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Dr. B.R. Ambedkar University Delhi 
(Estd. by Govt. of NCT of Delhi vide Act 9 of 2007) 

 
 
The 23rdMeeting of the Academic Council was held on 23.04.2021 at 11:30 AM in the 
Committee Room, AUD Kashmere Gate Campus, Lothian Road, Delhi, through 
online mode. 
 

The following members were present: 
 

1. Professor Anu Singh Lather, Vice Chancellor, AUD 
2. Professor S.S. Yadav, Nominee of the University Grants Commission 
3. Professor K. Ramachandran, Nominee of the Government of NCT of Delhi 
4. Professor Farida A. Khan, Nominee of the Government of NCT of Delhi 
5. Professor Kartik Dave, Dean, School of Business, Public Policy and Social 

Entrepreneurship 
6. Shri Deepan Sivaraman, Dean (Offg.), School of Culture and Creative 

Expressions 
7. Professor Babu P. Remesh, Dean, School of Development Studies 
8. Professor Mohd. Sharique Farooqi, Dean, School of Design 
9. Dr Sunita Singh, Dean (Offg.), School of Education Studies 
10. Professor Praveen Singh, Dean, School of Global Affairs 
11. Professor Anita Ghai, Dean, School of Human Studies 
12. Professor SatyaketuSankrit, Proctor & Dean, School of Letters 
13. Professor Dhirendra DattDangwal, Dean, School of Liberal Studies 
14. Professor SitansuSekhar Jena, Dean, School of Vocational Studies 
15. Professor Bodh PrakashDean, School of Undergraduate Studies 
16. Professor RukminiSen, Nominee of the Vice Chancellor 
17. Dr Kanwal Anil, Associate Professor, School of Business, Public Policy and 

Social Entrepreneurship  
18. Dr Nitin Malik, Registrar & Secretary, AC 

Professor Madhavan K Palat, Professor AshisNandy and Professor Geetha Narayanan 
nominees of the Government of NCT of Delhi,  Dr Suresh Babu, Dean, SHE, Professor 
Gopalji Pradhan, SOL and Dr Yogesh Snehi, Assistant Professor, SLS nominees of the 
Vice Chancellor regretted their inability to attend the meeting. 

Ms. Bindu Nair, Assistant Registrar (VCO & Governance) assisted the meeting. 

At the outset, the Vice Chancellor extended a warm welcome to the Members of the AC. 

Vice Chancellor informed the members that the University had its 10th Court meeting on 
March 23, 2021.  The meeting was chaired by the Hon’ble Lt. Governor and Chancellor, 
Dr. B R Ambedkar University Delhi. In the meeting, the Hon’ble Chancellor congratulated 
and appreciated the University for smooth transition to online mode without any 
disruption to instructional delivery amid the Covid -19 pandemic.  



Minutes of the 23rdmeeting of Academic Council, AUD held on 23.04.2021  Page  
 

3

She further informed the members that the Hon’ble Chancellor had recommended the 
following in the meeting: 

a. Skill Development Centre be established by the University.  The Vice 
Chancellor informed the members that the proposal regarding setting up of 
Skill Development Centre is being placed before the Academic Council in 
today’s meeting. 

b. The University must put in place a policy regarding flexibility in the credits to 
be taken by its students. The credit transfer from one discipline to another 
must be explored.  The credit transfer scheme should be at par with 
international standards for its equivalence.   

c. The new ideas and innovations recommended in the NEP be implemented by 
the University.    

(ii) The University has recently advertised the Faculty and Non-teaching positions in 
the leading newspapers.  The University has advertised 30 Faculty positions 
which includes 07 positions of Professor, 07 Associate Professor and 16 
Assistant Professor positionsin various disciplines. Similarly, there are 24 non-
teaching positions which are advertised. These positions include Controller of 
Finance (Tenurial post), Assistant Registrar (Deputation), Section Officer, Junior 
System Administrator (IT), Senior Assistant and Junior Assistant direct posts. 
The last date of applying for these positions is May 01, 2021. 

(iii) The Admission to PhD programme has been announced by the University. There 
are 97 PhD seats  in various disciplines which are on offer in the Academic 
Session. The last date for applying for PhD admissions is April 28, 2021.The 
University is preparing for the Second cycle of NAAC Accreditation.  The Peer 
team visit was due during May 11-13, 2021.  However, the same has been 
postponed due to the current COVID- 19 situation across India. 

(iv) The University had planned and conducted a mock visit for NAAC during April 7-
8, 2021 to review the Accreditation preparedness.  The Mock visit was chaired 
by Prof Ranbir Singh former Vice Chancellor, National Law University along with 
04 other members. 

(v) The university has suspended all the classes from April 22, 2021 due to 
unprecedented upsurge in the spread of covid19 epidemic. AUD 
administration stands with all its members in these difficult times and the 
university shall try to procure few oxygen cylinders and concentrators for 
emergency use by its members.   

The following resolutions were passed: 

 

Agenda 23.1 : To confirm the Minutes of the 22ndMeeting of the Academic 
Council (AC) held on 25.01.2021 

The Minutes of the 22ndMeeting of the Academic Council held on 25.01.2021, was 
circulated on 08.02.2021. As no observations and comments on the same have been 
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received, the minutes as circulated may please be considered as confirmed by the 
Academic Council. 

No comments received from any of the members.  

 

The Academic Council confirmed the minutes of its 22nd meeting held on 
25.01.2021. 

 

Agenda 23.2 : To note the Action Taken Report (ATR) on the Minutes of the 
22ndMeeting of the Academic Council held on January 25, 2021 

Action Taken Report on the decisions taken in the 22rdmeeting of the Academic Council 
held on 25.01.2021 was placed before the Academic Council vide (Appendix-1). 

It was noted by the members that the Resolution 22.5.1 regarding the course titled ‘Worlding 
Cinema’ of the minutes of 22nd meeting of AC has been implemented. The Dean, SGA informed 
the members that the course coordinator and Programme Coordinator of BA (SSH) had a 
detailed discussion on the title of the course ‘Worlding Cinema’ and after due 
deliberations the title of course has been changed to ‘Global Cinema: A History from 
India’ in place of ‘Worlding Cinema’. The proposal has been approved by the Vice 
chancellor and that the course is already being taught in the current semester (Winter 
Semester 2021) to sixth semester students of BA programme.  The matter shall be 
reported to the Board of Studies of the School in its next meeting. 

 

The Academic Council noted and took the action taken report on record. 

 

Agenda23.3 : To consider the proposal for establishment of Skill 
Development Centre (SDC) in AUD 

 

It was submitted to the Academic Council that the School of Vocational Studies had 
organised a Consultative Meeting on 13th April 2021 through online mode in which more 
than 30 experts drawn from the field had participated to finalise the concept note on 
setting up a Skill Development Centre (SDC). (Appendix 2) The Hon’ble Vice Chancellor 
of AUD had chaired the meeting. Along with the Registrar of the University, the experts 
from the educational institutions having background on skill development and organising 
entrepreneurship programmes also participated in this meeting. The industry experts 
from Sector Skill Councils (SSCs), NSDC, selected industries and representatives from 
Ministry of Skill Development & Entrepreneurship (MSDE), Govt. of India had also 
participated in the Consultative Meeting. The minutes of the Consultative Meeting is at 
Appendix-3. The group strongly recommended for setting up of the SDC in AUD. 

Decision   : The Council resolved the following: 

(i)  Setting up a Skill Development Centre is a well-conceived 
proposal and is a high priority programme of Government of NCT 
of Delhi.   
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(ii) Collaborate with other ministries to run the Centre in a self-
financing mode.   

(iii) Offer vocational courses of appropriate level with credit transfer 
option.  

(iv) Introduce module to promote entrepreneurial mind sets and 
competency framework.  

(v) Introduce one vocational course for all its undergraduate 
students.    

 In exercise of the powers conferred under the Statute 12 B clause (3) 
the Academic Council recommended the proposal for establishment of 
Skill Development Centre (SDC) in AUD to the Board of Management for 
its consideration. 

  

Agenda23.4 : Matter arising out of the Standing Committee on Academic 
Programmes (SCAP) as emanating from its 53rdmeeting held on 
23.03.2021 

Agenda23.4.1 : To consider the recommendations of the Board of Studies of 
School of Letters for the MA Hindi Programme IInd Semester 
Courses  

 
The recommendations of the Board of Studies of School of Letters for the following 
Courses of the MA Hindi Programme IInd Semester Courses was submitted to the 
Academic Council (Appendix-4) : 

i) अİ˝तािवमशŊ (4 credit- elective) 

ii) आधुिनकिहंदीकिवता  (4 credit- core) 

iii) Ůवासीिहंदीसािहȑ  (4 credit- elective) 

iv) िदʟी और सािहȑ (4 credit- elective) 

v) िसनेमाऔरिहंदीसािहȑ (4 credit- elective) 

vi) िहंदीकाआधुिनककथा-सािहȑ (4 credit- core) 

The Council took note of the Minutes of the meeting of the SCAP held on 23.03.2021 
containing the above recommendations alongwith course outlines (Appendix -5). 

Decision: In exercise of the powers conferred under the University Act 
24(1) sub clause (vi) and (xiv) and Statute 12(1) (a) the Academic 
Council considered and approved the above proposal for 
starting new Courses in the School of Letters as recommended 
by theStandingCommittee Academic Programmes. 

 

Agenda23.5 : Matters arising out of the Standing Committee Professional, 
Vocational and Continuing Education programmes (SCPVCE) as 
emanating from its 16th Meeting held on 16.03.2021 
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Agenda23.5.1 : To consider the recommendations of the Board of Studies of School 
of Vocational Studies 

Thefollowing recommendations of the Board of Studies of School of Vocational Studies 
were submitted to the Academic Council videAppendix-6: 

i. Revised GEC Structure for all BVoc Programmes 
ii. Revised Programme Structure of BVoc Early Childhood Centre Management and 

Entrepreneurship 
iii. Revised Programme Structure of BVoc Retail Management  
iv. Final Programme structure of BVoc Accounting & Finance 
v. Student Progression and Promotion Rules applicable to BVoc Accounting & 

Finance  
vi. GEC-Revised EPC-I 
vii. GEC-Revised EPC-II 
viii. GEC-Adopting Environment Issues & Concerns (EIC) of SUS & SGA 
ix. GEC- Revised LCSE (Beginners Level) 
x. 1st year revised Courses of BVoc ECCME 
xi. 1st year revised Courses of BVoc RM 

 
The Council took note of the Minutes of the 16thMeeting of SCPVCE held on 16.03.2021, 
containing the above recommendations. (Appendix -7).The Council further noted that 
the programme structure of the BVoc programmes were revised as the Academic 
Council had recommended that the programme structure be reviewed after the first batch 
graduates.   

Decision:   The Council resolved to approve the following: 

(i) The GEC course on “Hindi for Business Practice (4 
Credits) be introduced in the second semester and the 
course be developed by the School of Letters.  

(ii) The course title of two course i.e. “Fundamentals of 
Business Laws” and “Corporate and other Laws” be 
revised. 

(iii) With the above amendments, In exercise of the powers 
conferred under the University Act 24(1) sub clause (vi) 
and (xiv) and Statute 12(1) (a) the Academic Council 
approved therecommendations of the Board of Studies 
of School of Vocational Studies. 

Matters for Ratification 
 

Agenda23.6 : To ratify the decision taken by the Vice Chancellor in approving 
the MoUs signed between AUD and (i) Retailers Association of 
India (RAI) (ii) Tourism and Hospitality Skill Council (THSC) (iii) 
BFSI Sector Skill Council of India, Mumbai 

It was submitted to the Academic Council that the Vice Chancellor has approved the 
signing of MoUs by the AUD with the following: 
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1. Retailers Association of India (RAI) 
 
A Memorandum of Understanding was implemented on 04.08.2020 by the 
authorized signatories representing of both the parties – AUD and RAI. The MoU is 
for three years till 03.08.2023. RAI will assist SVS, AUD in identifying Industry 
experts, helps in the designing of the curriculum, helps in placing students for 
industry internship and final placement of students on graduating from the BVoc in 
RM. AUD to pay RAI professional fee for a sum of Rs. 2.50 lakhs each semester 
for each cohort/batch.  
 
 

2. Tourism and Hospitality Skill Council (THSC) 
 
A Memorandum of Understanding was implemented on 21.01.2021 by the 
authorized signatories representing of both the parties – AUD and THSC. The MoU 
is for three years till 20.01.2024. SVS, AUD will incorporate the QPs and NOS 
prescribed by THSC into the curriculum. THSC will assess and certify the skill 
components of the BVoc students in Tourism and Hospitality. The assessment fee 
shall be paid by AUD to THSC as per the charges fixed for each student.  
 
 

3. BFSI Sector Skill Council of India, Mumbai 
 

A Memorandum of Understanding was implemented on 26.06.2020 by the 
authorized signatories representing of both the parties – AUD and Banking, 
Finance and Financial Services (BFSI). The MoU is for three years till 25.06.2023. 
BFSI will assist SVS, AUD in developing various courses to be offered in AUD. 
BFSI will also assist in placement of students for industry internship, in conducting 
assessment and certifying of students and final placement of students on 
graduating from the BVoc in Accounting and Finance. 

The copies of the above MoUs are at Appendix-8. 

Decision : The Academic Council ratified the above decision taken 
by the University. 

Reporting Items 

Agenda23.7 : To note the admission of the students has been made under 
Foreign Students Category since January 2020 to till date 

 

The admission of the following students has been made under Foreign Students 
Category since January 2020 to till date. 

Academic Session 2019-20* 

S.No Name of Student  Country  Enrolment No School/Prog. 

1 Ms. QurratulAyen Bangladesh S194CDP11 SHS/MPhil 
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2 Mr. NgawangYoutso Tibetan S193B0024 SHE/MAEnvironment 
and Development 

3 Ms. Roshini Grover Mocabicana SKG192E0068 SUS/BA English 

*The Admission of Ms. W. Neetha Subhashini Senevirathna (from Shri Lanka) under FS 
Category has already been reported in 19th & 20th meeting of AC 

Academic Session 2020-21 

S.No Name of Student  Country  Enrolment No School/Prog. 

1 Mr. Jigme Wanchuk Tibet 2020FRN000000 SOL/MA English 

 

Decision   : The Academic Council noted the above information. 

 

Agenda23.8 : To report the Foreign Student Affiliation of Ms. Tanja 
Luchsinger, Swiss Citizen 

 

Ms. Tanja Luchsinger, student of University of Zurich, a Swiss Citizen, under Foreign 
Students Affiliation, has been issued a certificate dated 10th December 2020 on 
approval accorded by Vice Chancellor regarding interaction with the faculty in the School 
of Liberal Studies of Dr. B R Ambedkar University Delhi for undertaking assistance for 
her PhD thesis on “Negotiation of moralities and difference within mixed couples” 
during the period January – September 2021. She will be mentored by Professor 
Rukmini Sen, School of Liberal Studies of AUD. There are no financial or other liabilities 
on the part of AUD during the visit of Ms. Tanja Luchsinger. 
 
 

Decision : The Academic Council ratified the above decision taken by the 
University. 

 

Agenda23.9 : To report the registration for membership of Association of 
Commonwealth Universities (ACU) by AUD 

The Council took note that with effect from January 2021, AUD has become a member of 
the Association of Commonwealth Universities (ACU). ACU, with members from 500+ 
countries established over 100 years ago, is the World’s first International University 
network. As the representative body for higher education in the Commonwealth, ACU’s 
membership reflects the breadth and diversity of the Commonwealth itself. 
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The membership of the ACU shall facilitate the university in numerous ways, as outlined 
in Appendix-9.  The university has paid £ 1,277.00 as the membership fee. (Appendix 
10) 

Decision:The Academic Council ratified the above decision taken bythe University. 

 
Tabled items: 
 
 

Agenda23.10 : Matters arising out of the Standing Committee Professional, 
Vocational and Continuing Education programmes (SCPVCE) as 
emanating from its 17th Meeting held on 22.04.2021 

 

Agenda23.10.1 : To consider the proposal for the Rules of Attendance and 
Assessment forBBA Programme of SBPPSE 

 
The following rules of attendance and assessment for BBA programme of SBPPSE was 
submitted to the Academic Council:  
 
Assessment: Students will be assessed in each course both continuously and 
comprehensively. Assessment is based on the following 11-point grading system 
prescribed by the University.  
 

Letter Grade Grade Point Qualitative Description of Letter Grade 

A+ 10 Exceptional: performance beyond expectations 

A 9 Excellent: demonstrating mastery of all learning 
or assessment situations 

A- 8 Very good: demonstrating mastery of most 
learning or assessment situations 

B+ 7 Demonstrating thorough competence in 3 most 
situations. 

B 6 Demonstrating moderate competence in most 
situations. 

B- 5 Acceptable: showing moderate competence in 
some situations, minimal competence in others. 

C+ 4 Minimally acceptable: demonstrating minimal 
competence in most situations while showing 
considerable capacity for improvement. 

C 3 Not passing but still showing capacity for 
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improvement or development. 

C- 2 Unsatisfactory performance, marked by lack of 
engagement or inability to apply concepts. 

D 1 Complete lack of engagement or 
comprehension; also, frequent absence 

F and AB 0 F for non-completion of assignments or ‘blank’ 
responses on a test. Absence or withdrawal from 
a course should be indicated by AB 

 
The minimum passing grade in each course is C+(unless specified). If the student fails 
to obtain the required grade in a course, s/he will be given a second opportunity for a 
partial repeat for not more than 40 percent weightage to be reassessed as per the 
University assessment calendar. The partial repeat shall be given to only those students 
who score a minimum grade of C in the course. Continuous assessment will be based on 
a minimum of three situations in each course which could be written assignment, case 
analysis, quizzes, mid-term and end-term assessments. No individual assessment will 
carry more than 40% weight. 
 
Attendance: Attendance in 80% of classes held in each course is mandatory. Grade cut 
will be applied to students who fail to meet the minimum attendance requirement. For 
every 5% shortfall in attendance, grade cut of one point will be applicable.  
 

Promotion: Admission to next year of the programme shall be open to only those who 
have successfully obtained credits as specified in the table below. If the student fails to 
secure requisite credits to pass a year, s/he will have to repeat the year of the course (by 
repaying the tuition fee of the respective year).  

 
 
Semester Year Semester 

wise 
Credits 

Year 
wise 
Credits 

Minimum 
Credits 
required 
to Pass 
the Year 

Case of 
Repeat the 
courses 

Remarks 

1 First 
Year 

22 credits 46 
credits 

35 credits If a student 
is able to 
secure 
credits 
between 35 
and 46, s/he 
is required 
to repeat 
the courses 
(in which 

Minimum Grade 
Required overall 
(for the year) is 
C+ and the 
Minimum Passing 
grade in each 
course is C+ 

2 24 credits 
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he/she has 
failed) in the 
next 
academic 
session 

3 Second 
Year 

24credits 44 
credits 

33credits If a student 
is able to 
secure 
credits 
between 33 
and 44, s/he 
is required 
to repeat 
the courses 
(in which 
he/she has 
failed) in the 
next 
academic 
session 

Minimum Grade 
Required overall 
(for the year) is 
C+ and the 
Minimum Passing 
grade in each 
course is C+ 
except in case of  
SBP1BB028 Field 
Immersion where 
student is 
required to get a 
minimum passing 
grade of B;  
If a student fails in 
an elective 
course, and the 
same elective is 
not offered next 
year, the student 
will choose 
another elective 
(carrying the 
same number of 
credits) which will 
be offered in the 
next academic 
year.  

4 20credits 

5 Third 
Year 

24credits 44 
credits 

33credits If a student 
is able to 
secure 
credits 
between 33 
and 44, s/he 
is required 
to repeat 
the courses 
(in which 
he/she has 
failed) in the 
next 
academic 
session 

Minimum Grade 
Required overall 
(for the year) is 
C+ and the 
Minimum Passing 
grade in each 
course is C+ 
except in case of  
SBP1BB038 
Summer 
Internship Project 
where student is 
required to get a 
minimum passing 
grade of B;  
If a student fails in 
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6 20credits an elective 
course, and the 
same elective is 
not offered next 
year, the student 
will choose 
another elective 
(carrying the 
same number of 
credits) which will 
be offered in the 
next academic 
year.  

    134       
 
 
Span Period: The maximum time period (span period) given to a student for completing 
the requirements of the BBA programme shall be five years (N+2 years).     
 
Decision : The Council resolved to approve the assessment, promotion and  

span period rules of the BBA programme. The Council further   
resolved that the attendance policy of all the professional 
undergraduate programmes be uniform.  

 
Agenda23.10.2 : To consider the proposal for theRules of Attendance and   

Assessment for MBA-IEV Programme of SBPPSE 
 

The following rules of attendance and assessment for MBA- IEV programme of SBPPSE 
was submitted to the Academic Council:  
 
 
Assessment: Students will be assessed in each course both continuously and 
comprehensively. Assessment is based on the following 11-point grading system 
prescribed by the University.  

 

Letter Grade Grade Point Qualitative Description of Letter Grade 

A+ 10 Exceptional: performance beyond expectations 

A 9 
Excellent: demonstrating mastery of all learning 
or assessment situations 

A- 8 
Very good: demonstrating mastery of most 
learning or assessment situations 

B+ 7 Demonstrating thorough competence in 3 most 
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situations. 

B 6 
Demonstrating moderate competence in most 
situations. 

B- 5 
Acceptable: showing moderate competence in 
some situations, minimal competence in others. 

C+ 4 
Minimally acceptable: demonstrating minimal 
competence in most situations while showing 
considerable capacity for improvement. 

C 3 
Not passing but still showing capacity for 
improvement or development. 

C- 2 
Unsatisfactory performance, marked by lack of 
engagement or inability to apply concepts. 

D 1 
Complete lack of engagement or 
comprehension; also, frequent absence 

F and AB 0 
F for non-completion of assignments or ‘blank’ 
responses on a test. Absence or withdrawal from 
a course should be indicated by AB 

 

The minimum passing grade in each course is C+. If the student fails to obtain the 
required grade in a course, s/he will be given a second opportunity for a partial repeat for 
not more than 40 percent weightage to be reassessed as per the University assessment 
calendar. The partial repeat shall be given to only those students who score a minimum 
grade of C in the course. Continuous assessment will be based on a minimum of three 
situations in each course which could be written assignment, case analysis, quizzes, 
mid-term and end-term assessments. No individual assessment will carry more than 
40% weight. 

Attendance: Attendance in 80% of classes held in each course is mandatory. Grade cut 
will be applied to students who fail to meet the minimum attendance requirement. For 
every 5% shortfall in attendance, grade cut of one point will be applicable.  

Promotion: Admission to second year of the programme shall be open to only those 
who have successfully obtained at least 75% of the total credits 30 credits out of 40 
credits to be secured during First Year of the programme (with a minimum of C+ grade), 
comprising four slots in semesters I & II together. If the student fails to secure 30 credits 
out of 40 credits, s/he will have to repeat the first year of the course (by repaying the 
tuition fee of the first year). However if a student is able to obtain not 40 but more than 



Minutes of the 23rdmeeting of Academic Council, AUD held on 23.04.2021  Page  
 

14

30 credits in the first year, s/he is required to repeat the courses (in which he/she has 
failed) in the next academic session.   

If the student fails to obtain at least 75% of the total credits (28 credits out of 36 credits) 
in the second year, s/he will have to repeat the second year of the course (by repaying 
the tuition fee of the second year). However if a student is able to obtain not 36 but more 
than 28 credits in the second year, s/he is required to repeat the courses (in which 
he/she has failed) in the next academic session. If a student fails in an elective course, 
and the same elective is not offered next year, the student will choose another elective 
(carrying the same number of credits) which will be offered in the next academic year. 

The overall passing grade for a student to get an MBA (IEV) degree is C+. If a student 
fails to secure an overall passing grade of C+ in all the 4 semesters put together, s/he 
will not be awarded the degree but will be issued a certificate for courses which s/he 
would have successfully completed. 

Span Period: The maximum time period (span period) given to a student for completing 
the requirements of the MBA (IEV) programme shall be four years (N+2 years). 

Decision:  The Council resolved to approve the assessment, promotion and  
span period rules of the MBA - IEV programme. The Council 
further   resolved that the attendance policy of all the professional 
postgraduate programmes be uniform.   

 

Agenda23.10.3 :To consider the proposal for courses to be offered in second 
semester MBA –IEV programme 

 

The recommendations of the Board of Studies of School of Business Public Policy and 
Social Entrepreneurship for the following Courses of the MBA- IEV Programme IInd 
Semester Courses was submitted to the Academic Council (Appendix11): 
 

(i) Skill Based Programme I (1 Credit) 
(ii) Skill Based Programme II (1 Credit) 
(iii) Entrepreneurial Leadership and Organisation Building ( 2 Credits) 
(iv) Operations and Supply Chain Management (2 Credits) 
(v) Product Design and Development (2 Credits) 
(vi) Skill Based Programme III (2 Credits) 
(vii) Capstone Project III  (4 Credits) 
(viii) Action Learning Segment (8 Credits) 

The Council took note of the Minutes of the meeting of the SCPVCE held on 22.04.2021 
containing the above recommendations along with course outlines (Appendix - 12). 
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Appendix-1 

Resl. No. 23.2/AC(23)/23.04.2021 

Action Taken Report (ATR) on the Minutes of the 22ndMeeting of the Academic 

Council held on January 25, 2021 

Resol. 
No. 

Decision Action Taken 

22.1 Resolved to confirm the Minutes of the 21stMeeting of the AC held 
on 11.12.2020 

Recorded 

22.2 The Council resolved to note the ATR on the decisions taken in its 
21stmeeting held on 11.12.2020 

Recorded 

22.3 The Academic Council took note that this programme has been 
designed for practicing professionals in different public systems at 
varied levels. It has been designed in a manner that it can be 
adapted for professionals from different spheres, such as those 
working in the judiciary, education and health systems. The main 
aim of the programme is to engage the practicing professionals in 
reflection on self, others and society in order to initiate 
transformative learning for enhancing their professional practice. 
This programme is designed by the principles of critical inquiry, 
social justice and equity. It intends to engage practicing 
professionals in various domains in understanding these principles 
and utilise these constantly in their professional and personal lives. 
It intends to specifically enable them to constantly learn and 
critically reflect on their everyday experiences informed by the 
universal human values of harmony, coexistence, conflict resolution, 
peace, and creative thinking. The programme takes a position that 
self-transformation is the foundation for transforming the world 
rather than locating the perspective in only critiquing the world.  

It will be three-months long, conducted on weekends, during 
holidays and/or in evenings and offered in a blended mode. It is of 
12 credits which includes teaching, workshops, seminar, project 
work and assessments. The courses in this programme are: (i) 
Engaging with Self: Introspection; Beliefs; Assumptions; and 
Feelings (2 Credits); (ii) Understanding Human Relationships (2 
Credits); (iii) Social Contexts of Interaction (2 Credits); (iv) Reflective 
and Critical Thinking (2 Credits); (v) Integrating with Professional 
Practice (4 Credits). The programme has been conceptualised in a 
seamless manner, the courses are integrated with one another, not 
disconnected. 

The concept note and the core courses to be offered under Three-
Month Certificate Programme on “Happiness Programme: 
Certificate in Transformative Learning”. 

The council members considered and expressed the following: 

(i) The University to explore the possibility of offering the 
certificate programme in blended /hybrid mode. 

(ii) The size of the cohort be big. 
(iii) As per the UGC guidelines 16 credits is recommended for a 

certificate programme. 

Recorded and 
Action initiated. 
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(iv) The University to explore the possibility of offering one year 
Diploma programme. 

Decision: In exercise of the powers conferred under Act 24(1) 
sub clause (vi) and (xiv) the Academic Council resolved to 
approve the concept note of the proposed  Three-Month 
Certificate Programme  titled “Happiness Programme: 
Certificate in Transformative Learning” and the following 
courses to be offered under the programme:   

i. Engaging with Self: Introspection; Beliefs; Assumptions; 
and Feelings  
(2 Credits) 

ii. Understanding Human Relationships (2 Credits) 
iii. Social Contexts of Interaction (2 Credits) 
iv. Reflective and Critical Thinking (2 Credits) 
v. Integrating with Professional Practice (4 Credits) 

22.4 Matters arising out of the Standing Committee Research (SCR) as 
emanating from its 50th, 51st and52nd meeting held on 18.08.2020, 
26.08.2020, 03.11.2020, 10.11.2020, 12.01.2021 and 15.01.2021 

 

22.4.1 It was submitted to the Academic Council that the AC in its Eighth 
meeting held on 01.04.2016 vide Resolution No. 8.5  had resolved 
to approve the “Regulation regarding revised conditions for grant of 
Degrees of Master of Philosophy (MPhil) and Doctor of Philosophy 
(PhD)”. 

In order to align the regulations with the UGC (Minimum Standards 
and Procedures for award of MPhil/PhD Degree Regulations), 2016 
and the two amendments introduced in the UGC Regulations in 
2018 a committee was constituted by the Standing Committee 
Research consisting Prof Dhirendra Dangwal, Dean, SLS; Prof 
AsmitaKabra, SHE and Dr Budhaditya Das, Deputy Convenor 
(SCR). 

Accordingly, revised draft regulations were proposed by the above 
committee, which suggested that the proposed draft regulations be 
bifurcated in two parts – Ordinance and Regulations. These draft 
PhD Ordinance and Regulations were circulated among the faculty 
members for submitting their suggestions to their respective School 
Deans for further discussion in the SCR. 

It was further submitted that the ordinance and regulations will not 
adequately serve PhD programmes in practice-based disciplines. 
Thus a committee shall be constituted to examine the special 
requirements of PhD research in practice-based programmes and 
the committee will submit its report to the SCR for discussion before 
it is placed to Academic Council for consideration.  

The members of the Academic Council considered and 
recommended the following changes in the PhD Ordinance: 

(i) Ordinance Clause 8 “Procedure for Admissions” Sub clause 
8.5 be restricted to UGC JRF holders.  Accordingly, Clause 
7.10 of the regulations be amended too. 

(ii) The examiners to whom the thesis are sent for evaluation be 
given the options for (a) acceptance of the thesis; (b) 

Recorded 
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acceptance with minor changes; (c) acceptance with major 
revision; and (d) rejection of thesis. Accordingly the 
regulations clause 15.9 be suitably amended. 

The draft PhD Ordinance and Regulations incorporating the 
changes recommended by the Academic Council. 

Decision: In exercise of the powers conferred under Act 24(1) 
sub clause(vii) and (ix) and First Statute Clause 12 (1) (b) of the 
University the Academic Council resolved to recommend the 
draft PhD Ordinance and Regulations 2021 to the Board of 
Management for consideration. 

22.4.2 It was submitted to the Academic Council that the AC in its 19th 
meeting held on 09.01.2020 had approved the proposal for starting 
the MPhil programme in Disability Studies. The resolution of the 19th 
meeting of Academic Council is reproduced below: 

“The AC resolved to approve the MPhil programme in 
Disability Studies. The AC further directed that programme 
be reconfigured as PhD Programme as under the draft 
National Education Policy, MPhil programme will be 
discontinued.” 

The members noted that the programme has been revised and 
reconfigured as PhD Programme in Disability Studies.  

The Council members recommended the following: 

(i) The cohort size of the programme be as per the approved 
Supervisory capacity available in the School. 

(ii) The details regarding exemption allowed from coursework 
be removed from the programme document.  

(iii) Synopsis presentation and defence be as per the approved 
PhD regulations of the University.  

The programme structure for PhD Programme in Disability Studies 
incorporating the above changes recommended by the Academic 
Council. 

Decision: In exercise of the powers conferred under Act 24(1) 

sub clause (vi) and (xiv) and Statute 12(1) (a) the Academic 

Council resolved to approve the proposal for starting the new 

PhD Programme in Disability Studies as recommended by 

Standing Committee Research. The Academic Council further 

resolved that the PhD Ordinance and Regulations 2021 be 

followed for the PhD Disability Studies programme. 

Recorded and 
implemented 

22.4.3 It was submitted to the Academic Council that the two new elective 
courses “Feminist Pedagogies: Theories, Experiences, and Praxes” 
and “Economics and Financing of Education: Theories and Policies” 
in PhD Education programme is proposed by the School of 
Education Studies in order to increase the basket of elective 
courses on offer for the PhD Scholars. 

Recorded and 
implemented 
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The course outline for the above two new courses. 

The council members considered and expressed the following: 

(i) The two credits assigned to the courses are too less. This 
may be reviewed. 

(ii) The Indian context is missing in the course “Economics and 
Financing of Education: Theories  and Policies” 

Decision: In exercise of the powers conferred under Act 24(1) 
sub clause (xiv) and Statute 12(1) (a) the Academic Council 
resolved to approve the proposal for starting the two new 
elective courses “Feminist Pedagogies: Theories, Experiences, 
and Praxes” and “Economics and Financing of Education: 
Theories and Policies” in PhD Education programme of SES as 
recommended by Standing Committee Research. 

The Council further resolved that the credits being assigned to 
the courses be reviewed. 

22.4.4 It was submitted to the Academic Council that the Academic Council 
in its Ninth meeting held on 31.01.2017 vide Resolution No. 9.8.4 
resolved to approve the “language policy for PhD programme”.  

The below  policy approved by the Academic Council was noted by 
the members: 

“1.  The candidate's Supervisor (or, if the thesis is jointly 

supervised, then the candidate's primary or secondary co-

supervisor or, If the thesis is supervised by a PhD Advisory 

Committee, a member of the Committee) should possess 

full competence and felicity hi the language in which the 

candidate proposes to work. The Supervisor (or, if the thesis 

is jointly supervised, then the candidate's primary co-

supervisor) should provide a written commitment to the 

Research Studies Committee (RSC) of the School that the 

candidate's choice of writing in Indian languages rather than 

in English will not compromise the quality of academic 

engagement between the candidate and the Supervisor, nor 

will it affect adversely the candidate's engagement with the 

body of highest quality literature available in the field of 

study. 

2. Approval to the candidate shall be accorded by the SCR, 

based on the School RSCs certification that the candidate 

may write in a language other than English. The approval 

should be sought and obtained by the candidate at the time 

of admission to the research program. The RSC may 

present the case for approval to the SCR with all details of 

the case for ratification. The final decision on whether to 

allow submission of any written work integral to the can did 

ale's thesis in a language other than English In every single 

case rests with the Si an cling Committee on Research 

(SCR). 

Recorded and 
action initiated 
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3.  If availing of the option outlined in (1) above, the candidate 

will be required to submit to the University a certified English 

translation of her/his thesis (and in the case of doctoral 

programmes in the SCCE, for other written work integral to 

the thesis). The candidate's Supervisor (or the primary 

co*supervisor, in the case of a jointly supervised thesis) will 

provide a duly certified copy of the translated work, which 

will be provided to the candidate’s examiners for 

assessment of the doctoral work. The submission of a 

certified English language translation of the candidate’s 

work is a pre-requisite for completion of the candidate's 

doctoral research work. The evaluation of the thesis may be 

undertaken on the basis of the translation as well, if external 

examiners with sufficient and requisite competence in the 

non-English language are not found or for any other reason 

SCR may deem fit. This translation will also be made 

available to wider academic audiences in India and 

elsewhere. The University will make financial and other 

resources available to facilitate the creation of a certified 

translation. 

4. Since AUD's academic policy is that English is the medium 

of instruction in all taught programmes of the University. 

AUD will not be under any obligation to make coursework 

available to the candidate In any language other than 

English.” 

The Council members further noted that the matter regarding 
translation of Mr. Anup Bali's PhD dissertation vis-à-vis University 
approved language policy for PhD programme was discussed in the 
Standing Committee Research.  

Decision:The Council resolved to approve the following 
recommendations of the Standing Committee Research:  

i. The original thesis of Mr. Anup Kumar Bali, in the Hindi 
language, should be sent for examination as per Clause 17 of 
the AUD Regulations (Concerning Degrees of Doctor of 
Philosophy (Ph.D.)), 2017. 

ii. A committee with appropriate expertise to re-examine the 
provisions of the Language Policy for PhD programmes in view 
of the Clause 22.6 of the New Education Policy to be 
implemented in the HEIs1 be constituted. 

22.4.5 It was submitted to the Academic Council that as per the existing 
regulations concerning degrees of MPhil and PhD 2017 approved 

Recorded 

                                                 
1
 In the section on Promotion of Indian Languages, Arts and Culture, the clause 22.6 of NEP 2020 states 

that "Moreover, even those languages of India that are not officially on such endangered lists, such as the 
22 languages of Eighth Schedule of the Constitution of India, are facing serious difficulties on many fronts. 
Teaching and learning of Indian languages need to be integrated with school and higher education at 
every level.” 
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by the Academic Council in its 11th meeting held on 04.08.2017 and 
notified by the University, point no. 11 (ii) of the Regulation 
concerning Supervision of Research Scholars is reproduced below: 

“Co-supervisory arrangements could be made with one of 
the supervisors being external to the University. Names of 
and professional details about external Co-Supervisors 
must be reported to the SCR for approval and the latter 
may veto any such appointment. An external Co-Supervisor 
may be any expert in the relevant field of research and/or 
practice, regardless of whether s/he holds the highest 
academic degree in the field.”  

Accordingly, the request for engagement of Dr.Haneet Gandhi as 
co-supervisor from the discipline area of expertise for Ms Alprata 
Ahuja, PhD scholar, SES with supervisor Dr. Manasi Thapliyal 
Navani, AUD as recommended by Standing Committee Research.  

Decision: The Academic Council resolved to approve that 
Dr.Haneet Gandhi, Department of Education, University of Delhi 
with discipline area expertise be the Co-Supervisor for Ms 
Alprata Ahuja, PhD student in SES.  The Council further 
resolved that the supervisor on shared basis be restricted only 
if it is very essential and only the senior faculty be considered 
for co-supervision. 

22.4.6 It was submitted to the Academic Council that the de-enrolment of 
following MPhil Research scholars from their respective programme 
as recommended by the Standing Committee Research  

Name of the Students,  
Programmes and 
Enrolment No. 

Date of 
Registration 

Reasons for de-enrolment 

Ms. Minu Mathew  
MPhil, CLTS 

S184LCL02 

20.08.2018 The CLTS programme committee 
has made all reasonable efforts 
and allowed sufficient time to 
enable the scholar to explain her 
absence, the unresponsiveness, 
and inability to register for a 
course she did not pass. 
However, the scholar has 
remained unresponsive and not 
met deadlines for providing 
documents supporting her failure 
to register for the 
course/completion of the MPhil 
coursework requirement. The 
good intentions of the faculty 
have consistently not met with 
any efforts on the scholar’s part to 
justify her academic lapses. 

Ms. DeepanjaliBaisoya 
MPhil History 

S184DHS02 

14.08.2018 DeepanjaliBaisoya (S184DHS02) 
an MPhil History student who was 
supervised by Dr.DharitriNarzary 
for her coursework was unable to 
successfully complete her 
coursework and got a failing 

Recorded 
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grade. She has earlier requested 
for an extension to complete her 
coursework even though the 
required two years were 
complete. The matter was 
discussed in the SLS RSC which 
did not recommend her extension. 
Subsequently, the issue was 
raised in the SCR. As a woman 
candidate she is eligible for 3 
years to complete her MPhil and 
Deepanjali was given another 
year of extension. The History 
faculty decided to form a 
committee to help her clear the 
course. She has again failed to 
clear the coursework. The History 
faculty is of the opinion that her 
registration be terminated. The 
RSC of the School has endorsed 
the opinion of the History faculty. 

Decision: The Academic Council resolved to approve the de-
enrolment of Ms. Minu Mathew MPhil, CLTS and Ms. 
DeepanjaliBaisoya MPhil History 

22.4.7 It was submitted to the Academic Council that the PhD Psychology 
programme document currently stipulates 20 credits of course work 
to be completed. The UGC 2016 MPhil-PhD research regulations on 
the other hand stipulates 16 credits of course work. The relevant 
sections are: 

“7.1 The credit assigned to the MPhil or PhD course work 
shall be a minimum of 08 credits and a maximum of 16 
credits. 
7.2 The course work shall be treated as prerequisite for 
MPhil/PhD preparation. A minimum of four credits shall be 
assigned to one or more courses on Research Methodology 
which could cover areas such as quantitative methods, 
computer applications, research ethics and review of 
published research in the relevant field, training, field work, 
etc. Other courses shall be advanced level courses 
preparing the students for MPhil/PhD degree.” 

Accordingly, RSC proposed that the 20 credit course work 
requirement be revised to 16 credits.  

Proposed break up: 

-One 4-Credit Research Methods (compulsory, no change) 

-Two 4-credit courses from the programme pool of courses  

-One 4-credit Guided Reading course OR a 4 credit course from 
other programmes of the University. 

Decision: The Council resolved to approve the revised 16 
credits course work break-up in the PhD Psychology 
programme of School of Human Studies. 

Recorded 
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22.5 Matter arising out of the Standing Committee on Academic 
Programmes (SCAP) as emanating from its 52nd meeting held on 
17.12.2020 

 

22.5.1 It was submitted to the Academic Council that the recommendations 
of the Board of Studies of School of Global Affairs for the following 
BA Courses to be offered in BA Global Studies (Core Courses), BA 
Sustainable Urbanism (Core Courses), BA Social Sciences & 
Humanities (Core Courses) and BA Programmes (Elective 
Courses): 

a) BA Global Studies : Core Courses 
i. Political Economy of Global Commodities 
ii. Global Environmental Change 
iii. Global Humans: Imagination, Circulation & Display 

 

b) BA Sustainable Urbanism: Core Courses 
i. Urban Management and Finance 
ii. Cities and Climate Change 
iii. Mapping and Visualization II 

 

c) BA Social Sciences & Humanities: Core Courses 
i. The City in Literature 
ii. Sound of Music in a Globalised World 
iii. Worlding Cinema 

 

d) BA Programmes: Elective Courses 
i. Economic Challenges in India 
ii. Food, Culture and Globalisation 
iii. Beginners Level (Chinese 6) 
iv. French VI 

Decision: In exercise of the powers conferred under Act 24(1) 
sub clause (vi) and (xiv) and Statute 12(1) (a) the Academic 
Council resolved to approve the aforesaid new Courses in the 
School of Global Affairs except the course „Worlding Cinema‟ 
as recommended by Standing Committee on Academic 
Programmes (SCAP). 

The Council further expressed the course titled „Worlding 

Cinema‟ be reviewed by the School of Global Affairs in the 

context of the course content prepared and the title of the 

course be aligned with the content. The Council authorized the 

Vice Chancellor to accept the revised recommendations of the 

School of Global Affairs on the course mentioned above and 

approve the revised course and report it in the next meeting of 

Academic Council. 

Recorded 

22.6 Matters arising out of the Standing Committee Professional, 
Vocational and Continuing Education programmes (SCPVCE) as 
emanating from its 14th Meeting held on 03.12.2020 

Recorded 

22.6.1 
It was submitted to the Academic Council that: 

i) The concept of BA/BEd programme was approved by the 
Recorded 
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Academic Council of the University in its 9th meeting held on 31 
January 2017. In 2019, NCTE notified the revised Regulations for 
ITEPs and invited applications for the same. SES has applied for 
the following two ITEPs in July 2019: 

(a) Bachelor of Arts and Bachelor of Education (Primary) 
(BABEd (Primary)), 

(b) Bachelor of Arts and Bachelor of Education (Secondary) 
(BABEd (Secondary)). 

The NCTE has announced in its Regulations a prescribed model 
curriculum for these programmes with the institutions having the 
flexibility to modify up to 30 percent of the curriculum as per the 
local requirements and context. The proposal is for an in-principle 
approval for initiating the work on curricular planning for the ITEP 
programmes as per NCTE guidelines and suggestions by the BoS 
members.  

ii) To consider the two elective courses to be offered in the MA 
Education Programme of School of Education Studies 

The following three elective courses to be offered in the MA 
Education and MA Education (ECCE) Programme of School of 
Education Studies is placed for consideration.  

