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AMBEDKAR UNIVERSITY, DELHI

MINUTES OF THE 12™ MEETING OF THE BOARD OF MANAGEMENT HELD
ON TUESDAY, THE 3157 JULY, 2012 AT 10.30 A.M. AT PRIVATE DINING
ROOM, INDIA INTERNATIONAL CENTRE, LODHI ROAD, NEW DELHI-110003

PRESENT
1. Professor Shyam Menon, Vice Chancellor Chairperson
2. Professor N. R. Madhava Menon Member
Nominee of the Government of NCT of Delhi
3. Professor Armaity Desai Member
~ Nominee of the Government of NCT of Delhi
4. Dr. Kiran Datar ) Member
Nominee of the Government of NCT of Delhi -
- 5. Shri Lalmalsawma Member
Principal Secretary (Higher Education)
6. Shri D.M. Spolia Member

Principal Secretary (Finance}

7. Professor Ashok Nagpa'l, Member
Dean, School of Human Studies
Nominee of the Chancellor '

8. Professor Chandan Mukherjee Member
Dean, School of Development Studies )
Nominee of the Chancellor

9. Ms. Sumati Kumar, Registrar Secretary

10.  Smt. Asha R. Rungta, Controller of Finance Special Invitee

The Vice-Chancellor extended a warm welcome to all members of the Board of
Management.

The Board expressed a deep sense of appreciation for the services rendered by
the outgoing member Shri Anand Prakash, Former Principal Secretary (Higher
Education), GNCT of Delhi. The Board extended a warm welcome to the new
member Shri Lalmalsawma, Principal Secretary (Higher Education), Government
of NCT of Delhi. The Board also welcomed its new Secretary, Ms. Sumati Kumar,
Registrar of AUD.

The Vice-chancellor apprised the Board on the recent developments in the
University. Note enclosed as-Annexure-1.

AUD/BOM{12)/31.07.2012
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B)
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To consider confirmation of the Minutes of the 11t Meeting of the
Board of Management held on Wednesday, the 14* November 2011.

The Minutes of the 11% Meeting of the Board of Management held on
14/11/2011 were confirmed.

To note Report on Action Taken on the decisions of the 11" Meeting
of the Board of Management held on 14 November 2011.

The Board noted the action taken on the decisions of the 11% meeting of
the Board of Management. { Annexure-2).

To note re-nomination of members on the Board of Management
under Clause 21(2)(b) for another term of 3 years w.e.f. 01/11/2011

The Board of Management noted the re-nomination of members on the
Board of Management under Clause 21(2)(b]) for another term of 3 years
w.ef.01/11/2011.

To record the joining of Ms. Sumati Kumar to the post of Registrar

The Board of Management noted the joining of Ms. Sumati Kumar to the
post of Registrar {Annexure-3).

To note confirmation of faculty members

The Board of Management noted the confirmation of faculty members in
various capacities in the Schools of AUD (Annexure- 4).

-~
-

To note the Joining Report of the faculty members as Assistant
Professors, Associate Professors and Assistant Librarian

The Board of Management noted the Joining Report of the faculty
members as Assistant Professors, Associate Professors and Assistant
Librarian {Annexure-5).

To note non-acceptance of offer of appointment on the posts of
Associate Professor and Assistant Professor in the School of Culture
& Creative Expressions

The Board of Management noted the non-acceptance of offer of
appointment on the posts of Associate Professor and Assistant Professor
in the School of Culture & Creative Expressions {Annexure-6).

AUD/BOM(12)/31.07.2012
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Q) To note the Extension in joining time on the post of Associate
Professor and Assistant Professor in the School of Liberal Studies
and School of Culture and Creative Expressions

The Board of Management noted the Extension in joining time on the post
of Associate Professor and Assistant Professor in the School of Liberal
Studies and School of Culture and Creative Expressions (Annexure-7).

7)  To'note the resignation of Dr. Rajah Jayapal, Assistant Professor in
the School of Human Ecology

The Board of Management noted the resignation of Dr. Rajah Jayapal,
Assistant Professor in the School of Human Ecology. It was directed by the
Board to mention in future the reasons of the resignations tendered while
presenting the matter to the Board for noting. Reasons for resignation at
Annexure - 8, —

8) To note the extension of services to faculty members who have
joined AUD on EOL with Lien

The Board of Management noted the extension of services to faculty
members who have joined AUD on EOL with Lien {Annexure-9).

9) To note Approval of financial support to the faculty members for
Research Projects

The Board of Management noted Approval of financial support to the
faculty members for Research Projects (Annexure-10). The members

- opined that the scope and outcome of-tésearch studies should be brought
to the notice of the Academic Council and the Board. Further the members
also stated that the University should constitute a Cell to create
institutional memory on individual research and project research of
Schools/Centres. The outcome of the research should be shared with the
Government of NCT of Delhi and other user agencies who could benefit
from it. A synopsis of each research completed should be presented to the
Academic Council and the Board to note.

10) To note the approval of list of holidays received from the GNCTD for
the year 2012

The Board of Management noted the approval of list of holidays received
from the GNCTD for the year 2012 {Annexure-11).

11) To ratify the approval of recommendations of the Selection
Committees for various faculty positions

The Board of Management ratified the approval of recommendations of
the Selection Committees for various faculty positions {Annexure-12).

AUD/BOM(12)/31.07.2012
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To ratify the action taken on enhancement of Dearness Allowance in
respect of employees of the University w.e.f1.1.2012

The Board of Management ratified the action taken on enhancement of
Dearness Allowance in respect of employees of the University w.e.f.
1.1.2012.

To ratify the action taken to adopt the Academic Calendar for
Academic Session 2012-13

The Board of Management ratified the adoption of the following Academic
Calendar for the year 2012-13:

e  Monsoon Semester - Wednesday, 18% july, 2012 to Friday, 14 December, 2012
Winter Semester- Wednesday, 2 January, 2013 to Friday 17t May, 2013
Winter Break — Saturday, 15* December, 2012 to Tuesday, 15t fanuary, 2013
Summer Break — Saturday, 18® May, 2013 to Wednesday, 17t july, 2013

The Board desired that the possibility of a fixed annual calendar may be
explored.

To consider and approve the Minutes of the Sixth Meeting of the
Finance Committee held on 16t July, 2012

Resolved to approve the Minutes of the Sixth Meeting of the Finance
Committee held on 16 July, 2012 (Annexure-13).

(i) The Board noted that the Directorate: of Higher Educatior be
reminded to get the draft pattern of Assistance for AUD approved
and audit paras pertaining to previous years settled.

(ii)  On the addendum on the item no 14 of the Finance Committee
minutes, the Board directed that the University must explore
taking a policy decision on charging a higher amount as overheads
on the grants received for projects i.e., to the tune of 30 to 40 % as
practiced by several other institutions. Further, the Board resolved
to share 50 % of the overhead charges on the grants received by
centres/ schools with them, the 50% of the remaining amount with
AUD should be kept at the University level and must be utilized
for supporting research and projects.

To consider and approve the Minutes of the 7th Meeting of the
Establishment Committee held on 18t July, 2012

Resolved to approve the Minutes of the 7th Meeting of the Establishment
Committee held on 18% July, 2012 (Annexure-14).

AUD/BONM(12)/31.07.2012
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16)

17)

18)

19)

20)

-5.

To consider and approve the report of the committee to suggest
amendments, additions, substitutions etc in the existing Act and the
First Statutes of the University

The Board desired that report be re-submitted for its consideration
alongwith a note based on an in-house analysis of the amendments
suggested by the Committee and their implications.

To consider and approve to assign a position at the level of Associate
Professor for five years for the Centre for Community Knowledge

(€CK)

Resolved to approve to assign a position at the level of Associate
Professor for five years for the Centre for Community Knowledge (CCK)
(Annexure-15). The Board also opined that a fresh policy on the support
required by the Centres in the University may be due, especially in respect
of assigning of core faculty/staff positions. _
To consider proposal for appointing of Dr. Venita Kaul as Professor
under the provisions of Statute 15(1) of the Statutes of the
Ambedkar University, Delhi

Resolved to approve the appointment of Professor Venita Kaul as
Professor under the provisions of Statute 15{1) of the Statutes of the
Ambedkar University, Delhi (Annexure-16). Members also desired to
convey the BOM’s pleasure on the good work being done by the CECED.

To consider proposal for extension of tenure of Professor Denys
Leighton as Visiting Professor in the School of Liberal Studies for a
period of 3 years w.e.f. 03.08.2012

Resolved to approve the proposal for extension of tenure of Professor -
Denys Leighton as Visiting Professor in the School of Liberal Studies for a
period of 3 years w.e.f. 03.08.2012 (Annexure-17).

To consider and approve the Annual Report of the University for the
year 2011-12

Resolved to approve the Annual Report of the University for the year
2011-12 with the following modifications: A note on the total grants,
revenue and sponsored funds be inserted in the Annual Report in the
Section on Finance. The Annual Report as modified as directed by the
Board is attached vide Annexure 18. While referring to page 41 of the
Annual Report, Board also directed that broad guidelines on the
admission criteria of foreign students across schools be formulated at the
University level.

AUD/BOM(12}/31.07.2012
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To consider the matter relating to outstanding dues to be recovered
from Shri C. M. Sharma, Former Advisor (Finance), Ambedkar
University, Delhi

The Board directed the University to report the matter to the Department
of Finance of GNCTD for ensuring the recovery from Mr. C M Sharma
{Annexure-19).

To note the felicitation of Professor C.R. Babu, Distinguished
Professor of Environment and Ecology, School of Human Ecology,
AUD on the occasion of his being awarded the Indira Gandhi
Paryavaran Puraskar

The Board expressed its pleasure in felicitating Professor C.R. Babu,
Distinguished Professor of Environment and Ecology, Schoo! of Human
Ecology, AUD on the occasion of his being awarded the Indira Gandhi
Paryavaran Puraskar (Full text of the felicitation vide Annexure-20).
The Board also desired that Professor Babu's achievement should be
mentioned in the Convocation and also be part of the Annual Report.

To consider the Status Report on Campus Spaces at AUD

The Board noted the status report on campus spaces. The Board
approved the status and the broad plans with regard to utilization of the
spaces at the two temporary campuses and the time frames involved. The
Board also noted. the status with regard -to aHocation of.land for
permanent campuses and approved the action required with regard to
temporary structures and preparation for campuses construction
(Annexure 21).

Any other Item:

24)

The Board deliberated the issue of prior approval of the Government of
NCT of Delhi by the University in case of collaboration with foreign
universities as prescribed in the Act of University under the “powers of
the University”. The Board directed that a note on general waiver to the
University on the MOUs with no financial implications on the part of AUD
may be sent to the Directorate of Higher Education.

The meeting ended with vote of thanks to the Chair.

AUD/BOM{12}/31.07.2012 -
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Ambédkar University Delhi
Board of Management 31 July 2012

Introductory Remarks of the Chairperson
. AUD is completing 4 years on 29 July 2012.

. The University has at present about 100 strong faculty. The
student population is expected to reach about 1000 this
academic year.

. It has activated 8 out of its 10 schools. The two remaining
Schools -- the School of Design and the School of Law are
in the process of activation.

. The University offers at present 13 MA programmes, an
MBA programme, two professional MPhil programmes (in
Psychotherapy and in Development Practice) and 7 BA
Honours programmes, besides pre-doctoral and PhD
programmes: in various disciplines. .

. UGC recognition under section 12B is in the process of
being granted. The visiting team came to our campus in May
2012. There were concems about our not having play
ground and other facilities. But they appreciated our facuity
and curriculum. The UGC Commission met on 18 July and
we are given to understand that we have received the

- recognition. This makes AUD eligible for funding from the
Government of India.

. We still operate from two temporary campuses — Dwarka
and Kashmere Gate. The land for our permanent campus —
at Rohint and at Dheerpur — are stili in the process of being
allotted to us. We are bringing a status report and a rough

1
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blue print of a plan of movement of our locations and

S
¢ - campus development activities for the next three or four
o years for the consnderatlon of the Board through an agenda
© _item.
‘w’ o
vz 7. The pension issue continues to-be-a hardy perennial
O problem. We are hopeful that there would be a resolution to
Cn the problem of portability of pension funds for those who are
) o members of the old pension scheme and have moved
U;a . laterally into AUD on deputation or on lien. Thereiis a
o definite possibility of a number of our senior faculty and staff
¢ - _getting repatriated in the coming months due to:the non-
¢ resolution of this problem. Through our good will with the
¢ university administration of the University of Delhi, we have
Uf managed to get extension for another year for some of our

" | faculty and staff. But, this is only by way of postponing a
Ca crisis.

-
va | 8. AUD is entering its fifth year tomorrow. We see the next
Ve ~ twelve months as a time for consolidation, reﬂectlon self-
O correction and looking ahead.
:; a. A mid-term review is on at present. This was as per the
i decision of the Board of Management. We expect their
Oz : report towards the end of the present calendar year.
C. Hopefully, the report will bring out recommendations for
o some critical mid-course corrections in our systems,

' C : structures and practices. These will also come handy to

the new leadership that will be in charge of the University

with effect from August 2013.

b. Our administration is run at present through those on
deputation or on short-term adhoc¢ appointment. We will in

2
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the next four months do regular appointments and long-
term contractual appointments. The regulations in this
regard are getting ready. Regulations with respect to
service conditions, promotion etc. of academic staff in the
light of the current UGC stipulations are also getting
ready. We will take these through due process of

approval.

c. Academic and student support structures, provisions and
practices are getting reviewed at present. We hope to
bring in mid-course corrections if needed in these.

d. The effort is also on for a transition pian and building a
strong second line of institutional leadership.
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Annexure -2

T H 11th

07.2012

Decision

Action Taken

Resolved to approve the Report on Action Taken on
the Minutes of the 11t%h Meeting of the Board of
Management held on 14% November, 2011.

Recorded

Noted the constitution of a one member committee
(Prof. C.R. Babu) constituted by the Vice-Chancellor to
consider the representations of the Faculty Members
for grant of advance increments.

No action required

Noted the constitution of an Advisory Committee for
Academic Services consisting of the following
members to ensure the continuity in the academic
services related policies and practices:
i) Vice-Chancellor/

Dean (Academic Services]- Chair
ii) Prof A.R.Khan, IGNOU - Member
iii) Prof. Kuriakose Mamkoottam

Director, SBPP&SE -  Member
iv) Deputy Registrar,

(Academic Services) - Member Secretary

The Committee’s
deliberations are in
progress

Noted the constitution of a committee by the Vice-
Chancellor to consider the case of Dr. Debal C. Kar,
appointed as Librarian regarding protection ofdfis last
salary.

The Committee to
meet shortly

Noted the joining of Dr. Preeti Mann, Assistant
Professor on 6% July, 2011(Fore noon) after availing
the extra ordinary leave (without pay).

No action required

Noted that Prof. A. R. Khan, Dean (Academic Services)
has been relieved from AUD with effect from 11t July,
2011 on completion of his lien period to join his
parent institution, i.e., Indira Gandhi National Open
University.

No action required

Noted the acceptance of resignation of Ms. Ishita
Bharadwaj, Assistant Professor in School of Human
Studies, w.e.f. 18.07.2011 (forenoon) waiving the
notice period.

No action required

Noted that on the recommendation of the Committee
constituted by him, the Vice-Chancellor has approved
to upgrade the Academic Grade Pay of Dr. Praveen
Singh to Rs 7000/- per month with effect from the
date of his joining.

Implemented
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Noted that the lien period of the following faculty
members has been extended:

a) Prof. Ashok Nagpal - Joined as Professor in the
School of Human Studies with effect from
01.09.2009 on lien from University of Delhi. The
lien was extended by University of Delhi for
another year {1.9.2010 to 31.8.2011) and has
further been extended for one more year
(1.9.2011 to 31.8.2012) by University of Delhi.

b) Dr. Satyaketu Sankrit - Joined as Associate
Professor in Hindi in the School of
Undergraduate/Liberal Studies w.e.f. 21.9.2010.
He was granted lien for a period of one year w.e.f.
17.9.2010 till 16-9-2011. The Department of
Higher Education, Madhya Pradesh
Administration has extended the lien_for a further
period of one year up to 15-9-2012.

No further action
required

]
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10.

Noted that Professor Farida Abduilla Khan, Professor
of Education, Jamia Millia Islamia was offered the
position of Professor in the School of Educational
Studies. However, Professor Khan could not join AUD
as her institution did not relieve her.

While deliberating on this matter, the issues of
facilitating portability of the Old Pension Scheme and
instituting the New Pension Scheme in AUD also came
up for discussion. The Board re-iterated its decision
to create institutional arrangements for the Old Non-
Contributory Pension-8theme for those who are part
of that scheme and who are being employed at AUD.
The Board also reiterated its decision to institute the
New Pension Scheme for all others who are employed
on a regular basis.

No action required

Orders to this effect
awaited from the
Department of Higher
Education, GNCTD.on
both pension schemes

In compliance of the
decisions made by the
FC and BOM,
deductions are being
made under the New
Pension Scheme

"

S

up

-

11.

Ratified the recommendations of the Selection
Committees for various faculty positions.

The Committee recommended the following
candidates in the order of merit for the appointment
to the position of Professor in Visual Arts in the School
of Culture & Creative Expressions:

1. Prof. Shivaji K. Panikkar

Since joined

12.

Ratified the recommendations of the Selection
Committees for various faculty positions.

The Committee recommended the following
candidates in the order of merit for the appointment
to the position of Assistant Professor in the School of
Human Ecology:

1. Dr. Amit Love

2. Dr. Suresh Babu

Sl. No. 1 did not join
Sl. Nos. 2 & 3 Joined
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3. Dr. Rajah jayapal
4. Dr. Hema Diwan
5. Dr. Satyanarayan Shastri

Those on the recommended panel who are not being
offered appointment may be considered for
Adjunct/Visiting Faculty positions. In the case of Dr.
Amit Love and Dr. Suresh Babu their salary should be
protected and they should be placed at the AGP
Rs.7,000/- In the case of Dr. Rajah Jayapal, five
additional increments be given.

SI. No. 3 has since
resigned

13.

Ratified the action taken for the payment of Dearness
Allowance to the University employees at revised rate
of 58% effective from 01.07.2011.

Recorded for
implementation

14.

Ratified the adoption of the following Academic

Calendar for the year 2011-12:

(i] Monsoon Semester -18% July, 2011 to 15t
December, 2011

(ii} Winter Break — 16 December, 2011 to 4*" January,
2012

(iii} Winter Semester -5% January to 20% May, 2012

(iv) Summer Break - 215t May to 19% July, 2012

Implemented

15.

Resolved to approve the Minutes of the First Meeting
of the Academic Council held on 17t August, 2011,

The First Meeting of the Academic Council was heid
on 17/8/2011. _ ) -

Recorded for
implementation

16.

.| Resolved to approve the Minutes of the Fifth Meeting

of the Finance Committee held on 21st September,
2011, :

Recorded for
implementation

17.

Resolved to nominate Professor Chandan Mukherjee,
Dean, School of Development Studies as member of
the Finance Committee as per clause 27(1)(d) of the
University Act.

Implemented

18.

Resolved to approve the proposal that the Registrar
of the Ambedkar University, Delhi, shall act as (i)
Secretary to the Court; (ii) Secretary to the Board of
Management; and (iii) Secretary to the Academic
Council, in terms of Statute 8(7) of the Statutes of the
University.

Recorded

19.

Resolved to approve the re-scheduling of contractual
appointments of the Academic Fellows and Research
Assistants as proposed.

(Reference Resolution No. 14/B0OM/24.6.2011).

1. In the Board of Management meeting held on 24w
June, 2011 it was resolved that as the salary of
Academic Fellows are being paid equivalent to
initial gross salary of that of Assistant Professor
and the increase of DA and other allowances
require periodic adjustments and rounding off,

Implemented
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their emoluments should be fixed on 1 April of
every year and should be changed only after a year.

2. The Advisory Committee for Academic Services, in

its meeting held on 17% QOctober, 2011 discussed
the above matter and recommended that
appointments/renewal of contractual appointment
of Academic Fellows/Research Assistants for a
period of six months may be made w.ef. 15t January
or 1st July, and wherever the appointment/renewal
is for a year it will take effect from 1st of January.
Any appointment made after 1st of January or 1st of
July will be up to 30% June or 315t of December
respectively. This will take care of the periodic
adjustments in view of revision of Dearness
Allowance. This will also reduce the administrative
burden of contractual appointment/renewal
throughout the year.

20.

Resolved to approve the Fee Structure of MBA
Programme of the School of Business, Public Policy &
Social Entrepreneurship (SBPPSE) which will
commence in July, 2012.

Implemented

21.

Resolved to approve the Annual Report of the
University for the year 2010-11.

Recorded

22.

Resolved to approve the recommendations of the
Sixth Establishment Committee.

Recorded

23.

The Board desired that three categories of
Regulations be formulated to govern the various
institutional processes of the University: 1. Academic
Regulations, 2. Financial Regulations, and 3. Service
Regulations. These Regulations may also subsume the
relevant resolutions that the Board of Management
has already passed from time to time. The Board
authorized the Vice Chancellor to constitute a
Committee to formulate the draft Regulations to be
duly approved by the Competent Authorities.

Committee has been
constituted and the
deliberations are in
progress

24,

Resolved to re-nominate Dr. nKiran Datar to the
Establishment Committee.

Recorded

25.

Any other item with the permission of the Chair:

The Board noted that in pursuance of the
deiiberations in the 9t Meeting of the Board of
Management, the Terms of Reference for a Mid-Term
Review have been drawn up. The Board authorized
the Vice Chancellor to finalize the Terms of Reference
in consultation with the various stake-holders and
pursue the Mid-Term Review making the necessary
arrangements for administrative and financial
support.

The Mid-Term
Review is in
progress
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Ms. S i ost of istr

The appointment of the Registrar is deait with Under Clause 22(2} of the
University Act which is about the powers and functions of the Board of
Management. The sub-clause 22(2) (i) states the following as one of the powers
and functions of the Board of Management.

“To recommend the names of three persons to the Chancellor for appointment
as the Registrar of the University on the recommendations of the selection
committee constituted for that purpose and which is headed by the Vice
Chancellor”

In compliance with the aforementioned provision in the University Act, the
Board of Management considered through circulation the recommendation of
the duly constituted selection committee and resolved the following:

The following recommendations of the Selection Committee duly
constituted for the appointment of Registrar which met on the 19th
of January 2012 are accepted:

“The Committee recommended the following list of candidates in
the order of preference for the post of Registrar, based on their
performance in the interview, academic qualifications and
administrative experience: '

1. Smt. Sumati Kumar
2. Dr (Col.) Rajive Kohli .
3. Dr Nitin Malik”

In accordance with the clause 22(2}(i} of the University Act, the
afore-listed names of three persons are recommended in the order
of preference to the Hon. Chancellor for appointment as Registrar
of the University on the recommendation by the selection
committee constituted for that purpose and which was headed by
the Vice Chancellor.

Consequent to the approval of Hon'ble Chancellor the offer of appointment was
" issued to Smt. Sumati Kumar and she joined her duties on 26t June, 2012.

— e ——
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The following Associate Professors and Assistant Professors were confirmed:
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SL Name Designation School Date of
No. Confirmation
1. Dr. Gopalji Pradhan Associate Professor | School of Liberal Studies 1.10.2010
2. Dr. Subrata Kumar Mandal Associate Professor | School of Development - 2452010
Studies
3. | Dr. Rukmani Sen Assistant Professor | School of Liberal Studies 01.02.2011
4. Dr. VingdR. Assistant Professor | School of Human Studies 01.11.2010
5 Dr. Anup Dhar Associate Professor | School of Human Studies 31.01.2011
6. | Mr. WrickMitra, ~ Assistant Professor | School of Human Studies 20.07.2010
7. | Ms. NeetuSarin, Assistant Professor | School of Human Studies 21.07.2010
8. | Ms. Anshumita Pandey Assistant Professor | School of Human Studies 21.07.2010
9. Ms. Deepti Sachdev Assistant Professor | School of Human Studies 21.07.2010
10. | Ms. Thokchom Bibinaz Devi Assistant Professor | School of Human Studies 21.07.2010
11. | Ms. Lovitoli Jimo Assistant Professor | School of Human Studies 22.07.2010
12. | Dr. Rachana Chaudhary Agsistant Professor | School of Human Studies 22.07.2010
13. | Dr. Shubhra Nagalia Assistant Professor | School of Human Studies 23.07.2010
14. | Mr. Gangmumei Kamei Assistant Professor | School of Human Studies 28.07.2010
15. | Dr. Mamatha Karollil Assistant Professor | School of Human Studies 02.08.2010
16. | Dr. Radhika Govinda Assistant Professor | School of Human Studies 02.08.2010
17. | Dr. Satyaketu Sankrit ‘| Associate Professor | School of Liberal Studies 21.09.2010
18. | Dr. Surajit Mazumdar Associate Professor | School of Liberal Studies 17.03.2011
19. [ Dr. Gunjeet Aurora Assistant Professor | School of Liberal Studies 03.01.2011
20. | Dr. Minaketan Behera Assistant Professor | School of Liberal Studies 30.03.2011
21. | Dr. Tanuja Kothiyal Assistant Professor | School of Liberal Studies 30.03.2011
22. | Dr. Dharitri Narzary Assistant Professor | School of Liberal Studies 01.04.2011
23. | Dr. Arindam Banerjee Assistant Professor | School of Liberal Studies 15.04.2011
24. | Dr. Shailaja Menon Assistant Professor | School of Liberal Studies 28.04.2011
25. | Ms. Sanju Thomas Assistant Professor | School of Liberal Studies 03.09.2010
26. | Ms. Bhoomika Meiling Assistant Professor | School of Liberal Studies 03.09.2010
27. | Dr. Usha Mudiganti Assistant Professor | School of Liberal Studies 14.09.2010
28. | Dr. Yogesh Snehi Assistant Professor | School of Liberal Studies 04.03.2011
29. | Mr. Akha Kaihrii Mao Assistant Professor | Schoel of Education Studies 18.03.2011
30. | Ms. Manasi Thapliyal Navani | Assistant Professor | School of Education Studies 18.03.2011
31. | Dr. Manish Jain Assistant Professor | School of Education Studies 20.04.2011
32. | Dr. Abhijeet S. Bardapurkar Assistant Professor | School of Education Studies 16.05.2011
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(A)  The following faculty members joined:
S.No. Name Designation Date of Joining
1 Ms. Alka Rai Assistant Librarian 07.12.2011
2 Dr. Dhiraj K. Nite Assistant Professor, SLS 19.12.2011
3 | Dr. Rajah Jayapal Assistant Professor, SHE 02.01.2012
4 Dr. Priva Bhagowalia Associate Professor, SLS 01.02.2012
5 Dr. KancharlaValentina Assistant Professor, SBRP&SE 01.02.2012
6 Dr. Anshu Gupta Assistant Professor, SBPP&SE 01.02.2012
7 Dr. Tuheena Mukherjee Assistant Professor, SBPP&SE - 09.02.2012
8 Dr. Kanwal Anil Assistant Professor, SBPP&SE 19.03.2012
9 Dr. Jyotirmoy Bhattacharya Assistant Professor, SLS 11.04.2012
10 | Mr. TrinadhNookathoti Assistant Professor, SLS 19.04.2012
11 | Dr. Taposik Banerjee Assistant Professor, SLS 20.04.2012
12 | Ms. Nidhi Kaicker Assistant Professor, SBPP&SE 04.05.2012
13 | Mr. Benil Biswas Assistant Professor, SC&CE 17.06.2012
14 Mr. Santosh S. Assistant Professor, SC&CE 17.06.2012
15 | Dr. Ramneek Khassa Assistant Professor, SLS 19.06.2012
16 | Dr. Pranay Goswami Assistant Professor, SLS 25.06.2012
17 | Ms. Moushumi Kandali Assistant Professor, SC & CE 28.06.2012
18 | Dr. Rajan Krishnan Assistant Professor, SC & CE 19.07.2012
19 | Ms. Shefalee Jain Assistant Professor, SC & CE 19.07.2012
20 | Dr. Balchand Prajapati Assistant Professor, SLS 20.07.2012
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(B) The following Faculty members did not ‘accept the offer of appointment
made to them:

1. Dr. Kaushik Bhaumik, was offered appointment as Associate Professor in the School
of Culture & Creative Expressions.

2. Dr. Manjeet Baruah, was offered appointment as Assistant Professor in the School of
Culture & Creative Expressions. B

3. Dr. (Ms)) Veena Hariharan, was offered appointment as Assistant Professor in the
School of Culture & Creative Expressions.
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(C) Extension of joining time has been granted to the following candidates who have
accepted the offer of appointment as mentioned:

{. Dr. Surajit Das, Assistant Professor in Economics, School of Liberal Studies. Joining
- time extended up to 31.7.2012

2. Balachand Prajapati, Assistant Professor in Mathematics, School of Liberal Studies.
Joining time extended upte 2.8.2012

3. Mr. Deepan Sivaraman, Associate Professor, School of Culture & Creative
Expressions. Joining time extended upto 21.8.2012
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. Dr. Rajah Jayapal joined as Assistant Professor in the School of Human Ecology

- w.ef. 02.01.2012. Dr. Jayapal informed AUD that he has been offered the position of
& e

- Principal Scientist (Ornithology) by Salim Ali Centre for Ornithology and Natural History
Qg@ (SACQN) in Coimbatore and as he had to join SACON at the earliest he requested for his
O - early relieving from AUD. As per the email offer of appointment enclosed by him, the post

Ll ' ' '

= of Principal Seientist carries the pay scale of Rs.37,400-67,000 + Rs.8,700/-.- He was
¢ relieved w.e.f. 15.02.2012 (A/F).
C He has placed his sincere thanks to the members of the AUD for all the support and

cooperation that he received during his short tenure at the University and the excellent

opportunity that was given to him to serve the University.
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The parent organizations of the following faculty members have extended the Extra
Ordinary Leave with Lien to AUD as per details mentioned against each. Accordingly
AUD has extended their services for further period.

1.

2.

10.

11.

-20 -

Prof. Ashok Nagpal, SHS

ProE Honey Oberoi Vahali, SHS
Prof. Salil Misra, SLS

Dr. Sumangéla Damodaran, SLS
Dr. Satyaketu Sankrit, SLS

Dr. Sanjay Kumar Sharma, SLS

- Dr. Amites Mukhopadhyay, SLS

Dr. Kiranmayi Bhushi, SLS
Dr. Santosh Kumar Singh, SLS
Dr. Urfat Anjem Mir, SLS

Dr. Diamond Oberoi Vahali

31.08.2012
31.07.2012
31.12.2012
14.03.2013
20.09.2012
31.01.2013
31.07.2012
09.08.2012
30.11.2012
21.07.2013

09.01.2013
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On the recommendation of Committees duly constituted, the AUD has approved and
provided financial support to the following Research Projects submitted by the Faculty

Members:
@o. Name Title of the Project Duration Amount
1. Prof. Geetha Creating a manuscript | 15 months | Rs. 2,49,800.00
Venkataraman related to Mathematics for | w.ef
Liberal Arts students -~ | 15.4.2011
Funded by AUD
2 Dr. Asmita Kabra Evolution of post- | 18 months, | Rs. 1,97,000.00
resettlement livelihood | w.e.f.
strategies among a | 01.03.2012
community  affected by
conservation -  induced
displacement: A study of
the Sahariya of Madhya
Pradesh -
3. Dr. Radhika Govinda | Gender and ldentity Politics { 8 months | Rs. 2,38,650.00
' in Urban Renewal in Delhi: | w.ef. by AUD
Changing Dynamics of Life | 01.03.2012 .
and Livelihood in Lal Dora
Villages - Funded by AUD
and ICSSR
4. Dr. Tuheena Entrepreneurial Ventures: | 7 months | Rs. 2,60,000.00
Mukherjee, Interface with Local | welf
16.7.2012

Dr. Kancharla
Velentina and
Dr. Anshu Gupta

Communities - Funded by
AUD

—
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To approve the list of holidays as received from the GNCTD for the year 2012
(Annexure-11).
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NOTIFICATION

A T 5L L 3L

sRewt uafrasm, Gt

23 December, 2011

The Vice-Chancellor, Ambedkar University, Delhi, is pleased to declare the days
specified in the following schedule to be observed as gazette holidays in the University during
the year 2012 (SAKA ERA 1933-34)

L G TTEDH AYSD G EYEAR 2012

SL. | HOLIDAYS DATE SAKA DATE DAY

NO.

. SAKA ERA 1933

1 Republic Day [anuary, 26 Megha, 06 Thursday

2 Miliad-Un-Nabi or Id-E-Milad | February, 05 Megha, 16 Sunday
(Birthday of Propher _
Mohammad)

3 Maha Shivaratri February, 20 Phalguna, 01 Monday

4 Holi March, 08 Phalguna, 18 Thursday

SAKA ERA 1934

5 Mahavir Jayanti April, 05 Chaitra, 16 Thursday

6 Good Friday April, 06 Chaitra, 17 Friday

7 Budha Purnima May, (6 Vaisakha, 16 Sunday

8 Janmashtami August, 10 Sravana, 19 Friday
{Vaisnava)

9 Independence Days August, 15 Sravana, 24 Wednesday

10 | Idu’l Fitr August, 20 Sravana, 29 Monday

11 Mahatma Gandhi's Birthday October, 02 Asvina, 10 Tuesday

12 | Dussehra (Vijaya Dashami) October, 24 Kartika, 02 Wednesday

13 | Idu’l Zuha (Bakrid) October, 27 Kartika, 05 Saturday

14 | Diwali (Deepavali] November, 13 Kartika, 22 Tuesday

15 | Muharram November, 25 Agrahayana, 04 Sunday

16 | Guru Nanak's Birthday November, 28 | Agrahayana, 07 Wednesday

17 | Christras Day December, 25 Pausa, 04 Tuesday

In addition the staff working in the University shall also be allowed to avail two Restricted
Holidays. The schedule of Restricted Holidays is annexed.

REGISTRAR
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Ambedkar University, Delhi

Bharat Rama Dr B R

ANNEXURE
SL. | HOLIDAYS DATE SAKA DATE DAY
NO.
SAKA ERA 1933
1 New Year's Day lanuary, 01 Pausha, 11 Sunday
2 Makar Sankranti February, 14 Pausha, 24 Saturday
3 Pongal anuary, 15 Pausha, 25 Sunday
4 Basanta Panchami / Sri Panchami January, 28— Magha, 08 Saturday
5 Guru Ravidays' Birthday February,07 Magha, 18 Tuesday
6 Swami Dayananda Saraswati Jayanti | February, 16 Megha, 27 Thursday
7 Shiva Jayanti February,19 Magha, 30 Sunday |
8 Holika Dahan March, 07 Phalguna, 17 Wednesday ]
I SAKA ERA 1934 Il
g Chaitra Sukladi / Gudi Padava / | March, 23 Chaitra, 03 Friday 1
Ugadi/ Cheti Chand
10 Ram Navmij April, 01 Chaitra, 12 Sunday
11 Easter Sunday - April, 08 Chaitra, 19 Sunday
12 Vaisakhi April, 13 Chaitra, 24 Friday
13" | Vishu - April, 13 Chaitra, 24 Friday
14 Mesadi April, 14 Chaitra, 25 Saturday
15 Vaisakhadi (Bengal)/ April, 14 Chaitra, 25 Saturday
Bahag Bihu (Assam}’
16 Guru Rabindranath's Birthday May, 08 Vaisakha, 18 Tuesday
17 Hazarat Ali's Birthday [une, 04 Jyaishtha, 14 Monday
18. | Rath Yatra ) june, 21 Jyaishtha, 31 Thursday |
16 Raksha Bandhan August, 02 Sravana, 11 Thursday
20. | Jamat-Ul-Vida August, 17 Sravana, 26 Friday
21. | Parsi New Year's day August, 18 Sravana, 27 Saturday
22. | Vinayaka Chaturthi August, 21 Sravana, 30 Tuesday
23 Onam August, 29 Bhadra, 07 Wednesday
24 Ganesh Chaturthi September, 19 Bhadra, 28 Wednesday
25 [(Maha Saptami) October, 21 Asvina, 29 Sunday
Additional ]
26 Dussehra (Maha Ashitami) October, 22 Asvina, 30 Monday
Additional
27 Dussehra October, 23 Kartika, 01 Tuesday
{Maha Navmi)
' 28 | Maharishi Valmiki's October, 29 Kartika, 07 Monday
Birthday
'79 Karaka Chaturthi November, 02 Kartika, 11 Friday
{Karva Chouth)
L30 Narka Chaturdasi November, 12 Kartika, 21 Monday
F?,l Deepawali (South India} November, 13 Kartika, 22 Thursday _
| 32 Govardhan Puja November, 14 Kartika, 23 Wednesday |
33 Bhai Duj November, 15 Kartika, 24 Thursday ___{
34 Pratihar Sashthi or Surya Sashthi | November, 19 Kartika, 28 Monday
(Chhat Puja)
35 Guru Teg Bahadur’s November, 24 .| Agrahayana, 03 Saturday
Martyrom day _
36 Christmas Eve December, 24 @usha, 03 Monday

4
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Annexure - 12

Resol. No.11/BOM(12])/31.07.2012

positions
The Vice-Chancellor approved the recommendations of the Selection Committee

meetings as authorized by the Board of Management at its meeting held on 16.7.2010.
The lists of recommendations of the Selection Committees held after the 11t meeting of

Board of Management is as under.

S.No. | Nameof | Dateand Time | Recommendations
position | of Meeting

1. Assistant | 24%hand 25% Nov. | The Committee recommends the following:
Librarian | 2011, at 10.00 1) It observed that none of the applicants in the
a.m. Deputation category were suitable for the
Post=01 position of Assistant Librarian.

2) The Committee thus, recommends the
following for a contractual appointment as
Assistant  Librarian on a consolidated
emolument as obtainable at the start of the
relevant pay scale for a period of one year and
to be reviewed at the end hence.

i) Ms. Alka Rai.

3) Further the committee recommends the
following applicants may be offered short-
term professional assignments commensurate
with  their qualifications and  work-
experience,

i) Ms. Gargi Verma

i) Ms. Mamta

i)  Ms. Hema Singh.

iv) Ms. Keerti Bala Jain.

2. Assistant | 16%,171,18th The Committee recommended the following
Professor | January, 2012 at | candidate(s) in order of merit for appointment to
(SBPPSE) | 9.30a.m. the post of Assistant Professor in the School of

. Business, Public Policy & Social Entrepreneurship:
Posts:
Gen=04 SC/ST Category:
SC/ST=01 Application No. 99 Dr. Kancharla Valentina (SC)

General Category:
S.No Appl. No Name

311 Dr. Tuheena Mukherjee

159 Ms. Nidhi Kaicker

24 Dr. Anshu Gupta

100 Dr. Kanwal Anil

210 Dr. Rama Krishna Reddy Kummitha
29 Dr. Anupama

O AW e
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S.No. | Name of | Date and Time | Recommendations
position | of Meeting
3. Associate | 25, February, | No candidate was found suitable. The position may
Professor | 2012at9.30 a.m. | be re-advertised.
{SBPPSE)
Posts =02
4. Assistant | 29th, 30th& 3]st The Committee recommended the following
Professor | March, 2012 at | candidate(s) in order of merit for appointment to the
(Eco) 9.30a.m. post of Assistant Professor (Economics) in the School
of Liberal Studies :
Posts : SC Category:
Gen=03 Appl. No. 163 Trinadh Nookathoti.
SC/ST=01 General Catagory
- Appl.No. 51 Jyotirmoy Bhattacharya
Appl. No. 161 Taposik Banerjee
Appl.No. 155 Surajit Das
Appl. No. 12 Aparajita Bakshi.
Appl.No. 116 Rittwik Chatterjee.

