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AMBEDKAR UNIVERSITY DELHI

MINUTES OF THE 17™ MEETING OF THE BOARD OF 
MANAGEMENT HELD ON TUESDAY, THE 7IH OF OCTOBER, 2014 AT 
11.00 AM IN THE PRIVATE DINING HALL, INDIA INTERNATIONAL 
CENTRE, LODHl ROAD, NEW DELHI

<

i

PRESENT

Professor Shvatn Menem, ZiM-Uianulfar
Professor Armanv Desai
Nominee oj the Government ofNN'l' of Delhi

Member2.

3. Professor N. R. Madhava Me non 
Nominee of ihe Government of NCI of Deiht
Dr. Kiran Daiar
Nominee of the Government of NC!' of Delhi
Professor Mukhcx)cc
Nominee <f the Chancellor

Professor Kurin kose Mamkooccam 
Nominee of the Chancellor

Professor )afm Pharr, Registrar

Member

4. Member

5. Mctnbci

6. • Member

Secretary

Proicssor Vijava S Varma
Oirec'or, Campus OevelopincTr, AUD (who participated for ihc duration of 
rhe discussion on the two Items related to Canipm Development)

Dr. Asmita Kabra 
Assodare Professor

2.

Dr. Praveen Singh 
Assistant Professor

o.

Professor Ashok Nagpal, Nominee of the Chancellor. Dr. M. M. Kutty, Principal 
Secretary, Pina nee, Govcmrnenr of NCT of Delhi and Shri R. K. Verrna, Principal 
Secretary. Higher Kducation, Government of NCT of Delhi regretted their inability 
to attend the meeting.
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At the outset, the Vice-Chancellor extended a warm welcome to all the members of 
the Hoard. He welcomed Professor Jadn Bhm who had taken on the additional 
responsibility of Registrar till a regular appointment of Registrar was made. He also 
informed the Board that pending the amendment of statutes to include more 
members from the University faculty into the authority bodies of the University, it 
had been decided to invite one Associate Professor and one Assistant Pxofessot on 
the basis of seniority to the meetings of the Hoard of Management as Special 
Invitees. On behalf of the Board, he welcomed Or Asmita Kabra, and Of. Praveefl 
Singh, who were the Special Invitees.

The Board’s deliberations were as follows:

To consider confirmation of the Minutes of the [6,h Meeting of the 
Board of Management held on the 4* of April, 2014

Resolved to confirm the Minutes of the 16* Meeting of the Board of 
Management held on the 4* of April, 2014.
To report the Action Taken on the Minutes of the 16* Meeting of the 

Board of Management held on the 4* of April, 2034

Resolved to accept the Report on Action Taken on the Minutes of the 16th 
Meeting of the Board of Management held on the 4* of April, 2014 
(Appendix-1).

Omlci Matters Arising out of the Minutes, the Board took cognisance of the 
Report of the NAAC Peer Team after their visit to AUO during 24*27 
September 2014 (Appendix- 2). The Board expressed satisfaction about the 
tone and content of the NAAC Peer Team Report. TTic Board expressed 
appreciation about the comprehensiveness of the Self Study Rc|x>rt that the 
University had generated through the efforts of the Steering Committee as a 
part of the NAAC accreditation through a participative process. '!*hc Board 
placed on record its appreciation of the readiness with which A U!} subjected 
itself to the NAAC accreditation process as soon as it became eligible for it.
To consider the draft Annual Report of AUD for the year 2013*14

Resolved to approve the Annual Report of AUO for the vear 2013*14 with a 
few minor modifications in its structure f flic modified version of the Annual 
Report 2013-14, vide Appendix-3).

To consider the registration of the Incubation Centre for Social 
entrepreneur hip and Innovation, set up under Statute 12B with the 
approval of the Academic Council and the Board of Management, as a 
Not-for-Profit Organization under Section S of the Companies Act, 2013

1.
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’Ihc Board discussed ihc proposal (vide Appendix-4) in derail and suggested 
that the following issues needed clarification:

a. Whether this entity should be registered as a Company or a Society'

b How the re la don ship between this entity and the University would be 
delined, whether this would be through a Statute or as a. rcsoiuuon of \hc 
Board of Management?

c. Who would head this entity'1 Who would be the CEO and who would 
constitute the. Board of Governors or arv equivalent body? What would be the 
University’s role in the constitution of this body?

d. How this entity would be equipped to handle the operational nlarrcis, 
patticukrly financial dealings, without inclining a liability for the University?

'i he board advised that these matters be thought through, the experiences of 
similar initiatives in other insurutions be studied and a detailed proposal for 
dws be brought back to the Board for its consideration.

To consider the Budget Proposals: Revised Estimates (2014-15) and the 
Budget Estimates (2015-16)

Resolved to approve the Budget Proposals; Revised Estimates (2014-15) and 
the Budget Estimates (2015-16) with minor modifications The Revised 
Ksiimarcs (2014-15) and the Budget Estimates (2015-16) as approved by the 
Board vide Appendix-5.

5.

6. To consider the nomination of members on the Finance Committee and 
the Establishment Committee

Considered the note vide Appendix-6 and resoKed to extend the terms of 
nominees of the Board bn ihc Finance Committee and the Establishment 
Committee till the appointment of Government nominees on the Board of 
Management is duly notified.

7. To ratify the Minutes of the sixth meeting of the Academic Council held 
on the 24<h of June, 2014

Resolved to ratify the Minutes of the sixth meeting of the Academic Council 
held on the 24lh of June, 2014 (Appendix-7).

7A. To ratify the acceptance by the Academic Council of the report of the 
committee constituted by it on the Career Advancement Scheme (CAS) 
for teachers and other academic staff

AJD/8OMfl7i/07.1O ?aid
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Resolved to approve rhe Career Advancement Scheme (CAS) as accepted Ln 
the Academic Coutidi m us sixth meeting held un the 24,h of June, 2014
(Appendix-8).

7B. To ratify the acceptance by the Academic Council of the first report 
submitted by the Standing Committee to review the Fee Structure

Resolved to approve the fee Structure (as recommended in the first report of 
the Standing Committee to review the lr<ic Structure) pad us accepted by the 
Academic Council in its sixth me cling held on the 2*1,h of June. 2014. The 
approved fee structure is at Appendix-9 A. The first cep on of the Standing 
Committee to review the fee Smicture is at Appendix-9B.

8. To ratify the Minutes of the Eleventh Meeting of rhe Establishment 
Committee held on the 4tl,of July, 2014

Resolved to radfy rhe Minuter of the Eleventh Meeting of rhe Establishment 
Committee held on the 4th of July, 2014.

While ratifying die Minutes of the Establishment Committee, the hoard 
particularly deliberated on and resolved vj accept the cecanvucndmion* of die 
Establishment Committee as'regards rhe extension of the contractual tenure of 
Professor V’ijava 8. Varma, Director (Administration and Campus 
Development) and the terms of con trad (Appendix-10).

'

To ratify the Minutes of the 11“' Meeting of the Finance Committee held 
on the 2is‘ of July, 2014

Resolved to ratify the Minutes of the 11'** Meeting of the Finance Committee 
held on ihe 2VC of July, 2014 (Appendix-11).

9,

10A. To ratify the approval by the Vice-Chancellor of the recommendations 
of the Selection Committees for various faculty positions

Resolved to raufy the approval by 
recommendations nf the' Selection Committees 
positions, as listed in Appendix-12.

rhe Vice-Chancellor of the 
for various faculty

10B. To ratify the extension of the term of Professor Kuriakosc Mamkoottam, 
School of Business, Public Policy and Social Entrepreneurship by two 
years

AUD/BOMl 171/07.10. mi 4
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RcsoK’cd to ratify the extension of the term of appointment of Professor 
Kunakosc Mainkoottam, School of Business, Public Policy and Social 
Hnurcprcneurship with effect from 25.07.2014 to 23.05.2016, i.e. fill attaining 
the a£e. of 70 ycacs.

10C. To ratify the approval by the Vice-Chancellor of the recommendations 
o f the Se lee ti on Commi t tees fo r Te mpo rary appo i n tmen (s of facu Ity 

in various Schools for the Academic Year 2014-15

Resolved to ratify the approval by ihc Vice-C^hanc el lor of the recommendadon^ 
of the S elec don Committees for Tempo rary appointments of faculty in 
various Schools for the Academic Year 20M-1 5, a* listed in Appcnriix‘13.

10D. To ratify appointment of Dean, Academic Services

Res oh ed to ratify the appointment of Professor Salil Misra as Dean, Academic 
Sendees w.c.f 01 08.2014 for a period of three years.

11. To ratify the Minutes of the Third Meeting of the Advisory Committee 
on Campus Development held on the 26th of July, 2014

Resolved rn ratify the Mi miles of the Third Meeting of the Advisory 
Committee on Campus Development held on the 26* of July, 2014
(Appendix-14).

12 A To note the appointment of Deans and Deans (Officiating) of Schools
Noted the appointment of Deans and Deans (Officiating) of Schools, as listed
in Appendix-15.

12 B To note the appointment of Dy. Deans of Schools and Divisions for a 
period of three years

Noted the appointment of Dy. Deans of School? and Divisions for a period 
of three years, as listed m Appendix-16.

12 C To note the grant of Extra Ordinary Leave (EoL) to Dr- Aruna Kumar 
Monditoka, Assistant Professor, SDS

Noted the grant of Extra Ordinary Leave (without pay) to Dr. A run a Kumar 
Monditoka. Assistant Professor, School of Develop men c S todies, with effect 
from 01 02.2014 to 30-06 2015 on personal reasons.

AUD/BOMf 17)/07.£d.2Q14
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12 D To note the extension of deputation period of a faculty member

Noted the extension of deputation period of Or. San tosh Kumar Singh, 
Assistant Professor, School of LiUecil Studies \i!l ^0.0<S.2.0l S by his parent 
instinuiun, i-e. Chandigarh Administra don.

k

i
r
i

12 B To note the grant of extension of joining time to faculty members/ 
non-acceptance of offer

Noted the grant of extension of icmiing time to fac.ulty members y; non- 
acceptance of offer, as listed m Appendix*!7.

12 F To note the joining of faculty members and other academic staff

Noted rhe joining of facility members and oilier academic staff, as listed m
Appendix-18.

12 G To note the re-joining of faculty members to their duties after availing 
long leave

\*

V

l \
Noted die re-joining nf faculty members to iheir Junes after availing long 
leave, as listed in Appendix-19.

i

412 H To note the grant of Child Caie Leave/ Study Leave to the faculty 
members

Noted the grant of Child Care Leave/ Study Leave to rhe faculty menibeis, 
as listed in Appendix-20

k

1

12 I To note the Resignation / Relieving of Faculty Members

Noted the Resignation / Relieving of Faculty Members, as listed in 
Appendix-21.

To note certain developments related to the reservation of posts for 
differently-aWed persons

Nmed the development* rented to the rtscrvauw'i of posts for diffcrcntly- 
ablcd persons, as derailed in Appendix-22. , ■

13.

\

14. To note the letter received from the Government of NOT of Delhi for 
the signing of an MoU with them

Took cognizance of the letter received from the Government of NOT of 
Delhi for the signing nf an MoU with them, vide Appendix-23. 'I'he hoard

AUP/BOMfl 71/07Ad.2014
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pui on record us vie** ilui ihc Moll must be within the framework laid 
down by the H ha rat Kacna Dr. 13. R. Ambedkar Vishwavidvalaya Act. 
legislated by the Dciid Assembly \u 20b~ and notified in 200b.

15. To note the communication received from the Government of NCT of 

Delhi regarding introduction of biometric machine for the attendance of 
staff

'look cognizance of the comm uni can on received from the G overtime nr of 
NCT of Delhi regarding introduction of biometric machine for the attendance 
of staff (Appendix-24) and directed the University ro workout the modalities*/ 
system lot its irapletncntAtion Cos the Non-teaching staff. It was fck that it 
would be inappropriate to implement the biometric machine for the tea clung 
staff as the teaching schedule did not fit in with designated office hours, and 
there were major variations in time table and calendar across Programmes and 
Schools

16. To noic the status of campus development

Noted the status of campus development as presented by cite Director 
{Campus? Development), a^ detailed in Appendix-25.

The meeting ended with a vote of flunks.
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ADDendii-l

8 Resol. No. 2/13OM ri7)/07.10.2014

Rcnort of the Action Taken on the Minutes of the 16,n Meeting of the
Board of Management held on the d"3 April, 2014

Resul. No, Decision Action Taken

Resolved to confirm the Minutes of the 16fh
Meeting of the Board of Management held on 4lh 
ApriL 2014

1, Recorded

2. Resolved to accept the Report on Action Taken on 
the Minutes of the 15|h Meeting of the Board of 
Management held on 2t*vJanuar>,20)4

Recorded

Resolved to adopt the policy on ‘’Prevention, 
Prohibition and Rcdrcssal of Sexual Harassment 
and Discrimination based on (Jcndcr Identity and 
Sexual Orientation" with some modifications

3. Recorded. Notified on 19 
September 2014. An Interim 
CPSB appointed.

4 Resolved to accept the recommendations of the 
Selection Committee for the post of Controller of 
Finance

Recorded. Offer of appointment 
was made. 'Hie selected 
candidate declined to accept the 
offer. Steps arc being taken for 
re-advertisement of the post. 
Meanwhile, the Pro Vice 
Chancellor continues to hold the 
position of Controller of Finance 
as an additional charge.

5 Resolved to accept the salary of Pro Vice 
Chancellor as provided under Statute 6(2)(a).

Recorded and being 
implemented

Resolved to accept the Minutes of the Advisory' 
Committee on Campus Development.

As suggested by the Principal Secretary, Higher 
Education in his written observations (vide 
Appendix*!), it was resolved that a detailed 
proposal that makes a comprehensive projection of 
costs (including allied costs for staffing etc.) for the 
entire project for the next five years will be 
submitted to the Government for its consideration

6 Action initiated

Furthti, the Board suggested the following’.

a. The outreach programmes should be 
located in both campuses and not 
restricted only to Rohini.

b. In order to promote linkages between 
the two campuses, the University should 
provide, to the extent possible, efficient 
transport ami communication facilities 
between the two campuses.



c. Given the mandate of AL&

the demand lor quality higher education 
in Delhi, and given'the initial concept 
note passed by ' the Board which 
visualises AUD to be a University with 
multiple campuses, it was important that 
AUD should aUu retain a presence in 
the Kashmere Gate campus, also 
because AUD has invested resources in 
making the portion allotted to it useable 
by extensive and prolonged renovations.

to cater to

7, Resohed to accept the recommendations of the 
Committee constituted by the Vice Chancellor for 
the Appointment of the Chartered Accountant linr 
for conducting audit and preparation of annual 
accounts of AUD

Recorded lor implementation

i

8. Resolved to accept in principle the Policy for 
leasing of Private Houses for Residential Use.

As suggested by the Principal Secretary, Higher 
liducauon in his written observations (vide 
Appendix-1), it was tcaoWed that a detailed 
proposal with an estimation of the costs involved 
will be prepared and taken through due process of 
decision making. Since this would be an additional 
expenditure in excess of what has been projected 
under the Budget Estimates for 2014-15, tills 
proposal should find a reflection in the 
wwrtNimcation to the Government for sanction of 
funds.

Recorded for implementation t

Resolved to accept the creation of an Advisory 
Committee for the Incubation Centre.

As suggested by the Principal Secretary. Higher 
Education in his written observations (vide 
Appendix-1). it was resolved thai the creation of 
the Incubation Centre will be brought to the notice 
ol the Chancellor. The Board took note of the 
proposal that the Centre will be run mostly through 
resources that will be generated from sources other 
than grant-in-aid. However, .an appropriate amount 
as seed money may be sought from the Grant*in-aid 
at the tune of Revised Estimates 2014*15.

9. Recorded and action initiated. 
The Chancellor has been 
informed about it.

' <

i

10. Resolved to ratify the Minutes of the fifth Meeting 
of the Academic Council held on 4th March, 2014.

With reference to the written observation sent by 
the Principal Secretary, Higher Education (vide 
Appendix-1), the Board took cognizance of the fact 
that the reservation policy for differently abled 
persons, now ratified by the Board,

Recorded and implemented

i)

is m
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conformity wiih the policy of the Government of 
India

Resolved Jo ratify the Minutes of the 10U) Meeting
of the Establishment Committee held on 19^
March, 20 H.

With reference to (he written observations sent by
the Principal Secretary, Higher Education (vide
Appendix-1) on the decisions of the Establishment
Committee, it was resolved as under:

a. Recommendation for creation of additional 
posts and their recruitment rules based on the 
diverse requirements ol the University (School 
of Design) are approved, and this shall be 
implemented by following due procedure and 
its financial implication shall be reflected in the 
revised Budget Estimates to be approved 
through due process.

b. On the recommendation of the Establishment 
Commiitee for 25% hike in the salaries of the

■ contractual staft, the rationale for maintaining 
the parity between the regular employees and 
the contractual stafl was' taken note of and 
agreed to iw prmciple The additional 
expenditure to be involved in its 
implementation would be rclleeted in die 
revised Budget Estimates 2014 *15 after 
following the due process

c. Recommendation for creation of additional 
posts of an electrician and a plumber are 
approved, and this shall be implemented by 
following due procedure and its financial 
implication shall be reflected in the revised 
Budgel Estimates (o be approved through due 
process.

d. The policy with regard to reimbursement of 
medical claims of AUD’s staff and their 
entitlements may be al par with those in other 
Universities such as the University of Delhi.

e. The engagement of retired personnel should be 
upto 65 years barring exceptional cases.

f. 'I he appointment of Co-Director (Technical) has 
been done against a vacant position under PB-4. 
I',urther. it was noted that a separate budget is 
being prepared and presented to the 
Government ofNCT of Delhi under w'hich this 
position will be located. The financial 
impUcahoii for this post will he reflected in the

___Budget for seed money for Campus

11. Recorded

Recorded for implementation

Action yet to be initiated

Recorded for implementation

Recorded for implementation

Recorded for compliance

Implemented

V
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12. Noted the repatriation of Ms. Sumati Kumar. 

IDAS: 94 as Registrar, AUD on completion of her 
deputation tenure in AUD.

Recorded. Ms Suvnati Kumar has 
been relieved w e.f, the 7th of 
April 2014. Action has been 
initiated for the adveniseincni of 
the post. Professni Jatin Bhatt, 
Dean. School of Design has been 
given additional charge as 
Registrar till the new Incumbent 
joins.

13. Noted the grant of Kxmi Ordinary Leave (EOL) to 
the faculty members.

Recorded

Noted the grant of extension of Extra Ordinary 
Leave with Lion by parent institutions to the faculty 
members and absorption of faculty members in 
AUD.

14. Recorded

15. Noted the joining of the faculty members in AUD Recorded

16. Noted the grant of extension of joining lime to the 
faculty members.

Recorded

17. Noted the joining of faculty members uv ttvtix duties 
after availing long leave.

Recorded

18 Noted die Grant of Child Care Leave to Dr. 
Ramneek KUassa, Assistant Professor. SLS.

Recorded

19. Resolved to accept the Policy on appointment of 
Dean ('Officiating) and Deput) Dean.

Recorded for implementation

20. Noted that the NAAC accreditation process was in 
progress, and as a first step towards this, the Self- 
Stud} Report was prepared by a Steering 
Committee of faculty and staff volunteers who did 
a remarkable job. Noted that the process of 
preparing the Self-Study Report was an extreme)} 
it.seful learning experience for the entire University 
Placed on record its appreciation for the initiative 
and the good work of the Steering Committee.

Recorded. The NAAC Peer 
Team is scheduled to visit AUD 
during 24-27 September 201*4
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13 ENCLOSURE-!
Profile of the University

Ambedkar University DelhiName of the University
State: DelhiPlace: Delhi

24-27 September, 2014Dale of visit
State 0 Deemed to bcoType of University CcntralG

Unitar)' 0 Afflliaiing.TiStatus of the University
No. of Departments/Schools 9

Total.- 16Centres: 7
PC: 17 M. Phil, oNo. of Programmes UG' 7
Any other: 02 Total; 40Ph D.: 9

Year of Establishment 2008
Under 2(f): 23-06-2009 and 12 8: 08-08^2012UGC recognition
UrbanH Semi-urbanQ Rural □ TribeoLocation of The College
2.2 ha (23,5 ha earmarked for development)Area of the campu s (in acres)

No.of Teachers Women TotalMen
9049 41Permanent:
126 6Temporary:
69Total no. of Teachers Ph. D' 3138

Total no. of Teachers M. Phil: 86 2

Total no. of teachers P. G. : 1303 10
Women TotalNo. of Non-teaching staff : Men

5Technical Staff: 5
93Administrative Staff: 71 22

No. of Students : Women TotalMen
633346 287UG :
879PG : 223 636
127 •M. Phil ■ 39 88

26 57Ph. D. 31
05Any other : (PG Diploma) 0401

Designation Signature with dateName
Dr. (Mrs.| K. Sudha Rao1. Chairperson;

’prof. D. RarinarayanaMember2. r-14'1

CoSMember Prof. C. D. Singh3.
Member4. Prof. E. V. Ramakrishnan
Member Prof. R. Indira5.

r—1* hji<tMember Dr. K. V. Ramaswamy6.
j/

tfpy?
Member Prof. Jayasankar7.
NAAC Officer: Dr. {Mrs.) K. Rama

- :•/,
Signature of 

\§1 with seal /
e Vine Cttancellor

* S 4
■ 'is

SCsie, 00'
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PEER TEAM REPORT ON 
Accreditation of 

Ambedkar University
Lothian Road, Kashmerc Gate, Delhi - 110 006

Section I: GENERAL Information
1.1 Name & Address of the University: Ambedkar University, Delhi
1.2 Year of Establishment: 2008

i1.3 Current Academic Activities at the 
Institution (Numbers): *

• Facultics/Schools: 9
• Department/ Centres: 7

t
• Programmes/ Courses offered: 40 f
• Permanent Faculty Members: 90

1• Permanent Support Staff: 5
• Students: 1701 i

• Promoting education and research in 
humanities and social sciences with 
interdisciplinary focus.

• Curriculum and pedagogy aimed at 
fostering innovation and creativity.

• Actions have been initiated towards 
achieving the stated vision and 
mission of AUD in terms of access to 
quality education, equity and social 
justice.

1.4 Three major features in the 
institutional Context (As perceived by 
the Peer Team}: 5

24 - 27 September. 20141.5 Dates of visit of the Peer Team 
(A detailed visit schedule may be 
included as Annexure):

1.6 Composition of the Peer Team 
which undertook the on-site visit:

Dr. (Mrs.) K Sudha Rao 
(Former Vice Chancellor, KSOU, Mysore) 
Member, Karnataka Knowledge 
Commission, Bangalore,

Chairperson

Prof D, Harinarayana 
Pro VC, GITAM University, 
Visakhapatnam

Member

Prof. C. D. Singh
Former Vice Chancellor of the 1GNTU, 
APS University. Rewa, Madhya Pradesh.

Member i

Prof. E. V, Ramakrishnan 
Dean, School of Language, Literature 
and Culture Studies, Central University 
of Gujarat, Gandhinagar, Gujarat

iMember

CLt
ihL 0>J <

^ i i



15
NAACJor Quality and Excellence (n Higher Education

Prof. R. Indira
(Former Professor, Dept. Of Sociology 
University of Mysore), Mysore, 
Karnataka.

Member

Dr. K. V. Ramaswamy 
Professor, 1GIDR, Mumbai.Member

Prof. K.P. Jayasankar 
Chair, Centre for Critical Media Praxis. 
School of Media & Cultural Studies, Tata 
Institute of Social Sciences, Mumbai.

Member

Dr. (Mrs.) K. Rama
Deputy Adviser, NAAC, Bangalore

NAAC Officer:

Section II: CRITERION WISE ANALYSIS 
Observations (Strengths and/ or Weaknesses) on Key-Aspects

2.1 Curricular Aspects:
2,1.1 Curricular Design and 

Development:
• Interdisciplinary, creative and 

innovative programmes.
• Addressing contemporary socio

political concerns and challenges.
• Course design is aimed at bringing 

together theory and practice to 
promote critical thinking.

• I nt e rvent ion s are initiated towa rd s 
policy and community practices.

2.1.2 Academic Flexibility: * Flexibility provided through electives 
across disciplines.

• Inter-school mobility is possible.
♦ Provision made for credit transfer 

across courses and institutions.
• Periodical review by the teachers of 

curriculum based on student 
feedback.

• Sixteen PG, seven UG programmes 
introduced during the last four years.

• Value added courses in soft skills and 
professional skills offered.

• Field /community based project work 
an important component of 
curriculum transaction.

2.1.3 Curriculum Enrichment:
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2.1.4 Feedback System: • Mechanisms for obtaining student 
feedback in place.

• Informal feedback obtained from 
external visiting experts.

• Mid*lerm review of curricular, co- 
curricular and extra-curricular 
activities of the university has been 
made.

2.2 Teaching-Learning & Evaluation:
2 2.1 Student Enrolment and Profile: ♦ Announcement in leading national 

newspapers and publications like 
EPW, Seminar, university website, 
social media etc.

♦ Admission on merit through entrance 
test and interviews.

« As per the vision of the university 
special admission drive needs to be 
strengthened for ensuring 
inclusivcness.

♦ Student profile reflects gender 
diversity.

*

>

2.2.2 Catering to Student Diversity: ♦ English proficiency, orientation and 
bridge courses offered to overcome 
the gaps, if any.

♦ University supports advanced 
learning through encouraging 
participation in conferences and 
seminars

♦ Informal mentoring is in practice

2.2.3 Teaching-Learning Process: • Well designed programmes with 
suitable pedagogical practices.

• Most of the PG programmess have an 
emphasis on field/project work.

• Teaching -learning across 
schools/disciplines/programmes 
encouraged.

• Supp ort of A dj u n c r / vi sit in g facu 1 ly 
for specialized courses.

2.2.4 Teacher Quality: • 85 percent of the teachers 
MPhil./Ph.D. qualified.

♦ Senior faculty positions in many of 
the Schools are yet to be filled.

« Teachers attend refresher / orientation 
progra ms/ work shop s
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• In-house formal structures are to be 
created for training in teaching and 
curriculum development.

♦ Teachers are highly committed and 
sincere.

2.2.5 Evaluation Process and Reforms • Decentralized and continuous 
evaluation in vogue.

» Transparency ensured In student 
evaluation.

• Systematisation of evaluation system 
to maintain parity and symmetry' 
within programmes and disciplines is 
yet to be reviewed.

• Continuous evaluation through 
assignments has a higher weight age 
over the end semester assessment.

2.2.6 Student Performance and Learning 
Outcomes:

• Learning outcomes have been 
defined.

• Initiatives have been taken for 
monitoring of learning outcomes 
through informal discussions.

• Formal institutional mechanism for 
assessment and updating of 
pedagogic practices are to be put in 
place.

2.3 Research, Consultancy & Extension:
2.3.1 Promotion of Research: • Advisory Committee for Research and 

Project Management in place.
• Seed money given to promote 

research by junior faculty.
• Support provided for securing 

funding from external agencies.
• Greater interdisciplinary emphasis be 

reflected in their M.Phil. , Ph.D 
programmes.

2.3.2 Resource Mobilization for 
Research:

• 7 projects were completed during last 
five years, 49 major and 9 minor 
research projects are ongoing.

• As per the report 25 percent of the fee 
collected has been earmarked for field 
work/student projects.

• Earmarking of budget for research
• Substantive external funding from 

SAIL, Tata Trusts etc.

1
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2.3.3 Research Facilities: • Multiple resources are made available 
to students and faculty for carrying 
oul research work.

• Profe s si o n a 1 s / expert s with field 
experience co-opted as research 
guides.

• Students and teachers are oriented 
towards use of research
tools/methodology through the 
workshops and training programs.

• IPR policy for the University is yet to 
be developed.

2.3.4 Research Publications and Awards: • 17 books, 6 edited books, 88 chapters 
in various books, 2 monographs and 
141 articles in peer reviewed journals 
published.

• Some of the faculty arc on editorial 
boards of national / international 
journals.

« 8 teachers received recognition for 
excellence from professional 
associations.

2..3.5 Consultancy: • A policy document for consultancy is 
being finalised.

• Consultancy with international and 
state agencies operationalise in 
certain centres.

• Regular interaction between the 
University and Industry established.

2.3.6 Extension Activities and
Institutional Social Responsibility:

• Most of the programmes incorporate 
social practices into curriculum.

• Surveys undertaken for community 
benefit.

• A few centres provide their services to 
the local community.

• Community memory project focusing 
on Delhi’s subaltern past, reaches out 
to neighborhood/areas.

2.3.7 Collaboration • University community linkages have 
been initiated.

• Efforts being made for international 
collaborations for staff and student 
exchange. 

2.4 Infrastructure and Learning Resources:

a-,*L
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• University shares campus with Indira 
Gandhi Delhi Technical University for 
women and has only limited scope for 
expansion.

• Infrastructure in temporary campus 
refurbished for immediate 
requirement.

• 27.3 hectares of land has been 
allotted for development of New 
campuses at Dheerpur (2 Oh a) and 
Rohini{7.3ha).

2.4.1 Physical Facilities:

« Library monitored through a library 
committee.

• Library holdings consist of 24163 
books and 107 Journals and access 
to 15.000 e-journals

• Library partially automated.
• Reading room facilities require to be 

augmented.

2.4,2 Library as a Learning Resources:

2.4.3 IT Infrastructure • 1:11 computer-student ratio.
• M ul ti - u ser li cen s cd soft ware 

available.
• 24/7 IT services accessible to faculty 

and students through VPN.
• Most class rooms ICT enabled.

2.4,4 Maintenance of Campus Facilities: • Campus maintained by the PWD.
• Computer infrastructure maintained 

through AMC.
• Planning unit has been set up for 

development of the new campus.
• Specified budget is assigned for the 

new campus development.
2.5 Student Support and Progression:
2.5.1 Student Mentoring and Support: • Dean, Student Services attends to 

student related matters.
• Advanced learners volunteer for 

mentoring their peers.
• Students receive support for soft skill 

development, extra-curricular 
activities, career guidance, 
scholarships/freeships etc.

• Ami- ragging committee, committee
for promoting gender sensitivity and 
Committee against sexual__________ _

s
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harassment are in place as per 
statutory requirements.

• Students are encouraged to express 
their talents and creativity through 
in-house publications, wall 
magazines, exhibitions, social media 
and other modes.

2.5.2 Student Progression; • Completion rates varies from 44% - 
88% for the latest batch across 
programmes.

• The impact of the programmes is yet 
to be analysed.

• On an average 32 % student dropout 
reported. This needs attention.

• Approximately 3 % students progress 
towards the next stage of higher 
education within the universitv.

i

i

2.5.3 Student Participation and 
Activities;

• Participation in cultural, extra
curricular and extension activities 
encouraged through student- faculty 
committees.

• Limited student participation in 
games and sports.

• Students are engaged with NGOs and 
community for extension activities.

2.6 Governance, Leadership and Management:
2.6.1 Institutional Vision and 

Leadership;
• Initiatives have been taken to create 

and sustain an institutional culture 
characterized by humanism, non* 
hierarchical and collegial functioning, 
team work and creativity.

• Collective leadership for promoting 
participatory management is 
encouraged.

• Leadership is committed to culture of 
excellence.

i

i
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2.6.2 Strategy Development and 

Deployment
• Concurrent appointment serving 

more than one school reflects 
innovation,

• University-NGO interaction promoted 
through various way's such as 
incubation centre.

• Interna tionalisation*of academic 
programmes is on the anvil.

. i
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| 2.6.3 Faculty Empowerment Strategies: • Knowledge and skill up gradation for
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academic and supporting staff is 
encouraged.

♦ Decentralised planning, evaluation 
and academic administration is 
promoted.

• Faculty association actively 
contributes to decision making.

2.6.4 Financial Management and 
Resource Mobilization:

• External audit periodically done by 
government of NCT of Delhi and CAG 
of GOI.

• Resource mobilisation through 
reputed national and international 
agencies.

• Corpus generated through voluntary 
contributions from 'Friends of AUD\

2.6.5 Internal Quality Assurance 
System:

♦ Performance audit being initiated.
♦ Teaching - Learning process being 

reviewed by SOAP and SCR.
♦ Initiatives have been taken for 

instituting IQAC.
2.7 Innovations and Best Practices:
2.7,1 Environment Consciousness: ♦ New campus being planned as per the 

vision of the University for a Green 
Campus with water harvesting, waste 
recycling, biodiversity and free from 
vehicle pollution.

♦ Curriculum promotes environmental 
consciou sness.

2.7.2 Innovations: ♦ Faculty and students are encouraged 
for innovative teaching and learning 
practices

♦ Collegial and empowering academic 
environment

♦ Involvement of senior faculty in UG 
teaching

♦ Focus on field exposure and action 
research for social change.

♦ Bridging the divide between academia 
and community in relevant knowledge 
production.

2.7.3 Best Practices: The following two best practices cited by 
the University were evaluated and the 
observations given below:
1,Curricular and pedagogic explorations: 
a. Interdisciplinarity and flexibility are

7
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evident in the curriculum design and 
delivery.

b. Innovative fusion of theory, practice 
and comnmnity engagement in its 
academic programmes.

c. Curricular programmes offered, not 
solely driven by market forces, but by 
felt social needs.

d. Inclusion of practitioners and 
scholars in the effective transaction 
of the innovative curriculum.

2. Kngaged scholarship:
a. Self-reflexive teaching and research 

practices.
b. Collaboration with NGOs like 

PRADAN.
c Mandatory internship with external 

agencies for field work.
d. Research initiatives driven by social 

concerns and community needs.
e. Practitioners and experts are involved 

in the supervision and mentoring of 
student research.

f. Student-managed non-profit 
initiatives.

i
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Section Ill: OVERALL ANALYSIS 
Observations

i

3 1 Institutional Strengths: • Interdisciplinary and innovative 
academic ambience.

• Continuous assessment and evaluation 
system encourages alternative teaching
learning processes.

• Eclectic faculty recruitment ensuring 
quality in teaching.

• Senior faculty involved in 
undergraduate teaching.

• Sincere and committed leadership, with 
support from an able board of 
Management

• Decentralised governance structures.

1

5
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3.2 Institutional Weaknesses; • Inadequate resources
a. Infrastructure: Physical and Human 

resources.

a 8
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b. Difficulty in attracting and retaining 
senior faculty

• Space constraints for teaching and 
recreational activities.

• Inability to attract students from 
government schools and marginalised 
groups

• Space constraints resulting in 
difficulties in time tabling and providing 
greater choice of electives.

• Issues related to sustainability not yet 
adequately addressed within the 
institutional framework.

3.3 Institutional Opportunities • Creation of new knowledge in more 
areas of contemporary relevance.

• Scope for online and distance learning.
• Locational advantage and proximity to 

decision makers.
• Possibilities of experimentation 

mandated by the vision and mission of 
the University.

• Opportunity to generate new 
scholarship and to disseminate the 
philosophy and vision of Dr. B.R. 
Amdedkar.

• Integrating schools on courses, research 
and extension work.

3.4 Institutional Challenges: • Translation of university vision to 
promote social inclusion..

• To blend access and quality in 
programme deliver)' and research.

• Ensuring the sustainability of the 
interdisciplinarity as the University 
scales up.

• Attracting students and competent 
faculty amidst well established 
educational institutions.

• Relevance of programmes offered in 
terms of employability.

• Getting the interdisciplinary subjects 
areas included under the UGC NET and 
similar tests.

9
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Section TV: Recommendations for Quality Enhancement of the University

• Evaluation procedures to be systematized to maintain parity and symmetry 
within programmes and disciplines.

• Operationalise elective choice such that all the listed electives are effective 
selected by students.

• Attempt to enhance bi-lingual competence of teachers and include texts from 
the local languages of Delhi NCR in the syllabi.

• . Set guidelines for recognition of external Ph.D. guides need to be framed and
put in place for implementation

• Endeavour to enhance knowledge production and dissemination in social 
sciences and humanities with sensitiveness to alternative and marginal 
epistemologies implicit in the multilingual experiential life worlds of Indian 
society.

• Teachers publishing in high impact journals/underlaking major research 
projects/generating interdisciplinary study material need to be incentivizecl.

• Persuading UGC and other regulatory bodies for the inclusion of the various 
subject areas for NET and other qualifying examinations.

• Ironing out of gaps if any, between the slated policy and practice.
• Formalise faculty development programmes to sustain and enhance 

interdisciplinary nature of curriculum and innovative critical and self reflexive 
pedagogic practices.

• 'University should ensure social diversity in admissions to the optimum level to 
meet the demands for equity and social justice.

• Appointment of optimum number of permanent academic and support staff 
within a reasonable time.

• Work towards mobilizing greater re souths 
structure to attract students from/m^gi3SSM

i

i
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f agree uhth the obseruations of the Pe ed in thiffieport.

iSipyantfe of the wco Chancellor 
Seal of the University'

Signature of the Peer Team Members:
Name Designation Signature with date

Ij CL aDr. (Mrs.) 1C. Sudha Rao Chairperson
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Dr. (Mrs.) K. Rama Deputy Advisor. NAAC \C ■
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Apoendix»3
Resol. No. 3/BOM (17V07.1Q.2Q14

26
Resolved to approve the Annual Report of AUD for the year 2013-14 with a few
minor modifications in its structure

The modified version of ihe Annual Report 2013-14 is annexed (Enclosurc-I).
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THE UNIVERSITY

Ambedkar University Delhi (AUD) was established by the Government of the Naaanal Capital 
Territory of Delhi through an Act of Legislature in 2007 and was notified in July 2008. Mandated to 
focus on research and reaching in the social sciences and humanities, and guided by Dr Ambedkar's 
vision of combining equality and justice with excellence, AUD considers it to be its mission to create 
sustainable and effective linkages between access to and success in higher education. It is committed 
to creating an ins dm dona 1 culture charactcnsed by humanism, non-liierarcbica) and collegial 
functioning, teamwork and mircurance of creativity Ambedkar University is presently functioning 
from us temporary campus in Kashmere Gate. AUD functions through its campus located on 
Lothian Road in Kashmere Gate. It shares lids campus with the Guru Gob hid Singh Indiaprastha 
University and the Indira Gandhi Delhi Technical University for Women. It vacated its premises on 
the IT IT Campus in Dwarka in June 2013.

Two plots of land have been allotted by the Department of Higher Education, Government of NCT 
of Delhi, for setting up campuses of AUD - one in Rohini, Sector 3, of area 7.02 hectare and the 
other in Dheerpur, Phase 1, of area 17 1056 hectare. Preparations are underway to start con seme non 
on both sitc^

The University has a decentralised structure with Schools and Centres as the foci for all academic 
activity The envisioning of its Schools, Centres and programmes have opened up new' possibilities 
The typologies adopted for these arc essentially along interdisciplinary lines. The conceptualisation 
of Schools is that of relalively well-structured interdisciplinary spaces within wiiich programmes arc 
located. However, Centres of studies and research are platforms for project research, policy 
advocacy, training, ncrwoiking and clearing-house functions and address the more fluid areas of 
contcmpotarv significance.

Innovation and Good Practices

During this academic year the School of Human Ecology started conducting an Annual Research 
Seminar where it’s MA and PhD students present their research to an audience consisting of all 
faculty members and smdents, as well as invited guests. Field practicurn is an important part of the 
teaching-learning process, and apart from Summer intemsliip and Dissertation, MA students are 
exposed to a variety of field realities in their courses.

Convocation
The second Annual Convocation was held on 11 January 201 *1 at the Kaslunere Gate Campus, 
under the chairmanship of the Vice Chancellor, Professor Shy am B Mcnon. Shri Jairam Ramesh, 
Minister of Rural Development, v\as the Chief Guest and delivered the convocation address

In this convocanon, 243 graduates were awarded BA, MA degrees and PG Diplomas, of whom 39 
were from the School of Undergraduate Studies, 111 from the School of liberal Studies, 23 from

2
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the School of Development Studies, 21 from the School of Human Ecology and 49 from chc School 
of Human Studies. Of these, 165 received chcir degree/ diploma in person and the rest >verc 
awaidcd them in absentia.

NAAC
The University applied to the National Assessment and Accredit*don Council (NAAC) for getting 
accredited. As part of the accreditation process, a Steering Committee was formed, with faculty* 
volunteers from various Schools The Steering Committee, through a participative process invoking 
all stakeholders of the University, prepared a Self Study Report ($SR) which has been submitted to 
NAAC. The final stage of this process, a visit by die NAAC Feet Team, will happen sometime in 
the next academic session.

i
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INTERNATIONAL PARTNERSHIPS

Ambedkar University Delhi’s international partnerships are overseen by the Advisory Cocnmiuee for 
Intcinarional Partnerships (AClP) whose primary role is to advise and manage the academic 
agreements between the University and foreign institutions/ international agencies for exchange of 
students and faculty, facilitating collaborative design of learning and research programmes, and 
ass>song visiting scholars, students and researcher* as well as AUD members going abroad for study 
or research.

Since its establishment in 2008, AUD has explored opportunities for international educational 
cooperation, and Has signed (bilateral) Memoranda nf Understanding (Mold) with foreign 
institutions and has negotiated with inscicunons to establish mtcmational student and faculty 
exchanges, joint degree programmes, research collaboration and educational programme design.

Specific functions and objectives of AC IP are;

• assessing new proposals for international partnerships with reference Co the mission and 
objectives of the University

• effecting due diligence on the proposal, the terms of reference of die proposed parrneiship/ 
collaboration and Moll or other such instruments that arc to be executed

• seeking legal vetting if needed on the draft MoUs oi such instruments ol partnership
• advising the Vice Chancellor on an interim approval for the partnership

• engaging with the Government of NCT of Delhi for the statutory approval

• making necessary* recommendations to the Vice Chancellor with regard to the approval to 
execute the MoU or such imtiuments of partnerships

• managing existing i clarions between AUD and foreign insntunons/rcscarchers/ faculty/ students 
and to seek out new opportunities for international cooperation and outreach

• serving the piactical needs of foreign students, faculty visitors and visiting researchers at AUD, 
helping them engage fully and productively in the life of the University, This would include 
assisting them in securing visas and other necessary clearances, arranging their accommodations 
and other necessities

• demonstrating to foreign scholars, students, institutions (and international agencies) the unique 
features and benefits of the AUD educational experience and of Indian educational traditions

• bringing an international dimension to AUD community outreach acrivitie>.

The following aic the MoUs signed in previous vearv

• AUD has been a member since 2011 of the Urban Knowledge Network Asia 
(UKNA), a consortium that facilitates sharing of research through short-term faculty 
exchanges among the member institutions.

♦ San Francisco State University (USA) in 2011
* Ibic American India Foundation Tmst (USA) in 2032

4
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• University of Hawai’i-Manoa (IjSA) in 2012

The following MoUs been signed dunng (he /ear in question

• Uni vers if}' of Northampton (UK) in 2013

• Bank Street College of Education, New York (USA) in 2013

• The International Institute of. Social Studies at Erasmus University Rotterdam 
(Netherlands) m 2013

• Norwegian Ins unite of In tenia lional Affairs (NUP1) m 2013
• British Couneil and Royal College of Ait in 2014

Apart from these, AUD also is striving for partnership with international consortium of six 
universities funded by the Bria'sh Council/ European Union L-QUAL 'Enhancing Quality, Access 
and Governance of Undergraduate Education in India’ (2013-2017) to di'seminatc best practices in 
higher education (pedagogy, learning technologies, policy and administiadon) AUD has also 
engaged in negotiations with representatives of several foieigu universities and international 
agencies, including the University uf Northampton (UK). University of Copenhagen (Denmark), 
University of Lyon 3 (France), Universiti Sam Malaysia and others.

Slams Report of Some of the Partnerships
i

Sanb'romiM Stall University (SFSV), USA

Under the MoU signed between AUD & SFSU in 2011, Professor Sanjic Sengupta of SKSU, visited 
SBPPSE, AUD, and offered courses in the area of marketing to the MBA students during 2013- 
14. Discussions are on with Northampton Business School to explore collaborauon in die area of 
"Social Entrepreneurship".

tUnmrsity of Haaai 'i—Manoa (UH), USA

AUD’s international partnership with UH, though officially signed in 2012 was fovrnally launched in 
July 2013. Following this, 4 undergraduate students from UH enrolled in bUS for the Monsoon 
Semester 2013. They were accompanied by a faculty member, Professor Ned Bert?. Involvement of 
Piof Ned Bertz ;n the given year was as followv

• Monsoon Semester (2013)' 'Caught 111-year SUS Elecdve, Ituliut? History tbmrgb Ultralure.
• Monsoon Semester (2013): Taught Ill-year History Elective, Htstoiy of the Indian Ocean World.
• Winter Semester (2014): Taught cwo postgraduate courses.

bank Street Colic# of Education, btsw York (USA)

5
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The mandate was collaboration on rcseaich projects of mutual interest and benefit; sharing of 
expevnse on curricula and pedagogy, organjsmg symposia, seminars, conferences, and joint projects; 
mutual exchange of resource for joint collaborative projects; exchange of students and faculty, 
development of joint educational programmes

Professor Susan Ellen Smcs from the Bank Street College in New York visited the School of 
Education Studies (SES) in March 2014 as a Visiting Faculty. The College is well known for its 
strong commitment to social justice and re flee live praedee in teacher education. During her visit, 
Professor Stlrcs conducted several workshop* on reflective writing for both students and faculty 
members. She reviewed the plan for the new Masters in Education progiainmc 
provided critical feedback to strengthen it. She.facilitated a dialogue to reflect on current practices 
on field attachment in STS, and motivated faculty to develop new strategics. She supported the work 
of the Centre for Eailv Childhood Ed oca don and Development (CECF.D), especially in their effort 
to develop a policy bnef m special education. Her ability to gendv engage people in critical reflection 
wa* sincerely appreciated by faculty and students in SES

Tbt International)mtilutt of S:aalStudies atHrasnm Vnivmity Rollfrdtwr, Netherlands

Tins programme is being operationalised, and will take 'hape in course of the coming session

(JICCE) and

A t/D A’L'P/ Colbbura/ion

Ambedkar University Delhi has entered into collaboration with Norwegian insdeute of International 
Affairs (NUPl), Oslo, for a research project dried “The Slate, Globalization and Industrialization in 
India, the Political Economy of Regulation and Deregulation”. Indian Institute of Management, 
Kolkara, is the cither participating institution in this collaborative project. Dr Surajil Mazumdar and 
Dr Chira&hrec Das Gupta are the researchers for this project. The scope of the project was finalised 
in a meeting bccwccn NUPI and AUD in May 201A followed by the signing of the MOU later in the 
financial year. The duration of the project is three years from 2013 to 2016. The work is at its initial 
stage. The identification of research themes, finalisation of methods and identification of data 
souices have be-cn completed. Preparations for a workshop in Oslo scheduled in May 2014 are 
underway.

bntish Council and Royal College of Art

The project fide is “Evolving Best Practices for Postgraduate ‘Peaching about Design, Culture and 
Society. Developing curriculum, pedagogy and teaching materials through collaboranvc, 
cultural partners hip”, 'llie contact faculty foi the project arc Dr Sucltitra Bala Subrahmanyan, Associate 
Professor, School of Design, AUD and Dr Christine Guth, Senior Tutor, History of Design, School 
of Humanities, Royal College of Art, London.

Its principle objectives are:

cross*

♦ establishing new ecosystem for cross-cultural collaboration in design education

♦ developing new modes for two-way knowledge and skill exchange between collaborating 
partners

♦ developing faculrv teaching and research capabilities

6
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• developing new curriculum processes, concent and delivery for design cducaoon

• creating bcnclimarks for best practices of relevance co global design communky.
4

The focus of the fust quarter (January - March 2014) was to prepare content forwoikshop through 
consukadons between partner institutaons, fieldwork and research, set-up project centre on shared 
online digital platform and identify and brief participants. This stage has been successful and 
preparations were made for the first faculty exchange from AtiD to T,on don College of Arcs, for a 
workshop '‘Anxious Bodies: Design and Uncertainty in the Global Proem”, a venture that falls 
under the next session.