(a) Sociology of Education (4 Credits) 

(b) Education and Equity (4 Credits) 

(c) Economics of Education: Issues of Financing and Policy 
(4 Credits) – Optional/Elective  

The broad concept of ITEP and the course outline of the three 
elective courses alongwith the Board of Studies recommendations 
of SES are at Appendix-7.  

Decision: In exercise of the powers conferred under Act 24(1) 
sub clause (vi) and (xiv) and Statute 12(1) (a) the Academic 
Council resolved to approve the following recommendations by 
theStanding Committee Professional, Vocational and 
Continuing Education programmes (SCPVCE): 

(i) The launch of 4-year Integrated Teacher Education 
Programmes (ITEPs) at SES; and 

(ii) Elective courses namely (a) Sociology of Education (4 
Credits); (b) Education and Equity (4 Credits); and (c) 
Economics of Education: Issues of Financing and Policy (4 
Credits) – Optional/Elective to be offered in the MA 
Education and MA Education (ECCE) Programme of School 
of Education Studies. 

The Council further recommended that the School of Education 
to relook at the curriculum of the 4-year Integrated Teacher 
Education Programmes (ITEPs) in the light of the 
recommendations of National Education Policy on the same. 
The school must explore the possibility of introducing the 
curriculum for Teacher Education at foundation stage, 
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preparatory stage, middle and secondary stage. The proposed 
curriculum to have a multidisciplinary approach.  

AUD must try to design a model resourceful curriculum for the 
Teacher Education programme and become a model institution 
for Teacher Education for Govt. of NCT of Delhi. 

22.6.2 It was submitted to the Academic Council that the recommendations 
of the Board of Studies and SCPVCE for the following courses to be 
offered in BA (Law and Politics) programme,School of Law, 
Governance and Citizenship (SLGC) are at Appendix-8: 

a) Core Courses 

i) Media, Law and Democracy: Revisiting Regulation in 
the time of social media (4 Credits) 

ii) Law and Civil Liberties (4 Credits) 
iii) Critical Theory in India (4 Credits) 
 

b) Elective Course 

i) Policing and Governance (4 Credits) 

Decision: In exercise of the powers conferred under Act 24(1) 
sub clause (vi) and (xiv) and Statute 12(1) (a) the Academic 
Council resolved to approve the proposal for starting the above 
mentioned courses in the BA (Law and Politics) programme, 
SLGCas recommended by Standing Committee Professional, 
Vocational and Continuing Education programmes (SCPVCE). 

Recorded and 
implemented 

22.7 Matter arising out of the Standing Committee on Student Affairs 
(SCSA) from its meeting held on 11.03.2020 

Recorded 

22.7.1 It was submitted to the Academic Council that the Council in its 8th 
meeting held on 01.04.2016 vide Resolution No. 8.6.1 had 
considered and approved the Implementation of the UGC guidelines 
on determination of a uniform span period within which a student 
may be allowed to qualify for a bachelor's or master's degree. 

The resolution of the Academic Council is reproduced below: 

“The Council resolved to adopt the UGC guidelines (F.12-
1/2015(CPP-II) dated 15.10.2015 on determination of a 
uniform span period within which a student may be 
allowed to qualify for a bachelor's or master's degree. 
The guidelines ere as under: 

(i) a student who is not able to complete a programme 
within the normal period or the minimum period 
prescribed, may be allowed 2 years period beyond the 
normal period to dear the backlog • to be qualified for 
the degree (i.e., the revised maximum duration for the 
completion of Bachelors and Masters programmes is 
3+2 years and 2+2 years respectively). 

(ii) In exceptional circumstances (to be defined by the 
concerned statutory body of the university) a further 
extension of one more year may be granted.  

Recorded 
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(iii) During the extended period the student shall be 
considered as a private candidate and not be eligible for 
ranking.” 

Accordingly, the Standing Committee on Student Affairs 
(SCSA)recommendedthe cases that came from the programmes of 
study, seeking exceptions as per UGC guideline on Determination 
of a Uniform Span Period Within which a Student may be allowed to 
Qualify for a Degree notified on 15th October 2015 due to various 
reasons. The committee examined the cases in detail and came up 
with observations and recommendations.     

The Committee members considered the exceptional circumstances 
particularly noting struggle in completing some of the formalities due 
to Covid 19 lockdown and restrictions to mobility and accessing 
hospitals and medical records/ certificates. The Committee is of the 
view that opportunity may be provided to students to complete their 
course work, if they have submitted adequate documentation to that 
effect. 

S. 
No. 

Student name & 
Enrolment No. 

Programme & 
School name 

Permission sought 

1. Mr. Kunal jain 
(S153DHS14) 

MA History 
(SLS) 

 An extra year for completion of 
12 credits 
Recommendations by SCSA: 
Extension of one semester be 
granted to complete the MA 
history programme 

2. Mr. Abhishek  
(S142E0200) 

BA History 
(SUS) 

Extension of one year to 
complete 40 credits 
Recommendations by SCSA: 
Considering the economical 
background of the student, 
extension of one year may be 
granted to complete the BA 
History programme. 

3. Ms. Upasna Singh 
(S142E0024) 

BA History 
(SUS) 

Extension of extra year to 
complete 48 credits 
Recommendation by SCSA: 
Extension of one year may be 
granted to complete the BA 
history programme. 

4. Ms. Priyanka Kain 
(S142E0210) 

BA History 
(SUS) 

Extension of extra one year to 
complete 5 courses 
Recommendation by SCSA: 
Extension of one year may be 
granted to complete the BA 
history programme 

5. Ms. Ananya Gopala 
(S132E0145) 

BA Psychology 
(SUS) 

Extension of one year to 
complete 16 credits 
Recommendation by SCSA: 
Extension of one year may be 
granted to complete the BA 
Psychology programme 

6. Ms. Lavanya Amir 
(S1331SD05) 

Mdes (Social 
Design) 
(Sdes) 

Extension of one month for 
completion of thesis 
Recommendation by SCSA: 
Extension of one month may 
be granted for completion of 
thesis 

7. Ashish Singh BA History Extension of one year to 
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 (SUS) complete 32 credits 
Recommendation by SCSA: 
Extension of one year may be 
granted to complete the BA 
History programme 

8. Victoria Mayowa 
 

MA Gender 
Studies (SHS) 

Re-enrolment for one semester 
Recommendation by SCSA: 
Extension may be given to 
pay the outstanding fee with 
extant late fee 

Decision: In exercise of the powers conferred under and 

Statute 12(1) (b) the Academic Council resolved to grant an 

additional semester/year to complete the respective 

programme of studies to the above mentioned students as 

recommended by the Standing Committee on Student Affairs 

(SCSA). 

22.8 It was submitted to the Academic Council that the proposal of the 
School of Education Studies (SES); the courses, credit equivalence 
and change of schedule in the semester for ERASMUS+ project and 
BWS+ project with the Ludwigsburg University of Education (LUE), 
Germany was approved by the Academic Council in its 16th 
meeting held on 10.07.2018 and 13.07.2018. Accordingly four 
students Srishti Sharma (S173HEC36), Kavita Tiwari (S173H0010), 
S Gomathi (S173HEC21) and Parikshit Sharma (S183H0025) of 
School of Education Studies visited Ludwigsburg University of 
Education (LUE), Germany Under the ERAMSMUS Plus 
programme during April 2018 to July 2019. 

For considering the European Credit Transfer System (ECTS) of 
LUE at par the AUD’s Letter grade and Grade point of these 
students, the Equivalence Committee considered the Letter grade 
and Grade point as per the following details: 

KAVITA TIWARI 

Compo. 

Code 

Lecturer Compo. 

Title 

Academic 

Period 

ECTS 

Credits 

ECTS 
grade 

AUD 
Letter 
Grade 

Grade 
Point 

ENG 02 Tsui, Ho-Kan, 
M.A. 

Applied Linguistics- 
Seminar 

Summer 

Semester 
2018 

4.00 D 

Satisfactory 

B Only 6 

ENG 10 Kuuskoski, 
Alexander, 
M.A. 

Language Skills Iva; 
Film Discussion- 
Seminar 

Summer 

Semester 
2018 

4.00 C 

Good 

B Plus 7 

 

ENG 30 Tsui, Ho-Kan, 
M.A. 

When East meets 
West: A comparison 
between Chinese and 
Western cultures- 
Seminar 

Summer 

Semester 
2018 

4.00 A  

Excellent 

A Plus 10 

Recorded 
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ENG 12 Fenn, Peter, 
Dr. phil., BA, 
MA 

Cultural Studies I/ 
Introduction to the 
Culture and Civilisation 
of the English- 
Speaking World- 
Seminar 

Summer 

Semester 
2018 

4.00 D 

Satisfactory 

B Only 6 

 

INT 03 Klein-Rumpf, 
Marion 

DaF fur 
Gaststudierende, 
Unterkurs- Seminar 

Summer 

Semester 
2018 

4.00 A  

Excellent 

A Plus 10 

(4X6) +(4X7) +(4X10) +(4X6) +(4X10) =156/20 

Grade = A Minus 
GPA = 7.8 

 

SRISHTI SHARMA 

Compo. 

Code 

Lecturer Compo. 

Title 

Academic 

Period 

ECTS 

Credits 

ECTS 
grade 

AUD 
Letter 
Grade 

Grade 
Point 

ENG 10 Kuuskoski, 
Alexander, 
M.A. 

Language Skills Iva; 
Film Discussion- 
Seminar 

Summer 

Semester 
2018 

4.00 A  

Excellent 

A Plus 10 

ENG 30 Tsui, Ho-Kan, 
M.A. 

When East meets 
West: A comparison 
between Chinese and 
Western cultures- 
Seminar 

Summer 

Semester 
2018 

4.00 A  

Excellent 

 

A Plus 

 

10 

ENG 31 Hollm, jan, Dr 
phil 

William Shakespeare 
Hauptseminar 

Summer 

Semester 
2018 

4.00 A  

Excellent 

 

A Plus 

10 

 

ENG 12 Fenn, Peter, 
Dr. phil., BA, 
MA 

Cultural Studies I/ 
Introduction to the 
Culture and 
Civilisation of the 
English- Speaking 
World- Seminar 

Summer 

Semester 
2018 

4.00 D 

Satisfactory 

 

B Only 

 

6 

INT 03 Klein-Rumpf, 
Marion 

DaF fur 
Gaststudierende, 
Unterkurs- Seminar 

Summer 

Semester 
2018 

6.00 A  

Excellent 

 

A Plus 

 

10 

(4X10) +(4X10) +(4X10) +(4X6) +(6X10) =204/22 
Grade = A Only 
GPA = 9.27 

 

GOMATHI KURMAL SANGAMESHWARAN 

Compo. 

Code 

Lecturer Compo. 

Title 

Academic 

Period 

ECTS 

Credits 

ECTS 
grade 

AUD 
Letter 
Grade 

Grade 
Point 

ENG 04 Hall, Rachel  Language Skills IVa: 
Film Discussion- 
Seminar 

Summer 

Semester 
2019 

4.00 A  

Excellent 

A Plus 10 

ENG 14 Hollm, jan, Dr 
phil 

Cultural Studies I/ 
Introduction to the 
Culture and 
Civilisation of the 
English- Speaking 
World- Seminar 

Summer 

Semester 
2019 

4.00 B 

Very good 

 

A Only 

9 
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INT 03 Klein-Rumpf, 
Marion 

DaF fur 
Gaststudierende, 
Unterkurs- Seminar 

Summer 

Semester 
2019 

6.00 A  

Excellent 

A Plus 10 

(4X10) +(4X9) +(6X10) =136/14 
Grade = A Plus 
GPA = 9.71 

 

PARIKSHIT SHARMA 

Compo. 

Code 

Lecturer Compo. 

Title 

Academic 

Period 

ECTS 

Credits 

ECTS 
grade 

AUD 
Letter 
Grade 

Grade 
Point 

ENG 14 Hollm, jan, Dr 
phil 

Cultural Studies I/ 
Introduction to the 
Culture and 
Civilisation of the 
English- Speaking 
World- Seminar 

Summer 

Semester 

2019 

4.00 A  

Excellent 

A Plus 10 

ENG 40 Hall Rachel Hero or Villan? History 
Discussion Course 
Seminar 

Summer 

Semester 

2019 

4.00 A  

Excellent 

A Plus 10 

ENG 04 Hall, Rachel  Language Skills IVa: 
Film Discussion- 
Seminar 

Summer 

Semester 

2019 

4.00 A  

Excellent 

A Plus 10 

INT 03 Klein-Rumpf, 
Marion 

DaF fur 
Gaststudierende, 
Unterkurs- Seminar 

Summer 

Semester 

2019 

6.00 A  

Excellent 

A Plus 10 

(4X10)+(4X10)+(4X10)+(6X10)=180/18 
Grade = A Plus 
GPA = 10 

On the recommendation of the SEC in its meeting held on 25.08.2020, 
the Vice Chancellor, as the Chairperson of the AC, approved the above 
recommendations of the SEC. 

The Minutes of the Meeting of the Standing Equivalence Committeeheld 
on 25.08.2020, containing the above recommendations along with the 
approved note sheet of the Chair Academic Council are placed before 
the Academic Council for its reference and records. 

Decision: The Academic Council ratified the above decision 
taken by the Vice Chancellor in approving the 
recommendations of the Standing Equivalence Committee 
(SEC) for award of equivalent credits for the courses taken at 
Ludwigsburg University of Education, Germany under 
exchange programme by 4 students.  

The Council further expressed that the transfer and credit 

accumulation process be defined and linked with the learning 

outcome. 

22.9 It was submitted to the Academic Council that the award of the 
Fulbright fellowship for the following students: 

Recorded 
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Name/ 
Enrolment No. 

Date of 
Registration 

Supervisor Fellowship 
date From 

Fellowship 
date to 

Renu Singh 
(S165CWG03) 

13.01.2016 Prof. Mary 
E. John 

01.03.2021 30.11.2021 

Decision: The Academic Council ratified the above decision 
taken by the University. 

22.10 It was submitted to the Academic Council that the number of PhD 
seats on the basis of the existing supervisory capacity of the School 
for admission in the Academic Year 2020-21 is as under: 

S.No. School Programme Name No. of 
Seats  

1  School of Human Studies PhD Women’s and Gender 
Studies 

04 

PhD Psychology 07 

2  School of Liberal Studies PhD Mathematics 05 

PhD Sociology 12 

PhD History 10 

PhD Economics 06 

3  School of Letters PhD Comparative 
Literature and Translation 
Studies 

03 

PhD Hindi 07 

PhD English 05 

4  School of Development 
Studies 

PhD Development Studies 10 

5  School of Human Ecology PhD Human Ecology 07 

6  School of Business, 
Public Policy and Social 
Entrepreneurship 

PhD Management 10 

7  School of Culture and 
Creative Expressions 

PhD Film Studies/ Literary 
Art 

No 
admission 

8  School of Education 
Studies 

PhD Education 10 

  Total 96 

Decision: The Academic Council noted the above information. 

Noted. 

22.11 It was submitted to the Academic Council that consequent upon the 
retirement of Professor Jatin Bhatt from the post of Professor and 
Pro Vice Chancellor-1 on 30.09.2020, Professor Salil Misra, Pro 
Vice Chancellor has been nominated as Chairperson, SCPVCE 
w.e.f. 02.12.2020 till further order. 

Decision:The Academic Council noted the above information. 

Noted. 

22.12 To Six-monthly work-in-progress report, synopsis approval, course 
work completion, changes/correction in Supervisor/RAC, pre-
submission presentations/viva voice  and formation of RAC of the 
scholars 

Decision: The Academic Council noted the above information. 

Noted. 

22.13 To note the formation of Research Advisory Committee (RAC) of the 
Scholars 

Noted. 
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Decision: The Academic Council noted the above information. 

22.14 To note the change of RAC member of Mr. Rohan Parashar, MPhil 
Psychoanalytic Psychotherapy 

The Item was withdrawn. 

Noted. 

22.15 It was submitted to the Academic Council that the revised 
composition of Research Studies Committee of SBPPSE, SoL, SDS 
and SES are as under: 

SBPPSE 
Prof. Kartik Dave Chair 
Dr. Kanwal Anil Member 
Dr.Anshu Gupta Convenor 
Dr. K Valentina Member 
Dr. Nidhi Kaicker Member 
Dr. Kritika Mathur Member 
Prof. Babu P. Remesh Member 
Prof. Anup Dhar Member 

SoL 
Prof. SatyaketuSankrit Chair 
Prof. Denys Leighton Member 
Dr. Rachna Chaudhary Member 
Prof. Bodh Prakash Member 
Prof. Gopalji Pradhan Member 
Dr. Shad Naved Convener 
Dr. Amit Singh Member(Special Invitee) 

SES 
Dr. Manish Jain has been appointed as RSC Convenor in 
School of Education Studies (SES) in place of Dr. 
Monimalika Day. 

SCCE 
Mr. Deepan Sivaraman, Dean (Offg.) Chair 
Dr. Anita Cherian Convenor 
Prof. Sumanagala Damodaran External Member 
Dr.Rajan Krishnan Member 
Dr. Santhosh. S Member 
Dr. Akhil Katyal Member 
Dr.Vebhuti Duggal Member 

SDS 
Prof. Babu P Ramesh, Dean, SDS  Chair 
Prof. Sumangala Damodaran, SDS Convenor 
Dr. Nandini Nayak, SDS           Member 
Dr. Ivy Dhar, SDS                     Member 
Dr.RinjuRasaily, SLS              Member 
Dr. Anirban Sengupta, SDS  Member 
Dr.ParthaSaha, SGA  Member 
Dr.Moggallan Bharti, SDS  Member  

SLS 
Prof. Dhirendra Dangwal, Dean, SLS Chair 
Dr Shailaja Menon, SLS Member 
Dr Pranay Goswami, SLS Convenor 

Noted. 
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w.e.f.26.09.2020 
Dr Urfat Anjem Mir, SLS Member 
Prof. Krishna Menon, SHS External Member 
Dr Arindam Banerjee, SLS Member w.e.f. 

16.08.2020 

The term of all RSC members other than the Chair shall be for a 
period of two years until their term against the respective category 
whichever is earlier.  

Decision: The Academic Council noted the above information. 

22.16 It was submitted to the Academic Council that the following 
research scholars were granted maternity leave (under clause 12 (i) 
and (v) of RSR): 

(i) MsZianaRazianreiliuPanmei (S195CWG08), student of PhD 
WGS has been granted maternity leave (under clause 12 (i) and 
(v) of RSR) from 22.06.2020 to 16.02.2021. 

(ii) Ms Sonam Mahalwal, PhD student in SHE has been granted 
maternity leave (under clause 12 (i) and (v) of RSR) from 
01.08.2020 to 31.01.2021. 

Decision: The Academic Council noted the above information. 

Noted. 

22.17 It was submitted to the Academic Council that the SCR accepted 
the recommendation of RSC of SHS and granted approval for re-
registration of Sutanuka Bhattacharya, PhD WGS in SHS from 
04.08.2020. 

Decision:The Academic Council noted the above information. 

Noted. 

22.18 It was submitted to the Academic Council that the following MPhil 
scholars whose registration period was expiring in August 2020 and 
granted 6 months extension to them from the date mentioned 
below: 

Name 
Enrolment 
No. 

Date of 
Registration 

Extension Sought 
from to 

Mr Gaurav Kumar  S184LCL01 
09.08.2018 01.08.2020 to 

31.01.2021 

Mr Sunhaib Izhar  S184LCL04 
09.08.2018 01.08.2020 to 

31.01.2021 

Decision: The Academic Council noted the above information. 

Noted. 

22.19 It was submitted to the Academic Council that the extension cases 
of the following MPhil/PhD students for completing course 
work/programme requirement: 

i) Tarun Vohra (S174CPS155) – MPhil Psychoanalytic 
Psychotherapy (from 23.02.2021 to 22.08.2021) to complete 
his MPhil programme 

ii) Anisha Yadav (S185BED01) – PhD Human Ecology (to 
complete her course work by 15 January 2021) 

Noted. 
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Decision: The Academic Council noted the above information. 

22.20 To note the decision regarding constitution of a committee on the 
matter of alleged academic plagiarism 

This item was withdrawn. 

Noted. 

22.21 It was submitted to the Academic Council that the University vide 
Notification No. F.No.AUD/2020-21/SCR/Notification/01 dated 
22.05.2020 had notified the Guidelines for Completing Milestones 
for MPhil/PhD Programmes in the light of the UGC Committee’s 
report on Examinations and Academic Calendar in view of the 
COVID-19 Pandemic and Subsequent Lockdown. 

Accordingly, Ms Priya Darshani (S185DSC03), PhD Sociology 
scholar has been given extension for synopsis presentation in the 
6th Semester as recommended by the Standing Committee 
Research (SCR) School of Liberal Studies. 

Decision:The Academic Council noted the above information. 

Noted. 

22.22 It was submitted to the Academic Council that the Academic Council 
in its 3rd meeting held on 10.12.2012 vide Resolution No. 13 had 
resolved to accept the following proposals to award stipends to 
MPhiI/PhD students at par with the practices in other institutions: 

a. For MPhil/PhD students in non-professional areas at par with 
the UGC stipend scheme for central Universities. 

b. For MPhil/PhD students in Psychotherapy and Clinical 
Thinking at par with the stipend scheme in National Institute 
of Mental Health and Neurological Sciences. 

Accordingly, the MPhil research scholars are paid stipend of 
Rs.5,000/- per month + contingency for two years and the PhD 
scholars are paid stipend of Rs.8,000/- per month + contingency for 
a period of three years.  

The following PhD Women’s and Gender Studies scholars were not 
availing the AUD fellowship as they were awarded ICSSR fellowship 
for a period of two years:  

(i) Sutanuka Bhattacharya  

(ii) Sudeshna Sengupta 

Accordingly, Sutanuka Bhattacharya and Sudeshna Sengupta, PhD 
Women’s and Gender Studies scholars will be awarded AUD 
stipend/fellowship for 12 months from August 2020 upto August 
2021 as recommended by Standing Committee Research. 

Decision: The Academic Council noted the above information. 

Noted. 

22.23 It was submitted to the Academic Council that the withdrawal of 
admission of the following MPhil/PhD students: 

i. Ms. Arenpongla Jamir from MPhil CLTS programme of SoL; 
Date of Registration 04.09.2017; Enrolment No. S174LCL02), 
School of Letters 

Noted. 
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ii. Ms. Jasleen Arora (PhD WGS scholar of SHS; Date of 
Registration 03.07.2018; Enrolment No. S185CWG05), School 
of Human Studies 

Decision: The Academic Council noted the above information. 

22.24 It was submitted to the Academic Council that: 

Six months extension to the following students as per the AUD RSR 
2017: 

i. Mr. Sunhaib Izhar (S184LCL04), MPhil CLTS student of SoL 
from 09.02.2021 to 08.08.2021 to complete his thesis. He has 
already availed of the pandemic-period 6 months extension. 

ii. Tanushri Barman (S184CWG10), MPhil WGS student of SHS 
from 30.01.2021 to 29.07.2021 

The following Women PhD students of WGS of SHS from 
13.01.2021 to 12.01.2022 (First Extension): 

i. Aastha  Dang (S165CWG04) 
ii. Dona  Biswas (S165CWG06) 
iii. Himani  Bajaj (S165CWG01) 
iv. Nancy  Yadav (S165CWG02) 
v. Renu  Singh (S165CWG03) 
vi. Sudeshna  Sengupta (S165CWG05) 

From 22.01.2021 to 21.01.2022 (Second Extension): 

i. AanchalDhull (S155CWG02) 
ii. Arpita  Anand  (S155CWG03) 

Decision: The Academic Council noted the above information. 

Noted. 

 Any other item with the permission of the chair  

22.25 The matter regarding appointment of Management faculty was 
discussed in detail. It was noted that the recruitment of 
Management faculty in not there in the UGC Regulations on 
Minimum Qualifications for appointment of teachers and other 
academic staff in Universities and Colleges and measures for the 
maintenance of standards in Higher Education, 2018. It was further 
noted that the Management programmes are generally governed by 
the AICTE regulations.  

After detailed deliberations, the Council resolved to authorize the 
Vice Chancellor to constitute a Committee to look into the UGC 
Regulations and AICTE Regulations for appointment of 
management faculty. 

Action initiated 

22.26 The Council expressed that the University should explore the 
possibility of starting a four year Undergraduate programme at AUD.  
In the proposed four year UG Programme the fourth year should be 
focused on research. The Council authorized the Vice Chancellor to 
constitute a Committee for designing a four year UG Programme at 
AUD. 

Action initiated 

***** 



Annexure-A 

AMBEDKAR UNIVERSITY DELHI 

School of Vocational Studies 

Concept note for establishment of Skill Development Centre (SDC) 

1. Background 

Education plays an essential role in the overall development of a human being as well as the nation. 

It is a unique investment in the present and for the future. India, at present, is recognized as one of 

the youngest countries in the world, with over 50% population under 30 years. It is estimated that by 

2025, the country will have 25% of the world’s total workforce. To harness the full demographic 

dividend, India needs a high-quality educational system that is affordable, flexible, and relevant to 

society's individuals and needs as a whole. Today, the nation faces a demand–supply mismatch as 

the economy needs a more ‘skilled’ workforce and the managers and entrepreneurs than produced 

annually. Most contemporary institutions of higher learning remain almost disconnected from the 

workplace requirements. The higher education system has to incorporate various industries' needs 

innovatively and flexibly while producing a skilled workforce. 

  

Ambedkar University Delhi (AUD) is guided by Dr. B. R. Ambedkar's vision for combining equality 

and justice with excellence. The University is committed to promoting higher education, research 

and extension work in liberal arts, humanities and the social sciences. It strives to analyze the forces 

contributing to social stability and social disequilibrium and to visualize how societal evolution can 

lead to a condition in which all sections of the people can achieve their full human potential. 

Keeping the above as its foundation, AUD strives for excellence in higher education in the social 

sciences, humanities and allied disciplines. AUD’s primary goal is to create sustainable and effective 

linkages between access to and success in higher education, who are equally empowered to 

contribute effectively to the nation's socio-economic development. 

  

Within this background, School of Vocational Studies, AUD, is proposing to establish a Skill 

Development Center (SDC) to bridge the skill gaps in the employable population across India, 

specifically when the demand and supply of talent are hugely high in the country (Ministry of Skill 
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and Entrepreneurship, 2020). Further, it has been articulated emphatically through the National 

Education Policy (2020) that the incubation or skill development centers (SDC) will be set up in 

higher education institutions in partnership with industries. An SDC will groom and train the 

workforce by offering short-term skill certificate courses and performing entrepreneurial activities to 

benefit all the stakeholders. The proposed center would take-up the vocational/skill education to new 

levels and offer courses beyond Diploma and B.Voc. Degree also and will get adequately aligned 

with the National Skill Qualification Framework (NSQF) levels. The Centre will also focus on 

developing entrepreneurship traits. All the courses will be in sync with the ‘Skills India Programme’ 

(https://skillindia.nsdcindia.org/) for imparting knowledge on vital job skills to the students and 

workforce, thus enabling them to acquire an additional certificate along with their Degree 

certificates. These add-on courses would supplement the core education practices and take the 

university benchmark for education to the next level. Students will be able to pursue these certificate 

programmes along with their regular degree programmes. 

  

2. Skill Development: A Status 

2.1. Skill Development Scenario in Delhi:  

As of 2020, recent estimates of the economy of the urban area of Delhi have ranged from $369 

billion (PPP metro GDP), and it has $210 billion as (GDP Nominal) ranking as either the most or 

second-most productive metro area of India. Delhi is one of the fastest-growing union territories of 

the country. Under its Department of Social Welfare, the Delhi government has formed the Delhi 

Skill Development Programme (DSDP) to provide employment-related skills to aspiring candidates. 

 

In Delhi, skill training is imparted in innovative centers by certified training partners approved by 

the NSDC (National Skill Development Council). According to NSDC, 80% of the trained 

candidates will be offered employment through networking by the training partners. The skill 

development goals cover training, specializations and projects to employ its workforce and make 

aspiring professionals more employable. Delhi is listed among the top 10 cities with high 

employability among the candidates. Further, it is ranked first in the list of users who own a 

computer at home. Considering the most valuable communication technology, the internet is a 

hopeful indicator for India's most vibrant economic hubs. As a result, Delhi also features in the top 

https://skillindia.nsdcindia.org/)


10 cities with a high computer literacy ranking, English language and critical thinking skills (Skill 

Gap Report, 2021). 

2.2. India as a Skill Capital:  

India is paving the way towards becoming the Skill Capital of the world. With one of the youngest 

populations globally, India can realize its demographic dividend through a workforce trained in 

‘employable’ skills and is industry-ready. With a young population (~65 percent below 35 years, 

share of working age (15-59 years) population set to grow from 62 percent currently to 68 percent by 

2030), India has an opportunity that can be leveraged to create a high-quality skilled workforce for 

the rest of the world. Especially for countries and regions with ageing or declining national 

populations, such as Europe and Japan. Countries with mature migration systems like the US, 

Australia, Canada, Singapore also have an ageing population and have been engaging migrants into 

their workforce to boost their economy. It is a win-win situation for the migrant population and the 

countries wherein such a workforce gets migrated. 

 

2.3. Skill Gaps Identified during Covid-19 pandemic 

The recent Covid-19 pandemic has opened up opportunities for a skilled workforce in certain areas. 

The maximum skill gap that emerged during the Covid-19 pandemic was in the areas of data 

sciences, artificial intelligence, and natural language processing. These are the emerging areas that 

require a constant push to seal India’s position in the global market as a significant player in shaping 

the future. 

 

Skills and knowledge are the driving forces of any economic growth and social development of a 

country. The economy becomes more productive, innovative and competitive through the existence 

of more skilled human potential. The level of employment, composition, and growth in employment 

opportunities are critical indicators of development in any economy. Countries with higher and 

better-skilled human resources adjust more effectively to the challenges and opportunities of 

globalization. 

 

According to the data estimates, the youth employability stood at 45.9%, consisting of highly 

employable resources. This is significantly lower than the previous year. The emergence of a skill 

gap is why youth employability reduced to 45.9% from last year’s 46.2%. The skill gap that emerged 



with the COVID-19 pandemic has given rise to computer courses, language classes, and online skill 

assessments. Local businesses have emerged with online stores and numerous social organizations 

aimed at connecting businesses with technology. The International Labour Organization (ILO)  also 

emphasizes developing a robust system to recognize the skilled workforce outside the formal 

training set-ups by giving adequate recognition to prior learning. Through this, the formal system's 

dropouts will be reintegrated by aligning their practical experience with the framework's appropriate 

level. The credit-based framework will also facilitate mobility across ‘general’ and vocational 

education, developing a certification mechanism through Recognition of Prior Learning (RPL). 

 

2.4 Reskilling India’s workforce 

According to a Future of Jobs Report (2018), more than 50%of India’s workforce will need to be 

reskilled to meet the evolving employability landscape demands by 2022. The fourth industrial 

revolution requires hands to carry the vision of a fast-growing economy forward. The report also 

found that talent availability is the determinant of job locations for international businesses in India. 

In hubs like Bangalore, Delhi, Hyderabad and Mumbai, the increased foreign investment is cheap 

labour and qualified resources. An estimated 67% of businesses are expected to outsource their core 

functions by 2022 (National Skill Development Corporation (NSDC), 2019). 

 

Recognizing this fact, the National Policy on Education (2020) emphasizes integrating vocational 

education and skill training in the educational offerings of ITIs, polytechnics, local industry, etc., 

including the schools, colleges and universities in a broader spectrum. Emphasis has also been made 

for setting-skill labs in the educational institutions, such as- schools, colleges and universities, in a 

hub and spoke model, which may lead to more collaborations and co-operation. It has also been 

strongly recommended that higher education institutions offer vocational education and skill 

development courses either on their own or in partnership with industries and NGOs. 

 

2.5. Generating skilled workforce in the higher education system: Vision of the National Policy 

on Education (2020) 

 

2.5.1. High percentage of young population in India 



The 12th Five-Year Plan (2012–2017) estimated that only a tiny percentage of the Indian workforce 

in the age group of 19–24 (less than 5%) received formal vocational education. Whereas in countries 

such as the USA the number is 52%, in Germany 75%, and in South Korea as high as 96%. These 

numbers only underline the urgency of the need to hasten the spread of vocational education in 

India. 

 

2.5.1. Integration of Vocational Education for bridging the skill gap in India 

The NEP-2020 recognizes vocational education and skill development programmes into mainstream 

education in all education institutions have become essential. It recommends that beginning with 

vocational exposure at early ages in middle and secondary school, quality vocational education 

needs to be integrated smoothly into higher education. It will ensure that every child learns at least 

one vocation and is exposed to several more in subsequent years based on NSQF levels. 

 

2.5.3. Skill Exposure to Learners 

The NEP-2020 advocates that by 2025, at least 50% of learners through the school and higher 

education system shall have vocational education exposure. A clear action plan with targets and 

timelines needs to be developed. This aligns with Sustainable Development Goal 4.4 and will help 

realize the full potential of India’s demographic dividend. 

 

2.6. Skill Gap Analysis in Delhi 

The Skill Gap Report (2021), gives an overview of skill gaps in India in general and Delhi. 

Following graphic presentation and tables is testimony to such skill gaps as identified by different 

organizations.  

 

 



 

Figure-1 

Source: Skill Gap report,2021 

 

Figure-2 

Source: Skill Gap Report,2021 

 



 

Figure-3 

Source: India Skills Repoer,2021 

 

 

Figure-4 

Source: Annual Report, NITI Ayog,2020 



  

Figure-5 

Source: Global Skill Gap Report,2020

 

Figure-6 

Source: National Policy for Skill Development and Entrepreneurship. 

 



Break Up of Incremental Human Resource Requirement across 24 Sectors (Ministry of Skill 

and Entrepreneurship:

 

Table-1 



Incremental Training Need across 34 Sectors (2017 to 2022) (in lakhs) 

 

Table-2 



Human Resource Requirement at State level 

 

3. Skill Development Centre in AUD: 

In recognition of these factual positions, it has been proposed to establish a Skill Development 

Centre (SDC) within the broader framework of the AUD under Statute 12 B of the University. The 

detail about the SDC is presented as below: 

 

3.1 Mission:  

The mission of the AUD SDC is to train and empower students of AUD and other stakeholders with 

the required skill set for meaningful employment as per demands of the industries and to become 

entrepreneurs in generating job opportunities. 

 

 

 



 3.2 Objectives:  

The proposed centre will have the following objectives: 

● Undertake skill gap analyses across identified sectors and prioritize them for skill training of 

the students of AUD and other stakeholders as per the requirement of industries. 

● Development of training curriculum, content and learning materials for skill development in 

various sectors linking NSQF levels. 

● Undertake skill training programmes to upgrade intellectual and skills capabilities of  AUD 

students and workforce engaged in different industries. 

● Set-up institutional laboratories within AUD as well as collaborate with industries and NGOs 

for skill training. 

● Undertake placement of activities of students of the AUD and trainees after successful 

completion of skill training. 

● Organize third-party assessment of students and other stakeholders for certification on skill 

training. 

● Assess workers engaged in informal sectors under the Recognition of Prior Learning (RPL) 

framework and certify them based on NSQF levels. 

● Undertake extension activities related to skill training in NCT of Delhi, including 

programmes related to entrepreneurship development. 

● Undertake research in the areas related to skill development strategies, entrepreneurship, 

employability, labour market and current trends etc. 

● Disseminating best practices in the field of skill training and entrepreneurship development 

programme. 

● Networking and collaborating with various skill development organizations (both public and 

private), including industries.  

 

3.3. Suggested areas of academic programmes by the Centres: 

As per the latest skill gap report (2021), emphasis has been given on the industries which required 

skilled workforce. These are:  

● Logistics  

● Agriculture 

● IT & ITeS 



● Retail 

● Tourism 

● Hospitality  

● Mobile Technology 

● Financial Services 

● Food Processing 

  

Furthermore, three areas have been identified during the pandemic phase that requires skilled 

workforce. These are: 

● Data Science 

● Artificial Intelligence 

● Natural Language Processing 

 

Note: All these sectors have already been identified by the skills recognized by the DDU Kaushal 

Kendra Scheme and the Community colleges scheme by University Grants Commission. 

 

3.3.1. Target Groups: The target group for the skill training under the SDC will be 18-45 years. 

Preference will be given to the AUD students. 

3.3.2. Short-term training programmes: The SDC will plan, design, develop and implement 

Short-Term Training programmes based on the local industries located in Delhi across 

different social groups. The skill training programme will be organized based on the 

Qualification Packs (QPs) as defined under the National Occupational Standards (NOSs) by 

the industry bodies such as different Sector Skill Councils (SSCs). The SDC will develop a 

special skill training programme in a project mode that is not defined under the available 

Qualification Packs (QPs) / National Occupational Standards (NOSs). The programme 

duration could vary from 15 days to six months. While organizing the training programme 

apprenticeship model could also be used, including industry internships for the trainees based 

on the nature of the QPs. The short-term training shall have provision for both fresh skilling 

for trainees, who are first-time learners and re-skilling for the existing workforce, who have 

already undergone formal/informal skilling and need additional skill sets. 

 



Besides providing training according to the National Skills Qualification Framework 

(NSQF), additional training shall also be imparted in English, Employability & 

Entrepreneurship (EEE) modules. This will enhance the potential for international 

employment of the youths as well. The duration of the training shall vary as per the job role.  

 

3.3.3. Executive training programmes: The SDC will organize such skill training programmes in 

the self-financing model to promote fee-based skill training courses to the working groups 

engaged in different industries/ corporates as per NSQF level 3 and above. The SDC will 

identify such areas and design skill training courses by introducing such fees in popular terms 

with higher industry demand and average wages. The SDC will review from time to time 

while introducing such executive training programmes based on the industry/corporate needs. 

The SDC will coordinate with the NSDC and SSC to identify skill gap areas to determine the 

workforce requirements in the economy's various sectors and the skill-sets required for the 

respective job roles. 

 

3.3.4 Certification through Recognition of Prior Learning (RPL): Recognition of Prior 

Learning (RPL) is a platform to recognize informal learning to get equal acceptance as the 

formal levels of education. It aims to appreciate prior knowledge irrespective of the medium 

of achieving it. In short, RPL is a process of assessment of an individual’s prior learning to 

give due importance to learning as an outcome rather than learning as a process. The 

proposed centre will follow the guidelines as per the National Skill Development Corporation 

in terms of Recognition of Prior Learning (RPL) which will help align the competencies of 

the un-recognized workers of the NCR region with the standardized NSQF framework to 

provide recognition and enhancing their career/employability opportunities.  

  

3.3.4. Researching Skill Development: The proposed SDC will also be working on the research 

aspect of skill development in India. It will serve as a think tank for inputs on research 

related to skill development and evolve as a credible research centre in skill development. Its 

task will be to serve as an authentic, qualitative and accessible think tank for research related 

to India's skill development. The SDC will work in collaboration with National Skill 

Development Agency (NSDA), National Skill Development Council (NSDC), National 



Council for Vocational Education and Training(NCVET), Delhi Skill Development 

Programme, Directorate of Skill Training Centre of GNCTD etc. to bring together 

policymakers, social partners, researchers and practitioners to share their ideas on ways to 

improve skill education and training policies.  

  

3.4. Skill Training Design: The curriculum of these skill courses will be comprehensive and     

interdisciplinary in learning various skill sets and will be designed to support a wide range of 

career paths, especially involving 21st-century skills. A blended approach could be used on the 

delivery of the training programmes. The theory portion may be delivered through 

digital/online mode, and the practical part will be delivered at the SDC/ industry set-ups using 

the physical training infrastructure. 

 

The SDC will follow the below-mentioned strategies while designing skill training programmes: 

i. Job Roles that have been approved by industry bodies and are compliant with NSQF. 

ii. Job Roles that are preferably NSQF level 2-5 are to be considered by the NSDC. Other 

NSQF level job roles may be regarded based on the industry requirement on a case to case 

basis. 

iii. Preference will be given to such Job Roles aligned with the identified skill gaps captured in 

the skill gap study. 

iv. Job Roles having the potential of employment. 

v. The training hours will be as per the approved hours of NCVET. 

vi. The model curriculum and content for the respective Qualification Packs (QPs) should be in 

place and preferably developed by awarding bodies (including SSCs). 

vii. Add-on bridge courses and language courses for making skill training compatible 

internationally so as to provide international employment opportunities to the youth. 

3.5. Training of Trainers: 

Skill training primarily is conceptualised to create scope and opportunities for the employee by 

developing his talent and enhancing his skills and know-how. The emphasis of skill training is 

to provide proper training that will support and guide the employees in their chosen field. 

Therefore training of master trainers is an essential component in any skill training programme. 

Training and development of master trainers is an instrument to meet the twin challenges of 



continuous improvement and demands of change. There is an ever-emerging challenge of 

capacity-building of trainers. Thus, it is necessary to recognize the crucial role of the master 

trainer from being a provider to enabler, facilitator and change-agent where learner is in the 

focus. Training of master trainers programme is designed to provide opportunities to the master 

trainers for the development skills to facilitate, create and manage a learner based environment. 

The master training programme of SDC, therefore should focus on developing the skills in 

areas such as- technology skills, strong communication skills, organisational and adaptability 

skills, ability to assess stakeholders and organising research skills.  For this, the training of 

master trainers has to provide advanced facilitation skills towards the end training as per the 

qualification pack for ‘Lead Trainer’. Therefore the SDC in collaboration with the NSDC 

could organise training and development of Master Trainers in the skill eco-system through its 

programme designed in collaboration with Management Sector Skill Council (MEPSC), 

especially on enhancing training delivery skills. 

 

3.6. Assessment and Certification: AUD follows a continuous assessment system that includes 

assessing the students throughout their learning cycle. Certifications will be done in alignment 

with the relevant guidelines of the sector skill council. The assessment and certification process 

will conform with the industry bodies and NCVET. Apart from the SDC undertaking 

assessment of learners, the skill assessment will be the prime responsibility of the SSC / 

Awarding Bodies and will be conducted by a third-party organization called Assessment 

Agency (AA). It is also proposed that an online assessment system and proctored assessment 

will be prioritized for theoretical and practical evaluation (wherever possible). The trainees will 

be given a 2nd chance to unsuccessful candidates who have > 70% attendance. The 3rd party 

assessment will be conducted for the certifications in collaboration with the relevant sector 

skill council to assess the student based on the various NSQF levels. 

4. Organisational Structure of SDC 

4.1. Advisory Committee (AC) of the SDC: 

     The Advisory Committee of SDC will consist of: 

1. Vice-Chancellor/ Pro-Vice-Chancellor, AUD                                                Chairperson 

2. Dean School of Vocational Studies (ex-officio)                                               Member 

3. One Dean of the School of studies to be nominated by the VC                        Members 



4. One Director of the Centres of AUD to be nominated by the VC                    Member 

5. Not less than two experts in skill development sector  from 

Academic institutions outside the AUD to be nominated by the VC          Members                                       

      6. Two industry experts to be nominated by the VC                Member 

      7. Two CEOs from Sector Skill Council on rotation basis to be 

 Nominated by the VC        Members 

      8. Director of the SDC (ex-officio)       Convener 

 

Note: The nominated members will have membership for the Advisory Committee for a period of 

three years and all nominations are to be approved by the BOM of the University. 

The Advisory Committee will meet at least two times in a financial year. 

 

4.2.Programme Implementation Committee at the SDC 

i. Director SDC          Chairperson 

ii. One Professor/Associate Professor from SVS (to be nominated by the VC)       Member 

iii. One Professor/ Associate Professor from one of the Schools outside SVS         Members 

iv. Two members of the AC of SDC (to be nominated by the EB)                           Members 

v. All faculties associated with the SDC                      Members 

vi. Asstt. Professor (Programme Planning)      Convenor 

 

4.3.Staffing of the SDC 

Proposed staffing will be from the regular faculty of AUD having alignment and competencies 

related to the skill education and training. The Centre will have the following minimum staff 

deployment amongst the academic, trainers and staff. All  academics and trainers deployed with the 

centre will ensure some teaching/skill training commitment in the schools of studies depending on 

their area of specialisations.  