E Associate | 28%May, 2012 at | The Committee found no candidate suitable for the
Professor | 9.30 am. position of Associate Professor in Mathematics. The
(Maths) position may be re-advertised.

Posts = 02 -

E Assistant | 2Gth 30thg 3]st Scheduled Caste
Professor | May, 2012 at The Committee found none, suitable. The position
(Maths) 9.30 a.m. may be re-advertised.

General
Posts : S.No. ApplNo. Name
Gen=03 1. 128 Ramneek Khassa
SC/ST=01 2. 109 Pranay Goswami
3. 35 Balchand Prajapati
4. 49 Divya Bhambri
7. Associate | 4t June, 2012 at | The Committee recommended the following
Professor | 9.30 a.m. candidate(s) in order of merit for appointment to the
(SCCE) post of Associate Professor in the Schoal of Culture &
Creative Expression:
Posts =02 1. S.No. 9  Dr. Kaushik Bhaumik
2 S.No, 22 Mr. Deepan Sivaraman
3. S.No. 37 Dr. Milind Wakankar
4, S.No. 5 Ms. Anuradha Chandra
5 S.No 19 Dr. Anita E. Cheriyan
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S.No. | Name of | Date and Time Recommendations
position | of Meeting
The Committee recommended the following
candidates for Adjunct/Visiting/Guest Faculty as per
the needs of the School:
S.No. 2 Ajay Bhardwaj
S.No.21 BharatSharma
S.No. 38 Vipin Bhati
S.No. 29 Rizio B. Yohannan
: S.No. 32 Sharon Pillai
8. Assistant | 5%, gth, 7thg gth The Committee recommended the following
Professor | june, 2012 at candidate(s) in order of merit for appointment to the
1 {SCCE) 9.30 a.m. post of Assistant Professor in the School of Culture &
Creative expressions:
Posts : Geperal:
Gen= 04 1. Appl. No. 19 Moushumi Kandali
SC/ST= 2. Appl.No.85 Manjeet Baruah
01 Appl. No. 38 Santhosh S.

3.

4, APPL No. 122 Veena Hariharan

5. Appl. No.113 Shefalee Jain

6. Appl.No. 30 Rajan Krishnan

7. Appl. No. 70 Gargi Bharadwaj

8. Appl. No. 91 Navneetha M. Maruthur

9. Appl.No.53 Amit Ranjan

10. Appl. No. 50 Mrityunjay Kumar Prabhakar

Scheduled Caste :
1. Appl No.61 Benil Biswas
2.  Appl. No. 105 SamkuttyT.
3. Appl. No. 29 Rahul Dev.

following
Faculty

The Committee recommended the
candidates for Adjunct/Visiting/Guest
positions as per the needs of the University :

Appl.No. 8 Benoy P.|.

Appi. No. 57 Archana Verma
Appl. No. 27 Preeti Ramaswamy
Appl. No. 86 Manmeet Sandhu
Appl. No. 124Venugopal Maddipati
Appl. No. 83 Lokesh Khodke

cccccecccecC
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Ambedkar University, Delhi

Minutes of the Sixth Meeting of the Finance Committee
Monday, July 16, 2012, 11.00 AM
Venue: India International Centre (Annexe), Lodhi Road, New Dethi

Members Present:

1.
2.

3.
4.

5.
6

Professor Shyam B. Menon, Vice - Chancellor
Shr Lalmalsawma,

. Secrelary (Higher Education), GNCT of Dethi

. Dr. Kiran Datar
Board of Management Representative
Professor Chandan Mukherjee
Board of Management Representative

Professor Ashok Nagpal, Dean, School of Human Studies (Special lnvitee)

Mrs. Asha R Rungta, Controller of Finance

(Chairperson)
(Member)

(Member)

(Member)

Secretary

Shri D M Spolia, Principal Secretary (Finance), GNCTof Delhi, could not attend the meeting.

Appreciation for the outgoing members and Welcome of new members.

The Committee expressed its deep sense of appreciation for the services rendered by the
outgoing member Shri Anand Prakash, former Principal Secretary (HE), GNCT of Delhi. The
Committee welcomed the new member Shri Lalmalsawma, Secretary (HE), GNCT of Delhi.

The Vice-Chancellor apprised the committee of the recent developments of the University,
prifnarily the ongoing mid-term review process for possible mid-term course corrections, and
the impending UGC recognition under 12B following the visit of the UGC Team.

item 1

To confirm the Minutes of the Fifth meeting of the Finance Committee

Minutes of the Fifth meeting of the Finance Committee held on 21* September 2011 were

confirmed.

Item No. 2.

To report the Action taken on the decisions taken in the fifth meeting of the Finance
Committee held on 21" September 2011.

The Committee noted the actions taken on the decisions of the fifth meeting of the Finance
Committee held on 21" September 2011,

ftem

Description

Action Taken

2

[tem No.l0 of the fourth meeting of the
Finance  Committee: To  consider
insurance of computer hardware, vehicles

The item was temporarily deferred.
However, information on the same is
being gathered from other institutions.
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and other valuables/property of the| :
University '

3 To consider and approve the proposed | The matter is being pursued with the
allocation for creation of Sinking_Fund | Directorate of Higher Education, Govt.
under old non-contributory Pension | of NCT of Delhi. Approval for
Scheme for its employees. implementation is awaited.

K To consider and approve the Revised | The estimates were approved in
Estimates for the Financial Year 2011-12 | consultation with the DHE. It was
and Budget Estimates for the Financial | informed that a provision of Rs.18
Year 2012-13. crores under Revenue and Rs. 10 crores

under capital for the current financial

year (2012-13) has been allocated in

BE 2012-13. The first instatlment of the

grant Rs.4.5 crores of the financial year

2012-13 has already been received by
- - | the University.

6 To consider the Annual Accounts of the | The accounts were submitted to the
financial year 2010-11 and internal Audit | DHE for ELFA Audit.
report.

L

Item No.3

To consider the replies to the audit observations made by Examiner Local Fund
Accounts (ELFA) audit for the year 2010-11.

The Committee noted the Audit observations' made by Examiner Local Fund Accounts
(ELFA) and the replies of the University thereon (Annexure-1).

’I
{tem No. 4

To consider the Annual Accounts of the finaacial year 2011-12 and internal Audit
report,

The Committee adopted the Aanual Accouats of the University for the financial year 2011-12
and noted the Auditor’s Report {Annexure-2) thereof prepared by the Chartered Accountants
— M/s Verma & Associates. The Committee resolved that the accounts may be forwarded to
Directorate of Higher Education, Govt. of NCT of Delhi as welt as Examiner Local Fund
Accounts (ELFA) and CAG for the Governmeni audit.

Item No.3
To consider and approve the Delecatton of Financial Powers.

The Finance Committee approved the revised delegation of tinancial powers (Annexare-3).
However,_the committee opined that there shouid be a systein of proper monitoring and
cheeks and balances along with the delezation of financtal powers. To this end a guarterly
report must be submitted by the Controfler of Finance to the Vice-Chancellor. Delegation of
powers could atso be framed for the Pro-Vice-Chancellor and put up w ihe next Finance
Committee,



ftem No.6

To consider the matter of remuneration to the Students on part-time employment in the
University.

The Committee approved the scheme subject to the following conditions:

() There should be a monitoring system in place involving peer review and due process of
approval. Proposals received from Schools, Centres and Divisions shall be scrutinized
by a committee of three Deans duly nominated by the Vice Chancellor, ordinarily
chaired by the Dean, Student Services followed by an approval of the Vice Chancellor,

{ii) The scheme shall be reviewed after one year.

The approved scheme is as follows:

Providing part-time employment within the University to students, who pursue different

courses and at different levels of their study, will serve different purposes including the
following:

. Supplement the skeletal staff employed at different levels and areas of University
administration;

2. Provide support to teaching staff by engaging Teaching/Research Assistants, where
needed;

3. Provide opportunity for students to gain practical work experience.

In order to make this pblicy attractive to students and. valuable to the University, it is
important to develop a rational remuneration policy which will be commensurate with

education/ skill level of the student that will be required to carry out the requirement of the
jOb. f’

Keeping in view the prevailing compensation packages given to incumbents employed in
different positions within the University on the one hand, and the amount given as Junior
Research Fellowship and/or Academic Fellows on the other, a graded remuneration structure
is proposed below which may be used as a guide to remunerate students with different levels

of qualification, who are employed on part-time basis on different assignments within the
University.

The list of skills mentioned below is not exhaustive, but only indicative. Maximum number
of days a student can be employed shall not ordinarily exceed 10 days in a month.

Si.No. Job Qualification Rermuneration
t Routine jobs which require no Pursuing UG Rs.300/ per day
| special skills or experience | degree L
2 hg)bs which require some skills UG/ Pursuing ) Rs. 800-1000/- per
such as knowledge of computers & | PG degree day
software, but no previous
experience needed ) ) o
3 [ Johs which require technical / Pursuing PG/ Rs.1200-1300/ per

special skills, such as SPSS. facel, | MPhil degree | | day

SO
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spreadsheet, accounting, proof -
reading/ copy editing, library
accessioning, but no previous

experience

4 Jobs which-require technical / M. Phil/ “| Rs.1800-2000/- per
special skills, use of application Pursuing PhD day
software; designing, proof reading,
copy editing, Library accessioning, Rs.1000/- per hour
teaching assistance (student ‘ of Teaching

assessment & participation in
teaching), with some previous
experience

ltem No.7

To consider the proposal for introduction of payment gateway services to streamline the
fee collection system.

The Committee approved the scheme with the stipulation that the transaction fee at the rate of
2.75% on the application fee shall be charged to the student and accordingly the application
fee shall be revised. This is to make good the large number of applications leading to sum
total ot a huge transaction fee.

ltem No.8

To consider the matter of fee collection from foreign studeats in Indian Rupee.

The Comnmittee.approved the following scheme:

Ambedkar University, De#fl has a policy of tlexible fee structure within a range of Rs.1000-
2000/~ per credit and tuition fee for each programme is decided within this rage. As of now,
tuition fee for foretgn students who are admitted under Foreign Student Quota to various
programmes of AUD is fixed at USD 600 for cach semester. They are also required to pay

the amount in Indian Rupees calculated at the conversion rate of USD prevalent on the day
the fee is collected.

[t is proposed that tuition fee to be levied from foreign students inay be fixed as double the
amount that is levied to lndian Students in a given programme. Moreover, to avoid problems
of calculating/converting USD amount to other foreign currencies (in case of students coming
fron countries other than US), and to Indian Rupee, especially in a constantly moving
exchange rate scenario, tee tromn foreign students may be collected in Indian Rupees.

Item No.9

I'o consider the proposal for clatming of overhead charges from the grantor institutions
to carry out various studies under projeet mode by the Schoots/Centres of \bedkar
University, Delhi (ALD). ~

The Conunittee approved the schenme with the condinion that ordinarity the overhead charges

would be 1o the e of 13% and under exceptional circunstances the erant may be accepted
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on below 15%. This would be applicable on grants other than the grants normally received”
from the Gowvt. of NCT of Delhi.

The meeting ended with a vote of thanks to the chair.

{Asha R Rungta)
Secretary, Finance Colpdnittee
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- ANNEXURE-1
AMBEDKAR UNIVERSITY, DELHI '
FINANCE DIVISION

Drealt para-wise replies to the Audit Paras of LFA Audit Report for the year 2010-11.

 Pura 1~ Paniern of Assistance

i

| As per GFR rule 209(2) every administrative department is required to laid down rules

| and patlern of assistance before releasing the grant to grantee institute but it seems that

{ 1o putlern of assistance has been finalised by the administrative department i.e. Higher

| ¢ Lducation hence Adininistrative department is advice 10 prepare the same for better
l inaacial control vver the university. The same objection was also raised by previous
Audil Pary.

A draft pautern of assistance has since been forwarded (o the
D/o Higher Education for further necessary action.

FPara 2~ Hmnu of Non-comumercial Vehicles

P As pur instryelions issued by the Transport Department, Govt. Of NCT of Delhi vide
airculur No.MLO/AR& Taxif2004/4769 di. 24.11.04 on the subject noted above, only
i those vehicles & models registered as taxis with the Transport Deparunent, GNCTD
l bearing numbers DLT, DLX, DLY, DLZ, DLV with yellow number plates can only be
Pused as commercial vehicles and the Govt. Deptvbodies should hire only such
authorized vehicles as hiring of non commercial vehicles lead to loss of revenue payable
t the Govi of issue of valid pennit for such vehicles and issue of a proper badge/license
o the driver ol such vehicle.

tnstractions mentivned under GFR rule 163 —~ 169 has not been observed during
Cuwarding the teader hiring of vehicle, No concurrence of Finance Department was
. vblained lor hiring of vehicle as HOD is only competent to procure only twa vehicles )
lor Rs.30,000/- PM.

* Depatiment has hired {ive vehicles for the University as mentioned below:-

Point noted and after the present tender expires in the month
of July’t2, the University shall try and adhere to these
guidelines.

!

The University is governed by the Act of the Delhi Legislative
Assembly of the National Capital Territory of Delhi (Delhi
Act 9 of 2007), duly notified by the Delhi Gazctte of the Gowt.
of NCT of Delhi (Notification dated 29™ July 2008 of
Depanument of Higher Education) and its Siatutes, as per
which prior approval of the government s required only in
four cases and hiring of vehicles for the University is not one

of them. Therefore there seems to be no violation of GFR rule

e
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$.No. | Venicle Type Attached with ] 163-169. -
lrﬂ ] Cindigo Car vC
3 i lndwo Car | Dean
3 Hndmu Car | Advisor Plannin
4 Mindigo Car Advisor Finance .
3 —TI ndigo Car General Office Use '
- Lauring the test eheek it was observed that the University is using such vehicles from the
Cprivate vendors which were not regisiered as commercial vehicle with the Transport
Depariment, GNCTD us per details given under:-
\ cur | Truvels Aucney No. of Vehicles | Aniount
PUT0-10 DM Leela Travels [ 05 18,68.942
i Lhe uboye circumstanees payinent made on account of hiring of vehicle is irregular.
Rewsans for non-udherence 10 the instructions issued by the Tpt. Depu. Leading to lose
sl revenu i Lhe Govi Needs 1o be explained 1o audit.
Para 3 - kv \.Bular Purchase of Furniture
Wiible scrutiny ol the purchase liles regarding below mgntion purchases following | 1. Till 2010, the University was in its nascent stage and was
i

P e oy s

irreguiarity have been nolized:-

Ainount (Rs.)

! \.,mu. of Suurlur Date biem
\1 s KR Supplicr— 131.03.2010 | 10 Table & 20 Chairs | 86906
Do 01092610 | 20 Tables 86063
L ] UL11.2010 | 60 Multipurpose Chair | 258187
L Nes Rujubani Furnitare | 20.08.2010 | 17 Almiraha 246567
(8112011 '
103.02.20)) I8

vooAs per GEFROI30 stipulale that before procurement of furniture | costing upto

running with a skeletal administrative siaff, with focus on
commencing courses. Hence purchase through tenders
could not be done,.and the quantity was also very smail.
Subsequently, after deliberation at senior levels, it was
decided 1o ensure pood quality furniture which would last
as the University was just beginning to get established and
create infrastructures for posterity. A three year contract
agrcerr{em was therefore made with M/s Godrej (known
for quality of their products) at a discounted rate.

The University is governed by the Act of the Deihi
Legislative Assembly of the National Capital Territory of
Delhi (Delhi Act § of 2007), duly notified by the Deihi

7
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P I5.25,00,00u/- limited tender equiry is 10 be made but at the time of above purchase

: 1o Lender enguiry wus made.

-2, Heing a bunned ilem under economic instruciion issued by Finance Department
qovcrnmum of Delhi, Concurrence of Finance Department is required prior to such
Procurement,

_Claritication on the above may be elucidated 1o audit.

Gazette of the Govt. of NCT of Delhi (Notification dated
29" July 2008 of Department of Higher Education) and its
Suatutes, as per which prior approval of the government is
required only in four cases and purchase of fumiture for
the University is not one of them. Morcover, it is not
possible to stan and run a new University without
procuring and providing fumiture.

Pura 4 — Lrrepular Purchase

|
ruy Cowmputer & Peripherals

"During the finaacial year 2011 following purchases of computers have been made for
vatlicial use only -

TDated | Voucher | Name of Supplier T ltem Amount In

L Nu. Rs.
18.U9.2010 | 907 M/s Corporate Infotech | 20 Lapiop 9,95,000

[ 29.10.2010 ) 1213 M/s HCL Infosystemn PBABX 3,87.515

07.02.2011 {2072 M/s Corporate Infotech | 10 Lapiop 4,84,050
10.022611 | 2090 M/s Corporate Infotech | 55 Computers .| 2,21,0670

0 30.03.20101 | 2447 M/s Corporate Infotech | Computers 2,65,7970

L Totat 67,35,205

A Y

. No cudal tormality was compteted tor Procurement of c‘:n'npulcr as per GFR 146-
131,

2. Delnn Finanee Department and 1T Departinent Government of Delhi have issued
insiruction tor Procureiment of computer as per instruction prior approval of IT
Department und Finupnee Department is necessary but in the above case no
concurrence ot both the depurtments were obtained.

Cranihivation vn the above may be elucidated to audit.

. The purchase of computers as detailed in the para 4, have

all been purchased through DGS&D as permitted unde
rule 147 of GFR.

. The University is governed by the Act of the Delhi

Legisiative Assembly of the National Capital Territory of
Dethi (Delhi Act 9 of 2007), duly notified by the Delhi
Gazeite of the Govt. of NCT of Delhi (Notification dated
29" July 2008 of Department of Higher Education) and its
Statutes, as per which prior approval of the government is
required only in four cases and purchase of computers and
related items for the University is not one of them.

B



.b) Purchuse of Xerox Machine

Duning scratiny ol the tile AUD/Admn/KashComis/2210-11 regarding procurement of
Aerox Machine tor Kashinere Gate Campus, the following irregularities have been
udtived.

i,

[Ny

Phirchase ol come Digiw! mulifuncrional copies machine and 4 Xerox Phaser 3100
vide Cho. N0.333533 dated 7.2.10 amounting to Rs.5,92,522/- is beyond the
defeguted finuncial power 1o the HOD and purchase above five lakhs for office
equipmient is irregular procurement without the concurrence of Finance Department.

Purchase made direct by reference Rawe contract with DGS&D vide Amendment
No. DCMM-EB/IT-3RCDIOQOV0 /0111 /83  /02748/1662/3262/510 DATED
27.8.10. The purchase urder should be routed by DGS&D.

It purchase vrder 1or procurement of Xerox machine was sent with the warranty of
3 yewr to s Xeron Indian  Lid. Vide order No.AUD/I/-12/Suppl. Ord/DIG-
Coup/201173229 duted 1.11.10 but as per invoice cum challan warranty has been
shown lor unly one year. Al the time of payment of the same this point was not
collslder by the paying authorilies and accrued a loss of 2 year AMC cost.
Nevessary aclion may be taken to recoup this loss under intimation to audit.

I. The University is governed by the Act of the Delhi
Legislative Assembly of the National Capital Territory of
Delhi (Delhi Act 9 of 2007), duly notified by the Delhi
Gazette of the Govt. of NCT of Delhi (Notification dated
29" July 2008 of Department of Higher Education) and its
Statutes, as per which prior approval of the government is
required only in four cases and purchase of office related
ithts for the University is pot one of them.

2. Direct procurement of DGS&D rate contracted goods
from suppliers is permitted under rule 147 of GFR.

3. A warranty period of' 3 years was proposed in the XEROX
supply order. But in DGS&D rate contract the warranty
clause was only for one year and accordingly depicted in
the challan, adhering to the inbuilt DGS&D rate contract
terms and conditions, There was therefore, no loss
involved.

Waile resiewing the finance statement along with Utilisation Certificate of the
Ciuversiyy it has been observed that there was a hupe difféxgnce between the unspent
paiance retlecied in the linancial stalement and Utilisation certificate submitted to the
Aanustrative Depariment.

P o B
P Y ears I Balunce as per Balance Balance as per Utilisation

" 20us-09 T 37033571 21205266

| Shect und Audit report certificate

The unspent balance as per the Balance Sheet and the Audited
Report is the final one, The unspent balance as per the
Utilisation Certificate is an interim statement subject to all
the adjustments and entries passed at the time of finalisation
and audit of accounts.

9¢
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P 20U 10 15610364 25888736

|20

10211 139937929 32558936

U niversily may ke necessary action 10 remove the atoresaid differences.”

' 1‘;{':'";;"0—: Stundard Format for Accounts for Capital & Revenue grants,

_ \J pdir GER-209xi1) “Central Awonomous Organisations which receive Plan grants

cavindll ay Non-Plun grants should uccount for expenditure (Capital and Revenue)
Daepartely wnder Plan and Non-Plan.  The Government of India, Ministry of Finance

TR

, . . . . .
povmulaied swndard formats for preseniation of final accounts

bairing scrutiay ol the Aceount, 1t has been observed:- .

4

R

Lniversita has incorporated two type of grant received in 2010-11 {rs. 6 Crore
Koevenue & 1 Crore Capital} in one single head/Account, [t is supgested that separate
aceount be maintained for revenue head grant and capital head grant for proper
Ruaticial convral over them.

Kecepts and Payments Accounts, Income and Expenditure Accounts and Balance
Sheet 13 not prepared as per standard format of accounts given in the GFR, Action
Iy bu taken tor nevessary correction under intimation 10 Audit.

A. It may be mentioned that there was only plan grant till

2011-12 and the capital and revenue grant out of the plan
grants have been maintained under separate heads. The
University did not feel the need for putting them in
separate bank accounts as the grants are small presently.

B. No 'specific anomaly has bgen pointed out and the three
statements and Accounts are duly audited by a Chartered
Accountant. :




ura 7 - beeegular expenditure on Seminar/Conference (Air fare)

\ide Order No 701y E.Courd/2009 dated 7" September 2009 issued by the Department
vl bapenditure, Ministry of Finance, and endorsement by the Finance (Budget)
Laepartinent Ne FHO{7)/2006-Fin{B)dstb/i 876-188 1 dared 14.9.09.

seguhaes:preseatution: of paper abroad at Government cost will not be enteriained
vxcepl thuse thut are fildly funded by sponsoring agencies.”

,'r
1
i
|
!
t
!
r

"I Ghusa Shabuddin | 19.07.2010 | ATBC Baii, Conference | 43391
Assuciule Protessur W Malaysia

Detail of Tour
"N-.‘:.l‘nil: olthe Olticers | Dated mﬂ:é of visit Name of Amounq
S Programme | in Rs.
She Saryin Surkar 21.12.2010 | Dorabji TATA | Seminar 11681
Cornisuliant 0 Trustand the .| *

23.12.20010 | allied Trusts.

23.07.2010

Total 55072

Abuse mentioned wur progrumime having following irregularities.

I, Ihere is no invitalion 1rom the organiser about the seminar/conference is available in

e N

<+,

the tile,

Nu privr approval ol the competent authority is available in the file

Nu project/morh repont about the conference/seminar which were atiended by them
b availuble inbe fle. i

Fre ticket ot air ture has been booked by the Pvi. Agency. As per OM dated 5.8.11
& 106.9.10 1he Alr tickel should be purchased directly from Indian Airlines Booking
Cuwnters or Websile ol Airlines or though Authorized Travel Agents viz. M/s

—

The journey underiaken by Sh Surjit Sarkar was on behalf of”
CCK 10 Sir Dorabji Tata Trust in Mumbai, and not abroad. '

In case of Dr Ghazala Shabuddin, copy of the following
documents enclosed as Annexure:

Invitation from ATBC

Prior approval of the competent authority

Copy of the paper presented

In 20i0, AUD had not empanclled a travel agent
However, Barmer & Lawrie have since been appointed as
the authorized travel agents for AUD

J‘-E))N:—'
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T Buinier Law ric and company, M/S Ashok Travels and Tours ana IRCTC.

As e Ambedkar Lniversily.

Delhi is 100% funding institute of GNCT Deihi the
cvomipeteni awthority ol the University is required to control such Air fare on
CNeminardonlerence as per rules prescribed by the Delhi Government,

Sach Eapenditure on Seminar/Conference 18 irregular and the amount may be recovered
rodn ihe voncerned and deposited to the Governnient account under intimation to audit.

In view of the above, the expendiure cannot be treated as
irregular, Also, the expenditure against this head was well

_within the budget allocated for the purpose.

Pura 5 - \ppuaurmcui of the Consultant

]

1. uru e serutimy ol the records of the university the many number of the consultant
el dlen uppointed detaiis as under:

R U R

bael ] Name Designation | Division fSalary of the year |
| N Amounting in Rs.
L .

TGN BB Rau! Sr. Consultant | Administration | 300000

27 ShoD L Sachdeva |- Consulant Administration 240000

| 3 ____\h S, _k__}tmpal Consultant Administration 216000

4 ShoKCK talwar | Consultant Finance 180000

'3 Sho ARt Hassan | Consultant Finance 1240000

Coo shoaL R Kapoor ) Consultant Student Services | 240000

' o {Hostel)

' Total Salary 14,16,000

Fhe wversity s pay g o hoge amount of Rs.14,16,000/- during the year 2040-11 in r/o
the salary ol the seven consultant. But after scrutiny of the records of the university, it
las been gathered inipression that the working of the consuliant is not fruitful.

The University actually commenced functioning in 2009 with
praciically no swff. On an immediate basis, retired
government servants “had been employed as consultants,
primarily 10 use the strength of their experience to start the
procedural and codal formalities. Sri Sachdeva 1s no longer on
the roll of this University. Formal process of recruitment
through advertisement is on.

The expenditure of the University is within the budget

Chra s alsa pertinedt o mentioned here that the appointment of the consultant would be

K
% .
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W conirol the expenditure and 10 implement economy measures and renationalization of

ceapendiwre ot the University but during the year 2010-11 the experditure on the various
- heads was more than limit preseribed under delegation of power of HOD.

cbead U lw.atul pu\ur”gf_[.hu Expenditure of the University'1
S x HOD preseribed in GFR | for the year 2010-11

Crurniture  Full power subject 1o 27380174

' concurrence of Finance

. Depu. Deti

I_t'_(_n_x'llj_\i_!L\Jt__l_j_\_tJlJ(}U 15306342

[imting 3 30000 710120

e aove regulasitics show that the consultants are not providing proper advice or the
dinversity 1s not tullowing the same.

.'\L'J'x.'nn"dr) action in this regard may be taken 10 save the Govt. Money.

allocation and the Vice-Chancellor, the Head of Organisation
is vested with full powers as the University is governed by the
Delhi Gazeute Notification of the Department of Higher
Education dated 29" July 2008 and its Statutes, as per which
prior approval of the government is required only in four
cascs and purchase of these office related items for the
University is not amonyg them.

Fara ‘)J— KRecoverable TDS
+

lh.r‘;n;l tevicwing tie Balance Sheet 2010-11. It has been observed that an Amount
Bx.42320/ hds been shown as recoverable TDS from bank which was paid against the
mterest recenved from bank during the year 2010-11 Being an Educational institute the
Cniversity is exempt under fncome Tax Act tor TDs. The amounting of Rs.42,326/-
iy e recovered from the bank and deposited into the Govi. Account under intimation
Ly e aadil.

The University being new, various legal formalities have been
completed and some are in the process. The University is in
the process of applying for a PAN no, without which the TDS
recovery is not possible. '

(: ]
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" Puara 10 - Medical Reimbursemeunt Facility

Duriig the Seruting of records it has been observed that University is paying Medical
Creiiburseuent W ity ofticial under Medical auendance & treatment regulation 2010, In
" Uhis conieat it is W inform that being University is 100% funded from Govt. Of Delhi.

- Universily is fequired 0 adopt DGHS Scheme, which is mandatory as per orders of

- el Government on the issue. The University may take necessary action on the issue
Cunder intimation 1o the audit. :

}

Steps are being taken to revisit the medical policy. The
comments of the Audir are therefore noted.

TPara 11 - LTC Claim

1 LEC availed by Sh. A.K. Malik, Registrar in r/o wife and daughier for block year
2yY0-uv, the tullowing irregularities have been noticed.

d.

The uchet of air tare booked by the Pvi. Agency M/s journmarls Du Inlyzis
solution Pvt. Lid as per LTC rules the Air ticket should be purchased directly
from Indiun Atrlines Booking counters or website of Airlines or though
Authorized Travel Agénts viz. M/s Balmer Lawrie and company, M/s Ashok
Travels und Tours and IRCTC, OMs dated 5.8.10 and 16.9.10. Such claims are
wadnussible,

Certificate of Previous depanmem of Sh. Malik whether LT C lor the same block
vear has availed or not s not available in the file. In the absence of certificate
claim iy irregular and amount of claim Rs.53,400/- may be recovered. Service
Book ol sh. Malik was not provided to audit as Sh. Malik was deputed in
Lniversity on deputation from other department.

2. LHC avaited in o Sh. ACK. Malik, Registrar’s son Mr. Aman Malik on 31-12-10 to
0-i-11 for the block yeur 2010-11 to Goa, amounting 1o Rs.21,354/- by Air. During
svruliny ot the bills the tollowiny irregularities have been found.

u.

It i noticed that there is no any prior approval of the competent authority
availuble in the file tor the LTC.

a)

b)

Dr Malik availed of LTC to Sikkim, which enjoys the
relaxation for travel by air to NE region as per GOI,
DOP&T OM No F31011/4/2007esu(A), dt 2.5.08, read

with OM No 31011/2/2006esti(A) dt 24.4.06. The.

concessions were available for a limited period of time. In
view of these available relaxations, tickets were booked
through a private agency as the same were not available
from government nominated agents.

Dr Malik was on deputation from JNU. As per the records
available with us, the certificaie of non-availing of LTC
for the block Year 10-11 was furnished by JNU vide letier
no 1X/159-89/admin1/2743, dt 24.5.11.

Approval of the competent authority for availmg of LTC
for himself and family which includes his son Sri Aman
Malik was obiained vide AUD/L-7/2/2010-11 dated
20.5.2011.

- - = =
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| b Cihe dickel o wir tare booked by the Pvi. Agency M/s Journals Du Inlyzis
solution Pyl Lid instead of authorised Agency are not admissible. In the
absence of ihe prior approval of LTC, the claim of his son is irregular and
£ 21,334 - may be recovered from the officer and deposited into the government [
aceuunt under intimation to audit.

wra 12 - L\p«.mu ou VC's residence

During seratiny o1 the record it has been observed that University incurred following | The expenditure depicted perains 1o the camp office located

avpunditure o VO s residence. in the VCs residence in Dethi University.

} N %ﬁ Duted [ Nume of {iem Amounlt —] : .
SO ;

R s N ! !
| 13032010 | Fuinishing 100000 | ,

|2 1 i4.05.2010 [ Puiniing 88600 | "

= l 22.00.2010 Carpentry 13604 B o
4 TU87.2010 | Repairs 31811 J

S Qb 07. 2000 | Repairs 60000

b UsL 47.2010 Llectric Work 10000

I
An m\. s.m\l Acconunudation is provided to the V.C. along with furnishing facility, the
[y o the wotal turnishing expenditure of Rs. 100000/ (as shown a-serial No.1) should
b alldéd in wross lanable income of V.C. for the income Tax purpose for financial year
2004+ | und aecessany recovery may be made under intimation to audit.
Pucd 13 - lrregular Advaunce

——

Luring test enech the Cash Book there are huge amount as advance lying unadjusted at | All the pending advances shown in the table have been
closing b the Months ol March, 2011 as under:- adjusted as mennoned on the dates below.

Nawe whom - Amount | Date of | Adjusted | Unadjusted till | | Name whom rAmount [Dateof |




ule

-

PRTRN

31 March 2011

sdvance given | InRs | advance Amount | advance given in Rs adjustment
o given CECED 50000  {31.03.11
CECED 50000 ]22.07.2010 | Nil 50000 Sh. Ashok 95500 | 14.03.12
Sh. Ashok 95500 1 16.08.2010 | 50155 45345 Nagpal
' Nugpal . Sh. Ashok 40250 14.03.12
'Sh. Ashok 40250 | 16.08.2010 | 40250 12306 Nagpal
| Nugpal 1 Sh. Ashok 20000 | 14.03.12
I sh Ashok 20000 16.9.2010 | Nil 20000 Nagpal
Nugpal Sh. Ashok 10000 | 14.03.12
'USh, Ashok 000U | 16.09.2010 | Nil 10000 Nagpal
| Nugpal : Dean (SHS) 8000 14.03.12
Dean (SHS) 8000 15.11.2010 | 5500 2500 Dir. (NISCAIR) | 1200 15.12.10
Dir (NISCAIR) | 1200 . - 1200 Mss. Shubra 29916 | 14.03.12
“Mes. Shubra 29916 | 09.12.2010 | 20100 9816 Nagalia
Nugdlic i : Mrs. Anshumita { 10000 23.12.11
L \ll":? Anshuinite | 1UO0U Uv.12.2010 | 9748 212 Lib. Chairman 226458 121.01.11
Lib. Chairman | 226458 | 13.01.2011 |- 226458 SAGE .
NAGE | Lib. Chairman 25090 22.01.11
TiLib, Chuieaian ETE 25090 South Asia 314095 | 07.04.11
Soulh Asiu (314095 [17.02.2011 |- 314095 Distributers
Disuibuiers : M/s Allies 492780 101.03.11
M Adlics 1492780 | 22.02.2011 |- 492780 Publisher-
| Pubisher- ; EBSEO Info 475125 | 17.03.11
EBSLEQ Il 475125 107.03.2011 |- 475125 system Service }
{aalem Service Sh. Ashok 6500 23.12.11
Eh h:ahoi\ L6300 07.03.2011 | - 6300 Nagpal , '
' N LJ? Dir( Inflibnet 1025060 | 29.03.11
uqu hTmnu 1025060 | 17.03.2011 |- 1025060 Centre)
l Lentre | Rohini Devasher | 4200 15.07.10
P Ronini Devasher | 4200 15.07.201) | - 4200 Khoj Studio
1 Khoj Swidiv N Kotwara Studio | 4400 16.08.10




'27.07.2001 | -

D Jaunpur

CAs por Rule oo )25 of the Receipts and Payment Rules-1983, All charges actually

iwired must be paid and drawn ar once and under no circumstances they may be
alowed 10 stund over 1 be paid from the grunt of another year and no money shall be
drasn from Government Account unless it is required for immediate disbursement. 1t is
ol permissible W draw money trom Governiment Account in anlicipélion of demands or
I prevent the Jupse ol Bedget grants. University may take necessary action 1o settle the
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All the divisions have since been asked to nol Keep the

-advances pending beyond two months time. It has also been

decided not to release further advances to a school, if more
than two are pending.

advaiice within a month of its grant under intimation to audit.
Pura t4 - Ditlercnce in Course Fees '

During securiy ol annual Afc. 11 has been observed that total course fees have been
coltected vuring 2010-11 Rs.8062840/- as per ledger whereas as per annual A/c (Receipt
and Puyment) of 2000-11 shows course fees Rs.6728783/- However, as per details of
adimtisaion provided by university course fee should be received as under:-

L ourse Nulie —Bludcnt Course Fees Total Fees
X Admitted Rs.

P naergruduate Course 123 16000 1968000/-
[ Post Graduate Course 374 16000 598400/-
CPotal TR S 7952000/

roper recuneiliation can not be done of the course fees as university has n01 maintained
Couise foy l\.“lb\\,l‘ for 20010-11.

Litnvlersity authorise are advised to prepare course fees register for proper contro| over
Culse e \.ullu.llult undu intimation to audit.

In the year 2010-11, the fee collection was Rs.8062840/- from
which fee waiver 1o the tune of Rs.496000/-; scholarship to
the tune of Rs.480055/- and refund of fee (in case of
withdrawal of admission) to the tune of Rs.358000/- (totalling
10 Rs.13,34,055/-) was deducted 1o give an actual fee
collection of Rs.6728785/-. The projected fee collection of Rs
79,52,000/- in the audit comment is not realistic as there was
an inherent variation in the fee in wew of differential fee
collection from foreign students.

Pur [3 - Ditference in bncome and Expenditure AJc 2010-11

y

Luriny !uulm\ ui the winual account, it bas been observed that expenditure side of

The difference of Rs 25,430/- 1s due 1o inadvenent omissipn

It
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Cincumie and eapenditure avcount is short by Rs.25430/- as per detail given below:-

Rs. 63689892/- |
Rs. 63664462/~
Rs. 25430/-

- otul Expendiure as per Income and Expenditure Alc
| Actual Total of Schedule-iv { Income & Exp. A/c)

i L Dilterences

Neveasary action inay be tuken for required correction in Income and Expenditure Aic
dider intiation o Audit

[ of postage expenditure amouni while printing of Schedule 1V,

though otherwise included in the total. Thus the statement of

[ncome and Expenditure amount is correci.

 Para - 16 - Eleciricity Expenses

While teviewing the tinancial staiement, it has been observed thar Rs.2108328/- (Rs.
fwenty one dukh Light thousand three hundred and twenty eight only) has been incurred
by the biniversity oy the Electricity Expenses on commercial rates whereas, as per
hutitication ol DERC, 100% education growth institution should be charged at domestic

tae, Lniversity may latse with the concerned authority for conversion of commercial |

o Domestic Cutegory in tuture bills. 1t has also been intimated that the no separate
meter lor tuculy/hostel/residential and other tenant are not installed. Hence sub-meters
b dustalled so thal the actual consumption may be charge.

AUD is housed in a building owned by lIT. Therefore, the
electritity metre connection is in their name, whereas AUD
has been ordered by the Directorate of Higher Education Lo
pay all charges pertaining 10 electricity, sanitaion, eic. This
issue of discounted domestic category in case of electricity
bills was pursued with T who opined that a completion,
certificate from the PWD was pending for the building. Till
this was produced domestic rates could not be attributed fo
them.

Gy

Para 17 - Non-production of Records
G Durnig serutiny ol the record it has been observed that the following original
purchuse tile are nol available in the University as huge amount of purchase of
involved in the files hence the original paper must be there. The University
purchased Lhe following Assels from the grant-in-aid,

| SI. No. | items Suppliers Amount Rs. |
L 1___ [Computers M/s Corporate 2657970 |
I[ 2 uPs M/s Uniline Energy Syslem 332000

\ | Suoscrigtion and periodical M/s Uniline Energy System | 1025060

lie the absenve of the original files, it is not possible to ascertain the correctness of theJ

(A)The files at serial no | and 2 are available with the
administration and no 3 is availabie in the library and can be
verified during the next visit of the audit.

(B)1. The Income Tax Calculation Sheet for 10-11 is available
for verification.

2. The service books in the case of all officers on depuiation/
lien are available in their parent organisations. The service
books of the regular employecs are also being maintained and
regularly updated.

3. The medical register has since been constructed and now
being maintained.

4. The log books are now being provided for the hired

T

i
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pirchise ol the abuve said Lems. vehicles,

(3} The toilowing records have nut been provided 10 Audit-

Fhe ubuve records may be provided 1o next Audit for necessary action.

-+,

5. The spouse information has since been collected and being
compiled, It will be available for verification before the next
(i) tncomie Tax calewlation Sheer for 2010-11; (2) Services Books; (3) Medical | audit.

Reyister: (4) Log Books of hired vehicles; (S) Spouse Information

1

Pay Bill Register (GAR —17)

bunng test-chech toliowing irregularities were noticed in the PBR 0 2010-2011

Incounplele persvnal information - the mandatory information/derails of the ofticials (which was required 10 ¢ written o the upper pan of
cuch puge) were also not tound filled completely in the PBR. "Apart from the name, DoJ and PF No. The other details like pay-scales,
dusignations, uddress, DO, DOJ, DOS. Details of loan/advances/refunds, etc wee not writien in the PBR.