?
i

I
i

Urban Kmwkdgf Network As/a (UKNA)

iUKNA brings together res catchers from 14 insdrutions in Kurope and Asia around different themes 
of common interest, namely, Urban Tlnvironmcnr, Heritage and Housing. The EU-funded Staff 
Exchange Programme (2012-2016) is currently ongoing. Dr Robit Ncgi spent three months at the 
International Institute for Asian Studies (ITAS) T^iden from March-June 2014 as a UKNA scholar. 
There he worked on his ongoing research on Delhi’s 'urban pohncal ecology, and pie sen ted 
preliminary findings in a seminar at the Faculty- of Architecture, Technical University-Delft (TUD) 
on 5 June 2014. AUD has about 10 months at HAS and 3 at TUD still left out of its initial allotment. 
A feet a mid-term EU assessment, UKNA has been given more flexibility ro include scholars not 
initially in the programme proposal Hcncc, after an open call here for urban researchers, AUD’s 
pardcipation has been expanded for future.
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GROWTH OF THE UNIVERSITY

Growth in the number of students in AUD since 2008-09

'1‘hc* University bunched its fust Programme, a Post-Graduate Diploma Development Studies in the 
academic session 20O8-09 with 13 students. In the next live years, the Utuveisity was able to start 34 
more programmes - 7 undergraduate. 13 postgraduate. 2 professional MPhtl, 3 MPhil, and 6 PhD

The total number of students enrolled in die year of 2008-09 was 13, which has grown to 1457 
students in 2013-14. Of the current srudent strength of 1457, 540 are enrolled m undergraduate, “95 
in post-graduate and 116 in MPhil/ PhD programmes. In the academic session of 2013*14, 949 new 
students were enrolled of which 582 are women (see the table below)

Student Enrolment at AUD : 2013-2014
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Number of Students Admitted in the University in the Iasi 5 years

2009-10 2010-11 2011-12 2012-13 2013-14
V)

w -J g U
O V u g g u«qtt *5a s £ E a ES 2 s sv «2 g g gW CU Li Liu
sc 06 02 04 21 19 46 40 65 49

ST 04 02 03 08 29 24 19 38 22 59

OBC 04 06 07 18 2" 41 43 68 76

General 5318 36 113 104 258 142 368 208 375

Others 02 05 06 05 17 25 04 02 04 23

Total 28 72 47 139 189 353 154 491 367 582

Ihc demand rario for various programmes has also significantly increased over fhc last five years 
(see table below).

$

Demand Ratio for Postgraduate Programmes
2010-11 2011-12 2012-13 2013- 4
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Economics 273 45 6:1 551 56 10:1 939 41 23:1

<
MA 257 50 5:1 438 58 8:1 729 38 19:1neighs h
MA
Hisrmy 110 23 5:1 177 45 3T 246 35 ?,1

1

MA
Sociology

i
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Student Graduates since 2009

Year Programmes Siudent Graduated
2009 Diploma 10
2010*
2011 MA 11

2012 MA %1

2013 BA 39
MA 194

*Total 407

•* Wliilc rhe first batch of Post-Graduate Diploma Development Studies graduated in 2009, the first 
batch of students graduated in 2011. No students graduated in 2010.

Faculty

Strength of the Faculty i
i

Professor Distinguished
Professor

Associate
Professor

Assistant
Professor

Temporary 
/ Visiting 
Faculty

Academic
Fellows

10 1 18 60 22 6

Growth of Faculty Members at AUD
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SCHOOLS OF THE UNIVERSITY

AUD functions through ics Schuols and Centres The Schools winch lave been established so far 
and the programmes they offer arc

• School of Business, Public Policy and Social Entrepreneurship (SBPPSE)
MBA

• PG Diploma Publishing
• School of Culture and Creative Expressions (SCCE)

• MA Film Studies
• MA Performance Studies
• MA Visual Art
• MA Literary Art

• School of Design (SDes)
• MA Social Design

• School of Development Studies (SDS)
• MA Development Studies

• School of Education Studies (SES)
• MA Education

• School of Human Ecology (SHE)
• MA Environment & Development

• School of Human Studio (SMS)
• MA Psychology' • Psychosocial Clinical Studies
• NLA Geodo Studies

• School of Liberal Studies {Sl-S)
• MA Economics
• MA History 

MA English
• MA Sociology'

• School of Undergraduate Studies (SUS)
• BA Honours with a Major in Economics
• P.A Honours with a Major in English
• BA Honours with a Major in History
• BA Honours with a Major m Mathematics
• BA Honours with a Major in Psychology
• BA Honours with a Major in Sociology
• BA Honours with a Major m Social Sciences and Humanities

A BA Honours Dual Major option is also on offer

The following professional MPhil Programmes arc on offer:

12
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1. MPhil Psychotherapv* and Clinical Thinking (SHS)
2. MPhil Development Practice (SHS and .SDS)

The following doctoral and pre*dr»ctoral programmes are also on oftci:
1. PhD Development Studies
2. PhD Human Ecology 
3 PhD Psvdiologv
4. PhD History
3. PhD Hindi
6. PhD In Women’s and Gender Studies
7. MPhil History
8. MPhil Hindi
9. MPhil Women’s and Gender Studies

'
l

l
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i
i
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i
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i
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School of Business, Public Policy and Social Entrepreneurship (SBPPSE)

incubation Centre for Social Entrepreneurship and Inno’alton
Within the ambit of the larger vision of AUD, SBPPSE in collaboration with other Schools and 
Centres of AUD, has taken initiative to ser*up an Incubation Centre for Social Entrepreneurship and
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The Cenue is ^suak'cJ to cojjjpJempjjr the academic ptogiacnmes of sevcial Schools of 

AIJD It aims to ackiie\'e die cwo-fold objecuvc: (i) lo iranslare tlieorcacal and conceptual learning 
inco socially useful practice, and (ii) to reach emt to the less-privileged sections of society who may 
not otherwise have access to new knowledge and contemporary practices.

The Centre will invite innovative ideas from the students of AUD as well as from those outride, 
nurture them through a process of mentoring and organising/ facilitating financial assistance from 
angel iuvcstois/ venture capitalists to convert those ideas Into real business ventures. It will provide 
opportunity to those will*, ideas for starting his/ hci own business in social entrepreneurship. It will 
facilitate learning the dulls required to design and sct*up a iow cost business model and an 
opportunity to develop and test new ideas. Create possibility' to share other success stories tliat have 
emerged from woiking with experienced mcntois from various sectors/ fields. The Centre will 
provide incubation support such as infrastructure support, mentoring, and networking, which are 
crucial, to start-up venture* of fresh graduates. 1? will be the home for the students of die MA Social 
Entrepreneurship programme, especially during the second year of their study.

School of Culture and Creative Expressions (SCCE)

As part of invited Guest Faculty scheme, the School, on a regular basis, organised extra-curricular 
programmes twice a week which included the visit of film makeis, artists, scholars and theoreticians 
who presented their work and discussed with the faculty and students. These Include presentations 
by Maya Krishna Ran, Yasudha Thozur, Avnitesh Grover, K Satehidanandan, Vivnn Sundaram, 
Masooma Sayd, Ari Sicas, Bindu Mehra, Georgina Mcddox, Ravi Yasudevan, Shukla Sawant, Indira 
Chandrasckltar, Sreelakshmy Covardhanan among many others.

School of Education Snidies (SES)

’I he School of Edueauon Studies has been established to understand, analyse and engage with the 
different challenges that education as a discipline and practice presents. StiS is envisioned to evolve 
as a community of professionals and schobrs endeavouring to understand education in its historical 
and contemporary contexts through engaged scholarship and practice. The School aims co bndge 
the gap between the the on* and practice of education in its multiple locations - in that it attempts to 
foster greater convergence berween die study of cducaoon as a social phenomenon and the 
preparation of professional educators. It works towards development of a rigorous praxis-based 
theoretical perspective for analysis and research while engaging with teacher education, pedagogy, 
curriculum, policy, planning and administration. The objectives of SES are to:

locate education both as a phenomenon and an area of knowledge witliin die wider contexts - 
structures and processes of society, culture and political economy,
engage with the field of education through multiple theoretical perspective*, and explore ways of 
Kiucruang the area of knowledge called Education, and
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• d#*velop sustained relationships with systems of education, in particular with the public systems, 

and with practicing educators, to make critical and constructive interventions.

In pursuit of its vision, SES instituted its fust academic progiammc, MA Education, in 2012. In 
collaboration with Centre for Early Childhood Education and Development (CECHD), the School 
launched MA Early Childhood Care and Education in 2014. In the near future it proposes to launch 
MPlul/ PhD, pic-service teacher education, and certificate./ diploma programmes in education.

Activities of the School during the Year 2015-2014

• Admission of the second cohort of students in its MA Education piogramme in August 2013, 
and irs fuse cohort is graduating in the year 2014

• For enhancing the learning experiences of both the cohorts, the School organised a variety of 
activities. These included:

• Offered taught and workshop courses in areas like Education Organisation and Leadciship, 
Curriculum Studies, Educational Statistics, and Reflective VX'nnng by inviting experienced 
practitioners and scholars as visiting, guest and adjunct faculty

• Organised special lectures on themes of critical importance in education.
Hite, Steven, Brigham Young University. Qualitative Research in Education. 
Keerti Jayaram, Organisation for Early Literacy Promotion: The Early Litciacy Movement 
iu India.

Kabir Bajpai, Vinyas: Building as Learning Aid.
Organised field experience for the students through the nou*srhool and school based neid 
attachment with — a) NGOs like bodb Shiksha Samti, f.klavya and ViHya tymvnn Society, b) 
Government institutions like NCERT and SSA (Lucknow), and c) Public and private schools in 
Delhi like Delhi University’s Experimental Basic School, Bluebells Jnteniarional. St. Mary’s, 
Presentation Convent, and DAV School.

i\
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• Collaborated with 'butAkvaan Trust in the conceptualisation and pit-project phase of a tcachci- 
support proiect called Delhi Government Schools Project. SES faculty coordinated and engaged 
In developing the project proposal, log-frame and project activities. With extensive support from 
CECED, and with the engagement of the MA students, the School anchored the design of 
baseline tools for the pioject and the conduct of the baseline in five project schools m Delhi in 
January-Fcbruary 2014, which focused on school children’s learning levels and school 
environment.

1
s

• Hosted Professor Susan Sores, Bank Street College, Graduate School of Education. New York, 
as Visiting Professor The faculty had consultations with her about strengthening field 
experience component in the School's MA Education programme. She also guided students on 
maintaining the field notes i

►
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• During 16-21 December 2013, SES faculty in collaboration with TISS, APE* and NEUPA 

organised a Workshop on Education Policy that focused on Regulation in Education, in TISS, 
Hyderabad

AchUvtmtnts of SES

In collaboration with CBCF.D, the School developed and launched a two-year full-time NLA 
Early Childhood Care and Education programme in 2013-14 This ha*; been undertaken with 
financial support from Sir Ratan Tata Trust. The first cohort of students will be admitted to the 
programme in 2014-15.
In 2014, the School published Teachers in Convenalkn. SchoollraJiers' Narratives, Discussions and 
Dialogues, a document comprising the reports of focus group discussions among a group of 
approximately 40 school tea diets and the written accounts of five government school teachers. 
The events from which the document has emerged were organised and facilitated by SES In 
collaboration with At/wiw 1 rust dunng 201T12,
In the vear 2013-14, the faculty members of the School have been part of national level 
committees and bodies entrusted with the task of making poliev level recommendations in 
pertinent areas of education, particularly teacher education.

School of Human Studies (SHS)

MPhil Psychotherapy and Clinical Research and PhD Psychology arc guided bv an interdisciplinary 
thrust, a self-ictlcidve perspective and the psvchoanalvtical and psychosocial framework of rcscaicb 
seek to constantly question both, knowledge and power, and thereby aspires to reclaim a 
psychological human science that is culturally sensitive, decolonised and socio- pohacally aware.

School of Liberal Studies

A PhD programme in Sociology has been approved and is likely to commence in 2014-15. In 
addition, commencement of MPhil and PhD in Mathematics is under consideration for future.

School of Undergraduate Studies (SUS)

In the academic year 2013-2014, the Programme Committees took several steps for the betterment 
of concerned programmes. The Programme Coordinators and Joint Coordinators under die 
chairpersonship of Dean, SUb, took all the decisions through the Academic Coordination 
Committee (ACC; of the SUS. During the Academic year 2013-14, Dr Saryakem Sanknt, Associate 
Professor, SLS/SUS, was appointed as Deputy Dean, SUS. This has helped to further streamline 
administranvc and academic activities.

In the academic year 2013-2014, 280 students were admitted to SUS, The current strength of SUS Is 
around 523 students. 111 students nf the 2011-2012 Batch have now entered into their final vear and
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uill graduate from AUD by june 2014. Several of there srudenta hope to my for an additional year 
and cam * Dual Honour* degree.

The admin ion of irudenu in the academic year 201}-2014 took place through a paperira online 
lystem via a Qoud*bascd ERP-model that AUD had immuted- Concerned Programmes Co
ordinators along with Professor Salil Misrs, Dean. SUS. and Mi Asha Devi, Assistant, SUS Office, 
played an enabling role imbtuting Admissions via ERP. Dr K Srtnsvas, IT Services Director, and Mr 
Deepak Bishls were exemplary in their support. In both Semesters, the dan of students had been 
entered into ERP and 6na) grades and results were declared and finalised using ERP by SUS Office. 
In both. Monsoon and Winter Semesters, the SUS Office and Faculty utilised ERP for storing and 
communicating attendance related data to the students. *!*hc SUS office played a crucial and 
important role in SUS ming ERP to register student* for the Monsoon and Winter Semester 
courses.

A* always students were welcomed to the University with an Orientation. Here they were 
familiarised with the structure of SUS it AUD and were also informed about the University’* 
pollctes against sexual harassment and ragging, and the relevant committees thev could turn to incase 
of such event*. Members from E&jaoi, the psychological dinic also introduced themselves to the 
students. Ihe Orientation provided the new students with an understanding of both the 
responsibilities expected from the students and the fadlities provided to them

In Monsoon and Winter Semesters of Academic year 2013*2014, there were 61 and 6? courses 
respectively for undergraduate students to choose from. With such a large number of courses on 
offer and faculty members drewn from all across AUD teaching these courses, coordination 
becomes a huge challenge. TTie ACC and the Programme Committees hive, through regular 
meetings, tried to meet these challenges. In order to make dedsfoti-mabng participative and 
informed, the channel* of communication between Programme Committees and ACC are kept 
open. Ihe Minutes of the ACC meetings are shared with the AUD faculty at large.

The SUS Evaluation and Attendance Committee (EAC) chaired by Prof Denvs Leighton, History, 
Sl$, certified the moderated results of Monsoon Semester 2013*2014, Dr Rukmifti Sen 
appointed as the Convener of EAC for the Winter Semester 2013*14, Further, the EAC also created 
the academic calendar for SUS, announced the fist of candidates eligible for partial repetition in each 
semester, prepared the examination time a Wes for mki* and end-r ernes ter exam* and discussed and 
decided several issues related to evaluation and attendance.

I
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A small committee convened by Dr Dhiritri Nareary, Assistant Professor, History, SLS, oversaw the 
elections of the student members to the seven programme level Student Faculty Committees (SFG) 
of the SUS, Regular meeting of the SFC*, School level SFG, memoring of students are all important 
pans in ensuring that quality academic programmes are available in SUS for both students and 
teachers to participate in.

Another important committee of the SUS U the Timetable Committee, which under the 
chairpersons hip of Dr Bhoomika Meiling, Assistant Professor, English, Sl*S, did an excellent job of 
creating the timetables for Monsoon and Winter Semester. Indeed, learning from the difficulties that 
the committee faced in creating the timetable for the monsoon semester 2013*2014 during the 
vacation period.
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Mr C I. Pa), Junior F.xccuth'e (till Novembw 2013), Ms Asha Devi D, Office Assistant, Ms Pnyanka 
Alagh, Junior Executive (December 2013 onwards, and Mr Sandcep Kumar, Office Attendant, 
provided office and administrative support for SUS

Scholarships Awarded and Fee Waivers Granted io SUS Students

In the Whiter Semester 2O13*20M> S2 students of the SUS were awarded merit scholarships based 
on rhelr performances in the Monsoon Semester 2013-2014.

Fee waivers were granted to 81 students in 2013 for the Monsoon Semester 2013-14. Of the 81, 28 
were partial fee waivers and 53 were full fee waivers. Fee waivers were also awarded m 100 students 
in March 2014 fnr the Winter Semester 2013-14. Our of the 100, 41 were partial fee waivers and 59 
were full fee waivers.

Student Welfare Fund

In the academic year 2013-14, Student Welfare Fund Committee was for formed. Dean, SUS, was as 
die Chairperson of Committee and its members included Dr Dharltri Narzary, Dr Satvakctu Sank nr 
and Dr Bidhan Chandra Dash from the faculty along with 3 student representatives - Ms Niti 
Deoliva. Ms Rucliika Rai and Ms Amara Mukhepee. The Committee took into consideration the 
problem of economically weak students and accordingly support for transportation and ^tudy 
material was provided; and Financial Assistance was given to Six Students.

Lateral Admission Committee

The Lateral Admission Committee as consncuted under the chairmanship of Dean, SUS. In 
Academic ycai 2013-14, Dr Anil Persaud and Ms Deepd Sachdev were the members of the 
Committee. Four students were admitted under the Lateral Admission Scheme in the Academic year 
2013-14.
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CENTRES OF THE UNIVERSITY

Centres at AUD are an integral component of the Univcrsm;,s structure and are involved in 
fundamental interdisciplinary research. While the Schools are engaged primarily in offering academic 
programmes, the Centres arc meant co undertake large research projects in addition to policy 
analyses, advocacy, training and networking with other institutions, etc. Most of these Centres 
represent emerging interdisciplinary areas and partner v*ith external agencies and Schools of Studies 
for interdisciplinary research Five Centres arc currendy operational. There arc plans to set op a 
Centre for Leadership & Change, a Centre for Equality & Social Justice, a Centre for Engaged 
Spiritualities & Peace Building, and a Centre fen Social Applications of Mathematics. A Centre for 
Publishing is also being planned.

The Centre for Community Knowledge (CCK)
The Centre for Community Knowledge at AUD is developing three mccidisciplinary work areas - 

(a) field woik in comnnmiry based oral historic* and practice based knowledge, (b) with 
museums in opening up their collections, and (c) in digital archiving

The De/fu Mew/y Project

Community based historical and practice based knowledge, this project is intended towards 
uncovering and documenting urban histories and stones from the citv bv focusing on untapped 
sources of urban narratives. This multi-pronged documentation and community engagement 
through public activities is disseminated tlirough the following sub programmes:

• Neighbourhood Museum at Shadi-Khanpur, West Delhi, 
narratives, oral histories, old artefacts from the residents ofShadi-Khanpur along with a senes of 
activities, December 2012 to March 2013.

• Ditit ki 1 aadeut, senes of talks bv old amc residents of Delhi was organised with 
individuals above the age of 75, drawn from diverse classes and communities, sharing their 
experiences, along with their photo collections of growing up in die city to mixed audiences of 
faculty and students, October 2013 to present.

• Drt/'r? Shtkoh Vestival has been working towards merging oral histones and informanon from 
books to understand die history of Kashmere Gate and parts of the Old city of Shahjahanabad. 
The Festival includes exhibition cultural events and talks, February 20 M to August 2014.
North Hast Region: The North East project is located at Mon, Nagaland, where a community led 

ethnological exploration of cultural resources is underway.

• Documentation ojKonyak Community Cultural Resources: A Field Documentation Fellow, L Tanwang 
Konyak, along with a local team documented aspects of Medicinal and Biodiversity Heritage of 
the Konyak Community, which were displayed publicly at Nagaland University, J.umami 
Campus, as part of the Innovation Festival from 15 May 2013. It was inaugurated by the 
President of India.

dc'igncd to exhibit collectedwas
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VC'hilf ihe project is being supported and executed by the Anthropological Survey of India (July 2012 

-June 2013), a proposal has been made to the Endangered Archives Programme. The British 
library, for support, and has been selected ac the preliminary stage

Material Culture, Cnatlvn and Use: Perspectives from Inside the Community: It is a collaborative 
research project by CCK and faculty members of different Schools of AUD, North Hast Forum 
(NEf), AUD, and comprises multidisciplinary approaches to material culture. The project 
attempts to relook at objects as dynamic articulations of rich social lexicons and is an insideiT 
studv of material cultures of communities from Nagaland, Manipur, Meghalaya and Assam A 
publication of the research papers Has been edited and currently in press.

CCK plans to conduct an international conference on Cultural C.oniinuitiet in Material Culture: 
North Piatllndia and South East Asia to continue the research theme and identifv further research 
areas. A small part funding, has been received from the fust co-sponsor, the Institute of China 
Studies.

Madhya P/adeih Region

Oral Knowledge from Satpnra Region of Madhya Pradesh: A Field Fellow, CV iMourva, at Pipanya, 
Hoshangabad district, Madhya Pradesh, worked with local organisations to document oral 
histories and knowledge of tiuditional fanning practices, and to determine the extent of its 
continued use This has enabled CCK to initiate discussions with small farmer networks and 
organisations to formulate field ba>.cd sustainable farming knowledge. CCK is currently in 
discussion with National Museum Institute and INTACH (Intangible Culture Division) in 
developing a conference to idennfy further research themes, and an exhibition on the subject

field Documentation Pel/ow Project July 2012-June 20D)

This project was a collaborative exercise with National Innovation Foundation (NIF) to support 
community insiders in (he documentation of intangible knowledge heritage and its tangible 
expressions. Fellows were located at Mon, Nagaland and Pipanya, Madhva Pradesh.

VCTble information collected in this project has been useful to extend die documenration 
programmes, a dcater division of roles, responsibilities and sharing of information at the outset 
would have made it more effective.

Community Knowledge in the Museums

Multidisciplinary re-cxamlnation of rare, unseen and historical materials held by museums and 
other collections is the starting point. Digital Repatriation, or the return of digitised artefacts and 
photographs, to source communmes for review and comments, is another important aspect ot 
community reassessment that CCK has collaboracively entered.

As part of the process of Reassessing Historical Community Knowledge, CCK has proposed and 
undertaken collaborative projects with leading Museums in the country.
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• National Museum, New Delhi; The ^ajarnama Exhibinon and interdisciplinary workshop 

towards identification of pro\'cnance and workmanship, constituted an innovative approach 
towards the understanding of craft tradition and its preservation, and brought together a mix of 
scholars and practitioners from India and abroad that has raicly come together. It was the result 
of collaboration between CCK, NaGonal Museum and Museum of Printed Textile of Mulhouse, 
France. The workshop brought together scholars from a range of academic areas -Art History, 
Architecture and Archaeology, Botany, Zoology, Tcxnle and Namral Printing Craft traditions, 
Community Knowledge and Intangible Cultural Hcntage. Papers presented at the workshop are 
being published in partnership with the Museum In course of 2014, The response to the 
exhibition and workshop has led the French Institute to support a tour of the exhibinon to three 
other locations in India from August to December 2014

• Indian Museum, Kolkaca r The Workshop on ^agis CulturalHtntag was meant to involve including 
communin' members in determining provenance and use while annotating rare historical 
material aitcfacts of the Naga Tribes danng back to 1800s. Tltis workshop led the Museum to 
expand the nature of its outreach activities bv including community members m the 
implementation. Since then, CCK has been asked to suggei^r futthci community engagement and 
outreach activities for 2014.15, (November 2012}

• CCK partnered with the Indian Council of Historical Research, Bibliotheque national de France, 
National Museum, and India International Centre in the conceptualisation and implementation 
of an exhibition and series of talks tided, 1 me, Spate, Dim/ion- Dignities in Cognitive Approach: 
Maps and Chartt of the Indian Ocean Region. It included maps from die collection of the 
Bibbocheque nationale de France, along with maps and artefact;- fiom seven museums around 
the country. A catalogue has been published as part of the Exhibition, (February to April 2014) 
The participants of the Exhibition included, I arah Ral, independent scholar, Nika Angtno, 
Assistant Professor (DU), Cheryl Jacob, PhD Research Scholar ($L$) and Shambwaditya Ghosh, 
independent scholar.

The exhibinon led to a proposal for a conference and associated publication on alternate 
cartographies to be held ac AUD later in 2014, In collaboranon with the Delhi Comparators 
Group of multi disciplinary cartographers, located at Delhi University

• CCK has been approached by the ICHR, National Museum and INSA to become part of the 
organising team for an International Seminar on Cultural Knowledge Transmission across 
cultural 7ones in Antiquity. The project will work with faculty members from the School of 
I.iberal Studies and other Schools.

Teaching Courses! Workshop

CCK has developed two teaching courses with four credits each — Delhi w History attempts to 
locate history as a field based activity for BA 111-year History in partnership with SLS-SUS; and a 
special interest course for all undergraduate students - Digital Storytelling jrum the Weld - that 
disseminates use of audio-visual methods in social science research practice. The latter course is

I
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being developed wnh eminent Oral Historian, Professot' Suroopa Mukherjee, Hindu CoLege, 
Delhi Umversit)'.

CCK lias conducted Univei*&it)' workshops for students and faculty of different schools on audio 
visxial documentation and field ethnographic practice.

Digital Repository and Arxhmng programmes

Currcntlv, CCK is creating the country’s fiijt multimedia ethnographic archive based on Di 
Lotika \’ara data fan’s ethnological research data. It is also working as the implementing agency 
for the ADD Insdciuional Memorv Projcc: However, uith a number of other eminent scholars 
and literary figures approaching CCK to archive then work, CCK recommends that a separate 
collaborative project be created between participating schools, which may be housed in CCK.

• Dthnokgica!Archive- CCK received a grant from the Ministry of Culture (MoC) 201to create 
an Intangible Cultural Knondcdg Archive with special emphasis on textiles, weaving and seafaring 
traditions. The contents have been donated by Dr Lodka Varadarajan, and cover a period from 
i960 to 2010. This project is meant to create the first dedicated ethnographic archive in Indian, 
providing an unusual glimpse' of transforming cultural traditions, community skills and 
knowledge.

As the first research archive being created at CCK, the work was revealed to be much larger tlum 
planned. Moreover, die rate of digitisation and acquisition was slower than anticipated because 
of inadequate funding. For these reasons, the project is being extended to a second year.

• AUD Institutional Memory Project: The project is working towards creating an online areliive for 
the AUD community. The areliive contain? both documents and A/V items that are relevant to 
the Institutional Memorv and History of the University.

It regularly documents on campus events which are later edited and disseminated through a 
youtube channel dedicated for the same. The project has also worked towards conducting Audio 
Visual Documentation workshops for students and faculty,

’)hc biggest challenge is to design and set up the final online archive as well as increasing space 
needs. The process of structuring the archive has begun. The design and online dissemination 
will require special IT assistance.

The Centre for Development Practice (CDP)

The Centre for Development Practice has successfully applied for a research gram of 25 lakhs to 
1CSSR in collaboration with the Department of Economic*, Kalyani University and the Department 
of Economics, Umversit)' of Calcutta, and is about to initiate a two-year research project on the 
question of changing caste and cla^ relations in rural India. The project shall employ two research 
associates at CDP.

CDP has also embarked on a scries of 7-day workshops with development sector professionals/ 
activists on issues pertaining lo development acnon/ practice. The first of the 10 workshops was
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held at ADD between 20*26 June and was attended bv 22 development professionals/ activists from 
all parts of India. The topic of the first workshop was ''Philosophies of Development Practice”.
CDP is also in the process of setting up research thematics with AUD facility and PRADAN field 
level ruial professionals. The thematics under consideration are migration, violence, communin' 
perspectives to development • \new(8) femn below, displacement-dislocation, sex ration in rural 
contexts, education, health, governance, malnutrition, and livelihoods.
CDP is also conducting a study of the history and philosophy of ‘Sriniktlan’ - the rural 
reconstruction programme set up by Rabindranath Tagore. Rukimm Sen >s conducting this studv in 
Sha ntinike tan, Bengal. \

The Centre of Psychotherapy and Clinical Research (CPCR)

The Centre of Psychotherapy and Clinical Research aims at delivering quality mental healrh care, 
promoting awareness of mental health issues, promoting psychoanalytic and pSvcho-*oeial re*catch, 
guided by an interdisciplinary thrust and a self-reflexive perspeedve i( seeks to constantly question 
both knowledge and power understanding of the human :nind and r>S)che in a culturally rooted and 
sensitive manner. The research thrusts arc in areas such as the praedee of psychotherapy, truns- 
generadonal trauma, experiences of poverty, poliucal and social displacements, implications ot 
community work through a psychodynamic approach, indigenous healing traditions and practices, 
and possibilities of clinical-cultural dialogue.

.\rnvines of the Centre

The Centre of Psychotherapy and Clinical Research is closely associated with the School of Human 
Studies. Many ycai> in the making, CPCR came into being in July 2013 but has been offering 
psychotherapy and coumelling through Eh>aat, the Psychotherapy & Counselling Clinic located at 
Ambcdkar University since 2011. Rfomr offers help to anyone, icgardJcss of then socio-economic 
strata in need of emotional and psychological care. Tc offers quality services in the area of mental 
health to all in need and to, especially, those who are unable to access and receive help in private 
clinics and hospitals due to lack of economic and or social )c«ourcc«. i:.hsaai comprises of four 
clinics' Annbhcu> (for adults), Abfoiyakti (for adolescents). Khtl Khe! Mrin (for childien) and linmsafar 
(foe families). The team that works in the clinics comprises of fom psychothaapists and seventeen 
MPhil Psychotherapy & Clinical Thinking students.

So far the cliiiic has contributed to the psychological well-being of over a hundred and fifty persons, 
from outside the university as well as AUD students, faculty members and other staff.

CPCR is also integral to the MPhil Psychotherapy and Clinical Thinking, first offered at the School 
of Human Studies in 2011, aiming to train socially sen since psychodynamic psychotherapists and 
researchers.

S

The Centre for Early Childhood Education and Development
The Centre for Early Childhood Education and Development (CECED) is envisaged as an 
institution that brings together rcscaich, policy and practice in the area of Early Childhood 
Education and Development (ECHO) within a coherent and holistic conceptual frame. CECED’s 
vision is to promote systemic understanding of dcvelopmentally and contextually appropriate and 
inclusive ECED with a focus on early learning. The Centre’s mission is to contribute to the national 
goals of social justice and equity by advocating and promoting every child's right to a solid 
foundation for life through ECED. The Centre aims towards evidence‘based quality promotion in 
ECED through research, capacity building and advocacy. Among its several research projects which
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have been initiated and completed, its flagship research is the ongoing longitudinal study, which lias 
explored the impact of quality of earlv childhood educanon on school readiness in cluldren Ac the 
Centre, capneitv building has Included providing technical support to states and the launching of an 
MA in Early Childhood Care and Education (ECCE) in collaboration with School of Education 
Studies. The Centre's wcbportal, EC ED [’obey Brief Series, seminars and conferences serve as a 
medium for evidence-based advocacy.

Majvr/\chitvtnttnlt nf ihe C.zntrt

• The Indian Eailv Childhood Education Impact (lECEI) Studv is a longitudinal research 
initiated in 2010 which has studied variations in quality and curriculum of ECE and its 
impact in a comprehensive manner. It is being conducted colla bora lively by CECED, 
Ambedkar University Delhi and ASER Centre, India 'Hus is a landmark study and the first 
of its kind in the South Asian region on such a large scale. Its findings will therefore nave 
significant implications for policy implementation and curriculum development in India. In 
2013, the Study completed the preschool phase. The IECET Study indicates that across the 
states, psycho-social skilb are relatively at acceptable levels while cognitive arid language 
skills and concepts required for school cuvnculum need more emphasis. The Study will 
continue till 2016 as it follows the cohort of children into the primary grades to assess 
medium term impact. It has been funded by Unicef, Children’s Investment Fund 
Foundation, the World Bank, Bernard van Leer Foundation, CARE India, SERF, Ministry 
of Human Resource Development, and UNESCO.

• MA Eailv Childhood Care and Education (ECCE) programme offered in collaboration with 
School of Education Studies is the titsi post graduate two-year Masters programme in India 
which is focused on earlv cliildhood care and education. It has been conceptualised in a dual 
mode with an exit option after Year 1 for students who want to only get a diploma. If they 
continue into the second year, they get a Masters degree. This programme is being offered in 
response to the current demand for ECE professionals at various levels In the wake of the 
recently approved National Policy on Early Childhood Care and Educanon, This has opened 
up multiple career options in the government and private sector and also with international 
agencies. This programme wall begin in July 2014 and has been funded by Sir Ratan fats 
Trust.

Adw;ay Activities nf lie Centre during the year 20! 3-2014

• A seminar ‘First Years First (F'i’F) Parent's Event’ was organised by CECED on 24 August 2013 
at National Bal Bhawan, New Delhi. The discussion with a panel of experts focused on issues of 
parenting anil caring in today's world. F'YF is an initiative to address the need fur a good 
parenting - canng piaeticd The aim was to develop a set of best practices that emerged from the 
discussions between parents, ECCE experts, educators and researchers. Parent voices, 
multimedia sene?, etc. related to FYF and other such resources are hosted ar 
h rtp7 / ceced. net/FYF /.

• A National Conference on ‘Early Learning: Status and The Way Forward’ was organi7cd by 
CARE, India in colb bora don with CECED from 25-27 September 2013 at the India Habitat 
Centre, New Delhi. 'The Conference aimed to understand concerns regarding the status of 
primary school children, who ate unable to demonstrate the basic learning skill? (reading, writing 
and numbers) leading to a process of cumulative deficit and educational failure over a stipulated

24



51
period of time 'Hie goal was to derive evidence, based recommendations for promoting optimal 
early learning tr> ensure sound foundation for children's lifelong learning and development. The 
Conference was designed to provide a platform for emerging debates, deliberations and sharing 
of experiences in the area of early learning. Some of the leading national and international 
expem engaged In dialogue to share and discuss the nuances of cutting edge research and 
evidence based practices in this area.

• A Round Table Consultation on ‘Decoding Emergent & Early Literacy: An Emerging Scenario' 
was organised by CECF.D in collaboration with CARE India on 20 March 2014. The purpose of 
the event was to initiate a senes of discussions among researchers, practitioners, and thinkers in 
the area of early learning, which could lead to a collective discourse and re flee non in tins area, 
based on respective experiences and evidences. This discourse was expected to lead ro the 
development subsequently of a position paper for Early Learning. It was expected that this first 
Round Tabic, which focused on early literacy, would lead to a consensus on a broad outline of 
the position paper. Highlights of the event 
ht tp. //ro undtable. cai ei ndiaeducanon. org/

• A panel discussion on 'Working with young children from marginalized communities' was 
organised bv CECED in collaboration with CARE India on 14 March 2014. Kcera Javaram 
from the Organisation of Early Literacy Promotion presented research on child labour and 
children in poverty that has highlighted the desire of marginalised populations for formal 
schooling and at the same time the school functioning as a space that is inherently disrespectful 
of their present life situations. Dr Susan Stires from Banksrreet College, New York, US, 
presented two case studies of students living in marginalized communities of NYC highlighting 
tenets of culturally responsive pedagogy.

• Lecture by Professor Hirokazu Yosliikawa on 'Investing in Our Future. The Evidence Base on 
Preschool Education’ was organised on 5 December 2013.

• A lecture on ’Play: The Heart of Development’ bv Anne Stewart from lames Madison Univcrsitv 
in Virginia was organized bv CECED in collaboration with CARE India on 21 April 2014. 
Professor Stewart presented how play enhances the creation of relationships and supports 
healing for children dealing with everyday Finding from her research indicated the decline in 
time to play and in the valuing of play over time. She introduced some innovative findings from 
neuroscience to show the relationship between playful interactions and building relationships 
that promote growth across all developmental domains for all learners.

• A Round Table consultation on Early 1 .earning Standards was organised by CECFD m 
collaboration with Care India on 19 May 2014 at the India International Centre, New Delhi. The 
objective was to learn from international experiences in this area, particularly in the context of its 
relevance for the post National Policy on ECCE, and plan and design an appropriate research in 
the Indian context.

be found at:can
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Capacity Building in States

• Since 2012 CECED has been providing technical a^Lfancc* ro West Bengal to build capacity of 
key stakeholders in ECE and to Incorporate learning’s from icsearch studies into policy and 
practice. This process has involved (a) formation of a State Level Core Committee on ECE with 
CECED as member, (b) review of curriculum and gap analysis in the context of the National 
Curriculum Framework and (c)focus on curriculum design, design of Angatiwadi Workers 
handbook and development of an implementation strategy. This project is being funded bv 
UNICEF, West Bengal.
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• In Rajasthan, CECED is focusing on helping the state develop a roadmap to improve the qualify 

of services of ECCE in the state for next 5 years 'lEc plan will be developed after carefully 
analysing the empirical evidence of the cuiient status, challenges and possibilities. Tliis project is 
being funded by ‘UNICEF, Rajasthan.
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STUDENTS OF THE UNIVERSITY

Programme-wise distribution of students as on 01.09.2013

Programme u &

“1
J

2c ea a y H Q« UJce egOg <s> ft.c■a y ZE192o yVH ’© 2 a oy.

School of Undergraduate Studies
BA Economics 110 68 42 14 j 01 20 03 72
B A History 61 39 22 0212 07 40
BA Psvehologv 81 38 43 05 01 08 01 01 65
BA Social Sciences
& Humanities

73 45 0528 03 09 06 50
i

i
BA English 108 34 74 11 07 21 01 68
BA Mathematics 56 39 17 02 07 Ol 46 t

BA Sociology 57 29 28 09 | 01 04 43
Total (BA) 546 292 254 58 15 76 02 11 384

School of Development Studies (
MA Development
Studies

72 21 51 07 08 12 01 44

School of Human Ecology
MA Environment &
Development

62 21 41 09 05 08 01 39

School of Liberal Studies
MA Economics 82 2? 55 10 04 16 01 51
MA English 73 16 57 08 05 19 41
MA Hi $ ton' 74 16 58 01 j 11 06 ^6
MA Sociology 0U 2187 16 71 08 01 50 i

School of Human Studies
iMA Psychology 91 08 83 07 07 0112 01 01 62
p

MA Gender Studiov 59 01 58 f 01 07 02 i49
School of Culture and Creative Expressions

MA Film Studies | 14 07 07 01 02 03 08 r
MA Literary Art 14 06 08 01 01 01 11 li

MA Visual Arc 13 05 08 01 12
«\L\ Performance
Studies

0814 06 01 01 12
* v

School of Education Studies
MA Education 39 04 07 02 0133 29

School of Business, Public Policy and Social Entrepreneurship
Masters' in Business 
Administration

73 34 39 12 04 0212 43
r

PC Diploma 
Publishing

16 09 07 02 14

School of Design
MA Social Design 12 03 09 02 -- I 10 i
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06 02 OH 531Total (MA) 795 202 593 I 72 I 79 104

MPhi!
-\ 03Hindi 05 06 03 0311

09 01 01 03 10Hiscon' 15 06
16Psychotherapy & 

Clinical Thinking
02 15 0117

05 04 02 01 12Ocvclopment
Practice

24 10 14

02 o:Women's & Gender 
Studies

10 10 01

01 50Total (MPhil) 77 I 23 54 12| 05 09
PhD

04Hindi 05 01 04 01
0104 03 03History 01

04 02 01 05Development
Studies

09 05 01

05 03 01 07Human Ecology 08
08| Psychology' 13 04 09 02 01 02

Total (PhD) 23 06 02 03 Oil 2739 16
HI| GRAND TOTAL 533 m m 101 122 Q8 02 9921457

Growth of Students at AUD
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MPhil and PhD in AUD
The degrees of MPhil and PhD may be granted by any School of ihe University, except the School 
of Undergraduate Studies. AH academic matters relating to MPhil and PhD degree* arc oveiseen bv 
the Standing Committee (Research) (SCR) of the Academic Council

All academic matters relating to the MPhil and PhD degrees ace overseen at the School level bv the 
Research Studies Committees (RSCs). RSCs arc sub-commiltees of the Boards of Studies of Schools. 
Each RSC regulates the MPhil and PliD programmes of the research subjects/ fields/ areas \vicliin 
the domain of the respective School. There may be more than one RSC per School. The 
composition of the RSC’s is determined bv the Academic Council and currently is.

j

j

• Dean of the School (Chair)
• Four members of the School who are eligible to be recognised a* Docroial Supervisors and 

are appointed or have concurrently appointment to die School to be nominated by the 
Board

• One member from outside the School to be nominated bv the Vice Chancellor.

J

i

!
i

Criteria for Admission i
t
(
I• Admissions to MPliil and to PhD for those who do not have an MPhil degree occur once in 

each year, tn June-July
• PhD admissions for those who have an MPhil occur throughout the year.
• The number of seats for MPhil in each School is determined bv the SCR on the 

re commends don of the RSC and is announced/ advertised prior to the commencement of 
admiision procedures

• The number of seat* available in the PhD programme in each School may varv from year to 
year depending on the number of recognised supervisors in the faculty and the maximum 
number of doctoral students that they are allowed to supervise at a given point of time

• This number is determined bv the RSC and announced petiodicaliv' round the year.

i

i
i

i

»
t

>
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Growth of Students in MPhil and PhD
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PHYSICAL ASSETS OF THE UNIVERSITY

Library s

The ADD has a modem and well-equipped University Library. L is situated in the midst of the 
University* and is the hub of all its academic activities. The reading halls and stack area are air 
conditioned. Most of the operations of the library have been computerised and rest of the 
operations ate in the process of computensanon. The Library remains open fiotn 8.00 AM to 8.00 
PM throughout the year except on the three national holidays. Three computers have been installed 
exclusively for the use of the students for OP AC and Internet browsing in the* library.

\
t
?/ >
i
i

Rtaders' Smicts

A total number of 1,345 students, faculty* members scholars and University's sent used the hbiary 
facilities during the year. Total 24,360 titles were consulted and 17,400 titles were borrowed from 
Library* in wliich 3,947 titles were reissued bv the users from 1 ^pril 2013 to 31 March 2014. Total 
user's entry in labtarv during that period was 28,960.

\(

i

Refo/ms Sharing

AUD Library has membership of Developing Library' Network (DELNbT), Information and 
Library' Network Centre (1NTLIBNET) in order to provide the members to share other library* 
resources. The Library also provides inter-library* loan services ro the members

Col'etrion Dathpment

The* Library acquired 6,660 books during the year, and of these. 2,677 volumes were received as g.frs 
from eminent persons and organisations. The total Library collection was at 27,582 volumes at the 
end of the year under report. The total expenditure was Rs.1,63,16,368, in which the expenditure on 
books procurement was Rs 1,40,14,504 while Rs.20,01,864 was spent on subscription of print and 
online journals and Rs, 3,00,000 on library' furniture.

The Library* has renewed die subscription of only 35 pnnt journals, 25 online |ouinais and 4 online 
c•journals database and 1 business cases due to financial crunch this year. AUD library has started 
the subscription of 9 competitive magazines in both Hindi and English languages The Library is 
subsenbing 11 leading Hindi and English newspaper.

The Library is getting 5 publishers’ online journals database free of cost as a parr UGC InfoNet 
Digital library consortium of wliich AUD became a member after gerring the status of (12B) under 
the UGC act

i

i
)

• Wilcv Blackwell (more than 908 journals with archival access since 1997;
• Oxford University Press (Total 198 journals with archival access since 1997)
• Springer (more than 1400 journals with archival access since 1997)
• Taylor & Francis (more than 1365 journals with archival access since 1998)
• Project Muse (400 Journals from 100 publishers)
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Ijfiray Servicer

AUD Libia r}' provides the following services'

Issue and return
Reference Service
Inter Libra a* Loan
Personalised information Service
Internet Access Facility* email and others
Online access to c*resourecs
Users orientation Programmes

Bfotn/rit Stnvces

Electronic facilities available at AUO library arc.

• 1 nterne t Acces $ Faci hty
• Downloading of articles etc.
• Sending attachments to c*arades etc.
• E-mail alert 10 faculty members ere. or. new information.
• OPAC& WebOPAC
• Subscription of online journals and database

k
IT Seniccs

The Acnbedkar UniversiA* IT Services Division lias been serving as the backbone for all IT related 
activities on Kashmere Gate campus. The IT Services division played a critical role in providing 
Ambcdkar University Delhi a Cloud based ERP system. It provides transactional support 10 all 
functional requirements of the University ranging from On-line and Off-line admissions of students 
to conduct of classes, recruitment of staff to retirement procedures, payroll etc. Ever since the 
implementation of AUD ERP in 2012, the IT Services Division is constantly working to evolve the 
system further bv developing new features to enhance transparency and efficiency in the system. Ail 
the 2013-14 admissions were done on-line and Student Course Registration to Course Fee Payment 
was done on-line with the system The Division also Qiaintains a state-of-the-art Web Portal and 
intranet of the University. The feature rich portal is based on Web 2.0 teclinologies and provides up- 
to-date informadon to the externai as well as internal users of the University. The Division ha* 
provided the Secured VPN based c-Jouinal 6c Intranet Access for faculty from outside AUD 
Network. Ali classrooms are equipped with an LCD/ DLP projector, screen. ’ITic faculty is issued 
with a nerworked computing device with internet access to enable rich media usage/ external 
learning resource in the classroom

To promote collaboration among academic and administrative staff of the University, the IT 
Services Division implemented Google Apps for education. More than 1,000 accounts have alicady 
been created for this facility for AUD teaching, administrative, technical staff and Students In
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addition to the AUD Mail service, the uicts get access to Google Does, Calendars, Gioups etc. 25 
GB Mai box si2e has been given to each and every user.

The IT Services also organises training sessions on the use of Internet for learning resources. Well 
equipped computer Labs, LCD and OHPs are available to the faculty for computer aided teaching. 
The computer faculty is always available for any need based assistance in the use of ICT, Students 
use the central computing facility main]/ for knowledge update, lab work and research
• 24x7 internet access
• Off Campus VPN Access for Faculty and Students
• Personal computing device with legal software
• Access to library & other research resources
• Self-services to enhance productivity
• In forma Oun services on students — provisioning academic advising
• Redundant 8 Mbps ERNET internet backup facility.

The division is also undertakes ICT capacity development of faculty members, students and 
University staff by regularly conducting trainings on ERP Modules and their usage.

IT Services also maintains the following technologies deployed in the University:

• Directory b as ed Auth en d ca non
• Mail, messaging and collaboration (cloud based for faculty/sea ft/ students)
• Web content filtering & caching
• Gateway security & anri-spam
• Endpoint enterprise antivirus
• Applicadon servers on Linux
• Application servers on Windows
• library management services and online web catalogue.
• Database services
• IP Surveillance
• Backup & DR
• Network security
• Key management services; and DNS, DHCP and RADIUS protocols
• wi-fi campus on 802.1 In with fault tolerance and load balancing
• Open source Learning Management System (Moodle)
• Cloud based RRP system
• University INTRANET services for Information dissemination.

i

\

i
i
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Hostel for Men

As per decision of the Dircctoiate of Technical Education / Higher Education, AUD was managing 
the Hostels located at Integrated Institute of Technology Campus at Dwarka since 2010-11. After 
the University sliifted to its cunenc campus at Kashmere Gate during the academic year 2013-14, the 
management of the hostels at Dwarka was handed over to NIT (Delhi), However, it was decided 
that AUD would continue to get its share of hostel seats in the men’s hostel at Dwarka but doc to 
mismanagement by the current management of the hostel, only three male students of AUD could 
be admitted, against the intake capacity of 18.