 

1. Director- (at the level of Professor)      01 

2. Associate Professor, SDC       01 

3. Assistant Professors, SDC (One each in Programme Planning, 

 Curriculum Design and Assessment)      03 



4. Training Instructors (one instructor as per the verticals activated)  04 

5. Research Associate        01 

6. Administrative Officer (at the level of Section Office)   01 

7. Office Executive/Assistant       01  

8. Multi-Tasking Staff        02 

(All staff from serial no. 4-8 will be on contract basis. The Centre may engage Laboratory Assistants 

as per the need also on contract basis). 

 

5. Sources of Funding: Seed money can be taken from the university initially. Later on, various 

agencies such as the Ministry of Skill and Entrepreneurship and UGC can be approached for the 

corpus funds. Furthermore, University may collaborate with multiple schemes such as the 

Pradhan Mantri Kaushal Kendra scheme under NSDC and PMKVY and Skill India Mission 

under the aegis of NSDC. In addition to above the SDC could explore to get funding support 

from  DDUGKY, Project Roshini under MoRD,  Ministry of Minority Development, Ministry of SC/ST 

Development Corporation etc. It can also raise funds from PSU and corporates under corporate 

social responsibility (CSR) programme for skill training. 

6. Collaborations: The Centre will collaborate with different Schools of Studies and Centres 

within the AUD such as-SBPPSE, SoD, SCCE, SES, SHE, AIC, ACIIE, CECED, CCK, CELE 

etc. as well as outside the University system such as NSDA, NSDC Sector Skill Councils 

(SSCs), CII, FICCI, different ministries of government of India, skill training centres under 

government and private bodies, NGOs  and professional bodies devoted for skill development 

both in government and private sectors. The collaboration will basically focus on planning, 

designing and implementation of skill development programmes, including research to be 

initiated by the SDC. 

 

7. Financial Implication for the SDC: 

 

It has been thought to run this proposed SDC in a self-finance model. However, at the initial stage 

following non-recurring and recurring cost for establishment of the SDC is proposed for the first 

three financial years (2021-22, 2022-23 and 2023-24) 

. 



A. Non-Recurring (Capital )Expenses: 

a. Civil work for setting up of Laboratories/Training Rooms: Rs.1,00,00,000.00 

b. Laboratory equipment (as per the verticals):   Rs. 1,00,00,000.00 

B. Recurring Expenses (for first THREE years): 

a. Salary of core staff:      Rs. 1,00,00,000.00 

b. Office expenses:      Rs.50,00,000.00 

c. Curriculum design and material development:  Rs.50.00.000.00 

d. Assessment of trainees (third party):   Rs.25,00,000.00 

e. Capacity building activities:     Rrs.10,00,000.00 

f. Misc. expenses:      Rs.15,00,000.00 

Total        Rs.4,50,00,000.00 

 

The Director and the faculty will be the regular employees of the University for which their salary 

component will come from the University. Since the SDC is conceptualised as self-financing centre, 

all expenses after three years will be raised by the Centre from the fees, corporate programmes, 

grants/donations for skill development programmes. The University need to grant decentralisation of 

power to the Centre Director for which a standard operating procedure (SOP) will be developed and 

provided by the University for the day-to-day functioning of the SDC. 



Annexure-B 
 

AMBEDKAR UNIVERSITY DELHI 
School of Vocational Studies 

 
 
Minutes of the Consultative Meeting of the AUD Skill Development Centre (SDC) held on 13 
April 2021 at 11AM through Zoom Meeting 
 
The Consultative Meeting for setting up of the AUD - Skill Development Centre (SDC) was 
organized by the School of Vocational Studies, Ambedkar University Delhi under the leadership 
of the Honourable Vice Chancellor on 13 April 2021 over online zoom meeting from 11AM to 
2.00PM. The following industry experts and faculty members of AUD were present: 
 
AUD Faculty: 
 

1. Prof. Anu Singh Lather, Vice Chancellor, Ambedkar University Delhi 
2. Prof. Sitansu S Jena, Dean, School of Vocational Studies 
3. Dr. Nitin Malik, Registrar, Ambedkar University Delhi 
4. Dr. Kartik Dave, Dean, School of Business Policy and Entrepreneurship, Ambedkar 

University, Delhi 
5. Dr. Amol Padwad, Director, CELE, Ambekar University Delhi 
6. Mr. G. Srinivas, CEO, AIC, AUD 
7. Dr. Dinesh Taneja, Director, IT Services, Ambedkar University Delhi  
8. Mr. Nikhil Singh Charak, Assistant Professor, School of Vocational Studies  
9.  Mr. Ankush Rathor, Assistant Professor, School of Vocational Studies 
10. Ms. Fariha Siddiqui, Assistant Professor, School of Vocational Studies 

 
External Experts: 
 

1. Prof. Sudhir K Jain, Former VC and Professor Emeritus, NSUT, Delhi 
2. Prof. Rajesh Kambayat, Joint Diector, PSSCIVE, Bhopal 
3. Prof. Vinay Swarup Mehrotra, Professor, PSSCIVE, Bhopal 
4.  Ms. Sudha Chandra, Former General Manager, ITDC 
5. Dr. RK Bhandari, Banarsidas Chandiwala Institute of Hotel Management & Catering 

Technology, New Delhi 
6. Mr. Jan Ebben, Senior Head Apprenticeship Division,Consultant Industry Engagement, NSDC, 

New Delhi 
7. Ms. Monica Bhel, CEO, Beauty & Wellness SSC, Gurgaon 
8. Mr. Sunil Marwah, CEO, SSC, Food Processing 
9. Ms. Anita Srivastava, Director (I/C), Ministry of Skill Development and Entrepreneurship, 

Govt of India 
10. Mr. Lawrence Fernandes, Director, Retailers Association of India 
11. Mr. Mohit Sharma, Head (Operations), Delhi Skills & Entrepreneurship University 
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12. Mr. Sudhir Kant, Chairman, ACIIE & Director, Forum Synergies Pvt Equity 
13. Mr. Chiranjiv Guha, National Skill Development Corporation 
14. Ms. Nika Gupta, RASCI, Mumbai 
15. Mr. Sundeep Chhabra, THSC, New Delhi 
16. Ms. Srijita Dutta, Manager- Education, SSC Food Processing, New Delhi 
17. Capt. T.S. Ramanujam, CEO, SSC Logistics 
18. Mr. Soumya Rajan, CEO BFSI SSC, Mumbai 
19. Mr. Shwet Pandey, RAI, Mumbai 

 
Ms. Simranjeet Kaur, Research Assistant, SVS provided academic assistance in organising the 
Meeting.  
 
The meeting was chaired by Prof. Anu Singh Lather, Hon’ble Vice Chancellor, AUD. 
 
The following were deliberated in the Consultative Meeting: 
 

1. At the outset, Prof. Sitansu S Jena, Dean, SVS welcomed the Honourable Vice Chancellor 
Prof. Anu Singh Lather and the esteemed experts both from the industries and academic 
institutions. Each expert made brief introductory remark about themselves and the 
activities they have been associated with in the field of skill development and training. 
 

2. The Honourable Vice Chancellor introduced the nomenclature of vocation using the 
terms ‘hunar’, ‘kaushal’ and ‘kala’.  She emphasised that the Skill Development Centre 
should focus on developing ‘hunar’ or talent of young population and facilitate for 
culminating same to ‘Kaushal’ and further into ‘kala’ which will make them a best 
human resource for the country. She also emphasised the importance of making the 
university graduates making them ready not only for industries but also develop such 
entrepreneurship skills for effectively contributing to the economy of the country, which 
has consistently been advocated through the National Education Policy (NEP), 2020.  
 

3. Thereafter, Prof. Jena made a brief presentation emphasising on the need to have skill 
development centre highlighting the demographics structure as has been highlighted in 
India Skill Report, 2021 and the recommendations for skill development as highlighted 
in the National Education Policy (2020) under the higher education space in the country. 
He explained the vision, mission and objectives of the SDC and briefed the participants 
about the organisational structure, curriculum planning and design, skill training 
pedagogy , assessment and certification process, which are detailed out in the concept 
note.  
 

4. Mr. Jan Ebben from NSDC while appreciating the AUD’s initiative to set-up a SDC, made 
a brief presentation on ‘NSDC’s involvement with degree apprenticeship’ programme, 
which has been rolled out by many higher education institutions in the country. He 
focussed his presentation into three areas- the first part describing the history of 
apprenticeship in India followed by a brief introduction into degree apprenticeship 



program and the way forward which emphasised on the cooperation between 
universities and skill organisations. Following his presentation, Prof. Lather suggested 
that NSDC need to develop an action plan on having post- doctoral internship 
programme and researches commissioning to the Skill Development Centre, which 
happens to be a relatively new field in the country. She highlighted that the University 
will be looking forward to working along these lines in the near future as well.  
 

5. Ms. Anita Srivastava from Ministry of Skill Development & Entrepreneurship (MSDE), 
Govt. of India lauded the University to take up such initiative and  highlighted on a brief 
history of the Government’s initiatives with regard to skill development and 
entrepreneurship programmes in India from the policy perspective. She explained the 
Ministry’s vision with regard to skill development and the schemes envisioned by the 
Government. Building on Mr. Ebben’s presentation, Ms. Srivastava urged that the SDC 
should take into account the model and recommendations of the apprenticeship 
scheme of the Government of India and translated into action by the UGC. She flagged 
off an important concern that the certification issued by the universities should be at 
per with that of national standard and as per the NSQF levels to ensure professional 
mobility in the later stages and acceptable by the industries. She concluded her 
presentation by extending her support to the AUD in possible way for carrying forward 
the task on skill development and training in the University.  
 

6. Building further on Ms. Srivastava’s presentation, Ms. Nika Gupta from RASCI 
highlighted on a three-year apprenticeship program that has already been rolled out by 
RASCI initially with 10 academic institutions, which was later scaled up in other 
universities across the country. She emphasised that the SDC can become a destination 
centre for drop-outs, professionals working in the informal sector and the youth to hone 
their skills for the professional market.   
 

7. Mr. Chirnajiv Guha while congratulating the AUD to set-up a Skill Development Centre 
made suggestions to offer vertical mobility for the students from schools to university. 
This will provide an impetus for further growth of the centre. He also suggested that 
converting the centre of excellence into a incubation centre which can be done by 
taking help from the industry. Lastly, he emphasised on the training of the trainers at 
the SDC for which the NSDC has already rolled out a programme and the proposed AUD-
SDC could take advantage of the same through NSDC.  
 

8. Prof. Vinay S. Mehrotra from PSSCIVE, Bhopal presenting on the ‘Training Design for 
SDC’  highlighted the importance of interdisciplinary approach in providing training 
through SDC and that should include aspects from fields of psychology, critical thinking, 
logical thinking, discovery learning, problem solving and high order thinking skills etc. 
The proposed SDC should also work for developing soft skills of the graduates of AUD 
through its short-term credit based programmes, so that they could effectively be 
placed in the industries after their course work. He also placed threshold on 
development 360 degree evaluation and feedback system. He appreciated the blended 



approach which has been visualised at the SDC and suggested that web classes need to 
plan for which host of learning resources are to be prepared for the trainees. He also 
emphasised on developing ‘Hub and Spoke Model’ and fostering the initiation for 
developing e-portfolios for students which can be accessed by the trainer remotely.  
 

9. Prof. Rajesh P Khambayat, Jt. Director, PSSCIVE, Bhopal congratulated the University for 
such initiative and highlighted that there cannot be one  standalone approach for skill 
development initiative as students may follow different professional routes like- 
entrepreneurs, wage employment as possible trajectories after graduating from the 
program. He also stated that few courses may also have a shorter run than others. 
Hence, program evaluation should be a regular featured at the SDC. Further, teacher 
training and technology enabled learning can bring about positive changes in the overall 
working of the SDC. 
 

10. Mr. Sudhir Kant while making brief presentation on ‘Financing Skill Development Centre’ 
focused on possible mobilisation of financial resources for the SDC, which is very critical 
for sustainability of the centre, can be either drawn from the Government or the 
Industry which can be in the form of sponsorship, donation, or even as CSR activities for 
skill training. However, in order to get funding, it is important to understand the 
industry demands and supplementing to their human resource interests. He suggested 
on planning programs in a way that they are profitable and self-sustaining. For this to 
happen, we need to incorporate the ‘ASK’ approach in curriculum design which includes 
development of attitude, skills and knowledge of the stakeholders.  
 

11.  In the open session, Ms. Srijita Dutta from SSC, Food Processing highlighted on the 
opportunities in the food processing industry, particularly in place like Delhi. She also 
extended her support in setting up programs in this area at the SDC. Ms. Sudha Chandra 
advocated that there are about 17 ministries in Govt. of India who have been engaged 
with skill development activities though their different programmes and they will be 
very much willing to provide financial support in project mode for the skill training by 
the proposed SDC. 
 

12. Prof. Lather sought suggestions regarding the Industry’s inclination towards Skill 
Development Centres in a university space like AUD which is primarily devoted to social 
sciences and liberal arts. Ms. Monica Behl CEO of SSC Beauty and Wellness suggested 
that the University should reach out through its different advocacy programmes 
regarding importance of skill development of graduates in priority sectors, including 
organising regular counselling for parents as well as students as a step in this direction.  
 

13. The Vice Chancellor in her concluding remark informed that though the University will 
make its best effort to place minimum seed money for the centre at initial stage, but the 
SDC has to function in a self-sustained mode. She also proposed to initiate action to 
start the apprenticeship degree programme as suggested by the NSDC through the SVS. 
 



14. The group unanimously resolved to support the university’s action to set–up a Skill 
Development Centre within the University’s space and to translate the action as 
recommended under the NEP 2020 and committed to extend all possible help to the 
University for this Cause. It was also appraised to the experts that the University will 
make all its effort to operationalise the SDC during the next academic session.  

 
The meeting ended with a vote of thanks to the Chair & Experts.  
           
 
 

(Sitansu S. Jena) 
Dean, SVS 



Ambedkar University, Delhi
Proposal for Launch of a Course

(To be approved by the Academic Council)
School/Centre proposing the course SOL
Programme(s) MA
Course title �सनेमा और�हंद� सा�ह�य
Course code TBD
Total Credits 4
Course type (core/compulsory/ elective/any other – 
please specify)

ELECTIVE

Level (Pre-doctoral/MA/PG Diploma 
/Certificate/UG)

PG

Proposed date of launch JULY 2020
Course coordinator and team Hindi Faculty

1. Does the course connect to, build on or overlap with any other courses offered in AUD?
इस कोस� का स�ब�ध �नातक �तर पर फाउंडेशन कोस� �हंद� (FH-3 )और �हंद� के ह� अ�य कोस�स 

से है |वहां हम सा�ह�य के साथ �सनेमा क� भी बात करते है ले�कन यहाँ �व�तार पूव�क सा�ह�य 

और �सनेमा के गहरे संबंधो क� पड़ताल क� जाएगी | इसके अ�त�र�त �कूल ऑफ क�चर एंड 

��ए�टव ए�स�ेशन (SCCE) के सा�हि�यक कलाओं म� परा�नातक के तहत पढ़ाए जाने वाले 

�व�भ�न ��नप�� से इसका घ�न�ठ सह-स�बंध है। 

2. Specific requirements on the part of students who can be admitted to this course: 
(Pre-requisites; prior knowledge level; any others – please specify)
None 

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed):
40-45 

4. Course scheduling (semester; semester-long/half-semester course; workshop mode; seminar 
mode; any other – please specify):

5. How does the course link with the vision of AUD?
इस कोस� का स�ब�ध �नातक �तर पर फाउंडेशन कोस� �हंद� (FH-3 )और �हंद� के ह� अ�य 
कोस�स से है |वहां हम सा�ह�य के साथ �सनेमा क� भी बात करते है ले�कन यहाँ �व�तार 
पूव�क सा�ह�य और �सनेमा के गहरे संबंधो क� पड़ताल क� जाएगी | इसके अ�त�र�त �कूल 
ऑफ क�चर एंड ��ए�टव ए�स�ेशन (SCCE) के सा�हि�यक कलाओं म� परा�नातक के तहत 
पढ़ाए जाने वाले �व�भ�न ��नप�� से इसका घ�न�ठ सह-स�बंध है।

6. How does the course link with the specific programme(s) where it is being offered?

सा�ह�य समाज का दप�ण माना जाता है जो भी कुछ समाज म� घट रहा है उसे सा�ह�य म� �थान 

�मलता है सा�ह�य अपने पाठक� को अपने प�रवेश के ��त संवेदनशील बनता है |�सनेमा एक 
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�भावशाल� मा�यम है | �सनेमा भी अपने दश�क को जाग�क करता है | उसक� यह� जाग�कता 

समाज और उसमे �या�त ��चय� को प�र�कृत करता है जो समाज के �वकास म� सहायक है | ऐसे 

म� यह कोस� �वधा�थ�य� म� सा�ह�य और �सनेमा के ��त एक समझ �वक�सत करने का काय� करेगा 
|

7. Course Details: 
a. Summary:

यह एक एम् ए का इलेि�टव कोस� है | िजसे  एक सेमे�टर म� पढ़ाया  जाएगा तो 
इसम� �व�तारपूव�क अ�ययन करवाया जाना अपे��त है | इस कोस� के मा�यम से 
�सनेमा और सा�ह�य के अंतस�बंध� को समझाने का �यास �कया जाएगा | भारत एक 
बहुसां�कृ�तक ,बहुभा�षक देश है इस�लए  यहाँ �सनेमा एक मह�वपूण� कड़ी का काम 
करता �दखाई पड़ता है | �फर चाहे �सनेमा का मूल च�र� मनोरंजन�धान हो यह 
अपनी लोक��यता के कारण समाज प�रवत�न, जाग�कता म� अहम् भू�मका �नभाता 
है ,यह� नह�ं सा�ह�यकार� ने भी �सनेमा लेखन म� एक अहम् भू�मका �नभायी है 

,इस�लए सा�ह�य आधा�रत �सनेमा कौन कौन सा है उसपर भी बात क� जाएगी | 
और �या सा�ह�य आधा�रत �सनेमा उतना ह� �भावशाल� रहा िजतना के वो सा�ह�य 
म� था इसे भी देखने का �यास �कया जाएगा िजसके क�� म� सा�ह�य  आधा�रत 
�सनेमा को ह� रखा जाएगा | �सनेमा क� समाज म� अहम् भू�मका है | इसम� उन 
�फ�म� को भी क�� म� रखा जाएगा जो सा�ह�य क� �कसी कृ�त पर आधा�रत नह� है 
ले�कन समाज के बदलते �व�प को �दखाने म� स�म है | इसी लोक��य �सनेमा के 
मा�यम से बदलते हुए समाज को सू�मता से देखा जा सकता है | �फ�म� और 
सा�ह�य के क�� म� धा�म�क स�भाव ,अ�हंसा,गर�ब� के ��त सहानुभू�त जैसे मह�वपूण� 
भाव� और मु�द� क� अ�भ�यि�त होती है| साथ ह� सा�ह�य और �सनेमा पर िजन 
�वचारधाराओं का �भाव ल��त हुआ है उनके ��त भी �वधाथ� क� समझ �वक�सत 
करना इस कोस� का ल�य होगा | इसके अ�त�र�त �सनेमा और सा�ह�य म� भारतीय 
सं�कृ�त को �कस �कार �य�त �कया गया है जो �मल� -जुल� सं�कृ�त को 
प�रभा�षत करती है उसको भी समझने का �यास इस कोस� के ज�रये �कया जाएगा 
| 
b. Objectives.

• �व�याथ� को समाज और उसक� सरंचना से �-बा-� । 

• �व�या�थ�य� को सा�ह�य और �सनेमा के संबंध� से अवगत कराना 

• सा�ह�य और �सनेमा क� ताकत से प�रचय कराना |

• समाज क� आव�यकताओं के अनु�प स�वेदनशीलता �वक�सत करना तथा 
सामुदा�यक �तर पर लोग� क� ि�थ�त म� बेहतर� क� को�शश� म� शा�मल है| 

b. Expected learning outcomes:



c. Overall structure (course organisation, rationale of organisation; outline of each 
module):

मा�यूल-1: 

�सनेमा; एक सश�त जनमा�यम 
�सनेमा जनसंचार का एक �भावशाल� मा�यम है | मूक होने से सवाक् होने तक क� इसक� 
या�ा मह�वपूण� रह�  है | शु�आती दौर म� �सनेमा भारतीय �मथक� से �भा�वत रहा ले�कन 
धीरे धीरे समाज क� सम�याओं को भी सश�त �भावी ढंग से �दखलाने म� मह�वपूण� 
भू�मका अदा करता �दखाई पड़ता है  | �सनेमा क� यह� �वशेषता  है �क वह अपने समय को  
लेकर संवाद करता है सम�याओं के ��त जाग�क करता है | इसके बढ़ते दायरे के कारण 
यह एक लोक��य मा�यम भी बनता चला गया | �सनेमा  जीवन के यथाथ� के ��त समझ 
पैदा करता ,यह समझ �फ�म� म� �दखाए जाने वाले  छोटे छोटे ��य� से  पैदा होती है | यह 
भी स�य है �क �फ�म� को देखकर ज�र� नह�ं �क सभी दश�क� पर  एक ह� जैसा �भाव पड़े  
बि�क वह हर दश�क के �लए नये पाठ का �नमा�ण करने म� भी स�म �दखाई पड़ता है | 
�कसी के �लए  कोई �फ़�म मा� मनोरंजन का ज�रया है तो �कसी के �लए समाज क� सोच 
प�रवत�न करने का सश�त मा�यम है | जनमा�यम के इस �प ने समाज म� पनप रह� 
बीमार मान�सकताओं , अंध�व�वास,�व�ूपताओं ,खोखले मू�य� को तोड़ने और नये मू�य 
बनाने म� अहम् भू�मका �नभाई है | मु�य �प से इस मो�यूल म� इन �ब�दुओं पर बात क� 
जाएगी |
     �सनेमा को पढ़ने का तर�का �या हो सकता है ,उसक� तकनीक भाषा आ�द पर भी 
बात करके �सनेमा के �व�प को समझा जा सकता है | 

1. सामािजक ,राजनी�तक सम�याओं के ��त जाग�कता |

2. भारतीय सं�कृ�त से �ब� कराता है |

3. नये मू�य� क� �थापना |
मा�यूल -2 

सा�ह�य और �सनेमा का  अंतस�बंध 
�सनेमा और सा�ह�य के संबंधो क� ल�बी पर�परा रह� | जो मूक �फ�म� के दौर से लेकर 
अब तक बनी हुई है | कई सा�हि�यक कृ�तय� पर सफल- असफल �फ़�म� बनी हुई ह� | सफल 
और असफल का सवाल इस�लए खड़ा होता है �यो�क कई बार सा�हि�यक कृ�त पाठक पर 
इतना गहरा �भाव छोडती है �क  जब वह �सनेमा के �प म� �च��त होती है तो वह वह 
उसके साथ तादा�मय �था�पत नह� कर पाता इस�लए उसक� नजर म� वह �फ़�म जो 
सा�हि�यक आधा�रत थी उसे असफल घो�षत कर देता है | इसका कारण यह� है �क  �सनेमा 
और सा�ह�य अ�भ�यि�त के दो अलग अलग मा�यम है | िजसम� एक श�द� के ज�रये अपने 
पा�� को पाठक के सामने रखता है तो  दूसरा �च�� के �वारा अपने दश�क के सामने आता 
है | इस�लए कुछ �ब�दुओं को �यान म� रखते हुए इनके संबधो को समझना होगा |



• जैसे �कसी कृ�त को पढ़ते समय हम ठहर- ठहर कर उसके श�द� के भाव� को समझ 
सकने क� ���या से गुजरते है जब�क �फ़�म देखते समय एक साथ इतने �च� सामने होते 
है तो कुछ �च� आँख� से ओझल से हो जाते है |

•  सा�हि�यक कृ�त को पढ़ते समय क�पना शि�त के सहारे अपने पा� ,�थान ,ख़ुद 
ह� गढ़ लेते है �क�तु �सनेमा हमार� सामने मूत� �प म� पा�� आ�द से �ब� करवा देता है |
इस  मो�यूल म� उन सा�हि�यक कृ�तय� का अ�ययन अपे��त है िजन पर �फ�मे भी बनाई 
गयीं है | 
�नधा��रत पाठ

1. स�ग�त 

2. तीसर� कसम 

3. यह� सच है 

4. �नम�ला 

मा�यूल -3
सा�ह�य के �फ�मांतर और सम�याएं
सा�ह�य क� भाषा और �सनेमा का तकनीक� प� वा�तव म� जब �कसी कृ�त पर �सनेमा 
बनता है तो �नद�शक �सफ� कहानी या उप�यास के मूल भाव का अनुकरण मा� करता 
इस�लए कई बार सा�ह�य पर आधा�रत जो भी �सनेमा बनता है वह सा�ह�य क� क� 
बार��कय� को पकड़ने म� स�म होता है तो कई बार वह भावो क� वैसी अ�भ�यि�त नह�ं कर 
पाता | सा�ह�य म� िजतने �व�तार �प से पढ़ सकते है �सनेमा म� वह कथानक समयाव�ध म� 
सी�मत हो जाता है इसी�लए उसका सं��त �प ह� सामने आ पाता है ,और कथानक का 
�व�तार न होने के कारण भाव� का वैसा �भाव �नकल कर नह� आता जैसा सा�ह�य म� 
होता है | 

• सा�ह�य क� भाषा क� अपनी मह�ा ह,ै वो �सनेमा म� आकर कुछ बो�झल हो जाती है 

,�सनेमा प�रवत�न के साथ -साथ  मनोरंजन का भी सश�त मा�यम है | इस�लए �सनेमा क� 
भाषा ऐसी रखने का �यास रहता है जो सभी क� समझ म� आ सके | कई बार तो  �सनेमा 
म� सा�ह�य क� भाषा को सरल बना कर ��तुत �कए जाने क� मज़बूर� भी होती है | �यो�क 
सा�ह�य �श��त वग� तक सी�मत रहता है ,जहाँ भाषा क� ज�टलता पाठक के सामने 
सम�या नह�ं बनती | | जब�क �सनेमा का दश�क �कसी भी आय,ुवग� और �ेणी का हो सकता 
है | इस�लए भाषा को इस अंदाज के साथ ��तुत �कया जाता है �क दश�क के सामने उसे न समझने का 
��न न खड़ा हो सके | 

• भाषा अ�भ�यि�त का मह�वपूण� मा�यम है | िजस सा�ह�य क� भाषा िजतनी मजबूत 
होगी उसका सा�ह�य भी उतना ह� अ�धक  �भावशाल� होगा | इसी तरह �सनेमा क� भी 
अपनी भाषा होती है जो  �व�भ�न संकेत, �तीक आ�द �सनेमा को समझने म� सहायता करते 
है | इस�लए इस मा�यूल म�  इन प�� से भी �-ब-� करवाया जाएगा |



     इस मो�यूल म� यह देखने का �यास होगा के �सनेमाकार जब अपनी  सृजना�मक 
�ि�ट को �य�त करता है या सा�ह�य क� �कसी कृ�त पर �फ़�म बनाता है तो वह अपने 
�हसाब से उसे मनोरंजक बनाने के �लए कुछ छूट ले जाता है | तो �या सा�ह�य का �भाव 
वैसा ह�  रह जाता है या वह �नद�शक क� एक �वतं� �फ़�म हो जाती है |

            इस �ि�ट से भी उन �फ�म� का अ�ययन �कया जा सकता है िजनक� कहानी 
पौरा�णक ,�मथक�य पा�� से �मलती है ले�कन उनक� सम�याएं आधु�नक युग क� 
सम�याओं के �प म� सामने आती है | यह� नह�ं भारतीय सं�कृ�त से ओत-�ोत �सनेमा भी 
�कस �कार युवा पीढ़� क� �दशा �नधा��रत करता है उसे भी देखने का �यास �कया जा 
सकता है |
   इस �कार �नद�शक क� सज�ना�मकता ह� पुराने �वषय� को नये �प� म� दश�क के सामने 
लाने का �यास करती है | इस मो�यूल म� हम ऐसे  �सनेमा को �थान दे सकते है िजसका 
स�ब�ध सा�ह�य से हो ले�कन हर बार वो नये �प म� सामने आ रहा हो | जैसे क� देवदास 
�फ�म कई बार बनी ले�कन हर बार कुछ न कुछ �नद�शक ने अपनी सज�ना�मकता को 
बनाए रखते हुए समय के �हसाब से बदलाव �कए | 

मा�यूल - 4           

�सनेमा का अ�ययन 
�फ़�म मा�यम से �नद�शक जीवन क� �व�भ�न ि�थ�तय�,�यि�तय�,��य� के बीच जाकर 
दश�क तक अपनी पहुच बनाने का �यास करता है | उसक� पूर� को�शश रहती है के वो 
�फ़�म के ज़�रये उस समाज को इस तरह ��तुत करे �क दश�क उस �फ़�म से ख़ुद को जुड़ा 
महसूस करे और अपने जीवन के यथाथ� को �फ़�म के ज�रये महसूस भी कर सके | इस�लए  
इस मो�यूल म� �सफ� सा�ह�य आधा�रत �फ�म� का अ�ययन  �कया जायेगा | सा�हि�यक 
कृ�तय� और उस पर आधा�रत �सनेमा ने िजन मु�द� को उठाया है उनको आज के स�दभ� 
म� भी देखने का �यास होगा | कुछ चचा� �हंद� भाषा से अलग �व�भ�न भाषाओ� के सा�ह�य 
को भी देखने का �यास रहेगा िजस पर �सनेमा भी बनाया गया है |

• �क�ह� दो सा�ह�य आधा�रत �फ�म� का अ�ययन 

�नधा��रत �सनेमा 

1.तमस 

2.�नशांत 

3.चरणदास चोर 

4.सूरज का सातवां घोड़ा 

5.आ�ोश 

6.नौकर क� कमीज 



d. Contents (week wise plan with readings):
Week Plan/ Theme/ 

Topic
Objectives Core Reading (with no. 

of pages)
Additional 
Suggested 
Readings

Assessment 
(weights, 
modes, 
scheduling)

1 �सनेमा 
जनमा�यम 
के �प -
�व�प से 
प�रचय 
कराना 

शु�आती समय से 
जनमा�यम के �प म� 
�सनेमा क� �या भू�मका 
रह� ऐसे सवाल� को क�� 
म� रखा जायेगा 

1.संचार मा�यम और 
पूंजीवाद� समाज ,मुरल� 
मनोहर �साद ,��थ 
�श�पी,2006 पेज-1
2.�सनेमा पढने के तर�के 
,�व�णु खरे,आनंद 
�काशन,2010

1.जनमा�यम और 
मास क�चर 
,जगद��वर चतुव�द� 
,सारांश 
�काशन,1995,पेज-
104 
2.जनमा�यम� का 
मायालोक ,नॉम 
चा�सक� ,��थ 
�श�पी 2000

2 �सनेमा क�  
इ�तहास या�ा 
पर चचा� 

1.भारतीय �सनेमा का 
अंतःकरण,�वनोददास,मेधा 
बु�स,
2.�सनेमा के बारे 
म�,कबीर नसर�न मु�नी 
राजकमल �काशन.,
3.�हंद� �सनेमा का 
इ�तहास ,संजीव 
�ीवा�तव ,�काशन 
�वभाग,2004

30 ��तशत 
असाइनम�ट

3 सा�ह�य और 
�सनेमा के 
संबंध� पर 
चचा� 

आपस म� दोन� के 
अंतस�बंध� क� पड़ताल 
क� को�शश 
साथ ह�  �हंद�सा�ह�य 
क� कृ�तयाँ िजन पर 
�फ़�म� भी बनी है उन 
�फ�मो क�  ����नंग 
आ�द

1.�सनेमा और सं�कृ�त 
,राह� मासूम रजा,वाणी 
�काशन 
2.�हंद� �सनेमा का 
समाजशा�� ,जवर�म�ल 
पारेख ,��थ �श�पी 
,2006

�सनेमा क� 
सं�कृ�त को 
समझने के �लए 
लेखको, �नद�शक�  
के सा�ा�कार�को 
आधार बनाना |

40 ��तशत 
का  टे�ट 
या 
तुलना�मक 
अ�ययन 
करते हुए 3 
हजार श�द� 
म� लेख | 

4
कोस� म� लगी 

साथ ह� उन पर बनी 
�फ�म� पर बातचीत,उन 

1लोक��य �सनेमा और 
सामिजक 

कोस� म� लगी 
रचनाओं के साथ 



रचनाओं पर 
बातचीत 

दोन� के ��तुतीकरण 
पर चचा� आ�द 

यथाथ�,जवर�म�ल पारख 
,अना�मका पि�लशस� 

साथ अ�य 
रचनाओं पर भी 
बातचीत 

5 सा�हि�यक 
कृ�तयाँ के 
��तुतीकरण 
क� सम�याओं 
क� चचा� 

�फ़�म ����नग और 
पाठ को आधार बनाकर 

6 स�ग�त 
कहानी और 
�फ�म �पांतर 
क� सम�या 
पर चचा� 

�फ�म�म��दखाएं गए 
पा�ो और कहानी म� 
�व�यमान पा�� का 
तुलना�मक अ�ययन 

स�ग�त,(कहानी)�ेमचंद 

7 यह� सच है 
कहानी और 
इसी पर बनी 
�फ�म पर 
चचा� 

यह� सच है 
(कहानी)म�नू भंडार� 

8 तमस,सूरज 
का सातवां 
घोडा --
सा�ह�यक 
�ि�ट से 
अ�ययन 

9 सामानांतर 
�सनेमा और 
पापुलर 
�सनेमा पर 
बातचीत 

दोन� के बीच के सू�म 
अंतर को समझा जायेगा 

1. ,भारतीय �च�पट, 
मह�� �म�ल ,अलंकार  
�काशन,1975

1.कथाकार 
कमले�वर और 
�हंद� 
�सनेमा,उ��वल 
अ�वाल ,राजकमल 
�काशन 2012

10 �सनेमा म� 
आये नये 
बदलाव� को 
आज क� 
�फ�म� के 

इसम� कुछ �फ़�म� ल� 
जा सकती है जो 
अि�मता (द�लत 
,��ी,आ�द )के ��न� से 
�-बा-� करवा सके

�सनेमा;कल आज और 
कल ,�वनोद 
भार�वाज,वाणी 
�काशन,2005

30 ��तशत 
��तु�तकरण



मा�यम से 
समझना 

11 �हंद� भाषा से 
इतर  अ�य 
भाषाओ� 
�वशेषकर 
बां�ला भाषा 
क� कृ�तय� 
(अनुवा�दत)का 
अ�ययन 

साथ ह� �व�भ�न 
सा�ह�य आधा�रत  
�फ�म� का 
अ�ययन(देवदासप�रणीता 
आ�द ) 

1.समय और �सनेमा , 
�वनोद भर�वाज ,वाणी 
�काशन 1994,

12 मनोरंजन 
�सनेमा ‘; 
सा�ह�यक 
�सनेमा 

दोन� के उ�दे�य� ,दोन� 
के अंतर को समझना 

1�हंद� �सनेमा बीसवीं से 
इ�क�सवी सद� 
तक,.�हलाद अ�वाल 
,सा�ह�य भ�डार ,2009
2.�सनेमा और �हंद� 
�सनेमा 
,अ�णकुमार,राज�थान 
पीपु�स पि�ल�शंग 
हाउस,2007

8. Pedagogy: 
a. Instructional strategies:

b. Special needs (facilities, requirements in terms of software, studio, lab, clinic, library, 
classroom/others instructional space; any other – please specify):

c. Expertise in AUD faculty or outside 

d. Linkages with external agencies (e.g., with field-based organizations, hospital; any 
others)

Signature of Course Coordinator(s)
Note: 

1. Modifications on the basis of deliberations in the Board of Studies (or Research Studies 
Committee in the case of research programmes) and the relevant Standing Committee 
(SCAP/SCPVCE/SCR) shall be incorporated and the revised proposal should be submitted 
to the Academic Council with due recommendations.

2. Core courses which are meant to be part of more than one programme, and are to be shared 
across Schools, may need to be taken through the Boards of Studies of the respective 
Schools. The electives shared between more than one programme should have been 
approved in the Board of Studies of and taken through the SCAP/SCPVCE/SCR of the 
primary School.



3. In certain special cases, where a course does not belong to any particular School, the 
proposal may be submitted through SCAP/SCPVCE/SCR to the Academic Council.

Recommendation of the School of Studies:

Suggestions:

Signature of the Dean of the School



Ambedkar University, Delhi 

Proposal for Launch of a Course 

(To be approved by the Academic Council) 

School/Centre proposing the course SOL  

Programme(s) MA Hindi 

Course title 
अि#मता िवमश)    

Course code TBD  

Total Credits 4 

Course type (core/compulsory/ 

elective/any other – please specify) 

Elective  

Level (Pre-doctoral/MA/PG 

Diploma /Certificate/UG) 

MA 

Proposed date of launch July 2020 

Course coordinator and team Prof. Satyaketu Sankrit, 

Prof. Gopal Pradhan 

 

1. Does the course connect to, build on or overlap with any other 

courses offered in AUD? 

इस पाठ्य0म का स2बंध #नातक म7 िहदंी इलेि=टव ‘#वाधीनता आदंोलन का वैचाCरक जगत और 

िहदंी सािहHय’ से तथा एम िफ़ल िहदंी के कोस) वक)  म7 ‘सािहHय और िवचारधारा’ नामक LMपN 

से तथा #कूल ऑफ़ कQचर एडं ि0एिटव ए=सLेशन के अनेक पाठ्य0मS से ह।ै 

 

2. Specific requirements on the part of students who can be 

admitted to this course:  

(Pre-requisites; prior knowledge level; any others – please 

specify) 

None  

 

3. No. of students to be admitted (with justification if lower than 

usual cohort size is proposed): 

45 

 



4. Course scheduling (semester; semester-long/half-semester 

course; workshop mode; seminar mode; any other – please 

specify): 

2
st

 Semester  

 

5. How does the course link with the vision of AUD? 

अ2बेडकर िवUिवVालय िदQली कW मलू संकQपना िवVािथ)यS को सामािजक Xप से स2वेदनशील 

बनाने कW ह ैिजसके साथ यह पाठ्य0म िविभZन अि#मताओ ंके उदय और उनकW अिभ]यि^ के 

Lित समझदार भागीदार बनाकर िवVािथ)यS को आस-पास के माहौल को स2वेदनशील Xप से 

समझने तथा सािहHय कW पर2परा के साथ जीवंत स2वाद बनाकर इस लaय कW पिूत) करता ह।ै  

 

6. How does the course link with the specific programme(s) 

where it is being offered? 