= [he detils are ulmost in the final stage of compilation
Nonss erbicutions vi totats ~ Vertical ~totals of the columns weré also not recorded in the PBR. Needful may ¢ done now and shown o the

audit,
“? Audit cun verily the same during the next audit _
Regisier unchiecked — Entries in the PBR have not been checked and initialled by the competent autho_r'{ty for correctness and genuineness of
the ¢nries and tigures drafted and paid. Needful may be done and shown to audit.
The sume shall be done and intimated to audit .‘
Absiract it (ilicd - Abstract in the PBR have not been filled during 2010. Needful may be done and shown to audit.

1"’: Details wre being filled in and may be verified by audit. There was a trcmendous paucity of staff, so the same could not be done then.
l




iKeuson hor viciation/mon-compliance of the clear instructions on the subject may be elucidated. Further, necessary compliance on the aforesaid
Liies ity Be hade ud shown 1o next audit. :

Sudh Redisler

e e

Lauring e test chieek o stock registers o Umversity the following irregularities have been found-

Aanad physical veritivation vi stock/Assets — The University authorities has not performed the routine procedure of physical verification of
the registers ol stock. The ilem lying in these registers has never been checked by the University authorities. The value ot assets shown in
balunce sheet may be incorrect, as no physical verification has ever been ook place as on March-201 1
parcliising store regutarly und no progressive total shown in the stock register.

=2 Conunittces have since been constituted tor the same , which are in the process of duual phys:;.al veritication of stock.

. Moreover, the University has been

stenature ol the recipient of the item has not been taken in the swock register at the time of issue ~ During the test check of stock registers it

has been observed Lhat item ure issue and the signature of the recipient are not taken at the time of issue of item. Such exercise by the
Cniversiy acthority as violwion of the GFR Rules,
| =» i is siiee being ensured, : )

Nveossury cothpliagnce on the atvresaid lines may be made and showa to next audit.

Ly
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BHARAT RATNA Dr. B.R. AMBEDKAR UNIVERSITY
DWARKA SECTOR - 9, DELH]I-110077

BALANCE SHEET AS ON 31.03.2012

| UASILINES SCHEDULE AMOUNT . ASSETS . SCHEDWLE | =~ AwolNr = | 0 .
Rs. P. ' - Re. B |7 -

——— - T " ™.

UiwI36URIED GRANTS _ TR
A5 PEK INCOME & EXPENDITURE A/C 72,570,177 |FIXED ASSETS ~u BN B
! INVESTMENT _ MR ¥ 777+ B
"LURRENT LADILITIES & PROVISIONS ' 15,997,077 |CURRENT ASSETS AND : : NE A
LOANS AND ADVANCES w 80,099,442 | -

AFiTAL rol 98,768,042 ' . — B R

JOTAL . 187,335,296 [TOTAL
PLACE : NEW DELHE

SATE & ( Ak t,/- g gy A |

T

[
.

SnYAm is. MENON WECE CHANCELLOK) . ASHA R RUNGTA (CONTROLLER OF FINANCE)
AMBEDKAR UNIVEKSITY AMBEDK/ :

PROF. SHYAM 8, MENON . fat fagaeh

Vice Chanculigr : CONTROLLER OF Fmignﬁge _ N
- S R, ' : R et
AMBEDKAR UNIVERSITY, DELHI - SRR 3

-9, g0, AcfRo-77/Ssc-9, Dwarka, N.O.-T7
TNATT/ Wabsile: www.aud.ac.in

ATbsaar University, Dethj
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BHARAT RATNA Dr, 8.R. AMBEDKAR UNIVERSITY o FEETEEE Sul)
DWARKA SECTOR - 8, DELHI-110077 ‘ '
LNCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDING 31.03.2012
 EXPENDITUKE SCHEDULE AMOUNT INCOME ‘ SCHEDULE ANOUMT
] Rs. P. - Bs. P :
UNDISBURSED GRANT (/O FROM PREVIOUS YEAR © T AR
Foato AsLTY Il 40,965,837 ‘ . b
AN [RATION WJST IV (A) 123,764,293 |GRANT RECEIVED 18210975 |-
Ao AL CUS | iV (B) 5,105,539 - .
SALE OF FORMS/ PUBLICATIONS/TENDER DOCETC - 685,370
AUD OVERHEAD RECEIPTS _- -?D.JSQ
NUIBBURLED GranT C/0 TO 72,570,177 [COURSE FEES _ 720315 | v
uALANCE SHEET HOSTEL FEES ° . o 743910~ !
ENTRANCE FEES - %48 ’
MISCELLANEQUS RECEIFTS , TR e
BANK INTERSET I ' -
INTEREST ON FIXED DEPOSIT « 6643 |
INTEREST ON SAVING ACCOUNT | _ 7344853
ot 242,406,246 |TOTAL . - 242406246 | . .
PLACE : New DRLAL o AS PER OUR REPORT OF EYEN PATE ATTAGHER -~ /.
LAIE ;- L)»»LLH(‘ L ' e Sy 1 g
5 ! ol . ’
3i1YAM b. MENON (VRCE CHANCELLOR) ASHA R RUNGTA (CONTROLLER OF FINANCE) N
AMBEDKAK UNIVERSITY AMBED NIVERSITY ot o "ot
PROF Setvan B, ME - fars Praae —— N
Vi Chdn:c‘v‘or MENON CONTROLLER OF FINANCE ‘ '
Allledhal UI]Wﬂf;ﬂy, Delhy AMBEDKAR UNIVERSITY, DELHI P

8,-9, TF, AoRo-77/55¢-9, Dwarka, N.D.-77
YCETIE/ WeDbsile: www.aud.ac.in



BHARAT RATNA Dr. B.R. AMBEDKAR UNIVERSITY
DWARKA SECTOR - 9, DELHI-110077

o Ce o e Gor o o oo S o

ot o v o

RECEIPT AND PAYMENT ACCOUNT FOR THE YEAR ENDING 31.03.2012

KECEIPTS SCHEDULE AMOUNT PAYMENTS SCHEDULE AMQUNT
Rs. P. ' L P
(OFENIL LASH & DANN BALANCE 16,942,306 |FIXED ASSETS I 40,165,899
INVESTMENT ‘ 8,467,512
LnraT mewtlcu 182,123,975 |ADMINISTRATION COST vV (&) M2344,677)
LS LHARGED 21,847 [ACADEMIC COST IV (8) 5,105,939
FroRai B FELS 76,035 |CECED 4,269,604 .
o ST rEes 743,910 |ADVANCE PAID TO STAFF AND OTHERS ‘ v 4,994,485
SusPENSE KELLIP | 200,000 |PAYMENT OF PREVIOUS YEAR LIABLLITES 142,669
i OvernbBAD RECELIPTS 600,013 . PO
M.SCELLANEGUS KLCEIPTS 97,229 o
SAck O FORMS; PutsLICATIONS/TENDER DOC 685,570 . :
Lok Feed (el ot Relund etc.} 17,262,315 L e
A Tl MUl Y 953,000 |CLOSING BALANCE L
SEurLTT JEPUSLE 234,105 |CASH IN HAND to
pAaR I TLRES . 734,853 |BANK BALANCE
TOlAL . 220,675,158 [TOTAL 3,158|
PLACE : NEW DELil AS PER OUR REPORT OF EVEM DATEATTACHEDR 7
UATE : T8 s ! " [ o
- syt ol | 14 ' '[ 27
vy 'L ) : i I:T. !
.. s
SHYAM . MENON (VXCE CHANCELLOK) ASHA R RU (CONTROLLER OF FINANCE)
AMBEDRAR UNIVERSITY AMBEDKAR U ERSITY - ,
PROF. SHAM B. MENON
Viee Chancellor ' i ﬁTﬂ; CE O *
AMLednal Utivarsily, De CONTROLLER OF FINAN R |
Sity, Delni FeEet vt il :

]
AMEEDKAR UNIVERSITY, DELHI , -
* ]

8,-9, EUH, ARo-77/Suc-8, Dwarka, N.D.-77

Y9dT%T/ Websia: www.aud.ac.in
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SCHDEULES FCRMING PART OF FINAL ACCOUNTSr

T

P :CHEDULE t- CURRENT LIABILITIES AND PROVISIONS. .

r‘rrrrrrrr

PARTICULARS AMOUNT
CURRENT LIAGIUTIES )
|Security Deposit Payable 603,780
Sundry Creditors 622,854
Duties & Taxes - 43,162 |.
Caution Money 1,627,000
Mess Charges Payable 22,307
Suspense Receipt 200,000
Employee Liabilities 9,177,177
PR I £
Audit Fees Payable 173,650
- [Expenses payable 3,527,147
TOTAL 15,997,077
:, [SCHEOULE il- FIXED ASSETS .
Additon During the
Particul Gross Block as on Year (Charged off to‘ Grass Block as on
artieutars 01.04.2011 Income Expenditure 31.03.2012
Afc)
Amount Amount Amount
RS RS RS
Furniture & Fixtures 29,685,290 29,413,884 59,099,174
Computer & Peripherals 17,538,478 - 5,209,260 22,747,—73é
Office Equipment . 1,300,254 956,858 2,257,112
Baoks 9,278,183 5,385,835 14,664,018
Total 57,802,205 40,965,837 98,768,042
Fixed Assets Purchased from Advances/Imprests 177,124
Creditors for Fixed Assets 622,854 N
Fixed Purchased in Cash 40,165,859 o
SCHEDULE 11 - CURRENT ASSETS & LOANS AND ADVANCES
PARTICULARS AMOUNT .
_P_ART-A, CURRENT ASSETS o R B
[CashinHand L o 23,775 o o -
8ank 8alance 44,320,438 ) o
TOTAL (A) 44344213 [ S
PART-8, LOANS & ADVANCES - . o B N
Advance To PWOD For Dep Work ) L . 11_1}0 545 L o
Advance 0 staﬁ o I 2§2_63_0__ o :
TDS Recove[aﬂz_ i S . L 42,326 | i
Advance to Suppliers® e . o lo3sy
LECED Recoverable R 4,269,804 | )
Imprest A/c ) N 100,000 )
Telephone (_or\.r\ELr!on Ceposit 12,500
|roTaL(a) 35,308.193
[OTAL (A+3) 10,152,106 -
svi T 0w 30 eI L 2usver e daldncas . 12,964 _
2 2 ; . ! -
. _ ._ . _LRANDTOTAL iy WS R 10,099,742 | o
,ﬁ 5, i
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LC&LDULE IV {A)- ADMINISTRATION COST
PARTICULARS AMOUNT
L} msultatwe / Selection Committee Meetmg 1,953,492
Advertlsmg and Publicity 3,942,339
CtditFees - . - 168,540
) “8ank Charges - 16,174
e @ctnc}ty Expenses. - 2,592,815
‘v Hiring of Vehicle 2,503,448
?amculture : . 264,767
c. ,;'oumals / Periadicals / Subscription 5,283,936
“Hedicol Expenses 1,327,435
&' =Yeeting Exgense (Statutory Bodies) 50,700
“Bffice Contigency 167,202
'ggostage and Courier 52,463 i
Printing and Stationery 2,195,669
qgefreshment and Catering (Entertammenr) - 251,111 . |- .
¢ Repair and Maointenance 207,189 -
Yirovision for employess benefit 5,661,232
.’Ezsa!ary and various employess cost 82,336,408
“=sanitation 4,315,124
V\Secunty Expenses 6,621,995
“Rports Equipments 16,128
L 5 ‘gptudent/Staff Welfare - 5,000 ]
““Student Volunteer Payment 36,525
e"Telephane and Internet Expense 2,560,278
Travelling Allowance Foreign) 262,671 o
SRfravelling Allowance {Domestic) 573,572
Water Expenses 295,416
"% recoverable Debit Balances 52,664
é,’ Administration Cost Incurred -- TOTAL (A) 123,764,293 A
.xpenses Payable 3,527,107
2NPS Employee Contnbution 2,113,397 \
£iPS Employer's Contribution 2,288,125 I B
() 4cavesalary Payable o 1,351,122 | jé_‘_
;Pension Contribution 2,021,985
& cmployee Liabilities 65216 T
L}&1re(:0\‘verai:|le Debit Balance 52,664 ¢ T L
TOTAL (8} 11,419.616 i
g[ Administration Cost Paid {A-8) 112,344,677 e __ _- T
[_,_.. e m— e ——— ——— e e — — ————— - .,_“_._ _—
ACHEDULE IV (B}- ACADEMIC COST I
L PARTICULARS AMOUNT - B
| Seminars/Conference/Warkshops/functions o 2460294 | o '
& vewspaoer and Periodicals _ | C 63296 | i
[ Examingtion £xpenses h ) 278,974
e’l‘_ Sf. hlarship ) [.376,000 | _
.| Fielt Bused Learning, Peagect Vork 573311 |
" Adjunct % Visthng F- JCL.H’y ) _‘.53'-354
‘é[ roTaL 5,105,939
| e
¢ - _
< R J oot
g 5 - ,
LN i -

¢
"
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£MEDULE V- ADVANCE PAID TO STAFF AND OTHERS

&

i

B T e

AMOUNT

G PARTICULARS
£ ance with CPWD

31,110,545

O Advance with Staff Members - 262.680 S
wvance to Suppliers 10,338 : o
© [gprestwithSeaft _ 100,000 . I I
:Telephone cannection Deposits 12,500 ; L _
& (oAl ‘ 31,496,063 i o
Cess: _ ] e
¢ vancetocPWD T 25,310,770 T
C [Advance toSuppliers . 10338 I
Lxiprest with S!:_a_ff_ 5 ) . o 50,000 L _ e
¢ lagvencerostaft T B L162970 | - o
lephane connection Depasits B o 7,500 L
rotar — 26,541,578 e
i ADVANCES PAID IN CASH 4,954,485 -

L §

i,
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AUDITOR’S REPORT

1.0 We have examined the balance sheet of Dr.B.R.Ambedkar University, Delhi as at 31.03.2012
and the Income and Expenditure account, Receipt and Payment account for the year ended on that date
which is in agreement with the books of account maintained by the said institution.

2.0 We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for the purpoies af the audit. In cur opinion, proper books of account have been
kept by the above named institution so far as it appears from examination of the books of accounts.

Further we have to report :

31 Loagn and advances includes Rs.31110545.00 poid ta PWD as advance far installation of ACs and
repair & Renovatian warks at Dwarka and Kashmiri Gate campus respectively. Above includes
Rs.25310770.00 paid since previous years. As per infarmatian and detail available the Air Canditions at
Dworka compus was installed in the previous yeor and part of the repair renovation work is olsa
conducted at Kashmiri Gate campus. Ligbility for work canducted by PWD in previous years and current
year has not been ascertained and provided due to non-submissian af RA bills and amount is still
appeoaring as advance. In view of above the amaunt of odvances are overstated and liability is

understated, quantum of which has not been ascertained.

32 Professional receipt Rs1712396.00. During the year Rs 1456844 ond Rs255552.00 has been
prcvfdec‘t by SERP and CARE respectively, and as per terms of agreement the amaunt is pravided as
professianal charges to conduct the studies where as the University has treated the amount os grant.
The accounting treatment adopted by the university is inappropriate and contrary ta terms of cantract.
Further SERP while making the payments hos olso deducted tox at saurce treating the above as
professional charges which has not been accaunted far by the University. Above has also resulted in
understatement af amount recoverable and professianal receipts. In our opinion University is liable to
coltect and remit the service tax amount an the services rendered. Liability on account of service tox,
interest and penalty thereon has not been ascertained and provided as in our apinian as per terms of the
agreement university has provided the professional services to obove Organizations which are lioble to
collect and renut the service tax to appropriate authorities.

313 Liability on account of non/less deduction of Tax ond on late remittance of tax has not been
uscertained and gravided by the Umversity,

3.4 Emplayee benefits: Contrary to Accounting Standard -15 "Fmployee 8cnefits’ issied by 1CAI
Vabdizies of the foliowings has nat been ascertauned and provided -

s Dluring the crar dnd oo prévious ears Hnweessty oas deduct2d omotavess pension contribution
from the salary of Fon zinplavees Amount deducted along-anth cmployer’s contrilunon aand
peeunt of loave epcashrrent hus ot peen rrovtted By the Unvaesity 0 the omployes’s
FOLpRCiVe BUrent Srjanisanons Lkl [y a0 acconnt of oreenst cad peaaltvef Lnve Jor nod-

PRI L T FDOY T 2 e st o b
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* inthe absence of appropriate instructians employer andemployee contribution deducted during
the year and previous year of Mew Pension Scheme (NPS) has not been remitted to the
appropriate quthorities and amount is kept in the form of Bank’s FDR/separate bonk account.
Liability on account of interest / penalty if any far non/late-remittance of amount has not been

ascertained ond provided.

35 Advances to some of the Staff and Others are subject ta recanciliotion and are unconfirmed,
consequential impoct for the some on income ond current assets of the University ore not ascertainable.

in our opinion subject to parg-3.1 to 3.5 above and to the best of information given to us, the said
accounts give a true and fair view:
(i) In the case of the balance sheet, of the state of affairs of the above named institution as at

31.03.2012 and

(li} In the case of the Income and Expenditure Account of the profit or loss of its accounting year

ending on 31.03.2012

Place New Dethi

Date 10.7.2012‘

»
-

; !
/’_{z ( ’
/At
s

For, M.Verma & Associates

Chartered Accountants
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ANNEXURE -3
AMBEDKAR UNIVERSITY, DELHI

DELEGATION OF FINANCIAL POWERS
To Various Officers in the University

The Board of Management is empowered vide Statute 11(2)(g) of AUD Act to delegate any
of its powers to the Vice-Chancellor, Deans, Registrars, and Controller of Finance or any
other Officer, employee or Authority of the University, or to a Committee appointed by it.

The Finance Committee of the University had approved the delegation of financial powers in

its third meeting heid on 29"1 Apirl 2010 and the same was ratified by the Board of
Management.

In view of the substantial increase in the educational/administrative and developmental

activities it is essential to bring those activities under consideration for further Delegation of
Financial Powers.

The exercise of these powers shall be subject to observance of the prevailing rules and

regulations and general or special, conditions prescribed or which may be issued by the
Competent Authority.

1. A budget provision exists for meeting the expenditure in the financial year in which it |s

proposed to be incurred and approval of the competent authority to be obtained.

IR

No expenditure on a ‘New Item' can be sanctioned without prior approval of the
competent authority”

3. All purchases exceeding Rs.1.00 fakh shall be made through Registrar except in the cases

in which the Divisions are specifically authorized to make purchases or stores exclusively
required by them with prior approval.

All purchase proposals would be processed as per the procedure prescribed in the
GFR/Purchase Procedures.. The Deans of Schools and Heads of Divisions concerned will
subinit the proposals to the Vice-Chanceillor/Registrar for administrative approval.

For cases other than Works: All cases of expenditure upto Rs.2.00 lakh shall be concurred by
AR (Finance), cases exceeding Rs.2.00 lakhs and upto 10.00 lakhs shall be concurred by DR
(Finance)/COF when and if DR is not available and cuases exceeding 10 lakhs shall be
concurred by Controtler of Finunce.

At cases of expenditure bills upto Rs. .00 lakh shall be passed by AR (Finance) cases
exceeding Rs. 100 lakhs and upto 14100 lakhs shall be passed by DR (Finance /COF when
DR is not available and cases exceeding 10 Likhs shall be passed by Controller of Finance.

cases sanctioned by VO will be concurred by the Controller Finanee and the
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A formal sanction for creation of posts or incurring of expenditure shall be communicated to
all concemed indicating reference to the financial concurrence and existence of budget
provision.

Notwithstanding these delegations, in cases, where adequate competition does not exist or
emergent purchases are to be made expenditure is to be incurred in relaxation of the
prescribed procedure, approval of the Vice-Chancellor with the concurrence of Controller of
Finance will be necessary. )

Contingent or other expenditure of an- uhusual_ character or involving departure from any
general or special rule or order made. by the BOM shall not be incurred nor any liability be
undertaken in connection therewith without the prior sanction of the BOM.

TR

The Heads of Divisions/Deans of Schools specified in the Schedules and the Drawing
Officers in relation thereto will be as foliows:

Expenditure relating to Drawing Officer

21
Po

I. lAdministrative Expenses Registrar (Admn.)
2. |Student Services Division [Dean
3. {IT Services Division Director 1
4. 1Academic Services Division Dean
5. |Library [Librarian
6.  Planning Division Dean/Advisor Planning
7. [Finance Division Controller of Finance
8. Schools Dean L . -
9.  |Projects sponsored by Govt. [Project Director
lof India or any other funding
agency -7 )

10. |Any other Division/Centre/ Head of the Division/Director/
School be notified from time Dean

to time B

Powers to write-off Losses shall vest in the Vice-Chancellor
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SCHEDULE

POWER TO CREATE SEASONAL/ CASUAL POSTS

SLN| Nature of Posts Powers of |Registrar Dean/Head Remarks
0. Yice-Chancellor of Centres/
Divisions
1. [Research Assistants/ [Upto six months - - The  appointment
r\cédemic Fellows shall be against the
Seasonal/Casual posts at the
_ Iposts . of A'ssistantJ prevailing rates &
level and- Clerical Guidelines
and other staff fof
seasonal/emergent
- work ' — :
2.. |Seasonal/Casual - Upto 6 - -do-
Group 'D' staff Months
SCHEDULE 11
CONTINGENT & MISC. EXPENDITURE
(General Powers not specified in any other Schedule)
SL Authority ' Extent of Power :
No. Recurring Non-
Recurring
1. | Vice-Chanceiior [Upto Rs.2,00,000 per annum in Upto Rs.5,00,000 in each case
each case
2. | PVC/Registrar |Upto Rs.25,000/- per annum in  |Upto Rs.1,00,000 in each case
Je:u::h case
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SCHEDULE-l!

ADMINISTRATIVE EXPENSES
(COMMON.TO-ALL DIVISIONS)

Sl | Ttem of Expenditure ‘Power of the{ Registrar ’ﬁanlﬂeads Remarks
No. Vice- of Centres/
) Chancellor Divisions

I. |[Purchase of Full powers- With approval of BOM
infrastructural Fixed '
|Assests Ex.
Land/Building .

2. | Purchase of office Full powers {Upto Rs.5 lakh Upto Subject to availability o

equipment including

calculators and
photocopiers

telephone instruments,

in each occasion/Rs.25000 p.a.

Rs. 5000 in
each occasion

funds, completion of
procedural formalities as

er laid down purchase
procedure. Purchase
above Rs. 10,000 will be
made with concurrence
of Finance.

Purchase

3. Fixtures and furniture

Full powers

s 3 lakh on
each
Occasion within
the norms
approved by the
VC.

s
- i

arf age charges

4. [Freight/Demurrage/wh

Full powers

Subject to availability of
funds, completion of
koda! formalities as per
laid down purchase
procedure. Purchase .
above Rs. 10,000 will be
made with concurrence
of Finance. J

in each case

Upto Rs.50.,000 :

With prior approval of
\AS

5. Merits, Awards,
Stipends, Loans and
ther educational
scholarships to
Students, fee waiver

6. |Advertisement &
Publicity charges

7. ‘Hostel Expenses

8. Electricity & Water

e £harges

|Fubt powers

Full powers

Subject to availability of]
funds, completion of
codal formalities as per
laid down procedure
approved by the BOM

in each case

Upto Rs.1 lakh -

he expenditure is |
subject to guidelines
issued,

Full powers

Full powers {
| Dean Student
Services)

Subject to completion of]
codal formalities as per
laid down purchase
procedure. Purchase
libove Rs. 10,000 will be
made with concurrence
ot Finance.
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SL [ ttem of Expenditure [Power of thq Registrar | Dean/I{eads Remarks
No. Vice- of Centres /

Chancellor Divisions
9. |Insurance -

Full powers

Subject to Insurance
over being taken from 2
nationalised General
{nsurance Company and
annual premium

approved by VC and
. [guidelines issued

(L
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outgoing dak,
telegrams etc. (Postage,
Speed Post Charues,

Courier Charges cte.)

-

. | available
h(}. Legal Charges Fu}l Powers [Upto |-
Rs.50,000/- in
ach case -
11. )Audit Charges - Full Powers [Upto
Rs.50,000/- in
- each case
12. |Other Professional Full Powers |Upto
{ Administrative) Rs.50,000/- in
Charges each case
13. ﬂ'ransportation Subject to available
guidelines and fund
~ [Purchase of Motor Full powers - - lavailabitity
vehicle
Maintenance and - Full Powers - Subject to
repairs of staff . reasonableness of the
cars/Machinery ~*  lrates being determined
’ : by call of Tenders/
{c) Hiring of Vehicles Full Powers Subject to
for official purpose reasonableness of the
(dy Pollution charges - Full Powers -
14. Municipal rates and - Full powers %\ -
taxes
15. |Postal expenses on -

tull Powers

oo

Rs.5000 p.a |




. @)Publications of the

niversity/Printing &
Binding

(b) Admission
Brochure

Planning

Sl. | Item of Expenditure Power ol'thq Registrar | Dean/Heads Remarks
No. Vice- ‘of Centres /

Chancellor Divisions
16 Full powers Full powers

Subject to availability o

Dean/Advisor|\Empanelled printers at

rates prescribed with du
approval of the
competent authority.

Full powers

Full powers

__|Dean (SS)

f]

d

. [Purchase of

Publications for
administrative use
Newspapers, Books)

Full powers

Up to Rs. I takh
p.a.

Upto Rs.20,000 p.a. for
VController of Finance.

. Security Expenses

payment of Wages of
Security Staft

Full Powers

As per GFR.

. Stationery Store

including computer
stationary and other
consumables

Full powers
after call of
open tender and
n the
recommencdatio
n of a Purchase
Committee

Ottice Equipment
including electrontc or
manual. intercom
Equipment,
Photocopies franking
machine, (excluding
computers)

20, ;!-’Jr‘ciﬂsc of ACs.

,l Jesert Coolers. Heat

|

Comvectors. clee ..

Fuil powers

R Y

Full Powers

i
{

Upto Rs.5 lakhs
in each case on
the
Irccounmcndatiu
n of a Purchase
Committee
{t‘ollowing the
‘purchase
',proccdure as pe
GFR

witech”
‘Leeasion

Rs.25000 p.a.
Rs. 5000 per
occasion

== s IR

i 'pto Rs.2 lakh

Purchise procedure as
prescribed in GFR may
be followed.

I R

Purchase procedure as

prescribed in GFR 10 be
tollowed.

B P : e T
- Subject to availability of!

funds. completion of

codal furmalities as per

Jaid dewn purchase

procedure. Purcluase
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SL | Item of Expenditure Power of thel Registrar | Dean/Heads Remarks
No. Vice- of Centres /
Chaaceller Divisions
above Rs.10,000 will be
made with concurrence
of Finance.

21. [Wages in respect of- - - |Full Powers - Subject to the approval
outsourced contractual ‘ of VC for deployment of]
staff Expenses manpower

22. Remuneration - Full Powers Rs. 5000 p.a.

(including conveyance :
charges to staff for
attending duty on
holidays and late
hours). _
23. Horticulture - Full powers - Subject to approval of
- the competent authority
-| 24. |Sanitation - Full powers - Subject to approval of
' the competent authority
25. {(a) EPABX - Full Powers -

(b) Official Telephones

Full Powers

Subject to the ceilings
approved

{c) Residential . - Full Powers - -do-
[Tetephone
(d) Telex; Fax charges - Full Powers - ~-do-
(e) Telephone Bilis - Full Powers - Payment of
received after due surcharge/late fee after
date due date will be fhade
with the approval of
Registrar (Admn.)
f) Internet - Full Powers -

g} Repairs and
matntenance of
Telephones, Telex
and

Fax Machines,
Batteries ete.

Full Powers in
case of
agreement
approved by the
VC

36. Repair and
Maintenance of office
equipments furniture

] (o

Full Powers

Full powers where
maintenance is entrusted
1o the same panty who
|0riginal|y
installed/supplied the
cquipment. {nother
ciases subject w
‘invitation of tenders and
recomimendation ot a
comimittes constituted
_dvrthe purpose.
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SL { ttem of Expenditure |Power of thd Registrar | Dean/Heads Remarks:
No. Vice- of Centres /
Chancellor Divisions
| 27. [General Common Subject to general .
Services instructions and
(i) [naugural functions |Full powers [Upto Rs.2.00 - ravailability of funds.
lakhs p.a
&ii)Conferences and  |Full powers | - Upto Rs.2
Seminars/workshops/ lakhs p.a.
Guest Lectures
28. [Expenses at official - Full powers Upto ubject to prescribed
meetings, functions, Rs.50,000 p.ajrates approved by
Consultative Meetings, : iompetent authority, per
Board of Schools, - ead as per entitlement
Expert Fee etc. !
29. [Bills of University - Full powers -~ |t. Sanction of VC is

guests accommodated
at Guest Houses etc.

30.

required to declare any
person as University
Guest.

2. Subject to prescribed
rates and limits

{a)Sports/Games/
ultural Expenses

Lb)Creche Expenses

Eull powers

Dean (SS)
Fult Powers

rates and limits and
approval of competent
authority

Subject to prescribed

1~

L
i
i

of Statutory  Board.
Assessiment Conunittee
Expert Committees,

Sub-committee
|

i

S

34, Consultative/Course/

[N .
Curricular
!

e —RulPowers

EFuH powers in
respect of
Board/Commt
ttees in which
Dean 15
;.\-Icmhcrf.\lcm
ber Secretary
Convenor
Upto Rs.T

(REN . ;cnm'li[miun ol the

31. Signing of Annual - Full powers - To sign all AMCs on

Maintenance Contracts behalf of the University
after the Terms and
Conditions are approved
by the competent
authority.

32. [Engagement of Visiting| Full powers - Rs. 25,000 periSubject to the approval
Faculty/Adjunct occasion ot the Vice-Chancellor
faculty/Guest Faculty subject to Rs. and payment is made

: | ) i 1 Lak pa lapproved norms

33. lPayment to Members | - Full powers

Subject to the

committes thetedue

EAC
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Sl | Item of Expenditure [Power of the  Registrar } Dean/Heads Remarks o
No. Vice- of Centres /
Chancellor Divisions
rocess
35. Student Volunteers Full powers |Upto Rs.5,000/-{Upto Subject to approval of |
pa. Rs.5,000/-  [the rates by the
p-a. competent authority
36. Conveyance/TA Full powers  [Full powers [All HODs will have full
Reimbursement within the }within the  |powers within the
prescribed prescribed  [prescribed norms for the
norms for the orms for the Istaff working under their
Ptat’f working Ftaff working controi
under their under their
control control
37. Miscellaneous Full powers [Rs.10,000/- in - - From office contingency]
jobs/unforeseen Fach case fund Sr Warden Rs.
expenses 10,000 each occasion
F only for Hostel Purpose
38 [Selection Committees Dean (AS) [Subject to the
Full Powers [constitution of the
committee thru due
J process
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(A)IT Services Division

SL| [Item of Expenditure | Powers of the VC| Registrar | Powers of the | Remarks
No. Director, [T
Services Division
. [Purchase of Computer, Fult powers - Upto Rs.10 lakhs Subjectto due
}Printers, Computer P.a process , general
Hardware, Add-ons, : instructions and as
Upgrades etc., Networking, per GFR
Eoﬂware purchase,
evelopment, installation .
2 aintenance of Computers - Full powers Upto Rs.50,000/{Subject to
fmd peripherals for award of jin each case (Uptoavailability of funds,
(AMC/contingency) AMC onthe Rs. | lakh on theand completion of
recommendatrecommendation jcodal formalities.
ion of a of a- committedPurchase above
— committee  fwhere AMCRs.10,000 will be
doesn't exist) rrade with
oncurrence of
Finance
3 JIT Consumables T |Full powers Subject to approval
of Rate Contract/
Norms approved by
vC
(B) Library
[St. {ftem of Expenditure Powers of F.ibrarian Dean | Remarks
No. the VC

Purchase of books and

ﬂournals/ e-resources/

periadicals/Audio/Video

efC.

Full powers

Upto Rs.5 lakhs on
ach occasion

Material for packing,
binding indexing library

cards special registers etc.

Subject to the budget |
limit set by the library
committee and the
recommendation of the
Dean

Full powers subject tol
call of the tenders andl
on recomimendation off
Purchase Committee

Purchase above
Rs.50,000 will be
made with concurrence
of Finance.

Purchase of publications

like Newspapers &

Periodicals. etc. and
special Library stationary

Full powers

Up to Rs. | lakh pa.

i

I

to

-approval
. ofthe
i Vice- llaid down purchase i

ar)

5000 p.a
(Subject

of Finance.

Library Committee will
have tull powers.
Subject to availability
of funds, completion of
codal formalities as per

i

Chancelliprocedure. Purchase

above Rs. 10.000 will bey
made with concurrence |
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(C) Student Services
SL. Item of Expenditure Powers of the VC|Registrar i‘Dean(SS) Remarks
0.
| Educational Tours/Field based Full Powers - Upto Rs. I lakh{Subject to
learning p.a. . Pudgetary
: Hocation
F. Refund of Fee - - Full powers  {Subject to
guidelines and
norms approved by
the Vice-Chancellor
E{ (a)Examination Expenses ] - - Full powers  [Subject to
(b) Admission Expenses guidelines and
norms approved by
| - the Vice-Chancellor
4. Convocation Full Powers Upto Rs. 5
lakhs p.a. B

SCHEDULE IV

DEPARTMENTAL ADVANCES

Nature of Power

j " Authority to whom

[Extent of delegation

Remarks

examinations/ Admission Tests

dvances in connection with conduct of

Vice-Chancellor

Dean (SS)

J

g Delegated
1. mprest VC in the first instance [Full powers
2. [Temporary Advances Vice-Chancellor Full powers To be Settled
within one month
Registrar/Deans/HODs |[Upto Rs.| lakh p.a  pwith finance
concurrence
3.

Full Powers

Upto Rs.30,000 in
each case




SCHEDULE-V

Student Fees, Security Deposit etc.

P

|

’§I.No. ature of Power Authority to whom  [Extent of delegation[Remarks
elegated
1. Extension in date of payment of fees,  [Dean (SS) Full powers Subject to the
Remission of Readmission Fees : ' videlines
2. Grant of freeship to students Dean(SS) Within the On the
percentage recommendation
prescribed of the Committee
S set up for the
urpose,
i} Refund of Security Deposits/EMD Controller of Finance  |Full powers Subject to
_ pproval of VC
4. Refund of Fees ontroller of Finance  [Full powers Sabject td
J - Dean (88) approval of the

Vice-Chancellor

SCHEDULE-V1

Re-appropriation of Funds

Nature of Power

Authority to whom
Delegated

Exteat of delegation

Remarks

Re-appropriation from one sub-head or
detailed head to another within the same
major head of accoynt.

Vice-Chancellor

Full Powers

Re-appropriation from one ajor head

Vice-Chancellor

of account to another major head of
account of Revenue Expenditure

]

Full powers

Subject approval
lof Finance
Fomminee

b e
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SCHEDULE-VII

Signing of Contracts and Documents

to sale, endorsement, transfer,
negotiation etc. of securities

ftanding in the name of the
University.

Signing of Receipts for imoneys
received on account of the

Controller of
Finance

University

'SI. No Nature of Power Autharity to whom Extent of Remarks
Delegated delegation

Collaboration with external Registrar Fuil Powers Subject to approval of the

agencies/ Institutions/ Signing of coltaboration with Internal

MoUs Organisations by VC and
Foreign Organisations with
he prior approval! of the

overnment

Execution of documents relating [Registrar Full Powers ubject to the terms and

to supplies, hiring of residential onditions and form of

or office accommodation, ocuments having been

aintenance agreements, service pproved by the Board of

contracts with the employees, Management

bgreemcnts relating to advances

Execution of documents relating [Registrar Full Powers

Subject to provisions of the
r\ct and Statute,

Full Powers

. |Powers can be delegated to

the officers in the Finance

Division
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and fellows for field work
pertaining to research
schemes with TA/DA as per
rules concerning the grants
received for research

Centers

Full powers for
research staff &
School related
{nctivities within
I

ndia

{2
SCHEDULE-VHI
{A) Miscellaneous
Sl No. Nature of Power Authority to whomr Extent of Remarks
Delegated delegation '
l. Grants in aid to statf/student [Vice-Chancellor  Full Powers Subject to the rates and
Welfare Fund. ' Fonditions prescribed in the Rules
approved by the Board of
Management.
2. Power to alter and correct  [Registrar Full Powers
date of birth in case of '
bonafide clerical errorin
icase of staff '
3. Sanction for leasing out Vice-Chancellor  [Full Powers Subject to available guidelines
#hops, premises etc. in
University campus
4. iAcceptance of outside work [Vice-Chancellor  [Full Powers IAs per the prescribed norms
and remuneration by
teachers
5. Deputation of Research staff|Dean / Heads of

Subject to availability of Funds.
Project Director will have full
powers for projects within india.
For visits abroad oaly Vice-
Chancellor will have full

powers

Note: The provision to Statute 9(3)(b) for powers of the Controller of Finance for
incurring expenditure and making investment upto Rupees three lakhs.



i

(B) Reimbursement of Medical Expenses Ete.

Dy. Registrar

Registrar

St { Nature of Power Authority to whom Extent of Remarks
No. Delegated delegation
. [Medical Advance ‘Registrar Full Powers within [Within normal limits
normal limits and subject to
approved in the production of estimate
'Irnedical rules from an approved
Fwspital and fulfillment
of preconditions for
outdoor bills.
2. {Outdoor Medical Claims Asstt. Registrar

Upto Rs.5000/-
Upto Rs. 8000/-

lAbove Rs.8000/-

3.

Indoor Medical Bills

k\sstt. Registrar

Dy. Registrar

Registrar

IUpto Rs.20,000/-
Upto Rs. 50,000/-

bove Rs.50,000/-

{C) Reimbursement of Tuition Fee/Education Allowance

|
|
i

Sl Nature of Power Authority to whom | Extent of delegation Remarks
No. _ : : ~ Delegated ' ' ' '
1. 'Children Edn. Allowance/Tuition [Dy. Registrar (Admn.) Full Powers Subject to limits
Fee I rescribed by Govt.
(D) Group Insurance Payment
S1. No. Nature of Power Authaority to whom |Extent of delegation Remarks
Delegated -
l. Monthly Premium Registrar Full Powers -
2. Final Payment -do- -do- -
(E) Membership Fee Payment
51 No I Nature of Power Authority to whom Extent of delegation Remarks
! L Delegated | | o
1. Foreign [nstitutions Registrar Full Powers iSubject to VC's

approval imtialty o
become a member

Infand Institutions

Registrar

Full powers
!

Subject to VC's
‘alpprovul initially to
become u member

-



St. No.

o

(F) CPF/GPF Advance/Part Withdrawals

Nature of Power

LA

dvances

Delegated

Authority to whom |Extent of delegation

Remarks

Asstt. Registrar
(Admn.)