Hostel for Women

As per the decision of the Coordination Committee of IGDTUW, IP University and AUD, it was 
decided that w.c.f. the Academic Year 2013-14 the top floor of the East Hostel of 1GDTUW with 
the intake capacity of 45 students be handed over to the AUD for che women students of AUD. It 
was decided that the Hast Hostel, including the mesi facilities, will be managed bv the already 
appointed Warden of the 1GDTUW. According to the agreement the Hostel will be managed by the 
1GDTUW and AUD was required to recommend to the hostel management the Im of its students 
for seat allotment. AUD students arc requned to abide by the rules and regulations of die hostel 
including the fee stricture

The admission process in the Kiishmere Gate Campus dating 2013-14 was delayed, due to the on
going renovation work. Consequently, only 29 of the 46 seats were filled. All the eligible student? 
who applied for admission irrespective of the category were offered admission. Allotment of seats is 
made as per the reservation quota at the time of allotment.
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ACADEMIC ORIENTED ACTIVITIES OF THE SCHOOLS AND FACULTY

T. School of Business, Public Policy And Social Entrepreneurship

Pupo/ OiiipierMii lournaJs/ 13ook>

• Dave, K {2013): ‘'Score Format Choice and llebdonship Quality in Apparel Retail A Study of 
Young and Early*middle Aged Shoppers in New Delhi Region", in Journal of Retailing and 
Consumer Sendees, Elsevier, Science Direct. 211:5, 479-4B7

• • — (2013): “FDI in Multi Brand Retail: An Empirical Study of Consumers in NCR Region 
(India)’*, in International Journal of Indian Culture and Busmen Management, Indcrsciencc 
Publishers. Vol. 7:1,90-108.

• - - - - (2013). “Challcngea for Entrepreneurs in Micro Enrcrpnse Sector A Study of Selected 
Clusters of Western Uttar Pradesh>;, in India Journal for Global Business Advancement, 
Indcrsciencc Publishers, Vol 6: 3

• Jha PC, P Manik and A Gupta (2013)' “Dynamic Promotional Resource AUocadon for Segment 
Specific and Spectrum Effect of Promotion for a Product Line Incorporating Repeat Purchase 
Behavior”, in American Journal of Operations Research, 3(3), 330*362.

• Gaiha R, N Kaickcr, K Imai, V Kulkami and G 'IRapa (2013)' "Has Dietary Transition Slowed 
in India: An Analysis Based on 50'\ 61“ and 66'*1 Rounds of the National Sample Survey*’, in 
Occasional Paper No. 16, International Fund for Agricultural Development.

• Imai K, R Gaiha, A Ah and N Kaickci (2014) “Remitrance, Growth and Poveitv New 
Evidence from Asian Countries” in Journal of Policy* Modeling,
hup; //dx'.doi. org/10.1016/j. jp olmod .2014.01.009

• Jha R. R Gaiha, M Pandey and N Kaicker (2013): “Food Subsidy, Income Transfer and the 
Poor: A Comparative Analysis of the Public Distribution System in India's states”, in lournal of 
Policy Modeling, Vol. 35, 887-908.

• Kaicker N and R Gaiha (2013). “Calorie Thresholds and Undernutrition in India”, in Journal of 
Policy Modeling, Vol. 35, 271-288.

• Thapa G., R Gaiha, S Kaur, N Kaicker, and P Vashisrha (2013)' “Agriculture - Pathways to 
Prosperity in Asia and the Pacific”, in Occasional Paper No. 17, Internadonal Fund for 
Agricultural Development.

• Mukherjee, T and S Maheshwari (2014): "I'he Positive Side of Call Centers: An Indian 
Perspective”, in South Aslan Journal of Global Business Rcscaich, Vol. 3(1), 36*53

j
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Dave, K (2013): “An Exploration of Restaurant Service Quality Factors in India”, The 6lri 
Internadonal Conference on Services Management' Managing services across continents, 
Oxfoid School of Hospitality Management, Cyprus.

- — (2013): “Retail Service Quality and Shoppers Demographics. A study of re tail customers 
in the National Capital Region (NCR), India”, The C'h International Conference on Services

35



62
Management: Managing Semces Across Continents, Oxford School of Hospitality 
Management, Cyprus
Gupta, A (2013): Case Method 'leaching Seminar, Case Research Society oflndia m 
collaboration with Harvard Business Publishing, 20-21 October.
Kaicker N, (2013): “Relanonship between Slock Market Volatility and Macroeconomic 
Voladlty”, Paper presented at the ‘‘Golden Jubilee Conference of the Indian Econometric 
Society", IG1DR, Mumbai, 22-24 December.

Valentina, I< (2013). “Globalisation and Public Policy An Exploraroiy Study of Unorganised 
Workers in India”, Department of Law, Uuivcrsitv of North Bengal, Dapeehng.
. — (2013): UCC Sponsored Naaonal Seminar titled '‘Human Rights Viola dons", GGSCkV 
College, Chandigarh.

Intcni.inonal (^ontVrri'if.c''; anil Wirs

Harnessing Value for Sustainable Development andAniJ.Kamval (2013)' "l-M'a-A 
Inclusive Growth in Rural India ", World Finance Conference, Cyprus, !• 3 July.

case on

Aggarwal S, and A Kaul, A Gupta and PC Jha (2013): “Mild Period Advertising Media 
Selection*in a Segmented Market”, presented in Third International Conference on Soft 
Computing for Problem Solving, December 26-28.

Kaicker, N (2013). ‘'Relationship between Financial Development and Economic 
Development”, Paper presented at the Oikos Young Scholars Academy on ‘Ttnancial 
Inclusion”, Zurich, 15*19 September.
Anil, Kanwal, R Grover, and S Sahu (2013)' “An Empirical Analysis of the Volatile Stock 
Behavior at the event of Dividend Announcement: Evidence from Indian Capital Market 
(National Stock Exchange oflndia ”, World Finance and Banking Symposium - Shanghai, 
China, 17-18 December.

Mukherjee, T and KT 13ha! (2013)' “Perceived Etbicaluy of Emotional Labor”, 10th Biennial 
Conference of Asian Association of Social Psychology, Yogyakarta, Indonesia, 21* 24 August. 
Valentina, K (2013): “Human Trafficking as a Violation of Human Rights” in First WDC 
International Conference on ‘'Empowerment of Women in the Developing World”, University 
of Delhi

Research. Project

On-going or Completed Projects
Project Title Funding Agency Grant

Received
2.6 Lakhs

A Case Study of Hardwood Timber Business of the 
Miyrati/ Community in Satpuni Wegjon Ambedkar University Delhi In
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collaboration with C.CK

Faculty ' Dr Kancharla Valentina (Project 
Coordinator), Di Anshu Gupta and DrTuhccna 
Muklierjee
Masculinities and Wij'e-&attenng; A Sociological Study of 
Muslims in Rural Rtbar and Andhra Pradesh'

ICSSR (Ongoing Project) 5.76 Lakhs

i

II. School of Culture and Creative Expressions

\\ oikdiojis/ (.olloquium Oij>aru<cd tor tlu* Srjt;cn>

Favcro, Paolo (2013). "Documentan* Film and Digital Technologies; Prom Grierson to 
WebDoes and Return", 33-21 September.

.... (2014): “Photography”, 20-24 January.

Sayd, Masooma (2013): “Endurance and Ephemeral'’, October-Movember.
Sundaram, Vh^an (2014): “Making Art Works based on Ardiives”, Febiuarv-March 2014.

Vmod, Chinnan (2014): “Typography”, 7-14 Februan'.

As an innovative academic piacticc, the School conduct': open xiva-voce and haj. organised 
srudenrs' display of arrisric produchon at die end of the semesters. The School also organised a 
field emersion study tour for the senior MA students for seven days to Banaras in early October 
2013.

The Encl(s) of Pedagogy in Art: Openings in Contempuiarv PracQccs: A colloquium (2014). 
Organised by SCCE m collaboration with P.SBA TAT.M, France, /Viliance Fran^aise, New 
Delhi, 24-26 March. Tills was attended by faculty and students of SCCE and six delegates from 
France.

i

t

Lectures/ Paper Presentations/ Workshops 5
)

Panikkar, Shivaji K (2014): Parnapated s& moderator in a two-dav colloquium “Locating An 
HistoiiC'. Dialogue* on language, Writing, and Research in India”, organised by Asia Art 
Arcliive, Hong Kong and IF A Bangalore, School of Arts and Aesthetics Auditorium, JNU, 
New Delhi 14-15 February.
- • - - (2013): ‘MA Visual Art Programme at the School of Culture and Creative Expressions’, in 
the conference “Diversified Art E due anon in Globalization Context”, organised by IAPA • the 
Inrernanona) Arts Presidents Association and Central Academy of Fine Arts (CAFA, Beijing), 
Beijing, China, 5-7 December.
------ (2013): Visiting Faculty at College of Fine Arts, Thnssur, Kerala, presented (1) 'Art
Education and Art in India1 A Brief History and Some Specific Contexts of Critical Practices in 
Art Education’, (2) ‘Articulating Resistance' Art and Activism’ (3) ‘Gay Disclosure and 
‘Realism’. A Critical Re-reading of Bhupen Khakhar1,19-20 November.

j
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. — (2013): ‘ARQi Archive, Research and Queer Cultural Practices', workshop on *'Nation
wide LGJVTQ Archives in India”, Indian Social Institute, Benson Town, Bangalore, 17-18 
August
............(2013)' presented ‘Curriculum Development in the Field of Art. The Contest’ and a
Rcsouicc Person for the Refresher Course for Assistant Professors, organised by the Institute 
of Life Long Learning (IU.T), University of Delhi, 14 March.
Sivaraman, Deep an (2013): Delivered a lecture on 'Infrastructural problems in Contemporary 
Indian Theatre at Centre\ for Cultural Recourses and Training, Delhi, June
- — (2013): Delivered a lecture on The Process of Making of Jatry’s U'hu Roi’, The School of 
Art and Aesthetics, Jawaharlal Nehru Univosiry Delhi, October.

- - - - (2013). Conducted scenography workshop cxplonngjose Saramgo's novel Blindness, 
National School of Diama, Delhi, November.
- • (201'I); Presented a paper “Hyperrealism m Indian Theatre” at rhe International , 
Colloquium of International Theatre Festival Kerala, January.
- - - - (2014): presented a paper ‘'New Materiality of Scenography in Digital Fra', The Indo-UK 
(UKIFRI) Seminar, Universirv of Hyderabad, March,

- - - - (2014): Lee cure on ‘’J'hcatic of Sccnography’, NEIIU Shillong as part of National School 
of Drama's Annual Theanc Orientation Programme, March.

Wakankar, Milind (2013}* 'On the Idea ofNegadvicy in KabiT at the Annual Conference on 
Metaphysics and Politics, Hotel le Mcndicn, Kochi, 18-21 July.
. — (2013)' 'On Religious Method: Plotinus, Hegel, Heidegger' at the international conference 
on The Humanities in Ferment,’ Id*18 August.
- — (2013)' “On Religious Method: Plotinus, Hegel, Heidegger”, talk given at the invitation of 
Mamdipa Sen, Centre for Philosophy, JNU, 11 September.

- — (2013). “On Religious Method: Plotinus, Hegel, Heidegger”, talk given at the in vita don of 
Sambudha Sen, Department of Knglish, Arts Faculty, DU, 26 September.
• • • • (2013). “The Structure of Historical Transformation' Revisiting Birsa Munda”, talk given 
ar the invitation of Edward Rodriguez, Centre for the Srudy of Social Systems, JNU, Delhi, 1 / 
October.
- — (2014): 'Law and Bhava. Nutes Toward a I readse on Freedom', at the NYU-Sianford- 
DU conference on "Economy, Reason, Affect: Anti-Colonial Sensibility, 1860-1950”, NMML, 
Delhi, 7-9 January, at the T1SS-JCPR confluence on “Ca'itc in India; Presence and Erasuic”, 
T1SS, Mumbai, 20-21 January and at d>e workshop on “Recovering Conceptual Histories”, 
CSDS, Delhi, 13-14 February.

- — (2014): Three Talks on the Dalit Critique, Birsa Munda and I.aw as Visiting Professor, 
Department of Comparative Literature, Hyderabad Central University, 1-9 February.

• • • • (2014); Topics of the New Dalit Critique,’ paper read at the invitation of K. 
Satyanaravana at the EFLU-TCPR conference, “Understanding Emancipation Today”, FFT, 
University, Hyderabad, 19-21 February'.

i
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- • • • (2014)' ‘On Naming the Divine: An Exeats os on the Mahanubhavas’, at the workshop on 
‘The Divine Names: Linguistic Thconcs in Theology, Aesthetics anti Pobors”, Centre for 
English Studies, JNU, Delhi, 21 March.

- — (2014): 'Notes on a Theory of Fluency’, at the Colloquium on “The End(s) of Pedagogy 
in Art: Openings in Contempoiary Practices”, Alliance France, New Delhi. 25-26 March.
- — (2014)' ‘Notes on a Theory of Fluency’, ai the workshop "language and the Political in 
the Modem World”, JNU, Delhi, 9 April.

Kandali, Mouahumi, (2014): “Philosophy of Culture’, at the International seminar jointly 
organised by Indian Council for Philosophical Research, New Delhi & Department of Cultural 
Studies, Tezpur University, 31 March -1 April.

- — (2013). Tnvifcd as ficnon writer/ author and paper presenter to the national Seminar on 
11 Waves in the Silent Pool: Literatures of the Modem Indian Languages", organised bv Indian 
Institute of Advanced Studies, Shimla, 11 *14 August
• • • • (2013)' Resource Person, writer and paper presenter in the UCC sponsored national 
seminar on “Feminism and Women’s Text of North East India”, organised by Tiliu college, 
Assam, 20 - 21 June.

Santhosh, S (2013): Resource Person for “Fields of Legibility: Disciplines and Practices of Art 
Writing in India - Anthology' Workshop 11”, organised bv Asia Art Archive, co-hosted bv 
Mobile Parikh Centre, Mumbai, Studio X, Mumbai, July.

- - - - (2013). ‘Fields of Legibility- Disciplines and Practices of An Writing in India’, at the 
Colloquium and Anthology Workshop ITT, organised by Asia Art Archive, HK, and the Sterling 
and Francine Clark An Institute, Williamstown, MA, USA, 13-14 September.
Santhosh, S (2013): Mapping the Trajectories of Minontanan Aesthetics and Cultural Politics, 
in Dave-Mukherji, P, K Singh, and N Ahuja (eds.) InFlux: Contemporary Art in Asia, 199-212, 
Sage Publications Pvt. Ltd., New Delhi.

lam, Shefalco (2014): “Cbitron ki BKasha” in Shukla, Soslul (ed.), 20-21, Eklawa Publication, 
Bhopal, January.

------ (2013): “Chitron kt Bbasha” in Shukla, Sushil (ed.), 22-23, Eklawa Publication, Bhopal,
India, | anus a*.
Knshnan, Rajan Kurai (2014): ‘Space and die Social: a Semeionc Exploration of Melodrama in 
Indian Cinema’, Many lives of Indian Cinema, organised by CSDS-SARA1, New Delhi 9-11 
January, 2014.

• - • • (2013). Presented a paper titled Transition from Songs to Speech in the Forties" in the 
International conference, organised by Loyola College, Chennai and Kaatchippizhai, a Tamil 
Film Studies Journal Kaaichippiahai "Tamil Cinema in Hundred Ycais",^ December.
Biswas, Benil (2013): “Culture and its Relevance World Perspective to India Perspective”, Fore 
School of Management, New Delhi, 18 June.

• • - - (2014)' Colloquium Coordinator ac the “6ch Intemauonal Theatre Festival of Kerala 
(ITFOK)”, organised by Kerala Sangcctha Nataka Akademi (KSNA), Department of Culture, 
Government of Kerala, Thrissur, 27 January - 3 February.

♦
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- — (2014): fudged “Bhaasha” - tlic mulolingujl one-act plav inter-college comperinon, as 
pan of “Da a sran’ 14''- the first national theatre test, organised bv Shakespeare Sabha, the 
Mulalingual Dramatics Society of St. Stephen's College, University of Delhi, 22-25 February.

- — (2U14): As expert scholar/participant attended the International Theatre Exposition titled 
“Fncounter An Exposition of Kanhailal-Sabitri’s Theatre, 2014”, Manipur University, Imphal, 
Manipur, 26-30 March.

* /\ rdsuc A cliio1 eine»,its/ A\vard / How>ur'
Sivaraman, Decpan (2013) VX'orked as Scenographet for the pbv* production A'irasat, directed 
by Anuradha Kapur and written by Mahesh Elkunchwar, National School of Drania Repertory 
Company, Delhi, May
.... (2013): Participated in Boska Komedia International Theatre Festival of Krakow, Poland 
representing India, December.

------ (2014): Sensed as the Artistic Director and Curatorial Chan at The International Theatre
Festival of Kerala 2014 edition, January'.

- — (2014); Participated in the International Theatre Festival of Mogilev in Belarus - M - Art 
Contact as the Jury Membci, March
Kandak, Moushurni (2014): Nominated for the Rajiv Gandhi Leadership Award 2014 for 
contribution to peace and harmonv in conflict zone through creative writing, (Final declaration 
of the winner vet to be declared).
• • • • (2013): One of three final nominees for the Sahitya Akademi Translation Award for 2013 
for As same sc literature.

Articles
Kandah, Moushurni (2013). “Take On Art” The Transcendentd Mirror, an international journal 
tor contemporary an, Vol. 3 Issue 11, 092*093. ISSN No 0976-4011.

- — (2U13). “The Bhakti Movement and Sattriya, a Classical Dance Tradition of India”, in 
Indian Express, national newspaper of India, New Delhi, August 10.

Stop.*/ Fiction

Kandall, Moushurni (2013)‘ ‘Kathasanrsagar’ Prakash, A Literary Journal of Contemporary 
Literature, 11:21-27, (ISSN No. 2279-06S3), April
.... (2013)' ‘Mayurvihar' Prakash, A literary Jtrurnal of Contemporary latcrature, 16:69-75. 
(ISSN No. 2279-0683), September.

• * • • (2014). ‘Khanjare-isk-ek fiimi kahani’ Prakash A Literary'Journal of Contemporary 
Literature, 21: 43-34, (ISSN No 2279-0683), February
• - * - (2014). ‘Faraway Fireflies’. Prakash, A Literary Journal of Contemporary Lite rarurc, 23 
86-90, (ISSN No. 2279-0683), April.
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Column4

Kandali, Moushumi: Silpadarshan, a regdar monthly column in. Gonyoshi, a Jciuinal for 
Litciatore j\rt and Cultuic, since May 2014, Vol. XX. Issue 8. (Though this is one of the highest 
circulated literary magazine running for 2 decades In the north cast India, it has no ISBN no.)

- — (August 2012 to August 2013): wrote a senes of 12 essays Bata van on culture and 
literature in form of a column in Prakash, a literarv magazine, Vol. 3-1S, ISSN No. 2279-0083.

III. School of Design

Honour*: / ! )iscmct:on< st National/ Inreinational heed

Bhatt,Jaiin (2012-2010); Appointed as external Examiner bv the Nottingham Trent University, 
UK for their programme - Interior Product Design.

• • • • (2013)' Invited by the Parliamentary Committee, Government of India to present views 
on the proposed NID Bill to consider the status of ''Institute of Excellence”, National Institute 
of Design (NID), Ahmedabad, Gujarat.
- - - - (2013)' Invited to as Convocation Speaker to deliver Convocation address, NIFT, 
Shillong, Meghalaya.
- • - - (2007-onwards)' Permanent invitee on the Educational and Technical Committee of 
Indian Insdvute of Gems and jewellery.

FarocKpii, MS (2012-17): Member Planning Commission on the Committee for Handloom & 
Handicrafts for the Twelfth Plan 2012-17.
Balasubrahmanyan, Suchitra (2013): Leverhulme Visiting Fellowship at Koval College of Art,
Fcbruarv-Dcccmbcr.
Maddipati, Venugopal (2012-14); Institute of Advanced Studies;, Shun!a Fellowship

- — (2012-14). Nehru Memorial Fellowship.

$
i

<
(
I

IV. School of Development Studies

Books/ Articles/ Am Other Publications

Damodaran, Sumangala (2013): “New Strategics of Industrial Organisation: Outsourcing and 
Consolidation in the Mobile Telephony Sector in India”, paper published in Working Paper 
Series, Capturing the Gains, Economic and Social Upgrading in Global Production Networks, 
Research Network of Duke University and University of Manchester
Sitas, A, S Damodaran, N Tnmikiiniotis and W Keim (2014); Gauging and Engaging Deviance 
1600-2000, Tulika Rooks

Book Reviews
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Scngupta, A (2014): ''Business and Community 'Ilie Story of Corporate Social Responsibility in 
India”, SAGE Publications, New Delhi, in Sociological Bulletin, 63(1)' 157*159.
- * • • (2013). "The Polities of Povertv: Planning India's Development”, Rangekat, DK, (2012), 
Sage Publications, New Delhi, in Sociological Bullcnn, 62(1): 158-160.

Workshop?/ Conferences/ Seininai? Ocganhcd

Professor Ash warn Saith. Professor of Economics and Development Studies, formerly from the 
London School of Economics and the Institute of Social Studies at'Hic Hague, was Visiting 
Professor in SDS for two months. He delivered two special lectures nrlcd "Ihe Denial and 
Obfuscation of Tnequahc)'’ and 'Inequaht)1 and the Corrosion of Democracy' on 11 and 13 
March 2014 respeedvely.

The School organised a series of lectures in its regular seminar senes as follows:
• Khadkiwala, Naclukct (2013); PhD scholar, School of International Studies, JNU, gave a talk on 

“Arab Spring with special reference to the conflict in Libya”, September.
• Kutze, Astrid von (2013): Disringuished Professor of Popular Education, University of Cape 

Town, gave a talk on “Popular Educadon Pedagogy and Politics”, 23 January.
• Pandc, Amrita (2014); Assistant Professor, University of Cape down, gave a talk on “Surrogacy 

as Labour Process”, 28 February.
• Biswas. Pradip (2014): gave a talk on “FDT in retail in India”, 26 March.
• The School organised an India-South Africa Research Collaboration workshop to bring 

together scholars working on comparative research areas between the two countries, 19*20 
Match 2014.

»

Participation of Fa nil tv m In re manorial Coiiievenccs held Abroad

Damodaran, Sucnangala (2013): invited to teach fora month in the Department of Sociology, 
University of Cape Town, South Africa, Octobci.
Damodaran, Sumangala and An Sitas (2014): presented a paper titled ‘‘Mapping an A fro-Asian 
Musical Route”, The Centre for African Studies, University of Cape 'I own, October.
Dhar, Iw (2013): presented a paper 'On the Borders: An Array of Security Tineats m North* 
east India*, 2nd International Conference on Social Sciences, University of Kelaniya, Sri Lanka, 
22-23 November.

National ConkTences
Damodaran, Sumangala (2014): delivered the keynote address for a session titled ‘Inequality and 
Social Exclusion’ tn the Fourth Development Meet organised by the School of Development 
Studies, Central University of Bihar, Patna, 22 February
• • • • {2014)' helped organise the 16th Young Researchers’ Workshop of the Association Jcunes 
Etudes Indicnncs on "Labour, Mobility and Globalisation” in collaboration with Centre for 
Informal Labour Studies, JNU, February.
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\< J’l'ojecc^

Various research projects have been initiated at the SDS, connected with the overall tbemanc areas of 
the school and specific expertise of the faculty, These projects ate at various stages of implementation. 
It is anticipated that these research projects would provide an overall boost to the research activities of 
tlie School

r

Principal
Investigator

Status Funding
Agency
Tenure

Total
Ouday

Project Tide

(in Lakh t

Rs.) i
i

fSumangala
Damodaran

Operational ICSSR, 0.6 Migrant 
Industrial Work: A Study of 
Two Industrial Areas in Delhi

Id endues and
18
months

Engagement of SDS Faculty in Major University Level Activities:

Sumangala
Damodaran

• Deputy Dean, School of Development Studies
• Member, Academic Council
• Convener, Extra Curricular Ac mines (EGA) Committee of the University
• Member, Standing Committee on Students
• Member, Steering Committee for NAAC
• Member, Workload sub-committee of the Academic Council
• ftoard of Studies Member, School of Human Studies, School of Culture and

Creative Expressions_________________ ____ ._____________

i

!
I

i
2

V. School of Education Studies

Publications/ Papers Preserved I

i

Jain, Manish (2013): “Challenges for Revitalizing Teacher Education in India: JRMs and 
Beyond”, In Voice of Teachers and Teacher Educators, 2 (2), June, Ministry of Human 
Resource Development, Government of India, New Delhi, 12-17.
------ (2013); Editorial. Voice of Teachers and Teacher Educators, 2 (2), June, Ministry of
Human Resource Development, Government of India, New Delhi

- — (2013): Shlksha Ka Itihas. Shiksba Vimarsh, 13(4), 16-23,

t
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• — (2013): “'State, Civil Society and Regulation in Education. Historical Inquiries Workshop 
Edocadon Policy: Regulation in Education”, organised by AUD TISS, APU, and NUEPA, 

TISS-Hvderabad, 16-21 December
- — (2013): “Locating Voices and School in Contemporary Delhi Institute of Advanced 
Studies in Education”, lamia Miilia Islamia University, Delhi, 29 November.
- - - - (2013): ‘'Critical Thinking: Its Importance and Relevance in Teaching of History'’, 
Department of Elementary Education, Institute of Home Economics, New Delhi, 3 April 

Mao, Akha I< (2014): “Politically Conscious Teachers and their Perception of Teacher 
Education Programme”, International Seminar on Alternatives in School System and Teacher 
Education, University of Allahabad, 8 *9 March.

Sharma, Gunjan (2014): ‘.'Understanding the Tea Stalls on Delhi University Campus: A 
Qualitative Stud)*”, in Occasional Papen I-VI, Department of Education, University of Delhi, 
1-17 Match.
- — (2013): “A State School in an Urban Slum. A Post RtE Picture”, Anil Pordia Memorial 
National Policy* Seminar on Education and Social Empowerment, National University of 
Educational Planning and Administration. Delhi, 16—17 December

Varma, Vijava S and Gun)an Sharma (eds.) (2014)' ‘Teachers m Conversation: Schoolteachers' 
Narratives, Discussions and Dialogues’, School of Education Studies, Ambedkar University 
Delhi, and Ahvaan Trust,
Thitpiiyal, Manasi (2014): “Nascent Experiences in E-learning of Neophvces in Research’ in 
Mathew, R, T Geetha and S Chennai (eds.) Edcarnmg in Teacher Education. Department of 
Education, University of Delhi.

on

VI. School of Human Ecologi

Honours/ Distinctions Pecencd at the National/ International Lcwels

Kabra, Asnura (2013 - 2015). invited to join as Associate Editor nf the journal Conservation & 
Society,
Negi, Rohit (2014*16)* invited to become Member of the International Advisory Board of 
Antipode (leading journal in Geography).
- - - - (2013-14): invited to be the Scientific Committee member of Association of Asian Studies 
in A fri ca (A* ASI A).

Workshop'/ ( on ftru»ccv* Seminars Organised

The School of Human Ecology organised the 6th International Global Studies Conference in 
partnership with Common Grounds Pubkslung, USA. 'The conference brought together over 
10U participants from around the world on diverse themes around the perspective of Global 
Studies. It included a special panel convened by SHE faculty on ‘Science, Society and Risk’, 5-7 
September 2014,
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f?.-QUAT. Project: The School of Human Ecology became a part of a 4-ycar mrcr-instimnonal 
collaborative project titled H-QUA1. (Enhancing Quality, Access and Governance of 
Undergraduate Education in India. This is a project anchored by the British Council, New 
Delhi, with 4 Indian and 2 European partner universities. AUD Ls expected to take a lead in the 
area of Human Ecology, which has been identified as one of the four thrust areas of the 
project. SHE faculty - Rohit Negi, Suresh Babu, Asmita Kabia, Hemlata Dewi and Praveen 
Singh • participated in the activities of the project ar AUD, University of Hyderabad, Jadavpur 
University and Shiv Nadar University at various points during 2013-14. A day-long National 
Workshop was organised on 8 May 2014 by the School of Human Ecologv to conceptualise 
and discuss the content of two undergraduate Interdisciplinary couisc' on human ecology. The 
courses will be based fully or In part on Online Educational Resources, and will be offered to 
students in the partner institutions of the E*QU AT. project in alignment with the objectives of 
the E-QUAL project. Apart from E-QUAL team members from AUD, participants from 
British Council, SNU and J U attended the event,
A Student Research Seminar and Get Together wa*. organised by SHE on 9 December 2013. 
The aim of the event was to showcase students' achievements in classroom and field learning as 
the School of Human Ecology entered its fifth year of existence. Two students of the PhD 
programme in Human Ecology and thice students of MA Environment and Development 
(batch of 2013) presented talks, while other MA students picscnrcd poster* based on their 
internship and dissertation work. The Vice Chancellor addressed the gathering, which consisted 
of SHE student*, alumni and faculty. Invited guests, and pamcipanfs from the wider AUD 
community
A series of guest lectures were organised by SHE as a part of its Tuesday Seminar Series, The 
list of speakers included - Mr BK Manish (Independent Activist on tribal affairs), 13 January, 
2014, Dr Nandini Kumar, The Energy Resources Institute, Delhi, 28 January, 2014; and Dr 
Soiunya Prasad, Centre for Ecological Sciences, Indian Imtitute of Science, Bangalore, 3 March 
2014.

' *

i

A me! os/ Book Chapters/ Any Other Publications

Kabra, A (2013): “Conservation-induced displacement: Anatomy of a win-wm solunnn”. Social 
Change 43(4). 53.3*550.

Shahabuddin, G (2014): "Tiger Crisis & die Response. Reclaiming the Wilderness in bariska 
Tiger Reserve, Rajasthan” in Rangarajan, M and K Sivaramakrishnan (eds) Shifting Ground' 
People, Ammali and Mobility in India's Environmental History, Oxford University Press, New 
Delhi.

Devi, O.H. (2013): "Hygiene and Common Diseases in (he Health Care Systems of a Ruial 
Village in Manipur” m Das, P and Dipankar Chalterjc-e (eds.) livelihoods and Health: Issues 
and Process in Rural Development, 428-446, Serial Publications, New Delhi.

Devi, OB, O Ishani and OH De\n (2013): "Demography, Migration and Rural Development. 
The Manipur Expenencc” in Das, P and Dipankar Chatter]ee (eds.) Livelihoods and Health' 
Issues and Process in Rural Development, 428-446, Serial Publications, New Delhi.
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Paiticipiri^n ir. Si'niinTu1*!/ ContVicnc*L>/ Wc^rk^hops 
Intelmmonal Seriumu'

Kabra, A^mita (201*1). Chair and discussant for the session dded 'Edges' at a conference on 
'‘Unmjv Environments: Ecologies of Agenev in the Global Era”, Nehru Memorial Museum 
and Library, New Delhi

NeghRohn (2013): Resource Person, International Geographies of Justice Workshop, Durban, 
May.

------ (2013): ‘Negotiating South-South Solidarities. Africans in Delhi’, in International
Conference, Asia-Africa Entanglements, Stellenbosch University, South Africa, November 

Dabu, Suresh (2013): Fifth World Conference on Ecological Restoration1 Reflections on the 
Past, Directions for the Future - Madison, Wisconsin, USA, 6-llOetobcr.

- — (2013): ‘Restoration of landscapes invaded byLantana (Lantana camara L) in Corbett 
Tiger Reserve: Response of the avifauna! communin' over a five-year penod’, Proceedings of 
the Fifth World Conference on Ecological Restoration. Reflections on the Past, Directions for 
the Future - Madison, Wisconsin, USA, 6-11 October.
Misra. Aksiuta, A Kabra and Suicsh Babu (2013): 'Rcsronng pas cm e commons. An experiment 
in Paira Adivasi, Arid Central India’, Proceedings of the Fifth World Conference on Ecological 
Restoration. Reflections on the Past, Directions for the Future - Madison, Wisconsin, USA, fi
ll October.

Nanoual Sermnai?/ VC ork*h<)j)*<

Kabra, Asmita (2013): pariicipated in a seminar on “Social Impact Assessment", organised by 
CSD-TCSSR, TID, Delhi, 7-8 May and delivered a lecture on SI A to the participants,
- — (2013): conducted a workshop on "Researching Environmental Issues with Human 
Subjects: An Introduction to Mixed Methods Approaches”, The Student Conference on 
Conservation Science, Bangalore, 25-2'7 September.

Shahabuddin, Ghazala (2013): poster by Nair, V, R ’Iriadani, G Sliahabuddin and V Singh tided 
“Exploring the Effects of Leaf Litter Removal on Soil Organic Carbon”, presented at The 
Students’ Conference on Conservation Science, Bengaluru, India, 25-28 September.
Oinam Hcrnlata, Devi (2014)' ICSSR Workshop on Capacity Building Programme for Faculty 
in Social Sciences, Department of Anthropology, University of Delhi, 3-14 February.

Inviled Lectures bv'Faeulb'
Kabra, Asmita (2014): delivered a lecture on "'fhe Clean Development Mechanism Bridging 
the gap between sustainable development policy and practice'1. The Annual Economics 
Conference at the Department of Economics, Ramjas College, University of Delhi, 1 March.
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i
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- - (2013)' delivered a lecture on "Rest Practice? in Re set dement: ’Ihe Case of National Parks 
Projects”, Workshop on Best Practices in Resettlement, organised bv the Council for Social 
Development, 12 December.
- - - - (2013): delivered a lecture on ‘'Visthapan, Vikas a or Vikalp” in the Samaaj evam Itihaas 
series, The Neiira Memorial Museum and 1 Jbraty. Teen Muiti, V September.
- — (2013). delivered a lecture on Research Methods fur the Environment to itudents of the 
MA programme in Ecology, Environment and Sustainable Development, Guwahad Campus of 
the Tata Institute of Social Sciences, 5 luiy.

Rabu, Suresh (2013): delivered a lecaire on 'Ecology and Sociep': Resilience and
Transforma don in the Nicobars’, International Crane Federation, Barabuo, Wisconsin, USA, 4
October.

i

Negi, Rohic (2013)' Delhi' Urban Change and Environmental Debates’, Indian Inscinite for 
Science Education and Research (USER), Mohali, September

Devi, Oinam Memlata {2013). Online lectures delivered at CSD, TGNOU on Social Change, 14 
November.

- — (2013)' Online lectures delivered at CSD, JGNOU on Indigenous Knowledge Systems, 25 
November.

i .
t

i

?

♦
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Other Academ.c Acnvitv of the r<icuirv
Kabra, Asmita (2013); Manuscript reviewer for the Elsevier Journal Land Use Policy.

- — (2013): Reviewer for book proposals (two) for the Environment, Sustainability and 
Development Studies List, Roue)cdgc-Earthscan
- — (2013): Subject editor for a manuscript for Conservation & Soaet\.
Negi, Rohit (2013): cefcicc for Conservation and Society.

- — (2014): Referee for Antipode.

- — (2013): Referee for India Quarterly.

- — (2013): Referee fot Policy and Polidcs.

Babu, Suresh (2014); referee for Current Science, Indian Academy uf Sciences, Bangalore.

------ (2014): Referee-for Biological Conservation, Elsevier Publishers
Oinam, Hemlata (2013): Referee for the Journal of Antliropology
------ (2013). Article 658597 titled '’Violence and Warfare In Pre-Contact Melanesia”, by
Step lieu Younger, December.

t

• >

i
Res card: Super.'is ion

Kabra, Asmita (2013): Examiner for an MPhil dissertation titled ‘Development and 
displacement in India: A women perspective’, submitted to the Department of Political Science, 
Universirv of Delhi, November.
• • • • (2013). Examiner for an MPhil dissertation In Development Studies, nded “Women and 
Common Property Resources in Himachal Pradesh”, submitted to the Centre for Jawaharla! 
Nehru Studies, Jamia Milia Islamia University, New Delhi, October.
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Parociparaon of 1* a cult)' in Research. Pmjccts

Principal InvestigatorTotal
Outlav

Funding 
Agency & 

Tenure

StatusProject Title

(in
Lakh
R«.)

The Ruffoid 
Foundation 
(Oct 2013 to 
September 
2014)

Ongoing Principal Investigator 
Dr Asmita Kabra, 
Adt'isor: Dr Suresb 
Babu

Communic}' based restoration of 
degraded grasslands and fallow 
land in the buffer area of the 
Kuno Wildlife Sanctuary

f>0

4 lakhs ICSSll (1 year: 
2013-14)

Ongoing Dr Omam Hcmlata(Culture and "Ecology of Sacred 
Groves and Temple? in Manipur Devi

Principal In\c?UgaU>r: 
Dr Praveen Singh: 
Team rpcmbcis: Drs
Rolut Negi. Asmita 
Kabra, Herniara Dcm

1CSSR; 3 year? OngoingMapping Sooo Tlcolr>gic;'l 
Vulnerability'

21.88

-5.0 Steel Authority 
of India Ltd

Ongoing Dr Suiesh BabuEcological Rcstoi acion of 
Degraded Landscapes in Bokm 
Iron Ore Aline? Area of 5 ATT/ 
A Model for Sustainable 
Development, Biodiversity 
Conservation and C02 
Mirigarion Strategy

(3Yn)

Started in Project Coordinator. 
Dr Surc*h Babu; Team 
members: Drs Rohu 
Negi, Asmita Kabra, 
Hcmlata Devi, Praveen 
Singh

E-QUAL: Enliancing 
Undergraduate Fr.ucanon in 
India (Inter-univer^iiy 
collaborative project in 
partnership wrb the British 
Council)

132 6 European 
Union (4 years) 2013-14
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Oil rural jnd Other setinues at c Ik-school Field Visits

Field Visit Location 
and Theme

Dates Faculty Mentors Details

Kuno wildlife sanctuary 
and surrounding villages, 
district Sheopur, Madhya 
Pradesh.

December
2014

Dr Asmira Kabra, Dr 
Suresh Babti and 2 
PhD scholars of SHE

The field visit covered topics from 
the MA courses Restoration 
Ecology, Environmental Impact 
Assessment

Field trip to Sanjay Van, 
New Delhi

October Dr KohitNegi To teach students about Dellii’s 
urban ecology2013

Sirmaur, HP Pcb 2014 Dr Surcsh Babu, Dr 
Rohit Negi

To familiarise final year MA 
students with issues in ecological 
restoration; political ecology; 
impact of the Rcnuka dam

r
t ■

9 >!
Field visit with 10 students of 2r<J 
Semester, MAED for the elective 
course on Development and 
Public T-I cal tli

Village Ranikhera, Delhi 23 March, DrOiuam Hemlata 
De\i2014

Rajaji *Iiger Reserve, 
Uttarakliand

December 
1-5.2013

Dr Ghazala Teaching of Ecological Field 
Methods to MA I-Year studentsShahabuddin

Okhla Bird Sanctuary, 
New Delhi

November Teaching bird identification skills
2013

Asan Conservation 
Rcsen*e, Dchcadun

Fcbruaiy
7-9,2014

As resource peison toi 
Uttarakhand Bud Festival 
organised by Ecotourism Wing of 
Uttarakhand Forest Department

Engayrmem of SHE faculty in inajoi* Univrr?i7v level aenvities

Dr Rohic 
Negi

• Member of the Advisory Committee on International Partnerships (ACIP}
• Coordinator (ADD) of the Urban Knowledge Network Asia (UKNA), a 

collaborative platform with 14 tnstimdons in Europe and Asia
• Member, Board of Studies, School of Undergraduate Studies
• Member, Programme Committee, BA Social Science and Humanities
♦ Preparation of AUD’s XII|S plan proposal for submitting to UGC
• Convener, Steering Committee for Preparation of the NAAC SSR

Dr Ptavccn
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Singh • Membei, Academic Counci]
• Member, Standing Committee Students Affairs
• Member, Academic Council (AC) sab-committee on CAS
• Member, AC! sub-committee on workload norms
• Member, Committee on Implementation of the Action Plan fot Academic and 

Administrative Reforms
• Member, Advisor)' Committee for Research and Project Management 

(ACRPM)
• Member, Board of Studies, School of Undergraduate Studies
• Member, Academic Coordination Committee, School of Undergraduate Studies

Dr Suresh 
Babu

• Member, Proctorial Committee of AUD
• Member, Fire Safety Task Group
• Member, Advisory Committee for Research and Project Management (For Six 

Months, leading to Draft Policy on Research Projects}
Dr Asmita • Member, Board of Studies, School of Development Studies

• Member, Boaid of Studies, School of DesignKabra

VII. School of Human Studies

Fver.t'; Organised

Workshop on ‘Disability, Gender, Subfecuvicv”. Some of the speakers were Prof Indu 
Agnihotri, Dr Anita Cbai, Dr Taumny Bharracharva, Dr Hemachandran Karab, Prof Rcnu 
Adlaklia, Dr Nandini Giiosh, Sliibaji Panda, Dr Shilpa Anand, Saptarihi Mandal, Dr Sumi 
Krishna, and Shampa Sengupta, August 2013.
Awaaa, a celebration on the Mental Health Day was organised bv the Centre for Psychotherapy 
and Clinical Research to reflect on emotional and mental health. Two days were devoted to 
incense deliberation, reflection and psychological activities for students and faculty on the above 
mentioned theme. The theme for this year was "Suffering and Surviving”. October 2013 

Talk by Dr Vatsala Subramaniam, Psychotherapist, on 'Mental health in India' and ‘Work with 
suicidal and psychotic patients1, November 2013.
Talk by Hh Holiness the 17th Gyalwang Karmapa on 'Psychology and Human Concerns', 3 
October 2013.

1st Annual Conference of Psychoanalysis, India “Psychoanalysis, Religion and Culture” in 
collaboration with Psychoanalytical Unit, Fords Hospital, Gurgaon, 19- 20 December 2013 

Workshop on Family Therapy by Mudita Rastogi, December 2013.

Talk on Soft Violence during Partition of Bengal by Dr Jayati Basil, Senior Psychoanalyst, 
Calcutta, February 2014.

Talk by Prof Salman Akhtar: Mental Zoo - The Role of Animals in Human Life, March 2014.

t
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Talk bf Ms Doingsna Kalita, MA student at History, Tales of Resistance: Women Tea 
Plantation Workers in Assam’, JNU, 30 August, 2013.
Talk by M*. Akahi Singh, PhD candidate at Queen Mary CoDege, London, 'Conceptualizing a 
Research Project A History of Psychoanalysts in India’, 6 September 2013.
Talk by Fahmida Rtaz, Pakistam Poet, 'Poet In Dark Times’, 2* March 2014,

i
Conferences/ Seminars/ Paper Pmentatiims

Maaih, Shalini (2013): Psychotherapist was nominated for Sudhir Kakar Auard and presented 
her research paper titled,' Terror? to Expansions * A journey mediated through Faith’, at First 
Annual Psychoanalytic Conference: "PsychoanalrsU, Culture and Religion,,, organised br The 
Psychoanalytic Unit, Department of Mental Health and Behavioral Sciences*Forris Healthcare 
in association with School of Human Studies, Ambcdkar University Delhi, December.
Nagpal, Ashok (2013): 'Oink m the Outside’, Concluding Address a: the Firs: Annual 
Psychoanalytic Conference: ’'Psychoanalysts, Culture and Religion” organised by The . 
Psychoanalytic Unit, Department of Mental Health and Behavioral Sciences•Farbi Healthcare 
in association with School of Human Studies, Ambedkar University Delhi, December.
Xagaiia, Shubhra (2014): "Sntdents Talking Back' and Building Critical Pedagogies.” paper 
presented in 'Mukta Sah*c lecture Series in memory of Sharmila Rege' on The Question of 
Equality in 1 ligher Education,’ Kramijyod Savstribat Phulc Women's Sn>dics Centre. Universi^ 
of Pune, 21 Februarr.
* - - * (2014): "Gender as a Symbolic Resource; Immigration Discourse and Nationalist Project 
in times of Neo>llbera] Globalization”, paper presented in the Nth National Conference on 
"Equality, Pluralism and the State: Perspectives from the Women's Movement,”
Gvwahad, organised by Ihc Indian Association of Women’s Studies in collaboration with 
Guwahsu University, Cotton CoDege State University, Guwahati at Tata institute for Soda! 
Sciences, Guwahati and North-east Network, 4-? February.
.... (2014): "Indian Political Democracy: (Im)possibtlitics of Justice and Transformation,” 
paper presented in national Seminar on 'Democracy, Political establishment and People,' 
Chandigarh, Critique Ferozepur Chapter, Philosophical Society: A Srudenc’i Discussion 
Forum, Dev Samaj College for Women, Ferozepur City in collaboration with the Department 
of Philosophy, Panjab University, Chandigarh, 27*28 February.
Chaudhtry, Rachna (2013): "Judging Dii(ibilify)- Scripting Ideal” at the National Workshop on 
Disability, Gender, Subjectivity organised by Indian Allocation of Women Studies and School 
of Human Studies, Ambedkar University Delhi, 31 August.
.... (2013): Chaired two sessions tided Violence against women and the Media’ and 
'Reproductive Rights of Women and Surrogacy’ at National Conference on Family Structure, 
Soda! Change and Law, organised by Vjvekmindi Institute of Professional Studies (GGS1PU), 
19*20 December.
• — (2014): "Engendering Policing: Women Traffic Police Constables in Contemporary 
Delhi”, The XIV National Conferences of the IAWS, Guw&hiti, 4.? February.

I
l
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- - • • (2014)* “Engendering Delhi Police: Looking at die neo-liberal framewoik” under the 
theme (Sender, Labour and Migradon", Inaugural lecture at the Inter-collegc Annual 
Symposium of the Economics Society, Zakir Husain Delhi College, University of Dellii, 28 
February.
------ (2014}: “Spadal Politics of Gender Roles Socialisacinn" at rhe Imcr-Collcgc Academic
Meet 'Dhitrini1, 'Gender, Space and Development’, organised bv the Department of Geography, 
David Singh College, University of Dellii, 5 March.

- Member of Abstract Screening Committee for the Second Men Engage Global 
Symposium 2014 to be held in New Delhi, 10-13 November.
limo, l.ovntoli (2014): Participated and invited speaker at the Roundtable on Looking East 
Through the Northeast: People's Perspective, organised by People's SAARC, India Habitat 
Centre, New Dellii, 21 March
- - • - (2014). “Re-asserting Identity /Cultural Tourism /Consumerism?”, paper presented at the 
international conference on State and Society in North East India, organised by North East 
India Studies Programme. JNU. New Delhi, 26-28 February.

- — (2014)' “Naga Mothers Association (NMA) in Women’s Studies Discourse in India", 
paper prc'cnrcd at die XIY Indian Association for Women’s Studies Conference, Guwahatl on 
‘‘Gender, Conflict and the State, undci the Sub-Theme Equalirv, Conflict. Pluralism and 
Women’s Studies1', 4- February.
Naved, Shad (2014) “Rubbing: ‘Lcibian’ Tropes ahd Poetic Moves in a Pre-Modern Llrdu 
Poem”, Annual International Conference, “Texts and Technology”, Department of English, Sc. 
Stephen's College, University of Delhi, March.

- — (2014); “Jacques Ranciere’s sensible and the Political Poem in Urdu”, Jamia Millia Islamia 
Seminar, “Dynamics of Development and Dissent”, Centre for European and Latin American 
Studies, March.
- — (2014): “Africa Comes: Noon Meetn Danish and Progressive Disillusionment,” English 
and Foreign Languages Univcisity Confeience, “Understanding Emancipation Today”, 
Department of Culcuial Studies, Hyderabad, February.

