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Content 
 

This course explores the field of Gender and Work, relating to sexual division of labour and 

women’s work in the development process. It looks at work from a gender perspective, 

particularly with a focus on analytical frameworks and contemporary experiences. The 

course also focuses on issues relating to definitional categories and measurement of women’s 

work and offers a survey and critique of the policy framework regarding work and gender. 

The course examines trends and implications of the globalisation process for gender, 

particularly in the context of the global production structure, service labour and the 

experiences of the Structural Adjustment Programmes.  

 
Learning Objectives 
 
The course is intended for students who are interested in understanding and reflecting on the role of 

large business in social development. Upon completion of this course the students should be in a 

position to make sense of the trajectory of industry’s response to the moral pressure on profit and 

also comprehend the development of social entrepreneurship. 

Brief description of modules/ Main modules:  

Unit I: Division of labour by gender in the context of social evolution.  



a) The impact of transition from peasant to industrial society on sexual division of labour and 

women’s social status.  

b) The impact of economic development on women’s work. 

 

Unit II: Core issues and concepts in women’s work  

a) Categories of women’s work: “Productive work”; paid and unpaid work; formal and 

informal work; visibility & invisibility in work.  

b) Gender based discrimination in work: Nature and basis for discrimination in labour 

markets: Labour force participation rates, gender-based wage differentials and workplace 

discriminations.  

Discrimination within the family and in the sphere of domestic work: Intra-household 

relations, cooperative conflict and bargaining; Entitlements and women’s work; Property 

rights, land and discrimination.  

Gender and work in a larger discrimination framework (intersectionality - race, class, caste). 

c) Gender Stereotypes in work and division of labour: Gendered segregation of professions.  

Deconstructing gender stereotypes at work; The factory as the male workplace; Masculinity 

of hard labour; Women as part-timers, Women and ‘nimble fingers’, Women and care work; 

Perceptions about women’s abilities, skill and efficiency.  

d) Work, freedom and empowerment 

 

Unit III: Policy framework for women’s work:  

a) Methods of computing women’s work, Classification of women’s work in National 

Income Accounting systems, Gender issues in Labour Statistics. 

b) Gender blindness and gender biases in development policy thinking.  

WID,WAD,GAD approaches-Critiques of ‘add and stir’ approach and its policy implications.  

Empirical Evidence from India: Women in organised and unorganised sectors, factors 

affecting women’s participation rates – differences across regions, sectors, rural-urban areas.  

 

Unit IV: Gender and work in the context of Globalisation and Structural Adjustment 

Programmes  

a) Contemporary forms of women’s work under globalisation: Feminisation and its 

dimensions – informal, flexible, casual and transitory work; Women’s employment and work 



in the context of global commodity chains; Self employment in the context of micro-credit 

and home based work; Women as primary breadwinners; Women in Management.  

b) Women and Structural Adjustment Programmes: Issues and Analysis.  

c) Women, Migration and work. The case of the international Care economy.  

 

Assessment Details with weights: Assessment for this course will consist of two memos (approx 25% 

weightage each) and a term paper (with 50% weightage).  
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