Registrar

L

2. Withdrawals/Final Payment]

Registrar

Dy. Registrar (Admn.) [fakh

Upto Rs.50,000/-

Rs.30,001/- to Rs. |

\Above Rs.1,00,001

Within the prescribed
{imit in terms of the

[ﬂes




D o]
SN -
e SCHEDULE IX
™y o
C APPROVAL OF TOURS/ACADEMIC VISITS
L
¢ Sl.No.” 71 Official seeking approval rAppm\ring Authority | Extent of Powers Remarks
O for Tour/Academic Visits )
t. Head of Division/All vC Full Powers
Deans/Directors of Centres
2. Professor /Associate Dean of School/HOCs (Upto 10 days of total [Subject to
Professor/Assistant absence pportionsnent of
Professor/other Teaching or budget approved by
Academic staff & Vice- Chancellor More than 10 days of the competent
equivalent status ' total absence Fuli %authority. Some
: Powers reserve will be under
VC’s Jurisdiction.
Ca
1S3 _
Qq}; N - - L———’——T : —
3. . |Registrar and Equivalent [VC Full Powers ]
C - 4. Dy. Registrar and Head of Upto 10 days of total
equivalent and all other Division/Director of  absence
G- Group A’ employees below|School '
- the rank of Dy, Registrar or[VC [More than 10 days of |On the o
(4 EE equivalent otal absence recommendation of
© Dean of School/Head
Yo —_—
lof Division/Centre
w —
o 3. Al Group B&C employees Head of Upto 10 days of total
& Division/Dean/Director labsence
¢ vC 1\40&: than 10 days of |On the
T otal absence recominendation of
< . Head of
© . Division/Dean of
S School -
Q- 6. Group ‘D' employees DR/AR of the Upto 10 days of total ‘
= ) :rt:s'pectivc abscence ‘
Q. DivisionsSehool Centre | |
§ Registrartiead of More than 10 days of On the !
(& _ DivisionDean/Director ';mml apsence recommendation of
, ! | DIR/AR converned :
e L o PR AR coneered
O
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12" MEETING OF THE BOARD OF MANAGEMENT

ADDENDUM

Item No.14/BOM(12)/31.07.2012 (page no.21)

Item No.9 of the minutes of the Sixth Meeting of the Finance Committée held on 16.7.2012

Comments received from Professor Chandan Mukherjee, Member, Finance Committee (Copy
enclosed) on the Item No.9 on transter of 50% of the overhead charges (ordinarily 15% of the
grant received by the Schools/Centres from sources other than grants normally received from
Gaovit. of NCT of Delhi) to the concerned Schools/Centres for running their various activities.

The matter is placed for consideration and inclusion in the minutes of the Sixth meeting of the
Finance Committee.



1

AMBEDKAR UNIVERSITY, DELHI

July 26, 2012

Ms. Asha Rungta
Controlter of Finance
Ambedkar University, Delhi

Dear Ms. Rumgta,

| have one modification to suggest in the minutes of the Finance Committee Meeting held on
July 16, 2012, pertaining to ltem no 2 on 'Claiming overhead charges from the grantor
institutions  to carry out various studies under project mode by Schools/Centres'.

The following should be incorporated in the minutes under the said item:

In view of the fact that there is no system of Imprest Money to the Centres, it was decided that
50% of the overhead charges, in the case of the Centres, to be transferred to the concerned
Centre to meet miscellaneous expenses such as those meetings, printer toner, stationeries and
consumables related to the projects. - '

The above was discussed and there was a consensus on this matter.

"\" e
/-
Chandzan Mukherjee
Memiser

Finance Committes
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AMBEDKAR UNIVERSITY, DELHI

MINUTES OF THE 77¢ MEETING OF THE. ESTABLISHMENT COMMITTEE HELD
ON (WEDNESDAY)] THE 18t JULY, 2012 AT 11:00 AM
IN THE COMMITTEE ROOM NO. 2, INDIA INTERNATIONAL CENTRE, LODH!
ROAD, NEW DELH!I - 110 003

Sl. No. Resolution Page Nos.

1. Considered confirmation of the Minutes of the Sixth
Meeting of the Establishment Committee held on 1
9th November, 2011

2. Considered the report on the action taken on the
Minutes of the Sixth Meeting of the Establishment ' 2
Committee held on 9™ November, 2011

3. Noted the current status of staff engaged on a short
term basis against non-teaching posts sanctioned 2-3
by Board of Management

4, Considered the extension of Shri B.B. Kaul as
Senior Consultant beyond the age of 65 years

5. Noted the Status of Recruitment for the post of .
Junior Executive on deputation basis initially for a 3
period of one year

6. Noted the status of Recruitment for the post of
Assistant on deputation basis initially for a period 3
of one year

7. Noted the relieving of Dr. S.K. Pulist from the post
of Deputy Registrar (Student Services)

8. Noted the Status of appointment for the positions
of Registrar and Deputy Registrar

9. Considered the long term engagement of Professor
Vijaya Varma as Consultant, Project Development 4
{Admn.)

10. Noted the extension of deputation term of Director
(IT Services), Deputy Registrar, Assistant 4
Registrar’s and junior Executive

11. Any other item 5

i A
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Minutes of 7% Meeting of the Establishment Committee held on

Wednesday, the 18t july, 2012 at 11:00 A.M. in the Committee Room No.
2, 1IC Annexe, Lodhi Road, New Delhi-110003

Present:

Professor Shyam Menon

Chairperson
Vice Chancellor

Dr. Kiran Datar
Nominee of the Board of Management

Member

Professor Ashok Nagpal Member
Dean, Schoo! of Human Studies
Nominee of Vice-Chancellor

Professor Chandan Mukherjee Member
Dean, School of Development Studies
Nominee of Vice-Chancellor

Smt. Sumati Kumar

Member Secretary
Registrar

Special Invitees:
Ms Asha R. Rungta . -
Controller of Finance
Fa
The Cofimittee welcomed the new member Ms. Sumati Kumar, Registrar, AUD.
The Committee expressed its deep sense of appreciation for the services

rendered by the officiating Registrar Professor Chandan Mukherjee.

01 Considered confirmation of the Minutes of the Sixth Meeting of the
Establishment Committee held on 9t November, 2011

Resolved to confirm the Minutes of the Sixth Meeting of the
Establishment Committee held on 9t November, 2011, as circulated. It
was noted that the Minutes were placed before the Board of

Management in its meeting held on 14%h November, 2011 and were

ratified.

¢ rat
\ e L
A it

’ /Iy



02 Considered the report on the action taken on the Minutes of the
Sixth Meeting of the Establishment Committee held on 9t
November, 2011

Resolved to approve the report on action taken on the Minutes of the
Sixth Meeting of the Establishment Committee held on 9% November,
2011,

03 Noted the current status of staff engaged on a short term basis

against noh-teaching posts sanctioned by Board of Management,

The Establishment Committee noted the current status of the staff
engaged on a short-term basis against non-teaching posts sanctioned by
Board of Management (Annexure-A). Further the ELFA audit had raised
a para while auditing the accounts of AUD for the year 2011-12. Para
and the reply of AUD has been reproduced below:

Para 8 - Appointment of the Consultant The University

. actually commenced
During the scrutiny of the records of the university the many number of the | functio ning in 2009

consultanthave been appointed details as under:. : - with practicaliy no
_ staff. On an
W Name Designation | Division Salary of the immediate basis,
No. (»7 year retired pgovernment
Amounting servanis had been
in Rs. employed as

- consultants,
1 Sh. B. B. Kaul Sr. (Administration 300000 primarily to use the
Copsultant | strength  of their
2 Sh.D. L. Sachdeva | Consultant | Administration | 240000 _j experience to start
3 Sh.S. K Nagpal Consultant | Administration | 216000 the procedural and
4 Sh. K.K Talwar *~ | Consultant Finance 1180000 J codal formalities. Sr
5 Sh. Akhtar Hassan | Consultant | Finance 1240000 || sachdeva is no
6 Sh.M.R. Kapoor Consultant | Student Services | 240000 longer on the roll of
Hostel) this University.
| Total Salary 14,16,000 | | Formal process of

recruitiment through
The university is paying a huge amount of Rs.14,16,000/- during the year | advertisementis on.
2010-11 in r/o the salary of the seven consultant. But alter scrutiny ol the
trecords of the university, it has been gathered impression that the working
of the consultant is not {ruitful.

This is also pertinent to mentioned here that the appointment of the
consultant would be to control the expenditure and to implement economy
measures and renationalization of expenditure of the University but during
the year 2010-11 the expenditure on the various heads was more than limit
prescribed under delegation of power of HOD.
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Efforts are also on to prepare the recruitment rules and service

conditions for employees on regular basis/deputation/long term

contract. Simultaneously, this interim employment of consultants shall

-

G be discontinued.in a phased manner.

ST
7

04 Considered the extension of Shri B.B. Kaul as Senior Consultant

55
i3

beyond the age of 65 years

The Establishment Committee approved the extension of Shri B.B. Kaul

e as Senior Consultant beyond the age of 65 years.

05  Noted the Status of Recruitment for the post of Junior Executive on

deputation basis initially for a period of one year

-, The Establishment Committee noted the status of Recruitment for the
o~ post of Junior Executive on deputation basis initially for a period of one
year (Annexure-B). The Committee mentioned that henceforth
deputations shall be sought for a minimum period of three years subject
to annual review. The committee also opined that there should be short-
term in house training for skill upgradation. Efforts should also be ;nadé

to urgently get_gﬁnployees on long term contract basis for three to five

years.

06 Noted the status of Recruitment for the post of Assistant on

deputation basis initially for a period of one year

The Establishment Committee noted the status of Recruitment for the
post of Assistant on deputation basis initially for a period of one year
(Annexure-C). The Committee mentionéd that henceforth deputations
% shall be sought for a minimum period of three years subject to annual
review. The committee also opined that there should be short-term in
house training for skill upgradation. Efforts should also be made to

urgently get employees on long term contract basis for three to five

years.
,r‘l'
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Noted the relieving of Dr. S.K. Pulist from the post of Deputy

Registrar (Student Services)

The Committee noted the relieving of Dr. S.K. Pulist from the post of

Deputy Registrar {Student Services).

Noted the Status of appointment for the positions of Registrar and

Deputy Registrar

The Establishment Committee noted the status of appointment for the

positions of Registrar and Deputy Registrar (Annexure-D).

Considered the long term engagement of Professor Vijaya Varma as

Consultant, Project Development (Admn.)

Resolved to approve the engagement of Professor Vijaya Varma as
Consultant, Project Development (Admn.}, as a special case
(Annexure-E), keeping in view his expertise and extensive experience
in the areas of Planning, Designing, institution building. The job would
primarily entail planp}ng structures for the new campus at Dheerpur
and Rohini, liaisoning with GNCTD, DDA, PWD and related agencies, etc.
The Committee also stated !t'hat this appointment as a Consultant,
Administration under the aegis of the Datar Committee shall be
primarily for a period of two years followed by a review. The
remuneration shall entail a consolidated amount of Rs.1,10,000/-
{middle of the Professor's scale as per the UGC norms) with local

conveyance and telephone reimbursement.

Noted the extension of deputation term of Director (IT Services),

Deputy Registrar, Assistant Registrar’s and Junior Executive

The Establishment Committee noted the extension of deputation term of
Director (IT Services}, Deputy Régistrar, Assistant Registrar’'s and Junior

Executive {Annexure-F).
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Any other item:

Establishment Committee noted that the recruitment rules and the
‘services conditions for the regular and long term deployment of staff on
contract basis was being finalized by a committee duly constituted by
the Vice-Chancellor. The mandate of the committee is to prepare the
rulés based on the Datar Committee Report and the Sixth Pay
Commission. The committee opined that in view of the urgency to issue
advertisements for regular and long term deployment of staff, the Board
of Management may be requested to authorize the Establishment
Committee to approve and adopt the recruitment rules and the service
conditions for the permanent staff of AUD. The same shall be placed

before the Board of Management in its next meeting.

The meeting ended with a vote of thanks to the chair.

y'.u':/'\fx
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Annexure-A

Resol. No. 3/EC(7)/18.07.2012

To note the current status of staff gggaggd on short term basis against
n- hing posts-sanctione BOM

The Establishment Committee has authorized the Vice Chancellor to
decide and appoint persons against the administrative positions which are
required to be filled urgently on deputation/contract, keeping in view the
qualifications suggested by Datar Committee. The process of filling up vacant
non-teaching posts, as per the qualifications, experience and other details
api)roved by the Establishment Committee, is underway, and the current
status is given in a separate agenda item.

The administrative positions, which have been filled upon contract
basis on the recommendations of the Selection Committee and with the
approval of the Vice-Chancellor for a period upto 6 months. A list of the
employees presently working in the University is as under:

;l(; Position Name of employee scaolgls-;l(lsla];:i) Term upto
1 Assistant Registrar Mr. Rajeev Kumar 33,000 | Under Consideration
2 Senior Consultant Mr. B.B. Kaul 27,500 18/08/2012
Mr. P. Mani 30,000 30/11/2012
3 Consultant i) Mr. Akhtar Hassan 22,000 16/08/2012
ii) Sh.S.K. Nagpal . 19,800 03/08/2012
iii) Sh. M.R. Kapoor 22,000 19/09/2012
iv) Sh. K.K. Talwar 16,500 04/01/2012
4 Office Secretary Ms. Bindu Nair 23,000 20/07/2012
5 | Assistant i)  Ms. Sameena Qamar 12,500 22/07/2012
ii] Ms. Neelima Ghildiyal 16,500 20/08/2012
iii} Mr. Mahesh Kumar 14,300 16/11/2012
iv) Ms. Asha Devi D. 14,950 06/11/2012
v) Ms. Sangeeta 12,500 15/07/2012
vi} Mr. Yusuf Raza 12,500 12/07/2012
vii) Mr. Deepak Kumar 12,500 31/07/2012
viii) Ms. Anita Rawat 12,500 31/08/2012
ix) Ms. Suman Negi 12,500 -08/10/2012
x)  Mr. Anil Singh Rawat 12,500 | Under Consideration
xi) Ms. Poonam Khanduri 12,500 17/11/2012
xii) Ms. Minakshi 12,500 13/11/2012
xiii) Mr. Manmohan Aswal 12,500 09/11/2012
xiv) Ms. Arunima Shukla 12,500 09/11/2012
—_— xv) Mr. Mohit Jagota 12,500 15/11/2012
S xvi) Mr. Ajay Talwar 12,500 21/11/2012
xvii} Mr. Raj Kumar 12,500 21/08/2012 |
6 | Care Taker Mr. Sita Ram Sharma 15,000 20/08/2012
' Mr. Yatinder Singh 20,000 02/01/2013
7 | Assistant Caretaker Mr. Rajinder Parkash 8,000 21/08/2012
8 junior Executive (IT} | Ms. Priyanka Papreja 15,000 | Under Consideraton
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No Position Namne of employee ;Z;;::;I(lic:‘a;e:) Term upto
' 9 | Tech. Assistant {(IT) i) Mr. Mukesh Singh Dangi 12,500 12/09/2012
ii) Mr. Manas Ranjan Dakua 12,500 | Under Consideration
iii) Mr. Ramiz Kazmi 12,500 24/10/2012
iv) Mr. Shambhu Saran Singh 12,500 01/11/2012
10 | Professional i) Ms. Manju 16,500 24/08/2012
Assistant ti} Mr. Ravinder Rawat 15,000 2470872012
11 | Office Attendant i) Mr. Shiv Charan 8,000 31/07/2012
ii)  Mr. Ashu Mann 8,000 31/08/2012
iii} Mr. Ajay Kumar 8,000 31/08/2012
iv}]  Mr. Sandeep Kumar-| 8,000 2170972012
v)  Mr. Nekson 8,000 10/08/2012 |
vi) Mr. Sanjay Rawat 8,000 | Under Consideration
vii] Mr. Rudresh Singh Negi 8,000 21/08/2012
viii) Mr.Sandeep Chauhan 8,000 16/08/2012
ix) Mr. Sumit Solanki 10,000 | Under Consideration
x)  Sh. Shafig Ahmed 8,000 10/08/2012
xi)  Sh. Rudar Pal 8,000 10/08/2012
xii) Sh. Sandeep Kumar-II 8,000 10/08/2012
xiii) Ms. Pinky 8,000 10/08/2012
xiv) Sh. Ajay Singh Dangi 8,000 10/08/2012
xv]) Sh. Naveen Kumar 8,000 10/08/2012
xvi) Sh. Ashok Kumar-! 8,000 10/08/2012
xvii) Sh. Ashok Kumar - II 8000 | = 10/08/2012
xviii}Sh. Naresh Kumar 8,000 L.~ 10_/05229_5_
12 | Electrician i) Mr. Mewa Lal (Part-Time) 6,500 17/12/2012
ii) Mr. Deepak 12,500 17/12/2012
13 | Part Time Plumber Mr. Mahiender Kumar Swain 4,000 02/08/2012
14 | Part Time Maali Mr. Raj Kumar Maurya 5,000 05/07/2012
Mr.Yogesh Kumar 8,000 20/12/2012
Mr. Rizwan 8,000 11/09/2012
Mr. Ranjit Bhuimali 8,000 11/09/2012 |

A

In the LFFA report for the year 2010-11 vide para 8 it has been pointed out that
the University is paying a huge amount of Rs.14,16,000/- during the year 2010-11 in
r/o the salary of the seven consultants (Copy Enclosed Annexure-I). But after scrutiny
of the records of the university, the impression has been gathered that the working of
the consultant is not fruitful.

in view of the audit para mentioned above it may be mentioned here that two
consultants/ Sr. Consultant namely Shri D.L. Sachdeva and Dr. Mita Sinha have bcen
relieved by the University. Efforts are to decrease the number of consultants and
increase the number of regular appointments.

The above position is submitted for the information of the Establishment

Committee.
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Annexure-B

o ;é Resol. No. 5/EC(7)/18.07.2012
Qg To not es of Recrui t he post of Juni utive on
o f e tion basis initi r a period of
o
(_,;5 "The advertisement- was - published in AHYD's website and was also sent to
O JNU/IGNOU/University of Delhi and GGSIPU for filling up the post of Junior
Executive on deputation basis initially for a period of one year, failing which on
Q; contract basis, as per the qualifications, experience and other details approved
"r:_'j : by the Establishment Committee in its meeting held on 09.11.2011.
Q@ The status of filling up of the post of Junior Executive is submitted below for
¢ i information of the Establishment Committee:-
&5
ng Sl. | Name of the post with | No. of posts { Current Status 1
g, Pay Scale advertised ~
O 01 { JUNIOR EXECUTIVE 11 Applications were invited for
1 Rs.9300-34800 with Grade filling up of 11 posts of Junior
Qo Pay Rs. 4200 (Pay Band - 2) Executive on deputation basis
C':-‘i' initially for a period of one
& o year extendable as per Govt.
(4T - of India guidelines on usual
s terms and conditions by
Cs ‘ - : ’ ' circulation to JNU/IGNOU/
Q,_é:_“ University of Delhi/GGSIPU. |
. The last date of receipt of a
¢ applications was 315t January,
: 2012. The duly constituted
C’; committee shortlisted the
‘yi candidates and found that 26
¥ candidates are eligible. The
C;, selection committee on 16t
Q-; May, 2012 has recommended
the following candidates for
LN ' the post of Junior Executive.
1. Sh. Subhash
O 2. Sh. Vipin Chopra
O 3. Sh. Ajay Kumar Goel
h 4. Sh. Manish Verma
Q. 5. Sh. Mahesh
6. Sh. Hitender Kumar
¢, 7. Sh. Chhote Lal Pal
Q 8. Sh. Sachin Rathi
T 9. Sh. Ajay Kumar Thakur
C. T 10.Sh. Naveen Kumar
( 11. Ms. Ramanjeet Kaur J
o I I
C;
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All the candidates have been

g offered  appointment on
> E | deputation basis initially for a
” £ .| period of one year. The last
¢ % date of joining was 237 [une,
Q! 2012. The six candidates have
H joined so far. The candidates
| SRS mentioned at Sl. No. 1, 2 & 4
: have been granted extension
C - T T J
] in joining time.

Q.

O \ The above position is submitted for the information of the Establishment

Committee.
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Annexure-C
Resol. No. 6/EC{7 8.07.2012

To note the status of Recruitment for the post of Assistant on deputation
basis initially for a period of one year

An advertisement in the Employment News Weekly and the Times Ascent -
Times of India + Navbharat Times - (Delhi, Lucknow and Kolkata) was
published for filling up of non-teaching posts on deputation basis initially for a
period-of one year, failing which on contract basis, as per the qualifications,
experience and other details approved by the Establishment Committee in its
meeting held on 26.07.2010.

The status of filling up of the post of Assistant is submitted below for
_ information of the Establishment Committee:- i

| sl

Name of the post with | No. of posts | Current Status
] Pay Scale advertised
01 | ASSISTANT - Rs. 5200- 12 16 eligible candidates for the
20200 with Grade Pay Rs. position of  Assistant  on
2400 (Pay Band -1) deputation terms were called for
interview on 12.10.2011. The
following 08 candidates have
been recommended for
appointment. The selected
candidates have been offered the
post of Assistant on deputation
basis initially for a period of one
year.

Ms. Geeta

Shri Qamrul Khan

Shri Sanjeev Singh Chauhan
Shri Sunil Kumar

Shri Pankaj Kumar

Shri Brajesh Kumar Gupta
Shri Virendra Kumar Kataria
8. Shri Sagar Singh Tyagi

The three candidates viz. Ms.
Geeta; Shri Sanjeev  Singh
Chauhan and Shri Brajesh Kumar
Gupta have joined the AUD on
deputation basis. However the
remaining five candidates did
not join and hence the offer of
L J appointment were withdrawn.
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The above position is submitted for the information of the Establishment
Committee.
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Annexure-D
Resol. No.8/EC(7}/18.07.2012

To note the Status of appointment for the positions of Registrar and
Deputy Registrar

An advertisement in the Times Ascent (Delhi and Mumbai} Times of India
{14.09.2011), Shine HT {13.09.2011), Hindu Opportunities - All Editions (¥4.09.2011),
The Statesman (11.09.2011), Employment News (24.09.2011), University Today
{15.09.2011), University News (19.09.2011) was published in their issue on the dates
mentioned in the bracket for filling up the post of Registrar on tenure basis for a period
of five years as per the approved qualifications, experience and other details. The last
date of receipt of application was 17 Qctober, 2011. The advertisement was also put
on AUD's website.

The applications for the position of Deputy Registrar were invited for filling up of two
posts{one for Administration and one for Finance} on deputation terms as per the
approved qualification and experience by circulation to JNU, IGNOU, GGSIP University;
University of Delhi and Govt of NCT, Deptt of Personnel. The last date of receipt of
applications was 30™ September, 2011. The advertisement was also put on AUD's
website.

The status of filling up of the post of Registrar and Deputy Registrar is submitted
below for information of the Establishment Committee:-

Sl. | Name of the post with | No. of | Current Status
' Pay Scale posts -
advertised
01 | REGISTRAR - Rs. 37,400- 01 78 applications were received in
67,000 with Grade Pay of response to the advertisement. The
.Rs. 10,000 applications so received were
(Pay Band-4) shortlisted as per the eligibility

criteria by the duly constituted
committee. The 13 candidates for
the position of Registrar were
invited for interaction with the
Selection Committee on 19t January,
2012. 10 candidates turned up for
interaction. The selection Committee
recommended the npame  of
Ms. Sumati Kumar for the position of

: Registrar. She assumed
B her duties on 26 June, 2012. J
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02 | DEPUTY REGISTRAR -
Rs. 15,600-39,100 with

Grade Pay of Rs. 7600
(Pay Band-3)

03

In response to the advertisement, 15
applications were received. The
applications so received were
screened/shortlisted by the duly
constituted committee. The 09
{Nine) candidates for the position of
Deputy Registrar were invited for
interaction — ~with the Selection
Committee on 7t December, 2011.
Initially applications were invited
for filling up of two posts of Dy.
Registrar (one for Administration
and one for Finance), | ..
it was decided by the Vice-
Chancellor to fill up one more post of
Deputy Registrar to take care of
administrative  requirement  at
Kashmere Gate Campus. The
Selection Committee recommended
the following candidates in the order
of preference for the post of Deputy
Registrar on deputation terms for an
initial period of one year:

1 Shri A K. Tandon

2. Dr.Abha Vermani

3. Shri Pankaj Agarwal

All the 3 candidates were ‘offered
appointment on deputation basis
initially for a period of one year.
2 candidates have joined the
duties. However Shri Ajay Kumar
Tandon did not join and hence
the offer of appointment was
withdrawn.

The above position is submitted for the information of the Establishment Committee.
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Annexure-E
Resol. No.9/EC(7)/18.07.2012

To consider thg_ Long term engagement of Professor Vijaya Varma as Consultant, -

Project Develgpment (Admn.}

Prof. Varma is playing a very critical role in the Planning Division which has the
entire responsibility of planning and development of the University-Campus both at the

Kashmere Gate location as well as at Dheerpur where the permanent campus will be
built.

The Vice-chancellor constituted a committee of the following members to make
appropriate recommendations for Prof.Vijaya Varma's engagement with AUD:-

1. ProfAshok Nagpal, Dean, SHS
2. Prof.Chandan Mukharjee, Dean, SDS

3. Mr.Asha Rungta, Controller of Finance

The committee has since submitted its report on 26-04-2012 and it would be seen
there from that:

Professor Vijaya Varma has been contributing to AUD in various capacities since its
very inception, as the Advisor Planning. He is solely responsible, among various other
matters elaborated in this report later for the development and shifting of the

temporary campus at Dwarka to the transit campus at the Kashmere Gate over the past
two years or so.

e In addition, Professor Varma is currently involved in the following:

» Co-ordinating all activities arising out of preparation of 5-year plan proposals to
the Government of Delhi, dealing with the UGC and other such organisations {as
Advisor Planning):

o Facilitating various National and International collaborations such as
Anthropological Survey of India, San Francisco State University, SAGE
International:

« Setting up the Centre for Community Knowledge (as Chair of the Advisory
Committee)

e Conceptualisation of the School of Design:

» Centre for Publishing - coordinating the setting up and funding through various
international granting bodies:

o Coordinate the text and design of all publication

Given the myriad of critical activities related to the development and growth of the
university, both physical as well as academic, in which Professor Varma is playing an
indispensible role, the Cornmittee strongly feels that AUD must ensure a long term

engagement of him with the university.
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The Datar Committee Report on Organisational Structure and Personal Policy

(December, 10, 2009) adopted by the Board of Manage‘ment in its meeting on December
12, 2009 states -

[t is envisaged that the University will need other positions particularly during the
initial phase where 1. The establishment and preparation of the temporary campus at
Kashmere Gate: @. Identification, procurement and development of the piece of land
earmarked for AUD’s permanent campus; and 3. Construction of the permanent campus
will be in progress. It is proposed that one position of Consuitant Project Development
(Administration) and one position of Consultant Project Development (Technical) be
created for a period of five years in pay band 4. Against these positions, senior
professional may be aﬁpointed on a contractual basis either on deputation or on post-
retirement terms. A project development team will need to be put together under the
aforementioned senior ofﬁcer,iall on a time-bound contractual basis.

. A core of two
‘U & ; contractual positions of Consultant Project Technical in pay band 3 need to be created.
C = f )
O - In view of what Professor Varma has achieved during his association with AUD so far
@ : since its inception, in respect of contribution to academic planning, development of the
¢ N ‘ physical infrastructure , command of respect and altegiance from the staff .across all
(% L sections of AUD, administrative and academic, with his extraordinary qualities of
C ;\ ) competence and humility, the Committee feels that he is unique-and indispensible for

the growth of AUD.

The Committee, therefore, recommends that Professor Vijaya Varma be appointed as a

‘: B Consultant for a period of 5 years against the sanctioned position of consultant Project
o Development (Adminstration) as recommended by the Datar Committee and adopted
¢ "a‘ by the Board of Management (cited above).
9 = Further, the Committee strongly recommends that the remuneration for Professor
¢ o Varma be fixed commensurate with his seniority, last pay drawn from the University of
C - Delhi, the relevant pay scale of the sixth pay commission and package of extraordinary
¢ range of wisdom, competence and skills he will bring to AUD. For this purpose, middle
o H of the current UGC Professor's scale may be taken as a reference.
Q The above proposal regarding long term engagement of Professor Vijaya 5. Varma as
i Consultant, Project Development (Admn.) may be considered as a special case, keeping
v in view the peculiar circumstances, and not to be quoted as precedent submitted for
¢ ,,E; consideration of the Establishment Committee. _' "_"
- ® -
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Annexure-F

Resol. No. 10/EC(7)/18-07-2012

To note the extension of deputation term of Director (IT Services), Deputy
Registrar, Assistant Registrar’s and ]r. Executive

1. DIRE VICES

Dr. K. Srinivas joined as Director (IT Services} on 20.08.2010 on deputation
terms for a period of one year. The deputation terms of Dr. K. Srinivas was extended for
a further period of one year from 20.8.2011 to 19.08.2012.

The deputation terms of Dr. K. Srinivas, Director (IT Services) is expiring on
19.08.2012, the parent department viz. National University of Educational Planning &
Administration, New Delhi has been requested to allow him to continue for deputation
for another one year. The consent from National University of Educational Planning &
Administration, New Delhi is awaited.

2. ASSISTAN RAR

The following Assistant Registrars were appointed on deputation basis initially
for a period of one year during the year 2011 on the date mentioned against each:

SL. No. | Name of Assistant Registrars | Date of joining Date of completion
of one year
01. Shri Sucha Singh 22.06.2011 21.06.2012
02. | Shri Santhanam Iyangar 15.07.2011 14.07.2012
03. Dr. Ram Datt Sharma . 22.06.2011 21.06.2012 .
- 04. - | Shri B K Somayajulu 04.07.2011 03.07.2012
05. Shri Narendra Mishra 21.06.2011 20.06.2012
06. | Ms. Archana Sharma 08.07.2011 07.07.2012 i

The services of the above mentioned Assistant Registrars were required beyond
their completion of one year. It is seen thdt all the above employees are governed by
the old Pension Scheme in their parent department and this scheme has not been
implemented in AUD.

In view of the position stated above, the parent departments of above
mentioned Assistant Registrar have been requested to allow them to continue for
deputation for another one/two year(s). The consent/approvals in respect of concerned
department of Deputy Registrar, Assistant Registrars have been received except in the
case of Shri Santhanam Iyangar where a three months extension has been conveyed
telephonically, the formal letter is still awaited.

3. [UNIOR EXECUTIVE

Shri Laxmi Kant Joined on 20.6.2011 as Junior Executive on deputation initially
for a period of one year. The term of one year expired on 19.6.2012. His parent office
viz. Bhagini Nivedita College of Shri Laxmi Kant has accorded concurrence for extension

of deputation period of two years with effect from 20.06.2012 subject to the approval of .

Governing Body of the College.

The above position is submitted for the information of the Establishment
Committee. -
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Annexure - 15
Resol. No.17/BOM(12})/31.07.2012

Vv a ve to assi iti t v A i
r rt entr i

Background

The Centre for Community Knowledge {CCK) was established in June 2011, though
work on it was initiated from June 2010. This required a part time consultant to lead
and coordinate various academic activities of the Centre, and coordinating meetings
with the Advisory Committee, and following it up with regular interactions in the
University and outside, to conceptualise the Centre.

Current CCK Activities

CCK has undertaken activities that have begun to mark it as a unique, university based,
interdisciplinary research centre in the area of academic engagement on oral, intangible
and indigenous community knowledge.

Interactions with facuity and researchers at AUD have led to the creation of the North
East Forum, which has been responsible for coordinating a research series on “Insider
Perspectives on Material Culture” during 2011-2012. CCK has conducted an Oral
History workshop series for post graduate students in collaboration with [NU; has
began a Field Documentation Fellowship program to place researchers in locations in
Nagaland and Madhya Pradesh with the help of the National Innovation Foundation;
and a student internship program with a cultural archive in collaboration with
Sahapedia, sponsored by CMC Ltd.

Currently, CCK is engaged in developing a teaching course in audio visual field
processes, and a number of community led ethnography projects in partnership with
faculty from different schools in AUD, as well as Government and Private agencies.

CCK also organised an international conference on “Digital Archiving of Community
Knowledge” in December 2010. This has led to the design and beta-testing of an AUD
Digital Repository — a searchable, multimedia capable digital archive which will house
the AUD Institutional Memory and the AUD Digital Archive of Community Knowledge. In
addition to housing these, the repository will host other online research resources, like
the website ‘Archive and Access’, which catalogs holdings of small, private and local
research libraries.

Future activities

Since the University will continue to be located in the Kashmere Gate area for the next
few years, CCK intends to research and document the citizens’ heritage of this area. This
will form an important part of the larger engagement with the Delhi Citizens’ Memory
Archive, for which initial fieldwork, documentation and recordings have already begun.
CCK plans to initiate a series of events and publications on Delhi’s lived heritage, which
will give a platform for the engagement of the university’s academic work with the
public.

Other long term collaborative proposals are being planned with the Indian Museum,
Kolkata; the National Museum, New Delhi; the Anthropological Survey of India, the
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Indian Council for Historical Research , and a trilateral research initiative with Yale
University and University of Cambridge on ecological understandings of oral and
community knowledge traditions. in addition, CCK is building links with regional
universities through workshops and conferences. For example, the research activities in
the North East have led to linkages with Guwahati University, Rajiv Gandhi University,
Itanagar, etc to build up a regional resource base.

In continuation with the suggestions of the Advisory Council of CCK that it should
conduct training programmes to train researchers to unearth and collect archival and
non-archival resources, CCK plans to design and conduct a number of special interest /
interdisciplinary courses for AUD’s academic programmes. The first such course, on
“Digital Methods in the Field”, is being offered to students of the School of
Undergraduate Studies from January 2013. Another course, “Material and Visual Culture
Primer” is being developed with the help of visiting faculty from France. These and
other courses will be implemented in collaboration with other Schools and Centres of
AUD, while the presence of a technically capable faculty member will be required to
develop a protocol for training and fieldwork of researchers in community knowledge.

Requirement

The scope of CCK encompasses many different areas of academic activity, including
conceptualising community centred research, preparing plans and programmes for
CCK's growth, development of sponsored projects, coordination of activities with
partners, and their periodic review and assessment.

It is important to have a person with a range of academic, technical and networking
skills to ensure uninterrupted functioning of the Centre in its formative years. The
appointment of such a person at the level of Associate Professor with a tenure of five
years subject to an annual review was also recommended by the Advisory Committee of
CCKin its first meeting early this year.

Request

The Board is requested to assign a position to CCK at the level of Associate Professor
with a tenure appointment of five years from the available pool of vacant faculty
positions approved for the University.

In view of the diverse nature of the programs of CCK, it will be useful if CCK is assigned
another position at the level of Research Associate, as recommended by the Advisory
Committee of CCK (Minutes of the Advisory Committee attached) (Annexure-Vi).
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. Professor Venita Kaul has been working as Full-Time Visiting Professor in the
Centre for Early Childhood Education and Development since 15-2-2009, and is
currently the Director of the Centre.

. Professor Kaul superannuated at the age of 62 years from the World Bank as a

Senior Education Specialist w.e.f. 31-12-2008. At the time of her appointment in
AUD Professor Kaul was 62 years plus.

. As per the UGC guidelines, the age of superannuation for teachers has been

enhanced to sixty five years, and subject to availability of vacant position and
fitness, teachers shall also be re-employed on contract appointment beyond the age
of sixty five years up to the age of seventy years. However, this shall be done
selectively for a limited period of 3 years in the first instance and then for another
further period of 2 years.

. As Professor Kaul has completed the age of superannuation i.e. 65 years on 11-12-

2011, it is proposed to invite her as a person of high academic distinction and
professional attainment to accept the position of a Professor under the provisions of
Statute 15(1) of the Statutes of the Ambedkar University, Delhi. A copy of Professor
Kaul's cv. is attachéd herewith as Annexure-VIL

. The tenure of proposed appointment of the eminent scholar will be as per the UGC

Regulations -2010, i.e. for a limited period of three years in the first instance and
then for another further period of 2 years, and against available vacant positions
without affecting selection or promotion prospects of eligible teachers.

. The emoluments may be fixed at the middle point of the directly appointed

Professors’ scale, with allowances as admissible.
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. The Search-cum-Selection Committee at its meeting held on 29 June 2009
recommended appointment of Professor Denys Leighton as Visiting Professor for
three years. These recommendations were duly approved by the Board of
Management at its 5% meeting held on 16t July 2009.

. Accordingly Professor Denys Leighton joined AUD on 3rd August 2009 in the School

of Liberai Studies/Undergraduate Studies. His present tenure is going to end on 2™
August 2012.

. The Dean, SLS has strongly recommended extension of the tenure of Professor

Denys Leighton as Visiting Professor, and has submitted a detailed note in support

of this. It is proposed to consider and extend the tenure of his appointment for
three years w.e.f. 03.08.2012.
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The University

The Bharat Ratna Dr B.R. Ambedkar Vishwavidyalaya (Ambedkar University, Delhi or
AUD) was established by the Government of the National Capital Territory of Delhi
through an Act of Legislature in 2007 and was notified in July 2008. Mandated to focus
on research and teaching in the social sciences and humanities and guided by Dr
Ambedkar's vision of combining equality and social justice with excellence, AUD
considers it to be its mission to create sustainable and effective linkages between
access to and success in higher education. AUD is committed to creating an
institutional culture characterised by humanism, non-hierarchical and collegial

functioning, teamwork and nurturance of creativity. Ambedkar University is presently
functioning from two distinct campuses.

Dwarka Campus

The Dwarka campus of AUD is located at Sector 9, Dwarka. AUD shares this campus
with the Integrated Institute of Technology. This campus houses the School of
Development Studies, the Scheol of Human Ecology, the School of Business, Public
Policy and Social Entrepreneurship, the School of Educational Studies, the Centre for

" Early Childhood Education and Development and the Centre for Social Science

Research Methods along with the Academic Services of the University.

-
-

Kashmere Gate Campus

The Kashmere Gate campus of AUD is located on Lothian Road. It shares this campus
with the Guru Gobind Singh Indraprastha University and the Indira Gandhi Institute of
Technology. The Kashmere Gate campus of AUD is still in its initial phase of
development. Extensive renovation is going on to accommodate alt the administrative
and academic sections of the University. This campus currently houses the School of
Culture and Greative Expressions, the School of Human Studies, the School of
Undergraduater Studies, the Schoot of Liberal Studies, the Centre for Community
Knowledge as well as the University’s MPhil and PhD programmes.

Functioning of AUD

AUD functions through its various Schools and Centres. The Schools that AUD has
established so far are the Schoo! of Business, Public Policy and Social
Entrepreneurship, the School of Culture and Creative Expressions, the School of
Development Studies, the School of Educational Studies, the School of Human
Ecology, the School of Human Studies, the School of Liberal Studies and the School of
Undergraduate Studies. The School of Law and Governance and the School of Design
are likely to come up soon. The existing Schools offer undergraduate and postgraduate
programmes. MPhil and PhD programmes are also offered in select areas. The School
of Undergraduate Studies is the academic home of the undergraduate programmes in
the social sciences, humanities, mathematical sciences and liberal studies. AUD is in
the process of establishing several Centres for studies and research. It has already
established a Centre for Early Childhood Education and Development, a Centre for
Community Knowledge and a Centre for Social Science Research Methods. Other
Centres planned for the future are a Centre for Leadership and Change, a Centre for
Equality and Social Justice, a Centre for Engaged Spiritualities and Peace Building, a
Centre for Social Applications of Mathematics and a Centre for Publishing.
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At present the postgraduate programmes offered by the University are:
« MA Development Studies (School of Devetlopment -Studies)
s MA Economics (School of Liberal Studies)
.+ MA Engiish (School of Liberal Studies)
 MA Environment and Development {School of Human Ecology)
~+ MA History (School of Liberal Studies)
* MA Sociology(School of Liberal Studies)
« MA Psychosocial Clinical Studies (Schoot of Human Studies)

In the Academic Session 2011-12, the University offered the following undergraduate
programmes:
+ BA Honours with a Major in Economics
BA Honours with a Major in English
BA Honours with a Major in History
BA Honours with a Major in Mathematics
BA Honours with a Major in Psychology
BA Honours with a Major in Sociology
BA Honours in Social Sciences and Humanities
8A Honours with a Dual Major

-
-

tn the year 2011-12, 32 students were enrolled for MPhil. programmes in Hindi, History,

and Psychotherapy & Clinical Thinking. For PhD, 16 students were enrolled in Hindi,

History, Development Studies and Environment & Development.

Vision of Bharat Ratna Dr. B.R. Ambedkar University .

The University is committed to the promotion of studies, research and extension work |
in higher education with focus on liberal arts, humanities and social seiences. It will .

strive to analyse the forces contributing to social stability as well as social
disequilibrium and to visualise how societal evolution can lead to a condition in which
all sections of the people can achieve their full human potential.