Vasa, Sarnia (2014)' “Liberal Democracy and the Politics of Gayness,” A Young Scholars’ 
Seminar, The Dynamics of Development and Dissent in 2Ht Century Democracies', Centre 
for European and Latin American Studies, Jarrua Mtlia Islamia, New Delhi.
• • • • (2013) “Srudcnt Politics at EFLU and the Question of Gender,” Women’s Studies 
Conference, Centre for Women's Development Studies, New Delhi.

Pock Chapters

Dhar, Anup and Anjan Chakrabarh (2013)' “Social Funds, Poverty Management and 
SubjecQvauon: Beyond the World Bank Approach”, in Cambridge Journal of Economics, Vol. 
37,Issue 6
Dhar, Anup and Ryasdeb Dasgupta f20l3)' “When Our Lips Speak Gender Labor Together” in 
Sen, Sunanda and Anjan Chakrabarti (eds.) Development on Trial; Shrinking Space for the 
Periphery, Orient Blacks wan, Hyderabad
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Dhac, Anup, Anjan Chakrabarn and Pratiksha Bancrjec (2013): "Political Economy of Mental 
Healtli in India" in Banerjee, Shannila and Anjan Chakiabarti (tds.) Development and 
Sustainability. India in a Global Context. Springer New Delhi.

Dhar, Anup and Anjan Chakrabartt (2013)' "Re chin king the Indian Suite: In die context of die 
New Economic Map" in Sen, Sunanda and Anjan Chakrabarri (eds.) Development on Trial. 
Shrinking Space for the Penpbtty* Orient Blacks wan, Hyderabad

>

<
Reseaich A nicies

Nagalia, Shubhia (2013): Book Review ofRanjana Padhi's Those VX^io Did Not Die: Impact of 
the Agrarian Crisis on the Women in Puniab in Social Change, 43, 4: 041-605, Sage 
Publications.

Vasa, Samia (2013)' “Student Politics and the Question of Gender*', The IAWS Newsletter, 
Special Issue, Vol. 3 No. 1,13-17.

- — (2013): “Heterosexuality and Sexual Violence**, Broadsheet on Contemporary Politics, 
Sexuality and Harassment' Gender Politics on Campus Today, Vol. 2 No. 2 & 3 (Quarterly). 
Dhar, Anup and Sabah Siddiqui (2013). “At the Edge of Critical Psychology’*, in The Annual 
Review of Critical Psychology (ARCP)
Dhar, Anup (2013): "In Conversation with As Ids Nandy" in Chareha. Vol. 2, No 2 July.
- — (2014), “In Conversation with Ashis Nandy”, in Chareha, Vol 1. No 3, Jamiarv.

VahaK, HO (2013): “From Wild Grasslands to Nurtured Gardens: The Inward Journey in 
Buddhism, Psychoanalysis and Engaged Social Activism**, in Misra, G (ed.) Culture and 
Psychoanalysis, Indian Council of Pliilosophieal Research, 243-27Q

i

i
t

*
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i

i
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C. ulre ral / A nv O th e r A criv iti c s i

Onenfalk/i Courser. The following faculty members did their Orientation Courses: •
s

iDr Shubhra Nagaiia, Allahabad University, January 2014.

Dr Rachna Chaudharv, jamia Millia Islairua Umversitv, New Dellii, December 2013-Januarv 
2014.

Ms I.ovicoH Jimo, lawaharlal Nehru University, New Delhi, November-December 2014. 
Karollil, Matnatha and Shifa Haq (2014); (AUD Queei Cr>llcctivc) Sccecmng and discussion of 
E-bang Debarish. Discussants- Ritupama Borah (Nirancar), Anup Dhar and Rukmini Sen, 28 
March.

i
i>

i •
i

b) Karollil, Mamatha and Sbifa Haq: Organised an AUD Queer Coilecdve Screening and discussion 
of E-bang Dcbansh. Discussants- Ritupama Borah (Nirantai), Anup Dhar and Rukmini Sen, 28 
March 2014.
c) Field visit to Muszafarnagar for rehabilitation after the riots: Many members of the SHS faculty 
were present.
d) International Non Violent Communication Convocation attended by Vinod R, January 2014.
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e) Ashis Roy and Neetu Sann, in\iccd for a sc^slc>n tided ‘Contemporary Gender Relationships’ in 
Parivartan, a progtamme on lifelong learning on gender harmony in Jawahar Pal Nehru Umversin', 
2*7-29 September 2013
i) Prof Honev Obetoi: Invited as resource person, ‘‘The Place of Counselling and Psychotherapy m 
Umvcrsit}' Context" Rcflccnons on Setting-up a University Clinic”, JNU, October 2013.
g) - - - - : Invited lecture at C1E during refresher course in Edticaoon "Mental Wealth and 
Emotional Concerns in Education1 A Session with School Teachers", September 2013
h) - - - -: Plenary session speaker at the First Annual Indian conference of Psychoanalyse “From 

VC'ild grassland^ to nurtured gardens: The inward journey in Psychoanalysis, Buddhism and Engaged 
Social Activism”, organised bv Forth Hospital and SHS, AUD, 19-20 December 2013.
i) . . - . • Talk* on “Mind, Psychology and Buddhism”, Invited by Tibet House, IIC Delhi, 18 Mnv

2013

VIII. School of liberal ^cudie?

I-ccmres/Talk•>/Workshops Organised bv the School

I.ecrure by Ms SHahm Bhufani "Sociology of Agriculture”, organised by the Faculty of 
Sociology, 5 April 2013

Talk by Mr Prarncsh Ratnakar, Head of Department English, Shiv Nadar University, 
“Centurion”, organised by The I.iteraiy Socicry of AUD, 10 April 2013 
Screening and talk with Nischa Jain, noted documentar)' film maker, on two documentaries 
“Laxmi and Me” d: “City' of Photos”, organised by The Society of Visual Centre, 10 A]?ril 20)3. 
Workshop with a Non- Government Otganisation, Acoustics Traditional, Bangalore, 
conducted by Mr SaliJ Mukhia, organised by the faculty of History, 12 April 2013.

I'he Faculty’ of History organised a screening of the documentary film “Kitthc Milvc Mahi” 
(WEcrc the Twain shall meet) by film maker Ajay Bhardawaj The screening was followed by 
discussion initiated by Javad Lai and Salil Misra.

Special lecture by Professor Ursa Pamailc, (Retired). JNU, “Causes of Persistent Distress in the 
Indian Countryside”, organised bv the Faculty of Economics, 13 April 2013.
Talk bv Vljav Pvashad, “Exit from Neo•liberalism The Vene7uela Experiment in Perspective”, 
organised by the faculty ofllistury, 17 April 2013.

Lecture bv Dr A Bimol Akoijam, Associate Professor, Centre for Studies of Social System, 
JNU, “Power, Culture and Marginalm'”, organised by the faculty of Histoiy, 9 September 2013. 
Lecture bv Dr Vishwanaih Tripachi, Retired Professor, University of Delhi, “Acharya Hazari 
Pra*ad Dwivedi aur Vyomkesh Darvesh” followed by interactive sesMon with students, 
organised by the faculty of Hindi, 10 September 2013.

Talk as a part of special lecture series by Dr Aaron Schneider, Josef Korbel School of 
International Studies, University of Denver, “Political Economy of Tax: A structural- political 
analysis of Brazil and India”, organised by the faculty of Economics, 18 September 2013.
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I-eccure by Professor SB Upadhayay, IGNOU, '‘Pre-Modern Tradiiions of Invesdgaring the: 
past; Greek, Medieval, ChnsCain, Islamic”, organised by the facuJt)' of Historv, 4 October 2013. 

Lecture by Dr Apama Brdachandran, Department of Hisiorv. Univcisitv of Dellii, “ Transition 
to Modern State in India’', organised by the faculty of History, 19 October 2013 
Talk by Dr Diana Finnegan, a scholar from VC'isconsm-Madison and associate of His Holiness 
the Karmapa. "Constiaiction of Gender in the Narratives of the T.ivcs of Female Disciples of 
the Buddha'1, organised by the faculty of Sociology, 5 November 2013.
Panel discussion on the book Against the Madness of Manu by Shaimila Rege. The panellists 
were S Anand of Navyana and Prof Uma Chakravarii, Historian, Dellii University, organised by 
the faculty of Sociology, 7 November 2014.

Talk by Di Mohamed Mehdi, OAHTON Community College, Chicago, USA, 'The politics of 
Hurt Religious Feelings' The Minority an Flmotiona] Subject in India”, organised by the faculty 
of History, 10 January' 2014.
Three lecture series bv Professor Prabhat Patnaik on1' Marxism”, organised by the faculty of 
Economics, 14,19 & 21 March 2014.
Lcctuie by Professor Jan Lucassen, International Institute of Social History, Amsterdam, 
“Labour Relations in India between 1800-2000”, organised by the faculty of History, 27 March 
2014.

Two talks by Professor Rukmiru Bhaya Nair, noted author, ‘'Mad Girls Love Songs", 12 
Fcburarv 2014, and Professor Hansh Narang, “Tilings Fall Apart; the Post-colonial Text and 
Context tn African Literature”, organised by the faculty of History, 14 March 2014 

Lecture bv Professor Mrityunjov Mohanty, “Globalization and Growth of Indian Deo norm”, 
organised by the faculty of Economics, 2b March 2014.

i

i

j
j
i
i
i

Book*./ Art)Hi**/ Translations

+ !Banerjee, Arindain (2014): “Keynes Re-engaged”, Review of Hirai, Tosliiaki. Maria Marcuzzo 
and Peter Mehrling (eds.) Keynesian Reflections; Effective Demand, Money, Finance and 
'Policies in the Crisis,. CUP, New Delhi 2013 in 'Ihe Book Review. Vol XX3CVT1I, No. 01 
January.

- - - - (2013): 'VCBat is Causing the Global Food Crisis?’, Web article published in
www.vikalp. ind.in, November, http; / /www. vikalp.ind.in /2013/11 /what-is - ca using-glo bal- 
food-crisis html
- — (2013): “The Tenacity of the Hindu Undivided Family: Gender, Religion and Tax 
Concessions’1, Economic and Political Weekly, 48(40); 73-75
------ (2013): Paper 'Questioning the Mandate for the Fourteenth Finance Commission’, for
UN Women, December (being circulated to foreground gender issues for the Fourteenth 
Finance Commission).
- - - - (2013): “Planning and the Regime of Capital in India”, The Marxist 29(1), January- 
March
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- • • • (2013): “Rcvwring India's ‘Growth’ Story’', Newsletter, IT Employees Centre Bangalore, 
Issue 9, August - December.
- — (2014): "Capitalism and Fconomic Growth in India”, Special Issue, Sanjog, Kolkata, 
January.
Dangwal, Dhirendr.i Dati (2013): "The Gujars, Forests and Pastures: Marginalia a non of a1 
Community in Uttarakhand”, Saxena, Ashish (ed.) Marginaht)', Exclusion and Social Justice, 
Rawat Publication, jaiptn* 1
V'enkaiaraman, Geetlia (2013): "On irreducibilitv of induced modules and an adaptation of the 
Mackcv-VXugner method of little groups”, j, Korean Math. Soc. SO, No. 6.

- — (2014). "Of Monsters and Moonshine” - A book review of San toy, Marcus Du,
Symmetry: A journey Into the Patterns of Mamie, Harper Collins 2008, At Right Angles, Vol 3, 
No I March
Pradhan, Gopal ji, (2013): Comrade Vinod Mishra ke Sath (Memoir), Prasang 17-18, 
Hazaribagh, Mav.

- - - - (2013); Bhavishya ka Vampanth, Sablog, ISSN 22"7-58')7, 4-5 April.

- - - - Ickin’: Film ka Yatlwrth, Samsamayik Srijan, ISSN No 2320-5733, April-June 2013.

- — Vaikalpik notritv ki jarurat, Sablog ISSN 2277-589'7, October 2013.

- - Sansadiv Chunavon mein Vam Dalon ki Ba dalati Bhumika, Pr.ibhat Khabar, Deepawali, 
Vishcshank 2013
- — (2013):Hindi mein Rajnitik Arthshastra ke Nirman ki Gambhir Koshish, Alochana, Delhi, 
ISSN 2231-6320 April-June.

* - • - (2014)' Aupanivcshik Avashesh ke Bhanue, Jansatta, 2 February.

- — (2014): ‘Marx-Engels kc Ixkhan sc Jujhanc ki Koshishen aur Naya Sam ay”, Pahal 95, 
Fcbruartc
-... (2014)' “Congress ki yah Badahah”, Sablog ISSN 227*’-5897 SABLOG, 6.

- — (2014): “Upanvas ki Shakb mein Upaneveshvad-vkodhi Vimarsh”, Lamahi, Lucknow, 
ISSN 2278.554 X January-March.
- — (2014): “Uuarayan : Ek Sahsi Talash”, Samiksha, Jammry-Marcli.

Goswami, Pranay, R$ Dube and FBM Delgacem(20l4}: “Generalized Time-Fraccional 
'j'elegraph Equation Analytical Solution By Sumudu And Fourier '1'fansform'!”, Journal of 
Fractional Calculus and Application?.5(2): 52*58.

Go swarm, Pranay, 1 Sokol, N Sarkar and J Dziok (2013). “On Certain Subordinadon for 
multivalent analvnc functir>ns associated with 'X’right generalised hvpergcometrie funcuon”, 
Tamkang Journal of Mathematics, 44(1).61 -71.

Goswami, Pranay, SP Govai, SK Bansal and Zlii-Gang Wang (2CJ13): “Convolution properties 
of subclasses of analytic fhncrion>. associated with the Dziok-Srivastava operatoP’, Journal of 
Mathemarics and Applications, 36. 71-80

Go swarm, Pranay and Serap Bulut (2013): “Starlikeness Properties of General Integral Operator 
for Meromorphic Univalent Functions”, Southeast Asian Bulletin of mathematical Sciences, 
37(5)723-730.

3 March.
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Goswami. Pranay and Bhavna Sharma (2013)' “Majnrizadon for Certain Classes of Analytic 
■Functions Defined by Generalized Fractional Calculus Operators”, International lournal of 
Nonlinear Science, 16(1): 12-16.
Sankric, Sacyakeni (2013): Hindi Katha Saltiiya: EkDnshu, Radhakri>han Prakashan, Delhi.

- - - ‘Kavi aur karmyogi’, Ananya - Research journal, July 2012-June 2013, ISSN No.- 2250- 
1207.

- — (2013): 'Pmvasi sahitva mein asmiw nirmid ke sootra’. Samsaam\nk Srijan, Apnl-Junc, 
ISSN No • 2320-5733.

- — (2013): 'Babu ji ke rani kjthani’ ,Samsaamyik Sriian, Juiy-Scptember, ISSN No - 2320- 
5733.

Menon, Shailaja (2013): 'The Ambedkarite Ideologv and the Indian Constitution, Dr B R 
Ambedkar and Social Juftice: A National and Global Perspecdve", Special Issue, W'orld Focus, 
April, ISSN 2230-8458.

Menon, Shailaja and N Sukumar (2013): 'The Old Man and the Sea of Troubles”, in Thakur, 
Manindra and Dhanunjav Rai (eds.) Democracy on the Movc? Rcflccuons on Moments, 
Promises and Contradictions, Aakar Books, New Delhi, TSBN 978-93-5002-218*4

- • • • (2013). “The Seismicity of liquor in Andhra Pradesh”, Social Change, Council for Social 
Development and Sage Publicadons, Vol. 23, No. 4, December, ISSN 0049-0857.

.... (2014)' “The Manufactured Mandate and the Collective Shame of 2014”, May, 

http: //roundtablcindia co.in/in dcx.php ?opuo n=com_con tent&view=ardcle&dd=74"? 5: the- 
manuracmred-mandate-and-the-collective-shame-of-2014&catid=l 19 featurc&ltemid= 132 
------ (2014):, Brahmanical Courts and the Deatli of lusnee, April,

http.//roundtabfeindia,co.in/index.php?option*com_content&view=article&id=7393:brahmanjcaf-
courts-and-the-death-of-justice&catid=ll9:feature&Jtemid=132
- — (2014): “Fencing the Hindu: The Laxman-Rekha Ova Food”, Apnl

http: //roundta bleindia. co .in /index.phpr op don=com_eontent6aic w=ai riel e&id=7372. fencing- 
die- hindu-thc -laxma n-cckha- over- food&catid=119 fcaruredrJ (emid=13 2

- - - - (2014): “Cultural Fascism and the Death of the Republic”, February,
http: / /round tableindia .co. in/index, php Poprion=com_contcnt& vie w=article&id=7206:cult ural- 
fas cism-and-the-dcath-o f- the -republie&catid= 119. fcaturc&T cemi d= 13 2
- — (2014): “Polluted Minds and ‘God's Own Country”, January
htt p://rou n d la b le i nd ia. co. i n/ind ex php? op n on=com. c on tent&view=ardde&id=7179: polluted- 
minds-and-god-s-own-country&cadd=l 19 &Itemid=132

Nice, DK (2014); “Sharing Life-history and Other Memory: the mining persons in South Africa, 
1951-2011", in South African His toiical Journal, Vol, 66, No. IJanuaiy, 122-141.

- (2014): “Reproduction Preferences and Wages: The Mineworker in the Jharia Coalfield 1895- 
1970”, Studies in History (Journal), Vol 30, No. 1, February, 55-87.

- - (2014): ‘Slaughter Mining and Yielding Colliers' Jharia Coalfields, 1895- 1946', in Cabin, K • 
Dun (cda.), The Coal Nation; Histories, Cultures and Ecologies of Coal in India, Ashgatc, 
England,
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- — (2014): Book Review of Alexander, Peter, T Lekgowa, B, Mmope, L, Sin well, and B 
Xezwi. 2013' Mankana A view from the mountain and a ease to answer, Jacana Media , 
Johannesburg, in Economic and Political Weekly, Vol. XL1X, No. 15, April 12, ISBN 
1.4314_0 7 33-0.

978-

- - - - (2013): ‘The World of Lascars'1, in Economic and Political Weekly, Vol. XLV11I, No 34, 
August 24.
- — (2013): “Showcasing a Proletarian Past: The Prague Communist Museum'', in Economic 
and Political Economy, Vol. XLVI1I, No. 48, November 30.

- — (2014): “Ruhr Mining Museum: An Institution of the Post-industrial Society'*, in 
Economic and Political Weekly, Vol XLIX, No. 2, January 2.
Kothiya), Tanuja (2013). “A Mental Programme of rhe Medieval Indian”, Book Review, EPW, 
Vol. - XLVUI No. 37,14 September, 

http.// ep w.in / book-revi c ws / mcntal-programmc-medie val-lndian. html 

Mudiganti, Usha{2013)* "Virtual Reality and the New Hero in Children’s Literature'1, presented 
on 10th September at the 13th International Piagmatics Conference, held from 8th September 
to 13 September, New Delhi
Thakur, Vikram Singh (2014): "Pars! Sliakespeare: The Precursor ro ‘Bollywood 
Shakespeare1", Dionne, Craig and Parmiei Kapadia (eds.) Bollvwood Shakespearcs, 21-43. 
Palgrave Macmillan, New York
. — (2014): "’ihc Politics of Performing Shakespeare in Contemporary India: A Study of MK 
Rama's Bads hah Pather (King Lear) and Lokcndra Arambam’s Macbeth: Stage of Blond” in 
'’Shakespearean Perceptions: 12th Biennial conference of the Australian and New Zealand 
Shakespeare Association Conference (Toowoomba), Australia.
Shanna, San jay and Surajit Sarkar (2014). Tnitia lives with Community Knowledge Systems in a 
Social Science University”, in Claude, Alvarcs (ed.) Multicultural Knowledge and die University, 
Multiversity and Citizens International, Goa, India and Penang, Malaysia, 259-67.
Misra, Said (2013): “Creation of Separate Linguistic Identities: Hindi-Urdu-Hindustam, in S, 
Hasnain, Ininaz ec al, (cd.) Alternate Voices: (Re) Searching, Language, Culture, Identity, 
Cambridge Scholars Publishing, UK.

WWW.

Lectures/ Seminars/ Conhr rmie'

Bancrjec, Arindam (2014): presented a paper titled “From Agrarian Crisis to Food Crisis: 
Interrogating some Global Intec-hnkagcs”, Hkh Anniversary Conference of Foundation for 
Agrarian Studies, 942 January, Kochi.

. — (2014)' picsentcd a paper titled “Peasant Classes, Accumulation and Agrarian Crisis in 
India. Locating Land Question widun the Agrarian Question”, at the Conference The Return of 
the Land Question' Dispossession, Livelihoods and Con testa don in India's Capitalist 
Transition, jointly organised by Faculty of Arts and Australia India Institurc, University of
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Melbourne, institute of Development Studies. Kolkata and Indian Institute Management, 
Calcutta, Kolkata 4-6 March.

- — (2014); panellist in the session on “Land Rights and Access to Justice” m the National 
Consultation on Inequality in India' Major Dimensions and Policy Challenges, organised by 
Centre for Budget and Governance Accountability, India Habitat Centre, New Delhi, 25 
March.

• • • • (2013): participated as a Fellow in the African Programme on Rethinking Economic 
Development (APORDE,) workshop organised by Department of Trade and Industry, 
Republic of South Africa and Industrial Development Corporation, Johannesburg, South 
Africa, 2-14 September.

Gupta, Chirashrcc Das (2014): presented a paper on “Gender, Propertv and Inequality”, 
Seminar on Gender and Inequality, Lakshmibai College, March 5.

- — (2014). presented a paper on “Putting Inequality in Perspective”, VX'orkshop on Global 
Policymaking Arcliitecture and Opportunities for Advocacy in Globa) Platforms, India Islamic 
Ccntic, New Delhi, Oxfam India and CBGA India, 15-16 [anuarv.

- — (2013)' presented a paper on “From VAT to GST: Evidence and Issues from Bihar”, 
International Conference on Tax Policies and Development: Challenges and Emerging 
Opportunities, Centre for Budget and Governance Accountability, New Delhi, 25-26 
November.

• • - - (2013): presented a paper on “Role of ICT in Improving the Quality of School Education 
in Bihar”, Eighth Annual International Conference on Public Policy and Management.
Infra structure Hard and Soft, Centre for Public Policy, TIM Bangalore, 12-14 August.

- — (2013).presented a paper on “Questioning the Mandate of the Fourteenth Finance 
Commission”, 14th Finance Commission: Foregrounding Issues and Perspectives from a 
Gender Lens, UN Women India, New Delhi, 29 July.

- - (2013)' presented the paper ‘Issues and Challenges for the 14th Finance Commission", in 
Fourteenth Finance Commission, National Seminar on, CBGA, New Dellii, May 15.

- — (2013). presented a paper on “Planning and die Regime of Capital in India", National 
Semkiar on India Today. Looking Back Looking Forward, Sundaiavya Vignana Kendram, 
Hyderabad, 4-6 May,

------ (2013): participated as discussant in Labour Regulation in Indian Indus ay, Annual
International Conference, Indian Society of Labour Economics, Jawahar La) Nehru University, 
16-18 December.

• • • - (2013): participated as discussant in Agra nan Question and women's work, Workshop on 
Women’s Work. Employment and the Indian Economy, Centre for Women’s Development 
Studies, New Delhi, April 26-27.

- — (2014). delivered a lecture Inequality in India and Globa! Capitalism, CBGA Delhi and 
Oxfam India, India Habitat Centre, March 25.
• • - - (2013-2016): is working on a collaborative research programme on ‘The state, 
globalise Bon and industrial development in India: the poliucal cconomv of regulation and 
deregulation’. Partners in the research programme arc the Norwegian Institute of International

s
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i

Affairs (NUPI), TIM Kolkata and Bharat Rama Dr B R Ambedkar Uni versin' Delhi. The 
project is ongoing and Is scheduled to be completed in 2016
Vcnkatraman, Geecha 12014): imited to participate in the British Council’s South Asia Dialogue 
Series titled “Dangerous Demographics - Women, Leadership and the Looming Crisis in 
Higher EducadorC, Colombo, Sn Lanka, March.

• — (2014): minted for Symposium lecture on “Enumeration of Finite Groups- A bnef 
survey”, at the National conference on Advances in Mathematics, Hansraj College, University 

of Delhi. March.
* • - (2014): invited for lecture on “Women and Mathematics: Then and Now”, at the

Gender Knowledge Understanding Gender - Quesnous ofjmnce andAcademic Congress on 
Freedom, March.
- — (2013): invited foi lecture on “Measuring Symmetry*: An Introduction to Groups”, at 
Technology and Innovations in the Mathematics Classroom’, a workshop for mathematics 
teachers and teacher educators organised by the Department of Elementary education, Lady 
Shri Ram College. University of Delhi, October.
• — (2013); a panellist on a panel discussion on “Science Educadon", at the 'South Asia 
Conference on Higher Education’, organised at the Ford Foundation, Delhi, Augu>t.

- — (2014): “Counting Finite Groups”, plenary lecture at the 'Indian Women in Mathematics 
2013’ symposium at TISFR Pune, July.
- — (2013): delivered a special lecture on “Enumeration of finite groups from Holder to open 
questions”, 'The Advance Training School for Mathematics Lecturers’, organised by the 
National Board for Higher Mathematics. Govt, of India, at the University of Delhi, June. 
Pradhan, Gopal Ji (2013). delivered an Extension Lecture on “Resistance, Leadership and 
Youth Poll lies", Dev Saniaj College for Women, Ferozepur City, Punjab, 30 October,
- — (2013): delivered a Lecture on “Vimarshon kc Daur mein Bhakti-Sahitya” as panellist, 
Deshbandhu College, University of Delhi, 6 November.

• - - - (2014): acted
Seminar on ‘Pravasi Hindi Sahicya (Diaspora literature in Hindi),’ AUD, 21-22 January.
------ (2014)' participated and presented paper tided “Ram vilas Sharma a or Hindi Navjagaran”
in a two-day* national seminar on “Hindi Navjagaran aur Ramvalas Sharrna” organised by 
Department of Hindi, Indira Gandhi National Tribal University, Amarkantak and Kendriya 
Hindi Nideshalava at Indira Gandhi National Tribal University', Arrarkantak, 24-25 February 

.... (2014): parncipatcd and presented paper tided “Sant Sahitya kc Adhyayan ki Samasyaycn 
in a two-day national seminar on “Hindi Sant-kavya mein Vyakta Manavatavadi Chetna” 
organised bv Department of Hindi, DAY College, Sadhaura, Yamuna Nagar, Haryana, 4-5 
March.

for and conducted many sessions in a two-day Internationalas convenor

- — (2014): participated and delivered a lecture on “Bhumandalcckaran ka Yatharth aur Hindi 
Sahin'a” in a two-dav international seminar tilled 'Sanikaleen Viniarsh aur Hindi Sahitya’ at 
DDU Gorakhpur university, Gorakhpur sponsi^rcd by UGC and organised by Department of 
Hindi, MIL and Journalism, 26-27 March,
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Goswarm, Ptanay* (2013): attended and presented a paper at the International conference on 
''Special Functions and Applications (iCShA)- 2013'1, MNIT, laipur

- — (2013). in\itcd as a panellist paper Titled '‘Between the Devil and the Divine: F.xploring 
die caste-religion dynamics among the RavidasLs of Punjab” to participate in a National seminar 
organised by Dr KR Narayanan Centre for Dalit and Minorincs studies, Jamia Milia Islamia, 
Delhi, 19-20 November.

------ (February 2014 - onwards): advisor (Research) for an Oxfam India project on “Time use
as a Marker of Inequality m India” supported by the European Commission (Feb 2014 
onwards). The study assesses disparities in time use across different social groups and locations 
and will be conducted across five locations in Delhi, iJttar Pradesh and Oris*;*.

Sankrit, Saryakecu (2013). attended a national seminar 'Sanskridk sankraman aur nauvein dashak 
ke baad ke upanyas1 and delivered a lecture on “Bhumandahkaran aui upanyasou mein 
sanskritik badlav^’, Kamla Nehru College, Delhi University, 5 April.

------ (2013): delivered a lecture on “Kuchh baat hai ki hast! mitati nahin harmn”, Naaonal
Seminar, Aral Bihari Vajpeyi Hindi Vishwavhdyalay'a, Bhopal, rt-7 June.

- — (2013). delivered lecture on "Prayogwadi Kavi Agyeya”, Hindi Department, liwaji 
Vishw'avidyalaya, Guadior, Madhva Pradesh, 30*31 August.

• — (2014): delivered lecture on “Sahitya, Kala aur Sanskrid: Madhyaj'ugin Samaj”, Hindi 
Department, Arya Mahila P.G College, Varanasi, 22-23 Maich
• • • • (2014): delivered lecture on “Samkalin Chunaoutivan Am Hindi Kavita ka Vuva Swar”, 
Hindi Department, Chaudhary Charun Singh University, Meerut, 29-30 March.
• - • • (2014)' was invited as a special guest in International seminar “Prawasj Sahitya Mein 
Aadhi Abaadi ki Bhagidaari’', at DAV Gills Collcge,Yamuna nagai, Haryana(17-18 Jaeiuary.
Men on, Shailaja (2014); delivered a lecture on “Body and Stigma”, to the Post Graduate 
Students, (MA Political Science). Department of Political Science, University of Delhi, 29 
March.

- • • • (2014)' delivered a lecture on “The Repro due d've Body and us Claimants”, Department of 
Political Science, Delhi University, 27 March.

- — (2014)' gave lectures on Research Methods, Department of Polidcal Science, University' of 
Dellii, 21-24 March.
• ---- (2014): delivered a lecture on “The Bodv and Reproduction”, for the Refresher Course in
Gender Studies, Women Studies and Development Centre, University of Delhi, 13 March.
- • • • (2014): delivered a special lecture on “Ethnography. Qualitative Research Methods”, for 
MPhil Students, Department of Polidcal Science, University of Delhi, 15 October.

- — (2014): presented a paper on “No Man’s Land! Where Do They Belong?”, International 
Seminar on State and Democracy in South Asia, Department of Political Science, University of 
Delhi and University Grants Commission, 28 February - 1 March.

------ (2013): presented a paper on “Bangalore Naguratnamma: A Life Less (Ordinary”, National
Seminar on Courtesan'! in Indian Literary Tradition With Special reference to Telugu Literature

5
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and Culture, Department of Modern Indian Languages and Literary Studies, University of Dellii 
and the National Book Trust, 6-7 November
Chowdhury, Sayandcb (2013): paroapated at the London Critical 'ITicory Summer School, 
organised by the Bixkbeck Institute for the Humanities, Birkbeck College, University of 
London, 1-12 July.
• • • • (2013): presented the paper '‘The Making of Calcutta as a Cinematic City”, at the Screen 
International Conference, organised by OUP Journal Screen and Glasgow University, 28-30 
June.
- — (2013): presented the paper dded “Across the Violent Seas: Apama Sen's Yuganc and the 
Furtive Arrival of Globalisation in Bengali Cinema” at the Global Studies Conference, jointly 
organised by Global Studies Journal and Ainbedkar University Delhi, 5*7 September.

Kothiyal, Tauuja (2014): presented a paper on ‘'Regions, Frontiers and Mobilities: Nomadic 
Narratives in The Thar Desert'’, at the Annual Conference of Association of Asian Studies, 
Philadelphia, USA, 27-30 Maich
• • • • (2014): attended National Seminal “Rc‘appropriating Pabuji: History, Memory and 
Idcndty in a Rajput Epic”, in UGC Sponsored National Seminar in collaboration with the 
Department of English, University of Delhi on ‘Intersections. History and Literature’, Delhi 
College of Arts and Commerce, University of Delhi, 11*12 March.
Mudiganti, Uiha 12013): presented a paper on ’'Virtual Rcalitv* and die New Hero m Children’s 
Literature’1, at 3-dav conference The 13th International Pragmatics Conference, New Delhi, 10 
September.
- — (2013) invited to give a talk, ’"{he Trope of the Child in the Victorian Age1’, by the 
English Facultv ui'Ramias College, 25 September.

Shnrma, Sanjay Kumar f20l3): delivered a public lecture on '’Khairat, Jau-Kalyan aur 
Aupniveshik Rajya. Uttar Bharat ke Akalon kc Sandarbh Mein", Nehru Memorial and Museum 
Library, 16 Decembei.

Hor.ouis Received bv the and Other Acdvides

Venkatraman, Geetha (2012-14) Member, Advisory Committee for TechnoUigy Vision 2035- 
Educadon Sector (1'IFAC, Govcmmeni of India).
- — (2012-14): Member, Editorial Board of Utde Mathematical Treasures, Ramanujan 
Mathematical Society.
- — (2013-1»)' Member of Zonal Committee, North Zone, Project titled 'Indian Women and 
Mathematics’ awarded bv National Board of Higher Madiemadcs, DAE, Government of India 

Menon, Shailja (2014)' Honorary Visiting bellow, Department of Political Science, Delhi 
University, 20-30 March

IX School of Undergraduate Studies

Com rib u dons bv I-ho airs
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SUS df»cs not have independent permanent faculty. Every member of the faculty* at AUD is 
expected to contribute to.it However, a small number of Academic Fellow's arc attached priimnJy 
to SliS.

Eveii^/ XX'ork'shops/ ’lalks/ Kidd-trips Supported by bUS

All the aotKitics at AUD are open to students of SUS. However, a few special events arc 
occasionally organised in 2013*14:

Workshop, “C++ programming languageM for undergraduate programme, organised by the 
faculty of Mathcmaticcs, 15 • 19 July 2013.

Lecture by Dr Sudeshna Basu, Professor, Department of Mathematics, George Washington 
Univcisaty, \X’ashingron DC, USA, organised by the faculty of Mathematics, 14 August 2013 

Two lectures In the scries of “Diih ki Yaadein' Oral Narative about Kashmere Gate, Chandim 
Chowk and Darva Ganj” by Mr RV Smith and Mr I.ala Xaravan Prasad, organised by the 
faculty of History and Centre for Community Knowledge, 23 October 2013.
Field Trip to Meerut (Headquarter of the only Cavalry Regiment of Indian Army) to collect 

data on James Skinner and the regiment, organised by the faculty of History, 29 October 2013.

4
1

t

X Centre for Community Knowledge

C.onfciei ?/ Seminar/Workshops / Paper1* anil Pub heinousiecs

AUD Publications

CCK, Time, Space, Direction: A catalogue of the cartographic exhibition containing tlncc 
papers, along witli all the maps and illustrations on display, together with cap do us and 
explanatory notes, October 2013 to March 2014.

Si dear, Surajic and Dharitn Narzary Chakiavartty: Idendties, Objects, Meanings. Insider 
Pcrspccnvcs from North East India, a peer reviewed compilation of research into Material 
Culture and Community Knowledge carried out by members of the North Hast Forum. ISBN 
No. - 978-81-929849-0-2.

F xtcinal Publishers

*
' <

r
Sarkar, Siirajit and Sanjay Sharma (2U14). “Initiatives with Cominunitv Knowledge Systems in a 
Social Science University”, in AJvates, Claude (ed.) Multicultural Knowledge and the University, 
Multiversity (India) and Gtizens International (Penang).

Sarkar, Surajit (Fall 2013): “Arts, Activism, hthnographv -Catapult Arts Caravan 2004 - 2010’', 
in Museum Anthropology Review, Vol. 7(1-2).

i

(

Conterenees/ PrC'Cntations

Surajit Sarkar was elected Executive Member of the Oral Historians Association of India, Bangalore, 
June 2013
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XI. Centre of Psychotherapy and Clinical Research (CI^IR)

\K'r>i'k<]mps/ Conferences/

First Annual Psychoanalytical Conference, “Psychoanalysis, Culture and Religion1', jointly 
organised with Psychoanalynca) I?nit, Foitis Fiospital, Folds Mospitaf Gurgaon, December 
2013. Three MPhil students nnd tliree staff members presented original papers ac tills 
conference.
Mental Health Awareness event, Awaaz held at ADD. It was a rwo-dav event with woikshops 
in local schools, discussion forums, paper presentations and film screenings, Occobei 2013, 
Workshop titled “Masculinities*', a scnc^ of four films were screened and discussions held. 

Ehsaas forged a link with ARA legal aid, a foundation that works with refugees needing asylum 
in India This alliance is imagined to Help the refugees who underwent severe trauma caused by 
the escape from grave political unrest, violence, rape and homelessness. By helping them come 
to a narrative or a testimony, therapy can enable their chances of gaining a recognised political 
asylum co roimagicm their lives in a new context

Project. Intuited in 2013-2014

A Community outreach project focussing on women’s mental health has been initiated in early 
2014 Tlus project is based in the community around Jama Masjid and Grandad Cbowk, and has 
integral links with the government funded Integrated Child Development Service (ICDS) in 
these areas
Ongoing Experiential Work Group with the Safai Karamcharj? of ADD to assess their mental 
bealrh needs.

Publication*

Paiva, N D (2014): “Who Observes Whom* Infant Observation Observed: An Experience of 
Setting-up an Infant Observation Skills Training in India, Infant Observation", International 
journal oflnfant Observation and Its Applications, Vol 17, No I, 5*19.

Paper Pic sen canons

Paper Presented at First Annual Psychoanalytic Conference: “Psychoanalysis, Culture and 
Religion”, organised by The Psychoanalytic Unit, Department of Mental Health and Behavioral 
5cjcncL,,s-Fojtis Fdfitithcare in association with the School of Human Studies, December 2013

- Masih, S (Psychotherapist): nominated for Sodliir Kakar Award and presented her research 
paper titled, 'Termrr In F-xpanuons - A journtj Mediated Through Faith'.

Oberol, H' ‘From Wild Grasslands to Tendered Gardens: The Inward Journey in 
Psychoanalysis, Buddhism and Social Activism1 at the Plenary* Session.

- Nagpal, A ‘Chnic in the Culture and Outside’, as the concluding lecture.
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Aggarwal, U (MPhi) trainee)' ‘Remembering, Repeating and Working Through, The Indian 
Girl Child’.

Mchdi, 7. (MPhil Trainee). ‘Religion as an Analydcal Snnptom’.

Siddiqui,S (MPhil Trainee): ‘Devi Possession as a Technology of the Self

XII. Centre for Early Cliildhood Education and Development !

Pr<;)ccr< On-go. ng and Completed

Research and 1"valuation Projects
Case studies of good practices (2011-2013)' A part of the IECEI study, this research consisted 
of nine case studies of selected early childhood education centres and progiammes in order to 

• denvc lessons for systemic reform in quality of ECE programmes with implications for policy- 
level recommendations to strengthen the existing early cliildhood education system. These nine 
case studies were diawn from different states and these have been completed and shared. A 
synthesis document identifying the main learning from the case studies is under preparation for 
publishing.

‘Early Cliildhood Development foi the Poor: Impacting at Seale’ (20IT2017): This study is 
being conducted in collaboration with National Institute of Health, Washington DC 
i(Partnership with Yale University; Insututc of Fiscal Studies). The objectives of this large scale 
study are to investigate alternative service provision inodes, their scalability and their 
effectiveness relative to previous smaller*scale interventions and to identify the mechani>ms 
that determine the impact of ECD interventions on child development. CECED’s role in the 
project is of a technical partner in developing the curriculum for the intervention, developing 
training manual for Supervisors, pioviding training of Superviitu? who will further train the 
home visitors and monitoring training of home visitors and home visits to ensure optimal 
quality.

Impact Assessment of Akshara Foundation’s Engagement with the ICDS System in Karnataka 
(2013) A Bengaluru-based public charitable trust, Akshaia Foundation initiated an engagement 
with the Integrated Child Development Scheme (ICDS) programme in 2006*07 that eventually 
led to a structured pre-school education programme in 200T10 to strengthen the quality of 
Anganwadi curriculum. A remarkable feature of this intervenrion was its scale because the 
intervention covered all Anganwadis in the urban districts of Bengaluru The evaluation smdy 
by CECED in response to Akshara’s invitation, focused on assessment of quality of the 
preschool component of the programme, a technical review of the pre-school kit by experts, 
assessment of 4-to*5-year-old children on school readiness indicators, and case studies of three 
Anganwadi centres. The report was completed and submitted to the Foundation and 
subsequently was shared widely by them.
Impact Evaluation of 1 Love Reading (ILR) in MCI) Schools in Katha (2014): Katha, 
profit organisation, in collaboration with Pnmary Schools of Municipal Corporation of Delhi, 
carried our an intervention across 75 schools;, based on story pedagogy. The intervention was

{

i
t

a non-
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designed (o work with parents, conimuniry, school pnncipais, teachers, and espeeMy students 
who were identified as being reading challenged. CECED was requested to conduct a 'Ihicd 
Party cs'aluation of the intervendon by Katha, The purpose of the CECED evaluation was to 
conduct a study of cohort of students studying in these schools to assess them on gains in 
learning levels in language and numeracy skill as a result of die intervention and to observe the 
classroom processes in the MCD schools to assess how Katha’s intervention impacts the 
classroom and programme quality.

A ic&earch consultation on Data Triangulation from tile three strands of the IECEI study was 
held from the 3*5 of December 2013 at India Habitat Centre, Delhi, by CECED which was 
attended by both international and national experts and research partners. The purpose was to 
'hare the results from each strand and deliberate on the trangulation of these for grounded 
theory building
A research consultation no Micro Studies was held on 25 Februarv 2014 at India International 
Centre, New Delhi, to discuss the objeenves and methodology for the same ‘(he micro studies 
are proposed to explore more in-depth understanding of some of the findings emerging from 
the IECEI study. A focal area of the micro studies is positive deviance i.e. to find out how 
children from disadvantaged backgrounds perform well in school readiness despite deprived 
familv contexts

Publications fiom ChCED and CARE India

Singlti, P (2013)' Brain Development in Early Childhood Years' 'Ihc Critical Years (ECED 
Bnef-3). Centre for Early Childhood Education and Development and CARE India 

Kaui, V, A Mehendalc and M Dogra (2013)' Right to Early Childhood Development' A 
Comprehensive Eramework (ECED Brief-4;. Centre for Early Childhood Education and 
Development and CARE India

XIII. Library

.Sens'n n i Con ft rcnces

Dr. Dcbal C Kar, Chaired and Ms Alka Rai presented a paper entitled “The Growth and 
Development of AUD Library Journey of Eve Years'’ in a cwo-day national conference LIPS 
2014 on the theme "Prom Brick to Click: Trans forming Libraries into Social 
Spaces”, organised by University of Delhi, South Campus, in association with Society for 
Library Professionals, SLA Asian Chapter and UN Information Centre, 7-8 February 2014.
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APPENDIX A

Admission Process

Admissions 2013

The School of Undergraduate Studies (SUS) offered seven BA programmes On-line and on-campus 
application for undergraduate programmes opened on 27 May 2013 and closed on 22 June 2013,

The other eight Schools offered 17 MA programmes in 2013, On-line application for MA 
programmes opened on 15 April 2013 and closed on 22 June 2013. On-campus application for MA 
programmes opened on 27 May and closed on 22 June 2013,

The intake in each BA programme was 35 with a Total of 245 scats a\,ailablc for all the BA 
programmes together for the academic session 2013-14. The total intake this year in most MA 
programmes was 42 (including general as well as reserved seats as per norms set by the Government 
of the National Capital Territory of Delhi), except in MA Education (30 seats), MA Design (20 
seats), and PG Diploma Publishing (20 scats)

AUD being a state university of die NCT of Dellii, 85% of seats are reserved for candidates from 
the NCT of Delhi. Candidates who have passed their qualifying examination from an institution 
located in the NCT of Delhi or those who have been residents in the NOT of Delhi are considered 
belonging to NCT of Delhi.

i
i

i

■v.ejrk Oategoir based llesen anions
(separately for students from the NCT and outside)

SC. 15%; ST' 7.5 %; OBC (not available for outside NCT). 27% 
Supernumerary Seats: 3 
PD/PH: 3%
Wards of Armed Forces Personnel killed or disabled in action: 3% 
Single Girl Child' 1 scat 
EGA: 1 seat
Kashmiri Migrants: 2 seats 
Foreign Students: 2 scat*

The Eligibility Conditions for Admission to BA Programme

For BA programme the minimum qualification is 10+2 with a minimum of 50% marks or equivalent 
from a recognised Board, A relaxation of 5% marks will be given in the eligibility criterion for SI'/ 
SC/ PD categories in all programmes of the University.

In addition, there are further eligibility conditions for the following courses'

i
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subject at the 10+2 level, and theBA Economics* candidate must have passed mathematics as a 

marks obtained in mathematics must be included m the calculation for ‘Best Four Subjects’
BA English candidate must have obtained a minimum of 65:/o in English in class XII Board of 
Examination.
BA Mathematics' candidate must have obtained a minimum of 60% in mathematics in class XII 
Board of Examination and marks thus obtained must be included in the caleuladon for ‘Best Four
Subjects’.

The Eligibility Condi cions for Admission to MA Programme
The basic emennn for admission is a Bachelor’s degree with 45% marks or equivalent grade from a 
recognised University. The exceptions are MA Fducation and VG Diploma Publishing for which a 
minimum of 50% marks or equivalent grade fmm a recognised University in any discipline, and in 
SCCE where a minimum of 40% of marks or equivalent grade from a recognised University in any 
discipline shall be the minimum eligibility. A relaxation of 5% marks will be given in the eligibility 
criterion for ST/ SC/ PD categories in all programmes of the University.