िहदंी सािहHय के भीतर लगभग िपछले तीस वषd से eी और दिलत लेखन ग2भीर चचा) का िवषय 

रह ेहg। हाल के िदनS म7 इनके साथ ही अQपसंhयक, आिदवादी, िवकलांग, थड) ज7डर स2बंधी 

सािहHय भी Lकाश म7 आना शXु हjआ ह।ै ये सािहिHयक अिभ]यि^याँ स2बंिधत अि#मताओ ंके 

िनमा)ण कW अिभ]यि^ हg और उसम7 मदद भी करती हg। इस तरह िहदंी के #नातकोmर पाठ्य0म 

के िवVािथ)यS के िलए यह पाठ्य0म आधिुनक िहदंी सािहHय और समाज के कुछ हद तक सबसे 

महnवपणू) पहल ूकW समझ िनिम)त करने के जCरये उसम7 योगदान दतेा ह।ै  

 

7. Course Details:  

a. Summary: 

1990 के दशक म7 सोिवयत संघ के पराभव के बाद नव उदारवादी आिथ)कW और वैचाCरकW कW 

Lधानता िदखायी पड़ी। इसने पारंपCरक सामािजक संरचना म7 ] यापक तोड़-फोड़ कW। ऐसी हालत 

म7 परुानी अि#मताओ ंका पनुग)ठन हjआ। इस पनुग)ठन को 1960 दशक के उH तराt) म7 पैदा नव 

सामािजक आदंोलनS से भी Lेरणा िमली थी। # वाभािवक Xप से इस नये माहौल कW अपनी 

सैtांितकW भी िनिम)त हjई िजसम7 उH तरआधिुनकता, उH तर संरचनावाद, िवखडंनवाद आिद Lमखु 

हg। इन अि#मताओ ंम7 एक तरह कW पार# पCरकता दखेने म7 आती ह ैिजसम7 सहकार और Lितvिंvता 

दोनS के पहल ूउजागर होते हg। नये समय म7 दावेदारी के िलए इन अि#मताओ ंने सािहH य को अपना 

Lमखु माw यम बनाया।  

 

b. Objectives: 



• #नातकोmर िहदंी के िवVाथx को आधिुनक समय के एक Lमखु सािहिHयक-सां#कृितक 

िवमश) कW जानकारी दनेा।  

• हािशये कW आवाज़S के साथ क{ा का जीवंत स2वाद #थािपत करना।  

• सािहHय, सं#कृित और समाज कW पार#पCरकता तथा उनके अतंरलयन को #प| करना।  

 

c. Expected learning outcomes: 

 

1. उदारीकरण के बाद बने संसार के बारे म7 समझ पैदा करना। 

2. समाज म7 िविभZ न अि#मताओ ंकW पहचान कW समझ िनिम)त करना।  

3. इन पहचानS को िनिम)त करने वाली सैtांितकW से पCरिचत कराना।  

4. अि#मता िवमश) से उH पZ न सािहिHयक अिभ] यि^ का बोध िवकिसत करना।   

 

d. Overall structure (course organisation, rationale of 

organisation; outline of each module): 

 

माड्यलू 1:  

अि#मता िवमश) कW प}ृभिूम   

 

1990 का दशक समचू ेसंसार म7 कुछेक बिुनयादी पCरवत)नS के िलए मशह~र ह।ै व# ततु: 1989 का साल 

दिुनया के इितहास म7 िनणा)यक मोड़ वाले कुछ एक सालS म7 से एक था। इसने िvतीय िव� वयtु के बाद 

बने हjए िव� व भगूोल को तो बदल ही िदया साथ ही शीत यtु से िनिम)त मानिसक जगत को भी गंभीर 

झटका िदया। नये समय म7 िनजीकरण और उदारीकरण ने संपिm के संकेZ Äण को बढ़ावा दनेे के साथ ही 

मw यवग) का भी िव# तार िकया। इस मw यवग) म7 समाज के िविभZ न समदुायS के लोग शािमल थे िजZ हSने 

अपने समदुायS कW सामिूहक आकां{ाओ ंकW अिभ] यि^ के िलए अि#मताओ ंकW दावेदारी करनी शXु 

कW। इस नये माहौल ने 60 के दशक म7 सामने आए नव सामािजक आदंोलनS कW िवरासत से भी बहjत 

कुछ Çहण िकया। इस मॉड्यलू म7 एतिvषक L� नS से िवVािथ)यS को पCरिचत कराया जायेगा।  

 

िनधा)Cरत पाठ: 

दिलत और अUेत सािहHय कुछ िवचार: चमनलाल, आईआईएएस िशमला, 2001 

अÑो-अमCेरकन सािहHय, िवजय शमा), वाणी Lकाशन, 2014 

 

माड्यलू 2:  



अि#मता िवमश) कW सैtांितकW  

 

योरपीय दशेS म7 60 के दशक के नव सामािजक आदंोलनS ने नये तरह के िवचारकS और िवचारS को 

LितÖ ठा Lदान कW। खासकर उH तर संरचनावादी िवचारS के Lवत)क िमशले फूको और िवखडंनवाद के 

परु# कता) याक दCेरदा का नाम अि#मता िवमश) कW सैtांितकW से जोड़ा जाता ह।ै साथ ही नारीवाद और 

अ� वेत सािहH य सं# कृित कW दावेदारी से पैदा हjआ बहjसं# कृितवाद भी अि#मतािवमश) कW सैtांितकW का 

महH वपणू) अगं ह।ै इन सब अवधारणाओ,ं िवचारS और िवचारकS से िवVाथx पCरिचत हSगे।  

 

िनधा)Cरत पाठ : 

उmर आधिुनक सािहिHयक िवमश): सधुीश पचौरी, वाणी Lकाशन, 2005 

सािहHय और #वतंNता LM LितLM: दवे7Ä इ#सर, भारतीय Üानपीठ, 2005 

उH तर औपिनवेिशकता के áोत और िहदंी सािहH य, Lणय कृÖ ण, लोकभारती, 2008  

 

 

माड्यलू 3:  

अि#मताओ ंकW पार#पCरकता 

इन िविभZ न अि#मताओ ंम7 पार# पCरक सहकार इस अथ) म7 था िक ये बहjकेZ Äीयता कW प{धर होने से ही 

अपने िलए अवकाश पैदा कर सकती थà। लेिकन साथ ही साथ इन अि#मताओ ंके बीच एक तरह कW 

Lितvिंvता भी िदखायी पड़ती ह।ै यह Lितvिंvता पिâमी जगत म7 िजस तरह अ� वेत, # Nी और यरूोपेतर 

Lवासी समदुायS के बीच नजर आयी थी, उसी तरह िहदंी म7 भी दिलत िवमश) और # Nी िवमश) के बीच 

भी Lितvिंvता िदखायी पड़ी। # Nी-पäुष कW # पÖ ट कोिटयS के परे भी अZ य लgिगक अि#मताओ ंके उभार ने 

सािहH य के लोकतंN को िव# ताCरत करने कW चनुौती पेश कW ह।ै इस मॉड्यलू म7 िवVाथx इस वैिवw य से 

पCरिचत हSगे।  

 

िनधा)Cरत पाठ : 

भारतीयसािहHयम7दिलतऔरeी, चमनलाल, सारांशLकाशन, 1997 

समकालीनिहदंीदिलतसािहHयएकिवचारिवमश), सरूजपालचौहान, वाणीLकाशन, 2017 

 

माड्यलू 4:  

अि#मता िवमश) और सािहHय (दिलत, eी, आिदवासी और एलजीबीटी=य)ू 

अि#मताओ ंने अपनी दावेदारी कW अिभ] यि^ के िलए सािहH य को महH वपणू) उपकरण के Xप म7 Lय=ु त 

िकया। इसके चलते ही दिलत सािहH य, # Nी सािहH यकW नयी कोिटयां सामने आयà। इसके अितCर= त इन 

व वि कलांग वि म र्श 



िवमश)कारS ने इितहास पर भी अपना दावा ठSका और िहदंी सािहH य कW मhु यधारा कW एकांिगता को 

उजागर कर िदया। अि#मता िवमश) के सािहिHयक ह# त{ेप का बहjत ही महH वपणू) पहल ू अतीत कW 

पनु] या)h या ह।ै यहां तक िक आH मकथा को अिभ] यि^ का Lधान Xप बनाकर इन िवमशd ने Üान और 

अनभुव कW चली आ रही परुानी बहस म7 नये िसरे से ह# त{ेप िकया।  

 

िनधा)Cरत पाठ : 

Üानकाeीवादीपाठ, सधुािसंह, ÇंथिशQपीLकाशन, 2008 

दिलतसािहHयकासãदय)शाe, डॉ. शरणकुमारिलंबाले, वाणीLकाशन, 2000 

दिलतसािहHयएकअतंया)Nा, बजरंगिबहारीितवारी, नवाäणLकाशन, 2015 

दिलत सािहH य का सौZ दय)शा# N: ओमLकाश वाQ मीिक, राधाकृÖणLकाशन, 2008 

 

e. Contents (week wise plan with readings): 

Week Plan/ 

Theme/ 

Topic 

Objectives Core 

Reading 

(with no. of 

pages) 

Additional 

Suggested 

Readings 

Assessment 

(weights, 

modes, 

scheduling) 

1 
अि#मता 

िवमश) कW 

प}ृभिूम  

1989 म7 पैदा 

होने वाले 

वैचाCरक मोड़ 

कW समझ। 

दिलत और अUेत 

सािहHय कुछ 

िवचार: 

चमनलाल  

  

2 
अि#मता 

िवमश) कW 

प}ृभिूम  

िनजीकरण और 

उदारीकरण से 

होने वाले 

मwयवग) के 

Xपांतरण कW 

पड़ताल। 

दिलत और अUेत 

सािहHय कुछ 

िवचार: 

चमनलाल 

  

3 
अि#मता 

िवमश) कW 

प}ृभिूम  

नए समय के 

माहौल से नाव 

सामािजक 

आदंोलनS का 

स2बंध। 

अÑो-अमCेरकन 

सािहHय, िवजय 

शमा) 

 25%, टेक होम 

असाइनम7ट 



4 
अि#मता 

िवमश) कW 

सैtांितकW:  

Qयोतार  

 

उmर 

आधिुनकता कW 

ि#थित #प| 

करना।  

उmर आधिुनक 

सािहिHयक 

िवमश): सधुीश 

पचौरी 

  

5 
अि#मता 

िवमश) कW 

सैtांितकW: 

फूको   

 

उmर 

संरचनावादी 

िवचारS कW 

समझ िवकिसत 

करना।  

सािहHय और 

#वतंNता LM 

LितLM: दवे7Ä 

इ#सर 

  

6 
अि#मता 

िवमश) कW 

सैtांितकW: 

दCेरदा   

 

िवखडंनवाद कW 

सैtांितकW को 

#प| करना।  

उH तर 

औपिनवेिशकता 

के áोत और िहदंी 

सािहH य, Lणय 

कृÖ ण 

 25%, =लास 

सेिमनार 

7 
दिलत िवमश)  सािहHय बोध के  

िव#तार और 

गहराई समझाना।  

भारतीय सािहHय 

म7 दिलत और eी,  

चमनलाल 

  

8 
eी िवमश)  सािहHय बोध के 

भीतर लgिगक 

चतेाना कW 

पहचान। 

समकालीन िहदंी 

दिलत सािहHय 

एक िवचार 

िवमश), सरूजपाल 

चौहान 

  

9 
हािशये कW 

अZय 

अि#मताए ँ 

िवमश) और 

सािहHय के लेन-

दने को #प| 

करना।  

समकालीन िहदंी 

दिलत सािहHय 

एक िवचार 

िवमश), सरूजपाल 

चौहान  

 25%, =लास 

टे#ट 

10 
दिलत सािहHय  दिलत 

सािहिHयक 

अिभ]यि^यS से 

पCरचय कराना।  

दिलत सािहH य का 

सौZ दय)शा# N: 

ओमLकाश 

वाQ मीिक 

  



11 
eी लेखन  eी सािहिHयक 

अिभ]यि^यS से 

पCरचय कराना। 

Üान का eीवादी 

पाठ,  सधुा िसंह  

  

12 
आिदवासी व 

एलजीबीटी=य ू

सािहHय  

आिदवासी व 

एलजीबीटी=य ू 

सािहिHयक 

अिभ]यि^यS से 

पCरचय कराना। 

आिदवासी 

सािहHय याNा, 

रमिणका गçु  

 25%, =लास 

टे#ट 

 

8. Pedagogy:  

a. Instructional strategies: 

माड्यQूस म7 शािमल पाठS का अwयापन करते हjए आनषुांिगक LसंगS स ेिवVािथ)यS को पCरिचत कराने के 

िलए क{ा म7 पाठ के िवéेषण के साथ बहस-मबुािहसा  संचािलत िकया जाएगा। इन पाठS कW 

अतंरअनशुासिनकता को wयान म7 रखते हjए िवUिवVालय म7 उपलèध या बाहर के िवvानS के अितिथ ]याhयान 

भी कराए जाने अपेि{त हSगे। िदQली के दिलत, eी व अZय लेखकS के ]याhयान भी कराए जा सकते हg।  

 

b. Special needs (facilities, requirements in terms of software, 

studio, lab, clinic, library, classroom/others instructional 

space; any other – please specify): 

Class room and Library 

 

c. Expertise in AUD faculty or outside  

AUD faculty 

 

d. Linkages with external agencies (e.g., with field-based 

organizations, hospital; any others) 

None  

 

Signature of Course Coordinator(s) 

 

Note:  

1. Modifications on the basis of deliberations in the Board of 

Studies (or Research Studies Committee in the case of research 

programmes) and the relevant Standing Committee 



(SCAP/SCPVCE/SCR) shall be incorporated and the revised 

proposal should be submitted to the Academic Council with 

due recommendations. 

2. Core courses which are meant to be part of more than one 

programme, and are to be shared across Schools, may need to 

be taken through the Boards of Studies of the respective 

Schools. The electives shared between more than one 

programme should have been approved in the Board of Studies 

of and taken through the SCAP/SCPVCE/SCR of the primary 

School. 

3. In certain special cases, where a course does not belong to any 

particular School, the proposal may be submitted through 

SCAP/SCPVCE/SCR to the Academic Council. 

 

Recommendation of the School of Studies: 

 

Suggestions: 

 

Signature of the Dean of the School 



Ambedkar University, Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
School/Centre proposing the course SOL  
Programme(s) MA Hindi 
Course title आधुनिक ह िंदी कविता  
Course code TBD  
Total Credits 4 
Course type (core/compulsory/ elective/any 
other – please specify) 

Core 

Level (Pre-doctoral/MA/PG Diploma 
/Certificate/UG) 

MA 

Proposed date of launch July 2020 
Course coordinator and team Prof. Satyaketu Sankrit, Prof. 

Gopal Pradhan 
 

1. Does the course connect to, build on or overlap with any other courses 
offered in AUD? 
बीए स्तर पर पढाए जाि े िाल े ह िंदी आधार पाठ्यक्रम [इलेक्टिि] और भारतीय ि विश्ि 
साह त्य [इलेक्टिि] शीर्षक कोसों से य  कोसष कुछ  द तक जुडा  ुआ  ै। एमए में प्रस्तावित 
य  कोसष विद्यार्थषयों को आधुनिक ह िंदी कविता की ग ि समझ विकससत करेगा।  
 

2. Specific requirements on the part of students who can be admitted to this 
course:  
(Pre-requisites; prior knowledge level; any others – please specify) 
None  
 

3. No. of students to be admitted (with justification if lower than usual cohort 
size is proposed): 
45 
 

4. Course scheduling (semester; semester-long/half-semester course; workshop 
mode; seminar mode; any other – please specify): 
2st Semester  
 



5. How does the course link with the vision of AUD? 
आधुनिक ह िंदी कविता का जन्म उपनििेशिाद विरोधी सिंघर्ष के दौर में  ुआ। य  कविता 
अपिे आरम्भ से  ी मािि मुक्टत, लोकतिंत्र, सौंदयष चेतिा, न्यायपूर्ष समाज की आकािंक्षा 
अपि ेभीतर समेिे र ी  ै। इस कोसष के अध्ययि के जररय ेविद्याथी इन् ीिं माििीय मूल्यों 
से अिगत  ोंगे और उन् ें आत्मसात कर सकें गे।  
 

6. How does the course link with the specific programme(s) where it is being 
offered? 
एमए ह िंदी प्रोग्राम की मुकम्मल तस्िीर आधुनिक ह िंदी कविता के बबिा ि ीिं बि सकती 
इससलए आधुनिक ह िंदी कविता के अध्यापि के जररये एमए ह िंदी पाठ्यक्रम का ि ससर्फष  
पूरा स्िरूप निसमषत  ोगा बक्ल्क य  विद्यार्थषयों को िए क़िस्म के काव्य बोध प्रदाि करेगा।  
 

7. Course Details:  
a. Summary: 
य  पाठ्यक्रम ह िंदी कविता में आधुनिकता के उदय की पषृ् ठभूसम की चचाष करिे के साथ-साथ 
अिधारर्ा के रूप में आधुनिकता पर भी चचाष करेगा। ह िंदी साह त्य में आधुनिकता के उदय 
के समय के बारे में ब सें र ी  ैं। इस पाठ्यक्रम में कविताओिं के जररये  ी आधुनिकता सिंबिंधी 
इस ब स की यथासमय चचाष की जायेगी। आधुनिक ह िंदी के आरिंसभक चरर् की कविताओिं 
और राष्र की सिंकल्पिा के अिंतसंबिंधों का ज्ञाि भी विद्यार्थषयों को कराया जायेगा। ह िंदी 
साह त्य के इनत ास में  म जैसे-जैसे समकालीिता की तरफ बढते  ैं काल विभाजिों की 
अिर्ध छोिी  ोती जाती  ै। भारतेंद ुऔर द्वििेदी युग की कविताओिं के राष् रिादी स् िर के 
ठीक बाद ह िंदी कविता में छायािाद एक निर्ाषयक मोड की तर  आता  ै। छायािादी कविताओिं 
की स् िीकायषता और अस् िीकायषता की ब सों के बीच इस दौर के कवियों िे स् ियिं भी अपिी 
कविताओिं के पक्ष के आलोचिात् मक  स् तक्षेप ककये। उत् तर-छायािादी काव् य का दौर राष् रिाद 
की प्रखरता और ‘मौज-मस् ती’ के काव् य का दौर  ै। छायािाद के गभष से  ी प्रगनतिाद की 
कविता के अिंकुर फूििे लगे थे। भारत के उपनििेशिाद विरोधी सिंघर्ष और िैक्श्िक पररदृश् य 
के बीच 1936 में प्रगनतशील लेखक सिंघ की स् थापिा में प्रगनतिाद को आर्धकाररक तौर पर 
स् थावपत कर हदया। इसी दौर में ह िंदी कविता में ‘व् यक्टत’ और ‘समाज’ के बीच के अिंतस् सिंबिंधों 
और अिंतविषरोधों के बारे में भी ब स उठ खडी  ुई। प्रयोगिाद िे स् ियिं को ‘रा ों के अन् िरे्र्’ की 
कविता क ा। य  पाठ्यक्रम विद्यार्थषयों को आधुनिक ह िंदी कविता के इि विविध काव् यात् मक 
पडािों की प्रनतनिर्ध कविताओिं के जररये इिके बीच की सदै्धिंनतक ब सों की भी बािगी देगा।  

 
b. Objectives: 

आधुनिक ह िंदी कविता राष्रिाद से अपिी यात्रा शुरू करके विसभन्ि अक्स्मताओिं तक की 
आिाजों से बिी  ै। इस दौर में अिके साह क्त्यक आिंदोलि उभरे जो मूलतः काव्य आिंदोलि 
थे। इस पाठ्यक्रम के अध्यापि के जररये विद्यार्थषयों में आधुनिक कविता के विसभन्ि 



स्िरों की प चाि करिे, माििीय गररमा ि मािि मूल्यों के प्रनत सिंिेदिशील रुख विकससत 
करिे का प्रयत्ि  ोगा।   

 
c. Expected learning outcomes: 

 
1. ह िंदी आधुनिकता की काव् यात् मक असभव् यक्टत के विश्लेर्र् में सक्षम बिािा। 
2. काव्यात्मक सािंस्कृनतक परम्परा का बोध पदैा करिा और उसके विश्लेर्र् के औजार 
विकससत करिा। 
3. आधुनिक ह िंदी कविता के घिक तत्िों का बोध करािा। 
4. आधुनिक काव् यबोध के निसमषनत की प्रकक्रया का बोध करािा। 

 
d. Overall structure (course organisation, rationale of organisation; outline of 

each module): 
 

Module One: आरिंसभक आधुनिक ह िंदी (1850-1918) 
ह िंदी की आरक्म्भक कविता को भारतेन् द ुयुगीि काव् य और द्वििदेी युगीि कविता में विभाक्जत 
ककया जाता  ै। ब्रज भार्ा से अलग आधुनिकता का ि ि करिे िाली काव् यभार्ा की खोज से 
शुरू  ुआ ह िंदी का आधुनिक काल एक तरफ तो रीनतकाल से आधुनिकता में सिंक्रमर् का 
गिा   ै, दसूरी तरफ ि  िये राष् र के निमाषर् और परिंपरा के पुिमूषल् यािंकि के काम को भी 
 ाथ में सलए  ुए  ै। इस मॉड्यूल में विद्याथी भारतने् द ुकी विसभन् ि ककस् म की कविताओिं के 
जररये कविता के आधुनिकता में सिंक्रमर् को समझ सकें गे। साथ  ी वप्रय प्रिास और भारत 
भारती के चुनििंदा अिंशों के माध् यम से िे खडी बोली के काव् यभार्ा के रूप में कदलिे की 
छिपिा ि को भी र्चक्न् त कर पायेंगे। भारत भारती औपनििेसशक राज के खखलाफ राष् रीयता 
के उभार का म त् िपूर्ष काव् यात् मक दस् तािजे  ै, इस  मॉड्यूल में विद्याथी इस काव् य के 
विश् लेर्र् के औजार विकससत कर सकें गे।  
पाठ: 
भारतेन् द ु ररश् चिंद (कवित् त, मुकररयािं और गजलें),  ररऔध (वप्रय प्रिास के चुनििंदा अिंश), मैर्थली 
शरर् गुप् त (भारत भारती से चुनििंदा अिंश)  
  
Module Two: छायािाद और उसका विस् तार (1918-1936) 
बीसिीिं शताब् दी का दसूरा दशक बीतत-ेबीतते काव् यभार्ा के रूप में खडी बोली का स् िरूप 
क्स्थर  ो चकुा था। छायािाद के आगमि िे काव् यभार्ा के बतौर ह िंदी की सामर्थ यष को स् थावपत 
कर हदया। छायािादी काव् य के पक्श्चम के रोमािंहिक काव् य से लेकर बािंग् ला के र स् यिाद से 
प्रभावित  ोिे की बात पर आलोचकों में ब सें  ोती र ी  ैं। इसके अलािा छायािादी काव् य 
को स् िाधीिता के काव् य से लकेर आत् मकेक्न्ित काव् य तक की परस् पर विरोधी कोहियों में 
व् याख् यानयत ककया जात र ा  ै। छायािादी काव् य का ब ुत ग रा कविता की भारतीय परिंपरा 



और इनत ास से भी  ै। इस मॉड्यूल में छायािाद के प्रनतनिर्ध कवियों (जयशिंकर 
प्रसाद, निराला, सुसमत्राििंदि पिंत और म ादेिी) की कविताओिं के अध् ययि के जररय ेविद्याथी 
छायािादी काव् य के िैसशष् ्य से पररर्चत  ो सकें गे। छायािाद के आखखरी पडाि के आस-पास 
 ी रामधारी ससिं  हदिकर और  ररििंश राय बच् चि की कवितायें प्रकासशत  ोती  ैं। ये कवितायें 
अपिे समजाज में छायािाद से अलग तेिर की  ैं लेककि उिका भािबोध छायािाद से ब ुत 
कुछ साझा भी करता  ै। इस मॉडयूल में विद्याथी रामधारी ससिं  हदिकर और बच् चि की 
चुनििंदा कविताओिं के जररये छायािादोत् तर काव् य से पररर्चत  ो सकें गे।      
पाठ: 
जयशिंकर प्रसाद (कामायिी श्रद्धा सगष), निराला (राम की शक्टतपूजा, सरोज स् मनृत ि चुनिन्दा 
गीत), सुसमत्राििंदि पिंत (चुनििंदा कवितायें), म ादेिी िमाष (चुनििंदा कवितायें), रामधारी ससिं  
हदिकर (रक्श्मरथी) और  ररििंशराय बच् चि (मधुशाला से चुनििंदा रुबाइयािं), सुभिा कुमारी 
चौ ाि (चुनिन्दा कवितायें) 
  
Module Three: प्रगनतिाद और प्रयोगिाद (1936-53) 
छायािाद के कवियों विशेर्कर, निराला और पिंत की कविताओिं में प्रगनतिादी कविता के सूत्र 
देखे जा सकते  ैं। प्रगनतिाद की कविता िे ह िंदी कविता का मुिं  गािंि के उस ह स् से की ओर 
मोड हदया जो अभी तक ह िंदी कविता में केिल अपि ेरूमािी स् िरूप में  ी मौजूद था। जाह र 
 ै इससे कविता की भार्ा भी बडे बदलािों से गुजरी। प्रगनतिाद के सभी कवि अपिी विसशष् िता 
में एक दसूरे से सभन् ि  ैं ककन् त ुउिके भािबोध में आपसी सिंगनत  ै। इस मॉडयूल में विद्याथी 
प्रगनतिाद के प्रनतनिर्ध कवियों की कविताओिं के अध् ययि के क्रम में विद्याथी प्रगनतिादी 
काव् य की व् यापकता और इसकी ब ुस् िरीयता से पररर्चत  ो सकें गे। सामाक्जकता और 
िैयक्टतकता के अिंतसंबिंधों के िुट ते स ेप्रयोगिादी कविता लगातार प्रगनतशील कविता से ब स 
करती  ुई हदखायी पडती  ै। इस मॉडयूल में प्रयोगिादी कविताओिं के अध् ययि के जररय े
विद्याथी इि ब सों से पररर्चत  ोि ेके साथ-साथ प्रयोगिादी कवियों के काव् य प्रयोगों से भी 
पररर्चत  ोंगे।     
  
पाठ: 
बत्रलोचि (िगई म रा), िागाजुषि ( ररजि गाथा, प्रेत का बयाि), केदारिाथ अग्रिाल ( े मरेी 
तुम, ), शमशरे (िूिी  ुई बबखरी  ुई, लकेर सीधा िारा), मुक्टतबोध (अिंधेरे में, ब्रह्मराक्षस), अजे्ञय 
(असाध् य िीर्ा, कलगी बाजरे की)  
  
Module Four: ियी कविता और उसके बाद (1953-1975) 
प्रगनतिादी कविता के भीतर से  ी ियी कविता का उभार  ुआ। ियी कविता ि ेमूल् यािंकि के 
पुरािे प्रनतमािों को िकारिे के साथ िये प्रनतमािों की मािंग रखी। कविता में लघु मािि को 
प्रनतक्ष्ठत करिे के प्रयास इसी दौर में तेज  ुए। िई कविता के बाद की कविता में स् िरों की 
इतिी विविधता और कवियों की सैद्धािंनतक धारर्ाओिं में इतिी सभन् िता  ै कक इन्  ें ककसी 
एक कोहि के भीतर ि ीिं रखा जा सका। आपातकाल, जयप्रकाश िारायर् का आिंदोलि और 



िट सलबाडी आिंदोलि की छाप इस दौर की कविताओिं पर ब ुत स् पष् ि मौजूद  ै। इस मॉड्यूल 
में विद्याथी इस दौर के कवियों की कविताओिं का अध् ययि करिे के क्रम में उिकी िैचाररक 
प्रनतबद्धताओिं और इि प्रनतबद्धताओिं के उिकी कविताओिं में प्रनतफलि को समझ सकें गे।  
 
पाठ:  
श्रीकािंत िमाष (मगध), रघुिीर स ाय (आत् म त् या के विरुद्ध, आपकी  िंसी), सिेश् िर दयाल 
सट सिेा (कुआिो िदी और भेड  डया श्रृिंखला की कवितायें), राजकमल चौधरी (मुक्टत 
प्रसिंग), भिािी प्रसाद समश्र (सतपुडा के जिंगल, गीत फरोश), शकुन्त माथुर (चुनिन्दा कवितायें) 
 
e. Contents (week wise plan with readings): 

Week Plan/ 
Theme/ 
Topic 

Objectives Core Reading 
(with no. of 
pages) 

Additional 
Suggested Readings 

Assessment 
(weights, 
modes, 
scheduling) 

1 भारतेंद ु
 ररश्चिंद  

ह िंदी-ब्रज 
कविता के 
दोआबे की 
समझ विकससत 
करिा।  

कवित्त, मुकरिय ांऔि

ग़ज़लें 
भ ितेंदु

समग्र, सम्प दक: हेमांतशम ा 
 

2 अयोध्या ससिं  
उपाध्याय 
 ररऔध  
 

आधुनिक ह िंदी 
खडी बोली के 
म ाकाव्यात्मक 
प्रयास का 
पररचय। 

वियिि सकेचुन ांद 

अांश 
विय िि स, अयोध्य  नसांह

उप ध्य यहरिऔध 
 

3 मैर्थलीशरर् 
गुप्त  
 

राष्र के सिाल 
और कविता स े
उसके सम्बिंध 
की पडताल। 

भ ित भ िती से

चुन ांद अांश 
भ ितभ िती, मैविलीशिण

गुप्त 
25%, िेक 
 ोम 
असाइिमेंि 

4 जयशांकि

िस द,व ि ल  
सभ्यता समीक्षा 
और 
व्यक्टतित्ता का 
उदय  

क म य ी श्रद्ध  सगा,

ि म की

शविपूज , सिोज

स्मृवतिचुव न्द गीत 

क म य ी, जयशांकििस द,

ि ग विि ग, सम्प दक: ि म

विल सशम ा 

 

5 सुवमत्र  ांद 

पांत, मह देिी

िम ा 

छायािादी 
रूमाि और 

पररितषि, िौका 
वि ार, जाग तुझको 

पांत

सहचि, सम्प दक: अशोक

ि जपेयी ि अपूि ा ांद,

मह देिी

 



र स्यिाद का 
पररचय। 

दरू जािा, कौि तम 
के पार 

सांचवयत , सम्प दक: अशोक

ि जपेयीिव माल जै  
6 ि मध िी नसांह

दद कि,

हरििांशि य

बच्च ,  ि

सुभद्र  कुम िी

चौह   

अतीत का 
मूल्यािंकि, 
जीिि की 
मस्ती और 
काव्य में 
राष्रीय चेतिा 
की पडताल। 

रक्श्मरथी के चुनििंदा 
अिंश, मधुशाला से 
पााँच छिंद ि 
जसलयााँिाला बाग़ में 
बसिंत और समपषर् 

मधुश ल , हरििांश ि य

बच्च , िवममििी, ि मध िी

नसांह दद कि, वत्रध ि ,

सुभद्र कुम िीचौह   

25%, टलास 
सेसमिार 

7 बत्रलोचि, 
िागाजुषि  

कविता में 
मे ितकश की 
धमक और 
सत्ता की 
आलोचिा के 
काव्यात्मक 
रूपों की 
पडताल।  

िगई म रा, 
 ररजि गाथा, प्रेत 
का बयाि  

प्रनतनिर्ध कविताएाँ, 
बत्रलोचि, प्रनतनिर्ध 
कविताएाँ, िागाजुषि  

 

8 केदारिाथ 
अग्रिाल ि 
शमशेर ब ादरु 
ससिं   

दाम्पत्य प्रेम ि  
ऐिंहियता की 
समझ विकससत 
करिा।  

 े मेरी तुम, िूिी  ुई 
बबखरी  ुई, लेकर 
सीधा िारा  

केद ि  ि अग्रि ल िच  

सांचय , सम्प दक: ज्योवतष

जोशी,िवतव वधकवित एँ,

शमशेिबह दिुनसांह 

 

9 मुक्टतबोध ि 
अजे्ञय  

मध्यिगष की 
काव्यात्मक 
अिक्स्थनत, 
आत्मालोचि, 
व्यक्टत ि 
समाज के 
समाज के 
सम्बिंध की 
पडताल। 

अिंधेरे में, 
ब्र मराक्षस, 
असाध्य िीर्ा, 
कलगी बाजरे की  

प्रनतनिर्ध कविताएाँ, 
मुक्टतबोध, प्रनतनिर्ध 
कविताएाँ, अजे्ञय   

25%, टलास 
िेस्ि 

10 श्रीकािंत िमाष, 
रघुिीर स ाय  

लोकतिंत्र और 
उसपर ख़तरों 
की सशिाख्त। 

मगध, आत्म त्या 
के विरुद्ध, आपकी 
 ाँसी 

प्रनतनिर्ध कविताएाँ, 
श्रीकािंत िमाष, प्रनतनिर्ध 
कविताएाँ, रघुिीर स ाय  

 



11 सिेश्िर दयाल 
सटसेिा, 
राजकमल 
चौधरी  

मो भिंग और 
वििो  की 
काव्यात्मक 
असभव्यक्टत की 
समझ विकससत 
करिा। 

कुिािो िदी, 
भेडडया, मुक्टत 
प्रसिंग   

प्रनतनिर्ध कविताएाँ, 
सिेश्िर, मुक्टत प्रसिंग, 
राजकमल चौधरी  

 

12 भिािी प्रसाद 
समश्र, शकुिं त 
माथुर  

सरलता का 
सौंदयष और स्त्री 
स्िर की 
काव्यात्मक 
असभव्यक्टत की 
समझ विकससत 
करिा।  

सतपुडा के जिंगल, 
गीत र्फरोश, 
दोप री, इतिी रात 
गए  

प्रनतनिर्ध कविताएाँ, 
भिािी प्रसाद समश्र, 
दसूरा सप्तक, सिंपादक: 
अजे्ञय   

25%, टलास 
िेस्ि 

 
8. Pedagogy:  

a. Instructional strategies: 
माड्यूल्स में शासमल पाठों का अध्यापि करते  ुए आिुर्ािंर्गक प्रसिंगों से विद्यार्थषयों को पररर्चत करािे के सलए 
कक्षा में पाठ के विश्लेर्र् के साथ ब स-मुबाह सा  सिंचासलत ककया जाएगा। इि पाठों की अिंतरअिुशासनिकता 
को ध्याि में रखते  ुए विश्िविद्यालय में उपलब्ध या बा र के विद्िािों के अनतर्थ व्याख्याि भी कराए जािे 
अपेक्षक्षत  ोंगे।  

 
b. Special needs (facilities, requirements in terms of software, studio, lab, 

clinic, library, classroom/others instructional space; any other – please 
specify): 
Class room and Library 
 

c. Expertise in AUD faculty or outside  
AUD faculty 
 

d. Linkages with external agencies (e.g., with field-based organizations, 
hospital; any others) 
None  

 
Signature of Course Coordinator(s) 
 
Note:  



1. Modifications on the basis of deliberations in the Board of Studies (or 
Research Studies Committee in the case of research programmes) and the 
relevant Standing Committee (SCAP/SCPVCE/SCR) shall be incorporated and 
the revised proposal should be submitted to the Academic Council with due 
recommendations. 

2. Core courses which are meant to be part of more than one programme, and 
are to be shared across Schools, may need to be taken through the Boards 
of Studies of the respective Schools. The electives shared between more 
than one programme should have been approved in the Board of Studies of 
and taken through the SCAP/SCPVCE/SCR of the primary School. 

3. In certain special cases, where a course does not belong to any particular 
School, the proposal may be submitted through SCAP/SCPVCE/SCR to the 
Academic Council. 

 
Recommendation of the School of Studies: 
 
Suggestions: 
 
Signature of the Dean of the School 



Ambedkar University, Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
School/Centre proposing the course SOL  
Programme(s) MA Hindi 
Course title !वासी िहदंी सािह*य  
Course code TBD  
Total Credits 4 
Course type (core/compulsory/ 
elective/any other – please specify) 

Elective  

Level (Pre-doctoral/MA/PG 
Diploma /Certificate/UG) 

MA 

Proposed date of launch July 2020 
Course coordinator and team Prof. Satyaketu Sankrit, 

Prof. Gopal Pradhan 
 

1. Does the course connect to, build on or overlap with any other 
courses offered in AUD? 
अ-ेंजी म1 2नातको7र 2तर पर पढ़ाए जाने वाले डाय2पोरा पाठ्य@म से इसका सBबंध ह।ै एम ए 
2तर पर यह पाठ्य@म िहदंी भाषा म1 वैिIक 2तर पर !वािसयJ के सािहि*यक अवदान को रेखांिकत 
करेगा।  
 

2. Specific requirements on the part of students who can be 
admitted to this course:  
(Pre-requisites; prior knowledge level; any others – please 
specify) 
None  
 

3. No. of students to be admitted (with justification if lower than 
usual cohort size is proposed): 
45 
 



4. Course scheduling (semester; semester-long/half-semester 
course; workshop mode; seminar mode; any other – please 
specify): 
2st Semester  
 

5. How does the course link with the vision of AUD? 
अBबेडकर िवIिवMालय िवMािथOयJ म1 2थािनकता के साथ वैिIकता का बोध िवकिसत करने हते ु
!ितबQ ह।ै इस तरह यह पाठ्य@म िवMाि*वOMािथOयोन म1 उनकS अपनी 2थानीयता म1 वैिIकता के 
अन!ुवेश तथा वैिIकता म1 मौजदू 2थािनकता को रेखांिकत करने के जWरये िवIिवMालय कS 
पWरकXपना से सBबQ ह।ै  
 

6. How does the course link with the specific programme(s) 
where it is being offered? 
िहदंी के सािहि*यक भगूोल म1 नYबे के बाद जो कुछ एक बदलाव आए, उनम1 उसकS वैिIक 
पहचान का िनमाOण !वासी सािह*य के जWरये िनिमOत होना !मखु ह।ै इससे भाषा, सं2कृित और 
सािह*य कS एक नयी िखड़कS खलुी, िजससे 2नातको7र 2तर पर िवMािथOयJ का पWरिचत होना 
उaह1 िवI-नागWरक बनने म1 सहायता !दान करेगा।  

7. Course Details:  
a. Summary: 
इस कोसO के माbयम से भारत के बाहर िहदंी म1 िलख ेजा रह ेसािह*य को समझाने का !यास 
िकया जाएगा| भारत एक बहdसां2कृितक,बहdभािषक दशे ह ैइसिलए यहाँ का सािह*य भी िविभaन 
िवमशf, पWरवेशJ और भावनाओ ंको अिभhयi करता ह ै | !वासी सािह*य िहदंी भाषा के 
वैिIक पटल पर हो रह ेिव2तार एवं चचाO को समझने कS एक kिl भी िवकिसत करता ह ै| 
!वासी सािह*य भारत से अपनी सं2कृित भाषा और समाज से कटकर जीिवका के िलए िवदशेJ 
म1 संघषO करते भारतीयJ कS मनोदशा और आतंWरक पीड़ा को अिभhयi करता ह ै | अपने 
पWरवार और समाज से दरू इन भारतीयJ के िलए लेखन अपने एकांत को समाn करने का सबसे 
सशi जWरया ह ै| इसके अbययन के दो मलू आधार हJगे | पहला आधार तो उन िगरिमिटया 
मजदरूJ के वंशजJ के लेखन का ह ैजो अपने समाज से काटकर मॉWरशस, िफजी, सरूीनाम, 
िqिनडाड म1 आिद 2थानJ पर बसा िदये गए| उन िगरिमिटया मजदरूJ के दसूरी पीढ़ी जो वही ँ
पैदा हdई लेिकन अपने पवूOजJ कS पीड़ा को भलूा नहs पायी और उस ददO को कहानी, उपaयास, 
किवता आिद माbयमJ म1 hयi िकया| दसूरा आधार, उन भारतीय लोगJ का ह ै जो 
जीिवकोपाजOन के िलए एनआरआई के tप म1 सखु-सिुवधा कS चाह िवदशेJ म1 बस तो गए 



लेिकन जXद ही उaह1 एहसास हो गयी िक अपनी भाषा, सं2कृित और समाज कS संवेदना उनसे 
छूट रही ह ैिलहाज़ा उaहJने िलखना शtु िकया|  
 

b. Objectives: 
 िपछले तीस वषf म1 िहदंी सािह*य के िvितज का िव2तार !वासी सािह*य के बतौर भी हdआ ह।ै 
यह पाठ्य@म 2नातको7र िवMािथOयJ को िहदंी सािह*य के इस िव2ताWरत मानिचq को समझनेके 
िलए तैयार करेगा। !वासी सािह*य को िहदंी सािह*य के दायरे म1 लाने से िहदंी सािह*य के अbययन 
कS अब तक चली आरही !िविधयJ म1 भी िकंिचत बदलाव कS ज़tरत महससू हdई ह।ै यह पाठ्य@म 
िवMािथOयJ को इन बदलावJ के िवwेषण म1 भी सvम बनाएगा।  
c. Expected learning outcomes: 

 
1. िवMािथOयJ को भारत के बाहर िलख ेजा रह ेिहदंी सािह*य और उसकS सरंचना से x-ब-x 

कराना।  
2. िवMािथOयJ को िहदंी सािह*य के वैिIक पWरkyय को समझने कS kिl !दान करना| 
3. िहदंी भाषा के महाशिi के tप म1 बढ़ते कदम से पWरचय कराना| 
4. !वासी सािह*य कS िविवध सािहि*यक अिभhयिiयJ कS िवMािथOयJ म1 समझ िवकिसत 

करना।  
 

d. Overall structure (course organisation, rationale of 
organisation; outline of each module): 
 

माड्यलू-1: !वासी सािह*य का संिvn पWरचय  

‘भारत म1 !वासी भारतीयJ कS चचाO तथा उनके सBबaध म1 गंभीर िचतंन मनन का शभुारBभ महा*मा गांधी 
zारा दिvण अि{का म1 hयतीत िकये गये लगभग इ|कSस वषf के उस संघषOमयी जीवन याqा  से माना जा 
सकता ह ैिजसने परेू िवI का bयान अपनी और आकृl िकया| सही अथf म1 यह भारत के !वासी समदुाय 
से एका*म 2थािपत करने  कS एक ऎसी  आरिBभक पहल थी िजसन1 जXद ही  िविभaन दशेJ म1 रहनेवाले 
िगरिमिटया बने भारतीय मजदरूJ म1 एक नयी संचतेना का संचार िकया| उनम1 2व*व का भाव जागतृ कर 
अपनी सं2कृित एवं भाषा को अv~ुण बनाए रखने का भाव पlु िकया| उनकS इसी भावना कS अिभhयिi 
कालaतर म1  सािह*य के िजस tप से हdई उनम1 !वासी सािह*य के आरिBभक tप कS तलाश कS जा 
सकती ह|ैिहaदी के !वासी सािह*य कS ि2थित अ-ेंजी से तिनक िभaन ह|ै िहaदी के आलोचकJ न1 िहaदी 
के !वासी सािह*य को िजस तरह के नजWरये से दखेना शtू िकया उससे उसे वह गWरमा नहs िमल पाई 



िजसका वह हकदार था| परaत ुिवगत तीन दशकJ से िजस तरह के काम इसके अतंगOत हdए ह� उससे वह 
भारत तथा िवदशेJ के िहaदी जगत म1 एक गंभीर चचाO के िवषय के tप म1 उभरकर सामने आया ह ैऔर 
िहaदी के आलोचकJ न1 इसके लेखन कS गंभीरता को भी 2वीकार िकया ह|ै िहaदी के !वासी सािह*य का 
एक अपना वैिश�्य ह ैजो उसकS संवेदना, पWरप|व जीवन kिl और पWरवेश म1 िदखाई पड़ता ह|ै 
मॉWरशस.िफजी,सरूीनाम आिद दशेJ म1 भारतवंिशयJ कS दसूरी-तीसरी पीढी के सािह*य म1 उनका दशे 
बोलता ह ैिजस पर िनि�त ही भारतीय सं2कृित, दशOन था मXूयJ का गहरा !भाव ह|ै अमWेरका, ि�टेन 
आिद दशेJ के लेखक पहली पीढी के ह� और इसी कारण उनकS रचनाओ ंम1 2वदशे-िवदशे दोनJ ह�| इनकS 
रचनाओ ंम1 अमWेरका एवं यरूोप के दशेJ कS सखु-समिृQ तथा तनाव एवं संघषO ह ैऔर साथ ही 2वदशे कS 
िम�ी कS मधरु 2मिृत भी गुँथी हdई ह|ै इस तरह दोनJ ही !कार के !वासी सािह*य म1 भारत अवि2थत ह,ै 
चाह ेउसकS धमO-सं2कृित के tप म1 चाह ेनो2टेिXजया अथवा अि2त*व एवं अि2मता िनिमOती के सqू कS 
तलाश के tप म1|भारत के िहaदी समाज के िलए यह अपेvाकृत नई व2त ुह ैिजसम1 नये कथानक और 
पाqJ के माbयम से !वासी भारतीयJ के जीवन संघषO को !2ततु िकया गया ह|ै िहaदी के इस !वासी सािह*य 
का  संसार अब इतना hयापक हो चकुा ह ैिक उसने अपना एक आकाश बनाने म1 सफलता हािसल कर 
ली ह|ै !वासी सािह*य आज ऐसे  मकुाम पर पहdचँ चकुा ह ैजहाँ वह िहaदी सािह*य के hयापक मानिचq 
म1 उिचत एवं सBमानपणूO 2थान का मजबतू दावेदार बन बैठा ह|ै 

इधर के दो दशकJ म1 ि�टेन म1 रहने वाले !वासी सािह*यकारJ ने तेजी से दिुनया भर म1 अपनी रचनाओ ंसे 
अपना मह*वपणूO 2थान बनाया। ि�टेन म1 िहaदी लेखन कS शxुआत पqकाWरता से हdई। आज से लगभग 
128 वषO पहले वषO 1883 म1 कालाकांकर नरेश राजा रामपाल िसंह के संपादन म1 पहला िहaदी अ-ेंजी 
qैमािसक समाचार पq िहaदो2था न !कािशत हdआ। हालांिक आग ेचलकर 1884 म1 इ�ंलै~डर म1 यह 
केवल अ-ेंजी म1 िनकलने लगा लेिकन भारत म1 1885 से िहaदी म1 !कािशत होने लगा। इसके बाद िहaदी 
!चार पWरषद, लaदन के त*वावधान म1 वषO 1964 म1 !वािसनी qैमािसक पिqका का !काशन होने लगा। 
इसका !काशन �योित ि!ंटर, 40, 2टार 2�ीट, लaदन से होता था और इसका कायाOलय था- 15, @ॉच 
हॉल रोड, लaद न एन 8 पर। इसके संपादक थे �ी धम�a� गौतम और पिqका म1 �ी राधyेयाम सोनी, �ी 
जगदीश िमq कौशल, �ी बैरागी, �ी मोहन गnु, �ी िवनोद पांडे, �ी स*यंदवे ि!ंजा, अब ूअ�ाहम, काaता 
पटेल आिद का लेखकSय सहयोग होता था। 



इसके बाद जनू, 1964 म1 �ी रमशे कुमार सोनी ने िमलाप वीकली पq का संपादन और !काशन !ारंभ 
िकया तथा वषO 1966 से इसम1 िहaदी के भी दो प�ृ िदए जाने लगे। आपको यह जानकर आ�यO होगा 
िक आठ प�ृJ का यह साnािहक समाचार पq अब भी !कािशत होता ह ैऔर इस !कार ि�टेन म1 इसे उदूO-
िहaदी का सवाOिधक दीघO अविध तक !कािशत होने वाला अखबार कहना उिचत ही होगा। �ी जगदीश 
िमq कौशल के संपादन म1 23 माचO, 1971 को लaदन से ही अमरदीप साnािहक का !काशन !ारंभ 
हdआ और लगभग 32 वषO तक !काशन के बाद यह वषO 2003 म1 बaद हो गया। अमरदीप साnािहक 
के मह*व को दखेते हdए �ी जगदीश िमq कौशल को भारतीय उ�चायोग कS ओर से पहला आचायO 
महावीर !साद िzवेदी िहaदी पqकाWरता सBमान वषO 2006 के िलए िदया गया। पिqका चतेक का !काशन 
भी �ी नरेश भारतीय के संपादन म1 कुछ समय के िलए हdआ। त*प�ात वषO 1997 म1 qैमािसक पिqका 
परुवाई का !काशन, डॉ पदमशे गnु के संपादन म1 शtु हdआ जो अभी तक जारी ह।ै िहaदी के िलए पणूOतः 
समिपOत इस पिqका ने ि�टेन के िहaदी रचनाकारJ को एक मचं िदया। इस बीच, भारतीय उ�चायोग कS 
छमाही पिqका भारत भवन का !काशन भी शtु हdआ जो xक-xककर जारी ह।ै �ीमती शलै अ-वाल ने 
लेखनी नामक एक मािसक वैब पिqका का !काशन भी वषO 2008 से !ारंभ िकया ह।ै  

सािहि*यक रचनाओ ंम1 पहली !कािशत रचना डॉ स*येa� �ीवा2तव कS ह ैिमसेज जोaसे और उनकS वह 
गली। यह एक लंबी किवता ह।ै इसके बाद डॉ. िनिखल कौिशक का काhय संकलन- तमु लaदन आना 
चाहते हो, वषO 1987 म1 !कािशत हdआ। सच तो यह ह ैिक ि�टेन के !वासी रचनाकारJ का कुल इितहास 
लगभग 30 वषO का ह ैिजसम1 िक उनकS रचनाए ँप2ुतकाकार !कािशत हdई ह�। !काशन कS गित से दखे1 
तो ि�टेन म1 िहaदी सािह*य का भिव�य काफS उ��वल िदखाई दतेा ह।ै अभी तक ि�टेन म1 कुल 106 
काhय सं-ह, 12 उपaयास, 06 नाटक एकांकS, 06 िनबंध जीविनयाँ, 07 याqाव7ृ सं2मरण, 36 
कहानी सं-ह, इितहास दशOन पर 05 -aथ, शोध िहaदी ्िशvण िविवध -aथJ के tप म1 कुल 25 प2ुतकJ 
का !काशन हो चकुा ह।ै  

ि�टेन के !मखु रचनाकारJ म1 शािमल ह�- डॉ स*येa� �ीवा2तरव, �ी !ाण शमाO, �ीमती उषा राजे स|सेना, 
डॉ कृ�ण कुमार, �ी तेिजaदर शमाO, डॉ. किवता वाच|नवी, डॉ िनिखल कौिशक, �ी मोहन राणा, �ीमती 
िदhया माथरु, (2वग�य) डॉ गौतम सचदवे, डॉ प�शे गnुा, �ी महaे� दवेसर दीपक, �ी रमशे पटेल, �ीमती 
शलै अ-वाल, �ी भारतेaद ुिवमल, �ीमती उषा वमाO, �ीमती कादBबरी महेरा, �ीमती प�ुपा भागOव, �ीमती 
िवMा मायर, �ीमती कSितO चधैरी, �ीमती ि!यBवदा िम�ा, �ीमती अxणा सभरवाल, �ीमती yयामा 



कुमार, डॉ इिaदरा आनंद, �ी वेद िमq मोहला, �ीमती नीना पॉल, �ी नरेश अरोड़ा, �ीमती अचला शमाO, 
�ीमती चचंल जैन, �ीमती 2वणO तलवाड़, डॉ. कृ�ण कaहयैा, �ीमती जय वमाO, �ी धमOपाल शमाO, �ी 
सरेुa�नाथ लाल, �ी रमशे वैyया मरुादाबादी, �ी सोहन राही, �ीमती रमा जोशी, डॉ. �ीपित उपाbयाय, 
�ी एस. पी. गnुा, �ी जगभषूण खरबaदा, �ी यश गnुा, �ी जे एस नागरा, �ी मगंत भारzाज, �ी जगदीश 
िमq, �ी Wरफत शमीम, �ी इ2माइल चनुारा, �ीमती तोषी अमतृा, �ीमती राज मोदिगल, �ीमती उिमOल 
भारzाज, �ीमती िनमOल परsजा आिद। पहले माड्यलू म1 इaहs को आधार बनाकर अbयापन कायO िकया 
जाएगा.  