Philosophy

A commitment to equity, social justice and excellence forms the bedrock of the
philosophy and values of Ambedkar University, Delhi. As a public institution, AUD sees
itseif as an instrument of social transformation, focusing on social action at the
mterface of civil society and the State.

Goals -

The University stnves for excellence in higher education in the social sciences and
humanities. AUD’s main goal is to create sustainable-and effective linkages between
access to and success in higher education. AUD is committed to creating an
institutonal culture characterised by humanism, non-hierarchical and collegial
functioning, teamwork and nurturance of creativity. -
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The University has been entrusted with the task of evolving and imparting
comprehensive higher education of excellence with focus on the liberal arts,
humanities and the social sciences. It is mandated to engage in both distant and
continuing education. Like any other university pursuing excellence, it is expected to
organise advanced studies and promote research, to disseminate knowledge and
processes by organising lectures, seminars, symposia, workshops and conferences,
and to liaise with institutions of higher learning and research in India and overseas. it is
expected to publish research monographs, treatises, books, reports and journals.

While furthering these objectives it is also expected to promote cultural and ethical
values. .

Academic Structure

AUD has a faculty structure that allows for full-time, regular, core facuity and for part-
time, adjunct, visiting faculty. The extended faculty also includes senior postgraduate
and research students working as Teaching Assistants. The University's academic
personnel policy has been designed to reflect the concerns embodied in the vision
statement more effectively than the structures and processes that obtain in many
Indian universities. It shall be the endeavour of the University to ensure that its
functions are conducted in a transparent, orderly, fair and just manner, in order to
promote a sense of shared govemance among all its persorfnel and develop a new
work culture that strengthens and sustains the University’s core values and philosophy.
While scrupulously - adhering to all constitutionally mandated . provisions for
reservations, it will also endeavour to ensure equal opporunities for all, and in
particular, to implement a pro-active gender-sensitive policy in recruitment.

Medium of Instruction

The medium of instruction in AUD is English. However, it is not an eligibility
requirement.that students should have studied infhe English medium for admission to
the Honours programmes at AUD. To encourage students from different backgrounds
to apply to AUD, English language is not mandatory in the calculation of marks in the
best four subjects. An English Language Proficiency test is administered at the very
beginning of the session to identify students requiring special help in English. A special
bridge course in English and a preparatory optional course in English are offered to
students who need help before they take up the compulsory credit course in English

language. Teachers with special training in language teaching are employed to teach
these courses.

Teaching Methods

The free associative technique in lectures integrates the quest for knowledge with the
experiential via the medium of discussions, interactions and dialogue. A series of
suggested readings are taken up in each course and developed extensively in class. A
constant concern and effort has been to establish bridges between courses across
semesters and disciplines. Different media are actively used to facilitate class
experiences. These include songs, films, poetry, stories and experiential exercises.
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Mentorship groups are a space where the students can articulate their anxieties and
needs. It is a place of playfulness and relaxation, building proximity and friendships,
with the teacher and peers. Mentorship groups are powerful locales for peer learning"
and exchanges in a close, engaged, ongoing intimacy. The co-constructed nature of
knowledge, and the inter-subjective sense of the seif, both make themseives available !

in small.group settings.

Mentorship

Administration

The administration of any institution looks after the day-to-day functioning and is the
-backbone of that institution. AUD follows a slim and flat pattern of administration. The
" staff structure and staffing norms of the University are intended to be performance

oriented and driven by results rather than by hierarchies and layers of reporting lines.

Most of the personnel engaged by the University would be expected to be trained in-

multitasking and should be able to move both vertically and horizontally. The University

shall endeavour to make most of its senior appointments on fixed tenures. A proportion
of two-thirds by contract or on deputation and at least one-third as regular
appointments at all levels is being suggested. The University’'s policies with regard to
administrative structures and positions will ordinarily be reviewed every 3 years.
However, considering the dynamic and fluid nature of.the organisation in its initial

phase, the administrative structures and positions are |mt|al|y to be reviewed after two :
years. A Mid-term Review Committee is ailready in the process of reviewing the’

academic achievements and administrative processes of the University.

Finance

The finance department of AUD, headed by the Controller of Finance, is responsible
for exercising general supervision over the funds of the University and advising it as

regards its financial policies. It also holds and manages the properties and investments
of the University and is responsible for the preparation of the Annual Accounts and the
Budget of the University and their presentation to the Board of Management after they
have been considered by the Finance Committee. :

Planning Division

The Planning Division of AUD focuses on the pianning and developfnent of the

University. The Planning Division is currently overseeing the development of the
Kashmere Gate Campus. Plans for future construction of AUD's buildings and Campus
development on land to be allocated in Rohini and Dheerpur will also be its

responsibility. Its functions also include:

- To plan for the resource requirements of the university.

* To prepare a road map for future development taking into account the present
existing infrastructure.

- To supervise publications of the University.
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GROWTH OF THE UNIVERSITY

Growth in the number of students in AUD since 2008-09

The University launched its first Programme, a post-graduate Diploma in Development
Studies in the academic session 2008-09 with 13 students.

_ In the session 2009-10 the University launched three Masters programmes admitting
100 students. This rose to 118 in 2010-11. These three programmes were:

MA Development Studies-(School of Development Studies)
MA Environmental & Development (Schoot of Human Ecology)
MA Psychosociai Clinical Studies (School of Human Studies)

In the academic session 2010-11 the University offered its first undergraduate
programme in which 68 students were enrolled.

In 2011-12 four more Masters programme were launched thus enrolling 289 students
at the postgraduate level. The four programmes taunched in year 2011-12 were:

MA Economics (School of Liberal Studies) -
MA English (School of Liberal Studies)

MA History (School of Liberal Studies) 7
MA Sociology {School of Liberal Studies)

-

The School of Undefgraduate Studies launched two more programmes - BA Honours
with Major in Mathematics and BA Honours with Major in Sociology in the academic’

_ year 2011-12.in addition to the five emstlng programmes. Thus the total humber of

students enrolled in undergraduate programmes in the year in 2011-12 were 188.

GROWTH OF STUDENTS IN AUD i
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The total numbers of studénts enrolled in the year of 2008-09 was 13 which has grown
to 711 students in 2011-12.



Faculty - 1 g 2

Recruitment in AUD is a continuous process rather than a one-time affair. AUD's highly
quaiified teaching faculty has been drawn from leading academic institutions in India
and abroad. They have a proven track record of teaching and research excellence, and
bring an optimal combination of multidisciplinarity and energy to the University. In a
unique insfitutional arrangement, faculty members often teach concurrently across
Schools, providing greater depth and breadth to each programme of study. Our facuity
has grown rapidly to fulfil the needs of the University in the areas of teaching and
research. Currently AUD has 10 Professors, 17 Associate Professors, 52 Assistant
Professors, 4 Visiting Facutlties, 2 Guest/Adjunct faculties, 9 Academic Fellows and 6
Research Assistants - a total of 100 faculty members.

-
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SCHOOLS OF THE UNIVERSITY

AUD functions through its Schools and Centres. The Schools which have been
established so far are:

» School of Business Public Policy and Social Entrepreneurship (SBRPSE}

« School of Culture and Creative Expressions (SCCE)

« School of Development Studies (SDS)

e School of Educational Studies (SES)

e School of Human Ecology (SHE)

» School of Human Studies (SHS)

» School of Liberal Studies (SLS)

» School of Undergraduate Studies (SUS)

The ‘School of Business, Public Policy and Social Entrepreneurship’ (SBPPSE) has
been set up to promote research and to provide professional education and training in
the field of management, public policy and social entrepreneurship. The vision and
objectives of the school have been developed on the basis of several rounds of
consultative meetings held in Z011 involving by professionals from the field of
academics, NGO's, and a select group of experts from different associated disciplines.
It was decided that SBPPSE should develop a holistic approach to business and profit

within the larger context of setiety and the economy, by incorporating elements of
public policy and social entrepreneurship in business management.

The School will offer a two-year (full-time) Masters in Business Administration (MBA)
from July 2012 while the Masters in Public Administration (MPP) and the Masters in
Social Entrepreneurship (MSE) will be launched during the coming 3-5 years. The MBA
programme was formally inaugurated by Smt Sheila Dikshit, Chief Minister of Delhi-on
1 November 2011 at the India Habitat Centre. During 2011-12 five faculty members
have been recruited, the Programme structure and course details etc. of the MBA
programme have been developed.

|
|
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o The School of Business, Public Policy & Social Entrepreneurship
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o The (full-time) MBA precgramme is intended to impart professional education to future
managers, to upgrade and renew the knowledge and skills of the personnel already
engaged in practise and to develop mativation and skilis in the participants to launch
o new enterprises, especially in the social sector. The programme will focus equally on
wealth generators as on weaith managers by sensitising them to wider socio-economic
[ issues, creating awareness on the importance of enterprise creation (and employment
generation), and by imparting knowledge and professional skills for the future/ current
L managers tg deal with issues of corporate social responsibility.
“
L™
-

The curriculum of the two-year (full-time) MBA programme is based on an innovative
course structure incorporating the latest developments in management education.
While maintaining the main thrust of the MBA curriculum, the unigueness of this
programme is its approach to business and profit within the holistic context of the wider
society and economy. The curriculum is designed to bring about radical change in the
way students think, act, and perceive the world around them.

the domestic and multi-national corporations; the programme will also address the

e

(. :
. The programme locks beyond preparing young tatent for taking on challenging jobs in
o issues of the micro/ small and unorganise_d sector of the economy.
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The MBA Programme will be of two year duration. Instruction to the two - year MBA

programme will be imparted in three terms each year with a total of six terms. Each -

term will be of 12 weeks duration with 32 hours of classroom input perpaper worth™2

credits each. In each term 9 papers will be offered amounting to 110 creditsduringthe

two years of the programme.

During the first year of the programme, the curriculum will cover topics on sociéty, -

economy, global context of business, ethics and values, Personality development and
leadership, basic elements of business management, public policy and social
entrepreneurship. During the summer break, students will be required to undergo an
intemship for a period of 8-10 weeks. During the second year of the programme,
students will choose electives apart from Corporate Social Responsibility, Interpersonal

and Group Processes, Intemational Business Environment, and Business Policy and '

Strategic Analysis. All students of the MBA programme will be required to learn an
additionat {foreign) language during the course of their study.

The content of the programme and its delivery (pedagogy) will ensure adequate
emphasis on values and ethics while imparting state of the art knowledge and skills. In
“addition to creating an environment of leaming theoretical concepts and application
skills, the programme will attempt to create an awareness of the importance of soft
skills (people skills). B

-
-

Management Development Programme

A two-day MDP on “Leadership Skills” was organised by SBPPSE for the senior
officers of the National Book Trust on 9-10 March 2012, at the India Intemational
Centre. The programme was inaugurated by Professor Shyam Menon, Vice
Chancellor, Ambedkar University and Mr M.A. Sikandar, Director, NBT made the
introductory remarks.

rd

Research . -
SBPPSE together with the Centre for Community Knowledge is in the process of
undertaking a study on the entrepreneunal ventures of the Marwari community of
Chinddwara and neighbouring districts in Madhya Pradesh. The study aims to explore
and understand the psycho-social profile of the migrant Marwari community and to
appreciate the socio-economic and environmental factors that enable successful
entrepreneurial ventures.

Colfaboration

A Memorandum of Understanding has been signed between AUD and the San
Francisco State University to enable exchange of faculty and students. The School is
also in discussion with several other universities for international collaborations.
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School of Culture and Creative Expressions

The School of Culture and Creative Expressions (SCCE) was officially launched on 24
February 2012 in a function held at Teen Murti House, New Delhi. To mark the
occasion a talk by Professor Susie Tharu titled “Right to aesthetics and the faculty of
art” and a musical performance by Professor Madangopal Singh and his group was
organised. The function was chaired by the Vice Chancellor Professor Shyam B.
Menon.

In the academic year 2012-13, the School of Culture and Creative Expressions will
offer an MA programme with four specializations - (1) Film Studies, (2) Performance
Studies, (3) Visual Art, and (4) Literary Ant: Creative Writing.

MA in Visual Art

The Masters Programme in Visual At would be practice oriented and focused on
artistic research and experimental practices. It would include training in varied new
trends of art making that fall under diverse nomenclatures and practices such as New-
Media Art, Meta-Media Art, Installation Art, Performance Art, Photography, Video Ar,
Public Art, and Collaborative Art etc. Since the School will concentrate on research
orientation and experimental practices, the focus of historical and theoretical studies for
the students of MA in Visual Art would be on contemporary art history: world art,
national art, regional and local.

MA in Literary Art

The Masters Programme in Literary Art would entail critical reading, practice in creative
writing, and editing. Students would be introduced to options and then would specialize
in any one of the forms of writing. Besides this, the students would be required to do
modules in Literary Appreciation and Literary Journalism.

MA in Performance Studies

The MA programme in Performance Studies will impart knowledge and skill in the
areas of performance history, performance theory, and performance criticism. The
theory and history. oriented specialisation of the Masters programme in Cinematic
Studies would deal with critical history and theory of cinema and of film making. The
Programme would include imparting knowledge and writing skills in the areas of film
criticism, film theory, history of cinema, film studies and visual/cultural studies. It would
also initiate an in-depth study of world cinema with a special focus on experimental
cinema and documentary cinema from across the world including regional cinema in
the Indian context. On the one hand, the programme will engage with the regional
ethos and heterogeneity of language and culture and on the other, it will enable a more
comprehensive, non-hegemonic and inclusive history of Indian cinema.
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School of Development Studies

The School of Development Studies was one of the first schools to become functional
at AUD. The School consists of faculty members drawn from a variety of disciplines like
economics, political science, social anthropology, sociology, and statistics. Their
specialisations cover a wide range of areas related to development,

The School began its academic activities in November 2008 when it offered a
Postgraduate Diploma in Development Studies in collaboration with the Council for
Social Development, New Delhi. Later in 2009 the School launched its MA programme
in Development Studies. The first batch of 24 MA Development Studies students
graduated in 2011. Currently, there are 36 students in the first year and 26 students in
the second year of the MA Programme. The School also launched a PhD programme
in Development Studies during 2011-12. The Programme has 4 students at present.

MA in (Development Studies)

This two-year MA programme in Development Studies attempts to equip students with
the ability to address the challenges of development and public policy as they affect
developing societies. It includes twelve taught courses — 9 core courses of 4 credits
each and 3 elective courses of 2 credit each. The programme also includes research
course work, research practicum, workshops, seminars, and field based activities.

This “inter-disciplinary programme is based on the foundations provided by the
disciplines of Sociology, Political Science and Economics. This programme introduces
students to the rich theoretical foundations of the debates on development and is
based on experiences from across developing countries, especially India. It is
structured around a learning of development theory, an understanding of growth and
development, and broad debates on the structures of political and economic
arrangements epitomised by states, markets and society. Discrimination and
marginalisation emerging out of gender, class, caste, and religion and the way they
affect the majority in developing societies are underlined in each of the courses.

Core courses delve into important issues including policy formulation, indian

development, environment, resource and development etc. In addition, a wide range of .

electives cater to individual interest and specialised learning.

The programme offers grounding in research methodology with special focus on
participatory research and appraisal methods which enables students to research
concrete problems faced by developing countries. Dedicated workshops on theoretical
aspects as well as policy analysis by experts in the field enhance classroom and
practical learning. The programme focuses on building analytical skills, and oral and
written communication. The curriculum combines innovative classroom learning with

seminars, group work, projects, and a compulsory internship and dissertation. More .

than 30 percent of the learning is structured outside the formal classroom process.

It is expected that graduates from this programme will be equipped to work in
development organisations, government agencies, corporations and financial
institutions, non-government organisations, consuitancy firms, civil society initiatives,
media, and academia.

10
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School of Educational Studies

The_School of Educational Studies (SES) at AUD is envisioned to evolve as a
community of professionals and scholars endeavouring to understand education in its
historical and contemporary contexts through engaged scholarship and practice. The
School proposes to bridge the gap between the theory and practice of education in its
multiple locations ~ in that it would foster greater convergence between the study of
education as a social phenomenon and the preparation of professional educators. The
School would work towards development of a rigorous praxis-based theoretical
perspective for analysis and research while engaging with teacher education,
pedagogy, curriculum, policy, planning and administration.

SES would endeavour to locate education both as a phenomenon and an area of
knowledge within the wider contexts — structures and processes of society, culture and
the political economy. It would attempt to engage with the field of education through
multiple disciplinary perspectives, and expiore ways of structuring the area of
knowledge called Education — by deepening the engagement with theory, research and
critiques of the education system. It would try to develop a sustained relationship with
systems of education, in particular the public systems, and with practicing educators.

The School proposes to launch a Masters Programme in Education (MA Education/
MEGd}) in the academic year 2012-13, with the option of awarding either an MA or an
MEd degree. Once the Masters programme takes root, the School will begin to work
towards establishing its postgraduate research programme so as to be able to offer
MPhil and PhD degrees in Education. Short credited courses on specialised themes,
organised in a modular manner, for school teachers and other professionals in
education, are also being envisaged towards addressing the acutely felt need for
continuing professional development and Iearmng opportunities for educators in school
systems and in the development sector. There is also going to be a concerted effort
towards building a partnership with the Department of Education of the Government of
the NCT of Delhi to enable SES to have a sustained partnership with schools and with
practicing schoolteachers in Delhi.

Since 2011 SES, in partnership with the Ahvaan Trust, has been providing academic
support to and worklng with a group of schoolteachers principals, academics and
researchers. This group strives towards creatmg a meaningful dialogic forum for
schoolteachers, beginning with those working in the government schools in Dethi. It
seeks to_be a platform where teachers articulate and voice their concerns, explore
pedagogic ideas and work collectively towards excellence in the teaching-learning
environment in government schools. The Ahvaan group has been meeting on a regular
basis. The SES-Ahvaan partnership organised two focus group discussions with about

" forty teachers working in various government schools in Delhi, in the context of the

challenges teachers face their in everyday work at school, their pedagogic practices
and imaginations. This is a part of the School's endeavour to develop sustained
relationships with systems of education - in particular with the public systems, and with

practicing educators - towards understanding and making critical and constructive
interventions.

11



School of Human Ecology

“The School of Human Ecology focuses on the social dimensions of environmental
change and sustainable development. It aims at creating competencies and
sensitivities related to the environment and development among future policy makers,
leaders of civil society initiatives, advocacy groups and administrators. The School
currently runs a Masters programme in Environment and Development as well as a

doctoral program.

The aim of the two-year MA programme in Environment and Development is to foster
interdisciplinary research and learning in the areas at the intersection of human
society, non-human beings and the biophysical environment. The programme is guided
by the idea that ecological challenges such as resource depletion, inequalities and
conflicts result from complex interactions of social and environmental factors and that
meaningful intervention in these debates should be informed by knowledge and skills
on a wide range of themes and subjects. This MA programme provides students with
an interdisciplinary perspective based on an informed understanding of social and
natural sciences, as well as insights from the lived world. It is expected that students
passing out of this programme will be equipped to work in government agencies,
acadeinia, private corporations, non-government organisations, consuitancy firms, civil
society initiatives as well as the media. In order to continuously bring in the best in the
discipline, the course committee has institutionalised mechanisms by which feedback
on the curriculum is provided periodically by experts in this fietd. . -

The first batch of MA Environment and Development consisting of 9 students
graduated in 2011. Currently, there are 19 students in the first year and 17 students in
the second year of the MA Programme. The Schoot also launched a PhD Programme

during the academic year 2011-12.
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School of Human Studies

The School of Human Studies (SHS) has broughi iogeéther, perhaps for the first time in
the history of Indian academia, an interdisciplimary —group of psychologists, social
anthropologists, sociologists, philosophers and social work professionais to address
through teaching, issues related to the individual family, community, changing
lifestyles, relationships, sexuality, the changing character of workplaces, stages of life
"(particularly old age), etc. SHS seeks to foster deliberate and critical engagement with
particular realities that belong to our times even as it preserves and privileges human
experience, thinking and dreaming. The term ‘human’ recalls its liveability through
states of loss of awareness in traumatic moments to states of ecstatic joyfulness. SHS
has been envisioned on a set of conceptual axes and associated practices which
inform the thrust of its programmes as well as the processes of teaching, mentorship,
assessment, research and engagement with the fields of practice in society. Currently,
the school offers an MA in Psychology (Psychosocial Clinical Studies) and an MA in
Gender Studies to engage with some crucial issues about human lives and life stories
with a playfulness not ordinarily associated with higher education.

MA Psychology (Psychosocial Clinical Studies)

A climical sensibility that privileges listening, never away from analytic ideals of
empathy and exploration; an interdisciplinary shade that aliows for critical thinking;
and- a process of teaching and leaming grounded in fundamentals of relationality,

while awaiting the arrival of dreaming and playfulness define this pioneering
programmme of the School.

For its takers, this programme aspires to enable a joumey that combines the
understanding of the inner forces of the psyche with structural and political processes
that come together in the formation of human subjectivity. Thus there is a constant
emphasis in the School on a broadened vision of a psychology that locates the
individual embedded in a social’ matrix and that keeps the social and the individual
integrated. A second emphasis is on a clinical receptivity that can sensitively listen to
and engage with the absent. In this ‘the margins’ and ‘the symptom’ acquire a special
meaning within the School's agenda. This cannot be complete without reaching out to
the margins we create and carry first and foremost within our own selves: the unlived,
interrupted, exiled inside. The programme thus encourages entry into the intricate
inner worlds that are the subtexts to individual life stones, the continuities and

ruptures, and through such explorations also locate symbols of human resilience and
creativity that lend a renewed meaning to lives.

MA Gender Studies

The central concern of the MA programme in Gender Studies is to enable students to
develop a sound interdisciplinary understanding that generates a capacity for theory,
research and intervention with human experience. Consistent with this ideal, the

programme is envisaged as on interdisciplinary course drawing upon gendered
analysis from the sciences, social sciences and the humanities.

Our MA programme is one of the very few Masters programmes currently running in
the country. This situation presents us with unigue challenges and opportunities to
create a vibrant site of critical learning. A combination of the historical legacy of the

13
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route through with this field has evolved along with the focus of AUD, more specifically .
of the School of Human Studies, has shaped our programme. The University's larger
ideal of social justice and learning through an active engagement with social issues
has been the driving force behind this programme~as well. it considers the
understanding of psycho-social and subjective “aspects—of the gendered experience
along with rights and developmental aspects to be integral. This is also one of the
unique strengths of this programme.

The.course seeks to combine theory, method and contemporary context to develop in
students  sensitivity towards the workings of gender in wide ranging
domains. Alternative pedagogical devices are employed to make the—learning
experience enriching and enjoyable. Students equipped with the degree would be able
to intervene in multiple settings that require a focus on the inequities associated with
gender such as government and non - government organisations, educational settings,
mentatl heaith and disability, media as well as academia.

MPhil Psychotherapy and Clinical Thinking

Since September 2011, SHS is offering an integrated MPhil and PhD Programme in
Psychotherapy and Clinical Thinking. The programme acknowledges and respects the
richness and plurality of different psychotherapeutic perspectives, even as it remains
anchored in the psychodynamic tradition, The first three years of the Programme are

dévoted to rigorous clinical training at the MPhil level. A few seats are reserved for -

deserving candidates to obtain a PhD degree by immersing themselves into clinically
oriented research for an additional two years. The major concem of the three year
jong MPhil is to enable a future psychotherapist to work with a range of human states
and to respond to emotional distress in a variety of ways. Drawing from some of the
most deep going and rigorous traditions of training Mental Heaith Clinicians, the
Programme aims to create a professional who is sensitive and competent, open
minded and flexible and who understands culture, history and politics, even as they
emerge in the consultation room, i.e. the psychotherapeutic context.

Ehsaas, Psychotherapy and Counseling Clinic

Ehsaas is a new initiative of SHS, committed to the training of socially sensitive mental
health professionals. The therapy and counseling clinic becomes a distinctive place
where one begins to form a relation with suffering to reach heaith. Psychoanalysis
locates illness as being human and an engagement with ioss as central to a move

towards healing. In painful experiences the mind loses its capacity to think and feel and -

the psyche aiso works to keep out the disturbing feelings. Therapy enables the building
of a relationship with the silent and the articulated pain. At the clinic along with the
sliding fee structure we provide low cost and free counseling and psychotherapy to
cater to a variety of socio-economic realities of people. The clinic comprises Adult,
Child and Family Clinics and it provides psycho-diagnostic testing. There is an in-
house Psychiatnst alongwith-arefemral service.

14
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School of Liberal Studies

The School of Liberal Studies (SLS) houses ail the conventional social science
disciplines. In addition it also includés disciplines that were conventionally located
within the Facuity of Arts or Humanities. It includes Economics, History, Sociology,
English, Hindi and Mathematics. During the academic year 2011-12, the School
launched four discipline based Masters programmes in Economics, English, History
and Sociology. Each programme consists of 64 credits and is completed in four
semesters. Admissions to these programmes are by entrance tests followed by an

interview (only in English and Economics). The total number of seats for each
programme is around 42.

MA Economics

The Masters Programme in Economics was conceptualised with a view to providing
students with a rigorous and in-depth advanced training in economic analysis, with
particular emphasis on equipping them with the ability to comprehend and think about
contemporary economic issues including the challenges confronting developing
countries like India. The programme draws on different theoretical perspectives and
traditions within the discipline, and creative pedagogical approaches to offer a well-
rounded training that would enable the student to achieve a variety of objectives.
These include developing a socio-political and historical perspective on the economy;,
mastering the quantitative techniques that are used extensively in economic analysis;
understanding and learning to analyse contemparary economic issues. at the globat
and national level; and acquiring skills for absorbing and communicating economic
ideas. The core papers include Macroeconomics, Microeconomics, trade and capital,
capitalism and colonialism, case studies of the Indian economy and research methods.

" MA English

The Masters Programme in English proposes to dismantle the hierartﬁy between
British literature and other literatures in English, including literatures in transiation. it
seeks to bring into focus the significance of literature belonging to lesser known
languages and regions. A concern with social and literary margins will consistently
guide the programme’s overall vision, philosophy and content. it is hoped that the
programme’s ethical concern with linking education to the lives and struggles of
individuals and communities will enable the students to form a holistic understanding of
literature. It will also help them to develop deeper psychic, creative and social
sensibilities. It is further envisaged that through this programme the students will
develop a critical sensibility towards the larger politics of culture, society and state so
that they actively and artistically interrogate and intervene within the givens of the
hegemonic political and cultural order. The programme integrates interdisciplinary
paradigms to facilitate a greater amalgamation between various literatures, theory and
practice on the one hand, and between music, dance, theatre, cinema, literature and
visual arts, on the other. Students will be offered a wide range of interdisciplinary
courses. A few optional bilingual and muitilingual courses will also be offered which will
be jointly taught by the English and the Hindi faculty at AUD.

" 15



MA History

The Masters Programme in History is geared towards two objectives: one, it seeks to
impart knowledge of historical-phenomena. and processes; two, it attempts to transmit
skills of historical analysis .and..encourage the historical imagination. Students will be
expected to learn the historian’s craft, to acquire competence in independehtly
formulating ideas and judgements on the basis of historical data and through logical
procedures of enquiry. The programme will also encourage students to think about
historical issues in an interdisciplinary manner and seek to encourage a spirit of critical

thinking about contemporary social questions.

MA Sociology

The Masters Programme in Sociology has a twin focus: one, it endeavours to build a
solid base in research methodology and application, writing and analysis that would
ensure highly skilled and eminently employable students in different sectors, such as
the developmental sectors, corporations, State and the media; two, it seeks to build a
culture of critical thinking, which would .be committed to the promotion of liberal
education which would feed into and sustain a democratic and inciusive society,
particulafly in a globalised world. The key markers of the programme would be
interdisciplinanlty and inter-sectoral knowiledge and experience shanng; acquiring
hands-on learning; and developing analytical and writing skills.

All the Masters programmes at SLS have a system of assessment that is éontinuous ;

and consists of multiple assessment situations. It includes essay writing, tutorials,
wrnften tests, oral preserntations, group -discussions and project wark. No single
assignment counts for more that 40% of the total assessment. Constant leaming is an
integral part of the assessment system. Evaluation and learning are expected to
proceed simultanecusly and feed into each other. The system ensures that students
are able to monitor the growth of their learning capacities.

Al activities of SLS are geared towards certain long - term objectives:

= To create a new generation of young social scientists, that will be both cognitively
and methodologically trained and socially sensitive. India since the last two or three
decades has been going through an unprecedented social transformation. This Indian
experience is in great need of being codified and its intricacies unravetled.

« The School endeavours to promote and encourage an interdisciplinary vision that
would nonetheless be rooted in specific disciplines. The School will promote a
particular version and vision of social sciences in which specific disciplines will
constitute pillars that witl support the edifice of interdisciplinarity. Mathematics along
with Economics, English, Hindi, History and Sociclogy are part of the immediate
vision. Eventu:-:ally, the School will start programmes in Philosophy, Politics, Punjabi

and Urdu.

s The aim of SLS is to take social sciences out of the intellectual ivory towers of
excellence and make it socially relevant and accountable. Our social sciences have
to carry together both the major values of intellectual freedom and social
accountability. The University has a mandate of maintaining an interface with civil
society. The School of Liberal Studies sees itself as an active and major partner in
this endeavour.
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School of Undergraduate Studies (SUS)

Undergraduate Programmes __.

The School of Undergraduate Studies launched the following programmes in the
academic year 2011-12:

Programme Duration [ Credits
| BA Honours with a Major in Economics Three Years (Six semesters) 96
BA Honours with a Major in English Three Years (Six semesters) 96 |
BA Honours with a Major in History Three Years (Six semesters) T 96
BA Honours with a Major in Mathematics | Three Years (Six semesters) 96
BA Honours with a Maijor in Psycholegy | Three Years (Six semesters) 96
BA Honours with a Major in Sociology Three Years (Six semesters) 96
BA Honours with a Major in Social Three Years (Six semesters) 96
Sciences and Humanities .
| BA Honours with a Major in two areas Four years (eight semesters) 128

The BA Honours Programme at AUD has the following unique features:

Unique Features of BA Honours at AUD

Choice of 3-year single Major or 4-year Dual Major Honours degree
» Flexibility to choose the main discipline(s) after one year of study .
e Availability of courses from a number of disciplines along with the Major
discipline
» Wide range of career-oriented/ special interest courses
. Speéial Eriglish_ Languége enabling courses
« Individual mentoning of students
» Continuous semester-based assessment
-« Lateral admission from other Institutions into the 2" year

Bachelor's Honours Degree Programme

The undergraduate programme of study is central to AUD. The programme offers a
hiberal arts education aimed at acquainting students with diverse approachés to
knowledge. The programme intends to teach students to think critically and creatively,
to analyse, reason and make evidence-based conclusions. They will also leam to
express themselves clearly and convincingly in speech and in writing.

The aim of the undergraduate programme is to achieve a good balance between the
range of subjects studied and the depth to which a subject is studied. In the early
semesters, the emphasis is on breadth of study. Students will study courses related to
different areas of Humanities, Social Sciences and Mathematical Sciences. This will
inculcate a general understanding and appreciation of these areas, of leaming. In
subsequent semesters, the emphasis is on the depth of study. Students will be
required to take intensive courses related to various academic-disciplines. The Major
chosen by the student will largely determine her choice -of-courses. However, the
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student will also be expected to choose courses from a combination of disciplines other
than her Major discipline. :

In addition, the programme of study will encompass courses designed to promote the
acquisition of certain_foundational skilis that students can bring to bear in a variety of
learning and career/professional situations.

Types of programme
The University offered three types of BA {Honours) degrees:
1. BA Honours with a Major in a single discipline.
2. BA Honours with a Major in Social Sciences and Humanities in three
disciplines.
3. Four year BA Honours with a Dual Major in two areas.

Structure of the Undergraduate Programme

The duration of the programmes available at AUD, choice of streams and various
courses of study are as under. _

Duration and Credits
- 1+ BA Honours Programmes will compnse 96 credits for a 3 year degree and 128
credits for a 4 year degree programme amounting to an average credit load of

16 credits per semester.

2. The BA Honours Programmes will follow a semester system. ‘Each semester’

would ordinarily be of 16 weeks of academic work.

3. Each credit in a taught course is equated to one hour of teaching or two hours of -

seminars/ group work/ laboratory work/ field work per week for 16 weeks. Thus,
a 4-credit course entails four hours of regular teaching per week or as much as
eight hours of other_programme activities. For a student, a semester would
typically have courses worth 16 credits.

Streams of BA Honours _ _
The following options were offered in session 2011-12:

BA Honours with a Major in Economics

The BA Honours Programme with a Major in Economics is designed to provide

students with a basic but rigorous training in the analysis of the economy, with.

particular emphasis on equipping them with the wherewithal to understand the specific
issues confronting develaping.economies like India.

To be eligible to apply for admission to a BA Honours in Economics, the student must
have studied Mathematics as a subject at the 10 + 2 level. Further, the marks obtained
in Mathematics in the XIl Board Examination must be included in the calculation of the
aggregate of the ‘Best Four Subjects’ of the XIl Board Examination.

Of the 96 credits required to earn a BA Honours degree, a student would be required to
obtain a minimum of 48 credits from specified Economics courses (equivalent to 12
courses) in order to major in Economics. Most of the courses making up these
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minimum 48 credits would be compulsory {core courses). An additional 16 credits
(equivalent to 4 courses) can be obtained from Economics courses that would be
optional. The structure of the BA Honours programme at AUD also offers the student
the—possibility -of taking some papers in other disciplines of Social Sciences,
Humanities or Mathematical Sciences even while majoring in Economics. In addition, a

student can take an extra year and earn a Dual Honours degree, for example, in
Economics and Mathematics or Economics and History.

The course content of the Economics Major is an appropriate mix of economic theory,
economic history, and quantitative techniques. Through these, students would be

exposed to different perspectives within the discipline and also be familiarised with the
social and political dimensions of economics.

Assessment of students in the Economics papers will be based on tests, assignments
and presentations which will be spread over the semester. The teaching methods will
include lectures, interactive sessions, field studies, etc. The emphasis would be on
encouraging students to develop their analytical faculties rather than promoting

learning by rote or through uncritical acceptance of received wisdom. Assessment will
follow a corresponding approach.

A student graduating with an Economics Major could pursue a variety of careers in the

- corporate sector, the Government and non-government sectors, and in journalism. A

student would also be eligible to pursue further studies, including the Masters
programmes at AUD like the Masters in Economics or Development Studies.

BA Honours with a Major in English

The BA Honours Programme with a Major in English will introduce students to all
aspects of the study of literature. Along with English literature, the course will have a

strong component of translations into English of Indian literature and of alt significant
literatures across the world.

Of the 96 credits required to get a BA Honours degree with a Major in English, a

~ student has to acquire a minimum of 48 credits (equivalent to 12 courses) in English.

These will consist of compulsory as well as optional courses.

The core courses may comprise a detailed study of the Major génres of literature in
Engiish such as epic, drama, poetry, novel, novella, short story, non-fiction, song, lyric
and film. The programme will also introduce students to the study of literary theory and
applied criticism. The optional .courses are designed to familiarise students with the
diverse linguistic and literary expressions existing in our society. Along with many other
optional courses in the areas of culture studies, film appreciation, folklore, children’s

literature, the programme proposes to offer a few courses that would be bilingual or
multilingual.

The teaching methods in each course will involve lectures and classroom discussions,
presentations and group discussions by students, fim-screenings and regular

workshops and seminars. A continuous evaluation method comprising assignments,
iests, class presentations and term papers will be followed.
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As the programme is interdisciplinary, it is hoped that students majoring in English will
develop a holistic perspective not only of literature but also of other related disciplines
such as Gender Studies, History, Psychology and Sociology. The student may opt for a
Dual Major in English and any other discipline being offered at AUD.

The unique strength of this Programme lies in its internship component which will give
students opportunities to develop skills in areas such as advertising, editing,
journalism, teaching, technical writing, creative writing, theatre, art appreciation, and
photography. The skills acquired by the student in these diverse courses can be taken
up further in their chosen careers. Students can also choose to pursue a postgraduate
degree in English at AUD. Keeping in view AUD's larger objectives of engaged
scholarship and concern with the margins, this programme aims to.deepen the
interaction of students with the larger issues of our times and society.

BA Honours with a Major in History

The BA Honours programme with a Major in History is designed to stimulate the
student’s interest in India’s varied pasts in relation to wider global trends. It introduces
students to different ways of accessing the past. This makes the study of history
exciting and rewarding. Through a combination of innovative courses that are thematic
and chronological, the student will be equipped to understand historical sources ana
evidence, analyse them, ask new questions and debate stereotypes and
interpretations. The structure of the courses is inter-disciplinary with several options
that will enable students to explore new frontiers of knowledge. Special attention is
paid to aspects of equity, marginality, gender, environment and cultural diversity. In
short, the student is expected to train, think and practise like a historian.

Of the 96 credits required to get a BA Honours degree with a Major in History, a
student has to acquire a minimum of 48 credits (equivalent to 12 courses) in History.
These will comprise compulsory as well as optional courses. ‘

A compulsory course devoted to historical method and historiography explores the
evolution of history as a discipline and the different traditions of history writing. The
course examines history in relation to other ways of constructing the past - for
example, epics, chronicles, myths and tales. A second set of courses deals with India
from the earliest times to the contemporary penod. Indian history is studied in
conjunction with a number of courses that cover world history.

Another group of courses is offered on specific themes like histories of cities, art.
architecture, material culture, imperialism and colonialism, socialism, labour, migration
and diasporas, science and technology, etc. There will also be comparative courses on
different societies, empires and nations: e g China, Japan, and Africa.

In addition, a separate course on the history of Delhi is offered. This course explores
the past of Delhi and its environs through archaeological, imperial, architectural, literary
and other dimensions. The formation of the capital city is viewed through the prism of
myth and memory, the cultural remains of the many previous cities contained within
Delhi and the continuous role of settlements, migrations, displacements and violence in
Delhi's emergence as a centre of power and authority.
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All courses are taught in an interactive and participatory manner in order to encourage
a spirit of critical enguiry and enhance intellectual rigour in students. Assessments will
be based on tests, written assignments and presentations. Peer assessment of work
may be pan of the learning process. Students are encouraged to participate in field
trips and excursions. They will explore cinema and visual culture and undertake
projects that enhance cntical thinking and develop analytical skills. Learning and
assessment will be continuous and will complement each other. Every student
" pursuing BA Honours with a Major in History will be assigned an advisor from the
faculty to assist the student at every stage to discover and enhance her/his potential.

The History Major can also be enriched by specific courses open to students like
dealing, for example, gender, environmental issues, urbanism, literary culture, and so

on. The History Honours Major can be combined with an Honours Major in another
subject area for a Double Major upon an additional year of study.

The programme prepares students to pursue higher studies in History or to choose
careers in diverse fields such as administration, law, media, heritage management,
conservation and social/development sectors. MA History and further opportunities for

historical study as well as other Masters programmes in related disciplines are
available at AUD itself.

BA Honours with a Major in Mathematics

An Honours degree in Mathematics at the undergraduate level is one of the most
versatile degrees in terms of skills, knowledge base and career options. The courses in
Mathematics are designed to allow students to analyse problems on the basis of logical
reasoning. The rigour needed for writing and presenting Mathematics, inculcates the
skills of concentration, hard work and discipline. To be able to question, reason,
analyse, infer, and communicate are essential abilities for a student to possess. The

courses in-Mathematics are very well placed to develop and enhance these in a
student.

To be eligible to apply for admission to a BA Honours in Mathematics, the student must
have studied Mathematics as a subject at the 10 + 2 level. The student should have
obtained a minimum 60% in Mathematics. Further, the marks obtained in Mathematics

in the X1l Board Examination must be included in the calculation of the aggregate of the
‘Best Four Subjects’ of the XII Board Examination.