STUDENT WELFARE FUND, FEE WAIVER, SCHOLARSHIP

Pee VC'iuwis and Scholarships
The University offers full and partial fee waivers to students who are in need of support given their 

backgrounds. In fact, 25% of the fees collected from students arc returned to the 
economically disadvantaged students bv wav of fee waivers and scholarships. Over the previous 3 
years, 229 student, have been awarded fee waivers. Most of these have been full fee waivers.

economic

• Students, whose combined family income is less than Rs4,00,000/*, ,**dl be eligible for fee waivci. 
A student will continue to receive fee waiver provided s/he is found regular in attending classes and 
maintains acceptable level of performance in studies.
• At the rime of admission, a student can apply for fee waiver by submitting supporting documents.
• If provisionally admitted, s/he will be permitted to take admission without having to pay the fee
• SI/ SC/ I'D students are advised to submit their application in the month of February for 
Scholarships under the ST/ SC/ PD categories for die academic session of that year

Student Welfare Fund
The University has created Srudcnt Welfare Fund with die objective of making financial assistance 
available for meeting the welfare needs of needy students, such as emergent medical assistance, 
purchase of books and study material, meeting the boarding and lodging expenses equivalent to the 
amount rliat is required to avail of AUD hostel facilidcs, and any other comparable needs of the 
student. An amount of Rs.500/- per semester is collected from all students towards Srudcnt Welfare 
F\md and an amount equal to that collected from students shall be contributed by the Uni versin' to 
this fund. The btudent Welfare Fund is managed and monitored by a Committee which includes a 
nominee of the student community.
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List of Senior Officers of AUD

S. No. Name of Officer Designation

Professor Shvam B Menon Vice Chancellor1

Professor Chan da 11 Mukherjee Pro-Vice Clianeellor2
\

13 Professor Vij ay a S Vanna Advisor, Planning
Direccor, Campus Development

5
i

4 Professor Ashok Nagpal Dean, Academic Services

Professor iCuriakose Mamkoottam Dean. Student Services5

Ms Sumad Kumar6 Registrar

• <

i

p
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APPENDIX C

UNIVERSITY BODIES

Members of the Court a* on 31 March 2014:

Sim Najeeb Jung, Chancellor
Professor Shyam B Mcnon, Vice Chancellor
Professor SRIIashim, Nominee GNClT)
Dr Kiran Karnik, Nominee GNCTD 
Professor Deepak Najyar, Nominee GNCTD 
Professor K Satehidaniuidan, Nominee GNCTD 
Justice Leila Seth, Nominee GNC'ID 
Principal Secretary - Finance, GNCTD 
Pnncipal Sccrcrarv* Higher Education & TTh, GNCTD 
Secretary - Ait & Culture, GNCTD 
Professor Utnesh Rai, Represcmanvc of UGC
Shri SP Dixit, Registrar (Officiating), Guru Gobind Singh Indraprastba Ums-ctsiry 
Smt Sumati Kumar. Registrar and Secretary, Court, AUD

Members of the Board of Management as on 31 March 2014:

Professor Shvani B Menon, \;ice Chan coll nr 
Professor Amiaicy Desai, Nominee GNCTD 
Professor NR Madhava Menon, Nominee GNCID 
Dr ICiran Dacar, Nominee GNCTD
Professor Kunaknsc Mamkoottam, Nominee of the Chancellor 
Professor Chandan Mukhcrjee, Nominee of the Chancellor 
Professor Ashok Nagpal, Nominee of the Chancellor 
Pnncipal Secretary* - Finance, GNCTD 
Principal Secretary - Higher Education & '1TF, GNCTD 
Smr Sum an Kumai, Registrar and Secretary*

Members of the Academic Council as on 31 March 2014:

Professor Shvam B Menon, Vice Chancellor 
Professor Ashoke Chacterjee, Nominee GNCTD 
Professor K Ramachandran, Nominee GNCTD 
Dr Raja Mohan, Nominee GNCTD 
Dr Mathew Varghese, Nominee GNCTD 
Dr Anuradha Kapur, Nominee GNCTD 
Professor AK Sharma, Nominee UGC
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Professor Ashok NagpaJ, Norruncc of the* VC
Professor Denys P Leighton, Nominee of the VC
Professor Geetha Vcnkataraman, Nominee of the VC
Dean - School of Business, Public Polky & Social Entrepreneurship
Dean — School of Cultural & Creative Expressions
Dean- School of Development Studies
Dean - School of Design
Dean - School of Education Studies
Dean — School of Human Ecology
Dean - School of Human Studies
Dean - School of Liberal Studies
Dean - School of Undergraduate Studies
Dr Sumangala Damodaran, Nominee of die VC
Dr Praveen Singh, Nomine of the VC
Registrar - Sccrcraiy

T

r
i

]

<
Members of the Finance Committee as on 31 March 2014: i

i
>Professor Shvam B Meuon, Vice Chancellor

Principal Secretary, Department of Higher Education, GNCTD
Principal Secretary, Department of Finance, GNCTD
Di Kuan Datar, Nominee of the Board of Management
Professor Chandan Mukherjee, Nominee of die Board of Management
Controller of Finance, Ex*offjcio Non*mcmbcr Sccrctaiv

1
3
£

r

1
1
\

x

• >
Members of the Establishment Committee as on 31 March 2014:

>Professor Shvam B Menon, Vice Chancellor 
Dr Kiran Datar, Nominee of the Board of Management 
Professor Ashok Nagpal, Nominee of the VC 
Professor Chandan Mukhericc, Nominee of the VC 
Smr Sumati Kumar, Rcgistiar and Secretary

5>
i

1

I

Meetings of Statutory Bodies held in the Financial Year 2013-14

Name of the Meeting Date

Court

3,d Court 11.02.2014
Board of Management

14* BoM 29.07.2013
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* IS'1' BoM 21.01 20H
Finance Committee

9"' VC 24.7.2013

10* FC 03.10.2013
Establishment Committee

9,h EC 24.07,2013

10* EC 19 03.2014
Academic Council

4* AC 10 07.2013

3* AC 04 03.2014
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APPENDIX D

Boards of Study

The University has constituted Boards of Study for the following School*:

i1. The School of Busincs*, Public Policy and Social Entrepreneurship

2. The School of Culture and Creative Expressions

3. The School of Design

4. The School of Development Studies

5. The School of Educational Studies

6. The School of Human Ecology

7. The School of Human Studies

i
1

8. The School of Liberal Studio

9. The School of Undergraduate Studies

'

9

ii

\
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APPENDIX E

4
RTI Act

In compliance wirh the requirement?, under Section 4(1} (b) of che RiT Act 2005. Ambedkar 
Univcrsit)' Delhi has prepared the following 1" manuals which arc available on ic$ website 
www.aod.ac.in

Manuals
1. particulars of AUD’s organisation, functions and dudes
2. powers and duties of its officers and employees
3. procedure followed in decision making including channels of supervision and accountability
4. norms set by it for the discharge of its funenom
5 niJcs, regulations, instructions, manuals and records, held by it or under its control or used 

by its employees for discharging its functions 
0. statement of the catcgones of documents chat are held by it or ate under its control
7 parGculars of am' arrangement that exists for consultation with, or representation by, die 

members of the public in relation to the foimulaGon of its policy or implementation thereof
8 statement of the Advisory Boards, Councils, Committees and ocher bodies consisting of two 

poison?, constituted on ics part or for the purpose of its advice, and as to whetheror more
meetings of chose boards, councils, committees and other bodies are open co the public, or 
the minutes of such meetings arc accessible to the public

9. directOA* of its officers and emplovees
10. monthly remuneration received by each of us officers and employees, including the system 

of compensation as provided m ks regulations
11. budget allocated to each of us agencies, indicating the particulars of all plans, proposed 

expenditures and reports on disbursements made
12. manner of execution of subsidy programmes, including the amounts allocated and the details

of beneficiaries of such programmes
13. Particulars of recipients of concessions, permits nr authorisations granted by it
14. Details in respect of the information, available co or held by it, reduced in an electronic form
15. particulars of facilities available co citizens for obtaining information, including the working 

hours of the library or reading room, if maintained for public use
16. names; designations and ocher particulars of the Public Information Officers
17. such other information as may be prescribed; and thereafter updates of these publicadons

every year.

Officcts for RTI Information

First Appellate Authority and Public Information Officers

In-chargeS.No. Office
First Appellate Authority Ms SumaQ Kumar, Registrar1

Shii Narendra Mishra, Assistant RegistrarPublic Information Officer
fPIO) _______

2
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Assistant Public Information Officers
S. Office iIn-charge

No.
All information related to Hstate1 blm Rajcev Kumar , Assistant Registrar

All jnfonnation related to IT Services2 Dr K Srinmis, Director. IT

3 AU information related to Academic 
Services

Shri P K Katarmal, Dcputv Registrar

All information related to Planning
Division

4 Shri Puncct God, Assistant Registrar

5 All information relaied lo Finance 
Division

Shn Ashish Paddar

6 AH information related to Peis. 
Division

Shri Sat Pal, Assistant Registrar
c

All information related to Student
Services

7 Ms Hindu Nair, Assistant Registrar

Liaison Ofiicers for SC/ST

For effective implementation of the reservation policy in favour of SC/ ST in recruitments and 
admissions in the University, Dr Aruna Kumar Mondiroka, Assistant Professor, School of 
Development Studies, has been nominated as the Liaison Officci in A UP)

i .

The duacs of the Liaison Officer are as under.

ensuring due compliance by the University with the reservation orders and other benefits 
admissible to SC/ST

2. scrutinising and ensuring prompt submission of the prescribed annual statements by the 
appointing authority to the Ministry/ Department and consolidation of die annual 
statement and sending such consolidated statements to the DOPT

3. scrutinising all proposals properly for de-reservation and to certify after due satisfacdon 
that such de-reservations are inevitable and that all steps prescribed in this regard have 
been faithfully taken

4. liaising between the Ministries/ Departments for supply of required infoimation, 
answering queries and clearing doubts

5. conducting annual inspection of the rosters maintained, keeping a record of such 
inspection

6. extending necessary' assistance to the Commission foi SC/ ST in discharging its duties 
and functions.

1.

i
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APPENDIX F

LIST OF COMMITTEES

Standing Committee (Academic Programmes)

This Committee will monitor and guide of the development ot different academic programmes 
through different phases as envisaged by the Boards of Study of die Schools,

Permanent Invitee 
Chairperson

Vice Chancellor
Pro-Vice Chancellor or his nominee 
Professor Ashok Nagpal, SHS 
Professor Chandao Mukhcrjee, SDS / SHL 
Professor Stavaji Pamkkar, SCCE 
Professor Honey Oberoi Vahali, SHS 
Professor K Mamkoottam, SBPPSE 

' Professor Venita KauJ, SF.S 
Professor S a kl Mis i a, ST,S Member Secrctarv

Standing Committee (Student Services)

'I’hc Committee will be responsible for looking into ali matters related to Student Sendee';

ChairpersonProfessor K Mamkootrain, Dean (SS) 
Professor Venita Kaul. SES 
Professor Honey Oberoi \Tahali, SHS 
Dr Sumangala Dainodaran, SDS 
Dr Pravccn Singh, SHL 
Dt Raehna Joliri, SHS 
Assistant Registrar (Student Scmct>)

Special Invitee 
Member Secretary

Liaison Officer for SC and ST

Di Aruna Kumar Monditoka, Assistant Piotessor, SDS who will look into reservations and 
concessions for SCs and Si's in the implementation of policy in the University,

Anti-Ragging Committee

ChairpersonRegistrar
Professoi Said Misia, Dean (SLS)
Professor Honey Oberoi Vahali, Dean (SHS) 
Dr Sura Hr Majumdar, Associate Professor 
.Mr Vmod R, Senior Warden
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Anti-Ragging Squad

Dr Chirasliree Dasgupta, Associate Professor 
Dc Asnuca Kabra, Associate Professor 
DrGopalJi Pradhan, Associate Professor 
Dr Praveen Suigh, Assistant Professor 
Mr Vikram Singh 'I'hakur, Assistant Professor 
Dr Yogesh Suehi, Assistant Professor 
Dr Surcsh Babu, Assistant Professor 
Dr Anshu Gupta, Assistant Professor 
Dr Abhijcct 5 Bardapurkar, Assistant Professor 
Mr Vinod R, Senior Warden 
Dr Oinam Mcmlata Devi, Warden

Gender Issues Committee

Professor Venita ICaol, SES 
Dr. Rachna Chaudharv, SHS 
Dr. Mamta Karollil, SMS 
Dr. Shubhra Nagalia, SMS 
Ms Saniu Thomas, SUS/SLS

Chairperson

Steering Committee for Campus Development

Viee Chancellor 
Pro Vice Chancellor 
Dean, Planning 
Dean, School of Design 
Professor CR Babu 
Shri S antes h Auluck 
Registrar
Controller of Finance
Director (Planning & Administration) Campus Development

Chairperson
Member
Member
Member
Member
Member
Member
Member
Member

t
t

>
i

i
Advisory Com mitre e for Campus Development i

Vice Chancellor 
Pro Vice Chancellor
Secretary (Higher Education), Government of NCT of Delhi 
Dean of anv one School of Studies (Nominated by Vice Chancellor) 
Dean, Planning 
Registrar
Controller of Finance
One'of the Government Nominees on the Board of Management 
A Former Chief Secretary, GNCTD or a Former Secretary to 
the Gol or equivalent

Chairperson
Member
Member
Member
Member
Member
Member
Member
Mcmbei
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Piofessor CR Babu, Distinguished Professor of Environment and Ecology 

' Shn Ash ok Kumar Nigam, Former Vice Chairperson, DDA 
Professor KT Ravindran, Former Chairperson, Uran Arts Commission 
Slui V Suresh, Former Chairman and Managing Director, HUDCO 
Director (Planning & Administration) Campus Development

Member
Member
Member
Member
Member

Travel Gram committee iu AUD

Dean (Academic Services)
Dean Concerned 
Control) c r o f Fi n a nee 
Director, SBPPSE / Dean. SLS

Chairperson
Member
Member
Member

4

Standing Local Purchase Commirtee in AUD

Shri Sat Pal, Assistant Registrar (MR)
Ms Bindu Kair, Assistant Registrar (Student Semccs) 
Shn Harisli Gumam, Assistant Registrar (Finance)

Member
Member
Member

Sports Committee

Dr Yogesh Snehi, SUS/SLS 
Mr Syandeb Chowdhury, SUS/SI.S 
Ms Thokchom Blbinaz Devi, SMS 
Mr Akha Kaihru Mao, SF,S 
Dr Urfat Anjem Mir, SUS/ST-S 
Dr Dliaritii Narzary, SUS/STA 
Mr Anand Saumbh 
Mr \’iltram Singh Thakur, SUS/SLS

Convener
Member
Member
Member
Member
Member
Member
Member

Works Advisory Committee

Ms Suntan Kumar, Registrar
Professor Vijaya S Varma, Director, Campus Development
Professor Jaan Bhatt, SDes
Mr Raian Krishnan, SCCE
Dr Leon Morcnas, SDes
Shri Santofh Auluck, Consultant, Architect
Shri SK Sharma, AIZ, Electrical, PVt'D
Shri \;K Gupta, AE, Civil, P'XT^
Shri Yogesh Kumar, JE, Electrical, PWD 
Ms UK Dhanya, JE, Civil, P\XT>
Shri P Mani, Senior Consultant 
Shn Yudhisrir, )E, Electrical, AUD

Chairperson 
Special Invitee 

• Special Invitee 
Special Invitee 
Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member

t
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NAAC Steering Committee
Piavoen Singh, Con\*cncr 
Sayan deb Cliaudhary (SLS) 
Sumangala Darnodaran (SDS) 
Ashish Das{Sr.S)
Abcer Gupta (SDes) 
NidhiKaicker (SBPPSE) 
Mamatha KaroJlil (SHS)
Tanuja Kodiiyal (SLS)
Rajan Krishnan (SCCE) 
Venugopal Maddipad (SDes) 
Bindu Nair (Student Services) 
Manasi Thaplivai Navani (SLS) 
Anshumita Pandey (SHS) 
Deepri Sachdeva (SHS) 
Sandiosh Sadanandan (SCCE) 
Rukmini Sen (SI.^)

i

i

\

i
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APPENDIX G

Faculty of the University
(As on 31 March 2014)

SchoolS. Professor Subject
No.

SDcslaiin Bhsut Design1
SESVeniia Kaul Education2
SUS/SLSHistory3 Deny? P Leighton
SBPPSEKuriakose Mamkootram Management4

History SI^Salil »Vli$ra3
SL'S/SLSEconomics6 Chanda n Mukhciiee
SHSAshok Nagpal Psycholo^7
SCCEShiva fi K Panikkar \:j$ual Arts3

Honey Oberui Vahali I Psychology' SHS9
| Mathematics SUS/ST.S10 Geetha Venkataraman

Subject SchoolS. Associate Professor
No.

Design SDes1 Suchitra Balasubtahmanyan
SUS/SLSEconomicsPnva Bh ago walla

Economics SDSSumangala Damodaran3
SUS/SiSDhirendia Dau Dangwal Himoiv4
SUS/SLSEconomics5 Chttashrec Dasgupta
SBPPSEKaitik Dave Management6

Psychology' SHSAnup Kumar Dliari

SHSRachana Johri Psychology8
Economics, Environment 
& Development

SHE9 Asmica Kabra

£conomics SDS10 Subrata Kumar Mandal
SUS/SLSEconomicsSurajk Mflzumdar11
SUS/SLSGup alii Piadhan Hindi12
SUS/SLSSatyakeiu Sankric Hindi13
SHEGharala Shahaboddin Ecology14

Performing Art SCCE15 Dcepan Sivaraman
SUS/SLSSaniav Kumai Sharma History16
SUS/SLSDiamond Oberoi Vahali English17
SCCELiterary ArtIK Milind Wakankar

SchoolS. Distinguished Professor
No.

C R Babu SHF1
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s, Assistant Professor Subject School
No.

Kflowal Anil STVPPSn1 Management
Gunieet Aurora English SUS/ST.S2

3 Suresh Babu Ecoloj^' SHF
Arindam Banerjee SUS/SLS4 Economics

5 Tapogjk Bancqcc Economics SLS
t ;6 Minakeian Behera SUS/SLSEconomics i

SUS/SLS7 lyonrmay Bhattacharya Economics
Benil Biswas Litcran* Art8 sect

SUS/SLS9 Dhamri Chakiavarttv 1 Iistorv
10 Rachna Chaudhan' Gender Smdics SMS !SUS/SLSSavandeb Chowdhurv English11

SUS/SLSBidhan Chandra Dash12 Sociology
13 Oinam Hemlata Devi Anthropology, 

Environment Sc 
Development

SHE

Thokchom Bibinaz Devi Psychology SHS14
15 (w Dhar Political Science SDS

SUS/ST .$16 IVanav Gos\vamj Mathematics
17 Radliika Govinda Psvcholog\f

Design
SHS

118 A beer Gupta SDes

Lii Anshu Gupta Management SBPPSE
| 20 Mamsh lain Educanon SES

She fa lee lain Visual Art SCCE21
22 Lovitoli Jimo Gender Studies SI IS
23 Kidlii Kaicker Management SBPPSE

Gangmumei Kamei Psychology SHS24
25 Moushumi Kandah Visual Art seen <

Aparna Kapadia History SUS/SLS26
27 Mamatha Karollil Psychologv SHS (

fSUS/SLS28 Ramneek Khaasa Mathematics
SUS/SLSTanojaKothiyal History29

30 Raian ICnshnan Cinematic Art SCCE
31 Venugopal Maddipatj Design SDi*
32 Preed Mann Anthropology SDS

Akha Kaihrii Mao Education SES33
SUS/ST.S34 Bhoomika Meillng Enghsh
SUS/SLS35 5haila]a Mcnon Hi'torv
SUS/SLSUrfat Anjem Mir Sociology36

37 \Crick Mi era Psychology SHS
Acuna Kumar Monditoka Polidcal Science SDS38

SUS/SLS39 Usha Mudiganti English
Tuheena Mukhcijee Management SBPPSE40
Shubhra Nagalia Gender Studies SHS41

| Education_______________
Geography, Environment

SES42 Manasi ThapHyal Navam
43 Rohit Negi SHE
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& Development

SUS/SLSDhuai Kumar Nirc:44 Mistocv
45 Anshumita Pandev Psychology SRS

SUS/SLS46 Balchand PrajapaQ Mathcmaacs
SUS/SLS47 Anil Pcrsaud History'

48 Vinod K Psychology SH$
49 Santhosh S Visual Art SCCE
50 | SUS/ST.SSantosh Kumar Singh Sociology

I SHS51 Deepd Sachdev Psychology
52 Ncetu Sarin Psychology* SHS
53 Rukmini Sen SUS/SLSSociology'
54 Amrban Scngupta Sociology SOS
55 Gunjan Sharma Lducadon StS
56 Praveen Singh History, Environment & 

Development
SHE

57 Vogcsh Snchi History SUS/SLS
58 Vikram Singh Thakur SUS/SLSEnglish

SUS/SLS59 San>u Thomas English
Kancharla Valentina60 SOl’PShManagement

S. No. Temporary / 
Visiting Faculty

Schools

1 SHS
Imran Amin

SUS/SLS2
Saikat Bflnerjg?

SUS/SLS3
Dcbabrata Ratal

SUS/SLS4
Amic Chacurvedi

SUS/ST.S5
Ashi>-h Kumar Das

6
Mommalika Day SES

SUS/SKS7
Shalini Grover

SCCEa
Anuradha Kapur

9 SBPPSE
Kririka Mathur

10 SUS/SLS
Saroj B Malik

11
Shad Navcd SHS

SUS/SLS12
Nandan PC awn
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13 SDS i

Nandiru Navak
14

Jogi Panghaal SDcs
SUS/ST-S15

SHamanu Dc Roy
16

Suraiit Saikar CCK i

SUS/SI.S17
Ainit Singh

SUS/SLS18
Amit Kt Singh

iy
Sunira Singh CRCP.D

SUS/SLS20 iVineet Thakur
i

SHS21 >
Sacnia Vasa 1

SUS/SLS22
Garima Yadav

1SchoolS. No. Academic Fellows

Aparajita Bhargarh CECED1

Kopal Chaube SHE2

Moiiisliita Hajra Pande SUS3

Juhi Rjcuparna SUS4

Anand Saurabh SLS5

Nupur Samual SUS6 s
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APPENDIX H

NON-TEACHING STAFF
(As on 31 Match 2014)

mimmyx lC

Assistant1 Mv Mainta A^u'a)
Sh Rudrcsh Singh Negi Office Attendant2

3 Sh Saudeep Office Attendant

TSlIjS:
Ms Samiischa Rov Dep^lt>, Registrari

Assistant llegisuai2 Ms Sumta Tyagi

3 Sh Manoj Kumar Dahyan 
Sh Aiav Singh Dangi

Assistant

Office Auendam4

©nl
5h Sat Pal Assistant Registrar1
Ms Neehma Ghildlval Assistant IPR)2

3 Sh Mahesh Kumar Assistant

4 Sh Bhupcndcr Singh Assistant

Assistant5 M?> Ncem Sharma

6 Ms Ricika Kattanna] Assistant
Office Attendantn Sh Ashok Kumar

8 I Ms Sushila Devi Office Attendant

BSf nsssaggaEeinroegSS
1 ShMamsh Kumar Depucv Registrar

2 Sh Narendra Mishra - P Assistant Registrar
3 Sh M.R. Kapoor Consultant

Junior Engineer4 Sh K. Yudins rat
I unior Executive

Caretaker

Sh Subhash*3

6 Sh Sica Ram Shavma
Sh Yatindci Singh Caretaker7
Sh Teicshwar Singh Assistant8

9 Sh Saurabh Assistant
Electricianin Sh Deepak

Sh Mewa Lai Electrician11
Garden Supervisor12 Sh Dava Chand

13 Sh Raj Kumar Mamya Mali

Sh Yogesh Kumar Mali14

15 Sh Rizvan Mali

10 Sh Rani it Bhuimali Mali
17 Sh Fida Hussain Mali
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1 j Sh Arun Konui Ahuja Depacy RcgUtrir
2 | Sh Ashish Patidar - ti Auijunt R<2tstnf
5 i Sh 1 Jati$h Gumsni Assi'Jant Regiitnr
4 I Sh Akhtir Hamn Consultant
5 Sh A|«v Kmmt Thikur* luniog Executive

Sh Bfajqh Kumar Gupta* 
Sh Mohlt liguta

Assistant6
Assistant7

Ms Anina Kumari Assistant8
9 Nti Sumtn Neg Asststattt
10 Sh Nafesh Kumar Samartya Office Attendant

*3£’4

funtor Syaton Admlnimatorl Sh Pcoah Biahk
2 Sh Muhesh Sinah Dtngi Tech. Assistant
3 Sh Ramiz Kazmi Tech. Assistant
4 Sh Manas Ranjan Dakui Tech. Assistant

Sh Shambhu Sbartn Singh Tech. Assistant5
6 Sh Rudra Pal Office Attendant
7 Sh Ashu Mann Office Attendant

Sh Ajiy Kumar Office Attendant8

i+fcrr"SSStSD
Sh Rasinder Rawat Professional Assistant1

2 Ms Nftnju Professional Assistant
Sh Dm Prakaah Mishra Labran* Trainee3

4 Mi Meenakshi library Trainee
5 I Ms Rafn library Trainee
6 Sh Shashi Kant Mishra libra rr Trainee

Sh Saniar Sinsh Rawat OHice Attendant7
i

8 Sh Nekton Office Attendant
Office Attendant9 Ms Pinky

flJTrwitatTTffiryjSStffxiy** —

iSh Punect Goel- U Assistant Registrar1
Junior Rxecucve2 Sh Sameer Khan
Asststant3 Ms Anita Rawat
Office AttendantSh Shiv Charm4

?MTl B fl t * ■ tWt •» —

j liShPMam Assistant Regtsfrar
i
\
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AssistantSh Bhupender Singh Chauhan2

Sh Raieev Kumar - # Assistant Registrar1
y;

Deputy Registrar1 Sh PK Katarmal
Assistant RegistiarSh CP Singh2
Iximor P.xccuttvc3 Sh Mamsh Aerma*
AssistantSh Yusuf Raza Naqvi4
Office Attendant5 Sh Naveen Kuinar

rfStSa«^ig»i^8a85gxris; til
Assistant Regis trai 
Assistant

Ms Rindu Nair - ft1
Sh Maninohan Aswal2

Assistant3 Ms Arunima Shukta

Sh Kinn Chaudharv Assistant4

5 Sh Sumit Solanki Otticc Attendant

SCHOOLS'AND ;CENTRES^^f

mm
Ms Ptivanka Alagh lumor Hxccutivc

Assistant
1

2 Ms Asha Devi D
Office Attendant3 Sh Sandecp Kumai

Ms Poonain Perwal Assistant1
Office Attendant2 Sh Ashok Kumar

fffl" jsasaior fisa^w>asg»EgsaE!!t
juntor ExecutiveSh Santosh Thomas1

Ms Minakshi Singh Jugran Assistant2
Office Attendant3 Sh Sandeep Kumar

15^ rsagsKf
AssistantMs Sangccfa1

Sh Shaflque Alima d Office Attendant2 3

AssistantSh Rai Kumar1
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• - - ■"'• • »•

Sh Dccpak Kimur

o
M « •

]

1 Aisisttnt
2 Sh Shivtm Ksushik Assistant

VII S chop 1 nf&i M ut^un dlC?€~aiiv&.Ki<i) tcss iohi
I Ms Ramanjeet Katu* iunior flaccvdvc

ICvjiTZ ^S^OpTonSTcaHon
1 Ms G«ta Chopra" Assistant

Sh Rajinder Parkash2 Assistant Caretaker

I

I 9IX __J_S choof_oT_I).eMgts- 
1 ShNisham Masscv | A ssis tint

i
Centre rot llitly Chiidn^&cl Bduc.UionMnd

i.V .DevdonmcQL(CECEDl
1 | Sh AnQ Sinch FUwit I Assbtam

Contractual = 83 Three)
« - Regular = 05 (Tive)
• - Deputation = 06 (Six)

i
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APPENDIX I

INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDING 31-03-2014

The primary rosponsibilitic* of the Finance Division are maintenance of Umveisiu grants and 
receipts, preparation of budget estimates, payments to the staff mcmlx:r>, payments to outside 
agencies foi supply of material and rendering services, maintenance of funds of the projects 
sponsored bv the outside agencies, monitoring and controlling the expenditure, compilation of 
annual accounts, grant of financial concurrence, conduct of internal audit, and coordination with 
statutory and government auditors.

The bncf derails of Income and expenditure for the year ending 2013-14 are as following:

Amount Income AmountExpenditure Schedule
(in Rs.)(in Rs.)

Balance B/F from Previous 80,244,50415,059,831.00Fixed Assets II
year

230,000,000Administration Cost TV (A) 130,218,126.88 Grant received
28,000,000Academic Cost 1V(B) 102,927,976.00 UGC Grant

Sale of forms / Publican on/ 
Tender Documents etc.

517,7008,445,161.00UGC Expenditure IV (Q

CECED Overhead Charges 
Receipts

158,589,073.38 Course Fees •15,131,836Excess of Income 
over Expenditure 
C/ v to Balance Sheet

575,250Hostel Pees
Application Fees 1,487,251

1,099.845Overhead Charges (Income)
Miscellaneous Receipts 12,176
Bank Interest

1,806,888• On Fixed Deposit
3,603,937- Qu Saving Account

Prior Period Items 21,000
493,768Interest from UGC

I Uncashed Cheque 2,246,013
TOTAL 415,240,168.00TOTAL 415,240,168.00

The Annual Accounts have been duly audited bv the CA but the ILLFA audit is yet to commence.
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11? Ai)i)endix-4
Resol No. 4/BOM (171/07.10.2014

The detailed proposal on the registration of the Incubation Centre lor Social 
Entrepreneurship and innovation is annexed (Enclosure-1).

*****

*
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118V ENCLOSURE-!

Item No. 4VBOMfl7)/Q7.m2ni4

To consider the registration of the Incubation Centra for Social 
Entrepreneurship and Innovation, set up und^r ^2B with the

approval of the Academic Council and the Board of Management, as n Not- 
for.Profit Organization under ^ertion 8 of the Companies Act. 2013

Setting up the Incubation Centre for Soda) Entrepreneurship and Innovation at 
ADD was approved by the 4th Academic Council 
(Resol.NQ.4/AC(4)/10.07.2 013) which 
Management on 29tM of July 2013.

held on 10th july 2013 
was duly ratified by the Board of

The objective of the Centre is 'to twofold: [ij to translate theoretical and 
conceptual learning into socially useful practice; and (ii) to reach out to the less- 
privileged sections of society who may not otherwise have access to new 
knowledge and contemporary practices.t.
The Board of Management in its 16lh meeting on 4;h April 2014 approved the 
constitution of an Advisory Committee consisting of professionals with relevant 
experience for the Incubation Centre for Social Entrepreneurship & Innovation. 
As directed by the Board of Management, the Chancellor has been informed 
about the setting up of the Centre. 1

A National Consultative Meeting held on 15,h March 2011 in which .several 
professionals from various parts of the country, representing social 
‘jutccpceucurs. social activists, admUustt«KQrs of incubatiou centers, individuals

..........who*liavc used the resources of incubation centers, angel investors, and
academicians recommended that the Centre should bo equipped to provide 
advice on leg;i) and financial matters Besides an efficient administrative 
secretariat, an enabling environment should be created to make it possible for 
social entrepreneurs to Incubate their ideas and business plans. Successful 
experiences tlnu arc operating at the 11MA, NID, Alimedabad, HT Mumbai etc. 
suggest that lo make the Centre a viable and self-sustaining entity, it is 
considered appropriate that it should be registered as a Not*for-Profit 
organization under section 8 of the Companies Act, 2013.

Creating such un entity will be in consonance with the powers that arc vested in 
the University as per its Act.>*>

It is therefore proposed that the Board of Management may kindly consider to 
accord its approval,to register rhe Incubation Centre for Social Entrepreneurship 
and Innovation as a Not-for-Profit organization under section 8 of the Companies 
Act. 2013.

• «*aa
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Aneendix-5119 Reaol. No. 5/BOM n7V07t 10,2014

Resolved tn approve fhc Budget Proposals; Revised Estimates (2014*15) and the
Budget Estimates (2015*16) with minor modifications.

The Revised Estimates (2014-15) and the Budget Estimates (2015-16) as approved 
by the Board are annexed (Knclosure-I).

*****
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AMBEDKAR UNIVERSITY, DELHI
Proposed Revised Estimates 2014-15 and Budget Estimates 2015-1$

(Rs. in thousands}
:£xpVhdituro
:T'VPi&ir.

. aHocatign; Septernbor

• * v • TV >

SI.'No.‘

A

■BE 2014-4'
s> Kis . t"? t' V¥«*\^ Aclualj^

2013-14 V
♦t

Remarks/Justilicatiori Rcrnarks/Jimif icistiofi -•, 

;-s-:. «;' ^

RE.2014-15 '**!BE 2015-16 * -A
v:

«.V;sSxv
%

J:>X %VK .v:- >s/"I «»A«%y

REVENUE ACCOUNT (GIA)
Salary
AcdOamic Staff (including Pay. Grade 
Pay, Special Pay. DA/CC/VTA. TA on 
DA. HRA. LTC, and other allowances)

FullStrenght Enchancement of 20% 
(3% annual increment * 2 
instalments of DA) over RE 2014-15

The esiimele* projected 
on the Dasis of sanctioned 
Strength of 160 faculty It 
includes salary for 
aopoinling i/7th faculty 
egutvalent to (he strength 
of 1/7 as saDbatical leave 
salary .(140*20*20)

* /
133900 232913 >

2 Administrative Staff (Including Pay, 
Grade Pay, Special Pay. DA/CCAH’A. 
TA on DA. KRA. LTC, and other 
allowances}

Administration sanctioned
postions162 The RR has 
been finalised. All 
incumbents currently on 
lumpsum contractual 
appointments shall now be
replaced by recruiting 
permanent people on fun 
salary scale. The estimate 
also reflects ihe revision of 
consolidated remuneration 
@25% to short term 
contractual employees in 
their respective pay bands, 
as per resolution of the 
Board of Management in 
its 16th meeting on April 4, 
2014 (vide Item 12b of the 
minutes}.

Enchancement of 20% (3% annual > 
Increment ♦ 2 instalments of DA) 
over RE 2013-14. FTJ Cell, Interna) 
Audit Cell and Vigilance cell also 
need to be created over and above 
Ihe sanctioend strength.

C»

64000 93959
3 New Pension Scheme

19765 206Q5 University share of 10% of the salary
Leave Salary 6 Pension Contribution4 10000 10000

5 Leave Encashment 600 600
6 Reimbursement of Tuition Fee

m
or
O
<fl
c
3600 800143965 77194 220000 m

Total (Salary) 143965 226665 77194 220000 359177

1
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AMBEDKAR UNIVERSITY, DELHI
Proposed Revised Estimates 2014>15 and Budget Estimates 2015-16

(Rs. In thousands)

* SS® IHlifci
-t• 's'4.»».«•

Academic Expenses
i Seminars/Confe fences/

WerksKops/Functions 2S15 4500 199 6000 7500
2 Examination Expeosas’ 137 1000 96 400 From teas (nol from QIA) SOO From lees (not from GIA)
2 Scholarsdips*

10% of the acti/al fees 
collected (not from GIA)

10% of the actual fees collected (not 
from GIA)

2595 4500 1560 4000 5000
4 Stipe nds/Pnzes/ Awe rds

l

5372 6000 2547 6000 7500
S Research Projects To initiate research lo be

taken up by the faculty
To initiate research lo be taken up 
by the faculty$1 26900 44 10000 12500

6 Field Based Learning/ Educational Tours
424 2000 33 5000 6250

7 v«$tmg'Adjunet/Guest Faculty To augment specialised
external expertise in 
teaching and research 
without having to expand 
regular faculty positions 
The estmte includes 
honorarium, travel cost 
and local stay for out* 
station faculty, and local 
conveyance

Equivalent of 12 futl lime Professors

5665 17500 726 17500 21875
6 Learning Enhancemenl' The provision of 25% of

actual fee collected in the 
financial year (not from 
GIA)2468 11000 2417 12500 15000

9 ConsultativefCourse/ Curricula rf 
Meetings 1191 5000 211 1500 1875

10 Professional Development of Faculty and
Staff 0 2500 30 1000 1250

* Less Item No.2, 3, 9 which are 
taken from Fee.

Total (Academic Expenses] 20949 90900 7967 63900 58750

2
t
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AMBEDKAR UNIVERSITY, DELHI
Proposed Revised Estimates 2014-15 end Budget Estimates 2015-16%

(fts. in thousands)
i-*VT; #v< t&X* ISiBi ip nisi llpilP"Rernarks/Justfflcationi

*4 s.

Administrative Expenses
1 T/VPA<Pome8t<) 282 2500 112 1000 1250
2 T/VDA (Foreign) To attend internationst

seminrs/conferences to 
Dfosem papar©$ by the 
facwfty (esOmated to 
support iMth o( (acuity in 
a year

To atter>a intemefionat 
sefT)inr&/con(erences to present 
papa res by the faculty (estimated to 
support 1/4th of facutty in a year

508 10000 100 2500 3125
3 Electricity Charges

Amount taken 10 pay 
pending pills (40% share)6517 15000 43 15000 18750 )

4 Water Chargee 1697 5000 0 5000 6250 I t
5 Maintenance/Hiring of Vehicles 3344 5000 1016 5000 6250
6 Telephone & Internet 755 4500 405 4000 5000
7 Security inclusive of security to be

deployed at or>eerpur7405 6500 3520 10000 125CC
8 Repair, Maintenance & Renovation

(Kashmere Gate) 22957 10000 226 10000 12500
9 Office Contingency 2421 1000 346 3000 3750
10 Advertisement & Publicity WWer diseemmatjon of

publications and 
advetisements6772 11500 416 10000 12500

11 Professional Charges (Administrative
Nature) 2235 500 731 1500 1875
Rent. Rates. 6 Taxes12 0 500 0 300 375

13 Postage 93 300 6 300 375
14 Horticulture Expanses indude

provision for Dheerpur125 . 1000 0 400 500
15 Samielen ' 5053 7000 2515 7000 8750
16 AMC&rRepekrs & Maintenance of

Equipments 0 1000 301 1000 1250
17 legal Expenses 0 2500 90 1000 1250
18 Medical 2415 4000 914 3500 4375
19 Hospitality Expenses 76 200 0 500 625

3
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AMBEDKAR UNIVERSITY, DELHI 
Proposed Revised Estimates 2014-15 and Budget Estimates 2015-16

(Rs. in thousands)
* r
vW.'*

:^s-/Account Description .
m&m:

'rAclual'!
1 \ .V{j3 mmmm12013-14?

20 Meetings of Statutory Bodies 571 500 272 600 1000
21 Insure nee 0 50 0 too 125

Convocation22 One of major event of the
 University714 2000 0 1500 2000

23 Printing & Stationary
e

i*

2268 3000 1243 2500 3125
24 Hostel Expenses 0 500 0 500 625
25 Student Welfere Fund** As approved Rs.500 per 

student is collected and 
deposited in the fund. A 
matching contribution Is 
made from me fees.

As approved Rs 500 per student is 
collected end deposited in the fund. 
A matching contribution is msde 
horn the fees.

l

X i

447 1200 850 1062 5
26 Staff Welfare Fund 0 500 43 1000 1250
27 Sam while you learn Scheme 944 1500 75 1D00 1250
26 Gym/GamesfSports Items COFor puaoty of funds, the

olan to rovide facilities for 
extra-curricular activities 
could not be implemented 
earlier41 1500 12 2500 1000

29 Selection Committee Meetings (Head
Bifurcated) 575 458 1500 1675

30 Memberships 6 Subscriptions 64 1500 0 400 500
31 Vice-Chancellor's Relief Fund 0 500 0 500 625
32 Creche 0 1 0 500 200
33 New Initiatives 0 500 0 5000 6250
34 University Wide Resource Management

System - ERF & purchase of other 
softwares 307 34400 365 1500 1675

35 Leasing of Private Houses for
Residential us

As per resoruuon of the
Board of Managemeni in 

ns i6<h meeting on 4 Apnl 
2014 (vide Item 6 of the 

minutes)

a
e

2000 5000
v

4



AMBEDKAR UNIVERSITY, DELHI
• Proposed Revised Estimates 2014-15 and Budget Estimates 2015-16

(Rs. in Ihou^ands)

Si 2014:15 
^Itoearhon^

Expenditure4 
'upto.’

•: September* 
2014 J?

?iM*T
. Actual *.

W: y:\ wr- > -r.
: Remarfrs/Jijf tiff callon v

v. f- 'f' .::
BE 2015-16 >

«•. s. w«: xvWx). .t«> i«i6

r* /•; ;♦ •>:j: A /« :•/ A
♦ . V

RE2014-T5

:S1S?
^j'^f.Remarks/j us jlficatldrj: <

«»Nsa^asmt.i: i
.(N 4 ..V'A. **'>

> vt

•‘Less amounts allocated under 
learning enhancement, 

scnotaeMp end student well ve 
fund which are met from Fee and 

 noLGLA

Total (Administrative Expenses) 13922*69231 13215 102400 127950

pMM 233144 <147991 9327$ 386300 54S877

Capital (GIA) I

1 Furniture 5 Fixtures For classrooms, library,
icommittee & conference 
'rooms

>
I

84* 25000 1053 5000 6250
2 Books and Journals 9726 75200 340 27500 34375
3 Clmate Control (Air Conditioning 5

Heating) 0 500 0 1500 1875
4 Computer Hardware, Lab and other 

Equipments and materials
For newly recruited faculty 
new classrooms, internet 
connectivity

41150 5500952 246 6875
5 Purchase of Vehicles 0 1500 0 2000 2500

25006 Radio-frequency identification „ 3000
gsptentaw **3350 4*009 Cl1152* 1639 5*675

591341 430300 0244670 99915 600752

5



AMBEDKAR UNIVERSITY, DELHI
Proposed Revised Estimates 2014-1S and Budget EstimDtos 2015-16

(RvJntrKH/wndi)

upto
S*pttmb*r

»,.3D14

eE70t4-1S
•flocaWi

Actw) 
7013-14Account DMCflfllonSL. Mo. ttZ 2014-15 RomarttUuttif Motion BE 7015-10 RomcrtWJuctHlcction

CAPITAL ACCOUNT
7500001 ConfOvcBon 4 Ronovtton 75000 R* i.OCr.KMbvn

Mnctancd ly pi0ti»Won 
erf OPR

For consvuction cvneu st
Otweraur end RCtwtf1000000

:2 PtftfiaMflf Lnd
D»v«topT*nt* und3
Baunflify Wrt grf land4 75000

5 ConfftOBn BuHem
Xottf rsoooe 50000 loooooe

i< - : * '‘“TGRAKDTOTAL
I , ><*OLA (REVENUE^CAPfTAL) 4
F : i rtofTAii

N«t oT t>S«n0<uK« from400340 1341341 400300 1000752 Nvt of •iponffituro from f««9foot

#
SUMMARY OF RECEIPTS l

>
SI. No. Aceout* 

O—criptfo 7013-14
Actual upto 

• S4pt>mbor 
—20.2014 -

RE 7014-1S 6F. 2015-10-----
*9
orn ^

OrtnMv
M from 
Oooorvnon 
t of Hgter 
EAx»W, 
Qovt of 
MCIOf

1

Do*
750000 01750 430300 000752

2 SMonca
cordod
pmrfrorr 0 0 0 0

3 r*e*frqrr
StuOorMi 40019 32900 S7500I55000

4 Uaeotont
ou»

1400Recoct 1009 1375
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Appendix-6
126 Resol. No. 6/BOfVl fl7VQ7.lQ.20l4

Resolved to extend the terms of nominees of the Board in the Finance
Committee and the Establishment Committee till the appointment of
frovernment nominees on the Board of Management is duly notified.

'fhc noie on the nomination of members on the Finance Committee and the 
Establishment Committee is annexed (Enclosure-1).

*****



127 [ENCLOSURE-l
Item No. fi/Br)Mf17Wn7.m.2014

To consider the nomination of members on the Finance Committee and the
Establishment Committee

I. Finance Committoo

As per the clause 27(1] of the Act of AUD, there shall be a Finance Committee 
(FC) constituted by the Board of Management (BoM) consisting of the foliowing:-

The Vice-Chancellor;
TheSecretaryfHigher Education] to Government;
The Seeretary(Finance) to Government:
Two other members nominated by the Board of Management from amongst its 
members of whom one shall be a Professor;
Such other members as may be prescribed by the Statutes.

(a]
Cb]
(c)
(d)

CO
As per the Clause 27 [2] of the Act the members of the Finance Committee 

other than the Vice-Chancellor and Professor shall hold office so long as they 

continue as members of the BoM.

Further, as per the Clause 13(1) ofthe Statutes, the Controller of Finance shall be the 
ex-officio non*Member Secretary of the Finance Committee.

At present the members ofthe FC are:

• Chairperson
- Member
- Member
- Dr. Kiran Datar (Govt, nominee

in BoM)
- Prof. Chandan Mukherjee
(Chancellor's nominee to BoM) 

- Ex-officio non-Member Secretary

(a) The Vice-Chancellor
(b) T h e S e cr etary (High er E due a ti o n) to G o vt
(c) The Secretary(Finance) to Government 
(cl) Two other members nominated by the

Board of Management from amongst its 
members of whom one shall be a Professor

(e) Controller of Finance

Dr. Kiran Datar(Govt. nominee in BoM)'s term in the BoM is going to expire on 

31st of October, 2014.

II. Establishment Committee

The BoM.in its Sixth meeting held on 12 December 2009 resolved that there shall 
be an Establishment Committee (EC) as a Standing Committee of the BoM to 
oversee matters related to non-teaching staff of the University and 
implementation of personnel policies. The EC was constituted vide AUD's

i \



m
Notification No. AUD/Admn72009-:i 0/847-857 dated 21/12/2009 and 

AUD/Admn./EC/2 011-12/3724,

The composition of EC is as under:

1. Vice-Chancellor
2. Nominee of BoM
3. Two Deans
4. Registrar

- Chairperson
- to be nominated by it
- to be nominated by the Vice-Chancellor
- Member-Secretary

The nominated members will have a term of two years. 

At present, the members of the EC are:

a. Vice-Chancellor -Chairperson
b. Dr. Kiran Datar - Nominee ofBoM (Govt nominee to the BoM)
c. Professor Chandan Mukherjee • PVC & Dean, SDS, Nominee of the Vice-Chancellor
d. Professor AshokNagpal - Nominee of the Vice-Chancellor
e. Registrar • Member Secretary

The two years term of the nominated members of the EC’had expired on 11 
December 2013.

The Vice-Chancellor in his capacity as Chairperson of the BoM has extended the 
term of the nominated members till the BoM nominates jts nominees, subject to 
the approval of the BoM.

Proposal:- As the term of Dr. Kiran Datar, the Government nominee on the BoM 
is coming to an end on 31*1 of October, 2014, it is proposed that her term on the 
Finance Committee and the Establishment Committee may be extended till the 
nomination of the Government nominees to the BoM is received. Since the term 
of Professor Chandan Mukherjee, Pro Vice-Chancellor & Dean, School of 
Development Studies (Chancellor's nominee on the BuM) on BoM is going to expire in 
2015, he continues to bti on the FC and the EC.

***«a
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129
Appendix-?

Rcsnl. No. 7/BOM (171/07.10.2014

Resolved to ratify (he Minutes of the Sixth Meeting of (he Academic Council held on
24%f June, 2014

A copy of the Minutes of the Sixth Meeting of the Academic Council held on the 
24lh of June, 2014 is annexed (Enclosure-I).

A4***



“ ENCLOSURE-!
150i >

Ambedkar University Delhi

Miflfltqs of the Sixth Meeting of the Academic Council held on 24th of Tune. 2014 
frt l,Q.30aiTi in the Private Dining Hal). India International Centre. New Delhi

The Sixth Meeting of the Academic Council [AC) of Ambedkar University Delhi [AUD] 
was held on 24,h of June, 2014 at 10.30 am in the Private Dining Hall, India Internationa) 
Centre, New Delhi The following members were present:

In the ChairProfessor Shy am B. Me non 
Vice-Chancellor

MemberProfessor A.K.Sharma 
/nominee of the UGC

MemberProfessor Ashoke Chattcrjec
Nominee of the Government ofNCT of Delhi

MemberProfessor K. Ramachandran
Nominee of the Government ofNCTof Delhi

MemberDr. Anuradha Kapur
Nominee of the Government of NCI'of Delhi

MemberProfessor Ashok Nagpal 
Nominee of the Vice-Chancellor

MemberProfessor Chandan Mukherjee 
Dean. School oj Devetop/ncni Studies

MemberProfessor Salil Misra
Dean, School of Liberal Studies

MemberProfessor Shivaji K. Panikkar
Dean, School of Culture and Creative Expressions

MemberProfessor Honey Obcroi Vahali 
Dean, School of Human Studies

MemberProfessor Venita Kaul ,
Director, School of Education Studies

MemberProfessor Kuriakose Mamkoortam
Director. School of Business, Public Policy and Social Entrepreneurship

Member SecretaryProfessor Jatin Bhatt
Dean, School of Design Registrar (offg)

Page I ofll



13i
Dr Rachao^ JoKri
Dean (Officiating), School of Undergraduate Studies Member

Dr Asmita Kabra
School of Human Ecology

Member

Dr. Praveen Singh
Nominee of the Wee- Chancellor

Member i

>

>
Dr. Subrata Kumar Manual
Associate Professor
School of Development Studies

Special Invitee

i' r

Dr. Oinam Hemlata Devi 
Assistant Professor 
School ofHuman Ecology

Special Invitee i

Dr. Mathew Varghese. Professor Gcctha Venkataraman. Professor Denys I^jtghton, Dr. 
Sumangala Damodaran and Dr Raja Mohan could not attend the meeting.