• सामािजक-राजनीितक सम2याओ ंके !ित जागtकता | 
• भारतीय सं2कृित और भाषा से tबt कराता ह ै| 
• नये मXूयJ कS 2थापना | 
•  

माड्यलू -2!वासी सािह*य का कथासािह*य  

!वासी िहदंी कथा सािह*य िनि�त tप से कथानक, शलैी और िशXप कS kिlसे िभaन और िविशl 
पहचान रखता ह।ै उपयुOi दशेJ म1 रिचत िहदंीसािह*य 2थानीय पWरवेशजिनत सािह*य ह ैिजसम1 उस दशे 
और काल कS ि2थितयJका िचqण होता ह।ै हर दशे म1 सामािजक िनयम, आचार संिहता, जीवन पQित 
उसदशे कS सं2कृित और परंपराओ ंसे बँध ेहोते ह�। लेखक अपने पWरवेश म1 जिनतसम2याओ,ं �ी-पxुष 
संबंधJ, वैयिiक मनोदशाओ ंका िचqण िनजी शलैीम1 करता ह।ै 

िवदशेJ म1 रिचत िहदंी कथा सािह*य कई अथf म1 िभaन ह।ैइसम1 2थानीयता के त*व !धान होते ह�, िकaत ु
मानवीय संवेदनाए ँ दशे कालकS सीमाओ ंका अित@मण करते ह� इसीिलए !ेम, राग, िवराग जसई 
संवेदनाओकंS अिभhयिi !वासी सािह*य म1 उसी !कार िदखाई दतेी ह ैजैसी िकसामाaय भारतीय सािह*य 
म1। िवदशेी समाज म1 िवदशेी स�यता और सं2कृित केमानदडंJ के बीच जीवन िबताते हdए भारतीय आचार-
िवचार, राित-Wरवाज म1 पलकरबड़े होकर, रोज़गार के िलए िवदशेJ म1 बसने के उपरांत िवदशेी जगत 
केनीित-िनयमJ के साथ टकराहट कS ि2थित उ*पaन होती ह,ै जो िक 2वाभािवक ह।ैइन ि2थितयJ से 
िनबटाकर जीवन म1 सामजं2य और संतलुन बनाकर जीवन को सखुीबनाना, एक गंभीर चनुौती ह।ै पि�मी 
सामािजक पWरवेश म1 �ी-पxुषसंबंधJ तथा दाBप*य संबंधJ कS अिनि�तता बहdचिचOत एवं बहdिचिqत 



िवषयह।ै !वासी िहदंी कथा सािह*य भी मलू tप से �ी केिa�त ही ह ैजोिक �ी कS सावOभौमिकता को 
रेखांिकत करता ह।ै !वासी कथा सािह*य कS एकऔर िवशषेता, �ी कथाकारJ कS बहdलता और !धानता 
ह।ै अमरीका, ि�टेन, केनेडा आिद दशेJ म1 िहदंी कथा सािह*य के सजृन म1 भारत कS भाँित मिहलालेखन 
मह*वपणूO ह।ै इन ि2थितयJ के साथ !वासी रचनाकार भारतीयपWरि2थितयJ से भी असंपiृ नहs रह सकते। 

िनधाOWरत पाठ 

कहानी  

1. सांकल/ जिकया जबेुरी 
2. दहे कS कSमत/ तेज1� शमाO  
3. वे चार पराठे/ अxणा सभरवाल  
4. थोड़ी दरे और/ शलैजा स|सेना 
5. िपंजरा/ नीलम मलकािनया 
6. नम2ते/ पिूणOमा वमOन  
7. लकSर/ मह1� दवेसर  

उपaयास- 

1. रामदवे धरंुधर/‘पथरीला सोना’ 
2. लाल पसीना/ अिभमaय ुअनत  
3. सषुम बेदी/ हवन 

 

माड्यलू -3 !वासी किवता : संवेदना और िशXप   

भारतके बाहर आज सारी दिुनया म1 भारतवंशी फैले हdए ह�. इनके िहदंी रचना कमO को आज !वासी िहदंी 
सािह*य के tप म1 जाना जाता ह.ै यिद अaय िवधाओ ंको छोड़ भी द1 और केवल !वासी रचनाकारJ कS 
िहदंी किवता पर ही bयान द1, तो पता चलता ह ैिक ऐसे किवयJ कS सं�या सैकड़J म1 ह.ै यहाँ हम केवल 
कुछ किवयJ कS चिुनंदा किवताओ ंके अनशुीलन zारा उनके म�ुय सरोकारJ को रेखांिकत करने का !यास 
कर1गे.  



िनधाOWरत पाठ 

किवताए-ँ 

1. आओ न ! बैठो न !/ राज िहरामन (मॉरीशस) 
2. अहकंार/ अनीता वमाO (चीन)  
3. शायद एक चाह / अनीता कपरू (अमWेरका) 
4. रोशनी कS इबारत/गलुशन मधरु (अमWेरका) 
5. सब कुछ चािहए/अिनल परुोिहत (कनाडा) 
6. अपनी राह से/ पिु�पता अव2थी (नीदरल�ड) 
7. खिड़या/ मोहन राणा (ि�टेन) 
8. यह घड़ी / स*येa� �ीवा2तव(ि�टेन) 

 

माड्यलू - 4   

!वासी सािह*य कS अaय िवधाए ँ 

!वासी सािह*य भारतीय एवं पा�ा*य सं2कृित का समaवय ह.ै किवता, कहानी, उपaयास के आलावा 
अaय सािहि*यक िवधाओ ंम1 भी रचनाए ंिलखी जा रही ह� | इसिलए इस मोड्यलू अaय सािहि*यक िवधाओ ं
जैसे आलोचना, आ*मकथा, रेखािचq, सं2मरण, याqा व7ृाaत आिद का अbययन िकया जाएगा|  

 
e. Contents (week wise plan with readings): 

Week Plan/ 
Theme/ 
Topic 

Objectives Core Reading 
(with no. of 
pages) 

Additional 
Suggested 
Readings 

Assessment 
(weights, 
modes, 
scheduling) 

1 !वासी 
सािह*य का 
पWरचय 

सामािजक-
राजनीितक 
सम2याओ ं के 

िहदंी का !वासी 
सािह*य, कमल िकशोर 
गोयनका  

  



!ित जागtक 
करना। 

2 !वासी 
सािह*य का 
पWरचय 

भारतीय सं2कृित 
और भाषा से 
tबt कराना।  

वतOमान सािह*य: !वासी 
सािह*य िवशषेांक, 
सBपादक: कँुवरपाल 
िसंह  

  

3 !वासी 
सािह*य का 
पWरचय 

नए मXूयJ से 
पWरिचत कराना।  

उड़ने से पेyतर, मह1� 
भXला   

 25%, टेक होम 
असाइनम1ट 

4 !वासी 
कथा 
सािह*य  

!वासी कहानी 
संसार का 
पWरचय।  

1. सांकल/ जिकया 
जबेुरी 

2. दहे कS कSमत/ 
तेज1� शमाO  

3. वे चार पराठे/ 
अxणा 
सभरवाल  

4. थोड़ी दरे और/ 
शलैजा स|सेना 

5. िपंजरा/ नीलम 
मलकािनया 

6. नम2ते/ पिूणOमा 
वमOन  

7. लकSर/ मह1� 
दवेसर  

 

  

5 !वासी 
कथा 
सािह*य 

!वासी उपaयास 
संसार का 
पWरचय। 

1. रामदवे 
धरंुधर/‘पथरीला 
सोना’ 

  



2. सषुम बेदी/ हवन 

 
6 !वासी 

कथा 
सािह*य 

!वासी उपaयास 
संसार का 
पWरचय। 

1. लाल पसीना/ 
अिभमaय ुअनत  

 

 25%, |लास 
सेिमनार 

7 !वासी 
किवता  

!वासी किवता 
कS सBवेदना व 
िशXप से 
िवMािथOयJ का 
पWरचय।  

1. आओ न! बैठो 
न!/ राज 
िहरामन 
(मॉरीशस) 

2. अहकंार/ 
अनीता वमाO 
(चीन)  

3. शायद एक चाह 
/ अनीता कपरू 
(अमWेरका) 

!ितिनिध 
किवताए,ँ 
िqलोचन, 
!ितिनिध 
किवताए,ँ 
नागाजुOन  

 

8 !वासी 
किवता  

!वासी किवता 
कS सBवेदना व 
िशXप से 
िवMािथOयJ का 
पWरचय। 

1. रोशनी कS 
इबारत/गलुशन 
मधरु 
(अमWेरका) 

2. सब कुछ 
चािहए/अिनल 
परुोिहत 
(कनाडा) 

3. अपनी राह से/ 
पिु�पता अव2थी 
(नीदरल�ड) 

  



 
9 !वासी 

किवता  
!वासी किवता 
कS सBवेदना व 
िशXप से 
िवMािथOयJ का 
पWरचय। 

1. खिड़या/ मोहन 
राणा (ि�टेन) 

2. यह घड़ी / 
स*येa� 
�ीवा2तव 
(ि�टेन) 

 

 25%, |लास 
टे2ट 

10 !वासी 
सािह*य कS 
अaय 
िवधाए ँ 

किवता व कथा 
के अितWरi 
अaय िवधाओ ं
के !ित सBवेदन 
शील बनाना।  

गूगँा इितहास/ अिभमaय ु
अनत  

  

11 !वासी 
सािह*य कS 
अaय 
िवधाए ँ

किवता व कथा 
के अितWरi 
अaय िवधाओ ं
के !ित सBवेदन 
शील बनाना। 

दशेी चyम े से लंदन 
डायरी/ िशखा वा�ण�य  

  

12 !वासी 
सािह*य कS 
अaय 
िवधाए ँ

किवता व कथा 
के अितWरi 
अaय िवधाओ ं
के !ित सBवेदन 
शील बनाना। 

चीड़J पर चाँदनी/ िनमOल 
वमाO  

 25%, |लास 
टे2ट 

 
8. Pedagogy:  

a. Instructional strategies: 
माड्यXूस म1 शािमल पाठJ का अbयापन करते हdए आनषुांिगक !संगJ स ेिवMािथOयJ को पWरिचत कराने के 
िलए कvा म1 पाठ के िवwेषण के साथ बहस-मबुािहसा  संचािलत िकया जाएगा। इन पाठJ कS 
अतंरअनशुासिनकता को bयान म1 रखते हdए िवIिवMालय म1 उपलYध या बाहर के िवzानJ के अितिथ hया�यान 
भी कराए जाने अपेिvत हJगे।  

 



b. Special needs (facilities, requirements in terms of software, 
studio, lab, clinic, library, classroom/others instructional 
space; any other – please specify): 
Class room and Library 
 

c. Expertise in AUD faculty or outside  
AUD faculty 
 

d. Linkages with external agencies (e.g., with field-based 
organizations, hospital; any others) 
None  

 
Signature of Course Coordinator(s) 
 
Note:  

1. Modifications on the basis of deliberations in the Board of 
Studies (or Research Studies Committee in the case of research 
programmes) and the relevant Standing Committee 
(SCAP/SCPVCE/SCR) shall be incorporated and the revised 
proposal should be submitted to the Academic Council with 
due recommendations. 

2. Core courses which are meant to be part of more than one 
programme, and are to be shared across Schools, may need to 
be taken through the Boards of Studies of the respective 
Schools. The electives shared between more than one 
programme should have been approved in the Board of Studies 
of and taken through the SCAP/SCPVCE/SCR of the primary 
School. 

3. In certain special cases, where a course does not belong to any 
particular School, the proposal may be submitted through 
SCAP/SCPVCE/SCR to the Academic Council. 

 
Recommendation of the School of Studies: 
 
Suggestions: 



 
Signature of the Dean of the School 



Ambedkar University, Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
School/Centre proposing the course SOL 
Programme(s) MA 
Course title !हदं% का आधु,नक कथा-सा!ह1य 
Course code TBD 
Total Credits 4 
Course type (core/compulsory/ elective/any other – 
please specify) 

CORE 

Level (Pre-doctoral/MA/PG Diploma /Certificate/UG) MA 
Proposed date of launch TBD 
Course coordinator and team HINDI FACULTY 
 

1. Does the course connect to, build on or overlap with any other courses offered in 
AUD? 
NONE 

2. Specific requirements on the part of students who can be admitted to this course:  
(Pre-requisites; prior knowledge level; any others – please specify) 
NONE 

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed): 
AS PER SCHOOL RULES 

4. Course scheduling (semester; semester-long/half-semester course; workshop mode; 
seminar mode; any other – please specify): 
SEMESTER 

5. How does the course link with the vision of AUD? 
इस कोस5 म7 !हदं% कथा सा!ह1य के ज:म क; ऐ,तहा>सक-सामािजक पAरिCथ,तयD, Fवकास-याHा, Iमुख IवFृLयD, 
Fवचारधाराओं, कथा->शPप आ!द से FवQयाRथ5यD को पAरRचत कराया जाएगा ताUक वे समाज के Fव>भ:न पWD व 
आधु,नक समाज क; ज!टलताओं के I,त संवेदनशील हो सक7 । पा\य]म म7 सि^म>लत सा!हि1यक कृ,तयD का 
उQदे`य समाज म7 मामूल%, साधारण, संघष5शील चीजD के साथ सा!ह1य के संबंध को Iकट करना होगा ताUक 
:यायपूण5, आधु,नक व भेदभावह%न समाज क; Cथापना के >लए चल रहे IयासD के I,त गंभीरता को सु,नि`चत 
>शWण पQध,त के माfयम से Iो1सा!हत Uकया जा सके।  
 

6. How does the course link with the specific programme(s) where it is being offered? 
यह कोस5 !हदं% Fवषय म7 CनातकोLर Cतर के अfयापन तथा Cकूल आफ लेटस5 (SOL) क; अंतभा5षी, 
अंतरानुशास,नक तथा तुलना1मक सा!हि1यक पQध,त के अनुkप है। इसम7 कथा सा!ह1य के माfयम 
से !हदं% समाज क; सामािजक-ऐ,तहा>सक बनावट, अिCमतागत समCयाएं, राmn%य संकट को 
समाजशाCHीय पAरIेoय म7 ICतुत Uकया जा सकेगा। !हदं% कथा-सा!ह1य म7 Uकस Iकार हा>शए के 
वगp क; अ>भqयिrत हुई है, इसके बारे म7 FवQयाRथ5यD को सजग Uकया जाएगा। सा!ह1य म7 
जनजीवन क; अ>भqयिrत व उसक; ऐ,तहा>सकता के Fवषय म7 >शWण Uकया जा सकेगा।  
 
 

7. Course Details:  
a. Summary: 



इस कोस5 म7 FवQयाRथ5यD को आधु,नक !हदं%  कथा सा!ह1य के  दो  Iमुख  kपD  यानी  आधु,नक  कहानी  व  

बीसवीं  सद%  के  Iमुख  उप:यासD से पAरRचत करात े हुए उ:ह7 भारत  के  FवFवधतापूण5  पAरवेश  व  जीवन  

िCथ,तयD  से  जोड़ने  का  काम  होगा।  भारत  म7  आधु,नकता  का  आगमन  बहुत  ज!टल , बहुCतर%य  IU]याओं  पर  

,नभ5र  रहा  है  तथा  कथा  सा!ह1य  म7  उनक;  Fव>भ:न  Iकार  से  अ>भqयिrत  हुई  है।  सा!ह1य  म7  आधु,नकता  का  

आधार  उप,नवेशवादFवरोधी  संघष5 , सामंतवाद  का  Fवरोध , जा,तगत  भेदभाव  का  Fवखंडन , साधारण  मनुmय  क;  

कथा  म7  Cथापना  तथा  गQय  के  सामािजक  सरोकारD  के  Fवकास  से  जुड़ा  हुआ  है।  गांव  के  साधारण  Uकसान , 

नौजवान , बwचे-बूढ़े , ]ां,तकार% , समाज सुधारक , िCHयां , >शWक , नौकर%पेशा , कार%गर , मजदरू आ!द समाज के 

सभी  वगp  क;  जो  कथाएं  हमारे  सा!ह1य  म7  हy , उनम7  अपने  पाठकD  क;  कPपनाशीलता  व  संवेदनशीलता  को  

भqयतम ऊंचाइयD पर पहंुचाने क; अपार Wमता है। यह कथा सा!ह1य Fव>भ:न वगp क; जीवन संबंधी चुनौ,तयD , 

संघषp , पराजयD व जीवट उ1साह के FवCततृ संसार के I,त िज|ासु बनाएगा तथा उ:ह7  काल]म के अनुसार कथा 

व  उप:यास  के  बदलते  सरोकारD  तथा  बदलते  ढांचे  से  अवगत  कराएगा।  Fवगत  सद%  का  कथा  सा!ह1य  मुिrत  

संघषp , समाजवाद% Fवचारधारा के Iसार तथा लोकतां~Hक चेतना के FवCतार से अ>भ:न kप से जुड़ा हुआ है। नाना 

Iकार  के  पाखंड , Fव�पू , ढDग  व  नै,तक  Rगरावट  क; कथाएं भी इसम7  उपिCथत  हy।  खासतौर पर  CवतंHता के  बाद  

राmn,नमा5ण  क;  समCयाओं  तथा  मोहभंग  क;  कथा  सा!ह1य  म7  जो  अ>भqयिrत  हुई  है , उसे  Iमुखता  Iदान  क;  

जाएगी।  समाज  के  I,त  लेखकD  के  �िmटकोण  म7  बदलाव  तो  आया  ह%  साथ  ह%  लेखक  होने  क;  कसौट%  व  शतp  म7  

पAरवत5नD  को  दज5  Uकया  गया।  इस  त�य  को  कथा  सा!ह1य  को  क7 �  म7  रखकर  qया�या,यत  Uकया  जाएगा।  

पा\य]म म7 !हदं% के Iमुख लेखकD जैसे चं�धरशमा5 गुलेर% , जयशंकर Iसाद , बंग म!हला , Iेमचंद , जैन7� , अ|ेय , 

यशपाल , फणी`वरनाथ रेणु , मोहन राकेश , कमले`वर , ,नम5ल वमा5 , �ीलाल शुrल , अमरकांत , भीmम साहनी , ऊषा 

FIयंवदा , म:नू भंडार% तथा उदयIकाश के सा!ह1य क; I,त,नRध रचनाओं को आधार बनाया गया है।    

 
b. Objectives: 

यह कोस5 FवQयाRथ5यD को सा!हि1यक पाठD के ज़Aरए सामािजक यथाथ5 का Fव`लेषण करने म7 सWम बनाएगा तथा  
भारतीय समाज क; बहुलता, FवFवधता, गांव-शहर के फक5 , शहर%करण क; ज!टलता आ!द से FवQयाRथ5यD को अवगत     
कराने म7 अपनी मह�वपूण5 भू>मका को अदा करेगा। इसके माfयम से !हदं% के गQय के Fव>भ:न kपD, पAरवेशगत 
आयामD, Cथानीय लWणD क; सघन पड़ताल करने म7 FवQयाथ� सWम हो सकेगा। गQय सा!ह1य के अfययन के 
माfयम से FवQयाRथ5यD क; रचना1मक Wमता, कPपनाशीलता आ!द का Fवकास करना भी इस कोस5 का Iधान 
उQदे`य रहेगा। कथा सा!ह1य को ज7डर, CHी-I`नD, अिCमतावाद% नजAरयD, राmn ,नमा5ण के सवालD तथा 
Fवचारधारा1मक �िmटयD से परखने के >लए भी  FवQयाRथ5यD को I>श�Wत Uकया जा सकेगा।  

 
c. Expected learning outcomes: 

इस कोस5 के माfयम से FवQयाथ� आधु,नक कथा सा!ह1य के इ,तहास का आलोचना1मक अfययन 
कर आधु,नक सा!ह1य क; Fवकास याHा के Iमुख पहलुओं का |ान Iा�त कर7गे। वे समाज के FवFवध 
घटकD, वगp, अिCमताओं, सामािजक CतरD आ!द के I,त qयापक संवेदनशील नजAरया ह% नह%ं 
Fवक>सत कर7गे बिPक वे अपने आगामी शोध व लेखन म7 इस |ान का Iयोग कर !हदं% के शोध-



पAर�`य को समQृध करने का काय5 कर7गे। वे |ान, तक5 , वैचाAरक; तथा सा!ह1य के अंतस�बंधD पर 
Fववेकवाद% तर%के से सोचने के >लए Cवयं को तैयार कर सक7 गे।  

 
d. Overall structure (course organisation, rationale of organisation; outline of each 

module): 
मा#यूल 1: )हदं- कथा- सा)ह2य का प4रचय 
पा\य]म का यह आरं>भक खंड आधु,नक !हदं% कथा सा!ह1य का FवCततृ पAरचय Iदान करेगा। !हदं% 
म7 उप:यास व कहानी के उदय, उसक; Fवशषेताओं के ]>मक Fवकास व Iमुख लेखकD व उनक; 
कृ,तयD का सव�Wणी पAरचय देगा। !हदं% सा!ह1य का Fवकास औप,नवे>शक िCथ,तयD, राmnवाद% 
आंदोलनD, समाज सुधार क; चेतना तथा नए मfयवग5 के उदय से IभाFवत रहा है। qयविCथत लेखन, 
फुटकर लेखन व छापामार आ!द UकCम के लेखन ने कथासा!ह1य क; नींव रखने का काम Uकया है। 
इस खंड म7 19वीं सद% के उLराध5 म7 उ1प:न पAरिCथ,तयD के आलोक म7 !हदं% कथा सा!ह1य के 
Fवकास क; kपरेखा से FवQयाRथ5यD को पAरRचत कराया जाएगा और साथ ह% बीसवीं सद% के Fव>भ:न 
चरणD म7 इस कथा सा!ह1य क; पAरवत5नशील IवFृLयD व Fवशषेताओं क; जानकार% भी Iदान क; 
जाएगी ताUक वे अगले मा�यूल म7, िजसम7 !हदं% उप:यास व !हदं% कहानी का पाठगत अfययन होना 
है, उसे FवCततृ ऐ,तहा>सक �िmटकोण से समझने के >लए Cवयं को तैयार कर सक7 । कथासा!ह1य क; 
Fव>भ:न शै>लयD खासतौर पर सुधारवाद%, रोमां!टक, ऐ,तहा>सक, राmn%यता से सबंRधत, यथाथ5वाद%, 
,तलCम-फंतासीनुमा, उLर आधु,नक व जादईु यथाथ5वाद को क7 � म7 रखकर भी कथासा!ह1य क; 
Fव>भ:न IवFृLयD का अfययन होगा। नवीन कथासा!ह1य ने Uकस Iकार से नए CHी-पु�ष क; कPपना, 
नई CHी क; अवधारणा, नए समाज क; पAरकPपना व इ,तहास-अतीत से संबंधो को Fवक>सत Uकया, 
इसका भी पAरचय Iदान Uकया जाएगा।  

1. !हदं% उप:यास के उदय क; ऐ,तहा>सक पAरिCथ,तयां और उसका Fवकास 
2. !हदं% कहानी के उदय क; ऐ,तहा>सक पAरिCथ,तयां और उसका Fवकास 

संदभ8 पु:तक<  
1. उप:यास का उदय- आयन वाट, हAरयाणा सा!ह1य अकादमी, 1990 
2. !हदं% सा!ह1य का इ,तहास- रामचं� शुrल, लोकभारती Iकाशन, इलाहाबाद, 2004 
3. मच�ट टेPस एंड द इमरज7स आफ द नावेल इन !हदं%- वसुधा डाल>मया, इकान>मक एंड पा>ल!टकल वीकल%, 

43.3-49-60 
4. !हदं% उप:यास का Fवकास- मधुरेश, राजकमल Iकाशन, !दPल%, 2014 
5. !हदं% कहानी का इ,तहासः गोपाल राय, राजकमल Iकाशन, !दPल%, 2008 
6. !हदं% कहानी का Fवकासः मधुरेश, राधाकृmण Iकाशन, !दPल%, 2003 
7. !हदं% क; आरं>भक कहा,नया- गंगाIसाद Fवमल (चयन व भू>मका), नेशनल बुक nCट, नई !दPल%, 2014 
 

--------------------------------------------------------------------------------------------------------- 
 मा#यूल 2: )हदं- उप?यास 
यह मा�यूल !हदं% के Iधान उप:यासD के गहन Fव`लेषण, Fववेचन आ!द को संभव बनाने पर आधाAरत होगा। इन 
उप:यासD के सघन पाठ के माfयम से !हदं% उप:यास म7 �ामीण जीवन क; अ>भqयिrत, CवतंHता आंदोलन के Iभाव, 
qयिrतवाद के Fवकास, सामािजक समCयाओं क; अ>भqयिrत आ!द क; !दशा म7 >शWण काय5 को संप:न Uकया जा 
सकेगा। छाHD के भीतर सा!हि1यक संवेदनशीलता को उ1प:न करत ेहुए उ:ह7 उLर भारत के समाज क; ऐ,तहा>सकता, 
घटनाओं-दघु5टनाओं, हलचलD, उथलपुथल व जड़ताओं से जुड़ ेFवFवध I`नD से जोड़ा जा सकेगा। उप:यासD का एक बड़ा 



काम जीवन को महाकाqया1मक kप से ICतुत करना रहा है िजसम7 चAरH Uकसी Fवराट यथाथ5 क; अनुगूंज होत े हy। 
इस>लए उप:यासD का पाठ जीवन क; सूoम सचाइयD के साथ-साथ उसक; Fवशालता क; !दशा म7 भी FवQयाRथ5यD को 
सोचने, समझने तथा बहस म7 शा>मल होने के >लए IवLृ करेगा। आधु,नक समाज म7 जा,त, ज7डर, वग5 व WेH के 
सवालD पर संवेदनशीलता को दज5 Uकया जा सकता है। सा!हि1यक कृ,तयD के अिCमतावाद%, हा>शए क; वैचाAरक; पर 
आधाAरत तथा पया5वरण के �िmटकोण से आधाAरत पाठD पर Fवशषे बल !दया जाता है। इसे fयान म7 रखत े हुए 
उप:यासD क; कथा को Uकसी ,नि`चत qया�या या �िmटकोण के अधीन रखने के Cथान पर उ:ह7 Fव>भ:न UकCम क; 
संवाद% बहसD तथा Fवमश5 के >लए खोला जाएगा। उप:यासD के अfययन म7 पाठगत अथp क; बहुलता से FवQयाथ� को 
पAरRचत कराने पर भी Fवशषे fयान रखा जाएगा और वत5मान सामािजक पAरवेश म7 उन कथाओं, चAरHो, >शPप क; 
IासंRगकता को उभारा जा सकेगा। इसम7 कुल >मलाकर दस उप:यास ICताFवत Uकए जा रहे हy िजनम7 >शWक व 
FवQयाRथ5यD के बीच सहम,त से 4 उप:यासD का चयन Uकया जाएगा। Fव>भ:न सHD म7 उप:यासD क; द% गई सूची म7 से 
अलग उप:यास चुनकर उ:ह7 >शWण काय5 के >लए उपयोग Uकया जाएगा। !हदं% म7 उप:यासD क; सुधारवाद%, आदश5वाद%, 
मनोFव`लेषणा1मक, यथाथ5वाद%, ऐ,तहा>सक उप:यास, रोमां!टक उप:यास, आंच>लक उप:यास क; पारंपAरक �े�णयां रह% 
हy। इन �े�णयD क; ऐ,तहा>सकता से अवगत करात े हुए उप:यास आलोचना के नए >सQधांतD Fवशषेकर अिCमतावाद% 
>सQधांतD, उLर औप,नवे>शक >सQधांतD, Fवखंडनवाद% >सQधांत, समाजशाCHीय पQRधत का भी उप:यास के Fववेचन-
Fव`लेषण म7 Iयोग Uकया जाएगा।   

 
@नधा84रत पाठ: 
(खंड-क) 
रंगभू>म (Iेमचंद) 
1यागपH (जैन7�) 
शखेरः एक जीवनी, भाग-1 (अ|ेय) 

                    बाणभ�ट क; आ1मकथा (हजार% Iसाद QFववेद%) 
(खंड-ख) 
झूठा-सच, भाग-1 (यशपाल) 
तमस (भीmम साहनी) 
राग दरबार% (�ीलाल शुrल) 
(खंड-ग) 
मैला आंचल (फणी`वरनाथ रेणु) 
>मHो मरजानी (कृmणा सोबती) 
महाभोज (म:नू भंडार%) 

संदभ8 पु:तक<  
1. कसौट% प~Hका का उप:यास अंक- नंदUकशोर नवल (संपा) 
2. आधु,नक !हदं% उप:यास( दो खंड)- संपा- भीmम साहनी, राजकमल Iकाशन, नई !दPल%, 2010 
3. !हदं% उप:यास का इ,तहास- गोपाल राय, राजकमल Iकाशन, नई !दPल%, 2000 
4. उप:यास और लोकजीवन- राPफ फाrस, पीपुPस पि ल>शगं हाउस, नई !दPल%, 1957 
5. Iेमचंद और उनका युगः रामFवलास शमा5, राजकमल Iकाशन, नई !दPल%, 2001 
6. रागदरबार%ः आलोचना क; फांस- रेखा अवCथी, राजकमल Iकाशन, नई !दPल%, 2014 
7. अठारह उप:यासः राज7� यादव, राधाकृmण Iकाशन, नई !दPल%, 1999  
8. उप:यास और लोकतंH- मैनेजर पांड,े वाणी Iकाशन, नई !दPल%, 2011 



----------------------------------------------------------------------------------------------- 
मा#यूल 3: )हदं- कJ आधु@नक कहा@नया ं
इस मा�यूल म7 शा>मल कहा,नयD के अfययन से बीसवीं सद% क; मनुmयता के समW उ1प:न सामािजक-सांCकृ,तक 
उलझनD व चुनौ,तयD तथा उसके औदा1य व ,नकृmटताओं के Fव>भ:न पहलुओं का अंत�5िmटपूण5 मूPयांकन व समीWा 
संभव हो सकेगी। आधु,नक कहानी ने भारत जैसे कथाIधान देश म7 नई अंतव5Cतु, >शPप व भाषा के Cतर पर Uकस 
Iकार के नए Iयोग Uकए तथा वे Iयोग आधु,नकता के Iोजेrट का Uकस Iकार अ,नवाय5 !हCसा बन रहे थे, इसका 
Fववेचन व Fव`लेषण Uकया जा सकेगा। समाज ने Uकस Iकार से राmn%य Cतर पर Fव>भ:न Hास!दयD का सामना Uकया 
तथा परंपरा से Uकस Iकार समाज क; बहुपWीय मुठभेड़ हो रह% थी, इन कहा,नयD के माfयम से इसका Iामा�णक बोध 
अिज5त Uकया जा सकेगा। Fव>भ:न UकCम के घरेलू पAरवेश, संCकृ,तयां, !दनचया5एं, आRथ5क मुि`कल7, स^मान-अपमान के 
I`न, रोमां!टक भावबोध, जातपांत के Cथानीय तनाव, CHीपW इन कथाओं म7 उपिCथत हy और कथाओं के पाठ से भारत 
के सांCकृ,तक-सामािजक जीवन के Fव`वसनीय RचH उभरकर सामने आएंगे। उप:यासD के अfययन के भां,त कहा,नयD म7 
भी लyRगक वच5Cव, जा,तगत तनावD, राmn%यता के संकट तथा वग�य FवभाजनD क; कसौट% पर इन कहा,नयD का 
आलोचना1मक पाठ तैयार Uकया जा सकेगा। एक ओर समाज म7 परंपरा जैसी चीज से होने वाले QवंQव तथा दसूर% ओर 
आधु,नकता से Fव>भ:न UकCम के QवंQवD क; संवादधम� पड़ताल क; ओर FवQयाRथ5यD को उ:मुख Uकया जा सकेगा।   

 
@नधा84रत पाठ:  
उसने कहा था (चं�धर शमा5 गुलेर%) 
गुंडा (जयशंकर Iसाद) 
चं�देव से मेर% बात7 (राज7� बाला घोष - ‘बंग म!हला’) 
कफन (Iेमचंद) 
एक रात (जैन7�) 
पदा5 (यशपाल) 
रोज (अ|ेय) 
वापसी (ऊषा FIयंवदा) 
अमतृसर आ गया है (भीmम साहनी) 
पAरदें (,नम5ल वमा5) 
मलबे का मा>लक (मोहन राकेश) 
कोसी का घटवार (शखेर जोशी) 
हंसा जाई अकेला (माक� ड�य) 
राजा ,नरबं>सया (कमले`वर) 
िजंदगी और जDक (अमरकांत) 
तीसर% कसम (फणी`वरनाथ रेणु) 
Fवकलांग �Qधा का दौर (हAरशंकर परसाई) 
Fपता (|ानरंजन) 
घुसपै!ठए (ओमIकाश वाPमीUक) 
मोहनदास (उदयIकाश)  
 
संदभ8 पु:तक<  
1.कहानी, नई कहानी, नामवर >सहं, राजकमल Iकाशन, नई !दPल%, 2004 



2.एक द,ुनया समानांतर- राज7� यादव, राधाकृmण Iकाशन, नई !दPल%, 2003  
3.!हदं% कहानी का Fवकासः मधुरेश, राधाकृmण Iकाशन, नई !दPल%, 2003 
4.!हदं% कहानी का इ,तहासः गोपाल राय, राजकमल Iकाशन, नई !दPल%, 2008 
5.नई कहानी क; भू>मकाः कमले`वर, राजकमल Iकाशन, नई !दPल%, 2015 
6.नई कहानीः संदभ5 और Iकृ,त- देवीशंकर अवCथी, राजकमल Iकाशन, नई !दPल%, 2018  

------------------------------------------------------------------------------------------------------- 
सहायक पु:तक<  :  

  
1. !हदं% सा!ह1य का इ,तहासः रामचं� शुrल, लोकभारती Iकाशन, इलाहाबाद, 2004 
2. कहानी, समकाल%न चुनौ,तयाः शंभू गु�त, वाणी Iकाशन, नई !दPल%, 2014 
3. अठारह उप:यासः राज7� यादव, राजकमल Iकाशन, नई !दPल%, 2008 
4. !हदं% उप:यास का Fवकासः मधुरेश, लोकभारती Iकाशन, इलाहाबाद, 2014 
5. !हदं% उप:यासः एक अंतया5Hा- रामदरश >म�, राजकमल Iकाशन !दPल%/पटना, 1982 

        6. सा!ह1य के समाजशाCH क; भू>मका- मैनेजर पांड,े हAरयाणा सा!ह1य अकादमी, पंचकूला, 2006  
7. कहानीकार Iेमचंदः रचना�िmट और >शPप- >शवकुमार >म�, लोकभारती Iकाशन, 2010 
8. यथाथ5वाद- >शवकुमार >म�, द मैक>मलन कंपनी आफ इं¤डया, !दPल%, 1983 
9. !हदं% सा!ह1य का दसूरा इ,तहास- बwचन >सहं, राधाकृmण Iकाशन, नई !दPल%, 2018 
10. !हदं% का लोकवLृ (1920-40)- ¥7 RचCका आस�नी, वाणी Iकाशन, नई !दPल%, 2010 
11. !हदं% कहानीः एक नई �िmट- इं�नाथ मदान, संभावना Iकाशन, हापुड़, 1978 
12. समकाल%न कहानीः युगबोध का संदभ5ः पुmपपाल >सहं, नेशनल पि ल>शगं हाउस, नई !दPल%, 1986  
13.द �योर% आप नावेल- जाज5 लुकाच, आकार बुrस, नई !दPल%, 2016 
14.द !हCटाAरकल नावेल- जाज5 लुकाच, यु,नव>स5ट% आफ नेबराCका Iेस, 1983 
15. Aरय>ल¦म इन �व7ट%थ स7चुर% नावेल, कोलो,नयल ¤डफर7स एंड़ >लटरेर% फाम5- उलका अंजाAरया, कy ~§ज 
यू,नव>स5ट% Iेस, कy ~§ज, 2012 
16. मािrस5¦म एंड फाम5ः �व7ट%थ स7चुर% डाइलेिrटकल �योर% आफ >लटरेचर- ¥ेडAरख जेमसन, FICंटन 
यू,नव>स5ट% Iेस, FICंटन, 1971 
17. मािrस5¦म एंड >लटरेर% U]!ट>स¦म- टेर% ईगलटन, यू,नव>स5ट% आफ कै>लफो,न5या Iेस, कैल%फो,न5या, 1999 
 

 
 
e. Contents (week wise plan with readings): 

Week Plan/ Theme/ Topic Objectives Core Reading 
(with no. of 
pages) 

Additional 
Suggested 
Readings 

Assessment 
(weights, modes, 
scheduling) 

1  
!हदं% उप:यास के उदय 
का इ,तहास 

सा!ह1य >शWण उप:यास का उदय- 

आयन वाट !हदं% 

उप:यास का 

इ,तहास- गोपाल 

राय, !हदं% सा!ह1य 

का इ,तहास- रामचं� 

------ ----- 



शुrल 
 

2 आधु,नक !हदं% कहानी 
का पAरचय  

सा!ह1य >शWण !हदं% कहानी का 
Fवकासः मधुरेश, 
!हदं% कहानी का 
इ,तहासः गोपाल राय 

-------- ------- 

3  
!हदं% उप:यास-  
 

सा!ह1य >शWण ,नधा5Aरत पाठ ----------- -------- 

4 !हदं% उप:यास-  सा!ह1य >शWण ,नधा5Aरत पाठ ------------- 20 percent (after 4 
week)- Home 
Assignment 

5 !हदं% उप:यास-  सा!ह1य >शWण ,नधा5Aरत पाठ -----------  

6 !हदं% उप:यास-  सा!ह1य >शWण ,नधा5Aरत पाठ ------------- --------- 

7 !हदं% कहानी- ,नधा5Aरत 
पाठ से 

सा!ह1य >शWण ,नधा5Aरत कहा,नयां ------------- ----------- 

8 !हदं% कहानी- ,नधा5Aरत 
पाठ से 

सा!ह1य >शWण ,नधा5Aरत कहा,नयां -------------- 40 percent (After 4 
week)- Mid Sem 

9 !हदं% कहानी- ,नधा5Aरत 
पाठ से 

सा!ह1य >शWण ,नधा5Aरत कहा,नयां ----------- ----------- 

10 !हदं% कहानी- ,नधा5Aरत 
पाठ से  

सा!ह1य >शWण ,नधा5Aरत कहा,नयां ------------ ---------------- 

11 !हदं% कहानी- ,नधा5Aरत 
पाठ से 

सा!ह1य I>शWण ,नधा5Aरत कहा,नयां ----------- ------------- 

12 !हदं% कहानी- ,नधा5Aरत 
पाठ से 

सा!ह1य I>शWण ,नधा5Aरत कहा,नयां ------------- 40 per cent (after 4 
week)- End Sem 

 
 

 
Pedagogy:  
f. Instructional strategies: 

मा�यूPस म7 शा>मल पाठD का अfयापन करत े हुए इस रचनाओ ं से जुड़ े हुए आनुषांRगक IसंगD से 
FवQयाRथ5यD को पAरRचत कराने के >लए कWा म7 पाठ के Fव`लेषण के अ,तAरrत बहस-मुबा!हसा  भी 
संचा>लत Uकया जाएगा। इन पाठD क; अंतरअनुशास,नकता को fयान म7 रखत े हुए Fव`वFवQयालय म7 
उपल ध या बाहर के FवQवानD के अ,तRथ qया�यान भी कराए जाने अपे�Wत हDगे। सा!हि1यक कृ,तयD का 
संबंध UफPमD, राजनी,त, राmn%य Cतर क; बहसD, कलाओं आ!द से भी रहा है और पा\य]म म7 सि^म>लत 
कृ,तयD को क7 � म7 रखकर उसके qयापक आयामD को भी >शWण का अंग बनाया जाएगा। Fव>शmट FवQवानD 
को Fवशषे तौर पर आमं~Hत कर काय5शालाएँ आयोिजत करना, UफPम C];,नगं, सा!हि1यक याHाओं से 
उनके भौगो>लक पWD का अवलोकन करना आ!द भी >शWण IU]या क; सततमान IFवRधयां हDगी।  
 

g. Special needs (facilities, requirements in terms of software, studio, lab, clinic, library, 
classroom/others instructional space; any other – please specify): 
NONE 



 
h. Expertise in AUD faculty or outside  
AUD FACUTY 
i. Linkages with external agencies (e.g., with field-based organizations, hospital; any 

others) 
NONE 

 
 
Signature of Course Coordinator(s) 
Note:  

1. Modifications on the basis of deliberations in the Board of Studies (or Research Studies 
Committee in the case of research programmes) and the relevant Standing Committee 
(SCAP/SCPVCE/SCR) shall be incorporated and the revised proposal should be submitted 
to the Academic Council with due recommendations. 