Of the 96 credits required to earn a BA Honours degree at AUD, a student will have to
earn a minimurn of 48 credits in Mathematics (equivalent to 12 courses) in order to
major in Mathematics. It is also possible for a student to take more courses in

Mathemaitics than the necessary minimum of 12 and earn an additional 16 credits
(equivalent to 4 courses) in Mathematics.

The method of teaching will be interactive and teamer-centric. Learning processes will
be enhanced through visualisation of Mathematics wherever possible. Computational
skills and programming skills will be built in via practicals. Through movies, talks,
presentations and books, students wil also be exposed to the history of Mathematics
and the interaction of Mathematics with society and nature. One to one mentorship,
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field trips and summer programmes will help to offer a multifaceted view of
Mathematics.

- -Assessment will take place through components of varying weighage. These may be
~—~from continuous evaluation, Mid - Semester and End-Semester examinations, labwork,
book and movie reviews, projects and presentations.

The flexible framework of the credit based semester system at AUD provides the
perfect opportunity to develop a good foundation in modern Mathematics and to
combine this with a broad base by taking courses in a variety of disciplines like
Economics, English and Hindi literature, Psychology,—History and Sociology, among
others. There is also the possibility of spending an extra year and earning a Dual
Honours degree, for example, in Mathematics and Economics. -~

Graduates of Mathematics Honours from AUD would have the opportunity to develop a

‘sound base in mathematics, a good understanding of the society we live in as well as
computational and communication skills. They will be in a position to choose an
academic career in Mathematics or an allied discipline. They can also pursue careers
in finance or management, banking or insurance, software development or
consultancy, Government, the non-governmental sector or corporate sector, media and
publishing, among many others.

BA Honours with a Major in Psychology

‘The BA Honours with a Major in Psychology is designed to provide a comprehensive
overview of the subject to its students. It interesting combination of papers from
different fields of psychology coupled with a sound exposure to hands on experience
through special. practicum planned-with various theory papers. Overall, this programme
aims at giving deep theoretical and applied understanding of the discipline intertwined
with a ngorous training in research skills. -

Of the 96 credits required to get a BA Honours degree with a Major in Psychology, a
student has to acquire a minimum of 48 credits (equivalent to 12 courses) ir
Psychology. it is also possible for a student to earn an additional 8 credits (equivalent
to 2 courses) in Psychology. There witl normally be 14 courses in Psychology
comprnising of core and optional courses.

The core courses aim at providing students with adequate competence at par with the
standard undergraduate courses of Psychology across Indian Universities. The second
semester Psychology courses include Cognition, where student learn to appreciate the
cognitive facet of human behaviour and Understanding Personality, where they
understand the individual with histher uniqueness.

The third semester courses are aimed at looking into the importance of context {Social
Psychology). There will be a course litled History of Psychology, which will take
students through a brief journey on the developments of the systematic approaches to
the study of psychology (from the inception to the contemporary times). In the paper
iitled Statistics students will learn how to analyse data quantitativety.

in the fourth semester, the focus shifts from context to the child (who is embedded in
the context), hence a paper on Contextualising Child Development. A course on
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Methods in Psychology, is also offered, where students would innovatively reflect on
the tools employed for research in Psychology through classic research studies in the
discipline. This semester also includes a course involving practical work using
experiments from various fields of Psychology.

The fifth semester courses are designed to enable students in knowing the
physiological basis of behaviour. The topics in the paper Neuropsychology will ground
the complex psychological experiences and expressions of the human in the processes
‘of the brain and the neural network. A linked course on Understanding Abnormality will
help students understand pathology and normalcy, mental illness and distress. This
semester will also have the course titled Special Practicum. The study of the unique
individual forms, one of the bedrocks of contemporary psychology. This course will

help students learn the processes of psychological measurement, interviewing,
observation and case study taking.

The sixth semester gives students the option of choosing two out of the three courses;
Counselling, Organisational Psychology and Psychology for India. The course on
Counselling will teach aspects of the counselling process beginning with the first
contact with a client to the point of termination of the counselling refationship. The
course on Organisational Behaviour introduces students to how individuals, groups,
and organisational structure have influence on behaviour within organisations.
Psychology for india is paper which will critically examine the assumption of
universality and consider the possibility of a culturally located psychology.

The salient féature in teéching of Psychology at AUD is the interactive mode where
students are encouraged to understand the subject by exploring links with their self.

Teaching will also use films and popular namratives to highlight and ilustrate significant
contexts of the course.

Varied forms of assessments will be adopted for eyaluating students. A combination of
presentations, book reviews, written and oral examinations will be used. Assignments,
practical and dissertation work will be based on the on going work/ courses; these vill
be followed by an oral examination.

Students doing a Major in Psychology will be encouraged to take courses from other
disciplines such as English, Hindi or Sociology. It is also possible for a student to

spend an extra year of study and earn a Dual Major degree, for example, a Dual
Honours Major in Psychology and Sociology.

Students doing a Major in Psychology from AUD would be eligible for a Masters in
Psychology or Gender Studies or Masters in other allied areas. Some of the Masters
programmes are already available at AUD. The course would also be a good facilitator
in some applied areas like, mass media, advertising, education, child development,
counselling and organisational psychology. It would enable students to work in varied
fields where they are required to engage with human beings in different contexts.

BA Honours with a Major in Sociology

The study of Sociology at the under graduate level can be one of the most exciting
experiences for a student. The advantage of studying family, marriage, education.
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religion, caste, economy, politics, or development is that everyone has some idea
about these institutions and phenomena. Two of the main lessons for students at the

undergraduate level at AUD are that Sociology is distinct from mere commonsense and
that they need to question many commonly accepted premises about society.

Of the 96 credits required to get a BA Honours degree with a Major in Sociology, a
student has to acquire a minimum of 48 credits (equivalent to 12 courses) in Sociology.
These will include compulsory as well as optional courses.

Teaching will take place in an interactive manner. Discussions and questions will be
encouraged during lectures. Film screenings will be organised and the students wili be
required to review films by connecting them to sociological issues. Experts from
academia, civil society, performing arts and media will be invited for regular panel
discussions or lectures. Finally, some field visits will be conducted to provide direct

expernience of social reality. The evaluation system will be a combination of writing’

projects, poster making, presentations, Mid-Semester and End-Semester
examinations.

While pursuing a Major in Sociology, a student will also be able to choose a number of
courses from other disciplines such as Economics, English, Hindi, History andf
Psychology. This will expose the student to interdisciplinary studies at the-

undergraduate level itself.

As an extension of this, a student in fact may want to pursue a Dual Major in Sociology
- and History or Séciology and Psychology. This would mean a fourth year of study, but
with the benefit of graduating with two disciplines.

After domg a BA {Hons) with a Major in Sociology, a student would be wéll placed to

pursue Masters programmes in Sociology as well as in related areas like Gender

studies or Development studies at any University. These Masters programmes are also
available at AUD. A student not wishing to pursue higher academics will be equipped
for a career in the non-government organisations, media and Government.

BA Honours with a Major in Social Science and Hum:'mities (SSH)

This programme allows students to explore three disciplines within the School in some -
depth over the course of threé years while obtaining the wider benefits of a liberal arts '

education. Faculty and staff of the School shall help students opting for the SSH Major

in constructing a meaningful sequence of courses from the courses offered in the

School.

Students opting for SSH must complete the Foundation Courses and fulfil other !

general requirements of the BA Honours degree. In addition, they must also complete
sixteen (16) or more credits in each of the three disciplines of their choice, which fall in
the -domain of the Humanities, Social Sciences and Mathematical Sciences. There
may be special additional classes, seminars, workshops and activities for SSH
students.

Students completing the SSH Major will be eligible to apply for MA programmes at
AUD and other institutions. Many of the same employment opportunities available to
single-subject BA Honours graduates would be available to them as well. SSH
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students converting their degrees to BA Honours with Dual Major will have a compiete
Honours degree with an unusually strong subsidiary component that would make them
attractive candidates for postgraduate/professional study programmes and for
employment opportunities.

BA Honours with a Dual Major

In the third year of study, students can exercise the option of pursuing a BA Honours

‘with a Dual Major. However, they should begin planning for this from the third semester

onwards particularly in the choice of courses counting towards discipline credits. There
will be special counselling available-for- students who wish-to avail of the opportunity to
do BA Honours with a Dual Major.

Students who wish to pursue the four-yéér Dual Major degree programme will have to
take additional courses worth 32 credits in the fourth year. To graduate with a Dual
Maijor in two disciplines, a student would have to compiete the minimum prescribed 48
credits in each discipline out of a'total of 128 credits.

Students may also extend the SSH Major to a four-year Dual Major degree by
completing, in addition to SSH Major requirements, all requirements of a single-subject
Maijor (i.e. the prescribed 48 credits in that subject). SSH BA Honours students would
thereby receive a degree entitled BA Honours with Dual Major: (Single-subject X) with
Social Science and Humanities. SSH students intending to enrol in a fourth year of

study shall receive special counselling from SUS faculty and staff during their second
and third years of study.
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CENTRES OF THE UNIVERSITY

AUD proposes to set up Centres for research, documentation and training. These
Centres will work in areas of contemporary importance and will be linked with the
University's vision of its academic and research programmes. There are plans to set up
a Centre for Leadership and Change, a Centre for Equality and Social Justice, a
Centre for Engaged Spiritualities and Peace Building, a Centre for Social Applications
of Mathematics. A Centre for Publishing is also being planned. Three Centres are
currently operational.

Centre for Early Childhood Education and Development

The Centre for Eardy Childhood Education and Development (CECED) was established
on 6 June 2009. It was formally launched on 12 QOctober 2009. CECED is a unit within
the organisational structure of AUD, with close links with AUD Schools. The primary
objective of establishing the Centre was to bring together research, policy and practice
in a coherent and a holistic frame. The Centre works closely with different schools in
AUD.

CECED Activities and Achievements

The centre has been engaged in the following activities with major focus on research
and advocacy in 2011-12.

A. Research

Completed Research Projects

Survey of teacher education institutions in India: A Survey was conducted in
collaboration with NCTE of 95 institutions across eight states. The research team
visited 397 of these institutions for direct observation. The survey was conducted in
partnership with Vidya Bhavan Society, Udaipur, Andhra Mahila Sabha, Andhra
Pradesh and Learning Iimprints, Gujarat. The report titled “Preparing Teachers for Early
Childhood Education” was released on March 29, 2012.

Linked for leaming—an Action Research in Bihar, parinership with CARE India.

The vision of the project ‘Linked for Learning’ was to ensure the marginalised children
in the age group of birth to 8§ years, have a smooth transition from home to formal
schools in selected locations of Bihar. It intended to bring home, pre-school and
primary/ elementary school as a continuum of three environments that are child -
centred/ and child - friendly and to ensure smooth transition from one to another and
promote early learning.

CECED provided technical support for the study, which concluded on 30 January 2012.
In this context CECED contributed the following:

» Preparation of the Baseline study framework for monitoring and evaluation.
= Training of Community Resource Persons for coilection of baseline data.
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e Analysis of data and Report preparation which highlighted major needs of the
system and made spectfic recommendations for interventions.

+ Preparation of monitoning formats aligned with the baseline framework for use by
Community Resource persons, AWWs and Program officers.

« Preparation and field testing of an iliustrated Infant Stimulation package in Hindi for
children from birth to three years, which has been published by CARE India. This

includes guidebooks and a calendar of activites for AWWSs for their monthiy
meetings.

e Conduct of rapid end line survey/ review and preparation of a report.
« Preparation of thematic Activity bank for AWWs/ preschool teachers for 3 to 6 year
old children which has also been published by CARE India.

On-going Research Projects

CECED is currently conducting a longitudinal Study titled “Exploring impact of early
learning, socialisation and school readiness experiences along the primary stage”. The
objective of this study is to explore and empincally identify essential and non-
negotiable quality elements for any ECE program in the Indian context, across public,
pnvate and voluntary sectors, which will ensure sustained impact on elementary

education goals and contribute to overall development of the child. The study is
attempting to answer the following questions: -

-

» How well are children prepared for primary school in terms of school readiness and
- personal social development?

+ How do we define quality in Early Childhood Education?

« What are the key elements of an ECE programme, in terms of both content and

process, which have an impact on children’s early leaming, socialisation and school
readiness?

« To what extent do the gains made by children at the ECE stage in terms of early
learning, socialisation and school readiness have a sustained impact at the primary

stage of education in terms of their psycho-social, behavioural and educational
outcomes?

+ Can there be a uniform operatlonal definition and specifications of quality in ECE
- across the country, given India’s socio-cultural diversities? —

« What would be the costs involved in ensunng essential quality elements in an ECE
program?

Under this study the following activities have been undertaken:

(a) Pilot étudy conducted in two phases - one in Rajasthan and Andhra Pradesh and
the other in all three states, i.e. AP, Assam and Rajasthan. Based on findings of the
pilot study a paper was prepared titled "Where are the 3-5 years olds?” This paper

was presented in a Seminar organised by CECED and subsequently as a poster in an
internationat conference in Chandigarh in October 2011.

(b) A Research Advisory Committee meeting was organised in July 2011 to share the

Pilot study report and seek guidance for the main study, given the challenges that were
identified duning the pilot.
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(c) Pre-test data collection has now been completed on 2,766 four-year olds and 298

ECE centers across public, private and NGO sectors in all three states. The data is-

being computerised.

(d)>-Quartery-tracking-of the cohort was done prior to post testing and was completed in

Rajasthan and Andhra Pradesh on 1,507 four year - olds and 153 ECE centres. In

Assam, 80% of the tracking has been done and is expected to be completed by April
2012

(e) Case Studies: Strand C of the study includes preparation of eight case studies of

good practices in ECCE, following a qualitative research methodology. To finalise this

methodology a Research Advisory Committee Meeting was held in July 2011 during
which a community of researchers refined the methodology and selected eight
programms for the case study. This was followed by two Workshops held in December

2011 and February 2012 with the group of researchers engaged in their investigation.

The field visits for the case studies were started in March 2012.
B. Advocacy
Quarterly Lectures/Seminars

+ “Early Childhood Care and Education Scenario: Feedback from the
Grassroots™: This was the first seminar of the year (2011-2012) and was jointly

organized by the Centre for Early Childhood- Education and Development (CECED),
Ambedkar University Delhi and Galli Galli Sim Sim (GGSS). It was chaired by Dr

Shreeranjan, Joint Secretary, Ministry of Women & Child Development.

» Early Literacy: Transition from Home-to School Language: This was organised as
a panel discussion on 12 August 2011 at the Indian Intemational Centre. The panel
discussion was chaired by Professor R. Govinda, Vice Chancellor, NUEPA and the
panellists included Mr. Dhir Jhingran, Dr ‘Shobha Sinha and Professor Minati
Panda.

¢ Professor Amord Summeroff and Professor Suzan delivered lectures on 20
October 2011 on “The Limits- of Resilience, Constraints on Development” and
“Fostering High Risk Family Resilience for Young Children” respectively. The

session was chaired by Professor Rachana Johan from the School Human Studies;

AUD.-

+ Early Learning:Challenges and Prospects: This was designed as a conversation
between Professor A K Jalaluddin and Dr Rukmini Banrejee. 1t took place on 4
November 2011 at the Indian Islamic Centre, New Delhi. ’

e Preparing Teachers for Early Childhood Education: Muitiple Perspectives-
CECED along with CARE, India organised a panel discussion followed by a report
release on “Preparing Teachers for Early Childhood Education Care and
Development”. The discussion was organised on 29 March 2012 at the India
Habitat Centre.

——
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C Website Launch

The CECED website was _éuccessfully launched on January 2012. it provides an
overview of the vision, functions, activities and products of CECED and keeps the
viewers updated on any new events or initiatives planned in the coming months.

D Quality Promotion, Capacity Building and Policy L.evel Support

A number of CECED members shared their expertise with other organisations to
promote best practices in the field of Early Childhood Education and Development.

ISSBD Workshop- Ms Aparajita Bhargarh, Academic Fellow and Ms. Swati Bawa,
Project Associate conducted poster presentations on “Availability and utilization of
Early Childhood Provision in Rajasthan and Andhra Pradesh and “Situational Anralysis
of 3-6 Years olds in Samastipur District of Bihar’ respectively in a regional workshop
organized by The international Society for the Study of Behavioral Development
(ISSBD) from 13 to 15 October 2011 at Chandigarh, on “Risk, Protection, and
Resilience among Children at-risk: Research and Action”. )

Professor Venita Kaul, Director CECED and Professor Adarsh Sharma, Visiting
Professor participated in the preparation of National Policy on ECCE in the Ministry of
Women and Child Development and in several other high levei committees.

Centre for Community Knowledge{(CCK)

CCK was formally approved by the Board of Management in its meeéting on 24 June
2011. However, activities were started in the course of the year, even before this
approval, as mentioned below.

A collaborative field project from May-June 2011 titled - Documentation of Konyak
Community Cultural Resources is underway in partnership with the Anthropological
Survey of India Kolkata, and the Walo Organisation, Mon, Nagaland. The project will
digitally record, in a community led processes, traditional knowledge of a wide range of
skills, work processes, and oral knowledge in and around the district of Mon, Nagaland.
The Digital data will be shared with AUD for oral knowledge research and
documentation. It will also be available at the community digital archive at the Tribat
Heritage Centre for Development and Education at Mon town. The project is currently
being financially supported by the Anthropological Survey of India through field trips
and field workshops in Mon. Besides, CCK has also been asked, by the
Anthropological Survey of India on behalf of the National Mission on intangible Cultural
Heritage, for training and support to the National Oral Knowledge Repository.

A Delhi Citizen Memory Project was initiated in July 2011 by engaging faculty and
students of SLS, to promoting research to uncover and document citizen's stories,
private and individual oral histories and collections that will complement archival
records. As part of this project, CCK is planning to develop a history of the Kashmere
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Gate campus as an education and knowledge incubator in the City from the time of the
Dara Shikoh library. CCK will also involve other Schools of AUD to develop a
multidisciplinary oral archive of the City of Delhi.

CCK, in collaboration with the Archives on Contemporary History, Jawaharlal Nehru
University, organised an Oral History Workshop Series over alternate weekends from
January to March 2012 for postgraduate and doctoral students of the two universities.
These included lectures by historians who have used oral sources in their work,
together with a mixture of reading-based discussion and introduction to insightful ways

of conducting interviews, including technical sessions on audio visual recordings. Eight-

presentations by student research groups at the conclusion looked at Histories of the
Official Left, Labour. histories by Workers and Leadership from the Delhi region and
Post-2000 Political Movements.

Under an agreement with the National Innovation Foundation, the AUD-NIF Field

Fellowship Program was initiated in January 2012 for selecting community members
for supporting academic research by coordinating community-led field documentation
of community knowledge and grassroots innovations in traditional knowledge. Funded
by NIF, the program is administered by CCK which has selected two Field
Documentation Fellows to begin work from May 2012. s

CCK__cc_mdpcted_ a Workshop_in March 2012 ‘at the culmination of seven Research
‘Projects on Community Knowledge by faculty members of the multidisciplinary North
East Forum in AUD. This first series of annual research projects for the year 2011-

2012 loocked at Matenal Culture, Creation and Use: Perspectives from Inside the’

"Community. This series of workshops and symposia will disseminate the outcomes of
the research studies, to a range of audiences, from material culture scholars and

museum curators to members of the community. ‘Addressing cuitural 'disembodiment’ ”

of objects, these studies into material culture reposition them as dynamic articulations
of rich social lexicons, and look at an artefact as more than just a static object
disconnected from the society that produced it. B —

CCK is collaborating with AUD IT Division to implement the AUD Digital Multimedia
Repository, including the Institutional Memory Repository. The hardware requirements
for this has been identified, software and operating systems are being installed on a
demonstration basis, to train core IT services staff, so as to devetop, build, host,
maintain and manage a digital multimedia repository at the University level which will
be accessible to researchers and the general public.

CCK was represented by Shri Surajit Sarkar, Consultant CCK, at the Smithsonian
Institute, Washington, USA in the Panel on Digital Repatnation of Indigenous
Knowledge in January 2012. Other International partnerships being explored are with
FMSH, Paris; American University,_Paris; Yale University, South Asia Studies Council
and the Department of Geography and Museum of Anthropology and Archaeology of
the University of Cambridge.
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Within India, CCK is in discussion with the Institute of North East Studies, Guwahati
University, for collaboration in projects on community knowledge from the North East
region of the country. Discussions are underway with Sahapedia, the online
encyclopaediaomindian Art and Culture, on a student internship programmme for
2012-13Curfently, consultations are én with the Indira Gandhi Rashtriya Manav
Sanghralaya, Bhopal; the Indian Council of Historicai Research, New Delhi; the
Ministry of Culture, New Delhi; the National Institute of Oceanography, Goa and other

“Government and private agencies.

Centre for Social Science Research Methods

As a new university with a mandate to do research and teaching in the Social Sciences

and the Humanities, Ambedkar Unwers:ty set up the Centre for Social Science
Research Methods in 2010-11.

It is envisaged that the Centre will design and offer innovative programmes (stand-
alone and plug-in courses and workshops) in social science research methods for
university students and faculty members from within and cutside AUD, provide support
in research methods to the University’s on-going academic and research programmes,
document the teaching and transaction of research methods courses and workshops,
provide consultancy services for desngmng small and large research studies and

~ facilitate collaboration and networking among scholars associated with programmes in

research methods in other universities and research institutions in India and abroad.
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STUDENTS OF THE UNIVERSITY

Enroiment of students in Undergraduate Programmes

School of Undergraduate Studies

" Programme name Total SC |ST|OBC [PD | CWAP/ | Foreign | General
Number Defense | Student
BA Economics 51 2 1 7 - - 1 .40
BA English 40 2| 5 6 - 1 - 26
| BA History 200 4] 3 2 - - - 11
| BA Mathematics 12 -1 - 1 - - - 11
BA Psychology 17 1 - 1 - - 1 14
BA Sociology 14 2] 2 1 - 1 - 08
BA Scocial Sciences & 32 2| 2 5 - - - 23
Humanities .
Total 186 | 13| 13 23 - 2 2 133
Enrolment of Students in Postgraduate programmes
Programme name | Total SC | ST [OBC [PD | CWAP/ | Foreign | General
) ' Number ' : : : Defense | Student
School of Development Studies
MA Development a0] 2] 4 2 1 . 1 30
Studies
School of Human Ecology
' MA Environment & 32 4] 1 2] - - - 25
Development _
School of Liberal Studies
MA English 50 6| 7 4 - - - 33
MA Economics 45 31 1 3 - - - 38
MA History 23 1 9 2 - - - 11
MA Sociology 40 2113 - - - - | 25
School of Human Studies
MA Psychology 56| 3| 4 4] 1 1 - 43
MA Gender Studies 19| -] - - - - 1 18
_Total B 305 21] 39 17 2 1 2 223

Some of the reserved category students got admission in the general category due to.
the high percentage they achieved in the qualifying examination.

32

CCoCQCQCUOLLUUWW

@)

accCCC0

€
&)
a
e
L4
€
e
a
&)
S
a0
o)
S0
0
"

& J



' Y

ccococCcCccCcOOQCO

cccecceccoCCOOC

ccocccccecocCC

123

-Enrolment of Students in MPhil and PhD Research programmes

~ 77 Research Programme - PhD

Programme name Total SC ST |OBC |PD | CWAP/ | Foreign | General |
' Number Defense | Student

| Hindi 2 - - - - - - 2
History 3 - - - - - 1 2
Development-Studies 7] 1 1 1 - - - 4
Environment & 4 - - - - - - 4
Development
Total 6] 1] 1 1] - - 1] 12 |
Research Programme - MPhil
Programme name | Totat |[SC |[ST (OBC PD |CWAP/ [Foreign [General

Number ’ Defense Student

Hindi 8 2 - 3 - 3
History 7 1 - 1 - - 5
Psychotherapy & 17 1 - - - - 16
Clinical Thinking ’ :

| Total ' 32] 4] - 4 - 24

33



-~

MPhil AND PhD IN AUD

The degrees of MPhil and PhD may be granted by any School of the University, except
for the School of Undergraduate Studies. All academic_matters relating to the MPhil
and PhD degrees shall be overseen at the University level by the Standing Committee
(Research) of the Academic Council (SCR). Until the Academic Council constitutes the

.SCR, the Vice Chancellor shall appoint an interim SCR which shall perform all

functions of the SCR.

All academic matters relating to the MPhil and PhD degrees shali be overseen at the
School level by the Research Studies Committees (RSCs). RSCs shall be sub-
committees of the Boards of Studies of Schools (henceforth, ‘Boards’). Each RSC
shall regulate MPhil and PhD programmes of the research subjects/ fields / areas
within the domain of the respective School. (There may be more than one RSC per
School). The composition of the RSC’s shall be determined by the Academic Council.
In the intenm, each RSC shail have the following composition:

¢ The Dean of the School (Chair}

e Four members of the School who are eligible to be recognized as doctoral
Supervisors and are appointed or concurrently appointment to the School to be
nominated by the Board

¢ One member from outside the School to be nominated by the Vice Chancellor.

-

" CRITERIA FOR ADMISSION

 ‘Admissions to MPhil and to PhD for those who do not have an MPhil degree -

shall occur once in each year, in June-July.
« PhD admissions for those who have an MPhil shall occur throughout the year.

¢ The number of seats for MPhilin each School shall be determined by the SCR

on the recommendation of the RSC and shall be announced/ advertised prior to
the commencement of admission procedures.

» The number of seats available in the PhD programme in each School may vary
from year to year depending on the number of recognised supervisors in the
faculty and the maximum number of doctoral students that they are allowed io
supervise at a given point of time.

¢ This number shall be determined by the RSC and announced penodically round
the year.
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¢
o MPhil AND PhD STUDENTS ENROLLED FOR THE ACADEMIC YEAR 2011-2012;
"o A total of 8 students were enrolted in MPhil and PhD programmes in the academic
. session of 2010-11, whereas in session 2011-12 this number went up to 48. The
(h School of Development Studies, the School of Human Ecology, the School of Human
L Studies and the School of Liberal Studies are currently offering MPhil and PhD
U-" " degrees.
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A A total of 48 students are enrolled for research programmes out of which 16
students are in PhD and 32 students are in MPhil programme.
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PHYSICAL ASSETS OF THE UNIVERSITY

LIBRARY

e

Thg AUD Library is growing gradually. In the year 2011-2012 AUD library has
augmented its collection of books, journals (print and online), online database and
‘membership of library networks.

At present the library has a total 11417 books, of which 3,742 have been
purchased during this financial year. All the books are accessioned, classified,
catalogued, bar-coded and ready for users.

The AUD library has been functioning from two campuses since July 2011.
This year a separate Text Bocks section for undergraduate students was. set up.
The Library has renewed the subscription of those out of the 100 print joumnals
whose online subscriptions are not available.
Library software LIBSYS has been installed in both campuses and in functioning
properly. N
AUD library has renewed all 6 subscnbed e-resources via INFLIBNET for the
year 2012-2013. The details:

1. JSTOR (1046 joumals from vol1, issue1)
Cambridge University Press (197 Journals since 1997)
Oxford University Press (202 journals)
Springer (over 1200 journals)
Nature-Weekly access sinnce 1997 onwards
MathSciNet: contains over 2 million items and over 700,000 direct links to
original articles. Over 80,000 new items are added each year; most of
them classified according to the Mathematics Subject CIassuf cation.
AUD library has subscnbed to some other e-resources such as:

1. .Project Muse ( 523 Journals)

2. AAAS (1 Database)
3. EBSCO-Academic Search Complete (8500 full text Journals)
4. EBSCOhost-Business Source Complete(1300 Journals)
5. Emerald Management (200 Journals)
6. Capitaline.com (1 Database)
7
8
9.
1

SIS

. Sage Research Methods Online (SRMO)
. Science Direct (2 Journals)

Wiley (4 Joumals)
0. Toronto University Press(1 Journal)

The total expenditure of the AUD Library was Rs. 1,06,80,143.34 in which Rs.

52,27243.00 were spent on books and Rs.54,52,900.34 on National and -

International Print and Electronic Resources.

Currently more than 700 users are using the library facilities like Issue-Return,
Reference service, e-resource access and periodicals.

AUD library jointly with the Institute of Economic Growth and Society for Library
Professionals has organised a two - day international conference “Library and
Information Professionals Summit (LIPS) 2012 on “Leadership, Ethics,
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Accountability and Professionalism in Library Services’, on 16-17 March 2012,
New Delhi, with support from the Ministry of Culture, ICSSR, DRDO and CSIR.

T SERVICES

IT Services has been serving as the backbone for all IT related activities on both
campuses at Kasmere Gate and Dwarka. There has been a continuous
endeavour to upgrade it to assimilate new trends in the Information Technology
evolution. Information is at the very heart of the university's core mission, which
is the creation, preservation, dissemination and application of knowledge. The
university has about 500+ network connections (Wired & Wireless) covenng the
Dwarka and the Kashmere Gate Campuses. )

Functions:

IT Policy, Network Design, Capacity Planning and Management for multi-
campus access

IT Hardware Infrastructure procurement , i_nst_allation, managing all IT Services
[T Services division has been given the responsibility of running the university's
Intranet, Intemet and Virtual Private Network Services.

IT Services is also running the Firewall Security, Proxy, DHCP, VPN, email, and
managing the network of the university from two Locations.

1T Services is also maintaining the Tally ERP9 and the Libysys Software. Both
available to users on VPN. -

Responsibilities:

Implementation of the Windows 2008 Active Directory Secured Authentication.
Providing secure VPN based e-Journal & Intranet access for Faculty outside the
AUD Network.

Global Naming & IP Addressing. _

Providing Net Access IDs and email Accounts.

Maintenance of Computer Hardware & Peripherals.

AUD has acquired high speed Intemet connections of 1Gbps from NKN

(National Knowledge Network) and 8 Mbps from ERNET as a backup in the
Kashmere Gate campus.

The Dwarka Campus has 4 Mbps ERNET leased line link with 2 Mbps MTNL
Broadband as backup.

Virtual Private Network (VPN) between Dwarka & KG campus.

Centralised Intranet facility for the ftransfer of information between the
campuses.

Campus wide Wired and Wireless Network (Wi-Fi) systems have been the part .
of the University LAN &WAN systems which are on very high speed network
access.

Server virtualization has been done in both the campuses which allows for
better operational control, lowering of existing cost, and better scaling.

Unified Threat Management (UTM) appliances installed in both the campuses
which simplifies management of the university's security strategy. Also from one
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single centralised console, all the security solutions can be monitored and
configured.

AUD has platform independent infrastructure. Thus faculty, students, researchers
and other staff can.easily connect to the AUD network system irrespective of
different operating systems on their laptop and desktops.

Server’s resources are virtualised for better operational control resulting in common
access of the office automation applications and other online resources on 24X7
basis.

AUD IT Services is méintaining a repository system on Dspace to manage and
distnbute digitised information to different academic communities.

AUD IT Services provides 25 GB each e-mail facility in google epps for AUD
Faculty, Staff and students.

AUD has its own IT Policy that works as guidelines for using the University's

computing facilities. While creating these policies, every effort has been made to
have a careful balance belween security and the ability to conduct the rightful
functions by the users.

In addition to"250 desktops (Core-2, i3, i5 etc), AUD has provided 100 laptops of
Dell, Lenovo, HP Compaq and Apple (Mac) to the facuilty for their use. The
"Computer Centres at Dwarka and KG campus are . equipped with the 250
computers of Dell, Lenova and HP make. Un-interrupted power supply is assured at

the campus and 69 nos of 1KVA, 5 KVA and 10KVA offline UPS and 3 nos. of .

20KVA online UPS systems have been deployed in both the campuses.

Future: In its continuous endeavour, AUD IT Services DlVISIOﬂ is progressmg with
the deployment of new facilities

1. Video and Audio Conferencing systems for live information exchange.

2. ERP (Enterpnse Resource and Planning) software will be deployed for University
wide Automation.

3. 24X7 basis man - less computer centre access to students and Staff.
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IT EQUPMENTS IN AUD

KASHMERE GATE AND DWARKA CAMPUS—

ENO EQIUPMENTS | KASHMERE GATE[ DWARKA
| Desktop _, 98 125 |
. 2 Laptop ' 44 24 |
| 3 |Printer 16 29
4 | Data Card | 06 03
5 | Router i 19 17 |
6 | UPS 29
7 | Projector : 15 12
8 | Switch 38 (CISCO 31 L2 03
‘E ‘ 30)+ 7 DUNK
| 9 |[UTM: , 01 01

Hostel Accommodation

Hostel accommodation for students is avatlable at the Dwarka Campus. AUD is
managlng the hostel for the students_of IlT CBPGEC and AUD. AUD is also in the
- process of arranging hostel accommodation for girl students at the Kashmere Gate

. Campus. All reserved category of students of AUD who had applied for hostel

accommodation have been accommodated admission ‘during the academic year 2011-
12. :

Category-wise enrolment b

Boys Hostel o - » '
.General sSC ST 0OBC TOTAL
AUD ~'13 3 5 21

Girls Hostel

General sc_ ST 0BC TOTAL
AUD 17" - 7 : 24
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APPENDIX A
ADMISSION PROCESS

Admission Notice

Admissions are notified through advertisements in selected leading newspapers and
the University website.

" For the Academic Session 2011-12 various entrance tests and interviews for admission

to the BA, MA, MPhil and PhD programmes were conducted and students were
admitted according to the prescribed Rules and Regulations of the University. Only
candidates short listed on the basis of the written test are invited for interview.

Reservation of Seats

Admissions are made in accordance with the reservation policies of the Government of
the National Capital Temitory of Delhi in respect of various social groups and other
categories, as applicable to institutions of higher education.

Admission to Foreign Students

A few seats in every programme have been kept aside for foreign students. Overseas
candidates are admitted through a procedure decided by the respective schools of
study. Eligibility in terms of academic qualifications for foreign students is the same as

for Indian students. However, foreign students must produce evidence of proficiency in -
English.

Fee Waivers and Scholarships

A large number of partial and full fee waivers and scholarships are available. The
University ensures that no deserving prospective ,as far as possible is denied the
opportunity of studying at AUD just because of his/ her inability to pay the fees. -

Selection of Candidates

The selection of candidates for admission to various programmes of study is made
after written test and interview.

Eligibility requirements for appearing in the entrance test

The eligibility criteria (for both generatl and reserved category candidates) for appearing
in the entrance examination are formulated in accordance with the guidelines laid down
by the University in this regard. Candidates who are appearing in their respective
qualifying examination are also permitted to appear in the entrance examination. in the
event of selection, however, their admission is subject to their passing and securing the
prescribed percentage of marks in the qualifying examination and submission of all

documents, including the final mark-sheet of the qualifying examination at the time of
admission.
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Registration

Candidates who are selectedfor-admission are required to complete all registration
formalities within the time schedule-drawn up by the University.

Eligibility for BA Programmes

Class12 with a minimum of 55% marks from a recognised Board. Relaxation of 5% is
given to candidates belonging to SC, ST and Physically Disabled (PD)} categories. For
students from Boards of Examination where only grades are assigned, a suitable
procedure for calculating equivalent percentages on the basis of the grade point
averages will be worked out. Students who wish to pursue an Economics or
Mathematics major must have studied Mathematics as a subject at the10+2 level.

Eligibility for MA Programmes

The minimum eligibility criterion for all courses is a Bachelors degree in any discipline
with 55% marks (or an equivalent grade) from a recognised University.

-
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APPENDIX B

Officers of the University
_(As on 31 March 2012)

Professor Shyam B. Menon

Vice Chancellor ]

Professor Chandan Mukherjee

Registrar (Officiating)

Ms Asha Rungta

Controller of Finance

Deans of Schools

I Professor Kurikose Mamkoottam

Dean, School of Business Public policy and
Social Entrepreneurship

Professor Salil Misra

Dean, School of Liberal Studies

Professor Chandan Mukhefjee

Dean, School of Development Studies and
School of Human Ecology

Professor Ashok Nagpatl

Dean, School of Human Studies

Professor Shivaji K Panikkar

Dean, School of Culture and Creative Expression

| Professor Geetha Venkataraman

Dean, School of Undergraduate Studies

_Chairperson of Centres

Professor Venita Kaul

Director, Centre for Early Childhood Education
and Development

Professor Sanjay Shama

Director, Centre for Community Knowledge

Professor Chandan Mukherjee- =~

Director, Centre for Social Science Research

| Methods
Other Officers of the University
Professor Vijaya S. Varma Advisor Planning
Dr Debal C. Kar Librarian
Dr Srinivas Director IT
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APPENDIX C

UNIVERSITY BODIES .. __

——

The University has a number of regulatory bodies responsible for its functioning. Tﬁese

include the University Court, the Academic Council, the Board of Management the

Finance Committee and the Establishment_ Committee.
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. APPENDIX D
University Court

The_University Court is the supreme authority of the University and has to meet once a
year on a date fixed by the Board of Management to consider a report on the working
of the University during the previous year together with a statement of receipts and
expenditure, the balance sheet as audited and the financial estimates. It has powers to
review the broad policies and programmes of the University and suggest measures for
the improvement and development of the University.

The first meeting of the University Court was convened on 23 November 2011 at Raj
Nivas. ’

FIRST MEETING OF THE COURT

MEMBERS PRESENT

1, Shri Tejendra Khanna, Chancellor ) President

Lt Govemnor, Delhi

2. Professor Shyam B. Menon ) Chairperson
Vice-Chanceilor, AUD

-3 Dr Kiran Kamik Member

Former President, NASSCOM _

4. Professor S:R. Hashim - . Member
Former Member Secretary, Planmng Commrssmn

5. Professor K. Satchidanandan Member
Former Secretary, Sahitya Academy

6. .Dr Kiran Datar : : : " Member
Member, Board of Management, AUD

7. Justice Leila Seth Member
Former Chief Justice, Himachal Pradesh

8. Ms Asha R. Rungta ' Member
Controller of Finance, AUD .

8. Shr Anand Prakash _. Member
Principal Secretary, (Higher Education)

10. Dr B.P. Joshi Member
Registrar, GGSIP University ' .

11. Professor Chandan Mukherjee ' Secretary
Registrar, AUD

12. Professor Ashok Nagpal Member

Dean (SHS), AUD
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- - APPENDIX E
Board of Management

The Board _of Management (BOM} is the executive authority of the University and is in
charge_of the general management and administration of the University. The eleventh
meeting of the Board of Management was held on the 14 of November 2011.

11™ MEETING OF THE BOARD OF MANAGEMENT

" MEMBERS PRESENT

1. Professor Shyam Menon, Vice Chancellor Chairperson

2. Professor N.R. Madhava Menon : Member

3. Dr Kiran Datar Member

4. Shn Anand Prakash, Principal Secretary (Higher Education) Member
Government of NCT of Delhi .

5. Shri DM Spolia, Principal Secretary (Finance)
Government of NCT of Deihi Member

6. Professor Ashok Nagpal Member

7. Professor Chandan Mukherjee Member Secretary

Special Invitee;

Ms Asha R. Rungta, Controller of Finance Special invitee
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APPENDIX F
Academlc Council

The Academic Council is the principal academic body of the University. The Academic
Council controls and regulates and is responsible for the maintenance of standards of
instruction, education and examination in the University. The first meeting of the
Academic Council of the University was held on 17 August 2011.