At the outset, the Chairperson introduced the (wo new members. Dr. Asmita Kabra, Dean 
(Officiating), School ofHuman Ecology, and Dr. Rachana Johri, Dean (Officiating), School 
of Undergraduate Studies He exujevded a warm welcome to them.

He afcu informed that the Board of Management had constituted a committee to make 
provisions for wider participation of the University community in the authority bodies, if 
necessary bv amending relevant Statutes Pending the amendment in the Statute (s), It was 
decided to initiate the practice of inviting the two senior most Associate Professors and the 
two senior most Assistant Professors to the meetings of the AC as special invitees, following 
this practice, the following teachers were invited ro the meeting of the AC:

i

3
t

Dr. Subrata Kumar Mandaf
Associate Professor

School of Development Studies st
j

Dr Sarvaketu Sankrit 
Associate Professor < 
School of Liberal Studies

<

I

•»
Dr Oinam Hem fata Devi 
Assistant Professor 
School ofHuman Ecology

s$
$
H
*
v.<
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122 . .?

Dr. AnirHan Sen Gupta
Assistant Professor
School of Development Studies

The Chairperson introduoetl the special invitees and welcomed them to the AC. During the 
discussion it was suggested that some provision should be made for student participation in 
the AC. It was decided to communicate this to the Committee Consfitured by the Board of 
Management.

The following resolutions were passed:

Confirmation of the minutes of the 5'° meeting of the Academic Council 
betd on 4’* of March, 2014

Hem 6.1:

Resolution 6.1
K<?solved jo confirm ibe Minutes of the 5* meeting of the Academic Council 
held on d* of March, 2014.

To report the Action Taken Report on the Minutes of the $'h meeting of 
the Academic Council held f>n4,h of March, 2014

Hem 6.2:

Resolution 6.2

Resolved to accept the Report on Action Taken on the Minutes of the 5* 
meeting of the Academic Council held on 4^ of March. 2014.

Matters arising from the Minutes

7?te new Masters programme MA fECCE) to be offered by the School of 
Education Studies be rechmttned as M A in Education (ECGF-)

The Action Taken Report (ATR) as approved by the AC, vide Appendix -1

To consider (he report of (be committee constituted by the Academic 
Council on the Career Advancement Scheme (CAS) for teachers and 
other academic staff

Item 6.3:

Resolution 6.3
Resolved to accept the Report of the Committee on Career Advancement 
Scheme (CAS) for ADD faculty, with minor changes. It was resolved that a 
$ub*eategory no. Ul(F) be added to Category III (Research and Academic 
Contributions) of* the Academic Performance Indicators (APIs). The addition

Page 3 of 11



m.
of sub-caxegor> 111(F) will enable the incorporation of distinctive academic 
contributions of teachers from disciplines or areas of knowledge and practice 
with unconventional orientations.

Resolved that in anticipation ot approval of the CAS by the Board of 
Management, the self appraisal process by the aspirants for promotion under 
this scheme be initiated

The CAS document as approved by the AC, vide Appendix -2.

To consider the first report submitted by the Standing Committee to 
review the fee structure

Item 6.4;

Resolution 6.4
!

Resolved to accept the First Report of the Standing Committee on Fee 
Structure Review. }

While approving the Report, the Council deliberated-as below.
'} ook cognizance of the rationale for continuous review of the fee structure. 
AUD follows a differential fee structure keeping in mind the variables of a) 
social backgrounds of students, b) employment opportunities associated with 
the academic programmes, and c) intensity of inputs into the academic 
programmes Hence the need for a differentia! fee structure.

Discussed the Report and made a few suggestions for the subsequent 
deliberations of the Standing Committee. While considering the differential 
fee structure for undergraduate students, their School background (government 
or private, low fee or high fee) should also be taken into consideration, and 
also the range of Rs. ((KW-2000 per credit should be reviewed and revised 
periodically.

The report as approved by Ibe AC, vide Appendix -J.

To consider the minutes of the Standing Committee on Academic 
Programmes (SCAP) held on (a) 3 June 2014 and (b) tbe adjourned 
meeting held on 9 June 20)4

Item 6.5;

Resolution 6.5
Considered and discussed the recommendations of the Standing Committee on 
Academic Programmes (SCAK) on the following:

• Restructuring of the MA programme in Social Design
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c Redaction of tots! credits for the programme from J ]() :o JOO 
o Amalgamation of some courses and revision of some others 
o Repositioning of some courses across semesters 
o Revision of credits for some courses in order 10 make them 

compatible with time allocation 
o Addition of a new coarse on £>esign Process 
o Addition of one new workshop/seminar space

• Addition of two elective courses, "Game Theor>'l" and ‘‘Game Theory- 
II" to the basket of elective courses as part of the MA programme in 
Economics, already approved.

• Addition of a Dissertation component to the MA programme in English, 
already approved.

• Introduction of the following first semester courses to be offered as part of 
the MA programme in Education (ECCE). already approved:
> Understanding Children and Childhood (four credits)
> Engaging with Families and Communities (two credits)
> Play, le&rning and Creativity (four credits) .
> Early Childhood Care and Education in India (two credits)
> Dc v e I opme nt o f Langu a ge and Ear! y L itc'racy (fou r c red its)

• Introduction of the following courses to be offered in the third semester ot 
the MA programme in Social Design, already approved-
V Aesthetics of Form and Experience III (four credits)
V Information 1 ethnologies and Social Networks (two credits)
> Modelling and Data Visualization (two credits)
^ Project Management (four credits)
> Social .Studio HI (six Credits)

• Introduction of the first semester courses as part of the MA programme in 
Social Design after proposed restructuring;

> History of Design; Local and Globa) (three credits)
> Aesthetics of form and experience-! (six credits)
> Gender, Culture and Society (two credits)
> Research Design and Methods*! (two credits)

- t > Rural Studies (two credits)
> Social Studio-1: Socially Situated Design (six credits)

Discussed at length ibe proposed restructuring of the MA programme in Social 
Design. While approving the restructuring, deliberated on the relevance of the 
nomenclature “Social Design*' instead of “Design". It was argued that there 
may not be much to gain by adding “Social" to “Design" and it may confuse 
the potential employers. It was therefore suggested that the generic term
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“Design” may be preferred 10 ihc more specific “Social Design”. However, 
some arguments were advanced in favour of retaining the focus on “Social’. 
it was argued that globally there has been a shift towards Social Design. With 
the growth of the Discipline, some specialised areas have developed from 
within and it is necessary to recognise that. The MA programme at AUD 
endeavours to create a Design professional with a difference. To call the 
programme “Social Design” therefore amounts to making a statement. 
However it was aecepted by all that both the generic and the specific 
components of the. programme should be retained. So, on the one hand, the 
focus‘on the "Sociul" may remain, on the other hand, it should not appear that 
the students are forfeiting the larger field of Design,

s

After this discussion, the Council approved the restructuring of the MA 
programme in Social Design and suggested that the question of the 
nomenclature should be referred to the committee to examine the existing 
nomenclature of the academic programmes (under item 6.13).

i

t
)

After the above deliberations, the Council approved the addition of new 
courses to the MA programme in Economics,, the addition of Dissertation 
component to the MA programme m Enghsb, introduction of first semester 
courses to the MA programme in Education (ECCE), introduction of the third 
semester courses in the MA programme in Social Design, and introduction of 
the first semester courses in the revised MA programme in Social Design.

i

Ihc programmes as approved by the AC, vide Appendix *4.

Item 6.6: To consider the minutes of the Standing Committee Research (SCR) held
on (a) 23 April 2014 (b) 28 April 2014, and (c) 20 May 2014

Resolution 6. 6
The Council considered and approved the recommendations of the Standing 
Committee Research (SCR) on the following.

Approved the Ph.D programme offered by the School of Culture and Creative 
Expressions (SCCE). However, it was suggested that the Ph.D document may 
be reformulated in such a way that its generic mainstream character gets 
highlighted. This can be’done by portraying the three separate documents 
(final Reflective Essay, Research Documentation, and Gestall) as three 
connected components of a single thes/s. Thus, the document should focus on 
what the Ph D programme at SCCE shares in common with other Ph.D 
programmes even as it highlights the distinctive features of the Ph D 
programme at SCCE.
The programmes as approved by the AC, vide Appendix -5.
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Jo consider the minutes of tb* meeting of Ibe Standing Committee on 
Student AlTairs (SCSA) held on 29 May 2014 with regard to the 
Attendance Policy to be implemented by the School of Undergraduate 
Studies (SUS) and the School of Human Studies (SHS) w.c.f. the academic 
jw20M-i5

Item 6.7:

Rejoin tron 6.7
Resolved to accept the recommendations of the SCSA on the Attendance
Policy to be adopted by the SUS and the SH$.
SUS Attendance Policy as approved is as given below:
a. The policy aims to achieve a balance between the need to impress upon the 

students the importance of attending classes and the need to provide the 
siudenis ao environment where they can develop as mature and 
autonomous adults. The policy prescribes more stringent measures for 
Undergraduate students in the first two semesters. As students mature we 
believe they will be able to recognize the'value of attending classes. The 
graded policy attempts to be more stringent'with students making the 
transition from school to college so that they come to class and benefit 
from the diverse pedagogical approaches and interesting range of courses 
offered. As they go to higher levels we visualize that they will no longer 
need to be penalized for missing class and will come voluntarily and with 
responsibility. In addition to the grade cuts employed as a penalty for 
shortage of attendance, faculty may build artendance into assessment 
situations to create a positive perspective in students to attending and 
participating in classes.

b. This policy will come into effect from academic year 2014-15.
c. Attendance shall be calculated on the basis of the total number of hours of 

lectures, tutorials, laboratory sessions and any other form of 
teaching/learning activity that is scheduled as a part-of the course.

d. A student of semester l or II whose attendance in a course is less than 65% 
but greater than or equal to 50% will have one grade point deducted from 
his/her final grade in that course.

e A student of semester 1 or U whose attendance in a course is less than 50% 
• will have two grade points deducted from his/her final grade in that course.

f A student of semester 111 or IV whose attendance in a course is less than 
50% will have one grade point deducted from his/her final grade in that 
course

g. There will be no deduction in grades for shortfall in attendance for 
students of Vth or later semesters. However faculty will keep a record of 
attendance in these semesters. Student attendance will continue to be one 
of the determinants of decisions regarding fee waivers.
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h. The above penalties shall not apply to courses that a jtudent is repeating or 

to courses taken ever and above tht normal course load of 16 credits in 
each semester.

i. Apart from these school-wide penalties faculty members would remain 
free to base assessment components on class participation, as allowed by 
the Assessment Policy of the university. The assessment policy for each 
course must be announced in 'Mixing at the beginning of the semester,

j. Exemption from attendance on medical grounds will continue to be 
granted as per the present rules. The above penalties will be applied on the 
attendance percentage calculated after applying such exemptions.

k. The EC A Committee 10 recommend a set of guidelines for attendance 
exemptions for students participating in tMra-eunicular activities.

l. The attendance policy be reviewed at the end of a period of three years 
from the date of its coming into vffeet.

i

SHS Attendance Policy as approved is as given below:
a. Jt was decided in the School meeting held on 15/05/14 that a minimum 

attendance of 65^o wilf be required for every course. This wifi imply that 
every course coordinator would closely monitor the students' attendance. 
Prior to each assessment vhe attendance will be calculated and only those 
students who qualify 65% and above will be permitted to submWsh for 
their assessment*.

b. Apart from the above mentioned clause for minimum attendance, faculty 
members would remain free to base assessment ’components on class 
participation, as allowed by the Assessment Policy of the University. The 
assessment policy for each course, must however be announced by every 
teacher at the beginning of the semester

c 'I he attendance policy will come into effect for students seeking 
admission in SHS MA programmes in Monsoon semester 2014.

d. School members Tecommendrd that the policy and its qualitative impact 
be reviewed after 2 years from the date of its coming into effect.

c. A sub-committce in the School has been constituted to look into 
exceptional and emergency conditions in which a student may not be able 
to meet the required attendance-

i

•(Such a provision may enable students to build on their attendance 
throughout the semester. For instance, in case a student does not have 
65% attendance for the !,f assessment, the student can still make up to 
meet the requisite attendance criteria by the time the next assessment is 
due. Further. SHS faculty recommended that the first assessment for every 
course be of minimal weightage, as this would function as an alert for 
students and also enable them to make-up. as far as possible, during the 
following assessment situations )

l

l
The report as approved by the AC. vide Appendix -6.
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lUm 6.8: To consider (he procedure to be adopted for Idle fee fiDt and re-enrolling 
of (he de-eorolled xfvdenl.f

,ss

Resolution O
The Counei) considered accepted the recommendations of the SCRA on the 
de-enroiltng and (lie fe-crrrollmg of the «yde/>Js cc>fls>5img of the following 
provisions.

a) If a student wishes to be considered for re-enrolment again, he/she wM submit 
an appeal for re-enrolment mentioning the reason for non payment fees to 
the Dean of the School concerned.

b) Dean of the School, after examining the appeal in consultation with the 
Programme coordinator, ma.v send'his/her observation with a clear statement 
whether he/she Is recommending the Student’s re-enrolment to the Dean. 
Student Services. If the re-enrolment is being recommended, the Dean wiff 
certify that the student has attended classes and participated in assessment 
situations satisfactorily during the semester in question.

c) The recommendation forwarded b> the Dean of the school for re-enrolrtjent 
will be examined by Vie Standing Committee, Student Affairs (SCSA)

d) If the SCSA considers such an appeal fit for re-enrolment, the student will be 
re-enrolled after paying a penalty of 25% of the total fee in add!(ion to the 
outstanding fee to be paid. This will need approval of the Academic Council.

The procedure as approved by the AC. vide Appendix -7.

To consider and approve the empaoelment of experts to be associated 
with the selection committee for teaching posts under Statute 14(2)(m)

Item 6.9:

Resolution 6.9
Considered and approved the confidential Hit of experts to be associated with 
(be selection committees for leaching posts under Statute l4{2)(Ui).

Item MU: To ratify the approval accorded by the Vice-Chancellor of minutes of the 
meetings of the Standing Committee on Student Affairs (SCSA) held on 
(a) 21 April 2014, and (b) 7 May 2014

4
Resolution 6.1 D i

Ratified the approval accorded by the Vice-Chancellor of minutes of the 
meeting of (he Standing Committee on Student Affairs (SCSA) on the 
following:
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m
a) The recoinmcndation of the Pnxtoriai Cofnr^ict?? sm^H regard \o 

the incident that happened in the campus on 6 March 2014
b) Exemption from the mandate^ attendance requirement 0/ 

sbppse.
c) Revised attendance pohe-v of M3A pfogramme.
d) Imposition of fine for hitc submission of fees by the Students,
e) 'NotiTss for award of Schotar&h ip by the Schools.
f) De-enroimcnt of students for non-payment of fees.

The minutes of the Standing Committee (Student Affairs) as approved 
by the AC, vide Appendix -8.

Item 6.11 To ratify (lie action taken by the Vice-Chancellor In approving (he MoU$ 
signed between AUD and (a) UNICEF, West Bengal, (b) Yale University, 
USA, and (c) British Council

l
1

Ratified the action taken by Che Vice-Chancellor in approving the Molls 
signed between At/D and (a) UNICEF- West Bengal, (b) Yale University, 
USA. and (c) British Council.

!

While ratifying the Mo Us. it was suggested that the AUD should explore the 
possibilities of protpoting the professional development of the AUD Faculty 
through faculty exchange programmes, under UKIERI (Appendix - 9).

4
«
k
I
I

[tem 6.(2 To ratify the approval accorded by the Vice-Chancellor on (he proposed 
modifications in Academic Calendar 8-'r.

Resolution 6.12 t.v.

tRatified the approval accorde4 by the Vice Chancellor on the modifications rn 
the Academic Calendar as listed below:

il
¥

a.) The annual convocation day changed from the first Friday of 
November to the first Saturday of November every year* as 
students who have graduated and who are working find it more 
convenient to attend the convocation on a Saturday, 

b) Aud@city. the annual student festival, may be shifted ftom the first 
Friday-Saturday to first Saturday-Sunday of'November, 'Mireh will 
follow the annual convocation ceremony.

r

I*-
t

)
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c) The annual Sports Day may be changed from the second Saturday 

of March to last Saturday of February as the weather is more 
pieasam/less warm during that period.

*

Tabled Item 6.13: To examine the nomenclature of all the academic programmes on 
offer to ensure compliance with the spirit of Section 22 of the UGC Act

Resolution 6.13

Took cognisance of a letter dated 9 June 20)4 (Appendix-10) thal was 
received from the Secretary, UGC,, reiterating that all universities must award 
degrees only as per the list notified under Section 22 of the UGC Act.

Noted the importance of initiating a process through which all academic 
programmes at AUD could be examined to ensure that they do not deviate 
from the spirit behind Section 22 of the UGC Act and the National Policy on 
Fducation.

In the light of the above, resolved to constitute a Committee to examine the 
nomenclature of all the academic programmes at AUD, with the following 
members' * •

1. Professor A.K Sharma (Chair)
2. Professor Ashok Nagpal
3. Professor Salil Misra
4 Dr Asmlta Kabra
5 Dr Praveen Singh - Convenor

The Committee will have the following Terms of Reference (ToR):

* To examine the existing nomenclature of all academic programmes at 
AUD and to revise it according to the spirit of Section *22 of the UGC Act.

♦ To suggest steps towards a mainstreaming of the academic programmes to 
eventually ensure their inclusion in Section 22 of the UGC Act.

• To ensure that the new academic programmes of AUD are included in the 
UGC NET category

'fhfi meeting ended with a vote of thanks.

Registrar
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Resol No. A1/BOM n7)/07t10.2014

Resolved to rsitifv the sucentance bv the Academic Council of the report of the
committee, constituted by it. on the Career Advancement Scheme fCASl for teachers
and other academic staff

The Career Advancement Scheme (CAS) document us accepted by the Academic Council is 
annexed (Endosurc-I).

*****
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1. CAKEER ADVANCEMENT SCHEME

1,1 Introduction

The UC3C Career Advancement Scheme (CAS) allows every teacher tlie opportunity to 
achieve Torn promotions over his/her entire career (an additional promotion for Professors is 
selective). The first such promotion becomes possible in the case of a teacher who starts as an 
Assistant Professor with a Ph.D at the end of four years service while the last one would be 
after a minimum of 15 years of service (or its equivalent!

Amongst the four possible promotions, the first two and the fourth secure for the teacher 
promoted an additional increment and an increase in the Academic Grade Pay (AGP) by Rs. 
1,000. The first two do not lead to any change of designation (Assistant Professor) while the 
last one involves a change of designation from Associate Professor to Professor. The third 
promotion involves not only a change of designation from Assistant to Associate Professor 
but also a change in the pay band (Rs 15,600-Rs 39,100 + AGP of Rs 8,000 to Rs 37,000-Rs 
67,000 + AGP of Rs 9,000). The stages of career advancement arc indicated in Table 1

f

i

i
i

ITable Is CAREER .ADVANCEMENT SCHEME
fPromotion number Minimum 

number of
Minimum 

total number 
of years of 

sen ice 
required

Benefit from promotion

iyears
required In 
the previous 

stage
Promotion number 1: 
(Stage 1 to Stage 2) for 
Assistant Professors (docs 
not lead to any change of 
designation) 

*4 4 One additional increment h* 
increase in the Academic 
Grade Pay (AGP) by Rs 
1,000, i.c. from Rs 6,000 to 
Rs 7,000. »s

Promotion number 2. 
(.Stage 2 to Stage 3) for 
Assistant Professors (does 
not lead to any change of 
designation)

95 One additional increment + 
increase in the Academic 
Giude Pay (AGP) by Rs 
1,000, i.e. from Rs 7,000 to 
8,000. 

Promotion number 3. 
(Stage 3 to Stage 4) for 
Assistant Professors. 
Involves change of 
designation from Assistant 
Professor to Associate 
Professor

3 12 Change in the pay band 3 
(Rs 15600-Rs 39100 +AGP 
ol Rs 8,000) to Pay Rand 4 
(Rs 37,000-Rs 67,000)
H AG? of Rs 9,000) + 
Change in Designation from 
Assistant Professor to 
Associate Professor

i
t

i

k

Promotion number 4: 
(Stage 4 to Stage 5) for 
Associate Professors. 
Involves change of 
designation from Associate 
Professor to Professor

3 15 One additional increment + 
increase in Academic Grade 
Pay from Rs 9,000 to Rs 
10,000
+ Change in designation 
from Associate Professor to 
Professor

j

*4 years if Ph.D, 5 years if M,Phil, 6 years if No Ph.D./M Phi

2
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1.2 Assistant Professor (Stage 2/Senior Scale):

An Assistant Professor (Stage 1/entry level) will be eligible for placement in Stage- 2/ senior 
sculc through a procedure of screening cum verification process if he/she has:

(a) Completed 4 years of continuous service after regular appointment and possesses a Ph.D 
degree in the concerned or an allied'felevant discipline or has completed 5 years and 
possesses an M.Phil/LLM/M.Tech/MD or equivalent relevant degree, or six years of service 
and does not possess an M Phi! or Ph.D degree,

(b) Participated in Orientation / Refresher / Research Methodology Courses / Professional 
Development Experience Programmes for a total duration of 42 days, or engaged in other 
appropiiate continuing education programmes of comparable quality as may be specified or 
approved by the UGC.

(c) Attained minimum API scores using PBAS scoring proforma developed by the 
University (see Appendix 1).

1.3 Assistant Professor (Stage-3)

An Assistant Professor will be eligible for placement in Stage-3 through a procedure of 
screening cum verification process if he/she has:

(a) Completed five years in Stagc-2.;scmor scale (or, a total of 9 years in Stage 1 & 2).

(b) Participated in Orientation / Refresher / Research Methodology Courses / Professional 
Development Experience Programmes for a total duration of 42 days, or engaged in other 
appropriate continuing education programmes of comparable quality as may be specified or 
approved by the UGC.

(c) Attained minimum API scores using PBAS scoring profonna developed by the 
University (see Appendix 1).

1.4 Associate Professor (Stage 4)

An Assistant Professor will be eligible for promotion to the post of Associate Professor 
subject to recommendation by a duly constituted Selection Committee if he/she has.

(a) Completed three years of service in the Stage-3 of Assistant Professor; or, completed 12 
years of past service as Assistant Professor irrespective of length of service in each stage.

(b) Attained minimum API scores using PBAS scoring proforma developed by the 
University (see Appendix i)

(c) Participated in one course/pro gramme of minimum one week duration from amongst the 
categories of Refresher Courses, Methodology Workshops, Training Programmes, Teaching- 
Lcaming-Evaluation Technology Piogrammes, Soft Skills Development Programmes, and 
Faculty Development Programmes

i
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(d) At least three publications of quality in the entire period as Assistant Professor.

i

1.5 Professor (Stage 5)

An Associate Professor may be considered for promotion to the post of a Professor subject to 
recommendation by a duly coastvtuted Selection Comnuuee if IWslvc has*.

(a) Completed three years a$ Associate Professor (Stage 4).

(b) A Ph. D degree in the concerned or an allicct/relevant discipline.

(c) Auwved minimum API scores \»\ng PBAS scormg proforma developed by the University 
(See Appendix I)

Note:

A Professor already appointed under direct recruitment will not be eligible for consideration 
under the Career Advancement Scheme (CAS).

2. COUNTING OF PAST SERVICE

Previous service, whether national or international, as Assistant Professor, Associate 
Professor or Professor, or equivalent, in a University, college (recognised by relevant 
regulatory body), national laboratory, or any other scientific/profession a! organization, e.g. 
CSIR. ICAR, DRDO, UGC, ICSSR, ICHR, JCMR, DB'I etc . should be counted fordiiect 
recruitment or promotion under CAS of a teacher in the various stages of Assistant Piofessor, 
Associate Professor or Piofessor, as the case mav be provided that'

(a>The teacher has completed at least one years service m the university and has been 
confirmed to the post. (Promotion will be due from the date of eligibility or appointment in 
the university whichever is later),

(b) The essential qualifications for the post held were not lower than the qualifications 
prescribed by the UGC for the Assistant Professor, Associate Professor, or Professor as the 
case may be;

i
■ \

r

i
(c) The post is'was in an equivalent gradc/scalc of pay or prc-revised scale of pay as the post 
of Assistant Professor. Associate Professor or Professor,

(d) The candidate possesses the minimum qualifications prescribed by the UGC for 
appointment as Assistant Professcr/Associate Professor or Professor, as the case may be:

(c) The post was filled in accordance with the prescribed selection procedure as laid down by 
the UGC/State Governmcnt/Centra! Govemment/Couccmed Institutions, for such 
appointments.

(f) The previous appointment was not as guest lecturer for any duration, or ad hoc or in a 
leave vacancy of less than one year’s duration. Ad hoc or temporary service of more than one 
year's duration can be counted provided that'

I?
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(i) The period of service was of more than one year duration;

(ii) The incumbent was appointed on the recommendation of a duly constituted 
Selection Committee.

(g) No distinction should be made with reference to the nature of management of the 
institution where previous service was rendered (privatcdocal body/ government) for 
counting past services under this clause

(h) Assistant Professors (Stage-1/entry level), who had worked as Junior Research 
Fellows/Xesearch Assistants and bad participated in teaching in the recognized 
Universities/acadenuc and research institutions may be given the benefit of one-third of the 
period during which they were actually involved in teaching of courses assigned to them 
during their service as Junior Research Fellows/Research Assistant. The period of teaching 
supported by a certificate from the Centre Chairperson/Dean of the School, and Head of 
Department, etc., in case of persons from other univcrsilics/insututions, may be included for 
consideration of their cases for placement/ promotion under Career Advancement Scheme.

In the case of Part-time teachers appointed as per UGC norms whose pay scales have been 
revised as per UGC revised guidelines, half of the teaching period from the date of revision 
of pav scales shall be counted as qualifying service for placement in the Stagc-2

(1) Assistant Professors, who had been working as Research Associates, and were 
appointed as Research Associates through a duly constituted Selection Committee and 
performed academic duties coi responding to lecturers, may be given the benefit ot past • 
service for the purpose of promotion as Assistant Professor (Stagc-2)

(2) Sendee as Research Associate/ Post Doctoral Fellow/ Research Fellow/ Academic 
Fellow In Universities/Research Organizations abroad may be counted for the purpose 
piovided the teaching/research experience gained abroad prior to joining the University is 
equivalent in content and substance of Ihc work expected in their present position in the 
University.

(i) Break in the service in-between contract periods of temporary faculty may be condoned by 
the Vice Chancellor.

3. QUANTITATIVE AND QUALITATIVE DIMENSIONS OF ASSESSMENT

The system of assessment of teachers laid out in the UGC regulations has quantitative or 
'objective' as well as qualitative dimensions. The former is incorporated through the 
Academic Performance Index (API) based Points-Based Assessment System (PBAS) For 
every promotion a teacher must meet minimum eligibility requirements which include the 
sccunng of specified minimum API points, separately for three different categories, 
annually/cumulatively over the period since the previous piomotion. Screening-cum- 
Evaluation/Sclcction Committees then are expected to take into account the API scores and 
interview performance to finalise their recommendation.

A Screening-cum-Evaluation Committee considers the first two promotions while the 
promotion to the posts of Associate Professor and Professor involve a Selection Committee. 
The major difference between the two is that a Screening Committee has one subject expert 
from the University panel while Selection Committees for promotion are identical to those 
for appointments and therefore must have three subject expens.

S
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APPENDIX I

ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS 
AND CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OFAUD

TEACHERS

CATEGORY I: Teaching, learning and Evaluation Related Activities
S.N». Mature of Aciivitics (AUD) Score

1. Lectures, seminars; tutorials, practical.^, 
contact hours and student assessment 
vetoed achviVies for ihe 
AUD workload

65 1

4

2 If Undergraduate teaching was pail of 
Item 1 above.

10 )

Preparation and Imparting of 
know/ledge/instruction as per 
curriculum, syllabus enrichment by 
providing additional resources to 
students.

3. 25
t
i

4, Use of participatory and innovative 
teaching-learning methodologies (in 
fieldwork, assessment etc.), 
development of course content, course 
improvement etc. and utilization of 
Student feedback on courses.

25 i

i

This is considered as part of Item 1 
above.

0

Total 125
Minimum API required by teachers from this category is 75 (average over the period of evaluation for 
promotion)

Note on Category It What is expected is a complete yearly statement by the teacher on Category 
including a statement of how student feedback has been taken account of in the process of 
improvement of the content, deliveiy, quality of transaction, innovation in courses and pedagogic 
processes

i

j

j

t

i

i
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CATEGORY II; Co-curricular, Extension and Professional Development Related 
Activities

Nature of Activities (ADD) ScoreS.
No.

Student related curricular, co* 
auricular, extension and field based 
activities, cultural and sports 
activities, subject related events, 
student eounscling'mcntoring, 
participation in various activities 
relating to the teaching-learning 
process

20

i

Contribution to the corporate life and 
management of the 
ProCTammes/Sc bool* of A UP2

2. 15

Professional development activities 
leading to enrichment of AUD*

153

50
Mintmum API required by teachers Jot eligibility for promotion is 15 (average owr the period oj 
evaluation Jor promotion)

Note on Category II: Given the self-governing principle of AUD, the faeultv is expected to take up 
various institutional responsibilities. Overall assessment of performance of a teacher, therefore, will 
have to lake account of involvement in institutional duties and award appropriate credjt/weightagc for 
the same.

1 Thh may include active mem bn ship and convenors kip of various comm, trees setup fiomnmrtn cin.e to 
coordinate and icgubcc the acsHcmic and ruhoral life of die University.
: Tms may include active partkipsiion in 1’iogiamrr.c/Scnool level institutional activities through pamcipar 
Academic and adnauusmtivr emnnutrccs anc. responsibilities It may also include activities related :u platuung. 
cnnrdinauun, public relations and development of partr.cfships wun ocher Schcsols/Programmes within ALD 
well as "*i lb nth ft irsnrurionc. ronrriKmims nude in imjxmani onc>iirr.c a cn vinca as v.d) as membership nf vinous 
stacucory and impottanr non-siaiuiory bodies should also he included here.
’ This may include aenve participation in organizing university level activities such a*, serninais, confcienecs, rraimr.g 
courses, talks, lectures and v»c>rkshups 'lhj> ma) also incluHe paidcipaiion in die University's eommun.ty ouircacli 
and extension ACUvnics.

inr, in
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CATEGORY Ul: Research and Academic Contributions
SJN'o. Kaculd^s of Languages/Arts 

/Soc Sc.
APIs Max pointy (ACT))

Published in refereed journals 
and other peer reviewed 
periodicals

15' publication and 7.5/ publication 
for co-authored

Published in non-refereed but 
recognized and reputable 
journals and periodicals havimr 
1SBN71SSN numbers

10/ publication and 5/ publication 
for co-authored 1

Published 
research papersHIA

Kon*refereed conference 
proceedings as fuU papers, 
nionograplis, working papers^ 
occasional papers

5/ publication and 2.5/ publication 
for co-authored

i
Original text books, reference 
books, subject books, 
published by publishers with 
an established peer review 
system  

51)/ &o!c author: W chapter in an 
edited book
25/ co-author; 10/chapter

1

t

Nonrcferccd publications with 
ISBN/ISSN nos.

25' sole author. 15/ chapter in an 
edited bookOther

publications 
i.booki, edited 

volumes, 
chapters in 
books, non- 

re fereed 
publications)

a. Book Reviews published in 
peer reviewed journals/ 
periodicals

b. Research/Ac ademic 
specialization work in 
newspapers/periodi ca Is 
(prlnl/online)

t 'l rans)ation of
a cadcmic/l j terary work 
(Book>;Book Length 
Shorter works) 

d Creative work with 
academic input/impact

a 5 each
b. 2 each
c. 10 each for longer work with sole 

translator. 3 each for shorter work 
with sole tramlatoi

d. 5 points

IIIB

u

Sponsored 
research 
projects carried 
oui/on going

(a) Major projects (amomit 
mobilised with grants 
above Rs. 5 (akhs)

(b) Major projects (amount
mobilised witli minimum 
of Rs 3 lakhs uptoRs. 5 
lakhs)

(c) Minor project* (amount 
mobiiiaed with grants 
above Rs. 25,00 tiptoRs 3 
lakhs)

20/ individual project' 10/ If mure 
than imePI-
15/ individual project; 8/ if more 
than one PI
10/ individual project, 5/ if more 
than une PI

s

IIIC

Consultancy 
projects carried 
out/ongoing

Amount mobilised with 
minimum of Rs. 2 lakjts

10 pel every Rs. 2 lakhs

Completed project report 
(accepted by funding agency)

20/ each major project and 10 each 
minor project (half of the above 
points If more than one Pf)

Completed 
projects' Quality 
^valuation

4 Principal Investigator or equivalent designation

B

1
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Major policy document ol'govi 
bodieis at central and slate level

30/ each national level output or 
patent and 50/ each for international 
level
(half of the above points if more 
than one initiator)

Project
outcomes/
outputs

Degree awuded only 2/each candidateM. Phil.
Research
guidance
PhD research 
guidance

Thesis submitted 
Degree awarded

7 each/ candidate 
10/ each candidate

Membership of 
editorial board 
of leputed 
wunatSs pre- 
publi cation 
review of 
book/jotunal 
paper
manuscripts

10 for each editorial board 
membership
5 for each pre-publication 
manuscript review

HID

a. Not less than two 
w'eeks

b One week duration

Refresher
2/daycourses,

Methodology
workshops.
Training.
Teaching-
Learning*
LvaJuauou
Technology
Programmes,
Soft Skills
development
Programmes
Faculty
Development
Programmes
(Max. 30 points)

UTK

Papers In 
Conferences/

Participation and presentation 
of research papers (oral/ 
poster) in'

a International 
conference

b Conferences within 
India

Seminars/ 
Workshops etc. 10 each

7.5 each

Invited lectures 
or presentations 
for conferences/

a. International
b. Within India

10 each
5 each

symposia
In disciplmes/areas of knowledge Sc practices where research output docs not take the 
form of academic papers or books, determining alternative schemes for awarding points 
will have to be worked out This will enable the incorporation of distinctive academic 
contributions of teachers from disciplines or areas of knowledge and practice with 
unconventional orientation

II IF

Minimum API score required by teacher's for eligibility for promotion is as follows:

9



1**
As?vi^am PiofcsMix (stage \ s\agc 2)
Assistant Professor (stage 2 to stage 3)
Assistant Professor (stage 3) to Associate Professor (stage 4} 30 
Associate Professor (stage 4} to Professor (stage 5)
[All scores refer to average over the assessment period]

10
20

40

The CAS Process
Stage Activity Details Documentation
Stage Sell- Faculty eligible for applying for promotion under 

CAS will fill the scif-assessmcnl proforma and 
submit a detailed report justifying the points 
claimed under the API

a Sclf-
1 assessment 

by faculty 
member

assessment 
proforma 

b. Report by 
faculty 
member

■

i

Internal
Screening

Appraisal of the self-assessment icporl by the 
Screening Committee presided by the Dean, 
Academic Services and comprising the Dean of the 
School concerned, the Dean. School of 
Undergraduate Studies and the Programme 
Coordinators) of the' programmer m which the 
faculty member teaches. Whatever mismatch there 
may be between the self-appraisal and the appraisal 
by the screening committee will be followed up and 
rectified through an iterative process. The Screening 
Committee will record their recommendation'' {if 
they decide to do so) with detailed observations.

Stage Rcpon of tVie
Screening
Committee

!
II /1

t

:
i

5

Public
Presentation

Once the screening committee recommends the 
application for further processing, a public 
prescniation by the faculty (with a comprehensive 
perspective inclusive of his/her teaching, 
organizational participation, outreach activities, 
research and any other creative work) will be held 
in presence of the Selection Committee, constituted 
under the Statute 14, and the AUD faculty^

Stage Report of the 
Dcan(s) and the
eMentat

reviewers

i

III
5
i

/

Individual interviews will be held bv the Selection 
Committee following the public presentation.

Stage Interview
by the
Selection
Committee

Minutes of the
Selection
Committee

TV

, 10

•i
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Instructions/Guidelines/Terms of Reference for the Screening/Selection 
Committees

a) 'Ihe seH-a.isci*merit score will be based, on objectively verifiable trilcria wherever possible 
and will be finalised by a committee.

b) Given the nature of the academic programmes at AUD involving a continuous process of 
curriculum and pedagogic innovation, also participation in in.stitutiona! responsibilities and 
the prineiple of self-governance with a flat and thin administrative stmeture, the overall 
assessment of performance of a teacher will be appropriately balanced across the three 
categories.

c) Screening'S election Committees would be authorised to recommend promotion from the date 
of eligibility (based on years of service) if the API seore under Category III on that date falls 
below the minimum requirement by not more than 10 per cent and there is sufficient cause for 
such relaxation. The Committees in such cases could recommend that the deficit be made up 
within a specified period of time.

d) In disciplincs/arcas of knowledge and practices where research output does not take the form 
of academic papers or books, determining alternative schemes for awarding points will have 
to be worked out. Slmilarl), research and publications outside of narrow disciplinc/area 
boundaries .should be taken note of during assessment.

e) In the normal course, indexing scants and impact factors ofjoumals in which articles are 
published would noi be relevant to the determination of API points awarded for them. 
However, at the time of application, information on ihosc parameters should be secured from 
teachers and provided to the Screening Selection Committee for its consideration. Further, no 
teacher stumid be deemed ineligible for promotion if be/she would secure (he minimum API 
points undei Category III with the extra points awarded for published articles in journals as 
per ihe augincmaiion provisions laid out in the UGC regulations: (i) indexed journals - by 5 
points, (ii) papers with impaet factor between 1 and 2 by 10 points, (iii) papers with impact 
factor between 2 and 5 by 15 points; (jv) papers with impact factor between 5 and 10 by 25 
points. It is to be noted that the forum tor publication of research articles in social sciences .

f) For awmding points undei III(E), any paper (in full form not just an abstract) accepted for a 
conference would be deemed to have been presen led if for some unavoidable reason, such as 
necessary' funds, the teacher is unable to participate in the conference.

g) In ease of joint authorship of publieaUons/papcrs, each author would be entitled to claim half 
the number of API points.

h) If a paper presented in Conference/Semiuar is published in the fomi of Proceedings, the point 
will accrue for publications (111(a)) and not under prescntaiinn(lll (e)

11
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Appendices -l)A & 9B

Resol. No.7tm/liQM n7Vfl7.Hl.20l4

Resolved co ratify the acceptance bv the Academic Council of the First Report
submitted bv the Standing Committee to review the Fee Structure

The fee smictuie (as recommended in the First Report of the Standing Commuiee to review 
the tbe structure) a.s accepted bv the Academic Council in its sixth meeting held on the 
24lh of June, 2014 and approved by the Board of Management is annexed (Appcndix-9A). 
The first report of the Standing Cummiuee to review the Fee Structure is also annexed
( Appendix-?!)).



Fee Structure for Admission cohort 2014-15 (for the entire period of studies in a programmed

Tuition
Fee per 
credit

S-No Programme Student 
Welfare 
Fund* (per 
Semester)

Co-
curricular
activities
and
Industry
interface.

Programme 
Support and 
extramural 
Cost

Research/
Dissertation

Refundable 
Caution deposit 
collected at the 
time of 
admission

course
material

Rs 500/-BA Honours (Economics; History; 
Psychology; Social Sciences & 
Humanities; English; Mathematics and 
Sociology)

Rs1 NIL NIL Nil. NIL Rs 5000/-
1000/-

Rs 500/-2 MA (Economics, English, History' 
Sociology, Development Studies; 
Environment & Development; 
Psychology; Gender Studies; 
Education; Early Childhood care & 
Education , PG Diploma in Publishing 
, PG Diploma in Early Childhood care 
& Education)

Rs Rs 5000/-NLL NIL NIL NIL
1250/- >

►
i

Rs 500/- Rs 5000/- per 
veat

Rs 5000/- ^3 MA (Film Studies; Literary Art; Visual 
Art; Performance Studies)

Rs NIT. NIT. NIL
1250/-

Rs 500/- Rs15000/- Rs 500/-per
course
material

Rs 5000/- ^Master in Business Administration Rs NTT. NIL4
2000/- per year m

Rs 500/- Rs 5000/-MA Social Entrepreneurship Rs NIL NIL NIL NIL5 a2000/-
Rs 500/- Rs20000/- 

per semester
Rs 5000/- ^NIL NIL6 MA Social Design Rs NIL

1250/-
Rs 500/. Rs 5000/-per Rs 5000/-7 M. Phil. (Hindi; History; Women & 

Gender Studies); PhD (Hindi; History; 
Development Studies; Environment &

Rs NIL NIL NIL
1250/- <osemester

>



Development; Psychology; Women 6c 
Gender Studies)
M. Phil Psychotherapy & Clinicn) 
Thinking

a Rs Rs 500/- Nlf. NIL NIL NIL Rs 5000/-
1250/-

9 M. Phil Development Practice Rs 500/-Rs NIL NIL NIL NTT, Rs 5000/-
1250/-

10 Ph. D (Visual Art; Ucemy Art; Him
Studies)

Rs 500/-Rs Rs 5U0U/- per
year

Rs 5000/- per 
semester

Rs5000/-
125(1/-

*e<|uivalent amount to be contributed by the University

Tuition Fees for the Foreign Students:

1. BA Honours (all Programmes) the fee will be Rs 2000/- per credit
2. Master’s Programmes in Education, ECCE, Psychology, Gender Smdies, Development Studies, Environment and Development, Social 

Dcjugn, all programmes being offered by School of liberal Studies and all programmes being offered by School of Cultural and Creative 
Expression will be Rs 2500/- per credit.

5 PG Diploma in Ihiblishing and ECCE will be Rs 2500/- per credit.
4. MBA and Master's programme in Social Entrepreneurship will be R* 4000/- per credit
5, AH MPhil/PhD will be Rs 2500/- per credit for the course work and Rs lUOUO/- per semester during the Research/Dissettadon work.

i

<L7l
W

For Admission Cohort 2015-16 onwards (for the entire period of Studies in a programme)

An increase of 5% over the fees of the previous cohort for all programmes, including the Undergraduate programmes.
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PREFACE

iA Sunding Commiitee was constituted by the Vice Chancellor with the following members 
to review the fee structure from time to time. Constitution of this commitlec was ratified by 
ibe Academic Council in its meeting on July 19, 2013. s

* (
1. Pro-Vice Chancellor, Chairperson
2. Dean, Academic Services 
3 Dean, Student Services
4. Controiter of Ftnanee
5. Dr. KJran Datar (Government nominne in the BoM)

The Committee considered the Concept Note (November 2008, see Annexure A) endorsed by 
the Board of Management at the time of launching the University and the subsequent note on 
fee Policy (February 2009, see Annexure B) ratified by the Board-

i

i

In preparation of report, the Committee took note of the views expressed by the Senior 
Management Team as well as proposals made by some of the Schools.

i

Chandan Mukherjee 
Pro-Vice Chancellor a

f
iJune .9, 20)4
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1. Pnaciplcs adopted by the Board of Managemcot

Based on a Concept Note dated November 3, 2008 (presented in Annexuxe I)* the Board of 
Management had adopted the following principles to formulate the fee policy:■T

a) A rational fee structure based on actual calibration of the operational costs for running 
a programme:

b) A partial cost recovery, say 20%; to be achieved over a period of the first 8 yean, the 
rest to be met through grants from the Government and/or other sources;

' c) Fees to reflect the actual per capita operational cost, which will vary from programme 
to programme;

d) To ensure, as faj as possible, that no deserving prospective student is denied the 
opportunity of studying at AUD merely due to his/her inability to afford the fees.

T

k.

2. Current fee structure

Based on the principles above, AUD follows a flexible fee structure. The fees for various 
programmes are located on a range of Rs 1000 to Rs 2000.per credit. At present only the 
MBA Programme has fixed a fee of Rs.2000 per credit. Rest of the programmes at AUD 
charge a fee of Rs.1000/- per credit, the decision of the Board of Management regarding ihis 
was based on a policy note dated February 4,2.005 (presented in Annexure H).

An additional amount of Rs. 500/* per course towards course matcrial/data base, etc. and a 
lump sum of Rs. 30,000/- for placement/career counselling is collected from every student 
enrolled in the MBA programme. Similarly, an additional amount of Rst 20,000/- per 
semester is collected towards additional costs in course transaction from every student 
enrolled in the MA programme in Social Design.

m
*r.
T.

•*r. In addition to the fees, a refundable deposit, which is at present located on a range Rs. 2000 - 
Rs. 5000 is collected from every student at the time of admission.*^r.

fr. The Board of Management in its 13th meeting held on il February,2013 resolved to institute 
a student welfare fund. Under this, Rs 500 is collected from every student every semester and 
an equivalent amount is contributed from the University funds as well. The fund is managed 
by a committee chaired by the Dean, Student Services. Its composition is approved by the 
Board of Management.

3. Carrent utilisation of fees collected

a) 15% of the total fee collected is set aside for.the purpose of granting partial or full fee 
waivers. The grant of fee waiver is administered centrally by a committee chaired by 
the Dean, Sludeni Services;

b) Similarly, 10% of the fee collected in each school is earmarked towards award of 
scholarships. These are administered by committees at the school level chaired by the 
Dean of the school concerned. On the basis of performance, a few students arc 
awarded scholarships of Rs. 4,000/- or Rs. 8,000/- per semester, and Rs. 16,000 per

■*:

3 f£t-
*■

' 1
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isexncsitr in exceptional casts;
c) Ttie Bo&td of Management in its 14th meeting held on 29th July, 2013 meeting 

re&olved that 25% of the lota} fee collected net of fee waiver, v*ouM be uriftzed for 
supporting activities under 4teaming enhancement’ which includes field based 
learning.

r

i

4. Recommend atio&s
<AUX> has currently achieved a recovery level of approximately 12% of the operational cost 

(annual) of running Its various programmes, from the fc«. In order to meet the rising cost of 
transaction of different courses/ programmes, it is necessary to adopt some form of 
correspondence of the level of fees to the cost inflation. At the same time, fees need to be 
calibrated differentially across Undergraduate, Postgraduate and resource intensive 
professional programmes,

Keeping the above points in mind, and considering cost infbl^ftgg^dver the past five years, 
the Oanwiitwe recommends the following per-crcdii fee structure in a range of Rs, 1250 to Us, 
250G2. . ,

i

j
i

The fee structure being recommended is applicable admtsston-cohort*wise. In other words, a 
given cohort will continue to pay fees fixed at the time of admission throughout the period of 
studies in a given programme. .

A. Admission cohort 2013’ H or before ffor the whole period pf studies fa a programme)

Wo change recommended. In other words, currently enrolled student* will continue to 
pay at the existing rates. <

8. Admission cohort 2014- I S (for the whole _bcdpd^>f ftudies in a programme)

B, I Undergraduate Programmes

U is recommended that it should remain a: iht existing tare of Rs. 2000/- per credit.

'T e:

a. Rs.1250/- per credit (except for the MBA Programme and the MA Social 
Entrepreneurship Programme in SBPPSE);

b. Rs. 1250/- per credit for PG Diploma in Publishing in SBPPSG;
c. Rs, 2000A per credit for the MBA Programme and the MA Social 

Emreprenuership Programme in SBPPSF..

•)

In addition to the above: V'

}rrhe rise in the Consumet Price Index in India is of the order of 63% during this period.
2In formulating the fee scroclure, specific proposals made by some the Schools as well a* 
recommendations of the Senior Management Team were taken into account.

»
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d. WBA and the Social Entrepreneurship Programme smdents will be required to pay 
R? 50(1/“ per course for course material and Rs 15000/- pe^ year for Co-curricular 
activities and Industry interface.

e. MA Social Design Students wiU be required to pay Rs 20000/- per semester 
towards Programme Support and ctframurai Cost.