2. Core courses which are meant to be part of more than one programme, and are to be shared 
across Schools, may need to be taken through the Boards of Studies of the respective 
Schools. The electives shared between more than one programme should have been 
approved in the Board of Studies of and taken through the SCAP/SCPVCE/SCR of the 
primary School. 

3. In certain special cases, where a course does not belong to any particular School, the 
proposal may be submitted through SCAP/SCPVCE/SCR to the Academic Council. 

 
Recommendation of the School of Studies: 
 
Suggestions: 
 
Signature of the Dean of the School 



Ambedkar University, Delhi
Proposal for Launch of a Course

(To be approved by the Academic Council)
School/Centre proposing the course SOL
Programme(s) MA
Course title �द�ल� और सा�ह�य
Course code TBD
Total Credits 4
Course type (core/compulsory/ elective/any other – 
please specify)

ELECTIVE

Level (Pre-doctoral/MA/PG Diploma 
/Certificate/UG)

MA

Proposed date of launch TBD
Course coordinator and team HINDI FACULTY

1. Does the course connect to, build on or overlap with any other courses offered in AUD?
None

2. Specific requirements on the part of students who can be admitted to this course: 
(Pre-requisites; prior knowledge level; any others – please specify)
None

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed):
As per School Rule

4. Course scheduling (semester; semester-long/half-semester course; workshop mode; seminar 
mode; any other – please specify):
Semester

5. How does the course link with the vision of AUD?
यह पा�य�म अंबेडकर �व�व�व�यालय के �वजन के अनुसार अंतरानुशास�नक और ऐ�तहा�सक-
समाजशा��ीय �ि�टकोण के अनु�प होगा। इसम� �द�ल� क� सा�हि�यक सं�कृ�त से �व�या�थ�य� को 
इस �कार से प�र�चत कराया जाएगा ता�क वे �द�ल� �ांत से जुड़े रचनाकार� तथा इसक� 
सां�कृ�तक-सा�हि�यक �व�वधता को आ�मसात कर�। �द�ल� के देशकाल को सी�मत-संक�ण� नज�रए 
से देखने के �थान पर लेखन सं�कृ�त के �तर पर उसक� बहु�तर�यता तथा बहुप�ीयता का बोध 
�वक�सत कर सक�। 

6. How does the course link with the specific programme(s) where it is being offered?
एम �हंद� के ��ता�वत पा�य�म� म� सम� �हंद� सा�ह�य का पठन-पाठन �कया जाएगा। उसक� 
सम�ता के एक �ह�से म� �द�ल� का सा�ह�य भी शा�मल रहता है, ले�कन वह मूल �प से सा�ह�य-
परंपरा म� �द�ल� के अंकन तथा �च�ण पर �व�श�ट �प से क���त नह�ं होता है। इस�लए यह 
पा�य�म अ�नवाय� कोस� के �प म� पढ़ाए जाने वाले �हंद� सा�ह�य के इ�तहास से अ�यो�या��त 
संबंध का �नमा�ण करता है। यह �वैि�छक पा�य�म के �प म� �द�ल� पर ह� क���त होने के कारण 
अ�धक �व�तार से �हंद� सा�ह�य म� �द�ल� क� उपि�थ�त, धम�-समुदाय� क� समे�कत सं�कृ�त-परंपरा, 
महानगर�य सम�याओं तथा �व�वधताओं से �व�या�थ�य� को प�र�चत कराता है। 

7. Course Details: 
a. Summary:



इस पा�य�म का उ�दे�य भारत क� राजधानी �द�ल� क� �व�श�ट सा�ह�य-परंपरा, सा�ह�य लेखन 
तथा सा�हि�यक सं�थान� के इ�तहास से अवगत कराना होगा। सा�ह�य क� �व�भ�न �वधाओं म� 
�द�ल� क� उपि�थ�त के �व�वध आयाम� के बारे म� �व�लेषणा�मक-तुलना�मक �प� म� अवगत 
कराया जाएगा इसके मा�यम से �व�याथ� �द�ल� म� भा�षक �योग�, �हंद� म� क�वता के �वकास, 
बो�लय� क� समृ��ध, �व�वध �वधाओं के �वकास, रंगमंच-प�का�रता के उदय आ�द को �यापक 
इ�तहास �ि�ट से समझ सक�गे।�द�ल� के साव�ज�नक �े� (Public Sphere) तथा �द�ल� म� नाग�रक 
समाज (Civil Society) के उदय व �वकास को �य�त एवं �े�रत करने वाले सा�ह�य से संवाद 
�था�पत कर�गे। आधु�नक काल म� राजनी�तक व समाजशा��ीय प�रवत�न� के प�रणाम�व�प सा�ह�य 
लेखन व सं�थान-�नमा�ण के क�� म� �द�ल� के आने क� व�तुि�थ�त के बारे म� जानकार� �ा�त 
कर�गे। 
मु�य �प से �हंद� सा�ह�य काशी, �याग, आगरा, मथुरा, पटना, भोपाल, जयपुर आ�द �थान� पर 
रचे गए सा�ह�य से पहचाना जाता रहा है। �द�ल� को भारत का मह�वपूण� ऐ�तहा�सक शहर मानने 
के बावजूद सा�ह�य म� �द�ल� क� छ�वय� पर अलग से �व�तारपूव�क �वचार व अ�यापन नह�ं �कया 
जाता है। �हंद� क� बो�लय� जैसे �ज, अवधी, कुमाउंनी, राज�थानी, मै�थल�, भोजपुर� आ�द म� र�चत 
सा�ह�य के बारे म� �नातको�र �तर के �व�या�थ�य� को �ानसंप�न बनाते समय सहज ह� उनके 
मि�त�क म� �हंद� सा�ह�य जगत के भूगोल के बारे म� खास तरह का बोध भी उ�प�न कर �दया 
जाता है, िजसम� �द�ल� को �वशेष जगह नह�ं �ा�त होती। �द�ल� को केवल लेखक� के आ�वास और 
�वास से जोड़कर देखा व समझा जाता है। म�यकाल के बाद उदू� शायर� और अदब म� मीर, सौदा, 
मुसहफ�, गा�लब, जौक के नाम ह� िज�ह�ने �द�ल� क� फारसी-उदू� �वरासत को परवान चढ़ाया। 
�द�ल� और आसपास बोल� जाने वाल� खड़ी बोल� से �हंद� भाषा का मानक�करण हुआ है। उदू� तथा 
पंजाबी भाषाओं के असर से �द�ल� क� �हंद� के ��यय, परसग�, सव�नाम, बहुवचन के �योग म� 
�भ�नता है पर �द�ल� का भाषातं� खड़ी बोल� सा�ह�य के लोक��य �प� को �वक�सत करता रहा है। 
�द�ल� म� 19वीं सद� म� रंगमंच तथा प�का�रता का �वकास हो रहा था। �वतं�ता के बाद सा�ह�य 
क� क�� बनती चल� गई। �द�ल� क� इस �व�वधतापूण� सा�हि�यक परंपरा के अ�यापन से �द�ल� के 
मूल �नवासी अथवा यहां पर लंबे समय से बसे व �श�ा �ाि�त के �लए आने वाले वग� के 
�व�या�थ�य� को महानगर�य सं�कृ�त से नया समृ�कार� जुड़ाव का अनुभव होगा। 

b. Objectives:
यह कोस� सा�ह�य लेखन म� �द�ल� के �व�वध आयाम� क� अ�भ�यि�त के �व�लेषणा�मक, तुलना�मक 
और ऐ�तहा�सक प�ध�त पर आधा�रत अ�ययन को �ो�सा�हत करेगा। �ायः यह देखा गया है �क �द�ल� 
के �व�याथ� �व�भ�न �वधाओं, सा�हि�यक आंदोलन�, �वृ��य� और सा�हि�यक अवधारणाओं म� �श��त 
होते ह�, पर �द�ल� क� अपनी सा�हि�यक-सां�कृ�तक �वरासत तथा सा�ह�य व �द�ल� के पर�पर �र�त� 
पर उनका कोई �वशेष�तापूण� अ�ययन नह�ं होता है। यह कोस� इस �वसंग�त को दूर करने म� सहायक 
होगा। इसके मा�यम से �व�याथ� �व�भ�न �कार के राजनी�तक स�ा-प�रवत�न, उलटफेर तथा नए 
शासक�-सा�ा�य� के उ�थान व पतन के बीच स��य सा�ह�य क� परंपरा से प�र�चत होगा। वह �द�ल� 
क� �व�वध छ�वय� को �य�त करने वाल� रचनाओं का �व�तार से अ�ययन कर सकेगा। �द�ल� को केवल 
राजनी�त या स�ा का क�� माने जाने या �द�ल� को मा� राजनी�तक इ�तहास क� तरह ��तुत करने के 
पूव��ह से अवगत होगा। वह �द�ल� क� परंपरागत सा�हि�यक समृ��ध, सीमा, संकट तथा सा�हि�यक 
संभावनाओं के �ान से �वयं को जोड़ सकेगा। यह कोस� �व�याथ� को �द�ल� क� भौगो�लक संरचना म� 
फैले आधु�नक सा�हि�यक, भाषातं�, पुरानी भाषा व सं�थाओं, सा�हि�यक �ववाद� तथा �द�ल� क� 



सा�हि�यक छ�वय� का तुलना�मक-�ववेचना�मक अ�ययन करने के �लए गंभीरता से �ो�साहन �दान 
करेगा। 

c. Expected learning outcomes:
·सा�ह�य परंपरा म� �द�ल� के बहुलतापूण� �च�ण के ��त संवेदनशीलता पैदा करना तथा शहर� 
सं�कृ�त के बारे म� �ाना�मक बोध का �वकास।

·�द�ल� म� सा�ह�य क� नई �वधाओं जैसे उप�यास, क�वता तथा रंगमंच के नवीन �योग� के बारे म� 
जानकार�।

·�द�ल� म� �हंद�, �हंदु�तानी, उदू� भाषाओं के लगातार �वक�सत होते �व�प का अ�ययन। �द�ल� के 
बहुभाषी च�र� का �ान �वक�सत करना। 

·�वातं�यो�र भारत म� �द�ल� क� महानगर�य छ�व के �व�वध �प� से प�रचय।

·��ढ़ब�धछ�वय�सेपरेजाकरतथा�द�ल�केदेशकालकोसी�मत-संक�ण�नज�रएसेदेखनेके�थानपरलेखन-
सं�कृ�तके�तरपरउसक�बहु�तर�यतातथाबहुप�ीयताकाबोध�वक�सतकरना।

d. Overall structure (course organisation, rationale of organisation; outline of each 
module):

मा�यूल-1
�द�ल� और सा�ह�य का संबंध �द�ल� म� �व�भ�न �क�म के भा�षक �योग� के इ�तहास के साथ जुड़ा है। 
उदू�, पंजाबी, �ज, खड़ी बोल� के साथ-साथ �व�भ�न �े�ीय बो�लय� का यहां �यापक �योग होता है। भारतीय 
भाषाओं क� �व�वधता को �द�ल� का साव�ज�नक जीवन ��त�बं�बत करता है। भाषावै�ा�नक �ि�ट से �हंद�-उदू� 
को दो अलग भाषाएं नह�ं माना जाता है। �द�ल� म� उदू� सा�ह�य के �वकास का संबंध �द�ल� क� सामािजक-
सां�कृ�तक �वशेषताओं से अ�भ�न �प से जुड़ा हुआ है। इस मा�यूल म� �द�ल� क� ऐ�तहा�सकता, भा�षक 
इ�तहास, भाषा व आ�जन के संबंध, भाषा व ऐ�तहा�सक प�रवत�न� के संबंध का समे�कत �प म� �व�लेषण 
�कया जाएगा। अ�ययन व अ�यापन क� ���या म� �द�ल� के भाषायी मान�च� का भाषावै�ा�नक तथा 
सा�हि�यक �ि�ट से मू�यांकन �कया जाएगा। इस मा�यूल म� �द�ल� के इ�तहास को पंजाबी व खड़ी बोल� 
आ�द भाषाओं क� रचनाओं के संदभ� म� ��तुत �कया जाएगा। �द�ल� क� सा�हि�यक सं�कृ�त िजस �कार से 
�हंदू-मुि�लम तहजीब के साथ-साथ �व�भ�न भाषाओं के �मलेजुले �प म� �वक�सत हुई है, उसका अ�ययन 
होगा। �द�ल� क� अराजकता व पतन के बीच उदू� सा�ह�य का उ�थान हुआ। �व�भ�न शै�लय� व �वधाओं जैसे 
शहरे-आशोब, कसीदे, �क�आत, मुस�लस, मुख�मस आ�द का अ�यापन करते हुए उदू� भाषा क� देहल�वयत 
का भी प�रचय �दान �कया जाएगा। 
�द�ल� का भाषा-जगत व भाषाशा��ीय �व�प 
1. �द�ल� का सां�कृ�तक-सा�हि�यक इ�तहासः एक प�रचय, भाषा और बो�लय� का प�रचय
2. म�यकाल म� खड़ी बोल� का उदय व �वकास 
3. उदू� का �वकास, देहल�वयत और �मुख लेखक
4. पंजाबी भाषा, �थानीय बो�लयां और �हंद�ः अंतस�बंध और साझा शहर� जीवन 

मा�यूल-2
इस मा�यूल म� देश के इ�तहास को �भा�वत करने वाल� घटना 1857 के �हंद� सा�ह�य पर �भाव का �वशेष 
अ�ययन होगा। भारत के �थम �वतं�ता सं�ाम का �हंद� सा�ह�य पर जो �भाव पड़ा उसका जा�तगत, 



ल��गक, �े�ीय आयाम� का अ�यापन �कया जाएगा। इसी मा�यूल म� �द�ल� के आसपास के इलाक� म� 
उप�यास �वधा के ज�म का �ववेचन होगा। साथ ह� �द�ल� को क�� म� रखकर �व�भ�न �वषय� पर र�चत 
उप�यास� का पाठगत �व�लेषण-�ववेचन �कया जाएगा। �मुख उप�यास� के साथ ह� कहा�नयां भी सि�म�लत 
ह�गी जो �द�ल� के �व�वध �प� तथा एक महानगर के �प म� उसक� चुनौ�तय� के बारे म� �व�या�थ�य� को 
प�र�चत कराएंगी। अकेलेपन तथा म�यवग�य जीवन क� �वडंबनाओं पर क���त सा�ह�य के �वषय मे प�र�चत 
कराया जाएगा। �मुख घटनाओं जैसे आपातकाल व 1984 क� सां�दा�यक �हंसा पर क���त सा�ह�य का 
सव��ण ��तुत �कया जाएगा। शहर के हा�शए के वग� जैसे �म��ी-मजदूर, �नवा��सत, �हंसा के �शकार, 
वे�या, मनोरोगी, �भखार� आ�द क� सा�ह�य म� उपि�थ�त का मू�यांकन होगा।
�द�ल� और आधु�नक सा�ह�य 
1.�हंद� सा�ह�य और 1857
2.उप�यास सा�ह�य
पर��ागु� (लाला �ी�नवास दास)
झूठा-सच खंड 2 (यशपाल),  �दलोदा�नश (कृ�णा सोबती), अंधेरे बंद कमरे (मोहन राकेश), पचपन खंभे लाल 
द�वार� (ऊषा ��यंवदा)
3.कहा�नय� म� �द�ल� 
काल� सलवार (मंटो), खोई हुई �दशाएं व �द�ल� म� एक मौत (कमले�वर), गंगो का जाया (भी�म साहनी), 
�द�ल� क� द�वार (उदय �काश) 

मा�यूल- 3 
�हंद� क� आधु�नक क�वता म� �द�ल� क� उपि�थ�त, उसक� �व�वध छ�वयां, आतंक व संशय से जुड़े 
मनो�व�ान क� अ�भ�यि�त �हंद� क�वता तथा अ�य ग�य �वधाओं म� �नरंतर होती रह� है। इस मा�यूल म� 
आधु�नक �हंद� क�वता म� देश क� राजधानी व महानगर के �प म� �हंद� क�वता पर कैसी छाप डाल�, इसका 
�व�तृत �ववेचन-�व�लेषण �कया जाएगा। �द�ल� के बाहर से आए रचनाकार� के मन म� �द�ल� को लेकर 
�कस �कार का संशय व अलगाव बोध रहा, इसका अ�ययन करते हुए �वास, �व�थापन, �नवा�सन, अवगाव 
व �वडंबना आ�द से जुड़ी सा�हि�यक �तीक शैल� व त�संबंधी अनुभू�तगत �व�श�टताओं से �व�या�थ�य� को 
अवगत कराया जाएगा। वग�, ल��गक ि�थ�त व जा�त के ��न को क�� म� रखा जाए। इसी खंड म� सं�मरण, 
आ�मकथा, �नबंध, नाटक व प�लेखन क� �वधा म� �य�त �द�ल� के अंतरंग व ब�हरंग का भी अ�यापन 
�कया जा सकेगा। 

�हंद� क�वता और अ�य ग�य �वधाएं
1.क�वताः रामधार� �संह �दनकर क� का�यकृ�त ‘�द�ल�’- नई �द�ल� के ��त, �द�ल� और मा�को, हक क� 
पुकार, भारत का यह रेशमी नगर।
2. दारा�शकोह (राम�वलास शमा�)
3. कुंभनदास के ��त तथा जेएनयू म� �हंद� (केदारनाथ �संह) 
4. धम�वीर भारती क� �यं�य रचना- डाकखाना मेघदूत- शहर �द�ल�
5. राज�� यादव �वारा संपा�दत पु�तक ‘अभी �द�ल� दूर है’ म� भी�म साहनी, कृ�णा सोबती, रघुवीर सहाय, 
अिजत कुमार, शानी व हंसराज रहबर के �द�ल� संबंधी सं�मरणा�मक आलेख। 

6. ‘�द�ल� ट� हाउस’ (संपा- बलदेव वंशी) म� संक�लत �द�ल� के काफ� हाउस से जुड़े सं�मरण।



मा�यूल-4
�द�ल� म� देश के दूसरे �हंद� भाषी �ह�स� क� तुलना म� �हंद� प�का�रता का आरंभ म� धीमी ग�त से �वकास 
हुआ। पर धीरे-धीरे कई मह�वपूण� प� यह�ं से �का�शत होने लगे। इस मा�यूल म� �द�ल� को क�� म� रखकर 
खड़ी बोल� �हंद� क� प�का�रता के �वकास का �श�ण �कया जाएगा। साथ ह� रंगमंच पर पौरा�णक, 
देशभि�त, समाजसुधार के �वषय� पर क���त नाटक परंपरा के �वकास का अ�यापन �कया जाएगा। भारत क� 
रा���यता के �व�भ�न प�� व अंत�व�रोध� पर इन नाटक� के असर का �ववेचन होगा। इसी मा�यूल म� 
�वतं�ता के प�चात �द�ल� म� समाजवाद�-नेह�वाद� �वचारधारा के �भाव, नई सा�हि�यक सं�थाओं, प�-
प��काओं तथा आंदोलन� के मा�यम से सा�ह�य क� नवीन इबारत �लखे जाने के इ�तहास का व�तुगत 
अ�यापन होगा।
�द�ल�ः प�का�रता, रंगमंच, सं�थाएं
1.�द�ल� म� प�का�रता का उदय और �वकास
2.पारसी रंगमंच, शौ�कया रंगमंच, बाल एकांक� और रे�डयो नाटक

4. काफ� हाउस सं�कृ�त, नवीन सा�ह�यांदोलन, सा�हि�यक प�-प��काओं का इ�तहास
3.�वतं�ता के प�चात �द�ल� म� सा�हि�यक सं�थाओं क� �थापना का इ�तहास

संदभ� पाठ/ पु�तक�

1.�हंद� भाषा और सा�ह�य के �वकास म� �द�ल� का योगदान- डा. नग�� (संपादक), �हंद� बुक स�टर, नई 
�द�ल�, 1995
2.�हंद� सा�ह�य का इ�तहास- रामचं� शु�ल, नागर� �चा�रणी सभा, वाराणसी, सं�करण-1999
3. अभी �द�ल� दूर है- राज�� यादव (संपादक), �वीण �काशन, नई �द�ल�, 1995
4. �द�ल� ट� हाउस- बलदेव वंशी (संपादक), नेशनल पि�लशंग हाउस, नई �द�ल�, 2009
5. �हंद� हा�य �यं�य संकलन- �ीलाल शु�ल (संपादक), एनबीट�, नई �द�ल�, 2002

6.उदू� सा�ह�य का इ�तहास- एह�तशाम हुसैन, लोकभारती �काशन, इलाहाबाद, 1996
7.द�वान-ए-गा�लब- अल� सरदार जाफर� (संपा), राजकमल �काशन, नई �द�ल�, 2018

8. द�वान-ए-मीर- अल� सरदार जाफर� (संपा), राजकमल �काशन, नई �द�ल�, 2018
9. The Last Mushairah of Delhi (English Translation of Delhi kiAakhiriShama)-FarhatullahBaig, Orient 
Longman, Delhi
10.Ghalib: Life, Letters and Ghazals- Ralph Russell OUP, Delhi, 20017

11.�हंद� नाटक, उ�भव और �वकास- दशरथ ओझा, राजपाल एंड स�स, �द�ल�, 2008
12.पारसी �हंद� रंगमंच- ल�मीनारायण लाल, राजपाल एंड स�स, �द�ल�, 1973
13.पर��ागु�- लाला �ी�नवास दास- अनुरोध �काशन, �द�ल�, 2006
14.�द�ल�- रामधार� �संह �दनकर, उदयाचल �काशन, पटना, 1954
15.रंग सा�ी- जयदेव तनेजा, त��शला �काशन, �द�ल�, 2015
16.1857 इ�तहास कला सा�ह�य- मुरल�मनोहर �साद �संह/चंचल चौहान (संपा), राजकमल �काशन, नई 
�द�ल�, 2007
17.1857 के �वाधीनता सं�ाम का �हंद� सा�ह�य पर �भाव- भगवान दास माहौर, कृ�णा �दस�, अजमेर, 
1976
18.झूठा-सच, खंड 2- यशपाल, लोकभारती �काशन, इलाहाबाद, 2010
19.�दलो-दा�नश- कृ�णा सोबती, राजकमल �काशन, नई �द�ल�, 2013



20.अंधेरे बंद कमरे- मोहन राकेश, राजकमल �काशन, नई �द�ल�, 2008
21.रात का �रपोट�र- �नम�ल वमा�, राजकमल �काशन, नई �द�ल�, 2010
22. �द�ल�- खुशवंत �संह, �कताबघर �काशन, नई �द�ल�, 2001
23. तारस�तक- अ�ेय (संपादक), भारतीय �ानपीठ, नई �द�ल�, 1966 

---------------------------------------

e. Contents (week wise plan with readings):
Week Plan/ Theme/ Topic Objectives Core Reading 

(with no. of 
pages)

Additional 
Suggested 
Readings

Assessment 
(weights, modes, 
scheduling)

1 �द�ल� के सां�कृ�तक-
सा�हि�यक इ�तहास का 
प�रचयः भाषा और 
बोल�

�वरासत क� 
जानकार�

�हंद� भाषा और 

सा�ह�य के 

�वकास म� �द�ल� 

का योगदान- डा. 

नग�� (संपादक), 

�हंद� सा�ह�य का 

इ�तहास- रामचं� 

शु�ल

------ -----

2 म�यकाल म� खड़ी बोल� 
का उदय और �वकास

�वरासत क� 
जानकार�

भाषा और समाज-
राम�वलास शमा�

-------- -------

3 उदू� का �वकास, 
देहल�वयत, �मुख 
लेखक

�द�ल� म� र�चत 
उदू� सा�ह�य से 
प�रचय

उदू� सा�ह�य का 
इ�तहास- 
एह�तशाम हुसैन

----------- 30 percent (after 3 
week)- Home 
Assignment- 1

4 पंजाबी, �हंद� व 
�थानीय बो�लय� का 
अंतःसंबंध

भाषाओं के संबंध 
म� जानकार� देना

भाषा और समाज- 
राम�वलास शमा�, 
�हंद�- उ�भव, 
�वकास और �प- 
हरदेव बाहर�

-------------

5 �हंद� सा�ह�य और 
1857

�थम �वतं�ता 
सं�ाम का 
सा�हि�यक 
प�रचय

1857 के 
�वाधीनता सं�ाम 
का �हंद� सा�ह�य 
पर �भाव- भगवान 
दास माहौर

-----------

6 उप�यास सा�ह�य उप�यास� म� 
अं�कत �द�ल� 
का प�रचय

पर��ा गु�, झूठा-
सच (2),

------------- --25 percent after 3 
week – Home 
Assignment -2

7 उप�यास सा�ह�य उप�यास� म� 
अं�कत �द�ल� 
का प�रचय

�दलो दा�नश, 
अंधेरे बंद कमरे, 
पचपन खंभे लाल 
द�वार�

------------- -----------

8 कहा�नय� म� �द�ल� कथाओं म� पा�य�म क� --------------



अं�कत �द�ल� 
का प�रचय

कहा�नयां

9 क�वताएं और �द�ल� क�वताओं म� 
अं�कत �द�ल� 
का प�रचय

पा�य�म क� 
क�वताएं

----------- 20 percent after 3 
week- Mid Sem -3

10 सं�मरण� म� �द�ल�, 
सा�हि�यक प�का�रता, 
काफ� हाउस सं�कृ�त

�व�भ�न �वधाओं 
म� अं�कत �द�ल� 
का प�रचय

राज�� यादव- 

‘अभी �द�ल� दूर 

है’ (राज�� यादव-

संपा), �द�ल� ट� 

हाउस (संपा-बलदेव 

वंशी)

------------ ----------------

11 रंगमंच, एकांक�, नाटक, 
सा�हि�यक आंदोलन

�व�भ�न �वधाओं 
तथा आंदोलन�  
म� अं�कत �द�ल� 
का प�रचय

रंग सा�ी- जयदेव 
तनेजा, �हंद� 
नाटक, उ�भव और 
�वकास- दशरथ 
ओझा

----------- -------------

12 �वाधीनता के बाद 
�द�ल� क� सा�हि�यक 
सं�थाएं

�द�ल� के 
आधु�नक 
सा�हि�यक 
इ�तहास का बोध 
पैदा करना

�हंद� भाषा और 
सा�ह�य के 
�वकास म� �द�ल� 
का योगदान- डा. 
नग�� (संपादक), 

------------- 25 per cent (after 3 
week)- End Sem  
Assesment-4

8. Pedagogy: 
a. Instructional strategies:
�लास�म अ�यापन, �व�श�ट �या�यान और �फ�म/डा�यूम�टर� मा�यम का �योग

b. Special needs (facilities, requirements in terms of software, studio, lab, clinic, library, 
classroom/others instructional space; any other – please specify):
None

c. Expertise in AUD faculty or outside 
 AUD faculty
d. Linkages with external agencies (e.g., with field-based organizations, hospital; any 

others)
           None

Signature of Course Coordinator(s)
Note: 

1. Modifications on the basis of deliberations in the Board of Studies (or Research Studies 
Committee in the case of research programmes) and the relevant Standing Committee 
(SCAP/SCPVCE/SCR) shall be incorporated and the revised proposal should be submitted 
to the Academic Council with due recommendations.

2. Core courses which are meant to be part of more than one programme, and are to be shared 
across Schools, may need to be taken through the Boards of Studies of the respective 
Schools. The electives shared between more than one programme should have been 



approved in the Board of Studies of and taken through the SCAP/SCPVCE/SCR of the 
primary School.

3. In certain special cases, where a course does not belong to any particular School, the 
proposal may be submitted through SCAP/SCPVCE/SCR to the Academic Council.

Recommendation of the School of Studies:

Suggestions:

Signature of the Dean of the School
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Appendix-5 

Ambedkar University Delhi (AUD) 
Standing Committee on Academic Programmes (SCAP) 
Minutes of the 53rd Meeting held on 23rd of March 2021 

 

The 53rd meeting of the Standing Committee on Academic Programmes (SCAP) 

was held on 23rd March 2021 via Google Meet at Committee Room 2, Kashmere 

Gate Campus. 
   

The following members were present: 
 

Prof. Anita Ghai    - Member 

Prof. Babu P Remesh   - Member 

Prof. Dhirendra D. Dangwal  - In the Chair 

Prof. Kartik Dave    - Member 

Prof. Sanjay Kumar Sharma  - Member 

Dr. Sunita Singh    - Member 

Prof. Sitansu Sekhar Jena   - Member 

Prof. Satyaketu Sankrit   - Member 

 

Regrets: Prof. Anu Singh Lather, Prof. Bodh Prakash, Mr. Deepan Sivaraman, Prof. 

Mohammad Sharique Farooqi, Prof. Praveen Singh and Dr. Suresh Babu  

Special Invitees: Dr. Vaibhav, Dr. Anant Vijay Paliwal, Dr. Nikita Jain and Dr. 

Mrityunjay Tripathi. 
 
The following agenda items were discussed: 

 

1. To consider the recommendations of the Board of Studies of School of 
Letters (SOL) for the following proposed Courses of Second Semester of 
the MA Hindi programme: 
 
 

i) अस्मिता स्ििर्श (4 credit- elective) 

ii) आधुस्नक हिंदी कस्िता  (4 credit- core) 

iii) प्रिासी हिंदी सास्िंत्य  (4 credit- elective) 

iv) सास्िंत्य और ददल्ली(4 credit- elective) 

v) स्सनेिा और हिंदी सास्िंत्य (4 credit- elective) 

vi) हिंदी का आधुस्नक कथा-सास्िंत्य (4 credit- core) 

 
Hindi faculty of SOL presented the following courses of MA Hindi to be offered in the 
second semester of MA Hindi programme. There are two core courses and four 
electives. 

 

i) Identity Discourse (अस्मिता वििर्श /Asmita Vimarsh): This is an elective 

course. This course takes a historical approach to analyse recent literary 
tendencies of Hindi Literature. It deals with the intellectual and social 
transformations of the last two-three decades as reflected in Hindi literature. 
With the disintegration of the Soviet Union there was a rise of neoliberal 
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economic and social order which displaced the old order. This led to 
reshaping of old identities which were inspired by the new social movements 
that emerged at the end of the 1960s. Ideas like post-modernism, post-
structuralism, deconstruction, etc. played a crucial role to understand this 
churning. These intellectual currents have also significantly influenced Hind 
literature. This course takes up some of these contemporary ideas and 
thoughts to comprehend this reshaping and formation of identities. This 
search for new identities got reflected in the issues raised by Dalit, Afro-
American, Black and feminist literature. The course takes up shaping and 
reshaping of identities of Women, Dalit, Tribal, Disabled and LGBTQ and 
their representations in Hindi Literature. 
 

ii) Modern Hindi Poetry (आधनुनक ह िंदी कविता / Adhunik Hindi Kavita): This is 

a core course. This course deals with rise of modernity in Hindi poetry, which 
has remained till now an important issue of discussion in Hindi literature. The 
impact of nationalism was evident in the poetry of Bhartendu and 
Dwivediyug. Then there was a decisive shift towards Chhayavad. The seeds 
of Progressive Movement (Pragativad) in poetry can be traced to Chhayavad. 
The Progressive Writers Association institutionalised the new discourse and 
interrelationship of individual and society in poetry. Prayogvad called itself 
poetry of search for new paths. This course will deal with these various 
phases of growth of Hindi poetry. 

 

iii) Diaspora and Hindi Literature (प्रिासी ह िंदी साह त्य/ Pravasi Hindi Sahitya): 

This course deals with the Hindi literature written by Indian diaspora. 
Diaspora writings bring global perspectives to Hindi literature. This literature 
is a mirror of pain and mental trauma of Indians who worked and struggled in 
distant countries in very different cultural contexts. Literature is the best 
medium of expression for them. This course covers literature created by two 
set of people: one, by indenture labourers taken to various colonies during 
colonial rule like Mauritius, Fiji, Surinam, Trinidad, etc. and by their 
descendants; another, by NRIs who went out recently in search of greener 
pastures and settled in various western countries. This literature brings 
diverse issues and concerns to the Hindi literature and this course makes an 
attempt to understand them. 

 

iv) Delhi and Literature (हदल्ऱीऔर साह त्य/ Dilli aur Sahitya): AUD is located in 

Delhi and many of our students are from Delhi. While students are aware of 
socio-economic and political issues related to Delhi, they are often unaware 
of rich literary tradition of Delhi. This course address to this lacuna.  Delhi is a 
meeting point for various regional languages like Urdu, Panjabi, Braj and 
Khadiboli and this is reflected in the Hindi literature that emerged here. Delhi 
was the main centre of 1857 Rebellion and this inspired many literary works. 
Delhi was a centre of emergence of journalism and theatre in the 19th 
century. Slowly it emerged as a crucial place for the growth of Hindi literature. 
This course will bring out these linkages of Delhi and literature. 

 

v) Cinema and Hindi Literature (ससनेिा और ह िंदी साह त्य/ Cinema and Hindi 

Sahitya): This course attempts to understand close relationship between 
cinema and Hindi literature. Cinema is a powerful and popular medium of 
entertainment and hence plays a very important role in social awareness and 
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social transformation. Hindi writers were always associated with writing 
scripts for cinema. The focus will be on those films which were based on 
important literary works. Is there any link between an important literary work 
and a successful popular film? The course will also take up those films which 
are not based on any literary works but have been able to depict social 
transformation effectively. This course is an attempt to understand the 
society through popular cinema. Further, cinema has rich tradition of 
depicting diversity of Indian cultures. The course will attempt to bring this out. 

 

vi) Modern Fiction of Hindi (ह िंदीकाआधनुनककथा-साह त्य/ Hindi Ka Adhunik 

Katha-Sahitya): This course will focus on two main branches of katha-
sahitya: modern short stories and novels of the 20th century. Arrival of 
modernity in India was a complex process and this has been reflected in 
kathasahitya in a variety of ways. Modernity was expressed in literature 
though anti-colonial struggle, opposition to feudalism, anti-caste movements, 
and bringing common man at the centre of the fiction. Katha Sahitya depicts 
the everyday life of the people in a vivid ways. Various struggles and 
expanding democratic aspirations are part of the fiction writing. This literature 
also tells a story of the dreams of nation making and disillusionment 
associated with this. Works of leading Hindi authors will be discussed in this 
course. 

 
These six courses were discussed and various suggestions were made. On the course 
“Identity discourse” there was a suggestion that identity discourse should also be seen 
through plays and poetry. Some non-english works may also be discussed in this 
course. Another suggestion was to include issues of identity of physically challenged in 
this. On “Adhunik Hindi Kavita” one question was when does this adhunik start and 
when does it end? Another observation was that the course is dominated by male 
poets and very few female poets have got space in the course. There was a suggestion 
to include the poetry of Anamika for study. Similarly, Manglesh Dabral can be a good 
addition. Another suggestion was to include poems of Dr. Prem Singh, as a 
representative voice of the physically challenged.  
 
There were several suggestions on the course “Cinema and Hindi Sahitya”. There was 
a suggestion to include some theoretical works to understand the relationship between 
cinema and literature. There was also a suggestion to include some films missing from 
the list like Shatranj ke khiladi and Paheli. The course can also closely look at how the 
character of Devdas travels from one film to another. In module three of the course, it is 
mentioned that the language of cinema is simple compared to literature. It was 
suggested not to make such a judgment as the two mediums are very different. Works 
of Ravi Vasudevan and Madhav Prasad can be used in this course for the study of 
melodrama as a genre in Hindi cinema. And finally, the course can look into how 
Ramayana and Mahabharata have influenced the characters in different Hindi films 
over a period of time, say for example, in films like Kalyug. The SCAP recommends 
that all these six courses be placed at the next meeting of the Academic Council for 
consideration. 

 
 

 
 

   (Dhirendra Datt Dangwal) 
    Chairperson, SCAP 
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Ambedkar University Delhi  

 

Standing Committee on Professional, Vocational and Continuing Education Programmes 

(SCPVCE) 

 

Minutes of the 16
th

 Meeting held on March 16, 2021 Google Meet, Committee Room 2 

Kashmere Gate Campus. 

 

The 16
th
 Meeting of the SCPVCE was held on March 16, 2021 online via Google Meet, 

Committee Room 2 Kashmere Gate Campus  

 

The following members were present: 

 

Prof. Anita Ghai    Member 

Dr. Anushka Singh    Member (on behalf of Dean SLGC) 

Prof. Babu P. Remesh    Member 

Prof. Mohammad Sharique Farooqi  Member 

Dr. Manish Jain    Member 

Prof. Rukmini Sen    Member 

Prof. Sitansu Sekhar Jena   Chairperson 

Dr. Sunita Singh    Convenor 

Prof. Sanjay Kumar Sharma   Member   

 

Regrets: Prof. Amol Padwad (Director CELE), Prof. Anup Dhar (Director CDP), Prof. Kartik 

Dave (Dean SBPPSE) and Prof. Rachana Johri (Director CPCR) 

 

Special Invitee: Mr. Akha Kaihrii Mao, Dr. Ankush Rathor, Ms. Fariha Siddiqui, Mr. Nikhil 

Singh Charak and Dr. Asim Ray 

 

The following agenda items were discussed: 

 

1. To consider the recommendations of the Board of Studies of School of Vocational 

Studies (SVS) for the following: 

 

i. To discuss the revised GEC Structure for all BVoc Programmes 

ii. To discuss the revised Programme Structure of BVoc Early Childhood Centre 

Management and Entrepreneurship 

iii. To discuss the revised Programme Structure of BVoc Retail Management  

iv. To note/discuss the final Programme structure of BVoc Accounting & Finance 

v. To discuss about the Student Progression and Promotion Rules applicable to BVoc 

Accounting & Finance  
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vi. To discuss GEC-Revised EPC-I 

vii. To discuss GEC-Revised EPC-II 

viii. To discuss - GEC-Adopting Environment Issues & Concerns (EIC) of SUS & SGA 

ix. To discuss - GEC- Revised LCSE (Beginners Level) 

x. To discuss - 1st year revised Courses of BVoc ECCME 

xi. To discuss - 1st year revised Courses of BVoc RM 

xii. To note the matters related to MOU signed with RAI, SSC (BFSI) and THSC 

 

i. To discuss the revised GEC Structure for all BVoc Programmes: After running the 

BVoc programme for 3 years, the school has felt the need to review the programme 

structure and the distribution of the credits keeping in mind the following: 

 The UGC recommendations as per the BVoc guidelines 

 NEP 2020 has emphasized promoting vocational courses across all educational 

programmes.  

 Feedback from students and faculty teaching in the BVoc programmes has indicated 

the need to make the programme more cohesive by integrating some courses.  

 The courses in GEC ranged from 1-4 credits earlier. The course credits have been 

now changed to 2 and 4 credits along with the change in the content of the course. 

This makes it in accordance (equivalent) with that of other programmes across the 

University. This will enable students from other Schools and Programmes to take up 

some BVoc courses, as part of skill development course, if they wish to.  

 New courses on ‘Hindi for Business Practice’ ‘Developing Digital Resources for 

Business’ (for Tourism & Hospitality, RM, ECCME and AF) have been introduced in 

the programme uniformly.  

The old and the revised programme structure are included in Annexure 1. 

 

Some of the discussions were:   

 Since workshops and theory courses have been imagined to be blended—it would be 

enriching for students if real life situations were brought in in the pedagogy. This will 

enable students to not only examine issues at a conceptual level—but also build a deeper 

understanding with engagement or action.  

 A blended pedagogy would be helpful in building understanding of citizenship for 

example, an authoritarian versus democratic, gendered, social-structural aspects of 

citizenship and so on. Other issues that may be helpful to address would be how does one 

address the question of vocation related to citizenship? Who takes skill courses? How 

does it shape our ideas of citizenship?  

 When dealing with questions of digital—it would be helpful to go beyond just learning 

the skills of ‘to do’. This critical examination would enable students to connect across 

courses. When the courses are developed—some of these ideas could be taken into 

consideration.  
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After due deliberations, the SCPVCE resolved to recommend the revised GEC Structure for all 

BVoc Programmes to be placed at the next meeting of the Academic Council for consideration. 

 

ii. To discuss the revised Programme Structure of BVoc Early Centre Childhood 

Management and Entrepreneurship: The credits restructuring for the vertical on 

ECCME were discussed. The changes in the credit weightage were highlighted in the 

presentation.    

 The programme structure of the ECCME vertical was revised based on feedback from 

students, teachers and experts to ensure that the structure is aligned with other courses 

across the university. This will allow students from other progammes to take courses of 

ECCME.  

 The ECCME vertical had approximately 6-8 courses in each semester. The change in 

structure has mainly involved reallocation of credits so that the content is not 

compromised.  

 The internship credit has been increased from 7 to 8 credits for each semester following 

the UGC guidelines. This is again to achieve uniformity with the other programmes 

offered in SVS and also to ensure that about 40% of the curriculum been devoted to 

practical for skill development.  

The old and the revised programme structure are included in Annexure 2. 

 

After due deliberations, the SCPVCE resolved to recommend the revised structure for Early 

Childhood Centre Management and Entrepreneurship to be placed at the next meeting of the 

Academic Council for consideration. 

 

iii. To discuss the revised Programme Structure of BVoc Retail Management: The 

programme structure for RM already included courses that were 2 and 4 credits, with 8 

credits for the internship—aligned with the National Skill Qualification Framework and 

the UGC credit weightage. The associated levels are also in accordance with NSQF. Not 

many changes were necessary for this vertical. However, some recent trends in retail 

skills have been updated as per the observations of the industry experts in the courses. 

Some of the discussions were:   

 The members suggested clarifying if the terminology of two of the courses would be 

‘Advance’ or ‘Advanced’.  

The programme structure is included in Annexure 3. 

 

After due deliberations, the SCPVCE resolved to recommend the structure for Retail 

Management to be placed at the next meeting of the Academic Council for consideration. 
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iv. To note/discuss the final Programme structure of BVoc Accounting & Finance: This 

progamme was launched in Monsoon 2020. It has three job roles for three years—Accounts 

Assistant, Account Executive and Accounts Manager. The project and internship components 

have been detailed out. The final programme structure as per the defined job roles and national 

occupation standard as worked out by the industries was presented. It is included in Annexure 4. 

 

After due deliberations, the SCPVCE resolved to recommend the Programme Structure for BVoc 

Accounting and Finance to be placed at the next meeting of the Academic Council for 

consideration. 

 

v. To discuss about the Student Progression and Promotion Rules applicable to BVoc 

Accounting & Finance: The School of Vocational Studies (SVS) has comprehensive 

guidelines for the three initial BVoc Programmes offered by the School. These guidelines have 

been approved by the Academic Council. From the academic session 2020-21 SVS has 

introduced a new BVoc programme on Accounting & Finance. It was proposed by the School to 

extend the same provision of Promotion and Progression Rule to BVoc Accounting and Finance 

as applicable to other BVoc programmes. 

 

After due deliberations, the SCPVCE resolved to recommend the ‘Student Progression and 

Promotion Rules applicable to BVoc Accounting & Finance’ to be placed at the next meeting of 

the Academic Council for consideration. 

 

vi. To discuss GEC-Revised EPC-I: This course is aimed at developing, improving, and 

encouraging English proficiency of the students. The objective is to prepare students with 

requisite competence not only to deal with their higher studies, but also to build a base 

for future entrepreneurial or employment prospects which crucially depend on the 

knowledge and competence of English. This course focuses on the four basic skills of 

listening, reading, writing and speaking. Enrichment of grammar and vocabulary 

knowledge will be integrated in the teaching of these skills. 

 

vii. To discuss GEC-Revised EPC-II: This course is aimed at developing, improving, and 

encouraging English proficiency of students. The objective is to prepare students with 

requisite competence not only to deal with their higher studies, but also to build a base 

for future entrepreneurial or employment prospects which crucially depend on the 

knowledge and competence of English. This course builds on the basic ground covered in 

the EPC I course and focuses on developing competence for using higher level, more 

complex and more domain-specific language. 

 

The following were the discussions and recommendations by the SCPVCE: 
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 EPC I and II: The two courses are to be taught at different levels in a progressive manner, 

the objectives and assessment for both levels are different. However, the reading list for 

both courses is the same. Members suggested that the reading list could be examined for 

the two different levels.  