15" MEETING OF THE ACADEMIC COUNCIL
MEMBERS PRESENT

1. Professor Shyam B. Menon, Vice- Chancellor Chairman
2. Professor AK. Sharma, UGC Nominée Member
3. Professor Ashok Nagpal, Dean, SHS Member
4. Professor Salil Misra, Dean, SLS . Member
5. Professor Geetha Venkataraman, Dean /SUS Member
6. Professor Shivaji Panikkar, Dean, SCCE Member
7. Professor Honey Oberoi Vahali, SHS Member
8. Professor Venita Kaul, Director CECED. Member
9. Professor Denys Leighton, SLS/SUS Member
10. Dr Sumangala Damodaran, SDS Member
11. Dr Praveen Singh, SHE Member
12.Professor Kuriakose Mamkooitam, SBPPSE {Special Invitee)
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The Finance Committee is a statutory body of the University. [t examines and-
scrutinizes the annual budget of the University and makes its recommendations on -
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 Finance Commiittee

APPENDIX G

financial matters to the Board of Management. The fifth meeting of the Finance
Committee was held on 21 September 2011.

5™ MEETING OF THE FINANCE-COMMITTEE

MEMBERS PRESENT

1.
2.

w

Noo s

Professor Shyam B. Menon, Vice Chancellor

Shri D.M. Spolia

Principal Secretary (Finance}, GNCT of Delhi

Shri Anand Prakash

Principal Secretary (Higher Education), GNCT of Delhi
Dr Kiran Datar B
Ms Asha Rani Rungta, Controller of Finance
Professor Ashok Nagpal, Dean, SHS

Professor Chandan Mukherjee

Dean, SDS and Registrar

Chairperson
Member

Member
Member
Secretary

Spedal Invitee
Special Invitee

48

CCLG L oL D

N

-



3

APPENDIX H
Estab|ishmeqt Committee

The Establishment Committee of the University considers all matters relating to the creation

and allocation of positions to various Schools/ Centres/ Divisions/ Units defining the roles and

responsibilities of each position the qualifications and experience required-ofpersons to be
- appointed to vanous positions that might be filled on contract or regular appointments

ccc ot U

The sixth meeting of the Establishment Committee was held on the 9 November 2011

6™ MEETING OF THE ESTABLISHMENT COMMITTEE

MEMBERS PRESENT

1. Professor Shyam B. Menan, Vice Chancellor Chairperson
2. Dr Kiran Datar Member

3. Professor Ashok Nagpal _ Member

4.

Professor Chandan Mukherjee, Registrar

Member Secretary
Special Invitees:

1. Professor A.R. Khan
2. Ms Asha R. Rungta

3. DrS.K. Pulist, Deputy Registrar (Administration) assisted the Committee.

| ‘ rccCC
cccbccccccccccccccc_cccccc_ |
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APPENDIX |

Board of Studies

The University has constituted Boards of Studies for the following Schools.

OSSN0 A LN

The School of Business Public Policy and Social Entrepreneurship
The School of Development Studies

The School of Educational Studies

The School of Human Ecology

The School of Human Studies

The School of Undergraduate Studies

The School of Liberal Studies

The School of Culture and Creative Expression { Yet to be constituted)
The School of Design ( Yet to be constituted)
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APPENDIX J
RTI Act

In compliance with the requirements under Section 4(1) (b) of the RTI Act 2005, the

Ambedkar University, Delhi has prepared the following 17 manuals which are available
on its website: www.aud.ac.in.

Manuals

1. The particulars of AUD’s organisation, functions and duties.

2. The powers and duties of its officers and employees.

3. The procedure foliowed in decision making including channels of supervision
and accountability. -

4. The norms set by it for the discharge of its functions.

5. The rules regulations, instructions, manuals and records, held by it or under its
control or used by its employees for discharging its functions.

6. A statement of the categories of documents that are held by it or are under its
control.

7. The particulars of any arrangement that exists for consultation with, or
representation by, the members of the public in relation to the formulation of its
policy or implementation thereof:

8. A statement of the advisory boards, councils, committees and other bodies
consisting of two or more persons constituted on its part or for the purpose of its
advice, and as to whether meetings of those boards, councils, committees and

other bodies are open to the public, or the minutes of such meetings are
accessible to the public.

9. Thedirectory of its officers and employees. -

10.The monthly remuneration received by each of its officers and employees,
including the system of compensation as provided in its regulations.

11.The budget allocated to each of its agencies, indicating the particulars of all
plans, proposed expenditures and reports on disbursements made.

12.The manner of execution of subsidy programmes, including the amounts
allocated and the details of beneficiaries of such programmes. -

13.Particulars of recipients of concessions, permits or authorisations granted by it.

14.Details in respect of the information, avaitable to or held by it, reduced in zn
electronic form.

15.The particulars of facilities available to citizens for obtaining information,
including the working hours of the library or reading room, if maintained for
public use.

16.The names, designations and other particulars of the Public Information
Officers.

17.Such other information as may be prescribed; and thereafter updates of these
publications every year.

Officers for RTI Information
First Appellate Authority and Public Information Officers

['s.

. Names , Designation i
|no_ | ]
1 First Appellate Authority 1 Professor Chandan Mukherjee | Registrar J
2 Public information Offieer- | Shri P.K. Katarmal Deputy Registrar }
{PIO) _
3 Nodal Officer Shri Sucha Singh Assistant Registrar '
| (Administration) ‘_*__;_J
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Assistant Public Information Officers

S. Names Designation Domain of Information

no

1 Shri Sucha Singh Assistant Registrar All information related to Administration
Division

2 | Shri Santhanam Assistant Registrar All  information related to Academic

lyangar Services

3 Dr R.D. Shama Assistant Registrar All  information related to  Finance
Division

4 Shri Narendra Mishra | Assistant Registrar All information related to IT Services

5 Ms Archana Sharma | Assistant Registrar Al information related to Planning
Division

6 Shn Rajeev Kumar Assistant Registrar All information related ta Student Services

I__iaison Officers for SCIST

“For effective implementation of reservation policy in favour of SC/ST in recruitments
and admissions in the University, Dr Arnua Kumar Mondikota, Assistant Professor,
School of Development Studies has been nominated as the Liaison Officer in AUD.

The duties of the Liaison Officer are asunder:

1.

2.

To ensure due compliance by the University with the reservation orders and

" other benefits admissible to SC/ST.

To scrutinise and ensure prompt submission of the prescribed annual
statements by the appointing authority to the Ministry/ Department and
consolidation of the annual statement and sending such coensolidated
statements to the DOPT. ‘

To scrutinise- all proposals properly for de - reservation and to certify after
due satisfaction that such de - reservations are inevitable and that all steps
prescnbed in this regard have been faithfully taken.

To liaise between the Ministries/ Departments for supply of required
information, answering queries and clearing doubts.

To conduct annual inspection of the rosters maintained, keeping a record of
such inspection.

To extend necessary assistance to the Commission for SC/ST in discharging
its duties and functions.
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. Controller of Finance or nominee

APPENDIX K
LIST OF COMMITTEES

Task Group

The following Task Group has been set up to formulate the Regulations to govern

various institutional processes of the University viz, Academic Regulations, Financial
-Regulations, and Service Regulations.

Professor Chandan Mukherjee
Professar A R. Khan, IGNQOU

Shri C.R. Pillai

Controller of Finance, AUD
Professor Kuriakose Mamkoottam
Registrar, AUD

Chairperson _

Committee for Framing Service Conditions and Recruitment Rules for Staff

This Committee will take into consideration various resolutions passed by the Board of
Management from time to time and framing appropriate rules.

Registrar Chairperson _ -~
Dr Debal C. Kar, Librarian ) _
Shri R.Thyagarajan, Ex-Deputy Registrar, IGNOU
Dr Praveen Singh, Assistant Professor, SHE

Deputy Registrar (Administration) Member Secretary

Standing Committee {Academic Programmes)

This Committee will monitor and guide of the development of different academic

programmes through different phrases as envisaged by the Boards of Studies of the
Schools.

Vice-Chancellor or his nominee

Professor Ashok Nagpal

Professor Chandan Mukherjee !
Professor Shivaji Panikkar

Professor Geetha Venkatararnan
Professor Salit Misra

_. Chairperson

Member Secretary
Standing Committee (Student Services)

The Committee will be responsible for looking into all matters related to Student
Services

Professor K Mamkoottam, Director, SBPPSE
Professor Venita Kaul, Director, CECED
Professor Honey Oberoi Vahali, SHS

Dr Sumangala Damodaran, SDS

Dr Praveen Singh, SHE

Dr Abha Vermani, Deputy Registrar (Student Services)

Chairperson

Member Secretary

o



Liaison Officer for SC and ST

‘Dr Aruna Kumar Monditoka, Assistant Professor, SDS who will look into reservations
and concessions for SCs and STs in the implementation of policy in the University.

Advisory Committee for Academic Services

Vice - Chancellor/Dean (Academic Services) Chair

Professor A.R. Khan, IGNOU Member

Professor Kunakose Mamkoottam, Director, SBPPSE Member

Deputy Registrar, (Academic Services) Member Secretary
Task Group for AUD
Dr Asmita Kabra (Chair and Convener)
Dr Rohit Negi

Dr Radhika Govinda

Dr Preeti Mann

Ms Sanju Thomas

Dr Usha Mudiganti -
Dr Tanuja Kothiyal

Anti-Ragging Committee and Anti-Ragging Squad

Registrar - ' Chairperson
Professor Salil Misra, Dean (SLS) -

Dr Surajit Majumdar, Associate Professor

Professor Ashok Nagpal, Dean (SHS}

Mr Vinod R., Senior Warden

Anti-Ragging Squad

Professor Honey Oberoi Vahalr “

Dr Suresh Babu, Assistant Professor

Dr Abhijeet S. Bardapurkar, Assistant Professor
~Dr Anshu Gupta, Assistant Professor

Dr Radhika Govinda, Assistant Professor

Mr Wrick Mitra, Assistant Professor

Dr Aruna Kumar Monditoka, Assistant Professor

Ms Gunjan Sharma, Assistant Professor

Dr Yogesh Snehi, Assistant Professor

Mr Vikram Singh Thakur, Assistant Professor

Dr Oinam Hemilata Devi, Warden

Mr Vinod R. Senior Warden
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APPENDIX L

Activities of the University

Tagore on Protest

A cultural-academic program to the celebrate 1 50™ birth anniversary of Rabindranath Tagore
was held on 15 December 2011 at Ambedkar University Delhi. This was a program to capture
how Tagore had through his writings protested against many of the political, cufturat and social
norms of his times. A very direct protest by Tagore was to relinquish the Knighthood conferred
on him by the British government in protest against the Jailianwala Bagh massacre in May

1919

Higblights of the programmae:

The program started with the reading out of the letter that he had written in this context
protesting against the violence meted out by the so-called civitized government.
There were songs sung by Kasturi Dutta, Acadernic Fellow, School of Development
Studies like Jodi Tor Dak Shune Keu Na Ashe (If no one responds to your call) and
Bangtar Mati Banglar Jo! (The soil and the water of Bengal) which written as a protest
against the partition of Bengal by Lord Curzon in 1905.
Anshumita Pandey, Assistant Professor, School of Human Studies read out the Parrot’s
Tale, a short story which highlighted the poet's anger against the education system
which inculcates route learning in children and completely destroys their creative
imagination. . )
Satyaketu Sanskrit Associate Professor, School of Liberal Studies spoke on the
relationship between the poet and the Mahatma - their areas of congruence and
conflicts.
There was a screening of the documentary Rabindranath Tagore by Satyaijit Ray.
Gopalji Pradhan, Associate Professor, Schoot of Liberal Studies read out poems of
Tagore that have been translated into Hindi,
There was a dance performance by Rukmini Sen, Assistant Professor, School of Liberal
Studies showing excerpts from the dance drama Chandalika, which was Tagore's
protest against untouchability as well as his explorations into women's suppressed
sexual desires and also Buddhist spirituality.
Anup Dhar, Associate Professor, School of Human Studies spoke on some of the
novels of Tagore where protest comes implicitiy and expiicitly - Gora and Ghare Baire
(The Home and outside). The program ended with the reading out of an excerpt from
The Wife's Letter where a wife of a conservative feudal Bengali family found her identity
by coming out of the closed quarters of the home and liberating herself.

History Walk

On 19 February 2012 a ‘history walk’ was conducted in the Northern Ridge area that is dotted

with historical monuments. On that pleasant sunny day AUD members accompanied by their
families and friends gathered at the Mutiny Memorial in the morning.

This Gothic style Memorial was erected by the British in memory of those killed, missing in
action or wounded while fighting on the side of the British. This Memorial was erected in 1863

after the suppression of the Revolt of 1857 on the spot that was frequently attacked by the
rebels.
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From there everyone walked to the Ashoka Pillar that is around 2,300 years old. This was
brought to Delhi by Firoz Shah Tughlag and has an inscription on it written in the Brahmi script.
After that the group entered the Bara Hindu Rao hospital that houses an old stepwell {baoli)
and a 14" century astronomical observatory that is now known as Pir Ghayab. tegend has it
that a saint {(pir) disappeared here mysteniously. The next monument we visited was the
Chauburja which is a mosque built in the 14™ century. In the shade of its trees everyone settied
down for drinks and snacks. The walk then proceeded on the path lined on both sides by
thorny bushes-and trees-that-are now an-integral-part-of the Northern Ridge. Parts of this area
were cleared by the British as a lot of rebel activity took ptace during the summer of 1857. The
Flagstaff Tower is located on the highest part of the Ridge close to the main gate of the
University of Delhi. When the rebels attacked Delhi in May 1857 this monument gave shelter to

some British families before they escaped to Kamal. Selections from William Dalrymple’s book -

‘The Last Mughal' were read out to give a flavour of those times. The walk ended with
everyone relaxing on the lush lawns in front of the office of the Vice Chancellor of Delhi
University. The walk combined a joumey through time with bird and animal watching, the smell
of trees and flowers and some enjoyable moments captured in some beautifuf photographs.

School of Educational Studies

Much cf the activities of the School during the initial months of 2011-12 were by way of

faculty induction and collective reflections and brainstorming to arrive at a concept -

note, a vision statement and a set of objectives for the Scbeool. In the subsequent
months the focus of the Schoot was on the development of the MA/MEd curriculum and
courses. For this, thé School had continuous in-house deliberations and a series of
consultative workshops involving experts from other institutions. '

Sl Date Experts/participants affiliation
No. : : :
1. 28 February, . Professor A.K. Sharma, Professor Amman Madan,
2012 Professor Avinash Kr Singh, Professor Farida Khan,
Dr Nandini Manjerekar, Professor Rama Mathew, and
the SES faculty.
2. 5 March, 2012 Professor Padma Sarangapani, Dr Jayshree Mathur,

Dr Sarada_Balagopalan, Professor Farida Khan, and
the SES Faculty

3. 22 & 23 March, | Professor A K. Shamma, Professor R. Govinda,

2012 Professor K. Ramachandran, Professor Sheshadri, Dr
Jayshree Mathur, and the SES facuity.

4. The SES faculty also had a series of consultations with Professor

Jalaluddin and Professor Farida Khan and also met Professor Krishna
Kumar and Professor Vimala Ramachandran for their suggestions on the
proposed programme structure of the Masters in Education programme.
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Research Projects at AUD
School of Human Studies

A day-long workshop on basic research skills for MA Gender Studies final year

students, conducted by Radhika Govinda, Assistant Professor, School of
Human Studies in January 2012

School of Educational Studies

¢ Jain, Manish with Padma Sarangapani and Rahul Mukhopadhyay “Comparative
Inquiry into the Post RTE School Scenario in India: Survey of Schools
(Institutional Quality, Teachers and Parents)”, supported by MHRD (2011-12).

School of Development Studies

lvy Dhar, Assistant Professor, Schoo! of Development Studies conducted a research
on “Weaving the Jainsem Dhara: Exploring the cross-cultural creation of Khasi attires
in Assam - Meghalaya® in collaboration with faculty working on Matenal Culture,
Creation and Use: Perspectives from Inside the Community, supported by the North
East Forum, Centre for Community Knowledge, AUD, 2011-12.

Schoot of Liberal Studies
Literary Society

The Literary Society at AUD was established in the monsoon semester of the academic
session 2011-12. Subsequently, two student members were eiecteé, as Joint Secretaries to the
Literary Society. The Literary Society calendar was inaugurated on November 18 with an event
with poet and,English professor Hoshang Merchant. He read excerpts from his autobiography
‘The Man who would be Queen’ to a full audience. This was followed by a lively session of
discussions. Professor An Sitas, University of Cape Town gave a talk on “Performance and
Social Movements in South Africa 1970-1990" on 25 November. The society also organised a
tribute to Rabinidranath Tagore on the event of his sesquicentennial birth anniversary, with a
talk-and-performance collage titled “in Search of Tagore: An Inner Journey” by Professor Alok
Bhalla and Averee Chaurey. On 18 January the Literary Society presented two public lectures
by Professor Bhalla, (SLS, AUD) “Lost in a Forest of Symbols: Can Some Animal, Bird, Tree or
Djinn help us Understand Myth and Folklore?” and “Crisis in Ayodhya: A Reading of One
Miniature Painting from the Chamba Ramayana Folio” on 21 and 28 March respectively.
“Spnng in the Colony” a film directed by Moinak Biswas, Associate Professor of Film Studies at

Jadavpur University, Calcutta, was also screened by the Society, with the director present for
discussions.

Seminar Series around topics in Economics

The Discipline Group for Economics in the School of Liberal Studies instituted a senes of
occasional presentations in order to familiarise the AUD community with the work of their
colleagues as well as engage with different issues of research. The series had presentations

by both internal faculty and external experts. The following seminars were held as part of this
sefies;
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internal:
» ‘Exploring India‘'s High Growth in the Current Century’ by Dr Surajit Mazumdar ot
on 7 September 2011 ‘1,[
« 'Grain-based Ethanol and New Implications for Gicbal Food Security: Headmg o
towards Disaster?’ by Dr Arindam Banerjee on 27 October 2011 Vr
e ‘Price Setting in the indian Economy’ by Dr Jyotirmoy Bhattacharya on 13 &
January 2012 ) ,.:T
¢ ‘Development of Primitive Tribes in Odisha’ by Dr Minaketan Behera on 16 y S
February 2012 . | - | ) @\)
External: )
. =
+ ‘Land Acquisition Problem - The Antinomy of Property Rights on Lands in a 8
Development’ by Dr Hajime Sato, Senior Associate Research Fellow, Institute of
Developing Economies (IDE-JETROQ), Japan on 23 November 2011 ‘ €
— - @J
Lecture Series on ‘Simple Dynamics Models with Applications: Convergence, Cycles _ 9
and Chaos’ . . '
-7 * @\)
A three—lecture series was organised primarily for Masters students on simple dynamic models. £
These lectures were delivered by Professor Anjan Mukherji, who retired as the Reserve Bank J
of India Professor of Economic Theory at the Centre for Econ_omlc Studies and Planning, JNU @\j
and is currently the Jawaharlal Nehru National Fellow, associated with the National Institute of S
Public Finance and Policy in New Delhi and also the present Country Director, International
Growth Centre (IGC), Bihar programme. As part of this series, the following lectures were (3] 5
held at the Kashmere Gate Campus: .
Lecture I: Introduction, 28 February 2012 . ) @;J
Lecture Il; Continuo.us models on the plane, 7 March 2012 ) o ")
. ®
Lecture IH: Discrete models, 13 March 2012
o,
Special lecture in the MA course Capitalism, Colonialism and Development e ) 5
A special lecture was organised as part of the MA Course ‘Capitalism, Colonialism and @;J
Development’. This was delivered by Professor Utsa Patnaik, retired Professor of Economics at )
the Centre for Economic Studies and Planning, JNU, New Dethi. The lecture on ‘Economic )
Relationship between India and Great Britain during the Colonial Period’ was held on 6 March, e 3
2012
Special Lecture Series on ‘India and the Global Economy’ & 5
A special lecture series by eminent scholars on ‘India-inthe Giobal-Economy’ was -organized . 2 Q
for the MA Economics Programme. The series consisted of threetectures-of two-hour duration ay
each. The first in the series was ‘Economic Crisis’, by Professor C P Chandrasekhar, J
Jawahartal Nehru University, New Delhi held on March 30, 2012 ’ W
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Subsequently two other Lectures are to be held in April 2012

PUBLICATIONS:
Articles

School of Business Public Policy and Social Entrepreneurship

Gupta, Anshu, Kapur P.K., Pham H. and Jha P.C., “Software Reliability Assessment
with OR Applications” an advanced textbook, Springer-Verlag London Limited in
Reliability Engineering Series, May 2011.

Kaicker, Nidhi (2012). “Calorie Thresholds and Undernutrition in india, 1993-2004"
(jointly  with Raghav Gaiha), Journal  of Policy Modelling,
http://dx.doi.org/10.1016/].jpolmod.2012.04.002

Kaicker, Nidhi (2011). “Agriculture: Pathways to Prosperity in Asia and the Pacific
region” {jointly with Simrit Kaur and Prem Vashishtha), report published by the
Iinternational Fund for Agncultural Development (IFAD), Rome.

Kaicker, Nidhi {(2011). Op-ed on “Does Food Price Inflation Hurt the Poor?”, jointly
with Raghav Gaiha, appeared in The Economic Times, July 7

Kaicker, Nidhi (2012) Op-ed on “Have the Poor become more Undernourished?”,
jointly with Raghav Gaiha, appeared in The Economic Times, February 18

Rai, A. and K. Anif (2011): “Financial Performance of Microfinance Institutions: Bank
Vs NBFC", International Journal of anagement & Strategy (IJMS), I1.

Anil, K A Misra and D. Singh (2011): “Micro credit a tool for creating emptoyment for
the physically challenged citizens: A case of BPA's Swayamsidhha Program in
Guijarat” in Impact of Micro Finance in Enhancing Competitiveness And Growth of
Rural Markets in India (Macmillian Publishers India Pvt. Ltd)

Rai, A. and K. Anil (2011): “Financial performance of Micro Finance Institutions”, in
Financial Innovations for survival and growth (Global Alliance Publisher, Ghaziabad).

School of Development Studies -7
Chapters in Books

» Dhar, lvy "Assam through the Prism of Reorganisation Experience” in Pai, Sudha
and Sarangi, Asha (ed.) Interrogating States Reorganization: Culture, ldentity and
Politics in Contemporary India, Routiedge, New Deihi, 2011.

School of Educational Studies

Papers Presented:

Banerjee, Rakhi “Curriculum and pedagogy at middle and secondary school level”.
National Initiative in Mathematics Education: Northern Region Conference, Delhi,
21-23 November, 2011.

Banerjee, Rakhi “Mathematics education research in india: issues and challenges”.
National Initiative in Mathematics Education: National Conference, Mumbai, 20-22
January, 2012.

Jain, Manish “Introducing a Textbook: Policies and Contestations in Nineteenth
Century Colonial India”. Paper presented at the annual internationat conference of

the Comparative Education Society of India (CES1), University of Hyderabad, 16-
18 November, 2011.
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Jain, Manish “Emerging Trends in Education in Contemporary India: A Human
Rights Perspective”, UGC sponsored workshop on Human Rights and Ethics
Education, Jamia Millia Islamia University, Dethi, 21 January, 2012.

Sharma, Gunjan “Experiencing caste in a metropolis”. Paper presented-at-the
conference on South Asia in Transition, Department of Sociology and Oxford

Poverty and Human Development Initiative, University of Oxford, Oxford, 25 - 26
November, 2011.

" Thapliyal, Manasi “Reflective Practice and Engaged Pedagogies: Signposts from
teachers’ lives in schools”. Paper presented at the {nternational ELTA}I Conference,

Delhi, 7-9 October, 2011.

Mathew, R., Manasi Thapliyal, et. al. “Diary writing as a tool for professional
development”. Paper presented at the Second International Conference for English

Language Teacher Educators, Hyderabad, 3-5 March, 2012

Chapters in books

Mao, Akha K (2012). “Context and Issues of education in Mao Society” in Kaisii
and A Francis (ed.} Tribal Phitosophy and Culture: Mao-Naga of North East
‘New Delhi: Mittal Publication. pp. 115 - 135)

Sharma, Gunjan “Child and childhood: An introduction” in Understanding the
elementary school child, DEE programme, IGNOU, Delhi, 2012.

Shama, Gunjan “Understanding child development” in Understanding the
elementary school child, DPE programme, IGNOU, Delhi, 2012.

Shamma, Gunjan “Cognitive. development” in Understanding the elementary
school child, DPE programme, IGNQU, Delhi, 2012.

Shama, Gunjan “Understanding the developing child: Concluding thoughts and
teacher's expenences” in Understanding the elementary school child, DPE
programme, IGNOU, Delhi, 2012.

Sharma, Gunjan “Introduction to research” in Understanding the elementary
school chiid, DPE programme, IGNOU, Delhi, 2012.

Articles ’ .

Jain, Manish (2011):“Kaksha Mein Uthe Sawal’ (Questions raised in the Class),
Samayilk Varta, 34 (5-6): 42-43.

School of Human Studies
Papers Presented

e Chaudhary, Rachna. (March, 2012) ‘Engendering Violencé and Sexuality in

Contemporary Hindi Cinema.’ Paper presented at the International Conference
on, Brave New World: The Gendered Political Economy of Terrorism and
Fundamentalism (TFGS), at St. Stephen’s college University of Delhi.

Dhar, A. (2011): “Cultural Studies as labor of negotiation in Higher Education”,

Journal of Cultural Studies (ed. Lawrence Grossberg), 25(1), (New York and

London: Routledge).
Dhar, A. (2012): World of the Third and Globa! Capitalism (New Deih:

Worldview Press) — (co-authored).
60
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« Dhar, A (2012): “The Educated Subject” in Ranabir Samaddar and Suhit. K.
Sen (ed) New Subjects and New Governance in India (London, New York and
New Delhi: Routledge) 329-375.

e Dhar, A (2012). "Gravel in the Shoe: Nationalism and World of_the Third"”,
Rethinking Marxism: A Journal of Economics, Culture and Saciety, 24(1), (New
York and London: Routledge).

e Dhar, A (2012): “The Temple and the Asylum” (co-authored), Asylum: The
Magazine for Democratic Psychology, 19(1), (http://Aww.asylumontine.net/).

« Govinda, Radhika (2011) ‘Resisting Violence, Experiencing Empowerment?

Exploring Personal and Professional Struggles of Women's NGO Activists in

Uttar Pradesh’, Paper presented at the International Seminar on Gender,

Violence, and Development, Jamia Millia Islamia  University,
Dethi.

+ Jimo, Lovitoli and Mao, Akha (22 March 2012) ‘Meanings and Significance of

Traditional Shawis among the Naga Trbes (Mao & Sumi)’ Paper
presented at the workshop on Matenal Culture: Contemporary Creation

and use, organized by North-East Forum (NEF), Ambedkar University,
Delhi.

» Karolil, Mamata (2012) : “Love in the Times of Choice™: A Cross-Cultural Life-

Story study paper presented at the 40th World Congress of the Internationai

" Institute of Sociojogy at New Delhi, 16-19 February, 2012 (After Western
Hegemony: Social Science and its Publics.)

» Karolil, Mamta (2011)"The Slave/Submissive and the Master Within Them:

Autonomy, Consent and the Feminist Discourse’, Paper presented at
the XIIf IAWS National Conference on Women's Studies, 21-24 January, 2011 in

Wardha (Resisting Marginalizations, Challenging Hegemonies: Re-visioning
Gender Politics.

Sen, Rukmini. (2011) ‘Narratives: Tracing gendered voices of Exclusion and
Entitlements.” Paper presented in a Conference on Human Rights and

Social Inclusion: Contemporary Concems-organised by the Department of
Political Science, Jamia Milia Islamia, New Delhi.

Publications:

+ Nagpal, Ashok (2011) A Hindu Reading of Freud's "Beyond the Pleasure

Principle” In " On Freud's "Beyond the Pleasure Principle” Eds. Salman Akhtar &
Mary Kay O'Neil, Karnac Books.

Nagaitia, Shubhra (2011): Book Review of Prem Chowdhry's Political Economy
of Production and Reproduction. Caste, Custom, and Community in North India,
ISBN 0- 19 - 806770 - 4 in (Routledge, UK), South Asian History and Culture,
Volume 2, Issue 3, July, pages 440-442.

Oberoi, H. (2012) “From Wild Grasslands to Nurtured Gardens: The inward

journey in Buddhism, Psychoanalysis—and-Enrgaged Social Activism™. Chapter

contributed to the volume of Culture—and-Psychoanalysis. indian Council of
Philosophical Research, 2012.
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s Sen, Rukmini. (2012) ‘Dembc_racy and Gender: Contradiction between the

Liberal and the Submissive Image of Women’ in Basu, Partha Pratim et al
(ed) Democracy and Democratization in the 21st Century, Har Anand
Publications Private Limited, New Deihi 2012 pp. 109-434.-——-

Sen, Rukmini. (2012) Book Review of David Marshali—{ed.)--Understanding

Children as Consumers in Contemporary Education Dialogue, 9, 1
105-130:

Articles

Kumar, Raman, Ghazala Shahabuddin and Ajith Kumar “How good are
Managed Forests at Conserving Native Woodpecker Communities? A study in
sub-Himalayan Dipterocarp Forests of Northwest India” Biological Conservation

144(6). 1876-1884, 2011

Papers Presented:

Shahabuddin, Ghazala, Pankhuri Chaudhury and Rajesh Thadani “Biodiversity-
Livelihood Trade-offs in the Van Panchayats of Central Himalayas.” Paper
presented at the Conference ‘Biodiversity, Ecosystems and Resilience in the -
context of Giobal Change: Charting the Way Forward’. The Energy and'
Resoureds Institute, New Delhi and University 'of Oxford. UK, New Delhi, India,

28-30 March, 2012

Shahabuddin, Ghazala “Science and Governance in Conservation.” Paper

presented at Workshop on “Environmental Issues in India”, Institute of Life-long
Learning , Department of History and Indraprastha College (University of Delhi),
Delhi, Iindia, 16-17 March, 2012 S
Shahabuddin, Ghazala and Raman Kumar “Assessing the status and
distribution of the Great Slaty Woodpecker (Mulleripicus pulverulentus) in sub-
Himalayan yttarakhand-" Paper presented at the International Conference of
Indian Orrithology, Salim Ali Centre for Ornithology and Natural Resources
(SACON), Coimbatore, India, 19-23 November, 2011

Shahabuddin, Ghazala (2012). “When People Work for Forests: Re-examining
Community Forestry with a Biological Lens in-the Central Himalayas, India.” Paper

presented at Conference on ‘Environments and Histories’, Nehru Memorial Museum & -

Library, New Delhi, India, May 5.

Chapters in Books

« Singh, Praveen “Flood Control in North Bihar: An environmentat history from the :

“Ground-Level’ (1850-1954)" in Deepak Kumar, V. Damodaran & Rohan
D'Souza (eds.), The British Empire and the Natural Worid: Environmental
Encounters in South Asia, OUP, New Delhi, 2011

Negi, R “Mining Boom, Capital and Chiefs in the “New Copperbelt”, in A.
Fraser and.M. Larmer (eds.), Zambia, Mining and Neoliberalism: Boom and Bust
on the Globalized Copperbett, Paigrave-McMillan, New York, 209-236, 2011
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Articles

+« Kamei RG, Mauro DS, Gower DJ, Van-Bocxtaer t:-Stermratt-E, Thomas A',. Babu
S, Bossuyt F, Wilkinson M, Biju SD “Discovery of a new family of amphibians
from Northeast India with ancient-links to Africa”, Philosophical Transactions of

the Royal Society B. (Early version published online on 22 February, 2012);
DOI: 10.1098/rspb.2012.0150.

cocecceoccecce

« Negi, R “Understanding Somali Piracy: Globalisation, Sovereignty, and Justice”,
Economic and Political Weekly, June 18-24: 35-37, 2011.

+ Negi, R “The Micropolitics of Mining and Development in Zambia: Insights from
the Northwgstem Province”, African Studies Quarterly, 12 (2): 27-44, 2011

Papers Presented:

= Devi, Oinam Hemlata “Phoomdis and its impact: A Socio-cultural Systermn of the
Karang fishermen of Manipur” at Inter-Congress in Anthropology: 2011 (INCAA),
AS|, Kolkata, 2011

« Dévi, Oinam Hemlata “A glance at Tlpatmukh Dam and People’s movement” at
Iinternational Seminar on Resources Tribes and State, (13th -15th February
2012) , RGU , Arunachal Pradesh, 2012

¢ Devi, Oinam Hemlata “Migration: Issues and Challenges (A case study)® at
Inter-Congress in Anthropology: 2012 (INCAA), Lucknow University, U.P, 2012

¢ Devi, Oinam Hemlata “Women participation and Environment: An insider's

- Perspectives” at Intemationa! Symposium on Anthropology of Global Issues
(1st-3rd April, 2012) University of Delhi, 2012

School of Human Ecology

« Devi, Qinam Hemlata contributed 8 units in PG Diploma Sustainability Science,
IGNOU.
i) Unit: Introduction to Society and Culture.
i) Unit: Human Ecology.

iii) Unit: Sustainability to society and culture.

~eoccteoccecccccecceceoC

iv) Unit: Environment and Human relationship.
v) Unit: The equity Principle. N
vi}) Unit: Human Rights and responsibilities.
vii) Unit: Community Participation.
viit) Unit: Responsibility of Homo sapiens towards other living creatures.
» Devi, Oinam Hemlata contributed 5 modules in UGC-CEC e-content programme,
EMMRC Manipur University, National Mission Programme of e-Packaging.
i) Module No. 43: Concept and Scope of Social and Cultural Anthropotogy.
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i} Module No. 44: Relationshib 6f Social and Cultural Anthropology with History,

Economics, Psychology. _
il Module No. 45: Relationship of Social and Cultural Anthropology with Poiitical

Science, Linguistic and Sociology. R
v} Module 49: Society and Culture.
v} Module 168: Footnotes, reference, bibliography and appendix

School of Liberal Studies
Chapters in Books:

Dangwal, Dhirendra, ‘Diverse Livelihood Strategies and the Changing Economy of

_Colonial Uttarakhand', in Chetan Singh, ed., Recognizing Himalayan Diversity: Society
and Culture in the Himalaya, Oxford University Press, New Delhi, 2011.

Kapadia, Apama, ‘Universal Poet, Local Kings: Sanskdt, the Rhetoric of Kingship and
Local Kingdoms in Gujarat’ in Orsini, Francesca'and Samira Sheikh, eds, After Timur
Left: Multiple Spaces of Cultural Production and Circulation in Fifteenth-century North
tndia, QUP, New Delhi, 2012. '

Leighton, Denys, P. “Comparativism’ and Modem Indian Philosophy: Explaining the
Career of Sarvepalli Radhakrishnan,” in” Will Sweet (ed.), Migrating Texts and
Traditions, University of Ottawa Press, Ottawa, USA, 2012.

Misra, Salit (jointly with Ashish Ranjan) “Teaching of Social Sciences: History, Context,
Challenges” in Vandana Saxena (ed.), Contemporary Trends in Education: A Handbook
for Educators, Pearson, New Delhi, 2011.

Misra, Salil “Emergence of Communalism in Modem India” in K.N.Panikkar {ed.)},
Perspectives on Modern indian History, Mumbai, 2011. '

Nite, Dhiraj (jointly with Stewart, Paul) (ed), Mining Faces: An Oral History of Work

on the Gold and Coal Mines in South Africa, 1951-2011, Johannesburg, 2012

Nite, Dhiraj ‘Negotiating the Mines: Politics of Safety in.the Jharia Coalfields 1890s~
1960s’, in Kuntala Lahini-Dutt (ed.), Coals in South Asia: Mining, Displacement and
Ecoiogy, Australian National University, 2012.

Snehi, Yogesh “Diversity as Counter-hegemony: Reet and Gender Retations i
Himachal Pradesh” in Chetan Singh (ed.) Recognizing Diversity: Society and Culture in
the Himalaya, Oxford University Press, Delhi, 2011.

Snehi, Yogesh “Female Foeticide” in Amold P Kaminsky and Roger D Long (ed) India
Today: An Encyclopaedia of Life in the Republic [Volume One], Califomia, 2011

Snehi, Yogesh “National Alliance of People’'s Movement” in Arnold P Kaminsky and
Roger D Long (ed) India Today: An Encyclopaedia of Life in the Republic [Volume Two]
California, 2011

Snehi, Yogesh “National Rural Employment Guarantee Act” in. Amold P Kaminsky and
Roger D Long (ed) India Today: An Encyclopaedia of Life in the Republic [Volume
Two], Califomia, 2011.

Snehi, Yogesh. “Right to Information™ in Amold P Kaminsky and Roger D Long (ed)
India Today: An Encyclopaedia of Life in the Republic [Voiume Two), California, 2011.
Snehi, Yogesh "Special Economic Zones™ in Arnoid P Kaminsky and Roger D Long (ed)
india Today: An Encyclopaedia of Life in the Republic [Volume Two], California, 2011.
Pradhan, Gopalji, Lokpriya Sanskrtt ka Dwandwatmak Samajshastra by

Chandrashekhar, (a book translated from English and edited and published by
Sanskritik Sankut), Allahabad, 2011.
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Sankrit, Satyaketu, “Rag Darbari : Shaikchik Parishar Ka Sunami” in Prem Janmejai

(ed) Shrilal Shukla Vichar: Vishleshan Aivam Jivan , National Publishing House, New
Delhi, 2011.

Banerjee, Arindam 'Structural -€hanges—in—t-and Distribution and its Implications for
Improving Access to Land’ (alemg-with K. N. Nair) in D. Narayana and Raman
Mahadevan (eds), Shaping India: Land, Poputation, Institutions and State in Historical
Perspective, Routledge, CDS, Trivandrum, 2011.

Banerjee, Arindam, '‘Reviewing the Global Food Crisis; Magnitude, Causes, Impact and

Poiicy Options’ in B. N. Ghosh (ed.), Global Food Crisis: Genesis, Magnitude, Impact
and Policy Option’, Wisdom Books, United Kingdom, 2011.

Behera, Minaketan, “Changing Indebtedness and Saving Pattern of Dongria Kandha: A

Primitive Tribe of Rayagada District of Orissa” in The Indian Journal of Economics, No-
363, Part-lV, Vol XIC, April 2011.

Behera,Minaketan, “Role of Non Govemmental Organization in Tribal Development: A
Focus on Dhan Foundation in the Koraput district of Onissa” in P.Sundara Raj (ed.),
Women and Rural Development, Novel Corporation Publication, New Delhi, 2011.

Das Gupta, Chirashree, ‘Unravelling Bihar's Growth Miracle’, in S Pai (ed) Oxford
Handbook on State Politics, OQUP, New Delhi, 2011. 3

Mazumdar, Suraijit, ‘The Agrarian Constraint on Industrialization: Has India Outgrown
the Problem? in Bimal K. Mohanty (ed.), Economic Development of India: Issues and
Challenges, New Century Publications, New Delhi, 2011.

Mazumdar, Surajit, "The State, Industrialization and Competition: A Reassessment of
India's Leading Business Enterprises under Dirigisme" in Economic History of the
Developing Regions, joumat brought out by Routledge, 26:2, 2011.

Mazumdar, Surajit, The Corporate Sector: Perpetrator, Victim or Saviour?, in
Economic Growth and Development in India; Deepening Divergence, Alternative
Economic Survey, India, (Brought out by Altemative Economic Survey Group), Yuva
Samvad Prakashan, New Dethi, 2011. _ ) )
Mazumdar, Surajit, “Big Business and Economic Nationalism in India® in Anthony
D'Costa (ed), Glabalization and Economic Nationalism in Asia, Oxford University Press,
Oxford, 2012.

Mazumdar, Surajit, “Industry and Senvices in Growth and Structural Change in India
since Independence: Some Unexplored Features® in Sunanda Sen and Anjan
Chakrabarty (eds), Development on Trial: A Critique of Neo-liberal Strategies under
Gilobalization, Ortent- Black Swan, Hyderabad, 2012,

Mazumdar, Surajit, “Liberalization, Demand and Indian Industnalization™ in Sudipta
Bhattacharya (ed.), Two Decades of Market Reforms in India: Some Dissenting Views,
Anthem Press, London, New York, Delhi, 2012.