/. Alt MA Students of SCCE will be required to pay Rs 5000/- per year towards 
Programme support and extramural cost.

5.3 MPhit and PhD Programmes/for tficwhgje period of studies in a Programmed

r

I

<?
I <

a. Rs 1250/- per credit for the course work, and Rs 5000/- per semester during the 
Reaearch/Dissertaiion work. The Ph.D Programme in SCCE will have an 
additional fee of Rs 5000A per year towards Programme support and extramural 
cost.

\

%■

B 4 Tuition FeesJbr the Foreign Studentslfor thc whole periodstudiei in a programmed

V a. BA Honours (all Programmes) the fee remains unchanged i.e. Rs 2000/- per credit
b. Master'& Programmes in Education^ ECCE, Psychology, Gender Studies, 

Development Studies, Environment and. Development, Social Design, alt 
programmes being offered by (he School of Liberal Studies and all programme* 
being offered by the School of CuhuraJ and Creative Expression will be Rs 
2S00/‘pit credit.

c. PG Diploma in Publishing and ECCE will be Rs 2500/- per credit.
d MBA and Master’s programme in Social Entrepreneurship will be. Rs lOOf)/- per 

credit.
e. All h$Pfui/PhD ttUl be Rs 2500/- per credit-for the course work and Rs 10000/- 

per semester duri ng the Research/D i sseflation work.

m
•2

2:£
•+« /'

vs- B.5 Security Deposit and Student Wefare Fund
*/

Over and above the tuition fee the following amount will be collected from students

a. Rs 5000/- as refundable security deposit at the time of admission.
b. Rs 500A per semester rewards Student Welfare Pund.itk-

8K* C. Admission cohort 20I5»16 onwards ifor the whole period of studies in a programmel

An increase of 5% over the fees of the previous cohort for all programmes, including the 
Undergraduate programmes.

><

D, Fee WaiverV

!v
In order to mitigate the impact of the rise of jbe level of fee* on the economically 
disadvantaged students, the Committee further recommends that-

•S'#:\ ,•..

a. Allocation for fee waiver be raised from the current 15% to 20%;
b. A higher ceiling for annual family income to be eligible for fee waiver - from the 

current Rs. 4 lakhs to Rs. 5 LaJcbs
V

V

)
'3
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3

Notef

It is to be noted that the enhancement of .the fee structure recommended above wiJJ 
achieve the goaf of 20% recovery of operational cost by the eighth year (since the inception 
of AUD), or, for that matter, it U not achievable In the near future. The reason is that - the rise 
in the operational cost is very likely to be far higher than the rate of enhancement of fees 
recommended. Going by, the annual budget estimates of the past four years (not what was 
finally sanctioned by the Govememnt of NCR), this rise will be of the order of 15%3 per year. 
It is only after the the operatjonal cost stabilises along with the teacher-credit ratio and the 
teachopupi) ratio, that an appreciable rise in cost recovery can be expected. However, none 
of these two ratios can be changed at this stage given the space and other constraints.
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November J. 2003
Bharal Rama Dr & R.

Ambedkar University
Dclbi

A Brief Concept Noie

K. Mandate:
Ambcdkir Dhivereay, Delhi (AUD) is mandalcd by its Act 10 focus 6n teaching and 
research uvSocial Sciences and the.KumaoiUes. AUD is.pofsed to be a unrtaiy university 
with both postgraduate and undergradoate programmes on campus. AUD can develop 
into a rouiti-canjpus system with campuses spread over theNatibna] Capital Territory.

B. Philosophy:
Any insritutioo established in the national capital which has a credo that it would work 
tor equity aad exedtence, c&uvA he second best; it has to be world class Them are seme 
dimensions almost in-built in AUD's institutional philosophy'such os:;

Commitment to equity and social justice: AUD must try arid go beyond mere 
provisioning of equitable access. We must have built-in institutional mechanisms for 
mentoring and nurturing stxidents> particularly in language (say; English), study skills and 
so on, to assure success snd.cxcellence. For this purpose we must have a full-fledged 
Student Support Services Division right from the very beginning.* The progression of 
•undergraduate students couldbc fotiowed through by means of a mentor system 
involving senior postgraduate students acting as tutors or mentors. The tutorships would 
also serve as a means of providing financial assistance to postgraduate students selected 
on the basis of merit.

Emphasis on public institutions as instruments for social transformation, focus on social 
action, focus untlie interface ofcjvi! society and the State: The programmes (both 
teaching and research) as well as the structures of the Schools of the Drovecrity should 
reflect this thrust.

C. Academic Structure:
AUD will have a faculty structure that allows for a smalt core of full-time faculty and for 
pan-time, adjunct and visiting faculty. The extended faculty will also include senior 
posigraduate and research students working as Teaching Assistants. A system of "joint 
appointments’ »$ also a possibility, under which evety teacher appointed will be attached 
to more than pne School or Centre. This will support the Interdisciplinary character of 
programmes and schools, and will also ensure that the very same teachers who undertake 
postgraduate teaching and research will also teach undergraduate students. A separate 
division under a Dean, Academic Services is proposed to be established which will 
coordinate scat ch. appointment and HR management of academic personnel.

I
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a. Schools.*

Sch&of vfUntJ^r^raduQUi Studio * . .
The UG programmes in ihe Humanities, Social Scieoces, Maihcmatical Sciences and 
Liberal STodiea wovW be coordinated by a centralized School of Undergraduate Scuc/ies. 
The UGprogramme Structure will liave ibebuill-in nexibiliiy which allows someone to 
pursue a single degree through a 3 year progrtumne or a dual degree through 8 4 year 
programme; The prograwnes could be discipline denned. There should be a core module 
incorporating mfithematics, logic and writing skills as a pan of the compxilsory 
component for all stream s of the programrTw. A mixed ) muhi / split shod e of deli ^ry 
which makes use of a continuum oflnstructional modes (itmging from large classroom 
based instruction lo tutorials to on-tine and self-ieaniifig modules) should be tho^ghr of. 
AtUG level, the issue of numbers needs to be addressed satisfactorily keepnngThe'quality 
parameters in wind. Since the university has a noo-affitiating character, it is desirable to 
lb ink righiXioiB tbe beginning of innovalhe instructional strategics. A multi campus 
system with networked classrooms spread all over the NOT is a possibility with regard to 
ihc undergradttfte studies. Consultstions on the possible curriculum structure and strategy 

• of course delivery is already underway. A concept note is.belng developed^ -> .''V<

The following schools of Interdisciplinary studies are envisaged for offering postgraduate 
programmes and research. The 5d« is to focus on areas of Knowledge and professional 
.cpecjalizslions which arc relevant io our context, and at the same time, not being given 
enough emphasis by other universities in this part ofthe country.

a

}. School of JOevefopmertt Studies (alieady established)
This School wj(( offer postgraduate dipioma, rnosiers and pregrammee In public
health,'urban development,* management of public systems and social entrepreneurship. U 
js proposed that a MA Programme in Development Studies wfffbe initially offered urder 
this school, the ftrst module of which, a Post Graduate Diploma in Development S^diw 
is‘developed in collaboration with the Council for Social Development, New Delhi. The 
programme h being )atracked in Jhc current academic session.

2. School of Human Ecology
Tliis School will attempt to focus on the social dimensions of environmental change and 
sustainable development. It will aim at creating competencies and sensitivities cclsitd to 
ecology in future policy makers, opinion makers, advocacy groups and administrators. 
The School may begin with a Mftstcis programme in Resource Studies and Sustainable 
Development. An expert committee h being set up, and a national level round table is
being planned.

3. School of Human Studies
litis would be perhaps for ihe first time ui India that an interdisciplinary grenp of 
psychologists, social anthropologists, •-.ociologisis, philosophers and social work 
professionals con be brought togtthei to address issues related to individual, family, 
community, changing tifesryjes, re/ationrhips, .ecxualUy. chancing character ofi
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woikplaccSj jtagw ofljfc (panjcul^rly o!<3 age), clc ihiough various teaching and rescarth 
prograiniaes. The ptograrmnes that (his schoofvvifl o/Ter couW /ncjucfe (hose for 
preparing professionals like Social Workers, Rchabflitaiipn Specialists, Psycb&iherapists 
and so on. A concept noie has been developed. Its second draft is being deliberated upon 
by an uiforrnalgro^ip-The note fleshes out \he intwdisciplinao' tiature of this School and 
the possible structure for its flagship MA programme.

4. School of Culture and Creative Expressions
This school foevs on studies and training, at uodergrad uat e nnd postgraduate 3 eve) s, 
in Iheralurc, cinema, visual art, pcrfotming^ajls including theatre, contemporary art 
practices and cultural practices' fiom the margins. The faculty, wifi include.proctlcing 
artists and Htteracems.Trw first draft of a concept note is ready. Consultations are on,

5. School of Design
The School will include study of Design as a discipline ot undergraduate and 
postgraduate levels. The School will focus on study and documentation of traditional 
crafts, and will have courses in design of services, product design, photography, etc. The 
focus will be on design for sustainability and for use by common people. The faculty will 
include practicing artists, craft persons and designers. Tlie Advisor,Planiy^^ is.. ..< s 
pexsoflaHy taHog ait initiative in this. Cccsultanons are on with possible tbitibbrators.

d. School of Business^ Public Policy and Sochi Entrepreneurship
The focus here will be both cm the corporate sector as well as on public systems. Domain
speciQc management courses vrilf also be o focus. «,•*'

7. School of Educational Studies
:■ The thrust wfi | be on studies in-education, society and development. Iftls school could 

focus perhaps on policy studies and comparative and international perspectives in 
education. A concept note is ready. A round table is being planned to deliberate on this.

f. S. School of Law, Governance fnd Citizenship
jy. This school is intended to offer programmes on those aspects of Law which liavc an
g:', interface rvith human dignity, development and social transformation. The focus hero will 
fe1* be on post graduate programm es in Law an d 0 ovc mance in the con tex t of the changing 
I;. . 'realities of the post-globalization period. Initial consultations have just begun on possible 
I*/ * programmes and dims* ateas. Members arc being identified for an expert committee,

9. School of Liberal Studies
Programmes in the classical disciplines will be located within tins School

Jr

Cc*

ca * b. Centres

Li«1' AUD'may &!so consider establishing a few Centres for research and documentation as 
& well as for offering courses which may be configured as part of the programmes that the 

various schools offer. The Centres will draw their faculty from the various schools and

•,V.
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■ 1S5>ni R- from ouisidc on a fijJJ lime aivi part time bzsts. )mi?ai),y, AUD may Initially establish two 
ox Utjee Centres:

i. Centre for Engaged Sptri/vQtity and 'Peace Bu Siding
Tikis Centre will ftxu.: on :'.search, docomeniauon and lencbing in Spiritualuy, Socinl 
Action, conflict Uansfonnduon and peace building. One focus of the CenUe will be in 
Engaged Buddhism. The Centre wifi worfc with a perspective of comparative reh'gion, 
particularly in the ioteTface ofspintuality with resistance movements and social action. A 
bnef first draft of o concept noieis ready, Conyalialions rue in progress. Ctitaln ageaicies 
have come forward showing iaterest.

2. Centre for Leadership and Change in Educaik/n 
This would develop as a centre to build capacities of senior management In education, 
particularly higher education. The centre will also do research, documentation and policy 
analysis id the area.

J’. Centre for Studies on (Dalits, Indigenous Peoples and) Social Exclusion * )
Tbe idea for such a ce ntre is at a very pre I i min ary stage, j

D. Campus; . ‘ j
One also hopes to creaie (a) cainpus(es) which is a futuristic physical and social space j 
which is £DCfgy-efficiej3t, eco)ogjcs))y• Jrugal, disabled-fnendly. It is hoped that this will 
constitute a space which inspires openness and communality; a space carved oui of the [
urban landscape of Delhi and yhich attempts to blend a compact hutz&n habilalion and • 
workplace in a seamless oontinuunj.wilh nature; a space which includes academic, 
residential, recreational and social facilities for itudents and staff. AUD also holds the 
.possibility of developing as amidti-caropus university. Details of the logistics of 
establishing the university in its temporary premises and eventually moving Info the 
permanent campuses)..will bec&nic clearer only when die land allocation is complete.

E. Finance t
A fmancial policy proposal which slates clearly the extent of dependence on government 
grants and other sources of fund jug is being worked out. The Initial capital to establish 
the university and its campus wilt come In the fonn of grant*in*aid from the Government j 
of Delhi. As forthe recurring expeediture, one initial thought is to freeze the grant-in-aid 
for operational costs (for reewring expenditure under revenue head) from the gdvemmer j 
after the initial five years in the form of a fixed block grant, similar to the practice with I 
respect to the HTs. The rest of the operational costs will then have to be generated by die : 
university itself. However, gram from the government and bther sources may still be j
needed beyond the first five years, in addition to die block grunt mentioned above, for '] 
subsidizing education in specific programmes or for specific target groups. •

Tuition fees:
e nr:'* fo'mvl.V.c a rcticnal fee structure based on actual calibration of she eper: 

costs for running a proeramme. We must begin with the principle of partial cost recovery ^ 
say 20% nei. The rest R0% will be met through grants from the Government ond/or other j

A: ono
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sources. Tilt Jees '#ill rtfizcl tbc acfuai per capita cperatfortai cost, whkh wiJ3 v?.n frcm 
programme to programme. There will of course be full or partial luUlop waivers to 
students admitted from economically disadvantaged backgrounds subsidized by the 
Government of other sources. The AUD may consider from the very beginning raising a 
corpus as a source for bursarios and other financial assistance for students. A 
comprehensive fee poi>cy is being developed. A discussion note Is ready.

Creation of* Corpus:
It is proposed that a corpus wi/f fee raised through appropriate enabling ststvlts or throtrgb 
cstabli^iingSeparate structures (like a Foundation ox a Mon-?roflt Company) to be of 
assistance to Ibc development of AUD. The corpus should be for Student Bursaries, 
Research Fellowships, Research Grants forTeacheis and so on. The strategy would be to 
make thfc university financially autonomous ai least partially;

F. Going ahead:
Wbat exists at present is only the Act and the first statutes. Everything else has to be 
thought through and created. This is an enormous challenge, but will be achievable if we 
manage to build a small cohesive team (with idealism and determination tempered with 
realism) and around this team gather an enthusiastic and competent dcirnnutkity -of 
schojan and professionals as faculty and extended faculty. The task now is mainly io 
collect ideas about possibilities for the new institution - both In terms of programmes and 
people, and create a blue-print and initiate a process of visioning. It Is also important to 
give shape to these Ideas in terms of Statutes and Ordinances,, and also developing 
conventions. Simultaneously, the task also will be to enthuse a number of good and 
competent people to come on board and begin to share, pursue-and sha]>e further this 
vision. A Calendar for five years is icady.

✓
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Ambedkar University 
Delhi

i

}February 4, 2009 i
!

A discussion note on (ho Fee Policy

The AUD aiais at a disjjocjive fee policy. The basic philosophy of AUD is 10 provide 
high ^uali^ education 10 all students. It is expensive to create structures and processes of 
quality a/td to sustain them. One clear assumption that underlies the University's position 
related to fees and assistance is that public subsidy should stiff be the mab source of 
funding Uie programmes.

Inbuilt into the vision guiding the University is tho commitment that prospective students 
learn to value and appreciate the social privileges they enjoy because of the heavy 
subsidy that goes into public institutions o/lugher education in tadta. Therefore, a 
minimum proportion, sav ooe-fterd to half apprtutinintcly, of the cost actually to be 
incurred by the UnjvwsUy for each of its students is reflected tn Ihe fee being set per 
semester. * * '

t

}
t
i
i

On the other hand, it is die University’s considered position that that no prospective 
student should be denied the 0]>porrL!nity of studying at AO!) just because*he/she is not in 
a poaitiou to pay the requisite fees Towards ibis, the University intends to create 
provision lor fee-waivers, subsidies, assistantships and scholarships to a large number of 
students Through the fee structure as well as the exemptions offcied, the At/D hopes to 
inculcate a social sensitivity in its students - to respect wbar they enjoy as privileges and 
to be able to serve society in their furore professional capacities.

i
i

l
i

It is estimated that the per capita cost ofrunningooe credit worth of academic 
programme is about Rs. 3,000- 6,000". It is proposed to have a range / band of Rs 
1,000*2,000 per credit as fees to be notified, depending co die nature of instruction in the 
programme. A semester ordinarily comprises 16 credits of course work Therefore, the 
notified fee band that is proposed is Rs 16,000 - 32,000 per semester.

s
I
{

It is understood that Development Studies wifi he towdixfe the lower end of the band, 
fhcretore. a fee of Rs (6,000 a scutes ter h being proposed for the Postgraduate Diploma 
iu DevelopmeiiJiSrodies. Special subsidies, grants and Assistantships and scholarships will 
be offered based on applications made by individual students, so that the net payable fees 
will be brought down considerably for those requiring financial assistance. i

1
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NOiaS;
• Teaching a 4 credit course will require a face-to*face engagement of4 hours a 

week. The uormai workload of a icacbez h expected u>bez minknum of two 
courses a semester (not in the same progritimne but across programmes) Thus a 
programme constsling of 4 taught courses would requite the enj^entem of I ‘A to 
2 teachers every semester. Ta&cg the average salary of a Teacher to be R$ 5 lakh 
per semester, jusl the academic salary component of running a 4 course 
programme (without laboratory work) would be Rs 7,5 to 10 lakh. Assuming that 
the cootribuhou of ihc salary componcui of the administrative support staff should 
be pitched at approximately 50% of the academic salary component would lead lo 
a total salary load of Rs 11.5 to 1S lakh. Assuming further thai the fatal 
expenditure on salaries should noi exceed 75% of ihe lotal expenditure implies 
that the total cost of running a 4 course prograjnjne would be Rs. 15 to 20 lakh*.:«f; 
Taking the average size of a class to be JO students, ihe per student cost uould he 
Rs 50,000 to 66,000 per programme. If wc expec t the gove mcnent to underwrite 
costs by 2/3 ihcn the cost per student for such a programme would amount to 
16,000 to 22,000 per semester

•T"•-r
~r

* Another way of looking at fees ts to fry and gauge what students would be willing 
to pay to gain ihe extra qualifications, ThisrvW of course be defanttined by the 
shlii/y he Vwdtl hope to-grtfrom a job .which would require him/her 10 have the 
extra qualifications. Thus students may be willing to pay Rs 75,000 foe 3 three 
month course which prepares him/her for ihc written <]isaUfymg lest to for training 
as an airline pilot because as a cocnrncrcial pilot he/she hopes to earn a salary ot 
Rs 1 lo I 25 lakh a month. So we need to gauge, for example, (he salary chat a 
studem would get after complcftog a postgraduate diploma in development studies 
in order 10 get an assessment of what students would be willing to pay as tuition 
fees for such a course.

While considering applications from students for scholarships and fee waivers, a 
suitable mix of ihe following should serve as benchmarks:

1, The total income of the family - could be gauged by income tax returns 
where available

2. Ho student should pay fees lower than the tuition fees of the last attended 
cebool (class X or Xli the ave'-^' n{’hc •>'-)

3 Whether or not the student belongs to a socially disadvantaged group or is 
a person with disability

44-
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169 Anncndix-10
Rvsol No. 8/BOM fl7V07.10.2014

Resolved co nitifv the Minutes of the \ \,h Meeting of the Establishment Committee
held on 4th of Juta 2014

A copy of (he Mi flutes of the 11th Meeting of the Establishment Committee held on the 
of July 2014 is annexed (Enclosurc-I).

(



ENCLOSURE-1170 i ■

Minutes of the. 11th Meeting of the Establishment Committee of Ambedkar University 
Delhi(AUD)held on Friday, the 4U) of July, Z014 at 11:00 AM in the Committee Room 
at AUD, Lothian Road, Kashmcre Gate, Delhi • 110 006

Present:

Prof. Shyam B. Menon 
Vitc«ChanLL*l]or

Chairperson

MemberDr. Kiran Datar
Nominee of the Hoard of Management

Prof. Chan dan Mukherjcc 
Nominee of the Vice-Chancellor

Member

MemberProf. AshokNagpal 
Nominee of the Vice-Chancellor

Member SecretaryProf, jarin Bhatc 
Registrar

To confirm the Minutes of the 10lh Meeting of the'Establishment Committee 

held on 19th March, 2014

1.

Resolved to confirm the Minutes of the 20ch Meeting of the Establishment Committee 

(FC) of Ambedkar University Delhi (AUD) held on 19,h March, 2014, as circulated.

To consider Action Taken Report on the Minutes of the 10th meeting of the 

Establishment Committee held on 19th March, 2014

2.

Resolved to approve the Action Taken Report (ATR) on xhe Minutes of the 10th 

meeting of the Establishment Committee heid on 1911’ March, 2014 (Appendix-1).

To report the joining of the Assistant Registrars on deputation basis

Resolved to approve the report of joining of the following Assistant Registrars on 

deputation basis:-

3.

Sh. Harsh Kapoor 
Sh. Bodapatla Mallesha - w.c.

- w.e.f. 01.04.2014 (forenoon) 
f. 01.05.2014 (forenoon)

i)
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To consider the communication received from the Govt of NCT of Delhi 

rega rdi ng R e cru j tm en t o f G roup B & C Pos ts

4.

Took cognisance of the communication hearing No. F, 

PA/PS/Services/2014/RV/I4I4 dated 23.06.2014 received trom the Govt, of NCT of 

Delhi regarding recruitment of Group BSC Posts' through agencies like Staff 

Selection Commission (SS'CJ, Educational Consultants India Limited [tid. CJl) 

(Appendix-2). The Establishment Committee resolved to record its Wew that it is an 

advisory and no action is to be taken by AGO in this regard.

5. To note and ratify the current status of staff engaged on a long term and short 

term basts against Nun-Teaching posts sanctioned by the Board of 

Management

flosolvcd to note and ratify the current status ot staff engaged on a lung term and 

short term contractual basis against Nnn-Toacbmg posts sanctioned by the Board of 

Management {(Appendix-3).

Also noted and ratified the appointment of Sh. ALK. V'erma as Co-Director 

(Technical), Campus Development in the Pianning Division on long term contractual 

basis for a period of 3 years w.e.f 0l.06.Z0l4 on a consolidated iacmcmerfiZtit;n of JK 

1,28,300/- per month.

Further, it was resolved and approved that the proposal for extension uf tenure of 

the contractual employees engaged for a period of six months is to be processed 

twice in a year j.e in the months of May (tor luly to December) and December (for 

january to June). 4

To ratifiy the engagement of non-teaching contractual employees beyond the 

age of 65 years •

Resolved to ratify the engagement of the following four non-teaching contractual 

employees beyond the age uf 65 years i e. upto the date mentioned against each 

name:-

6.

t
<
i
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Sh. Akhtar Hassan, Con^ulunt (Finance Division) • 15.08.2014 
Sh.Sita Ram Sharma, Caretaker (Admn Division) * 20.08.2014 
5h. M R Kapoor Consultant (Admn. Division)
Sh. Rajindcr Parkash, Assistant; Caretaker (SES)

i)

• 18.10.2014
iv> - 15.11.2014

Also resolved that extension to the retired personnel on non-teaching posts may not 

ordinarily exceed 65 years. In the cases of exceptionally competent and effective 

personnel, this may however be extended by a maximum of two years. The services 

of such personnel may be used in a way that will provide mentorship to the younger

5

To consider the Recruitment to the posts of Junior Executive in PB-2 Rs. 9300* 

34800 + CP Rs. 4200 in AVD

7.

This item was withdrawn and it will be placed for consideration of the 

Establishment Committee in a subsequent meeting.

To consider the extension of contractual tenure of Prof. Vijaya S. Varma as 

Director (Administration and Campus Development)

8.

Resolved to recommend for the consideration of the Board of Management the 

Report of the Committee headed by the Pro Vice-Chancellor (Report of the 

Committee vide Appejiriix*4) with regard to the extension of contractual tenure of 

Prof, Vijaya $. Varma as Director (Administration and Campus Development) til) he 

completes 75 years of age i,e. upto 5,h January, 2016. Further recommended that the 

consolidated monthly remuneration of Professor Varma would be fixed at a fevef 

that corresponds to the middle of the current UCC Professor’s scale. It was also 

recommended that he would continue to receive the benefit of local conveyance and 

telephone as per the University norms.

Further, deliberated on the matter of extension of contractual tenure of Prof. Varma 

and placed on record the following:*

(i) Prof. Varma’s contributions as Advisor, Planning since the very inception 

of the University and as the Director, Campus Development subsequently 

have been of immense significance to the University at this stage.
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00 The Campus Development process has Just taken ofT. The protracted 

process of Interaction with the Dt)A and the Government of NCT of Delhi is 

still on. There Is a need for continuity in this.

The Co-Director (Technical) has just joined AUD. It would take some more 

time for the entire team to be constituted and be effective In its 

functioning.

A Deputy Dean (Planning) has just been appointed. Prof. Vama has been 

functioning as Dean. Planning In his capacity as Advisor, Planning. A 

continuity In office of the Dean. Planning Is also of an absolute Imperative. 

In the light of the above. It was found reasonable that the Committee 

headed by the Pro Vice-Chancellor has recommended for extending Prof. 

Varma'§ term till he completes 75 years on 5th january. 2016.

This Is an absolutely exceptional ease happening at a critical juncture In 

the University's institutional development. Professor Varma's extension Is 

in the best interest of the University particufarfy for its Planning and 

Campus Development This cannot therefore set a precedence.

(ill)

i

(iv) «

M

I
(Vi)

9. To consider the creation of one post of Studio Assistant in the School of 

Culture and Creative Expressions In P6*1 Rs. 5200*20200 * CP Rs. 2600 In 

AUD

Resolved to approve the creation of one post of Studio Assistant in the School of 

Culture and Creative Expressions In PB*l Rs. 5200*20200 * CP Rs. 2800 in AUD. 

While approving the creation of the post it has been directed to follow the due 

procedure i.c. preparation of RRs, ensuring it at par with such similar posts. 

Concurrence of the Government may be sought for such creation, in ease it is 

required. *

The EC directed to verify the Recruitment Rules for the post of Studio Assistant in 

the College for Art and Commercial Artist in the Directorate of Technical Education,
9

Govt, of NCT of Delhi.

1
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10, To consider the format of Annual Performance Appraisal Report (AFAR) for 

the Non Teaching staff of AUD

As a tabled item, the format of Annual Performance Appraisal Report [APAR) for the 

Non Teaching staff of AUD was considered and it was suggested to make an exercise 

for rephrasing of the wording of the APAR comprehensively. However, the draft 

format [Appendix*S] which has already been devised by AUD may he used for the 

purpose of clearing the probation of the Assistant Registrars appointed during 2013. 

Further, the format for assessing the six months (Halfyearly) performance (i.e. from 

January to June and July to December) of the staff engaged on contractual basis may 

also be devised for the purpose of assessing their performance which should be 

considered for renewing his/her contract

The meeting ended with a vote of thanks to the chair.
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APPENDIX-1 

Resol. No. 02/ECflH/04.07,2014

thVi a OVi e a g Minutes o ce o
tn

i

Rt-sol.No. Decision Action Taken

ResoJved to confirm the Minuter of the Ninth Meeting of the 
Establishment Committee he(cJ on 24th fuJy, 2U13.

Resolved to accept the report on action taken on the Minutes 
of the 9th Meeting of the Kstahhshment Committee held on 24th 
July. 2013.

1. Recorded

2. Recorded

fThe Committee after due deliberations resolved and approved 
the modification of domain and nomenclature of the four 
sanctioned posts for School of Design as carder resolved by the 
Establishment Committee and subsequently approved by the 
QoM in its 14lh meeting held on 29.07,2013 as under:-

S. Recorded. In 
the light of the 
decision of the 
BoM on 4,4,14, 
the financial 
implicationsof 
this will be 
reflected jnthe 
RE (2014*15!, 
oniy after the 
approval of 
which further 
action will be 
initiated.

*

*

SI. Name of the posts 
with (PB)

No. of 
Postfs) 
created

Unit(s) of 
Division

Mode of 
recruitmentNo.

Technical Instructor 
Mechanical 
(PB-2 wichCl142001 
Technical instructor 
Software & IT
IPB-2 with GP 42001

1 Contractual School of 
Design

2. 1 Contractual
>

3 Lah Technician 
Mechanical and 
materials workshop 
(TIM with GP 1000)

1 Contractual

i

Lab Technician - 
Leather and soft 
material? workshop 
(PB-1 with OP 1000)

The Committee also recommended that the post at SI. No. 1 & 2 
may he filled up iaitUlly to meet the return emeu t of the 
School.

1 Contractual l4.

4. Resolved to accept the revision of consolidated remuneration 
<® 25% w.e.f. 01.05.2014 to short-term contractual employees 
in AUD. The committee also approved that the terms of 
engagement of the Office Attendant may be extended from B9 
days to six months from the date of the revision of 
remuneration. The Committee also deliberated upon the 
engagement of short-term contractual employees for a longer 
period of one year and was of the view that legal opinion may 
be obtained. Thereafter the committee may reconsider the 
issue.

Recorded. In 
the light of the 
decision of the 
RoM on 4.4.H, 
the additional 
expenditure to 
be involved in
its
implementation 
wtU be reflected I

i
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in the RE 
(2014*15). only 
after the 
implementacinn 
of which

i

further action 
on this matter 
will be 
Initiated.

5. Resolved to accept the creation of two posts of Electrician and 
one post of Plumber both in PB-1 with Grade pay Rs. 1800/- lo 
be filled on contractual basis The Committee decided to 
review the decision before shifting to the new campuses of 
AUD, keeping in mind the requirements of the new campuses,

Recorded.In 
the light of the 
decision of the 
BoM on 4.4.14, 
the financial 
implication of 
this will be 
reflected in the 
RE (2014*15), 
only after the 
approval of 
which further 
action on this 
matter will be 
initiated.

6. The Committee resolved and accepted the amendment in the 
Recruitment Rules for non-teaching employees in AUD as 
under,
‘The contractual employee will be entitled to draw 
consolidated remuneration computed on the basis of the 
minimum of the concerned PB * Grade Pay >* DA + HRA + 
Transport Allowance. The consolidated remuneration will be 
enhanced on completion of each year by an amount computed 
on the basis of annual increment and DA revised by the 
Government from time to time for the concerned Pay Band '.

Recorded

Resolved to accept the policy towards Reimbursement of 
Medical claims of employees of AUD on approved rates of St. 
Stephen's Hospital, Delhi.

Recorded.In 
the light of the 
decision of the 
BoM of 4.4.14. 
this will be 
implemented 
subject to 
parity with 
other
Universities 
like the 
University of 
Delhi.

7.

The Committee ratified the extension of contractual staff Recorded.8,



n?
engaged beyond Che age of 65 ye*irs, nil the new incumbents 
join.

9. The Commltcee ratified the rc&-^.Ytion of Junior Executives
parent

Recorded
and Assistants 
departments/institutions.

the respectiveto

10. Resolved to accept the recommendations of the Selection 
Committee for appointment ofShri NX Vcrnvi as Co-Director 
(Technical) Campus Development on contractual basis in P!M 
Us. 57400 * 67000 With Crude Pay Rs 10,000/-.

Recorded. In 
the light of the 
decision ef the
BoM on 4.4 14,
the financial 
implication for 
this post will he 
reflected in the 
budget for seed 
money for 
campus 
development.

i

n. 'The Committee noted the current status of staff engaged on a 
short term basis against Non-Teaching posts sanctioned by 
BoM

The Committee noted the extension of deputation term of 
Director (IT Services), Junior Executives and Assistants

Recorded

12 Recorded

11 The Committee resolved to note the Joining of the selected 
candidates for the post of Assistant Registrar on 
Rcgular/Concractual basis on the recommendations of 
Selection Committee in PH*3 Rs. 15600*59100 pius Grade.Pay 
Rs. 5400/*.

The Committee resolved to note the acceptance of offer of 
appointment for the position of Deputy Registrars and the 
joining of the selected candidates on contractual basis.

Recorded

M. Recorded

*»»•*
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APPENDIX-2

R&sttlttft.04/ECmy/04.07.2014

Consldergd the cnmitiunication received from (jNCT Delhi regarding 
Recruitment of Groun B & C Posts

The Establishment Committee took cognizance of a communicatjon 
(No. F. PA/PS/Services/2014/ RV/1414 dated 23,06.2014 received from Govt, of 
NCT of Delhi (Services Department-Ill) regarding recruitment of Group B & C posts 
through agencies like Staff Selection Commission ($SC), Educational Consultants 
India Limited (Ed OIL) (copy enclosed as Enclosure-1). The Committee is of the 
view that it is an advisory and no action is to be taken by AUD* In this regard.

•***«
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GOVERNMENT OF NATIONAL CAPITAl TERRITORY OF DELHI 

SERVICES DEPARTMENT (III) .
B-WING. 7th LEVEL, DElVil SECRETARIAT,

NEW DELHI - 110 113

Xi

V/x-
V

.■/ Nuti3://services.delh>ncivt.nic.in>

NO.F.PA/PS/Services/2014/RV/ ^ Oatc?<3 - ? X (; / i-/
i

To, i

Pr. Secy/Seeretary/
All Head of Che Departments/Autonomous bodies 
Govt, of NCT of Delhi,
Delhi/New Delhi. i

. fSub: Recruilment of staff against vacant posts m departments of Govl. ol 
NCT of Delhi i

Madam/Sir,

Presently, all the departments of Govt, of NCT of Delhi are facing dcirte 
shortage of staff m almost all categories. DSSSd is entrusted with the 
recruitment o; various categories of Group-B & C costs in various 
departments of Govt of NCT of Delhi, Local Bodies and PSUs But. the Board 
•: overburdened with the nending reauisitions accumjt.ted hiring last few 
years which is likely f fak* time.

Meenwhiie, departments' work gets humoered due to paucniv of staff 
In the circumstances, it has become imperative to seok ossistance of other 
Govt. Bodies engaged m se^ction/recruftmei*?! work, for undertaking rhp 
work on behalf of departments of GNCT and autonomous bodies etc., so that 
filling up of new vacancies could be expedited. /

i

In view of abovo, it is requested to arrange rocruitmpru through 
aoennes other than DSSS6 like BSC, EDCtL for fresh requisition m respect of 
Group B & C posts through concerned Cadre Controlling Authorities with the 
prior approval ofHon'bie U. Governor, Delhi.

i

j

This may kindly be g*ver> TOP PRIORITY.

Yours faithfjNy,

i $
X? *
J±r-L

? M<

(ARV1ND RAY) 
PR. SECRETARY (SERVICES)

V
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APPENDIX-3 

RfisoL No.J3 5/Eaill/DA.0 7.2014

Ratified the ^u^rent, g^atu^ pf engaged a short t^rm basis^gainst 
Non-Teaching posts sanctioned by Board of Management

The Establishment Committee has authorized the Vice-Chancellor to decide 
and appoint persons against the administrative positions which are required to be 
filled urgently on deputation/contract, keeping in view the qualifications suggested 
by the Datar Committee. The process of filling up vacant non-teaching posts, as per 
the quailfications, experience and other details approved by the Establishment 
Committee, Is underway.

The administrative positions, which have been filled on contract basis as per 
the recommendations of the Selection Committee and with the approval of the 
Vice-Chanceltor for a period upto 6 months. A list of the employees presently 
working in the University is as under:

LONGTERM CONTRACTUAL STAFF

SI. Consolidated 
Salary m (Rs.)

Name of Employee Position Period Term UptoNo.
1. Sh P.K. Katarmal Deputy Registrar 70980 05.09.20173 Years
2. It Col. (Retd.) Manish Komar Deputy Registrar 70980 13.03.20173 Years
3. Sh Arun Kumar Ahuja Deputy Registrar 70980 09.03.20151 Year
d. Ms, Sarmistha Roy Deputy Registrar 70980 11.03 201S1 Year

Sh. Sat PalS Assistant Registrar 52280 11.02.20173 Years
6. Sh, P. Mam Assistant Registrar 52280 11.02.20173 Years
7. Sh, Harish Gurnani Assistant Registrar 52280 11.02.20173 Years
8. Sh. C.P. Smgh Assistant Registrar 52280 09.03.20173 Years
9, Ms. SunitaTyagi Assistant Registrar I 3 Years 52880 11.02.2017

Engagement of Shri N.K. Verma as Co-Director (Technical) Campus 
Development in the Planning Division on long term contractual basis for a period of 
3 years w.e.f. 01.06.2014 on a consolidated remuneration ofRs, 1.28,300/* (Rupees 
One Lakh Twenty Eight Thousand and Three Hundred Only) per month was also 
noted and ratified.

SHORT TERM CONTRACTUAL STAFF

SI. Consolidated 
Salary in(fts.)

Name of Employee Position Term Upto
No.

Sh, Akhtar Hassan 15.08.20141. Consultant 26620
2. Sh. M.R. Kapoor Consultant 26620 18.10.2014
3. Ms. Priyanka Alagh Junior Executive 20873 18.06.2014
d. Sh. Santosh Thomas Junior Executive 22000 16.04.2014

Sh. Sameer Khan5. Junior Executive 22000 14.10.2014
6. Sh. K. Yudhistar Junior Engineer 27500 28.10.2014

Assistant {PR)7, Ms. Neelima Ghildiyal 20964 26.08.2014
S. Sh. Mahesh Kumar 18169 21.112014Assistant
19. Ms, Asha Devi D 18090 21.11.2014Assistant
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St Cohsol'iciated 

Salary in (R$.)Po$ition rerrn UptaName of Employee
No.

15313 19,07.20149. Sh. Vusuf Rd2a Naqvi Assistant

10. Sh. Manrnohan Aswaf 37470 3441.2014Assistant
Ms. Arurjima $hk>kla 17470 14 11,201423. Assistant

28,10.201412. Sh. Bhupender Singh 13750Assistant

13 Ms. Neeru Sharma 13750 23.10.2014Assistant

14. . Ms. Ritika Kattarmal Assistant 23750 25.08.2024

15. Sh. TeiesHwar Singh 08.06.2014Assistant 13750
16. Ms. SangeeU Assistant 15881 19.07.2014

Sh Saurabh17. Assistant 13750 08.10.2014

22500 05.06.202418. Ms. Anita Rawat Assistant

19. Sh. Nitm Chai^fhary 137S0 27.04.2014Assistant

20. Ms. Poonam Petwal Assistant 17470 21.11.2014
21. Ms. Suman Negi Assistant 17470 14.10.2014

Sh. Anil Singh Rawat22. Assistant 17394 02.12.2014
23. Sh. Mohit Jagota 17470 23.11-2014Assistant i

24. Assistant 13750 12.07.2014Ms. Marnta AswaJ

25 Sh. Manoj Kumar Baliyan Assistant 12500 04.08.2014

26 Ms. Minakshi Singh Jugran Assistant 13750 20.04.2014

27. Sh. Raj Kumar Assistant 15882 26.08.2014

28. Sh. Deepafc Kumar Assistant 15881 05 08.2014

29. Sb. 5b)vam Kaushik 12SOO 05.08.2014Assistant

30. Sh Nishant Massey Assistant 13750 28 10.2014
31 Sh. Bhupender Singh Chauhan 13750 21.10.2014Assistant
32. Ms Anjna Kuman Assistant 33750 22 04-2014

33. Sh. Deepak Jr. System Administrator 27900 10.10.2014
Sh, Mukesh Singh Dangi34. Tech. Assistant 17470 17 09.2014

35, Sh. Ramiz Katmi Tech, Assistant 15813 29.04.2014
36. Sh. Manas Ranjan Dakua 29 07 2014Tech Assistant 26637

Sh Shambhu Sharan Srngh 07.11.201437. Tech. Ass/star? t 35125
02.092014Sb. Rawndtr Rawat Professional Assistant38. 19965

Professional Assistant 19965 02,09.201439. Ms. Manju

Sh. Om Prakash Mishra LibraryTrainee 11000 22.07.201440.
Ms, Meenakshi Library Trainee 9000 09.10 201441.

Ms. 03,10.2014<T2. i-Jbrary Trainee 11000i

Sh, Shashi Kant Mishra43. LibraryTrainee 11000 06.10.2014
Sh. Rudresh Singh Negi Office Attendant 18,11.201444. 11180
Sh. Ajay Singh Dangi Office Attendant 10164 12.11.201445.

Sh. Sandeep (VCOffice} Office Attendant 30648 15,08.201446.
14,06.201447. Ms. SusbiJa Dev) Office Attendant 8800

Sh. Naveen Kumar Office Attendant 9680 11.11.201448.
.

Sh. Naresh Kumar Samariya Office Attendant 10164 09.05.201449.
Sh. Ashu Mann Office Attendant 10648 30 05.201450.

30.05.2014 jSh. Ajay Kurnar Office Attendant 1064851. i

Office Attendant 20,06.201452 Sh. Sanjay Singh Rawat 11180

3

/
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Consolidated 
Salary In (Rs.)

$l> Term t/ptoN'ame of Emoloyee Position
No.

09.05.2014Office Attendant 1064853. Sh. Nekson
09.05.2014Ms. Pinky Office Attendant 968054.

Office Attendant 11180 25.07.201455. Sh. Shiv Charan

Sh. Sumit Solanki Office Attendant 11180 27.06.201456.
11.11.2014Sh. Ashok Kumar-t Office Attendant 1016457.

10164 11.11.2014Sh. Ashok Kumar-H. Office Attendant58.
Sh, Sandeep Kumar -1 Office Attendant 11180 20.06.201459.
Sh. Sandeep Kumar • H 11.11.2014Office Attendant 2016460.

11.11.2014Office Attendant 1016461. Sh. ftudra Pal
Sh.Shafigue Ahmad Office Attendant 10164 09.05.201462.

15.11.2014Sh. Rajinder Parkash Assistant Caretaker 1064863.
20.08.2014Sh. Sita Ram Sharma Caretaker 1815064.

Sh. Vatlnder Singh 25410 05 07.201465. Caretaker
24.09.201466. Sh. Deepak Electrician 15125

Sh. Mewa la I 12500 24.09.201467, Electrician
03.07.201468. Sh. Daya Chand Garden Supervisor 22000

Mali 12.07,201469. Sh. Ra) Kumar Maurya 9680
9680 17.09.201470. Sh. Rizwan Mali

Sh, Ranjit Bhuimali Mali 9680 17.09 201471.
24,09.2014Sh. Fida Hussain Mali 800072.

The Committee further resolved and approved that the proposal for 
extension of tenure of the contractual employees engaged for a period of six months 
is to be processed twice in a yeanin the month of May: [for July to December) and in 
the month of December: (for January to June).

*****
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Item No. 08/EC(11)/04.07,2014

-3 To consider the extension of contractual tenure of Prof. Viiava S. Varma as
Director (Administration and Campus DgvelopmeTjt)

*3 The extension of contractual tenure of Prof. Vjjaya S. Varma as Director 
(Administration and Campus Development) beyond 31.07.2014 fora further period 
beyond 31.07,2014. The recommendations of the committee is also enclosed as 
Enclosure*!.
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AMBEDKAR UNIVERSITY DELHI

*3

2ft Jurn. 2014

For ihc Univ«rsny campus, the allOMcrt lands <il Rohiru and Dheerpur have reccmly been 
handed over to ADD. The Board ol Management has constituted a Steering Committee and 
an Advisory Committee to faciiilate the process of development of the campuses hi iht two 
sites The preparation of Detailed Project Report is being initiated at AUD to begin the first 
stage ot planning and formalities for campus development.

Professor Vijay S Varma was engaged as Director (Administration and Planning), Campus 
Development for period of two years w.c.f. August#, 2012, on a contractual basis He has 
been wilh AUD since its inception and deeply involved in development of AUD in varioo' 
wavs. At present, he is also playing criiical role, as an additional responsibility. ,is Advisor, 
Planning Unh, being deeply aware of aJJ specific requirements of the university, its schools 
and functions from a perspective of growth envisaged. Moreover, he has been at the helm of 
initiating the entire ground work for all processes pertaining to the new campus development 
from land allotment to outlining the stages of campus development it its entirety.

lit order to sustain the continuity and momentum in the preparatory work for the development 
of ihe campus, it is recommended that Professor Varma’s contractual tenure be extended til) 
JaniM'y 5. 2016, by which dale he will complete 75 years of age

His terms of appointment should include the following:

1. To oversee, on hehulf of the Board of Management. <il) activity pertaining m
Campus Development.

2 To lormulaie, .juJjjuJi jnd implement policies, systems, procedures (including !'iose 
for monitoring, ([ualitv assurance and I'liuncuil management) pertaining to alt aspect 
ot*Campus Development

3. To send in quarterly reports to the Board of Managemcm on the progress made with 

regard to (he verous component* of C-nnpus Developtneni.
4 Any other task or function that the Board of Management or the Steering Committee 

may assign from time to lime

3

3
^5

4

*

o

-3

3

-0
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In addition, he should continue to be the Advisor io the Planning Unit while AUD builds up 
the necessary capabilities among a select few IneuMy members to take charge within the ri-‘.xt 
tew months

• /
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fcr^o»'i«g if re same principle for fixing his remuneraiiou for r be current con tract, it is 
re co rn me ad e cl that Ms consolidated monthly remuneration be fixed at a level which 
corresponds to the middle of the current \JQC Professor's scale. In addition, he may be giver? 
ihe benefit oilocui conveyance and telephone reimbursement.
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SdJil Misra
Dean, SIS

-3 Jatin Bhatt 
Regsiuar

Chandan Mukherjee 
Pro*Vice Chancellor
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PENDIX-R
Resol. No. 10/F,Crill/04,07.2014

Considered the format of Annua! P^pforinqnce Appraisal Reppyl (APAR1 for
the .Non Teaching staff of AUD

As a table item, the format of Annual Performance Appraisal Report (APAR) 

for the Non Teaching staff of AUD was considered in the meeting and it is suggested 

to make an exercise for rephrasing of the wording of the APAR comprehensively. 

However, the draft format (Enclosure*!) which has already been devised by AUD 

may be used for the purpose of clearing the probation of the Assistant Registrars 

appointed during 2013. Further, the format for assessing the six months [Half 

yearly) performance (j.e. from )anuary to June and July to December) of the staff 

engaged on contract basis may also be devised (or the purpose of assessing their 

performance which can be considered for renewing his/her contract.

*****
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REPORT FORM FOR GROUP ‘A' EMPLOYEE WORKING ON PROBATION/DEPUTATION/
CONTRACT/ OR AS CONSULTANT

%REPORT FOR THE PERIOD.

i

PART - I: Personal Information 

(To be filled in by the HR Division)

\
i
\
\1. Name of the Employee: . *
1

2 Date of Birth:

3 Present post and date of appointment thereto:

4. Nature of appointment: On Probation / Deputation / Contract'/ OR as Consultant 1
j

5. Period of absence from duty (on leave, training, etc.} during the period under report.
i

I
jPART-II : SELF-APPRAISAL

(To be filled m by the Employee reported upon)

Brief description of duties:1

<

t
i

i



Page ? of 5m
Please specify targets/objectives/goals (in quantitative or other terms) of work you 
set for yourself or that were set for you, eight to ten items or work m order or 
priority, and your achievement against each target. (Example: Annual Action Plan for 
Division) Brief description of assignments given and work done (Please use 
additional sheerfs), if needed)'

2.

i
Targets/Objectives/Goals Achievements

Please indicate any specific items in which there have been significant achievements 
and your contribution m respect of the following;

3

a) Your initiative:

b) Conflict resolution'



,,.153 *Page 2 of 5

Plea$€ specify iargets/objectives/goal5>'(in quantitative or other terms) of work you 
set for yourself or that were set for you, eight to ten items or work m order or 
priority, sod your achievement against each target. {Example' Annual Action Plan for 
Division} Brief .description of assignments given and work done [Please use 
oddixionol sheet($), >f needed)■

2.

i

‘i

i

T a rgets/Objectives/Goals Achievementsi

i i

i

}l
x
K\

_J-------
3

I
I

I—--
Ii )
1

I_r
i i

i

-s'

3 Please indicate any specific items m which there have been significant achievements 
and your contribution in respect of the following. i

i

i

a) Your initiative:
i

i

i

b) Conflict resolution:

k
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/
*Contribution to eff/ViCv' and effectiveness of procedures:

<f) Any other Information, including additional assignment, if any, that you would like to 
add'

Please state briefly the shortfalls with reasons with reference to targets/ objectives/ 
goals that were set for you or which you might have set for yourself.