 It might be helpful to think of ‘communication’ and not just listening and speaking.  

 Some readings that include reading of classic literature might be enriching for students—

especially Indian authors in English.  

 

viii. To discuss - GEC-Adopting Environment Issues & Concerns (EIC) of SUS & SGA 

(4 Credits): The aim of the course is to introduce students to the concept and importance 

of various ecosystems; to highlight contemporary issues related to degradation of natural 

resource bases and un-sustainable development/consumption patterns, and their impacts 

on health, climate and society across socio-economic hierarchies. This course has already 

been approved by the Academic Council for UG programmes at AUD. 

 

After due deliberations, the SCPVCE resolved to recommend the courses on EPC-I, EPC-II and 

‘Environment Issues & Concerns (EIC)’ of SUS & SGA for BVoc programmes to be placed at 

the next meeting of the Academic Council for consideration. 

 

ix. To discuss - GEC- Revised LCSE (Beginners Level): This course has been designed to 

bridge the gap between expectations of employers and potential employees and equip 

potential employees with leadership values, attitudes, behaviors and decision-making 

capacities. The modules are designed to build meta-capacities in potential employees 

including aspiration building, ownership, ability to learn, empathy and creating and 

interpreting reality. The effort is to create an agency in the young individuals/potential 

employees to enable them to lead self-directed lives and respond to emerging needs of a 

changed environment.  

 

The following were the discussions and recommendations by the SCPVCE: 

 A lecture by Professor Sanjay Srivastava (on you tube) on aspirations might be insightful for 

students; he examines the importance of skill education and also presents a critique that 

might be useful for the course. With respect to leadership, some talks by Kamala Bhasin 

might be helpful. It will enable students to engage with the larger development sector as they 

also connect with the larger social realities.  

 

After due deliberations, the SCPVCE resolved to recommend the GEC revised LCSE course 

(Beginner Level)  to be placed at the next meeting of the Academic Council for consideration. 
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x. To discuss - 1st year revised Courses of BVoc Early Childhood Centre Management 

and Entrepreneurship: The restructuring of courses has been outlined in Annexure 2. 

The revised components of the courses were highlighted in the presentation:  

 

a. Early Childhood and Child Care Services in India (2 credits): This course 

introduces students to the socio-cultural realities of ‘early childhood’ and child care 

services available in our country. The varied early child care facilities in our country 

are introduced in the organized and the largely unorganized sectors. It also describes 

various government policies and provisions for day care of children and the impact of 

varied child care contexts on children’s overall development.  

 

b. Care, Health and Nutrition (4 credits): The course addresses children’s health and 

wellbeing. It will focus on factors influencing children’s health, nutritional 

requirements of children for their growth and development, nutrition during illnesses 

and deficiency disorders, growth monitoring of children and meal planning for 

children according to their developmental need in early childhood centres. In addition 

to health and nutrition requirements, the concept of care and skills to ensure proper 

care of young children will also be discussed. 

 

c. Field-based Internship (8 credits): The field-based internship has been designed to 

orient and immerse students in the field sites related to Early Childhood Care and 

Education (ECCE) to make sense of and reflect upon different experiences in relation 

to theoretical concepts and principles presented in class. It will facilitate thinking 

about the field analytically and initiate the process of action and reflection as 

entrepreneurs. The internship will engage students with families and communities 

which could be potential sites for practice.  

  

d. Play, Learning and Development (2 credits): This course focuses on the 

importance of play in the overall development of the children. It also describes 

various play activities that can be organized by the child care facilitators in the ECCE 

centres for optimal development of children during early years. Play contributes 

significantly to the physical, motor, cognitive and socio-emotional development of 

children. Hence, it is important for the child care facilitators to understand about play 

of children, and their role in promoting children’s play in the ECCE centres.  

 

e. Activity Workshops (2-credits) (Workshop A: Play material and activities; 

Workshop B: Storytelling and Shared reading): The workshop will focus on 

preparing stimulation and educational materials for young children and discuss ways 

of using it. The students will be engaged in brainstorming on the needs of young 

children (including children with disabilities) from their field attachment reflections 
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and prepare play material/toys for young children. The workshop will also provide 

students ways of interacting with young children using oral narratives and picture 

books.  This will be done to enable students gain self-confidence and engage in 

creative thinking. Students will be engaged in hands on preparation of materials such 

as puppets, educational play materials, sensory stimulating materials, and so on. 

These materials could be used by infants, toddlers, preschoolers and older children 

including children with disabilities for play and development. Experts from field will 

be invited to share their innovative ideas on making and use of play materials for 

appropriate stimulation of young children.    

 

The following were the discussions and recommendations by the SCPVCE: 

 The course on Care, Health and Nutrition predominantly focuses on physical health and uses 

a clinical perspective of health. It might be helpful to think of mental and emotional health of 

the mothers and this would also connect with the discussion with the caregivers. The 

reciprocity of care also needs to be introduced as interdependence. In the Indian system, the 

ASHA workers are engaged in prenatal and antenatal care. It would be insightful to listen to 

the perspectives of the healthcare workers. These would give students a well-rounded 

understanding of aspects of care and health.   

 The title “Activity Workshop” may be revised to reflect the content of the workshops 

included.  

 

After due deliberations, the SCPVCE resolved to recommend the revised courses for Early 

Childhood Centre Management and Entrepreneurship to be placed at the next meeting of the 

Academic Council for consideration. 

 

xi. To discuss - 1st year revised Courses of BVoc Retail Management: The RM courses 

have already been approved by the Academic Council. The courses have been designed 

to address the National Occupational Standards. All changes made in the courses were 

highlighted in the presentation.  

 

a. Introduction to Retail (4 Credits): The course will provide an overview of the 

Retail industry including its prospects in India. Students will be introduced to various 

aspects of retail- including norms in retail, sales need for effective teamwork and so 

on. This purpose of this course is to enable students to gain an insight into the retail 

industry and its working. It also familiarizes the students to the different types of 

categories in the retail industry. 

 

b. Introduction to Retail Sales (4 Credits): This course has been designed for the 

students who are aware of the basic aspects of Retail Industry. It focuses on ways to 
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demonstrate products to customers, helping them to choose the right merchandise, 

maximize sales and post-sales service support. 

 

c. Customer Service and Customer Relationship Management (2 Credits): This 

course will help students to create a positive image of self and organisation in the 

customer’s mind, resolve customer concerns, organise the delivery of reliable service, 

improve the customer relationship, and to effectively work in a retail organisation. 

 

d. On the Job Training for the Job Role of Retail Sales Associate (8 Credits): The 

OJT will acquaint students with the practical aspects of the skills that they have learnt 

during the semester. Students will learn how to supervise and direct the store staff, 

make staffing decisions, ensure product availability, maintain visual merchandising 

standards, ensure customer satisfaction, optimize the store’s financial performance 

and manage safety and security of the store while adhering to the business and store 

processes. 

 

e. Retail Store Operations (4 Credits): This course aims at providing essential skills of 

operations of a retail store, product display and hygiene. It illustrates the operational 

and planning aspects of the retail industry. It also addresses the significance of a Sales 

Associate in the Retail business. 

 

f. Advance Retail Sales Skills (4 Credits): The course aims to analyze the sale of 

products, maintain the availability of goods for sale to customers, and communicate 

with stakeholders. It will enable students to create communication mediums in line 

with instructions and organisation's procedures.  

 

g. Organisation and Team Dynamics (2 Credits): The modules in this course are 

designed to teach the students to work effectively in a team. They cover a range of 

skills such as, allocating and checking work in team, understanding and executing the 

organisation’s policies and so on. 

 

h. On the Job Training for the Job Role of Team Leader (8 Credits): In the 

OJT, students are exposed to the practical aspects of the skills they have learnt 

in the skill courses over the first half of the Semester. The role of the 

individual in the OJT is to be responsible for supervising and directing the 

store staff, making staffing decisions, ensuring product availability, 

maintaining visual merchandising standards, ensuring customer satisfaction, 

optimising the store’s financial performance and managing safety and security 

of the store while adhering to the business and store processes.  
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After due deliberations, the SCPVCE resolved to recommend the 1
st
 year revised courses for 

Retail Management to be placed at the next meeting of the Academic Council for consideration. 

 

xii. To note the matters related to MOU signed with RAI, SSC (BFSI) and THSC: 

 

The School of Vocational Studies has been in the process of exploring collaborations in order to 

enhance the overall quality of the BVoc programmes in the School. MoUs are required to get 

industry experts as guest faculty, share ideas for curricula design, and in turn create better 

linkages with the industry for students to be given industry internship/On the Job Training and 

also for final placements. The School has signed the following MoUs with the approval of the 

University. 

1. With the Retailers Association of India (RAI) on 3
rd

 August 2017 for a period of 3 years. 

The University has approved for the renewal of the MoU with RAI for another 3 years 

term.  

2. The School has also signed the MoU with the Banking Financial Services and Insurance 

(BFSI) Sector Skill Council for 3 years in 2020.  

3. The University has already approved the MoU with the Tourism and Hospitality Skill 

Council (THSC). The MoU document has been sent to THSC for necessary signing of the 

document.  

This was a reporting item for the SCPVCE members.  

 

 

 

 

(Sunita Singh)            (Sitansu Sekhar Jena)            

Convenor, SCPVCE              Chair, SCPVCE 
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Annexure 1 

 

Current GEC course credits allocation and proposed allocation of credits  

 

Semester-1 

Current status Review Committee recommendation 

Sl. 

No. 

Course 

code 

Course name  Credit

s  

Course 

code 

Course name  Revised 

Credits  

1 SVS1FC101 English Proficiency 101 
(Equivalent to Basic Level 

3 SVS1FC101 English Proficiency 
Course-I ( Basic Level) 

4 

2 SVS1FC111 Life Competencies of 

Sustainable Employability: 
Beginner Level 1 

3 SVS1FC111 Life Competencies of 

Sustainable Employability: 
Beginner Level  

4 

3 SVS1FC121 Social Connections and 

Engaged Citizenship 

(SCEC):  My  Place in  the  
World : Identity,  Society 

and Power 

3 SVS1FC121 Social Connections and 

Engaged Citizenship 

(SCEC): My Place in the 
World: Identity, Society 

and Power 

2 

4 SVS1FC131 Basics of Computer 

Applications and ICT Skills  

2 SVS1FC131 Basic Computer 

Application and ICT skills.  
2 

5 SVSIFC132 Financial Literacy 1 Shifted to Semester-3 - 

 Total  credits 12 Total  credits 12 

 

Semester-2 

Current status Review Committee recommendation 

Sl. 

No. 

Course 

code 

Course name  Credit

s  

Course 

code 

Course name  Revised 

Credits  

1 SVS1FC201 English Proficiency 
(Equivalent to Intermediate 

Level)   

3 SVS1FC201 English Proficiency - II 
(Equivalent to Advanced 

Level) 

4 

2 SVS1FC211 Life Competencies of 
Sustainable Employability: 

Beginner Level 2 

3 SUS1FC00

9 

Environment Issues and 
Concerns (EIC) adapted 

from SUS 

4 

3 SVS1FC221 Social Connections and 

Engaged Citizenship 
(SCEC): Democracy, Rights 

& Social Justice: 

Negotiating Power and 
Exclusion in the 

Contemporary World 

3 SVS1FC221 Social Connections and 

Engaged Citizenship 
(SCEC): Democracy, 

Rights & Social Justice, 

Legal Rights/Literacy etc. 

(3+1) 

4 

4 SVS1FC231 Legal Literacy and Rights 

Awareness 

1 Merged with SVS1FC221 - 

5 SVS1FC232 Numerical Application and 

Principles of Economics for 

Business 

2 X X - 

 Total Credits 12 Total Credits 12 
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Semester-3 

Current status Review Committee recommendation 

Sl. 

No. 

Course 

code 

Course name  Credit

s  

Course 

code 

Course name  Revised 

Credits  

1 SVS1FC301 Business Communication 1 3 SVS1FC30

1 

Principles of Economics for 

Business  
2 

2 SVS1FC331 Life Competencies of 

Sustainable Employability: 

Practitioner Level 1 

3 SVS1FC33

3 

Financial Literacy (shifted 

from Semester-1) 
2 

3 SVS1FC321 Environment and 
Sustainability 

2 SVS1FC33
1 

Life Competencies of 
Sustainable Employability- 

Practitioner Level 

4 

4 SVS1FC322 Understanding Disability 1 SVS1FC34

1 

Foundations of 

Entrepreneurship & 
Business Ethics in Practice  

(2+2) 

4 

5 SVSIFC331 Engaging with Data 

Analysis and Interpretation 

4 Shifted to semester-6 - 

 Total Credits 13 Total Credits 12 

 

Semester-4 

Current status Review Committee recommendation 

Sl. 

No. 

Course 

code 

Course name  Credit

s  

Course 

code 

Course name  Revised 

Credits  

1 SVS1FC402 Modern Indian Language: 

Applied Hindi for Business / 
Introduction to French-I 

(T&H) 

3 SVS1FC40

2 

Hindi for Business Practice 4 

2 SVS1FC411 Life Competencies of 

Sustainable Employability: 
Practitioner Level 2  

3 SVS1FC40

3 

Business Communication 4 

3 SVS1FC421 Cultural and Entrepreneurial 

Landscape of Delhi  

3 SVS1FC42

1 

Cultural and Entrepreneurial 

Landscape of Delhi 
2 

4 SVS1FC431 Economic Applications for 

Business 

2 SVS1FC42

2 

Advanced Computer 

Application 
2 

 Total Credits 11 Total Credits 12 

  

Semester-5 

Current status Review Committee recommendation 

Sl. 

No. 

Course 

code 

Course name  Credit

s  

Course 

code 

Course name  Revised 

Credits  

1 SVS1FC502 Understanding Language 

Diversity in India / 

 

 

3 

SVS1FC50

2 

Developing Digital 

Resources for Business (RM, 

AF & ECCME students) 

4 

SVS1FC501 Introduction to French-II 
(T&H) 

SVS1FC50
1 

Introduction to Basic French 
(T&H students)  

2 SVS1FC511 Life Competencies of 

Sustainable Employability: 

Expert Level 1 

3 SVS1FC51

1 

Life Competencies of 

Sustainable Employability: 

Expert Level  

4 

3 SVS1FC521 Exploring India and its 3  SVS1FC52 Exploring India and its 4 
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Diversity   1 Diversity  

4 SVS1FC531 Business Ethics and 

Entrepreneurship  

3 Shifted to semester-3 - 

 Total Credits 12 Total Credits 12 

 

Semester-6 

Current status Review Committee recommendation 

Sl. 

No. 

Course 

code 

Course name  Credit

s  

Course 

code 

Course name  Revised 

Credits  

1 
SVS1FC601 Business Communication-II 

3 SVS1FC63

4 
Understanding Disability 

2 

2 SVS1FC611 Life Competencies of 

Sustainable Employability: 
Expert Level 2 

3 SVS1FC63

7 

Economic Applications for 

Business 
2 

3 

SVS1FC631 
Understanding Corporate 
organisation &HR  

1 
SVS1FC63

1 

Understanding Corporate 

Organisation & its Culture 

(HR) (includes also CSR) 

2 

4 
SVS1FC632 

Understanding Corporate 

Social Responsibility  

1 SVS1FC63

6 
Engaging with Data 

2 

5 SVS1FC633 Design Thinking  1 Combined with SVS1FC635 - 

6 SVS1FC634 Advance Computer 

Application 

2 Shifted to semester-4 - 

7 SVS1FC635 Group Discussions, Mock 
Interviews, Using Social 

Media for Job Networking, 

learning to Delegate, 

Persuading and Negotiating   

1 

SVS1FC63

5 

Developing “Soft Skills” 

Group Discussions, Mock 

Interviews, Using Social 

Media for Job Networking, 

Learning to Delegate, 

Persuading and 

Negotiating, including 

Design Thinking 

4 

(combin

ed 

worksh

ops) 

 Total credits  12 Total credits  12 
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Annexure 2 

 

BVoc –Early Centre Childhood Management and Entrepreneurship 

 

Revised Programme Structure, 2021 

Semester – 1 

S.No  
Course  

Code  
Course Name 

Old 

credits 

Proposed Revision 

of credits 

1 SVS1EC101 
Early Childhood and Child Care Services in 

India 
2 2 

2 SVS1EC102 Child Care, Development and Well Being 4 4 

3 SVS1EC103 Care, Health and Nutrition 2 
4 (Combine S. no 5 

& 6 ) 

4 SVS1EC104 Self Development and Entrepreneurship 1 X  

5 SVS1EC105 Care of the Young Child 1 - 

6 SVS1EC106 Health and Nutrition  1 - 

7 SVS1EC107 Field-based Internship 7 8 

   
18 18 

Semester – 2 

S.No  
Course  

Code  
Course Name 

Old 

credits 

Proposed Revision 

of credits 

1 SVS1EC201 Play, Learning and Development 2 
2 (Combine content 

of workshop S.no. 7) 

2 SVS1EC202 Early Stimulation and Early Intervention 2 2 

3 SVS1EC203 Building Partnerships with Parents 2 2 

4 SVS1EC204 Child Protection and Child Rights 2 2 

5 SVS1EC205 

Activity Workshops: 

A. Play material and activities’ 

B. Storytelling and shared reading  

1+1 
2 (Combine S. no. 5 

& 6) 

6 SVS1EC206 Storytelling and Shared Reading  1 - 

7 SVS1EC207 Play and Engagement with Children 1 - 

8 SVS1EC208 Field-based Internship 7 8 

   
18 18 
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Semester – 3 

S.No  
Course  

Code  
Course Name 

Old 

credits 

Proposed Revision of 

credits 

1 SVS1EC301 
Promoting Early Language, Literacy and 

Numeracy 
4 

4 (Merge content of 

s.no. 6) 

2 SVS1EC302 Planning for Early Childhood Programs 2 4 (Combine 2, 4 & 5) 

3 SVS1EC303 Developing Young Children’s Creativity 2 
2 (Merge content of 

workshop S.no 4) 

4 SVS1EC304 
Creativity and Expression in the Early 

Years 
1 - 

5 SVS1EC305 Conversations with Young Children  1 X 

6 SVS1EC306 
Planning Early Language, Literacy and 

Numeracy Activities 
1 - 

7 SVS1EC307 SVS1EC315: Field-based Internship  7 8 

Semester – 4 

S.No  
Course  

Code  
Course Name 

Old 

credits 
Proposed Revision of 

credits 

1 SVS1EC401 
Observing Young Children in a Child 

Care Setting 
4 

2 (Revise content and 

shorten it) 

2 SVS1EC402 
Addressing Diversity and Inclusion in a 

Day Care Centre 
2 

4 (Include s.no. 5 and 

include content t of 

IECCDS course here) 

3 SVS1EC403 Providing Care to School Age Children 2 

4 (Combine S.no 6 

content and content of 

Conversations with 

children workshop will 

be integrated) 

4 SVS1EC404 Developing the ‘Professional’ Self 1 X 

5 SVS1EC405 Planning for an Inclusive Setting 1 - 

6 SVS1EC406 
Activities for Children in After School 

Programme 
1 

- 

7 SVS1EC407 Field-based Internship  7 8 

   
18 18 
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Semester – 5 

S.N

o  

Course  

Code  
Course Name Old credits Proposed Revision of credits 

1 SVS1EC501 
Inclusive Early Childhood 

Centre: Design and Setup 
2 

2 (Keep only practical 

designing centre part here) 

2 SVS1EC502 

Early Childhood Care 

Services and Systems: 

Models and Approaches 

2 2 (Combine content of S. no 6) 

3 SVS1EC503 
Understanding Children’s 

Social Emotional Worlds  
2 

4 (Combine S. no 3, 7) 

4 SVS1EC504 
Marketing of a childcare 

centre 
2 2 

5 SVS1EC505 
Designing an Inclusive 

Centre 
1 

- 

6 SVS1EC506 
Diverse Early Child Care 

Models 
1 

- 

7 SVS1EC507 
Socio-Emotional Needs in 

Childhood years 
1 

- 

8 SVS1EC508 Field-based Internship 7 8 

   
18 18 

Semester – 6 

S.N

o  

Course  

Code  
Course Name Old credits Proposed Revision of credits 

1 SVS1EC601 

Management of Day care 

centres 

4 4 (Combine the content of 

Developing Professional self 

workshop here) 

2 SVS1EC602 
Financial management of 

childcare centres 

2 

2 

3 SVS1EC603 
Mentoring in a childcare 

centre 

2 

2 

4 SVS1EC604 
Project: Bringing 

innovations 

3 

2 

5 SVS1EC607 Field-based Internship 7 
8 

   
18 18 
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Annexure 3 

 

Overall Structure of BVoc: Retail Management Programme 

Year 1: Semester 1: Sales Associate  

(NSQF Level 4: Certificate) 

Skill Course structure 

 

Compulsory Foundation Courses: Skill course Component 

Code Course Credits Hours Theory (T) 

and Practical (P) 

SVS1RM101 Introduction to Retail 4 60 (T) 

SVS1RM102 Introduction to Retail Sales 4 60 (T) 

SVS1RM103 Customer Service and Customer Relationship 

Management 

2 30 (T) 

SVS1RM104 On the Job Training-Retail Sales Associate 8 240 (P) 

 Total Skills Credit by Semester 1 18  

 Total GEC Credits by Semester 1 12  

 Total Credits by Semester 1 30  

 

Year 1: Semester 2: Team Leader (NSQF Level 5: Diploma) 

Code Course Credits Hours Theory (T) 

and Practical (P) 

SVS1RM201 Retail Store Operations 4 60 (T) 

SVS1RM202 Advance Retail Sales Skills 4 60 (T) 

SVS1RM203 Organisation and Team Dynamics  2 30 (T) 

SVS1RM204 On the Job Training-Team Leader 8 240 (P) 

 Total Skill Credits in Semester 2 18  

 Total Skill Credits by Year 1 36  

 Total GEC Credits in Semester 2 12  

 Total GEC Credits by Year 1 24  

 Total Credits by Year 1 60  

 

Year 2: Semesters 3 and 4: Department Manager  

(NSQF Level 6: Advanced Diploma) 

Code Course Credits Hours Theory (T) 

and Practical (P)  

Semester 3 (Skill courses) 

SVS1RM301 Advance Retail Store Operations 4 60 (T) 

SVS1RM302 Visual Merchandising  4 60 (T) 

SVS1RM303 Introduction to Store Management  2 30 (T) 

SVS1RM304 On the Job Training-Department Manager(1) 8 240 (P) 

 Total Skill Credits in Semester 3 18  

 Total Skill Credits by Semester 3 54  
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Semester 4 (Skill courses) 

SVS1RM401 Advance Store Management 4 60 (T) 

SVS1RM402 Managing Organisation Dynamics 4 60 (T) 

SVS1RM403 Customer Experience Management 2 30 (T) 

SVS1RM404 On the Job Training-Department Manager(II) 8 240 (P) 

 Total Skill Credits in Semester 4 18  

 Total Skill Credits by Year 2 72  

 

Year 3: Semesters 5 and 6: Retail Store Manager  

(NSQF Level 7: BVoc Degree) 

Code Course Credits Hours Theory (T) 

and Practical (P)  

Semester 5 (Skill courses) 

SVS1RM501 Buying and Merchandise Management 4 60 (T) 

SVS1RM502 IT Application in Retail 4 60 (T) 

SVS1RM503 Process, Compliance, Loss Prevention and 

Shrinkages 

2 30 (T) 

SVS1RM504 On the Job Training-Store Manager(I) 8 240 (P) 

 Total Skill Credits in Semester 5 18  

 Total Skill Credits by Semester 5 90  

Semester 6 (Skill Courses) 

SVS1RM601 Retail Marketing 4 60 (T) 

SVS1RM602 
People and Process Management 

4 60(T) 

 

SVS1RM603 On the Job Training-Store Manager(II) 8 240 (P) 

SVS1RM604 Field Based Project Study 2 30 (T) 

 Total Skill Credits in Semester 6 18  

 Total Skill Credits by Semester 6 108  
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Annexure 4 

 

Accounting and Finance 

Skill courses 

Semester-1 

S.No  
Course  

Code  
Course Name Credits 

1 SVS1AF101 Introduction to Accounting 4 

2 SVS1AF102 Fundamentals of Business Laws 2 

3 SVS1AF103   Basics of Business Economics 4 

4 SVS1AF104 
Internship- Accounts Assistant (I) (related to 

understanding accounting system, procedure & process)  
8 

 
18 

Semester-2 

S.No  
Course  

Code  
Course Name Credits 

1 SVS1AF201 Basics of Auditing and Assurance 4 

2 SVS1AF202 Cost and Management Accounting 4 

3 SVS1AF203 
Business Mathematics, Logical Reasoning and Statistics  

 
2 

4 SVS1AF204 

Internship- Accounts Assistant (II) (related to 

reconciliation of cash/ financial accounts; maintaining 
ledger; preparing MIS, etc.) 

8 

 
  18 

Semester-3 

S.No  
Course  

Code  
Course Name Credits 

1 SVS1AF301  Accounts Payable 4  

2 SVS1AF302 Goods & Services Tax & Filing of Returns 2 

3 SVS1AF303 Accounts Receivable 4  

4 SVS1AF304 
Industrial Internship (Related to Payable, Receivable & 

GST) 
8 

 18 

 18 

Semester-4 

S.No  
Course  

Code  
Course Name Credits 

1 SVS1AF401 
Payroll Function & Management  
 4 
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2 
SVS1AF402  

 
Managing Statutory Compliances 

2 

3 SVS1AF403 Corporate and Other Laws 
4  

4 SVS1AF404 
Industrial Internship (related to management of Payroll & 

Statutory Compliances) 8 

 18 

Semester-5 

S.No  
Course  

Code  
Course Name 

Credits  

1 SVS1AF501 Process of recording, Reporting & Reconciliation 4 

2 SVS1AF502 Taxation -Income Tax law 4 

3 SVS1AF503 Corporate Accounting 2 

4 SVS1AF504 
Industrial Internship (related to recording reporting & 
Corporate Accounting) 

 
8 

5   18 

Semester-6 

S.No  
Course  

Code  
Course Name 

Credits 

1 SVS1AF601 Financial Modelling 
4 

2 SVS1AF602 E-Commerce 
2 

3 SVS1AF603 Financial Management 
2 

4 SVS1AF 604 Final Project 
2 

5 SVS1AF605 
Industrial Internship (related to e-commerce and financial 

modelling 8 

 18 
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Ambedkar University Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
 

School/Centre proposing the course School of Business, Public Policy and Social 
Entrepreneurship 

Programme(s) MBA (IEV) 

Course title Skill Based Programme I 

Course code SBP2EV080  

Credits 1 

Course type 
(core/compulsory/optional/any other 
– please specify) 

Workshop/ Seminar (Outside Classroom Learning) 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

MBA 

Course coordinator and team Prof Mohammad Sharique Farooqi 
 
 

1. Does the course connect to, build on or overlap with any other courses offered in 
AUD? 

No such courses are being offered at AUD 

2. Specific requirements on the part of students who can be admitted to this course:  

None 

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed): 

4. Course scheduling: (summer/winter course; semester-long course; half-semester 
course; workshop mode; seminar mode; any other – please specify) 

24Hours in Workshop/ Seminar Mode 

5. Proposed date of launch:  

January 2021 

6. How does the course link with the vision of AUD and the specific programme(s) 
where it is being offered?  

Given the vision of AUD, to foster a culture of innovation and an entrepreneurial 
mind-set, the course attempts to lay down related practices that are essential for 
start-ups and early stage enterprises intended to work in any given area.  

7. Course Details:  

A. Summary 

The course will cover three main aspects namely; Design Thinking, Technology 
and Innovation and Opportunity Mapping. Each subject shall be dealt separately 

FreeText
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through conducting a workshop/ seminar and would encourage the participants to 
engage with active learning, interactions and exposure to real-life case studies.  

 
The course is a part of the Outside Classroom Learning Component of the 
programme and would feature engagement at several junctures with different 
themes already identified and mentioned in the curriculum.  

 
Each given theme of the course is expected to build a desirable trait felt as a 
necessary part of entrepreneurial training and thus helping participants to be more 
realistic and application oriented in their respective journeys.  

 

B. Objectives  

 The course will help students to: 

 

1. Understand concept of design thinking, appreciate how technology may be 
used to leverage innovation and develop skills related to identifying 
opportunities for useful intervention and value development.  

2. Appreciate variousfocus areas and processes necessary for any kind of 
innovation.  

3. Get to know a few success stories where the above concepts have been 
meaningfully used in a commercial/ entrepreneurial context.  

 
C. Expected Learning Outcomes  

 
On the successful completion of the course students would be able to: 
 
1. Explain the concept and process of design thinking,identify ways in which 

technology is used towards better innovation and undertakeviable 
opportunity mapping. 

2. Begin to apply design thinking at relevant occasions, identify points for 
desirable innovation and problem solving and scan technological paradigms 
for better solution finding to given challenges.  

 
 

D. Overall structure: 

 
Workshop/ Seminar I (8 Hours; over 2-3 days): Design Thinking 

Design thinking is emerging as one of the accepted methods for meaningful 
innovation especially in contexts related to business and entrepreneurship. It is also 
seen as a more inclusive and simplified waythat could be learnt and practiced almost 
by anyone without the need of any technical background or expertise. 

This will include introduction to the fundamentals of design thinking including 
various steps to the process of useful innovation. A learning by doing approach shall 
be adopted to initiate building a practical skill to use design thinking wherever 
required. 
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Workshop/ Seminar II (12 Hours; over 2-3 days): Technology and Innovation 

Use and integration of technology in any new idea is essential for bringing greater 
viability, scale and efficiency especially in all business and entrepreneurial contexts.  
At several occasions innovations in technology itself presents radically new solutions 
to existing problems and thus opportunities for business and enterprise building.  

The unit shall collate and share interesting examples from the entrepreneurial world 
where technology has been instrumental towards new value creation and business and 
thus provide a foundation to imagine such application in future endeavors for the 
students. 

Workshop/ Seminar III (8 Hours; over 2-3 days): Opportunity Mapping 

Most often, it is assumed that new ideas originate from a genius mind in a mysterious 
and unexplained manner. Such an outlook has made many young entrepreneurs ignore 
hard realities and move on with more fanciful and dreamy propositions that are hard 
to sustain the tests of viability and actual desirability in the market.  

This unit intends to emphasize innovation based on discovering and identifying real 
needs and problems of people and how such an approach is fundamental to better 
business and building competitive advantage in the marketplace.  

Based on selected examples, the students shall be encouraged to develop a practical 
ability towards identifying relevant problems where there is greater desirability for 
solution finding among a given focus group of people. 

 
8. Suggested Readings 

 Brown, T. (2009). Change by Design: How Design Thinking Transforms 
Organizations and Inspires Innovation. United States: HarperCollins e-books. 

 Mootee, I. (2013). Design Thinking for Strategic Innovation: What They Can't 
Teach You at Business Or Design School. United States: Wiley. 

 Lokitz, J., Solomon, L. K., Pijl, P. [. (2016). Design a Better Business: New 
Tools, Skills, and Mindset for Strategy and Innovation. Germany: Wiley. 
 

9. Pedagogy:  
 
a. Instructional Design:  

Practical, Interactiveand based on group work, discussions and feedback.  

b. Special needs (facilities, requirements in terms of software, studio, lab, 
clinic, library, classroom/others instructional space; any other – please 
specify) 

None 
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c. Expertise in AUD faculty or outside  

The Course would require external faculty from particular domains included in 
the contents. 
 

d. Linkages with external agencies (e.g., with field-based organizations, 
hospital; any others) 

Institutional Incubators and Accelerators, Startups and Established Enterprises 

 
10. Assessment structure (modes and frequency of assessments) 

i Proactive Participation and Engagement in the Activities of Workshop/ 
Seminar – 25% 

ii Self Reflection Paper after completion of each of the threeWorkshops 
(25% for each) – 75% 

 

Signature of Course Coordinator(s) 

Note:  

1. Modifications on the basis of deliberations in the Board of Studies may be 
incorporated and the revised proposal should be submitted to the Academic Council. 

2. Courses which are meant to be part of more than one programme, and are to be shared 
across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

3. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 

Recommendation of the School of Studies: 

The proposal was discussed by the Board of Studies in its ………………………meeting 
held on…………………………and has been approved in the present form. 

 

Signature of the Dean of the School 
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Ambedkar University Delhi 

Proposal for Launch of a Course 
(To be approved by the Academic Council) 

 
School/Centre proposing the course School of Business, Public Policy and Social 

Entrepreneurship 

Programme(s) MBA (IEV) 

Course title Skill Based Programme II 

Course code SBP2EV082 

Credits 1 

Coursetype 
(core/compulsory/optional/any other 
– please specify) 

Workshop/ Seminar (Outside Classroom Learning) 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

MBA 

Course coordinator and team Dr Kalindi Maheshwari 

 
 

1. Does the course connect to, build on or overlap with any other courses 
offered in AUD? 

No such courses are being offered at AUD 

2. Specific requirements on the part of students who can be admitted to this 
course:  

None 

3. No. of students to be admitted (with justification if lower than usual cohort 
size is proposed): 

4. Course scheduling: (summer/winter course; semester-long course; half-
semester course; workshop mode; seminar mode; any other – please specify) 

24 Hours in Workshop/ Seminar Mode 

5. Proposed date of launch:  

January 2021 

6. How does the course link with the vision of AUD and the specific 
programme(s) where it is being offered?  

 

Given the vision of AUD to foster a culture of innovation and an entrepreneurial 
mind-set, the course attempts to lay down related practices that are essential for 
start-ups and early stage enterprises intended to work in any given area.  
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7. Course Details:  

A. Summary 

The course will cover three main aspects namely; Visual Thinking, Data 
Visualization and Representation, and Blue Ocean Strategy. Each subject shall be 
dealt with separately through conducting a workshop/ seminar and would 
encourage the participants to engage with active learning, interactions and 
exposure to real-life case studies.  
 
The course is a part of the Outside Classroom Learning Component of the 
programme and would feature engagement at several junctures with different 
themes already identified and mentioned in the curriculum.  
 
Each given theme of the course is expected to build a desirable trait felt as a 
necessary part of entrepreneurial training and thus helping participants to be more 
realistic and application oriented in their respective journeys.  

 

B. Objectives  

The course will help students to  

1. Understand concept of visual thinking to solve complex problems 
2. Appreciate Data Visualisation and Representation techniques  
3. Get to know about Blue Ocean Strategy 
 

C. Expected Learning Outcomes  
 
On the successful completion of the course students would be able to: 
 
1. Use communicate strategies more clearly by visualising key takeaways 
2. Give presentations that stand out and simplify complex systems using 
visualisations 
3. Customise their message to different audiences and learn how to use 
tools to create their pitching material 
 
 

D. Overall structure: 

 
Workshop/ Seminar I (8 Hours; over 2-4 days): Visual Thinking 

Visual thinking encompasses a variety of techniques for representing ideas using 
words and symbols. These diagrams appeal to both the right and left sides of the 
brain, allowing them to convey both meaning and context. Words are often imprecise 
and open to interpretation by the audience, which often clouds the problem definition 
and solution-finding processes. Transferring this information to paper in a more 
symbolic form helps to make these pieces – and the relationships between them – 
more understandable. As a result, teams can often develop better and faster solutions 
using visual thinking techniques. 

Therefore such techniques can be used to communicate information faster and with 
greater impact to today’s post-literate audiences. This has become an essential skill 
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for aspiring entrepreneurs who need to engage with a variety of audiences both 
internally and externally to the organisation.  

Workshop/ Seminar II (8 Hours; over 2-4 days): Data Visualization and 
Representation 

This workshop builds on the primary idea of visual thinking which the participants 
have been introduced to in the first workshop and takes it a step further. Data 
visualization is the graphical representation of information and data. By using visual 
elements like charts, graphs, and maps, data visualization tools provide an accessible 
way to see and understand trends, outliers, and patterns in data. 

In the world of Big Data, data visualization tools and technologies are essential to 
analyse massive amounts of information and make data-driven decisions. Such a tool 
will be handy when the participants are introduced to courses such as product design 
and development, which count on basic understanding of product markets and use the 
tools of market research for better product and service customization and customer 
mapping.  

 
Workshop/ Seminar III (8 Hours; over 2-3 days): Blue Ocean Strategy 

 

Blue ocean strategy is the simultaneous pursuit of differentiation and low cost to open 
up a new market space and create new demand. It is about creating and capturing 
uncontested market space, thereby making the competition irrelevant. It is based on 
the view that market boundaries and industry structure are not a given and can be 
reconstructed by the actions and beliefs of industry players. 

 

Blue ocean strategy is contrasted with red ocean strategy which looks at competition 
in existing markets. Given this programme on Entrepreneurship, the emphasis through 
the blue ocean strategy is on new industries where there are ample opportunities for 
both new demand and  rapid, uncontested growth.  

8. Suggested Readings 

 Brand, W. (2017). Visual Thinking: Empowering People and Organisations 
through Visual Collaboration. BIS Publishers. UK. 

 Vora, S. (2019). The Power of Data Storytelling. Sage Publications India Pvt. Ltd. 

 Kim (2015). Blue Ocean Strategy: How to Create Uncontested Market Space and 
Make the Competition Irrelevant.  Harvard Business Press. 

9. Pedagogy:  
 
a. Instructional Design:  

Practical, Interactive and based on group work, discussions and feedback.  
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b. Special needs (facilities, requirements in terms of software, studio, lab, 
clinic, library, classroom/others instructional space; any other – please 
specify) 

None 
 

c. Expertise in AUD faculty or outside  

The Course would require external faculty from particular domains included in 
the contents. 
 

d. Linkages with external agencies (e.g., with field-based organizations, 
hospital; any others) 

Institutional Incubators and Accelerators, Startups and Established Enterprises 

 
10. Assessment structure (modes and frequency of assessments) 

 

i. Proactive Participation and Engagement in the Activities of Workshop/ 
Seminar – 25% 

ii. Self Reflection Paper after completion of each of the three Workshops (25% 
for each) – 75% 

 

Signature of Course Coordinator(s) 

Note:  

1. Modifications on the basis of deliberations in the Board of Studies may be 
incorporated and the revised proposal should be submitted to the Academic Council. 

2. Courses which are meant to be part of more than one programme, and are to be shared 
across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

3. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 

Recommendation of the School of Studies: 

The proposal was discussed by the Board of Studies in its ………………………meeting 
held on…………………………and has been approved in the present form. 

 

 

Signature of the Dean of the School 
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Ambedkar University Delhi  
Proposal for Launch of a Course  

(To be approved by the Board of Studies and the Academic Council)  
 

School/Centre proposing the course SBPPSE 
Programme(s) MBA (IEV) 
Course title Entrepreneurial Leadership and Organisation 

Building 
Course code SBP2EV064 
Credits 2 
Course type 
(core/compulsory/optional/any other 
– please specify) 

Core 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

PG 

Course coordinator and team Dr. Kalindi Maheshwari 
 

1. Does the course connect to, build on or overlap with any other courses offered in 
AUD?  
 

 A core course on Leadership and Change is offered in the MBA programme at SPBBPE. 
This course on Entrepreneurial Leadership and Organisation Building however, is 
specifically designed for the IEV programme because it takes into account leadership 
from the perspective of a growing entrepreneur who needs to slowly build a team and an 
organization as a distinct and independent entity which has a separate identity beyond the 
entrepreneur. This is different from teaching leadership from a managerial perspective 
for big companies where ownership is clearly distinguished from management.  

 
2. Specific requirements on the part of students who can be admitted to this course: 

(Pre requisites; prior knowledge level; any others – please specify):  
 
NA 

 

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed):  
 
As per the approved cohort size 

 
4. Course scheduling: (summer/winter course; semester-long course; half-semester 

course; workshop mode; seminar mode; any other – please specify):  
 

Half a semester course in the second semester 
 

5. Proposed date of launch:  
 
April 2021 



10 
 

 

6. How does the course link with the vision of AUD and the specific programme(s) 
where it is being offered?  
 
AUD is keen on increasing access to both education and opportunity through the 
programmes being offered by SBPPSE and supplementary resources being provided by 
the incubation centre. To this end, the new programme on Innovation, Entrepreneurship 
and Venture Development (IEV) is intent on ensuring that candidates are able to become 
independent wealth creators with the objective of creating both social value and 
providing creative and innovative solutions to pressing social and economic concerns. By 
providing an adequate platform for knowledge pursuits and venture development, this 
programme and this course in particular empowers the potential entrepreneur to learn the 
task of organization creation and building for future growth to ensure stability and 
longevity. 
 

7. Course Details:  
 

a. Summary:  
 

This is a core course for post graduate students of MBA (IEV). With this course the 
participants will be introduced to the fundamental elements of leadership in the specific 
context of a new growing organization which is evolving. The course will expose 
participants to the theories, concepts, and practices related to successful leadership and 
the essential task of leading the founding team to smoothly hand over the reins to an 
independent management team which is capable of running a growing organization 
which is looking to scale up operations.  
 
b. Objectives  

 
This course aims to develop an understanding of the need for good and sound 
leadership in a growing entity which is looking to become an organization. The 
challenges of leading an entrepreneurial venture are specific and exclusive to the nature 
of the organization which often starts with a very small team which has to be 
ambidextrous. Expertise and education is required to handle the demands of a growing 
organization which eventually needs to be resourced to handle a scaled up level of 
operations through an extended team with clearly defined roles and responsibilities.  
 
c. Expected learning outcome: 
 
After the completion of this course the students should be able to:  

1. Understand the demands of entrepreneurial leadership 

2.  Identify the different styles and characteristics of entrepreneurial leadership 
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3.  Through self-awareness be able to build leadership capabilities and realise that 
they are core building blocks for setting up a successful organisation 

4.  To be able to understand the challenges of successful transition from the founding 
team to professional management 

 
d. Overall structure:  

The 2 credit course will be transacted in 12 sessions of 2 hours, with 4 hours of 
classroom interaction in a week.   

 

e. Contents (brief note on each module; indicative reading list with core and 
supplementary readings):  
 
Unit 1: Fundamentals of Entrepreneurial Leadership (EL) (6 hours) 

This unit will introduce the participant to the fundamental concepts and theories of 
Entrepreneurial Leadership including its definition. By introducing the history of 
EL, the context of EL will be able to be better understood along with its specific 
challenges.  

Core Readings: 

 Chapter 1.3-1.4 from core text Kumar (2012) 
 Chapter 9 from core text Greenberg (2011) 
 Chapter 6 from core text Mastrangelo (2015) 
 Chapter 4 from core text Mosey (2017) 

 

Unit 2: Understanding EL (4 hours) 

The unit will use notable examples of EL to help the participant understand the 
complexities of EL. They will also be introduced to the qualities, characteristics and 
attributes of the entrepreneurial leader. Cognitive ambidexterity is the hallmark of 
the entrepreneurial leader.   

Core Readings: 

 Chapter 1.6 and 1.8 from core text Kumar (2012) 
 Chapter 1 from core text Greenberg (2011) 

 

Unit 3: Leadership Styles and Self Analysis (8 hours) 

This unit will introduce the participants to the key leadership styles in practice and 
encourage them to be an entrepreneurial leader. Through considered self study, the 
participants will be encouraged to build entrepreneurial thinking and devise their EL 
strategy with emphasis on SEER considerations. 
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Core Readings: 

 Chapter 3 and 4 from core text Chopra and Meindl (2019) 
 Chapter 2 from core text Mosey (2017) 
 Chapter 4 and 8 from core text Greenberg (2011) 
 Chapter 7 and 8 from core text Mastrangelo (2015) 

 

Unit 4: Handling transition and organisation building (6 hours)  

This unit will cover discussions on planning the transition for an evolving entity 
which is scaling up operations to become a sound organisation. The challenges of 
handing over management and hand over of responsibilities from the founding team 
to a professional management will be highlighted. Resourcing with the right people 
and team building is essential for long term sustainability of the organisation led by 
an Entrepreneurial Leader to ensure a future beyond their personality.  