Dash, Bidhan Chandra, “Dalit Movement Media® in John D.H. Downing (ed)
encyclopaedia of Social Movement Media, Sage Publications, California, London and
New Delhi, 2011.

Mir. Urfat (jointly with Anjem and P.C. Joshi) “Dealing with dilemma: Role of ethics and
subjectivity in doing fieldwork on violence in one's own culture” in U Kalpagam (Ed.)
Ethics, Health and Medicine: Anthropological Perspectives, Manak Publications, New
Delhi, 2012.

Sen, Rukmini, ‘(Re) creating the Home: Multiple Legal Naratives on Paternalisms and
Marginalities' in Vasanthi Raman (ed), Violence and Home, Indian Institute of
Advanced Study, Simia and Oxford University Press, New Delhi, 2012.

Sen, Rukmini, ‘Democracy and Gender: Contradiction between the Liberal and the
Submissive Image of Women’ in Basu, Partha Pratim et al. (ed.) Democracy and
Democratization in the 21* Century, Har Anand Publications, New Delhi, 2012.

Sen, Rukmini, ‘Neutral’ Laws or ‘Moral' Codes: Controlling and Recreating Sexualities/
Intimacies’ in Pilot, Sara and Prabhu, Lora (ed.) The Fear That Stalks: Gender Based
Violence in Public Spaces, Zubaan Publications, New Delhi, 2012,
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Krishna, Murali M, “Pedagogic Practice and the Viclence Against Dalits in Schooling” in .
Christine Sleeter, SB Upadhyay, Arvind Mishra and Sanjay Kumar (ed} School
Education, Pluralism And Marginality: Comparative Perspectives, Orient BlackSwan,
Hyderabad, 2012. R

Articles:

Kapadia, Aparna, ‘Kachchh: More Sindh than Gujarat?’, review of Settlers, Saints and’

Sovereigns: An Ethnography of State Formation in Western India by Farhana lbrahim

(New Delhi, 2003} in The Economic and Political Weekly, vol. 46, no. 13, March 26-April’

01, 2011 o .

Menon, Shailaja reviewed book Sex and Power: Defining History, Shaping Societies by:

Rita Baneriji, in Indian Journal of Gender Studies, Vol. 18 {2), 2011

Pradhan, Gapalji, “Bharatiya Sahitya aur pragatisheel Andolan ki Virasat”, Samakalin
Janmat, Allahabad, October 2011

Pradhan, Gopalji, “Nagarjun ki Alochana”, Janpath, Delhi, October 2011.

Sanknit, Satyaketu, “Aaj Ka Yuva Kavi’, Samsamyik Srjan Joumal, New Delhi, Jan-Mar
2012 _
* Sankrit, Satyaketu, ‘Humne Smritiyon Ke Deep Jalaye”, Pustak Varta, Joumal brought

out by Mahatama Gandhi Antarrashtriya Hindi Vishwavidyalaya, Wardha Juiy-August,”

2011

Sankrit, Satyaketu, “Aaj Ka Yuva Kavi", Samsamyik Srijan Joumnai, New Delhi, 2012
Sankrit, Satyaketu, “‘Dinkar Ko Dekhne Ka Naya Nazariya” , Samiksha Joumnal,
Samayik Prakashan, New Deihi, January-March 2012

Sankrit, Satyaketu, “Harishankar Parsai Ka Sach”, Vangya Yatra New Delhl Jan Mar
2012

Banerjee, Taposik,"Revisiting the Midnapore Model after Ten Years of Total Sanitation.

Campaign in India”, Journal of Water, Sanitation and Hygiene for Development, 2012,

Behera, Minaketan, “Extent, Causes and Consequences of Rural Labour Migration in.

India: The Road Ahead” in P.Sundara Raj (ed.), Non-FARM Sector and Rural
Development, Novel Corporation publication, New Dethi, 2011.

Behera, Minaketan, “Performance of SHGs in promoting women empowerment: A case’
study from Kendujhar and Mayurbhanja District of Orissa”, Journal of Social and.

Economic Development, Volume-1V, Number-2, December 2011.
Bhagowalia, Priya, (jointly with P. Gupta), “Nutritional status and access to clean fuels:
Evidence from South Asia”, 2011 Selected paper, Agnicultural and Applied Economics
Association, USA, 2011.

. Bhagowalia, Priya (jointly with S.E. Chen and G. E. Shively), “Input Choices in

Agriculture: Is there a Gender Bias?” World Development, Volume 39, No. 4, April, -

2011
Mukhopadhyay, Amites, ‘in Alla-struck Sundarbans’. Economic and Political Weekly, 46
{40), 2011. ,

Papers Presented:

Bhagowalia,~Priya; (jointly with D. Headéy -and S. Kadiyala), “Agriculture, Income and
Nutrition Linkages in India: Insights from a Nationally Representative Survey”, Selected
paper under the LDC grant competition, Agricultural and Applied Economics
Association, USA, 2012.
Bhagowalia, Priya, (jointly—with—S-A—Block and W. A Masters), “Does Child

Undernutrition Persist Despite Poverty Reduction in Developing Countries?” Quantile -

Regression Results, Journal of Development Studies, 2011.

66

DO TO0O0O0O0O

20



163

Other Publications:

* Bhattacharya, Jyotirmoy-(jeintly-with M. J. Joseph, K. Singh, R. Dash and R. Tiwari),
‘Indian Economy: Seleet-Methedotogical Advances’, ICRIER Working Paper No. 253,

2011.
» Das Gupta, Chirashree, Growth and Public Finance in Bihar, Discussion Paper No 331,
Institute of Developing Economy, JETRO Japan, 2011

hitp://ir.ide.go.jp/dspace/bitstream/2344/1128/1/ARRIDE Discussion No.331 das.pdf

Das Gupta, Chirashree, (Co-authored with Haridas KPN), Role of ICT in Improving the
_ Quality of School Education In Bihar, Working Paper, International Growth Centre

(IGC), Patna, 2011,

Lal, Jayati (jointly with Abigail Stewart and Kiristin McGuire), “Expanding the

Archives of Global Feminisms: Narratives of Feminism and Activism.”, Signs, 36,

no. 4 , Summer 2011.

Lal, Jayati, “(Un} becoming Women: Indian Factory Women's Counternarratives

- of Gender,” Sociological Review, Special Issue on ‘The Politics of Imagination’,
59:3, August 2011.

SEMINARS/CONFERENCES/WORKSHOPS/TALKS ORGANISED IN AUD

School of Business Public Policy and Social Entrepreneurship Workshops:

« Valentina, K. conducted a one day workshop for Action- A|d field staff of Lucknow

branch on Dalit Feminism on 24 March, 2012,

Mamkoottam, Kuriakose (2011) Participated in the Forum on “Socially Responsible

Restructuring Worldwide” Organlsed by European Commission, held in Brussels on 5-
6 October 2011.

School of Human Studies -

e Lecture by Dr C. Sathyamala on ‘Women and Health Care’, 30 July 2011

e Special Lecture on Masculinities by Dr Radhika Chopra, 18 August 2011

e Lecture by Professor Patricia Uberoi on ‘Androgyny’,19 August 2011

e Lecture by Dr Winston Wilde, licensed psychotherapist on ‘Reclaiming the
Eros:The Psychopathologization of sexuality’, 8 December 2011

» Lecture by Dr Monisha Akhtar, Child Analyst on’ Child Psychoanalysis and it
differences from adult work, 12 December 2011

» Lecture by Dr Monisha Akhtar, Child Analyst on ‘“Trauma in Children’ 13 December
2011

+ Lecture by Dr Swapna Gupta, Psychotherapist on Health Psychology, 14 December
2011

¢ A workshop on Clinical supervision and its new echoes by Dr Salman Akhtar,
Psychoanalyst, poet, writer & professor at the Jefferson Medical College in
Philadelphia, 30 January, 2012 )

« A day long clinical workshop by Professor David Tuckett, editor New Library of
Psychoanalysis and International Journal of Psychoanalysis, 13 February 2012

» Presentation by Dr Stephanie Tawa Lama-Rewal, CNRS, Centre for South Asian
Studies, Paris
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A presentation on “The Institutionalization of Gender Studies in France: A Subjective

Appraisal 7 March 2012

e Dr Richard Fritsch, Psyaqhoanabfst and Director, Washington Psychoanalytic Institute -

On ‘Working with Adolescents’ 9 March 2012.

« A reading of "Twice Written" by K. Sridhar, 19 March 2012

e Six Week Seminar by Dr Neil Altman on 'Relational Perspectives in Psychoanalysis’,
- August 2011 '

« Special lectures by Dr N. Nita on ‘Conceptual Approaches to Work’ on 28 March 2,

4,9, April 2012. o '

Schoaol of Development Studies

Papers Presented

e Mandal, Subrata “Savings in health cost due to fuel Switching to CNG in India, .
presented at conference on Health- Environment Linkage”, at Jamia Millia 1slamia, New
Delhi on March 16 -17, 2012 -

« Mandal, Subrata “Optimisation of Land and Energy Use in Mountain Ecosystem: Case”
Study from the Himalayas” presented 2012 at Bhiswa Bharati University, Shantiniketan,
Bolpur on 24 March

¢ Mandal, Subrata “Valuation Techntques for Modelling Ecology and Economy”,:
presented at Indian Institute of Forest Management (IIFM) on 24 January, 2012 _

« Mandal, Subrata “Global Oil Economy” presented at The Academic Staff College,
Jawaharlal Nehru University, on 28 December,2011

« Mandal, Subrata “Emission trading and trade in embodied emissions- presented at a
seminar on Trade and sustainable development: Issues for developing countries”,
organised by Tata Energy Research Institute (TERI), New Dethi, India on 6 December,
20117 _

School of Educational Studies

+ Banerjee, Rakhi “National Initiative in Mathematics Education: Northern Region”
Conference”, New Delhi, 21-23 November, 2011. -

e Banerjee, Rakhi “Video conferencing programme in mathematics at primary
stage of NCERT”, Delhi, March, 2012,

e Jain, Manish “Nature and Pedagogy of Civics”. Capability burldmg programme
for University Resource Centre (URC). Workshop organised by Azim Premiji
University, Bangalore and Digantar, Jaipur, 6-7 August, 2011.

s Jain, Manish “Nature and Pedagogy of Social Science”. Vith Certificate
Programme in Foundations of Education. Workshop organised by Digantar,
Jaipur, 7-9 January, 2012.

» Mao, Akha K., Gunjan Sharma, et. al. “First focus group discussion with
government school teachers in Delhi: The challenges teacher's face and the
context of quality of schooling”. Ahvaan Trust and School of Educational'
Studies, Ambedkar University, Delhi, 10 September, 2011.

» Mao, Akha K., Gunjan Sharma, et. al. “Second focus group discussion with

government school teachers in Delhi: Pedagogic practices and visions_of
teachers”. Ahvaan Trust and Schoo! of Educational Studies, Ambedkar

University, Delhi, 6 November, 2011.
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Sharma, Gunjan "Workshop for devetopment of teacher training design for the
teachers”. S.C.E.R.T. and Sarva Shiksha Abhiyan, Goa, 04 — 05 April, 2011.
Sharma, Gunjan_“Right to Education Act, 2009 — Developing guidelines on the

implementation of Continuous and Comprehensive Evaluation workshop”.
S.C.ERT., Hyderabad, 17 — 20 August, 2011.

School of Liberal Studies

The School organised the screening of a film “Rabba Hun Ki Kanye” by Ajay

Bharadwaj, independent film maker, on the of India’s partition, on 21 October
2011.

The School organised a two—day academic interaction with Professors Cathy

. Gallaghar and Martin Jay from the University of California on 10 January 2012,

there was an open session with Professor Cathy Gallaghar and on 11 January
Professor Martin Jay gave a talk on “Photography and the Event.”

The School organised panel discussion on the controversy surrounding the
essay by A. K. Ramanujan on the Ramayana. The discussion was followed by
the screening of a film “Anek Ramayanas” by Shikha Sen, independent film
maker, on 18 January 2012.

The School organised a lecture by Professor Tapati Guha Thakurta, Centre for
Studies in Social Sciences, Kolkata on “The Age of the Theme Pujas: A Micro-
History of a Contemporary Kolkata Festival” on 6 February 2012.

The Scheool organised a discussion on the book Prisoner No. 100: An Account of
My Nights and Days in an Indian Prison. The discussion was initiated by the
author of the book Anjum Zamarrud Habib and the translator of the book Sahba
Husain, on 8 February 2012.

The faculty of Hindi organized a two-day national seminar on “Ambedkar and
Dalit Sahitya” on.14-15 March 2012.

The School organized a lecture by Professor Badrn Narayan, G.B.Pant Institute
of Social Sciences, Allahabad, on “History Produces Politics: A Nawative of
Nara-Maveshi Movement in Uttar Pradesh” on 26 March 2012.

School of Human Ecology
Organised: -
National Seminar on "Ambedkar and Contemporary Indian Politics’, April 2011

IT SERVECS

Papers Presented

L ]

Dr K. Srinivas presented a paper on “Semantic Search Engine Architecture for
Information retrieval for ODL” in 25" AAOu Annual Iaternational Organised by
Wawasan Cpen University Penang, Malaysia, September 28-30, 2011.

Dr K. Srinivas presented a paper on “ Semantic Search Information Retrieval” in
National Conference on Frontiers of Research and Development in Computational

Sciences Organized by Mahatma Gandhi Kasi Vidyapeeth, Varanasi, March 25-26,
2012

69-
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LIBRARY

Published Book..

e Debal C. Kar (Edited and Compiled on behalf of TERI and RRRLF): Extending Benefits
of Modern Technology to Public, Academic and Special Libraries: Proceedings of the
International Conference on Digital Library Management {ICDLM 2011). Kolkata, 11-13
January 2011, P. 500. 2011, TERI and RRRLF, New Delhi

« PK. Jain, S. Ganguly, T. Ashraf, Debal C. Kar. Leadership, Ethics, Accountability and
Professionalism in Library Service (Proceedings of the Library and Information
Professionals Summit (LIPS) 2012, New Delhi Bookwell Publication, 2012

Paper Presented

« Debal C. Kar Presented a paper on Ambedkar University Delhi Library: ETD Policy as one
of the panelist at the National Seminar on Managing Electronic Theses and Dissertations,
22-23 March 2012, JNU, New Dethi '
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APPENDIX M
TEACHERS OF THE UNIVERSITY
(As on 31 March 2012)
| Professors Subjects School
Alok Bhaila English SUS/SLS
Kuria Mamkooftam Management SBPPSE
| Shyam B Menon Education SES
| Salil Misra History SLS |
Megee Economics SDS/SHE ]
Ashok Nagpal Psychology SHS ]
| Shivaji K Panikkar Visual Arts SCCE ]
Satyaijit Singh Political Science SHS ]
Honey Oberoi Vahali Psychology SHS
Geetha Venkataraman Mathematics SLS
Associate Professors | Subjects School
Priya Bhagowalia | Economics SUS/SLS ]
FKirammayi Bhushi Sociology | SUS/SLS
Sumangala Damodaran Economics” SDS
Dhirendra Daft Dangwal History SUS/SLS
Chirashree Dasgupta’ Economics SUS/SLS
| Anup Kumar Dhar Psychology SHS ]
Rachna Johri Psychology | SHs -
Asmita Kabra Ecology SHE
| Jayati Lal Sociology SUS/SLS
Subrata Kumar Mandal Economics SDS O
Surajit Mazumdar . Economics SUS/SLS
" | Amites Mukhopadhyay Sociology ~ l'susssLs
Gopal ji Pradhan Hindi SUS/SLS
Satyaketu Sankrit Hindi SUS/SLS
| Ghazala Shahabuddin Ecclogy SHE
Sanjay Kumar Sharma History SUS/SLS
Diamond Oberci Vahali English SUS/SLS ]
| Assistant Professors Subjects School
Kanwal Anil Management SBPPSE
Gunjeet Aurora | English SUS/SLS
Suresh Babu Ecology SHE
[ Arindam Banerjee Economics SUS/SLS ]
Rakhi Banerjee Education SES
Taposik Banerjee Economics SLS
| Abhijeet Sureshrac Bardapurkar | Education SES
Minaketan Behera Economics o SUS/SLS
Ishita Bharadwaj Psychology SHS
Jyotirmay Bhattacharya Economics SLS
| Rachna Chaudhary Psychology SHS
Syandeb Chowdhury English | SUS/SLS
 Bidhan Chandra Dash Sociology SUS/SLS
Oinam Hemlata Devi Psychology SHS )
‘ Thokchom Bibinaz Dew Psychology SHS

71
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[ lvy Dhar Political Science SDS
Radhika Govinda Psychology SHS
Anshu Gupta Management SBPPSE
Manish Jain Education — SES
Lovitoli Jimo Sociology SHS SHS
Gangmumei Kamei Psychology SHS
Aparna Kapadia History SUS/SLS
Mamatha Karollil Psychology SHS
Tanuja Kothiyal History SUS/SLS
Preeti Mann Anthropology SDS
Akha Kaihri Mao Education SES
@hoomika Meiling English SUS/SLS
Shailaja Menon History SUS/SLS
| Urfat Anjem Mir Sociology SUS/SLS
Wrick Mitra Psychology SHS
Aruna Kumar Monditoka Political Science SDS
| Usha Mudiganti English SUS/SLS
Tuheena Mukherjee Management SBPPSE
Shubhra Nagalia— Psychology SHS
Manasi Thapliyal Navani Education SES
Rohit Negi Geography SHE
Dhiraj Kumar Nite History SUS/SLS
Trinadh Nookathoti Economics SLS
Anshumita Pandey Psychology SHS
Anil Persaud History SUS/SLS
Vinod R. Psychology SHS
Deepti Sachdev Psychology SHS
- Neetu Sarin Psychology SHS
Rukmini Sen Sociology SUS/SLS
Anirban Sengupta Sociology SDS
Gunjan Sharma Education SES
Praveen Singh History SHE
Santosh Kumar Singh Sociology SUS/SLS
Yogesh Snehi History SUS/SLS
Vikram Singh Thakur English SUS/SLS
Sanju Thomas English SUS/SLS
Kancharia Valentina Management SBPPSE
Visiting Faculty School
Monimalika Day CECED
Venita Kaul CECED
Denys P Leighton SUS/SLS
Simona Swahney SLS
GuestiAdunct Facuity School
Monishita Hajra Pande SUS
Abhinav Verma SUS
Academic Fellows | School
Divya Bhambri | SUsS
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Arpita Bhargarh CECED
Kopal Chaube’ SHE
Kasturi-Datta SDS
| M-Murali Krishna SUS
| Santosh S. ' SCCE
Nupur Samual SUsS
Anand Saurabh SLS
Parul Taneja - - CECED
Research Assistants School
Syamolima G. Choudhry SUS
Shifa Haq SHS
"Punita Mathur CECED
Radhika Raturi SHS
Asis Roy _ SHS
Rajinder Singh SHS

73
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(Ason 31 March 2012)

Vice Chancellor's Office

Bindu Nair Secretary

Raj Kumar Assistant

Ajay Singh Dangi Office Attendant
Rudresh Singh Negi Office Attendant
Registrar’s Office

Shri Pankaj Agrawal Deputy Registrar
Shii Sucha Singh Assistant Registrar
Shn BB Kaul Senior Consultant
Dr. Mita Sinha Senior Consultant
Shri P Mani Senior Consultant
Shri SK Nagpal Consultant

Ms Neelima Ghildiyal Assistant

Shri BK Gupta Assistant

Shri Mahesh Kumar Assistant

Ms Meenakshi Singh Assistant

Shri Sita Ram Caretaker

Shri Yatinder Singh Caretaker :
Shri Rajendra Prasad B | Assistant Caretaker
Shri Ashok Kumar Office Attendant

Shri Ranjit Bhumali Mali

Shri Raj Maurya K Mali

Shri Yogesh Kumar Mali

Shri Rizwan Mali

Shri Deepak - Electrician

Shri Mewa Lal Electrician (Part time)
Shri Mahendra Kumar Swain Plumber (Part time)

Office of the Controller of Finance

Dr RD Shama

Assistant Registrar

Shri BK Somyajullu

Assistant Registrar

Shri Laxmi Kant

Junior Executive

Shri Sanjeev Singh Chauhan Assistant
Shri Mohit Jagota Assistant

| Shri Akhtar Hassan Consultant
Shri KK Talwar Consultant

Shri Naresh Kumar Samariya

| Office Attendant

APPENDIX N’

74

O 08 o

, O C OO LU QOO LCO ULee

.
[
al®

¥hy

o

‘\.‘

.

P
o

I e
s NE.

&

)



173

i Director T

Shri Narendra Kumar

Assistant Registrar

Ms Privanka Papreja

Junior Executive

Shri Manas Ranjan Dakua

Technical Assistant

-| Shri Mukesh Singh Dangi
Shri Ramiz Kazami

Shri Shabhu Sharan Singh
Ms Sunita Tyagi

Technical Assistant

|

Technical Assistant
Technical Assistant

Technical Assistant

Shri Ajay Kumar

Office Attendant

Shri Naveen Kumar .
Shri Ashu Mann

| Office Attendant

| Office Attendant

Shri Rudar Pal | Office Attendant

| Library

Ms Alka Rai

Assistant Librarian

| Ms Manju

Professional Assistant

Shri Ravender Rawat

Professional Assistant

| Shri Nekson . Office Attendant
| Ms Pinki | Office Attendant
Shri Sanjay Singh Rawat | Office Attendant
"Planning Division
Ms Archana Sharma Assistant Registrar
| Ms Anita Rawat Assistant
Shri Shiv Charan - Attendant

Entrepreneurship

School of Busi.ness Public Pelicy and Social

|
| Shri Deepak | Assistant

Dean’s Office -Academic Services

-

| Shri PK Katarmal Deputy Registrar
Shri Santhanam lyangar | Assistant Registrar
Ms Geeta Chopra Assistant
| Shri Yusuf Raza Assistant
Dean’s Office -Student Services
Dr Abha Virmani o Deputy Registrar %
Shri Rajeev Kumar Assistant Registrar
Shri MR Kapoor Consuttant W
Shri Manmohan Singh Aswal Assistant
| Shii Aruhima Shukla Assistant
Shri Ajay Talwar Assistant
Shri Sandeep Kumar Office Attendant
Shri Sumit Solanki Office Attendant
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[Dean’s Office -School of Development Studies
[Ms Sangeeta Assistant

Shri Shafiq Ahmed | Office Attendant j
' Dean’s Office -School of Human Ecology
Ms Suman Negi Assistant
Shri Shafiq Ahmed Office Attendant
[ Dean’s Office -School of Human Studies ]
Ms Sameena Qamar Assistant |
Shri Lokesh Sapra Assistant
Shrni Sandeep Kumar . | Office Attendant

Dean’s Office -School of Liberal Studies

Ms Poonam Khanduri Assistant

Shri Ashok Kumar -l QOffice Attendant

" | Dean’s School of Undergraduate Studies

Ms Asha Devi D Assistant

.| Shn Sandeep Kumar Office Attendant

Centre for EarIL(:hildhdod Education and Development

Shri Anil Singh Rawat | Assistant

76

S~ Ccoo

&
4

O

- "
@)

-

cCocC

eeep

o n.fh [j@
o Q

.
5 @

)
o CCOQuUU

o
oo

¥
@
7



173

APPENDIX O

INCOME AND EXPENDITURE AC.COUNT FOR THE YEAR ENDING 31.03.2012

EXPENDITURE

SCHEDULE

AMOUNT IN INCOME AMOUNT IN
Rs - Rs
Fixed Assets I 40,985,837 | Undisbursed Grant c/o from previous 39,947 929
year
Administration Cost IV (A) 123,764,293 | Grant received 182,123,975
Academic Cost iv(B) 5,105,939 | Sale of forma/Publication/Tender Doc 685,570
etc
Undisbursed Grant clo 72,570,177 | AUD overhead receipts 727,789
to Balance Sheet Course Fees 17,262,315
Hostel fees 743,910
Entrance fees 76,035
Miscellaneous Fees 97,229
Bank Interest
Interest on fixed Deposit 6,641
Interest on saving account 734,853
TOTAL 242,406,246 TOTAL | 242,406,246
.
- 77
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Bharat Rama Dr B.R.
Ambedkar University, Delhi

12™ MEETING OF THE BOARD OF MANAGEMENT
ADDENDA

Item No.20/BOM (12)/31.07.2012 (PAGE no. 4)

To consider the Annual Report of the University for the year.2011-12

The _Finance department of AUD, headed by the Controller of Finance, is
responsible for exercising general supervision over the funds of the University and
advising it as regards its financial policies. It also holds and manages the properties
and investments of the University and is responsible for the preparation of the
Annual Accounts and the Budget of the University and their presentation to the
Board of Management after they have been considered by the Finance Committee.

The University is fully funded by Grant-in-Aid from DHE, GNCT. The entire
recurring and nonrecurring expenditure is met from the Plan grants received from
GNCTD. In the year 2012-13 the total grant received under BE was Rs. 18 crore
under Revenue and Rs. 10 crore under Capital (Primarily for the construction of -
two new campuses and Dheerpur and Rohini). Project based endowments funds
received from agencies such as UNICEF, UNESCO, World Bank, Care India,
MHRD MWCD, Government of India, SEP have been primarily for carrying out
research/studies. These activities are carried out from the School/Centres of the
University. The University has just received recognition from the UGC under
section 12B of UGC Act and shall be initiating the process of seeking funds from
UGC. The University is also generating funds from the reputed Trusts for
development of various academic programmes. The financial expenditure in
keeping with the academic growth of the University has increased manifold as
depicted in the graph below:
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T nsi he m relatin ou nding due oV T

Shri C. M. Sharma, retired Controller of Accounts, Govt. of NCT of Delhi was appointed as
Advisor (Finance), Ambedkar University, Delhi post-retirement and continued in that
capacity till May 2011 on a compensation of last salary drawn minus pension. A Committee
was constituted by the Vice-Chancellor of the University to look into the matter of recovery
of outstanding dues from Shri C. M. Sharma. The 10t Board of Management meeting held
on 24% june, 2011 accepted the recommendations of this committee.

The Report of the committed constituted on this purpose has submitted that
Shri C. M. Sharma was drawing Rs. 13,830/- as HRA per month whereas he was entitled to
an HRA of Rs.7256/- per month. The excess payment of Rs.6674 /- on account of HRA paid
to Shri Sharma w.ef 1.8.2008 to 31.5.2011 was not admissible. The total recovery,
therefore, amounts to Rs. 2,18,427/-. Shri Sharma was requested to return the amount paid
to him in excess by letters dated 16/9/2011, 24/11/2011, 12/1/2012, 8/2/2012,
3/4/2012, and 10/4/2012. On 27t May 2012, Shri C. M. Sharma requested for copies of
agenda notes, minutes of the Board and calculations made on the subject, which were
provided to him by a letter dated 22/6/2012.

The amount is still due and is put up to the Board of Management for direction and further _
course of action. o ) - . -
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The Board of Management, Ambedkar University, Delhi would like to felicitate Professor
C.R. Babu, Distinguished Professor at the School of Human Ecology of the University on his
being awarded the Indira Gandhi Pariravaran Puraskar (2009} in recognition of his
exceptional and outstanding contribution to the field of environmental conservation,
research and restoration of degraded ecosystems.

Professor Babu, in_additions to being a Distinguished Professor at our University is also
Professor Emeritus at the Centre for Environmental Management of Degraded Ecosystems
(CEMDE), University of Delhi, is Project-in-charge of the Biodiversity Park of the DDA and
provides programme support on Restoration Ecology to the Department of Biotechnology, .
Government of India.

Professor Babu, after a long and distinguished career in the Department of Botany, was the
Pro-Vice Chancellor of the University of Delhi from 2000 to 2005. He published over 200
research papers, established the CEMDE at the University of Delhi, the Botanic Garden of

- the Indian Republic in Delhi, and of the Yamuna and Arawali Biodi\{ersity Parks in Delhi.

We take this occasion to place on record our appreciation of his extensive and sustained

,';érvice to the cause of conservation and sustainable development in recognition of which

he has deservedly been awarded the Indira Gandhi Paryavaran Puraskar. We congratulate
him warmliy on his many achievements.
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Currently Ambedkar University, Delhi (AUD} is functioning from two campuses: 1. at
Dwarka which it shares with the Integrated Institute of Technology (lIT} and since
recently the National Institute of Technology and 2. at Kashmere Gate which it shares
with Guru Govind Singh I[ndraprastha University (GGSIPU} and the indira Gandhi
Institute of Technology (1GIT}. AUD started operations in Dwarka where it was allotted
the ground and the third floors with the written assurance that it would not be asked to
move out till its permanent campus was ready. AUD was allocated space in Kashmere
Gate in 2009 in a portion of the campus which GGSIPU was then occupying with the
assurance that GGSIPU would move out completely by 2010 by when its campus in
Dwarka was expected to be ready. However, AUD was handed over space in Kashmere
Gate only in small trickles and some space is yet to be handed over to it two years
beyond the deadline. -

As a result of its natural growth and the consequent increase in the number of courses,
student strength, and faculty and staff recruitment, AUD has practically saturated the -
spaces allotted to it in its two campuses (see Annexure | for current usage}. It now finds
itself caught in a pincer between increasingly strident demands to vacate the Dwarka
campus and the tardy pace at which GGSIPU has been moving out of the Kashmere Gate
campus.

AUD is in the process of being allotted two pieces of land - one measuring about 17 acres
located in Sector 3, Rohini and the other of about 50 acres in Dheerpur adjacent to the
Ring Road near Mukherjee Nagar.

-

The only way in which AUD can maintain its natural growth while providing its students
with proper infra structural facilities is to expeditiously start building its own campus.
Since the allocation at Rohini is clearly demarcated with a boundary wall already in
place, while the allotment of the plot at Dheerpur is likely to take longer, it is important
that we have a plan of action in place, first for Rohini and then for Dheerpur.

Rohini

The proposed allotment at Rohini consists of two adjacent plots split by a public road. It
is a prime location in an area that is fully developed with hospitals, educational
institutions and all civic amenities already in place. In view of the multiple permissions
and the time required for putting up permanent structures, it would be wise for AUD to
think of putting up temporary structures in the larger of the two plots so that within a
matter of a couple of years, all the Schools, Centres and Administrative units currently
functioning from the Dwarka campus (see Annexure 1) can be shifted to Rohini. In
addition AUD should plan to locate its new Schools and Centres along with hostel
facilities for at least 100 women and 100 men and staff housing in this campus in the
first phase itself. All these could come up in the larger of the two plots and could be
ready for use in about two years because of the fewer number of clearances that will
presumably be required for putting up temporary structures. At the same time, other
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multi-storey permanent structures should be planned so that they could be ready to use
in about five years. The Rohini campus should be developed as “AUD Learning Centre”
to house all extension, short-term, eve mng programmes catering to continuing education
and community college programmes ifor the local community, executive training
activities, and other centres and non- teachmg programmes. The Rohini campus will
house an-Incubation- Centre (Centre for Innovation and Entrepreneurship) to incubate
new (small) businesses and entrepreneurlal ventures and nurture innovative ideas by
providing mentoring and venture cap;tal support. The Incubation Centre will have
interfaces with the School of Business, Public Policy and Social Entrepreneurship and the
School of Design. '

Dheerpur

Dheerpur should be planned as the mj’ain campus of the University with its 50 acre
spread and almost 65 acres of adjoining'iwetlands that would be managed by the School
of Human Ecology of AUD jointly w1th the DDA. The development of the Dheerpur
Campus will require a much deeper engagement considering that the area will require
extensive landscaping particularly if we want the campus to be ecologically friendly, with
efficient water management, zero waste and optimal use of renewable sources of energy.

Lo ! . . .
A road map for the initial developmenE of both campuses is provided in Annexure 11
which also lists the multiplicity of permissions required for the completion of any
institutional construction project in Delhi.

Some final thoughts about our existing;j campuses

As far as Dwarka is concerned AUD should vacate the premises as early as possible. It is

alsé clear that AUD will be present in Ktashmere Gate for at least another 5 years. Even

after this period, AUD may want to retam the Old Heritage Block of the Kashmere Gate

campus, particularly if it wants to run courses in Museology and Curating in the School of
Culture and Creative Expressions and wishes to develop a local oral history archive as

the Centre of Community Knowledge is trying to do with the help of the School of Liberal

Studies hopefully in collaboration with the Dara Shikoh Library as part of the Delhi

Museum project and the Department of Archaeology of the Government of Delhi. Part of

the space should also be used to house our own archives.
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SUCCESSIVE PHASES OF AUD DEVELOPMENT (Temporary Campuses)
“ .
TEMPORARY CAMPUSES 2012-13 (CURRENT) EndYof 201213 (PROPOSED) End of 2013-14 (PROPOSED) End of 2014-18 2016-16 j
{PROPOSED) {PROPOSED)
B SCHOOLS SCHOOLS SCHOOLS New School
DWARKA School of Developrment Studies (SDS) SES SES All Schoels and Centres plan
School of Human Ecology (SHE) SBPPSE SBPPSE to shift to Rohinl provided
School of Educational Studies (SES) Temporary Structures are
School of Business ,Pubiic Policy and Social School of Law, Gavernance and SLGC ready.
Entrepreneurship {SBPPSE) Citizenship (SLGC)
CENTRES CENTRES CENTRES r
Centre for Early Childhood Education and Development
(CECED) CECED CECED
Centre for Social Science Research Methods (CSSRM)
ﬁNFRASTRUCTURE INFRASTRUCTURE - INFRASTRUCTURE
IT Services iT Services IT Setvices
Library Library . Library
Hostel (Women and Men) andh Staff Residences Hostel and Residences Hostel and Rasidences
Administration-Academic Services Campus Administration Campus Administration
KASHMERE GATE SCHCOOLS SCHOOLS SCHOOLS SCHOOLS SCHOOLS
School of Undergraduate Studies (SUS) SuUs SuUs sSuUs SuUSs
School of Liberal Studies (SLS) SLS SLS 5LS SLS
School of Human Studies (SHS) SHS SHS SHS SHS
School of Cuiture and Creative Expressions (SCCE) SCCE SCCE SCCE SCCE
S08 S08 SDS SDS
SHE SHE SHE SHE
School of Design (SD) sD sSD sD
CENTRES CENTRES CENTRES CENTRES CENTRES
Centre for Community Knowledge (CCK) CCK CCK
Centre for Social Science Research| CSSRM
Methods (CSSRM)
ﬁNFRASTRUCTURE INFRASTRUCTURE iINFRASTRUCTURE INFRASTRUCTURE INFRASTRUCTURE
"IT Services IT Services IT Services IT Services IT Services
Library Library Library Library . Library
Hostel (to accommodate 40 students) Hostel (Women) Hostel (Women) Hostel (Women) Hostel (Women}
Administration Administration Administration Administration

Administration

-180 -
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AUD Development Plan (Permanent Campuses)

ROHINI LAND (Plot-1 and Plot-2}, SECTOR-3, ROHINI, DELHI-110085

(measuring 40,358.77sq m and 29,840.36 sq m)

A letter issued by DHE to PWD for construction of the AUD Campus. However no
formal letter of allotment received by AUD. Copy also marked to the DDA.

Action Required

A handing-over and taking over from the Secretary Education to the Director Higher
Education and from the Director Higher Education to the Registrar, Ambedkar
University as was done, for example, with IP University

An agreement between Secretary Education, Director Higher Education and Reglstrar
Ambedkar University along the lines of agreement made with [P University

Setting up of a University Engineering Unit

Constitution of a Building & Works Steering Committee comprising Vice Chancellor,
Deans, Registrar, COF, Architect / Planner/ Engineer for supervising the construction
and development of the Campus

Engagement of an Architectural Agency through a design competition who would also
beresponsible for getting all pre-construction permissions.

Engagement of PWD or PSU with. PMC {along with Architectural approvals of the Local -
Authority)

Finalization of optimum space i'equirement for Schools, Centres, IT Labs, Library,
Administrative offices and other civic amenities for Plot-1 and Plot-2 separately
Temporary structures may be housed on Plot-1 Time: 18 months

Permanent structures may be constructed on Plot-2 Time: 5-6 year
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DHEERPUR LAND, DELHI-110033

(Measuring 20 Hectare plus adjoining Wetlands)

Status

Notification of Change of Land Use and approval of Layout Plan from DDA and MOUD
under process

Action Required

Measurement and Demarcation of Land by DDA

Obtaining Possession of Land from Institutional Branch of DDA i

A handing-over and taking over from the Directorate of Higher Education to the Registrar,
Ambedkar University, Delhi as was done for [P University

An agreement to be signed between Secretary / Director Higher Education and Registrar,
Ambedkar University along the lines of agreement signed with [P University

A notification to be issued by DHE to the DDA, PWD, and other local authorities after
entering into an agreement with AUD

Setting up of a University Engineering Unit

Security arrangements

Establishment of Camp office

Construction of boundary wall

Finalisation of optimum space requirement for Schools, Centres, IT Labs, Library,
Administrative offices and other civic amenities ' ' ) '
Constitution of a Building & Works Steering Committee comprising Vice Chancellor, Deans,
Registrar, COF, Architect / Planner/ Engineer for supervising the construction and
development of the Campus

Engagement of an Architectural Agency through a design competition (or other acceptable
means) who would also be responsible for getting all pre-construction permissions and
NOCs

Engagement of PWD or PSU with PMC (along with Architectural approvals of the Local

Authority)
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List of Approvals required after Possession of La-nd before starting
construction by PWD/ PSU :

1 Approval of Survey Report from Survey of India for Land Location and Mean Sea Level
determination -

2 Approval from Airport Authority of India for Height Permission after Survey Report

3 Approval of Project Report from Ministry of Environment and Forest for Environment
Clearance

4 Approval of Delhi Pollution Control Committee (DPCC) under the Air & Water Act and
permission for Construction and Operation

5 NOC for starting construction from MCD (Town Planning) Rohini Zone

6 Extension of time from DDA for construction (7 years for 50% construction after allotment
of land).

7 Approval of Lay-out Plan (Master Plan) from MCD, Delhi Urban Arts (DUA) and Delhi Fire
Service (DFS) N _

Xo 8 After approval of Substation Layout, plan for Electrification from BSES/NDPL
' O 9 After approval of Layout Plan from MCD, approval of a Comprehensive Building Plan from
& MCD then DUA and DFS
L - 10 After approval of Layout Plan, approval of Service Plan for Water Supply and Sewerage
Q- from Delhi Jal Board(D|B), drainage from MCD/D|B

- 11 Approval of Rain Water Harvesting from Central Ground Water Board (CGWB) and Delhi Jal
C o Board
O 12 Approval for Tube-Well from DC (Revenue) and D|B
13 Approval for the removal/cutting of Trees (if any) from the Forest Officer

© D 14 Investigation of Soil from IIT

Qo 15 NOC from DMRC through MCD

Cs Approvals after Completion of Building
C =

< 1. Approval of Delhi Pollution Control Committee (DPCC) to operate (Consent under Air &
e Water Act)

2. Clearance from Lift Inspector, Labour Department

Clearance from Electrical Inspector, Labour Department

Approval for DG Set from Dethi Pollution Control Board (DPCB)-and Electrical Inspector,
Labour Department

5. Approval for Sewerage Treatment Plan (STP) from DPCC/ DJB

6. Clearance from DFS
7. Approval of Building Plan from MCD-Completion Certificate (CC)/ Provisional Occupancy

(POC) or Part Compietion Clearance from MCD & DUA
8. After POC, apply for Sewerage and Drainage connection from D|B
9. After Fire and Lift Clearance, Electric Connection for the following will be required:

a) Main Connection will be Commercial
b) Domestic connections for Hostel, Guest House, Official Residences

c) Individual connections with direct metering for Staff Quarters.
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