Core Readings: 

 Chapter 1.5 from core text Kumar (2012) 
 Chapter 1 and 5 from core text Mosey (2017) 
 Chapter 5 from core text Mastrangelo (2015) 

 

8. Suggested readings (Additional references (books/articles) shall be added according 
to need). 

 
 Core texts: 

i. Mastrangelo, A. (2015). Entrepreneurial Leadership: A Practical Guide to 
Generating New Business. United States: ABC-CLIO. 

ii. Kumar, A. (2012). Entrepreneurship: Creating and Leading an Entrepreneurial 
Organization. India: Pearson Education India. 

iii. Mosey, S., Noke, H., Kirkham, P. (2017). Building an Entrepreneurial 
Organisation. United Kingdom: Taylor & Francis. 

iv. Greenberg, D., McKone-Sweet, K., and Wilson, H. J. (2011). The New 
Entrepreneurial Leader: Developing Leaders Who Shape Social and Economic 
Opportunity. Ukraine: Berrett-Koehler Publishers. 

 
9. Pedagogy:  

a. Instructional design:  
Teaching pedagogy for this course combines lecture, in class exercises, case studies, 
and guest speakers. Experiential learning will be encouraged through 
conceptualization of project work. There will be individual written assignments, 
team assignments, discussion and formal presentations by the students to assess their 
learning. 
 

b. Special needs (facilities, requirements in terms of software, studio, lab, clinic, 
library, classroom/others instructional space; any other – please specify):  
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Classroom with projector and writing board, sound system and access to computers 
for students with Microsoft office installed  
 

c. Expertise in AUD faculty or outside: --- 
 

d. Linkages with external agencies (e.g., with field-based organizations, hospital; any 
others): NA 

 
10. Assessment structure (modes and frequency of assessments)  
 

Component Weightage 

Mid term 30% 

Case analysis 20% 

End term  30% 

Group Project 20% 

 
 
 

Signature of Course Coordinator(s) 
 
Note:  
1. Modifications on the basis of deliberations in the Board of Studies may be incorporated 

and the revised proposal should be submitted to the Academic Council. 
2. Courses which are meant to be part of more than one programme, and are to be shared 

across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

3. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 
Recommendation of the School of Studies: 
 
The proposal was discussed by the Board of Studies in its ………………………meeting held 
on…………………………and has been approved in the present form. 
 
 

Signature of the Dean of the School 
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Ambedkar University Delhi  
Proposal for Launch of a Course  

(To be approved by the Board of Studies and the Academic Council)  
 

School/Centre proposing the course SBPPSE 
Programme(s) MBA (IEV) 
Course title Operations and Supply Chain Management 
Course code SBP2EV065 
Credits 2 
Course type 
(core/compulsory/optional/any other 
– please specify) 

Core 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

PG 

Course coordinator and team Dr. Anshu Gupta 
 

1. Does the course connect to, build on or overlap with any other courses offered in 
AUD?  
 

 This is a fundamental course on Operations and Supply Chain Management (O&SCM). 
A core course on operations management and an elective course in supply chain 
management is offered in the MBA programme at SPBBPE. This course will cover 
elements of both of these courses and will be tailored specifically for the MBA (IEV) 
students with respect to the O&SCM for new ventures.  

 
2. Specific requirements on the part of students who can be admitted to this course: 

(Pre requisites; prior knowledge level; any others – please specify):  
 
NA 

 

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed):  
 
As per the approved cohort size 

 
4. Course scheduling: (summer/winter course; semester-long course; half-semester 

course; workshop mode; seminar mode; any other – please specify):  
 

Slot I- Semester II 
 

5. Proposed date of launch:  
 
April 2021 

 

6. How does the course link with the vision of AUD and the specific programme(s) 
where it is being offered?  
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Operations and supply chain management is one of the fundamental functions of any 
organization. Apart from businesses, Government, educational institutes and non-profit 
organizations, it is also important within societal settings, including disaster relief 
operations and other kinds of emergencies. It covers both manufacturing and service 
industries, involving the functions of sourcing, materials management, operations 
planning, logistics, demand forecasting, order fulfillment, and more. The discipline is 
devoted to improving decision making – within and between organizations and 
encompass the bulk of most organizations with the largest portions of assets, working 
capital and human resources. It is important for Entrepreneurs and mangers of new 
ventures to gain understanding of this discipline as in the modern business environment 
it is the supply chains that compete with each other rather than businesses and, effective 
operation management is pivotal for operational efficiency. 
 

7. Course Details:  
 

a. Summary:  
 

This is a core course for post graduate students of MBA (IEV). With this course the 
participants will be introduced to the fundamental elements of operations and supply 
chain management. The course will expose participants to the concepts, principles, 
problems and practices related to design, analysis and improvement of operational and 
supply chain capabilities, and apply them to a broad range of application domains and 
industries. 
 
b. Objectives  

 
This course aims to develop an understanding of the operations and supply chain 
management discipline, and its role in achieving competitive advantage for any 
organization. Concepts and issues related to planning, design and management of 
processes and activities required to transform resources into goods and services within 
and between organizations will be discussed. The course will also focus on developing 
an appreciation for the interaction of operations and supply chain management with 
other management functions in the organizations.  
 
c. Expected learning outcome: 
 

After the completion of this course the students should be able to:  
1. To discuss functions of operations management, and interaction between 

O&SCM with other business functions.  

2.  To discuss and analyse issues related to O&SCM strategy and drivers, and 
process selection, planning and design. 

3.  Discuss the fundamentals of sourcing, inventory management and supplier 
relationship management. 
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4.  Describe components and characteristics of a demand forecasting and apply basic 
demand forecasting models. 

 
d. Overall structure:  

The two credit course will be transacted in 12 sessions of 2 hours, with 4 hours of 
classroom interaction in a week.  The course is designed in 8 units. Following are 
the details of the units 

S. No. Module Duration (hours) 

Unit 1 
Introduction to operations and supply chain 
management 

2 

Unit 2 Operations and supply chain strategy 2 

Unit 3 
Operations and Supply Chain Drivers and Distribution 
Networks 

2 

Unit 4 Production Systems 4 

Unit 5 Facility Planning 4 

Unit 6 Demand Forecasting 4 

Unit 7 Inventory Management 3 

Unit 8 Supplier Selection and Relationship Management 3 

 Total 24 

 

e. Contents (brief note on each module; indicative reading list with core and 
supplementary readings):  
 
Unit 1: Introduction to operations and supply chain management (2 hours) 

This unit will introduce the participant to functions of O&SCM, scope of activities 
under operations and supply chain, flows in O&SCM, transformation processes, 
difference with respect to manufacturing and services, historical evolution and 
present trends. 

Core Readings: 

 Chapter 1 from core text Chopra and Meindl (2019) 
 Chapter 1 from core text Min (2015) 

 

Unit 2: Operations and supply chain strategy (2 hours) 
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The unit will cover strategic planning for operations and supply chains, core 
competencies, order winners and order qualifiers, positioning the firm – competing 
on cost, speed, quality and flexibility, strategic planning process.  

Core Readings: 

 Chapter 2 from core text Chopra and Meindl (2019) 
 Chapter 2 from core text Min (2015) 
 Chapter 1 from core text Russell and Taylor (2015) 

 
Case Study: Supply chain strategy at TCL multimedia, Ivey Publishing 

Unit 3: Operations and Supply Chain Drivers and Distribution Networks (2 
hours) 

This unit will introduce the participants to the primary and secondary drivers of 
operations and supply chain performance including – facilities, inventory, 
transportation, information, sourcing and pricing; role of distribution in the supply 
chains and design options for a distribution network. 

Core Readings: 

 Chapter 3 and 4 from core text Chopra and Meindl (2019) 
 

Case Study: Seven Eleven Japan, Kellogg School of Management 

Unit 4: Production Systems (4 hours)  

This unit will cover discussions on planning premises in process design – push and 
pull processes, MTS, MTO, and ATO,  process planning – mass, continuous, batch 
and job-shop production, productivity and performance, economics and 
diseconomies of scale. 

Core Readings: 

 Chapter 6 from core text Russell and Taylor (2015) 
 

Video Case: Coopers Bakery 

 
Unit 5: Facility Planning (4 hours) 

Types of facilities, facility location decisions, multi criteria location analysis, facility 
layout decisions, layout types – product, process, cellular, fixed location, office and 
warehouse layouts. 

Core Readings: 

 Chapter 7 and supplement 7 from core text Russell and Taylor (2015) 
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Unit 6: Demand Forecasting (4 hours) 

This unit will cover role of forecasting, components and characteristics of a forecast, 
basic demand forecasting models, and measures of forecasting errors. 

Core Readings: 

 Chapter 7 from core text Chopra and Meindl (2019) 
 Chapter 4 from core text Min (2015) 

 

Case Study: Chinese pharmaceuticals (HK) limited: effective forecasting for optimal 
inventory management, HBS 

Unit 7: Inventory Management (3 hours) 

This unit will cover the elements of Inventory Management – types of inventory, 
costs of inventory, bullwhip effect, inventory classification models, and inventory 
management systems – continuous and periodic review, basic economic order 
quantity model. 

Core Readings: 

 Chapter 10 and 11 from core text Chopra and Meindl (2019) 
 Chapter 5 from core text Min (2015) 

 

Additional Reading: Lee, H. L., Padmanabhan, V., & Whang, S. (1997). The 
bullwhip effect in supply chains.MIT Sloan management review, 38(3), 93. 

 
Unit 8: Supplier Selection and Relationship Management (3 hours) 

Role of sourcing, in-house or outsource decisions, managing relations with 
suppliers, types of relations, total cost of ownership 

Core Readings: 

 Chapter 15 from core text Chopra and Meindl (2019) 
 Chapter 8 from core text Min (2015) 

 

Case Study: Liker, J. K., & Choi, T. Y. (2004). Building deep supplier 
relationships. Harvard business review 

 
Additional Reading: Wagner, S. M., &Boutellier, R. (2002). Capabilities for 
managing a portfolio of supplier relationships.Business Horizons, 45(6), 79-79. 
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8. Suggested readings (Additional references (books/articles) shall be added according 
to need). 

 
Core texts: 

i. Chopra, S., and Meindl, P. (2019). Supply Chain Management: Strategy, Planning 
and Operation. 7th Edition, Pearson Education. 

ii. Min, H. (2015). The Essentials of Supply Chain Management: New Business 
Concepts and Applications. FT Press. 

iii. Russell, R.S. and Taylor B.W. (2015), Operations Management, 8th Edition, Wiley 
India Pvt. Ltd 

 
Additional readings: 

i. Bowersox, D.J., Closs, D.J., Cooper, M.B. and Bowersox, J.C.  (2018). Supply 
Chain Logistics Management. 4th Edition, McGraw Hill Education. 

ii. Handfield R.B., Monczka, R.M., Giunipero, L.C. and Patterson, J.L. (2012). 
Sourcing and Supply Chain Management. 5th Edition, Cengage Learning 

iii. Lee, W. B. (2012). Creating Entrepreneurial Supply Chains: A Guide for 
Innovation and Growth. J. Ross Publishing. 

iv. Levi, D.S., Kaminsky, P., Levi, E.S., and Shankar, R. (2019). Designing and 
Managing the Supply Chain: Concepts, Strategies, and Case Studies. 3rd Edition, 
Tata McGraw Hill. 

v. Mahadevan B. (2015), Operations Management: Theory and Practice, 3rd Pearson 
Education 

 
9. Pedagogy:  

a. Instructional design:  
Teaching pedagogy for this course combines lecture, in class exercises, case studies, 
simulations, use of Microsoft excel for data analysis and guest speakers. There will 
be individual written assignments, team assignments, discussion and formal 
presentations by the students to assess their learning. 

 
b. Special needs (facilities, requirements in terms of software, studio, lab, clinic, 

library, classroom/others instructional space; any other – please specify):  
 

Classroom with projector and writing board, sound system and access to computers 
for students with Microsoft office installed  

 
c. Expertise in AUD faculty or outside: --- 

 
d. Linkages with external agencies (e.g., with field-based organizations, hospital; any 

others): NA 
 
10. Assessment structure (modes and frequency of assessments)  
 

Component Weightage 

Mid term 40% 
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Presentations and assignment 20% 

End term  40% 

 
Signature of Course Coordinator(s) 

 
Note:  
1. Modifications on the basis of deliberations in the Board of Studies may be incorporated 

and the revised proposal should be submitted to the Academic Council. 
2. Courses which are meant to be part of more than one programme, and are to be shared 

across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

3. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 
Recommendation of the School of Studies: 
 
The proposal was discussed by the Board of Studies in its ………………………meeting held 
on…………………………and has been approved in the present form. 
 
 

Signature of the Dean of the School 
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Ambedkar University Delhi  
Proposal for Launch of a Course  

(To be approved by the Board of Studies and the Academic Council)  
 

School/Centre proposing the course SBPPSE 
Programme(s) MBA (IEV) 
Course title Product Design and Development 
Course code SBP2EV072 
Credits 2 
Course type 
(core/compulsory/optional/any other 
– please specify) 

Core 

 Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

PG 

Course coordinator and team Dr. KalindiMaheshwari 
 

1. Does the course connect to, build on or overlap with any other courses offered in 
AUD?  
 
This course specifically addresses product design and development from an 
entrepreneurship and venture management perspective and therefore is unique. It builds 
on the understanding developed throughout the first semester. The School of Design 
offers other design focused courses but none that looks at product design specifically.    

 
2. Specific requirements on the part of students who can be admitted to this course: 

(Pre requisites; prior knowledge level; any others – please specify):  
 
Basic understanding of creativity, market and customer expectations. 

 

3. No. of students to be admitted (with justification if lower than usual cohort size is 
proposed):  
 
As per the approved cohort size 

 
4. Course scheduling: (summer/winter course; semester-long course; half-semester 

course; workshop mode; seminar mode; any other – please specify):  
 

Slot I in Semester II- year I 
 

5. Proposed date of launch:  
 
April 2021 

 

6. How does the course link with the vision of AUD and the specific programme(s) 
where it is being offered?  
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AUD is focused on empowerment through education. Through the MBA IEV 
programme, a practice based approach has been adopted which seeks to nurture the 
development of entrepreneurs. The programme is guided by the AICTE principles which 
are keen on using the programme years to ready the entrepreneur to launch their product 
or service in the market on graduation from the programme. Towards this end, this 
course is sought to be fundamentally enabling, allowing the potential student 
entrepreneur to start envisioning their innovation.  
 

7. Course Details:  
 

a. Summary:  
 

This is a core course for post graduate students of MBA (IEV). With this course the 
participants will be introduced to the fundamental elements of product design and 
development. The course will expose participants to the need, procedure, problems and 
practices related to design of products and services and apply them to a broad range of 
application domains and industries. 
 
b. Objectives  

 
The focus of this course on Product Design and Development and its integration with 
marketing, design, and manufacturing functions of the firm in creating a new product.  
 
c. Expected learning outcome: 

After the completion of this course the students should be able to:  
1. Be competent with a set of tools and methods for product design and 

development. 
2. Show confidence in their own abilities to create a new product. 
3. Build awareness of the role of multiple functions in creating a new product (e.g. 

marketing, finance, industrial design, engineering, production). 
4. Develop the ability to coordinate multiple, interdisciplinary tasks in order to 

achieve a common objective. 
5. Reinforce specific knowledge from other courses through practice and reflection 

in an action-oriented setting. 
6. Develop enhanced team working skills. 

 
d. Overall structure:  

The two credit course will be transacted in 12 sessions of 2 hours.  The course is designed in 
5 units.  

e. Contents (brief note on each module; indicative reading list with core and 
supplementary readings):  
 
Unit 1: Introduction to the basics of product design (4 hours) 
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This unit will introduce the participant to the concept of the product with details on 
product design and product management. Understanding will be built on the product 
life cycle and its implications for product design and improvement.  

Core Readings: 

 Slack, L. (2010). What is Product Design? Switzerland: RotoVision. 
 Tichkiewitch, S., Niemann, J. (2009). Design of Sustainable Product Life 

Cycles. Germany: Springer Berlin Heidelberg. 
 

Unit 2: Basics of Product Conception (4 hours) 

The unit will cover Product Conception and Strategy built on the strong base of 
relevant market research. Product ideation will be elaborated and analysed. 
Thereafter the second stage of Concept creation and selection will be discussed. This 
then leads up to prototype development. 

Core Readings: 

 Morris, R. (2009). The Fundamentals of Product Design. Switzerland:       
 Bloomsbury Academic. 

 Wenzel, A. M. (2012). The Entrepreneur's Guide to Market Research. United 
States: ABC-CLIO. 

 Entrepreneurship: Development Tendencies and Empirical Approach.       
(2018). Croatia: IntechOpen. 

Unit 3: The Design process (10 hours) 

This unit will introduce the participants to the core of the module- the design 
process. Design thinking will be used to understand relevant concepts like user 
experience and agile product development. The importance of Physical and 
Cognitive Ergonomics and Quality Function Deployment will be demonstrated. 

Core Readings: 

 Prettenthaler, M., Heufler, G., Lanz, M. (2020). Design Basics: From Ideas to 
Products. Germany: Arthur NiggliVerlag. 
 

Unit 4: Product Launch (4 hours)  

This unit will cover the Product Launch including the importance of Branding and 
getting the pricing right. It is imperative that the prospective entrepreneur is able to 
monetise their innovation by using the appropriate launch strategy 

Core Readings: 

 Duffy, S. (2014). Launch! The Critical 90 Days from Idea to Market. United 
Kingdom: Little, Brown Book Group. 
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 Aulet, B. (2013). Disciplined Entrepreneurship: 24 Steps to a Successful 
Startup. Germany: Wiley. 

 

Unit 5: Marketing Strategies (2 hours) 

In the last segment the participant is introduced to the Marketing strategies that they 
need to bear in mind with issues of Segmentation. One of the marketing mediums 
like digital marketing is discussed.  

Core Readings: 

 Crane, F. G. (2012). Marketing for entrepreneurs: Concepts and applications 
for new ventures. Sage Publications. 

 Ruzzier, M. K., Ruzzier, M., &Hisrich, R. D. (2013). Marketing 
forentrepreneurs and SMEs: A global perspective. Edward Elgar Publishing. 
 

8. Suggested readings (Additional references (books/articles) shall be added according 
to need). 

 
 Core texts: 

i. Bessant, J., &Tidd, J. (2007). Innovation and entrepreneurship. John Wiley & 
Sons. Min, H. (2015).  

ii. Entrepreneurship: Development Tendencies and Empirical 
Approach. (2018). Croatia: IntechOpen. 

iii. Crane, F. G. (2012). Marketing for entrepreneurs: Concepts and applications for 
new ventures. Sage Publications. 

iv. Nijssen, E. J. (2014). Entrepreneurial Marketing: An Effectual Approach. United 
Kingdom: Taylor & Francis. 

v. Prettenthaler, M., Heufler, G., Lanz, M. (2020). Design Basics: From Ideas to 
Products. Germany: Arthur NiggliVerlag. 

 

9. Pedagogy:  
a. Instructional design:  

Teaching pedagogy for this course combines lecture, in class exercises, case studies, 
project study and guest speakers. There will be individual written assignments, team 
assignments, discussion and formal presentations by the students to assess their 
learning. 
 

b. Special needs (facilities, requirements in terms of software, studio, lab, clinic, 
library, classroom/others instructional space; any other – please specify):  
 
Classroom with projector and writing board, sound system and access to computers 
for students with Microsoft office installed  
 

c. Expertise in AUD faculty or outside: --- 
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d. Linkages with external agencies (e.g., with field-based organizations, hospital; any 
others): NA 

 
10. Assessment structure (modes and frequency of assessments)  
 

Component Weightage 

Mid term 30% 

Presentations and assignment 30% 

End term  30% 

Class participation 10% 

 
 

Signature of Course Coordinator(s) 
 
Note:  
1. Modifications on the basis of deliberations in the Board of Studies may be incorporated 

and the revised proposal should be submitted to the Academic Council. 
2. Courses which are meant to be part of more than one programme, and are to be shared 

across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

3. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 
Recommendation of the School of Studies: 
 
The proposal was discussed by the Board of Studies in its ………………………meeting held 
on…………………………and has been approved in the present form. 
 
 

Signature of the Dean of the School 
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Ambedkar University Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
 

School/Centre proposing the course School of Business, Public Policy and Social 
Entrepreneurship 

Programme(s) MBA (IEV) 

Course title Skill Based Programme III 

Course code SBP2EV084 

Credits 2 

Course type 
(core/compulsory/optional/any other –
please specify) 

Workshop/ Seminar (Outside Classroom Learning) 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

MBA 

Course coordinator and team Dr Kalindi Maheshwari 
 
 

11. Does the course connect to, build on or overlap with any other courses 
offered in AUD? 

No such courses are being offered at AUD 

12. Specific requirements on the part of students who can be admitted to this 
course:  

None 

13. No. of students to be admitted (with justification if lower than usual cohort 
size is proposed): 

14. Course scheduling: (summer/winter course; semester-long course; half-
semester course; workshop mode; seminar mode; any other – please specify) 

24 Hours in Workshop/ Seminar Mode 

15. Proposed date of launch:  

January 2021 

16. How does the course link with the vision of AUD and the specific 
programme(s) where it is being offered?  
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Given the vision of AUD to foster a culture of innovation and an entrepreneurial 
mind-set, the course attempts to lay down related practices that are essential for 
start-ups and early stage enterprises intended to work in any given area.  

Course Details:  

E. Summary 

The course will cover three main aspects namely; Lean Startup 
Method, Incubation/ Acceleration Services for Startups and 
Community Capacity Building for Social Innovation and Enterprise 
Development. Each subject shall be dealt with separately through 
conducting a workshop/ seminar and would encourage the 
participants to engage with active learning, interactions and 
exposure to real-life case studies.  
 
The course is a part of the Outside Classroom Learning Component 
of the programme and would feature engagement at several 
junctures with different themes already identified and mentioned in 
the curriculum.  
 
Each given theme of the course is expected to build a desirable trait 
felt as a necessary part of entrepreneurial training and thus helping 
participants to be more realistic and application oriented in their 
respective journeys.  

 

F. Objectives  

 The course will help students to  

 

1. Discover early on the viability of their business model 
2. Understand the incubation services available and how to access them 
3. Discover their social responsibility and appreciate how community 

capacity building can be facilitated through social innovation and 
enterprise development  

 
E. Expected Learning Outcomes  

 
On the successful completion of the course students would be able to: 

 
1. Take a step forward towards a viable business model which is socially 

responsible if possible 
2. Have the requisite knowledge to access incubation services and 

centres 
 
 

F. Overall structure: 

 
Workshop/ Seminar I (8 Hours; over 2-4 days): Lean Start- up 

Method 
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The Lean Startup provides a scientific approach to creating and managing 
startups and to get a desired product to the customers' hands faster. The 
Lean Startup method teaches you how to drive a startup-how to steer, 
when to turn, and when to persevere-and grow a business with maximum 
acceleration. It is a principled approach to new product development. 
 
Too many start-ups begin with an idea for a product that they think people 
want. They then spend months, sometimes years, perfecting that product 
without ever showing the product, even in a very rudimentary form, to the 
prospective customer. When they fail to reach broad uptake from 
customers, it is often because they never spoke to prospective customers 
and determined whether or not the product was interesting. When 
customers ultimately communicate, through their indifference, that they 
don't care about the idea, the startup fails. 

 
Workshop/ Seminar II (8 Hours; over 2-4 days): Incubation/ 
Acceleration Services for Startups 
 
This workshop builds on the knowledge shared during the course’ start up 
environment’ in India and seeks to share input on the currently available 
incubation services and centres which prospective entrepreneurs can 
access and which are suitable to their individual business ideas.  

 
Workshop/ Seminar III (8 Hours; over 2-3 days): Community 
Capacity Building for Social Innovation and Enterprise Development 
 
Entrepreneurship can make an important contribution to sustainable 
development by driving economic growth,promoting productive capacity, 
employment and decent work to eradicate poverty. By helpingto improve 
social conditions and contributing to addressing environmental challenges, 
aswell as engendering inclusive outcomes for disadvantaged groups, 
including the poor,women and youth, entrepreneurs can be socially 
responsible. By studying examples of how building local productive 
capacities by promoting entrepreneurship in inclusive and sustainable 
value chains through skills-upgrading programmes and other initiatives 
can help, candidates will be better informed and positioned to adapt their 
business ideas for social change and demonstrate their social and 
ecological responsibility.  

 
Readings 

 Ries, E. (2017). The Lean Startup: How Today's Entrepreneurs 
Use Continuous Innovation to Create Radically Successful 
Businesses. United States: Currency. 
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 Lean Startup: How to Apply the Lean Startup Methodology to 
Innovate, Accelerate, and Create Successful 
Businesses. (2020). (n.p.): SD Publishing LLC. 

 Capacity Building in Developing and Emerging Countries: From 
Mindset Transformation to Promoting Entrepreneurship and 
Diaspora Involvement. (2019). Germany: Springer International 
Publishing. 

 United Nations Conference on Trade and Development. UNCTAD 
annual report, 2015 (Entrepreneurship for productive capacity 
building). New York :United Nations. 

Pedagogy:  

 
e. Instructional Design:  

Practical, Interactive and based on group work, discussions and feedback.  

f. Special needs (facilities, requirements in terms of software, studio, lab, 
clinic, library, classroom/others instructional space; any other – please 
specify) 

None 
 

g. Expertise in AUD faculty or outside  

The Course would require external faculty from particular domains included in 
the contents. 
 

h. Linkages with external agencies (e.g., with field-based organizations, 
hospital; any others) 

Institutional Incubators and Accelerators, Startups and Established Enterprises 

 
17. Assessment structure (modes and frequency of assessments) 

 

i. Proactive Participation and Engagement in the Activities of Workshop/ 
Seminar – 25% 

ii. Self Reflection Paper after completion of each of the three Workshops 
(25% for each) – 75% 

 

 

 

 

Signature of Course Coordinator(s) 
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Note:  

4. Modifications on the basis of deliberations in the Board of Studies may be 
incorporated and the revised proposal should be submitted to the Academic Council. 

5. Courses which are meant to be part of more than one programme, and are to be shared 
across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

6. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 

Recommendation of the School of Studies: 

The proposal was discussed by the Board of Studies in its ………………………meeting 
held on…………………………and has been approved in the present form. 

 

 

 

 

Signature of the Dean of the School 
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Ambedkar University Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
 

School/Centre proposing the course School of Business, Public Policy and Social 
Entrepreneurship  

Programme(s) MBA in Innovation, Entrepreneurship and 
Venture Development 

Course title Capstone Project III  
 

Course code SBP2EV085  

Credits 4 

Course type 
(core/compulsory/optional/any 
other – please specify) 

Compulsory 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

PG 

Course coordinator and team Prof M.S. Farooqi 

 
 

1. Does the course connect to, build on or overlap with any other courses 
offered in AUD? 

This course is the third Capstone Project of the MBA – IEV programme. The 
project is conducted in a student led learning mode that includes undertaking of a 
specific task within the given theme, by individual students in an independent 
manner. The project mode emphasises a learning by doing methodology and is 
most often situated around a challenge that is expected to be addressed by the 
student with appropriate research and understanding of related subject matter, 
analysis of the information gathered, drawing of conclusions to suggest an action 
plan and ideation of alternative directions towards recommending a viable 
solution in the given context.  

 
The Capstone III Project builds on Capstone II project of the MBA IEV as well as 
overlaps with the courses ‘Innovation and Entrepreneurship’ of MBA 
programme, SBPPSE and ‘Social Entrepreneurship and New Economies’ MDes 
programme, Social Design, SoD at AUD.  

 
2. Specific requirements on the part of students who can be admitted to this 

course: (Pre requisites; prior knowledge level; any others – please specify) 
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Successful completion of Capstone Project II 
 
 

3. No. of students to be admitted (with justification if lower than usual cohort 
size is proposed): 
As per the Cohort Size of the Programme 

 
4. Course scheduling: (summer/winter course; semester-long course; half-

semester course; workshop mode; seminar mode; any other – please specify) 

7 Weeks in Project Mode  
 

5. Proposed date of launch:  

April 2021 

6. How does the course link with the vision of AUD and the specific 
programme(s) where it is being offered? 

 
The primary objective of a project oriented course is to inspire and motivate a 
student to take responsibility and ownership of his/ her own learning and 
development. This is achieved through extending sufficient freedom 
complemented by close mentoring and monitoring of a student’s work and 
progress by providing critical feedback and observations by subject experts as 
well as peers.  

 
The Capstone Project III, focuses on enabling an attitude to keep exploring 
alternatives to solve a given problem and thus developing a creative mind-set. 
Further, the project emphasizes on bringing the learning of a student together in a 
manner that it becomes actionable and application oriented. Though the larger 
context of application is business and venture development, the key emphasis on 
bridging theoretical understanding with practice, deeply aligns the project with 
the broader vision of AUD as well as the concerned programme having the 
objective to train competent professionals who would create newer opportunities 
for themselves and others.  

 
It is expected that undertaking the project would motivate students to become 
action oriented and build an ability to rationalize their thought process to find 
productive and relevant application of the knowledge gained.  

 
7. Course Details: 
 

a. Summary 
The project would focus on preparing a quick pilot or prototype based on the 
conceptual business proposition developed by each student in Capstone II. The 
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project is expected to push a student towards making their respective ideas 
more concrete, seek customer feedback on the field, validate their value 
proposition and thus identify their particular roadmap to execute a business 
model. The project is also expected to be complementary to the components of 
‘Outside Classroom Learning’ and ‘Action Learning’ courses that are meant to 
provide inputs for setting-up and running of an enterprise through appropriate 
field exposure.  
 

 
b. Objectives 

 
i. To understand the idea of a Minimum Viable Product.  

ii. To develop an ability to visualize and build a prototype or run a pilot 
based on particular Value Proposition.  

iii. To learn to take feedback and use the same to further refine and validate 
the Value Proposition and the Business Model developed earlier.  

 
c. Expected Learning Outcomes  

On the successful completion of the project (course) students would be able to: 

1. Understanding of the concept of Minimum Viable Product and ability to 
develop the same.   

2. Ability to visualize and develop a quick prototype or a pilot based on a 
given Value Proposition.  

3. Understanding the criticality of customer feedback and using the same to 
validate and build a conceptual Value Proposition. 

 
d. Overall structure 

 

Unit 1 (1 Week): Minimum Viable Product 

This unit focuses on the concept of the minimum viable product and integrates 
the previous learning developed through modules like lean startup 
methodology and Capstone II to help prepare a roadmap for the future 
modules which will focus on real development of the envisaged product/ 
service.  

Unit 2 (2 Weeks): Quick Prototyping and Piloting Techniques 

Students will be introduced to various prototyping and piloting techniques, 
which will extend the learning from the product design and development 
course as well as introduce specific piloting techniques which will be a 
gateway to the action learning segment in the next slot and its focus on 
customer feedback. By familiarising themselves with the variety of methods, 
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students will be able to equip themselves with superior knowledge that can be 
the lynchpin for sound decision making in business development  

Unit 3 (2 Weeks): Prototype and Pilot Development 

This time is devoted to the practical aspects of prototype development leading 
to the visualisation and metamorphosis of physical product. It will also be used 
to firm up the pilot protocol based on the specifics of the product. Much of the 
time will be spent in the design studio, with a trial and error method trying to 
get the prototype ready. 

Unit 3 (2 Weeks): Feedback Integration and Value Proposition Validation 

This is critical time in this unit because it emphasises the value of continuous 
engagement with market and customer expectations and how to feed this 
feedback towards successful product development. This has also been 
emphasized in previous modules and deliverables. Through continuous testing 
and market/ customer validation, the final value proposition will be developed 
and sought to be validated.  

 
Readings: 

 
1. Bland, D. J., Osterwalder, A. (2019). Testing Business Ideas: A 

Field Guide for Rapid Experimentation. United Kingdom: Wiley. 
2. Watkinson, M. (2017). The Grid: The Decision-making Tool for 

Every Business (Including Yours). United Kingdom: Random 
House. 

3. Kumar, V. (2012). 101 Design Methods: A Structured Approach 
for Driving Innovation in Your Organization. United 
Kingdom: Wiley. 

 
 

8. Pedagogy:  

a. Instructional strategies: 
 

Learning by doing is the primary approach to followed for the project 
(course) and shall be guided by the following references: 

• Individual specific inputs and mentoring. 
• Continuous process of bridging theory and practice at all levels. 
• Practical and field-based learning. 
• Continuous monitoring and feedback from faculty, experts and peers.  

 
b. Special needs for the programme (instructional space: studio, lab, clinic, 

workshop, etc.; equipment, software, any other – please specify): 
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Co-working space like a studio, where students have independent working 
stations together with spaces for interaction and sharing of ideas with peers 
and experts. 

c. Linkages with external agencies (e.g., with field-based organizations, 
hospital; any others): 

 
Close linkages with external agencies including business enterprises, 
companies and startups as well as other organizations involved in training 
and supporting young entrepreneurs and enterprises.  

9. Assessment structure (modes and frequency of assessments) 
 

 Parameters Assessment 
1 

Assessment 
2 

Assessment 
3 

Weighta
ge 

1 Conceptual 
Understanding 

   20% 

2 Extent of Research    20% 

3 Field Work/ 
Engagement 

   20% 

4 Synthesis and 
Articulation  

   20% 

5 Final Output    20% 

 Total 30 30 40 100 

 
The mode of assessment shall be a jury comprising internal faculty/ external 
experts, where each student will be expected to present his/ her work and learning 
outcomes at different stages of the project. 

 

 

Signature of Course Coordinator(s) 

Note:  

1. Modifications on the basis of deliberations in the Board of Studies may be 
incorporated and the revised proposal should be submitted to the Academic 
Council. 

2. Courses which are meant to be part of more than one programme, and are to be 
shared across schools, may need to be taken through the Boards of Studies of the 
respective schools. 

3. In certain special cases, where a course does not belong to any particular school, 
the proposal may be submitted directly to the Academic Council. 
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Recommendation of the School of Studies: 

The proposal was discussed by the Board of Studies in its 6th meeting on 21st May 
2020 and has been approved in the present form. 

 

 

Signature of the Dean of the School 
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Ambedkar University Delhi 
Proposal for Launch of a Course 

(To be approved by the Academic Council) 
 

School/Centre proposing the course School of Business, Public Policy and Social 
Entrepreneurship 

Programme(s) MBA (IEV) 

Course title Action Learning Segment 

Course code SBP2EV086 

Credits 8 

Course type 
(core/compulsory/optional/any other – 
please specify) 

Workshop/ Seminar (Outside Classroom Learning) 

Level (Predoctoral/MA/PG 
Diploma/Certificate/UG) 

MBA 

Course coordinator and team Dr Kalindi Maheshwari 
 
 

18. Does the course connect to, build on or overlap with any other courses 
offered in AUD? 

This course is based on summer internship course in MBA program, which 
facilitates students to explore practical aspects of management functions. 
However, this course is imagined differently to provide industry insights to 
budding entrepreneurs.  

19. Specific requirements on the part of students who can be admitted to this 
course:  

No 

20. No. of students to be admitted (with justification if lower than usual cohort 
size is proposed): 

21. Course scheduling: (summer/winter course; semester-long course; half-
semester course; workshop mode; seminar mode; any other – please specify) 

8 weeks in the summer 

22. Proposed date of launch:  

April 2021 

23. How does the course link with the vision of AUD and the specific 
programme(s) where it is being offered?  

 

Given the vision of AUD to foster a culture of innovation and an entrepreneurial 
mind-set with a focus on experiential learning, this course attempts to demonstrate 
and experientially learn related practices that are essential for start-ups and early 
stage enterprises intended to work in any given area.  
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Course Details:  

G. Summary 

The course is envisioned as a Start-up/Incubation Residency Learning 
Program through a Summer Internship with Company/ Start-up.  

 

H. Objectives  

The course will help students to get real time exposure to how start-ups 
operate by closely engaging with both their micro and macro environment. 
This practical experience will allow them to apply their classroom 
learning to real life problem and use this understanding to sharpen both 
their technical/ managerial and conceptual skills which will equip them to 
be better positioned in the second year with respect to the development of 
their business model. 

 
G. Expected Learning Outcomes  

 
On the successful completion of the course students would be able to: 

1. Understanding Market and Customer Research 
2. Develop skills and understanding for their own BusinessModel     

Validation 
3. Appreciate Organization Building requirements and skills 
4. Be able to comprehend the complexities of Fund and Resource 

Mobilization 

H. Overall structure: 

 
Students will be associated with a Start- up or a young company and be 
assigned a faculty and industry mentor. During the course of the 
internship they will be required to maintain a weekly log of their learning 
and record the tasks assigned, tasks completed and their learning from the 
same including challenges faced if any.  
 
They will also be invited for a mid term review (to ensure progress) and 
have a final report submission and presentation. The report may be of any 
of the below mentioned formats like a Management case study; In – depth 
study of a particular aspect or function; Sectoral analysis.    The purpose 
of the report is to document and demonstrate their intense and focussed 
learning through the opportunities provided by this action learning 
segment.  
 
They will also need to furnish an internship completion certificate from 
the organisation as well as a get a feedback and evaluation form 
completed from their supervisor/ industry mentor.   
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Readings 

 McGill, I., Brockbank, A. (2003). The Action Learning Handbook: 
Powerful Techniques for Education, Professional Development 
and Training. United Kingdom: Taylor & Francis. 

 Revans, R. (2012). ABC of Action Learning. United 
Kingdom: Ashgate Publishing Limited. 

 Pedlar, Mike (2016). Action Learning in Practice. (2016). United 
Kingdom: Taylor & Francis. 

 

Pedagogy:  

i. Instructional Design:  

Experiential and action learning 

j. Special needs (facilities, requirements in terms of software, studio, lab, 
clinic, library, classroom/others instructional space; any other – please 
specify) 

None 
 

k. Expertise in AUD faculty or outside  

The Course would require industry mentors from particular domains specific 
to the student subject area 
 

l. Linkages with external agencies (e.g., with field-based organizations, 
hospital; any others) 

Institutional Incubators and Accelerators, Startups and Established Enterprises 

 
24. Assessment structure (modes and frequency of assessments) 

 

Weekly logs 10% 

Progress and midterm review 10% 

Industry mentor feedback 20% 

Faculty mentor feedback  15% 

Report  20% 

Presentation and Viva 25% 

 

Signature of Course Coordinator(s) 
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Note:  

7. Modifications on the basis of deliberations in the Board of Studies may be 
incorporated and the revised proposal should be submitted to the Academic Council. 

8. Courses which are meant to be part of more than one programme, and are to be shared 
across schools, may need to be taken through the Boards of Studies of the respective 
schools. 

9. In certain special cases, where a course does not belong to any particular school, the 
proposal may be submitted directly to the Academic Council. 

 

Recommendation of the School of Studies: 

The proposal was discussed by the Board of Studies in its ………………………meeting 
held on…………………………and has been approved in the present form. 

 

 

 

 

Signature of the Dean of the School 
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AMBEDKAR UNIVERSITY DELHI 

School of Vocational Studies (SVS) 

 

Minutes of the Meeting 9th SVS BOS held on 19 February 2021 

 

The 9th Meeting of the SVS Board of Studies (BOS) was held on 19
th
 February 2021, 

using an online mode from 11:00AM onwards. The following members were present: 

 

Professor Sitansu S Jena                                                                              Chairperson                     

Dean, School of Vocational Studies, AUD 

Professor Mohd Sharique Farooqi                                                               Member 

Dean, School of Design  

Professor Kartik Dave         Member  

Dean, School of Business policy and entrepreneurship   

Dr. Sunita Singh         Member  

Dean, School of Educational Studies 

Mr. Devangshu Dutta                          Member 

Founder and Chief Executive Third Eyesight 

Professor Garima Parkash               Member 

Dean, Vatel Hotel &Tourism Business School, Sushant University 

Mr. Akha Kaihrii Mao        Member 

Associate Professor, SVS, AUD 

Mr Ankush Rathor                           Member 

Assistant Professor, SVS, AUD 

Mr. Nikhil Singh Charak                       Member 

Assistant Professor, SVS, AUD 

Ms. Fariha Siddiqui                                   Member 

Assistant Professor, SVS, AUD 

 

Special invite: 

Dr. Asim Ray, Consultant (Academic) & Programme Coordinator, BVoc in A&F and Ms 

Simranjeet Kaur, Research Assistant, SVS. 

 

Regrets: Professor Venita Kaul and Dr. Kopal    

 

At the outset, the Chairperson extended a warm welcome to all the members to the 9th 

SVS BoS meeting. 

 

 

 

FreeText
Appendix-12
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The following agenda items were discussed:  

 

Item No.01: Confirmation of the 8th Board of Studies meeting minutes. The 

members Confirmed the minutes of the 8th SVS BoS meeting held on 28 January 2021. 

 

Item No.02: To report in shifting of GEC courses between semesters. The members 

approved the shifting of  a two credit  course titled Advanced Computer Application 

course semester- 4 and in its place the course on ‘Understanding Disability’ which is also 

of two credits has been shifted to semester- 6. 

 

Item No.03: To seek approval for revised Programme Structure of  BVoc T&H. Mr. 

Ankush Rathore, Programme Coordinator, T&H presented the revised internship credits 

to the members. It has brought to the kind notice of the members that the internship 

credits have been increased from 5 credits to 8 credits. This is to achieve uniformity with 

the other programmes offered in SVS and also to ensure about 40% of the curriculum has 

been devoted to practical for skill development. 

 

Item No.04: To seek approval for the 1st year revised Courses of BVoc. T&H. Mr. 

Ankush Rathor presented the year one T&H courses to the members which have been 

designed in compliance with the NOS standards.  

 

The members suggested working out on the overlaps in the courses titled Service Quality 

and Hygiene Standards and Service Quality gaps and ensuring that there is no repetition 

in content and readings. 

 

Dr. Sunita Singh suggested renaming one of the  Module 4 of the course titled Food and 

Beverage services from Fond Farewell to Warm Farewell.  

 

The members also pointed out to include a few more readings for one of the topics in the 

module named ‘Philosophy of Indian Food’ in the course titled Food and Beverage 

Services. 

 

Dr. Kartik Dave made a suggestion to move the module on Service Quality Gaps in the 

course titled Understanding customers from the second semester to the first semester.  

 

The members also suggested renaming a Semester 2 course titled Understanding 

Customers to Serving the Customers.  
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Item No.05: To seek approval for issuing of Certificate/Diploma and Advanced-

Diploma to students on earning the required minimum number of credits. The BOS 

members took a decision that the students can be issued a Certificate/Diploma and 

Advanced Diploma upon completion of the minimum number of credits as and when they 

take the exit from the programme. The request for the same has to be made by the student 

and the certificate will be issued by the AES Division.  

             

 Item No.06: To seek approval for 3rd party (external) assessment fees to be paid by 

individual   students on failing to clear in the first attempt. The School of Vocational 

Studies conducts a third party (external) assessment of the students at every job role for 

which the University pays a fee in advance to the third party (external) assessor. 

However, it was decided that if a student fails in the assessment in the first attempt, the 

fees for re-assessment will be borne by the student and not the University. For this the 

University needs to work out the mechanism for collecting the required fee from the 

students. The members recommended communicating this decision to the students 

through the Student faculty meetings.  

             

 Item No.07: To seek approval for the 2nd year Courses of BVoc A&F. The BOS      

Members suggested Dr. Asim Ray, Consultant (Academic) co-ordinating BVoc in A&F 

to keep coherence in the course content and teaching hours. The courses hence should be 

planned in such a way that the content can be transacted effectively within the given 

duration assigned to the course through different modules and thus a few readings can be 

reduced from the courses. It was suggested that thematic concept within the modules 

need to be clubbed to reduce the teaching load. The members however approved the 

overall content of the courses presented. 

 

The BoS also suggested that since BVoc A&F programme is practice based programme, 

the computer lab may be loaded with required software for facilitation of the practice 

based activities.  

 

The meeting ended with a word of thanks to all the members present.  

 

 

 

(Sitansu S. Jena) 

Chairperson, BoS 

 

 