4.

(Signature)Date.
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PART - lit: TO SE FILLED IN BY Tj-fc kt ORTIWG OFFICER

#fStl JLfIC ijuj «jf vlW fvj'(pllflg'It^iV+fji <n \i f Hr irrrTl

| 1. Communication:

2 AnalyticaJ skills:
i

S'

3. Aptitude for noting/ 
drafting/ office procedure

j

4 Knowledge of working on 
computer and relevant 
softwares

. i

t

»

/

5. interpretation & appli
cation of rules and
regulations m the interest 
and purpose of the
University

i

i
j

i

j 6. Ability
situations/ assignments 
independently and take 
decision as per the 

; provisions of ruies and 
decisions of statutory 
bodies

handie fto

r
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PART - III : TO BE fJLlRD IN BY TH£ REPORTING OFFICER

rujd<-a£g^|.lv4^tr T?t-Ui^ i^ud ijf'Uii; (Tj!mrb?Cu^ CvlUngUUI'O n S^i v<fTT

r3 Communication*
i

i

i

i; l
i
i

2. Analytical skill*i

ti \
i

i i

i

r

j J. Aptnude 5or noting/ 
I drafting/ office procedure
i

t
i

; 4 Knowledge of working on 
computer and relevant 
softwares

r
i
i

i
i

5 Interpretation 8. appli
cation of rules and
regulations in the interest 
and purpose of the
University

i

)

i

4

t
t

i

J[ 6. Abilrty
situations/ assignments 
independently and take 
decision as pet the 
provisions of rules and I 
decisions of statutory I 

bodies

handleto
s
i

i
it i



Page S of S >.\ 1C3

7. Supervision of staff/ team 
work and inter-personal 
relations

8. Discipline and conduct

t

9. integrity i

j

10 Learning and growth 
I potential

>

s

t

11. General observation for 
fitness for confirmation

i

i
i

Signature of the Reporting Officer

(DesignatfOn)..............................

Date ;..........................................
4
3
f

r
i

( \
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PART-IV

REMARKS BY THE REVIWING OFFICER

Signature of the Reviewing Officer

Name in Block LeHers'.

Date ...... Designation:..... .

During the period of Report...........

)
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Appendix-11

Rcsol. No. 9/BOM (171/07.10.2014

Resolved ratify the Minutes of the Meeting ui tbe Fmnnee Committee held on
21* of July. 2<U4

A copy ol' the Minutes of the lllh Meeting of the Finance Committee held 
21s' of July. 2014 is annexed (Enclosure-I).

on

A W * »*
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- ENCLOSURE-1
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AMBEDKAR UNIVERSITY DELHI

Minutes of the Eleventh Meeting of the Finance Committee 
Monday, 21 July 2014 util.00 AM

Venue' Seminar Hall No.l, Kamla Devi Block, IIC . Lodhi Road, New Delhi

\

Members Present:

1 Professor Shy am B. Mcnon 
Vice-Chancellor 
Dr Kiran Dalar
Nominee of the Board of Management 
Professor Chandan Mukherjee
Pro Vice Chancellor Si Controller of Finance (Officiating) &
Nominee of the Board of Management
Professor Ashok Nagpal
School of Human Studies

Professor Vijaya S. Varma
Director Campus Development
Professor Jatin Bhatl
Registrar
Professor Salil Mishrs 
Dean School of Liberal Studies

Chairperson

Member

Memberj.

Special Invitee4.

Special Inviteen.

6. Special Invitee

Special Invitee

Shri R.K. Verma, Principal Secretary, Higher Lducation and Dr. M.M. Kutiy, Principal Secretary 
(finance) could not attend the meeting.

The Chairperson extended a warm welcome to all the members .

The Finance Committee (FC) deliberated on the following items:
1) To confirm the Minulcs of the Tenth Finance Committee held un 3rd Oct. 2014

Resolved to approve the Minutes of the Tenth Meeting of the Finance Committee 
Meeting held on 3rd Oct. 2014,

1 I • *:;



is?rv-i,
2} To report the Action Taken on the minutes of the Tenth Meeting of the Finance 

Committee held on 3^ Oct 2013

Resolved to approve the action taken {Annexurc A) on the minutes of the tenth 
meeting of the Finance Committee held on 3,a Oct. 2014 with the following 
su ggestton s/obser vodorts.'

• On 10 3(iv) regarding settlement of advances, the Dy. Registrar (finance) 
should take the responsibility on a misstofi-modc to saute these advances 
witltin a period of 3 months;

• On 6 regarding investment made from the funds available from deductions 
under Mew Pension Scheme, the finance Committee (l*C) urged chat the issue 
of introduction of the NFS at AUD must be taken up emphatically with 

GNC’J D

i

3) To consider renewal of the appointment of Chartered Accountants for the audit 
and preparation of Accounts uf the University fur the Financial Year 2013-14 
and 2014-15

Resolved to approve the engagement of M/s Kail ash Chand Jain & Co. as Chartered 
Accountant for preparation of accounts and conducting audit for the financial year 
2014-15 with the existing terms and conditions.

4) To consider the Annual Accounts of the Financial Year 2013-14 and Internal 
Audit Report

Resolved u> approve the Annual Accounts of the Financial Year 2013-14, the internal 
Audit Report (Anncxure B) and made following observations:

4

On 5(ii): The Committee took very serious view of the missing vouchers stated in 
the Audit Report. The Committee directed that an internal investigation be done 
within limited time frame and responsibility fixed along with necessary' measures put 
in place to prevent such occurrences in the future.

On 3(iii); On the‘issue of Now Pension Scheme , rhe Committee suggested that the 
matter may be taken up with the Lieutenant Governor & Chief Secretary urgently

On 5(vj: The Committee suggested (hat continuous follow up with RWD needs to 
be taken up to settle accounts for the advances paid to PWl).

2 | n a 5 v
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2) To report the Action Taken on the minutes of the Tenth Meeting of the Finance 
Committee held on S"3 Oct. 2(113

Resolved to appjove the actum taken (Annexuie A) on the minutes of the tenth 
meet*of ihc Tinajite Cojumutee heJd on V° Cel. 2014 with the following 

suggexnons/obscrvations:

• On I0.3^iv> rc^^rding settlement of advances, the Dy. Registrar (Finance) 
should take the responsibility on a mission-mode to settle these advances 
within apoiod of 3 months;

♦ On 6 regarding investment made fiom the funds available fiotu deductions 
under New Pension Scheme, the finance Committee (TC) urged that the issue 
of introduction of the KPS at AUH must be taken up emphatically with 
GNCTD.

3) To consider renewal ol the appointment of Chartered Accountants for the audit 
and preparation of Accounts of the University for the Financial Year 2013-14 
and 2014-15

Resolved to approve the engagement of MA Kail ash Chand Jam. & Co. as Chartered 
Accountant for preparation of accounts and conducting Audit for the financial ycai 
2014-15 with the existing terms and conditions.

4) To consider the Annual Accounts of the Financial Year 2013-14 and Interna! 
Audit Report

Resolved In approve the Annual Accounts of the Financial Year 2013-14, the internal 
Audit Report (Annexare B) and made following observations:

On 5{ii}: The Committee took very serous view of the missing vouchers stated in 
the Audit Report. The Committee directed that an internal investigation be done 
within limited time frame and icsponsibility fixed along with necessary measures put 
in place (a prevent such occurrences in the future.

On Miii). Onthejssne ut New Pension Scheme , the Committee suggested that the 
mailer may be taken up with the Lieutenant Governor & Chief Secretary urgently.

On 5<v) Ihc Committee suggested fhai cominuous follow up whb PWD needs to 

he taken up to settle accounts for the advances paid to I'WD.

2 l
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On the martcr of excess pavmwii on account of TDS, the ConunitieeOn S(vi):
suggested (iiat due caution shouid he taket? so ihn< such mistakes do not recur and 
also directed to place on record in the next FC meeting the factual position whether 
income tax is required to be deducted from the supplier of books/jountals.

On 5(vii) The Committee suggested that a system needs lo he devised to awid 
excessive advances outstanding at the end of a financial year.

rThe Committee further suggested the following: t

i

Introduce a system of accounting which separates the different categories of receipts 
and expenditures, such as Gl/\, UGC Grants, Student Fees and Projects, so that a 
detailed financial scenario can be examined from time to time. The services of a 
suitable experienced Consultant may be engaged to chart out the overah financial 
management system at AUD and guidelines, standard operating procedure to 
streamline functioning of the Finance Division.

r
i

I

i

i
l5) To note the receipt of Twelfth Plan Period UGC Grant (2012-13 and 2013-14) 

and extension of time to utilize these funds sanctioned towards General 
Development Assistance Scheme

i

4 i

Noted the receipt of the UGC Twelfth Plan Grant (2012-13 and 2013-14) and the 
extension of time to utilize these funds sanctioned towards General Development 
Assistance Scheme (Annexure C& D).

i

6) To consider action taken by the University regarding investment made from the 
funds available under NPS and receipts under Fee Account

\

s

<<
Resolved to approve the action taken by the University regarding investment made 
from the hands available under NPS and receipts under Fee Account Noted.

f

<

1) To note l)ic opening of saving bank account with 11)151 bank for SRTT Project, 
Projects other than CECED and Fee collection

Noted (he opening of Bank Account.

(
i

3 p’ i i

f

}

i
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8) To notc-thv receipt of funds received from the GNTD under RK 2013-14 as 
Grant in Aid

Noted the receipt of Grant in Aid of Its.3.00 crores under GIA salaries and Rs.2.00 
croies under 01A other than salaries (General).

9) To note the receipt of funds received from GNCTD under BE 2014*15 as Grant 
in Aid

Noted the receipt of Grant m Aid Rs.423 lakhs under “GIA .salaries" and Rs. 187,50 
lakhs under "GIA other than salaries (General)'1,

The meeting ended with a vote of thanks.

4 | <’ *■
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8) To nule the receipt of funds received from the GNTD under RK 2^13-14 us 
Cr^nl in Aid

Noted the receipt of Giunt in Atd of Ks 3.00 erores under GIA salaries and Rs.2.00 
croies urtder GiA yiher than sateritt (General;

9) To note the receipt of funds received from CNGl’IJ under BE 2014-15 as Grant 
in Aid

Noted the recap; of Gram in Aid Rs.425 lakhs under 'TilA salaries’' and Rs 187^0 
lakhs under *‘G!A other than salaries (General)'’

The meeting ended with a vote of thanks.
i
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ITEM No.2/FC*ll/2r07.2014

To report the Action Taken on the decisions taken in the 10th meeting of the

Finance Committee held on 3fd October 2013

Action taken report on the point raised by Finance Committee meeting held on 

3,<J Oct. 2013

Item No. Item
10.3 (i) PWO may be requebled lu settle the 

advances in the form of Form -65 at the 
earliest and also the matter may be 
reported to the Works Advisory 
Committee. Further, PWO is likely to delay 

the issue of a Completion Report in the 
case of completed works, a tabular list of 
works completed along with tho sanction 
number and amount and duly signed by 
PWD may be obtained from them and 
produced for verification by the audit.

10.3(ii) Electricity charges levied by the IGIT may 

be paid to them but usage and charges 
must be subject to a six monthly review.

Action taken_____ ________
PWD has submitted Utilization 
Certificate lor Rs. 219 Lakhs 
which have been settled in the 
books of accounts, however for 
remaining advances PWD has 
been requested again to 
provide
Certificate in order to settle the 
advances.

4
%

5

* Utilizationthe

DHE has been requested to 
release the amount due to IGIT 

on account of usage of water 
and electricity charges 
separately, other than GIA. 
Being implemented.10.3(iil) Short deduction of TDS may be deposited 

and the TOS issues settled wherever 
ascertainment of short deduction not 
having been made good by the individual or
the company.is not possible._____________
The committee viewed the issue of delay in 
the ‘settlement of advances very seriously. 
Most of the advances were drawn for the 
purpose of executing various activities of 
the University such as seminars, 
workshops, conferences, field visits, expert 
committee meetings, etc The committee I

1. Efforts are being made 
to adjust the advance j 
given to officials of AUD 
for official works. 
Measures ore beinp j 
taken to adjust these j 
advances.

10.3(iv)

t

The '

5



203" a*
was informed tht a certificate to this effect 
has been obtained from the employees as 
per the advice rendered by Chartered 
Accountants that the said advances were 
lying unsettled as on 31.3.2013 but have 
been settled since 31.3.2013. There are 
about 15 advance cases pertaining to the 
previous financial year and the concerned 
incumbent has been asked to settle the 
advances urgently. Further, in order to 
lower the number of advances and ensure 
an early settlement, the Committee 
suggested creation of a small centrally 
'Event Management Cell' under an 
Assistant Registrar in the Administration 
Division

concerned officials have 
been requested by ema^l 
to adjust the pending 
advances.

2. The matter regarding 
creation of a small 
centrally 
Management Cell' i$ stilf 
pending

i

'Event

to organize
seminar/workshops/conferences/functions.
Audited Utilization certificate may be 
obtained from the external agencies to 
which grants were sanctioned for carrying 

out impact studies in CECED, as pointed out
by the Auditors. _____________________
Service Tax Registration issue may be 
discussed with experts and resolved 
quickly.

Being taken now.10.3(v)
\

Not applicable to University. In 
this regard copy of circular 
NO. 172/7/2013'ST 

19,9.2013 enclosed. Annexure-

10.3(vi) -*%

dt.

2
> AUD Library follows discount 

policy derived as per standard 
procedure adopted by other 
Universities like* DU, IGNOU, 
JNU, etc.

Library Discount Policy may be derived as 
per the standard procedures adopted by 
the other Universities and institutions. The 
Committee also suggested that efforts may 
be made to avail the maximum discount
possible._________________ _______
The committee also directed that the steps 
taken to reduce the liability being carried

i

forward beyond six month from the date of 
issue of cheque in case of unencashed 
cheques must be implemented with
immediate effect._____________
The committee ratified the proposal for re- 
appropnetion of funds for the FY 2012-13 
under certain budget heads where the 
expenditure exceed the RE allocation.

10.3(Vii)

T

Necessary action being taken 
now.
Validity of the cheque is now 
three months and no liability is 
being carried forward.

10.3(viii)

i

Noted.4.
i

i

6
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________ ________ ..loi
' However, the committee directed that re- 
| dpyropriaUons both to and from may be
_clearly indicated in future._____
To consider the proposed amendment to 
Delegation of Financial Powers approved by 
the Board of Management in Its 12th 
meeting hold on 31st July. The item is 
deferred.

5. Still pending

f

To report Action taken by the University 
regarding investment made from the funds 
available from deductions under NPS.

6. AH efforts are being made to 
get the approval of GNCTD. 
Vice Chancellor has written 
letters to Secretary and Chief 

The committee viewed seriously the issue Secretary, GNCTD in this j 
of non -introduction of New Pension regard.
Scheme in respect of employees of the 
University oven after five years of its 
existence and suggested that, efforts to get 
an approval from the GNCTD need to be 
continued, given that the scheme is already 
operational in both the 14 new Central 
Universities created after 2008 (same time 
as AUD) and seven Grant-in-aid colleges 
under GNCTD. The committee directed that 
this matter be taken up with the 
Government at the appropriate level 
urgently._____________________
The committee resolved to approve the Being implemented, 
proposal of earmarking the annual funds 
equivalent to the cost of hiring 12 full time 
professors under the budget head 

"Adjunct/Visiting/Guest faculty for 
accessing national and international 
expertise across 34 programmes to cater to 
short term requirement, without having to 
create permanent liabiiities.____
The committee .resolved to approve the ! Being implemented, 
proposal and to create ten additional posts i 
of Academic Fellows and Research I

This issue has also been 
discussed by the vice - 
Chancellor with the Present LG 
of Delhi personally.

i

i

7.
t

Vv

8.

Assi_yants 35 proposed.____ ___
To create a fund under the new head Implemented. 
Quality Enhancement in Learning.

1r ** 9.

» ^_comnii11ec resolved to approve the _

7
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proposal and to create new buogtt' head 
Learniog Enhancement with appropriate 
provision. A notification may be issued to 
this effect along with details and
modalitites._________________________
To consider enhancement in the funds 
appropriated for the University for 2013*

No action.10.

14.
{

To report the action taken by the University 
with regard to compliance of deposition of 
IDS m respect of Shri CM. Sharma. Former 
Adviser (Finance), AUD and Ex Chief 
Controller of Accounts, Govt, of NCT of 
Delhi.

1. This amount is required 
to be deposited by Shri 
C.M. Sharma, Former 
Advisor. Since he is not 
clearing his income lox 
liability, it is piupused 
that we may deposit the 
amount with interest 
with Income Tax 
Department and close 
the matter and we may 
request his parent 
department for recovery 
of the amount from his 
pension account and 
remit to us.

11.

/

iThe committee resolved that the matter 
may be taken up with GNCTD for proper 
advice to dose the case permanently failing 
which , the University must under 
intimation to the GNCTD pay the short 
deduction with the penal interest to the 
TDS Department and bring the matter to 
cfose.

i

2. However, the matter 
was discussed with the 
Income Tax Officer, Mr. 
Niraj Nath at ITO, laxmi 
Nagar, who has advised 
to write to them about 
this case with details.

t

i

i

8
i
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Pnone: 011-46081818 
Mobile : 099534281192C6

KAILASH CHAND JAIN & CO. (Regd.)
CHARTERED ACCOUNTANTS

822, Laxmi Deep Building.
Laxmi Nagar Dislnct Cenlre, Laxmi Nagar.

Delhi - 110 092
e-mail ■ delhi@kcjainco.oom, kC|aindelhi@gmail.corT>

AUDITOR'S REPORT

1 We have audited the attached balance sheet of "Ambedkar University Delhi" as at 31” March 2014 and 
also the Income & Expenditure Account for the year ended on that date annexed thereto. The financial 
Statements are the responsibility of the management Our responsibility is to express an opinion on 
these financial statements based on our audit.

2 We Conducted our audit in accordance with auditing standards accepted in India. Those Standards 
requires that we plan and perform the audit to obtain reasonable assurance about whether the 

financial statements are free from material misstatements.
3 An audit includes examining on test basis evidence supporting the amounts and disclosures m the 

financial statement an audit also includes assessing the accounting principal used and significant 
estimates made by management, as weM as evaluating the overall financial statement presentation

4 Wp believe that our audit provides a reasonable basis for our opinion.
5. We report that:

i) Disclosure required as per Accounting Standard 15 "Employee Benefits'’ and Accounting Standard 
29 "Provisions, Contingent Liabilities and Contingent Asset" has not been made

ii) Some vouchers are missing so their consequential impact on Income and Expenditure and Asset 
and Liabilities of the AUD are not ascertainable. Without Proper Numbering of Voucher, quantum 
of the same cannot be traced and jejumty of transactions cannot be determined.

iii) In the absence of appropriate instruction employer and employee contribution deducted during 
the year and previous year on "New Pension Scheme” (NP5) has not bSen remitted to the 

appropriate authorities and amount is kept in the form of Bank's FDR/Separate Bank Account. 
Liability on account of interest/Penalty if any for no for non/late remitance of amount has not been 
ascertained and provided.

iv) Liability on account of non/less deduction of tax and late remittance of tax has not been 

ascertained and provided by the University.
v} Loans and Advances include Rs 2,75,53,136 paid to PWD during e year apart hum the amount 

paid m the previous years respectively for various depository work awarded. As per record and 
information provided to us various works awarded were completed by PWD during the last years 
and AUD is utilising those assets/faciNties and statement is given on dated 01.06.2013 vide 
reference No. 323/2012-13/1147-11 for amounting Rs. 2,19,34,000 which is adjusted against their 
advances. No details are available for year 2013-14 hence amount paid is still appearing as 

advances Position of Advances given to PWO (subject to confirmation and reconciliation) as on 

31.03.2014 is as below:

uL
Vt I

: ’Edena* 1st Floor, 97, M.K Road, Mumbai • 400020, Phong : 022-22009131 Fa* : 022>2208997a e-mail: mal@kqeinco comH. 0.
Branch i 120, Starhl Tower, 29. Yeshwanl Niwas Road. Indore - 452001, Phone ■ 0731-25-37979. e-mail . indore@kcjainco com

mailto:delhi@kcjainco.oom
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Particulars
Opening Balance as on 01.04.2013
Add : Paid during2013*14
Less: Adjusted against Statement given by PWD
Advances as on 31.03.2014

Amount in (Rs,) 
3,76,43,549 
2,75,33,136 
2,19,34,000 

4,32,62,685

vi) During the year AUD has paid full amount of bill for Rs. 96,503 to "SAGE Publication1' & Rs. S,933 to 
"AMERICAN Economic Association’' without deducting TDS and Liability of T0$ has been discharged 
by AUD.

vii) Advances to some of the staff and other are subject to reconciliation and are unconfirmed, 
consequential impact for the same on Income and expenditure and asset and liabilities of the 

university are not ascertainable.

i

We further report that:

We have obtained all the information and explanation which, to the best of our knowledge and 

belief, were necessary for the purpose of our audit.
In our opinion, proper books of accounts, as required by Uw, have been kept by the University, 
so far as appears from our examination of those books.
The balance Sheet and the income and expenditure, dealt with by this report, are in agreement 
with the books of accounts.
The Balance Sheet and Income Sc Expenditure Account, dealt with by this report comply with 
the accounting standard as applicable to AUD (issued by ICA1) except stated in Point No. 5(iJ 
in our opinion and to the best of our Information, and according to the explanation given to us, 
the said accounts, subject to the point no. 5(i) to 5(viij above and subject to notes on accounts 

as per Schedule No. VI, give a true and fair view in the conformity with the accounting 

principles generally accepted in India.
a) in the case of Balance Sheet, of the state of affairs of the University as at March 31, 2014

0

HO

IV)

v)

and
b) In the case of the Income & Expenditure Account, of the excess of the income over 

expenditure for the year ended on that date.
i

iFor Kailash Chand Jain & Co: 
Chartered Accountants

lAbhishek Jain 

Partner 
Mem No. 407973 V

/i'?/a V,

Place: New Delhi 
Date: 11/07/2014

/
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ANNEXURE 1 

FD Diary No. 401 
□ ated 1^08.2013

UNIVERSITY GRANTS COMMISSION 
QAHAOURSHAH ZAFAR MARG 

NEW DELHM10002
F No ?8-1/2012 (SU-II) Augusi 2013

T.ne Under Secretary (FD-III) 
University Grants Commission, 
BahadurShah Za/ar Marg.
New Deim-iiO 002

ivi’G ?m32 9 *'■

Subject Release o( Grant*rn*aid to Bharat Ratna Or 5.R. Ambedkar University, Lothian Road, 
Kashmere Gate, OelhM 10006 in respect of General Development Assistance Scheme 
under Plan Grant during XII Plan Period

Sit
l am directed to convey the sanction of the University Grants Commission for payment of an 'on 

account grant of Rs.2,80,00,000/- (Rupees two crore eighty lakh only) towards General Development 
Assistance Scheme to Bharat Ratna Dr. B.R. Ambedkar University, Lothian Road, Kashmere Gate, 
Defh:-1^0006 *** rh* ntan exocnditure to be incurred as per details given below -

t O • »~

Name of the 
item

XII Plan 
Allocation

Grant already 
sanctioned

Grant being 
sanctioned

Total grant

XU Plan
General 
Development 

| Assistance 
\ Scheme

7,00,00 000/* 2.80,00 000/- 2.60.00.0U0/-

rO

The Component wise break-up 
; Component Head of 

Account

is as undcr- 
BE/RE 
201M 4

for Code 31 
(Generali
(30%)

BE/RE
2013-14

for Code35
(Assets)
(70%)

155.01,00,000/- 
Block Grant lo 

state
, u *:ivcrb:tiOS
14 8~ 85.00,000/- 
7 8i85.00.000/-

65.10.000/- 385.03.00.000/- 
BJock Grant to 

state
universities

12.60.000/- 325.29.00.000/-
'"e.ao.'ooo/- 'is^es.oo.ooo/-
84,00*00 6/-

1.51.90.000/-General 
77 5%

2A• 1.

j

29.4u.u00/-
14*76,00*6/- ! 

*1 *96*06,600/ j

SC 15% 
ST 7.5%

2D(i) . 
.2D(ij> .

2
3

Total

Code 31 ♦ Code 35= Rs. 2,80.00.000/-

2 The payment is valid for the financial year 2013-2014 only
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3 Tne amount of Ihe Grartt shaK De citaw^ !sv StcTO^a^v ^ Or awing and Drsburs^ng
Offtcer) UGC on Hie Grants-in*3icJ bill ano shalf be disbursed to and credited to the Bharat 
Ratna Or. B.R. Ambedkar University, Lothian Road, Kashmere Gate, Deihi-110006 
through Electronic mode as per the following deiarls1

j •* iPayment Details _ __
Bank Name & Adoress of Branch(«0 Canara Bank

Kashmm Gate. Delhi-110006 
030*9101051660 ”

Type of Account' SB/CurreiWCash Savrng Bank Account 
CreOrt_
IPS C^Code_______ __
MICR Code o( Btacch 
Whether bank branch is RIGS or Yes
N6FT enaDied RTGS/NEFT/Bcth_____
Name and address Of Account Holder Registrar.

Bharat Rains Or. B.R. Ambedkar 
University, Lothian Road, Kashmerc (Gate, 
Delhi-110006.

Account No
(C)

. «y. CNR80000369 
i10015019lJ«

(f)

(9)

4 The Grant is Subject to the adjustment on the basis Of Utilization Certificate in the prescribed 
proforma submitted by the University/Jnstitution

5 Tne Umversitv/fnstifulion shall maintain p'oper acccurts si the cxpenditaic oui of tne o'ants 
which shall be utilized orriy on the approved items of expenditure?

6 Tne Umversity/Jnstuutfon may follow ihe General Financial Rules. 200S and take urgent 
necessary action to amend their manuals of financial procedures to bring them m conformity 
with GFRs. 2005 and [hose don't have tneir own approved manuals on financial procedures 
may adopt the provisions of GFRs. 2005 and insiructipn/guidefine there under from time to 
time.

r .

7 The Utilization Certificate to the effect that the gram has been utilized for the purpose for which 
If has been sanctioned shall be furnished to UGC as early as possible after the close oi current 
financial year

8 Tne assets acquired wholly tor substantially oui of University Grants Commission's Grants Shad 
not be disposed or encumbered or utilised for the purposes other than ihose for which the 
grants was given without proper sanction of the UGC and should at any the University 
ceased to function, such assets shall revert to the University Grants Commission

9 a Reglstei of Assets acouireo wholly or substantially out of the oram« shall he ^aintaire^ by 
the University ,n th’s prescribed prulorma

10 The graniee institution shall ensure the utilization of grants-m-aid for which it is oamg 
sanctioned / paid In case of norvutilrzation/paM utilization (hereof, simple interest @ 10% per 
annum, as amended from time to time on (he unutilrzed amount from the date of drswai to (he 
date of refund as per provisions contained m General Financial Rules of Govt of incfra. will be 
charged.

11 The Univcrsity/lnstitutiOn shall follow strictly the Government of India/ UGC's guidelines 
regarding implementation of the reservation po(rcy (Doth vertical {for SC. ST and OBC) and 
horizontal (for persons with disability etc >] in teaching and non-teaching posts
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12 The University;institution shall toll'; implement the Official Language Policy of 

Government and comply with the Oflioal Language Au. 1963 and Official Languages (Use for 
Official Purposes of the Union) Ryles,197$ etc

Union

13 The sanction is issued m exercise Of the delegation of powers vjde UGC Order No 130/2313 
[F.No 10-11/12 (Admn.lA & BJldafed 26/5/2012

The Umversily/lnstitution shall strictly follow the UGC Regulations on curbing jhe menace of 
Raggmg in Higher Education Institutions 2009.

i/i

15 The University/Institution shall lake immediate action for ns accrecilduon oy Nouoi'o: 
Assessment 4 Accreditation Councrf (NAAC)

;6 The accounts of the Universiiy/lnstituhon will oe open for audit by the Comptroller & Auditor 
General of India m accordance with the provisions of General Financial Rules. 2005

17 The annual accounts i.e balance sheet income and expenditure statement and statement of 
recO'pts and payments are to be prepared strictly in accordance with the Uniform Format of 
Accounting prescribed by Government

Funds to the extent are available under the scheme« 1ft

19 This issues with-the concurrence of IFD vide D»ary No 1622|IFD) dated08*07-20l3

This issues wiih the approval of Vice-Chairman vide Diary No 76 dated 1 1-07-201320

21. This will be first instalment of grant after adjuslmg adhoc grant already released

Yours falfMkiUy

(Mrs. Paramjeet) 
Under Secretary

Copy foiv^roed for information and necessary acton for. -
fhe Registrar, Bharat Ratna Dr. B.R. Ambedkar University, Lothian Road, Kashmerc 
Gate, OelhM 10006.

2 Office of the Director General of Audit. Ceniral Revenues. AGCR SuilOrng, l P Estate New 
Delhi

1

3 Accountant General/the Examiner local fund Accounts. Govt of Delhi, New Delhi, 
d. Guard file.

(Nirmal Kaur) 
Section Officer

i
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UNIVERSITY GRANTS COMMISSION 
6AHAOUR SHAH ZAFAR MARG 

NSW DELHM10002 . /

F 78-1/2013 (SU-2)

The Registrar.
Bharat Ratna Or. 8.R. AmDeOkar University, 
Lothian RoacJ,
Kashmere Gate.
Oelhi-i 10006

May, 2014

1Subject. Extension of time to utilize the funds sanctioned towards General 
Development Assistance Scheme during XII Rian Period.i

i'I

■- \

; Gif.
; I am direcled to refer to your fetter no. AUD/i5-4(6)/UGC/16343 dated 27.03 2014 on

*i Ihe above cited subject and lo say that the amount sanctioned during 2013-14 under 
General Development Assistance Scheme can be utilized during the year 2014-15. •

faithfullyYours
i

(Mrs. Paramjeet) 
Under Secretary

" £

j

f
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211 ApDcndix-12 
Keso1.No. 1Q(A1/BQM 071/07.10.2014

Resolved (o ratify the aouruvat hv the VicO’ChanccIlor of the recommendations of the
Selcction Com mittees Jor various faculty positions

The Vice-Chancellor approved the recommendations of the Selection Committees' meetings 
as authorized by the Board of Management at is meetings held on 16.07.2010. The list of 
recommendations of the Selection Committees held after the 16,h meeting of Boaid of 
Management, is as under -

Name of 
position & 

School

Date and Time of 
Meeting

“04* June. 2014 
at 09.30 a.m

S..N«. Recoin mendutions

1, Assistant 
Professor in 
Sociology

The Committee recommended the following In 
the School of Liberal Studies in order of merit

J. Dr. Rinju Rasaily 
2 Dr. Ashish Kumar DasSI.S (SC-1)

05in June, 2014
09.30 am.

2 Assistant
Professor

The Committee recommended the following in 
the School of Development Studies:

SDS(UR-l) 1 Dr. Nandini Navak

06* June. 2014 
09.30 am,

Assistant 
Professor in 
Economics

The Committee recommended the following in 
the School of Liberal Studies in order of merit: 
UR Category

1. Dr Asliokankur Datta
2. Dr. Debabrata Pal 

SC Category
No candidate was found suitable. k 
PosV to be Te-advcrtised.

SI-S
(UR-1, SC-1)

IT July, 2014 
II.00 a.m.

4. Associate 
Professor in 
Mathematics

The Committee recommended the following in 
the School of Liberal Studies:

No candidate was found suitable. 
Post to be re-advertised.SLS (One)

2014
10.00 a.m.

5 The Committee recommended the following in 
the School of Liberal Studies in order of merit:

1 Dr. Kranti Kumar 
2. Dr. Pawan Kumar Rao

Assistant 
Professor in 
Mathematics

SLS (SC-1)



I
2:2 lSum* of 

position & 
School

Date anti Time of 
MeetingS.So. Recommendations

Assistant
Professor

I?111 July, 2014
10.00 o.m.

The Committee recommended the following in 
the School of Human Ecology in order of merit:

1. Dr. Pul&k Das
2. Dr. Ambica Paliwnl
3. Dr.Neha Midha

6.

#»
SHE (UK-1)

*Coordinator
(Programmes)

25® July, 2014
IP.00a.m.

The Committee recommended the following in 
the Centre for Community Knowledge;

7.
4

J
1. Mr. Sumjil Sarkar J

CCKiOnc)
30“ July, 2014

10.00 a.m.
The Committee recommended the following in 
the School of Human Studies in order of merit:

Assistant 
Professor in 
Gender Studies

8.

I
1. Dr. ShadNavcd
2. Dr. Hindu K. Covil&kam

>
SUS(UKI)

lAssociate 
Professor in 
Gender Studies 
SI IS (One)

31“ July, 2014
10.00 a.m1.

The Committee recommended the following in 
the School of Human Studies:

9.

1. Dr. Meenakshi Malhotra
j

25“ August. 2014
10.00 a.m.

The Committee recommended the following in 
the Library' order of merit:

10. Assistant
Librarian

1. Ms. Alka Rai
2. Dr. Dinesh Kumar
3. Mr. Niraj Kumar Mishra
4. Dr. Jyoti Gupta 

LIBRARY
(Two)

27“ August, 2014
10.00 a.m.

Associate 
Professor 
SKS (Two)

The Recommendations of the Committee have
not been opened for technical reasons.

II.

I
The Committee recommended the following in
the Centre for Publishing in order of merit:

1. Ms Satarupa Chaudhuri
2. Mr. C. Sajecsh Kumar

Associate 
Professor 
Centre for 
Publishing 
(One)

03rfl September,12. \
2014

10.00 a.m.

t
1
i

1

\
1

1

I

t
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Appendix-i32:3 RcsoL No. ia(C)/BaMa7)/0?.ia,2014

RtsoWcd \o ratify the approval bv the Vkc»C)iancel]or o! the recommendations
of the Selection CommtUees forTemporarv appointmenU of facul^' in

various School* for ihe Academic Ycar2014-15

The Vice-Chancellor approved the recommendations of the Selection Committees’ meetings 
as authorized by the Hoard of Management at its meetings held on 16.07.2010. 'I he list of 
recommendations of the Selection Committees held after the 16lh meeting of Board of 
Management, is as under.

Schools
NameS.No. Name of Faculty and Position Subjects

1. ST.WSE 1 .Ms. Kritika Maihur Assistant Professor Management

2. l.Di. Uhita MehvowaSDS Assistant Professor Dev Studies

3. SLS/SUS 1. Dr. SarojBala Malik

2. Ms. Saranika Sarkar

3. Mr. Saikat Bauerjee

4. Dr. Shantanu De Roy

5. Dr. Banojyotsna Lahiri

6. Dr. RavindranSriramachandran

7. Dr. Amit Singh 

it. Mr. Shiv Kumar

9. Mr. Amit Kr. Singh

10. Dr. Raehana Mchra

Associate Professor 

Assistant Professor

Mathematics

Economics

-do-

-do-
Sociology

-do-

Hnglish

-do-

L&R

History

-do-e
-do-

-do-

-do-

-do-

-do-

•do-

-do-
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214 Appendix-14
Resol. No. 11/BOM ri7V07.in.2014

i

Resolved lu ratify ihe Minutes nf the Advisory Committee cm Campus Development
i

A copy of the minutes of the Advisory Committee on Campus Development held on the 
26lh of July 2014 is annexed (Enclnsure-1).

*****
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ENCLOSURE-!LH* 215

Minutes ol tiu: third rrj<.cf',ig ot*rhe Advisory G^ntmittce on Ca/npus Development held on 
SMunV-w, 26 JuW « ^0:3^ tun in the Cornmirtee Room ot the Vice Chancellor, AUD at 
k.'shmere (J.ite

‘Hu* to Ho wing were present at the meeting;

1. Shynm 3 Me non'
2. ('handan MukhecjcR 
3 Jatin Rhatt
4. Kir.uxD'Atar
5. PKl Tripathi 
(i. (,R Rabu
7. Ash ok Kumar Nigam
8. KT Kavindcaa
9. V duresh 
H). MKVcnTui
11. San rosh A u luck
12, Vijay.i S Viirma

('hairmau
Nfember
Member

Mcmbet
Member 
Member 
Member 
Member * 
Member 
Special Invitee 
Special Invitee 
Member Secretary

Sbri UK Verrru. Secrct.iry (Higher Education), GNCTD could not attend the meeting.

At the outset the Chairman extended a warm welcome to all present. Me briefed the CommiMcv 
about the progress made since the Iasi meeting towards the development of the new campuses of 
AUD ar l)hcerpur and Rohmi. Thereafter the listed Agenda Items were taken up for discu^ion.

Agenda Item No.l

'Ihc minutes ol the second raefdng of t[\& Advisncy Committee on Oan^pvw Development held on 
20 March 2014 were confirmed.

Agenda Item No.2

The (iommirrec took note ot the Action Taken Report on the decisions of the Advisory Committee 
meeting on Campus Development taken in its 2nd meeting held on 20 March 20 M. ,

Agenda Item No.3: Status of the proposal seeking approval from DUE to engage Architects 
and Project Management Consultants for AUD’s new Campuses at Dheerpur and Rohini.

Uu Chairman suted that tlie plots of land at Dheerpur Phase I and Rohini Sector 3 have been 
allotted by DDA to die Department Of Higher Education (DHL) GNCTD tor building new 
carnpustN for Al'D. Following its usual practice, Dl III asked PWD, Delhi to construct new 
boundary Walls arnund the Dheerpur Plot and repwir the existing lx>ut\dAiy walls At Rohmv. Qr\ the

f
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*Ah<rr hjnd, A-UD proposes to ser up its new campusts tl>rougl> an m-house J'.ngincermg 
Depart men i acting as a Project Management Team, in addition Proyct Management Coru^iUant'*. 
(PM(!s) will he appointed to manage the overaJI implementation! and construction oi* the two 
campuses. Architects will als<> be ^ippomted, bas.td oo a Design Connpttmon, to plan and design the 
campuses lie turther stated that Delhi Government has approved similar arrangements tor other 
iasuwuons in Delhi as per its letter dated 18 October 2002, 'Hus same arrangement was 
ccu'inmended by ihc Advisory Committee m its meeting held on 20 March 2014 (refer Pam 4 of 
Minutes of Meeting), which .was approvedby the Board of Management of AUD in its meeting on 4 
April 2014. The University ’Court, under the Chairmanship of the UoiVhle Lt. Governor of Delhi, 
had alrcadv approved in its meeting held on 11 Februarv 2014 at Raj Niwas, that a PSU like RITf.-lS 
could be rn^iged '^s u PMCZ to ensure quality and xirndy completion of the development of ih<;
AUD campuses.

A detailed proposal based on the points outlined above has been forwarded to DHF. far a^wovaI of 
die Delhi Government on 16 June 2014. DHK is yet to give its approval although it has m;idc 
enquiries from AUD as well us GGSlPU wd HIT (DtAhs) abi-ot the process folhwed for wimpus 
constnierion by these institutions. The matter is bang pursued with the Government and onlv .ifier 
approval and release of the necessary funds will the process for the appointment of PMCs ,ind 
Architects be in mated.

{
i

The Com mi nee recommended that the Delhi Govectunent should be contacted at the appropriate 
live! to get dies proposal approved as soon as possible.

Agenda Item No. 4:Govcmance Stmctufe for developmeur of AUD Campuses at Dheetpur 
and Rohini.

4.1 Proposed Govenvance Strucwtc

'Ibe C.harrm.in stated that in accordance with the ciirller rccommendunmis ot the Advisory 
< Commit lee th.it had been approved by die Board of Manage meat, AUD i$ 'setting up its own 
Knginecring Department winch will Act as a Project Management Team for construction of both the 
e,i nip uses. In Addition to the Director Campus Development, a new Co-Director Campus 
Development has been appointed from 4june 2014 who was earlier Chief fingmeer in a Ccrural 
Govemmeut Org^iiusation, Additional suitable technical manpower will be appointed on 
e"n tract/deputation to bundle the implementation of the projects.

'I hr C.ornmittee was informed diat Project Management CorianhariH nnd Architects would be 
;ippointcd to assist die AUD Project Management 'Icam for verting up of ihc new campuses -M 
Dheeryuv and Rohini. ‘Vhe selection process for PM(^ and Architects has been placed for 
dtsi ujsjon and Approval at Agenda Items No 4.2 and 4.3.

«
1

5
$

4

The Gomrrmiee recommended that AUD should leave a suitablef.ngtneemog Dcpanmcm 10 oversee 
the setting up of both the campuses, which can at a later stage look after the maintenance of the 
camp uses on a regehr b,\si$.

i

1

l

i
<
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4.2 Modalities for Selection of PMCs

l^iricioi*, Devdopnwrai ‘jtMud tl'n. suggested modalities for thy selection of die PMC
h.tvc been ^ven in detail m rhe Agenda papers. These include requirements ofPNRX their selection 
process, eligibility criterion, short-listing parameters ;ind presentation? by them. He requested 
members to give their suggestions on these modalities,is this wis an s«\poetant issue. Tht pioecs^ o) 
the selection of 1’NfC was discussed m detail in the meeting. The different suggestions given by 
members the ('.ommitteu ate summarised below

Eligibility
The eligibility tor PMCs should not be restrict/^i to Public hector Umlettaklngs (PSVjs) of Centre 
and State Governments. Organisations from the private sector like Tata Consultancy and Price 
WTtet House should also be considered for providing PMC services.

Duvctor, Campus Development stated that GNCTD had on 18 October 2002 approved that its 
organisations can appoint t'MCs wi'tead of getting the work done only dirough PWD. AUD in its 
proposal suhtniticd ro DHD in June 2014 accordingly, taking into account similar practices being 
followed by GGS1P University and U1T, Delhi. Puether, he said that the proposal of PS Us as PMC 
w,i«j recommended by the Advisory Committee in its meeting of 20 March 2014 which was 
subsequently approved by the Board of Manage mem. This was m consonance with an earlier 
decision of the Court recommtodirig ihe appointment of PS Us as PMC. Therefore, a change m the 
earlier decision would require Iresh approval from die BoM and the Court before applymgtbr 
‘anution from die Delhi Govcmnieni. Abo if private PMCs are proposed to be involved then AUD 
will neeii to put in place an elaborate system lo clvick whethtt 0>vcmmum provedurcs an being 
followed, as well as check and certify all bills from contractors. This will place a major responsibility 
an AUO.

It was agreed di.it the model and procedure followed by GGSIP University and III I*, Delhi may be 
studied in detail before tahog 7. decision in the myutr.

Role of PMC
Director. Campus Development stated that there were also two views on the tolv of the PMC i?r-u- 
mthc ArcJutect. One view was that since PSU? like Ell., KITES, NBCG, EP1 are large organisations 
with cn^i\c<jcs ia wic*ou$ chsc'phms like Civil, Structures, Plumbing, Fire high (mg, Electric jl, 
HVAC, Liftb, DG sets in •house, AUD should give them full responsibility lor the ifnpIcmentaNon ol 
rhe project within the approved time and cost Ihcv should be selected tirsi and thereafter involved 
in the selection ot the Architect, '[he Architect would cepon to ibi* VMC after sciecnon ihis would 
enable rite University to assign a one-point response hi I irv to the PMC for better and eftcctive 
moaitoting ot in^de'rriKiration tit the projects.

fhc orber view was that the PMC and Architect should report to AUD separately. In such a case, 
lime and cost control would become the direct responsibility of ADD,

The issue was discussed in derail and the members several different views as summarised below;

Hie Architect should be appointed first and only after rhe finalisation of the designs 
should die PMC be appoirntd

3

‘ ^



-v ns
»■> 'Vhc PMC onty h(: involved in the execution of works <*nd with no involvement .if

the design stage.
The PMC should be appointed right a: the imr.ial s.uge of the proicet,'.ird provided thvy 
are PS Us, they should be involved in all aspects of the project from the beginning, 
inducting the appotnumTic of the Architect.
The PMC tf it is a PSD c>f the Centra/State Government, will follow all Government 
i\ilc:s and regulations and as such they should he allowed to appoint eon true tors ami 
make payments in accordance wUh chch own rule* ynd rcgvtlatjoiv^. AUP> can tv\i.isc 
funds to chem ns and when required. Also, being parr of the Government sy^cm. rhev 
can hi' relied upon ro execute the works witHm approved cost and time estimates.
The PMC should not be given a wide role but only die execution ol the construction 
work including recommending the hills fro contractor*. AUD should have a full team of 
IrAginters and other iupponmg staff so that it can Invite renders, award works, appoint 
cuntracrors and then check bills recommended by the PMC and make payments. AUD 
would require a team of about 13*20 Engineers and supporting staff for this purpose.
The contrary view was that AUD has no system in place presently to handle matters 
relating to construction, in the Kashmcxe Gate Campus, all works are executed by rhe 
TOD. Therefore, for establishing a full in-house .system to handle construction works on 
such n brge .scale, substantial time and effort will be required in addition ro considerable 
additiou.il expend'wee. Hieing wchmcal manpower for only 4-3 years during die 
cx ecu non ptnod of the project will pose an additional challenge, as < ompefrnt technical 
persons may not be available for such short duration. This would also pui i:on*.idcr,ibk' 
pressure on the University, which is primarily an Educational'Instiriicion.
Sonu members su^ested that for reeniitmg such large number of engineers and other 
maiqx-'WcT, detailed approval of ON CTD would be required, in particular for a eating the 
additional po^ts.

m)

IV)

v)

vi)

vn)

Ihe C'hairman rioted that many divergent views had been expressed. He was ol the opinion that 
restricting the rule of the PMC and creating a large Project Management Team in-housc has many 
implication* and should be given careful thought.

i

h was decided that view in the Tmuer \vr>old bt. taken after checking the arrangement* in
other instiiutions like GC^IPU and HIT, Delhi.

1
54.3 Mods litres for the Selection of Architects

Director, Campus Development informed the Committee that detailed guideline?, for the selection 
ot Architects have been proposed in the Agenda, These included suggestions regarding Expression 
of hi teres t. Eligibility criteria* Pro •qualification. Design Compcttnon -and Election. He tuqini.'ted 
members to share their reactions and suggestions.

*

The matter was then discussed in detail Several divergent views were- expressed winch arc 
summarised below:

i) Socvw meerdict* suggested that the term ‘'Architect" is misleading as the consultancy services 
required Include architecture, structural and electrical design, air conditioning and other 
related services. Therefore, the appropriate designation 'vhoLltd be Design CemfiEmt rather 
than Architect, and in such a case the firm under consideration need nor be registered with 
the Council of Architecture. Others felt that the use of the term ‘Architect’ for providrng

4
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Comprclxinsivc consultancy services tor cons true non proiects was nn accepted pr-icncc and 
the registration of* a finri with the Council of Architecture would place certain sraciuory 
obligations on the lirm

u) 1'hc design of the campuses will consist of two pares — an overall Master Plan and the design 
of individual buildings. Some member* suggested that initially *n Architect could be 
appointed tor drawing up the Master Plan and a few selected buildings ami thereafter 
separate architects could be appointed for the design of individual buildings. This would lit: 
especially desirable for die Dheerpur Campus since it i? low-lying and has surrounding 
Wei lands However, the general view was that if architects arc appointed in two stager, it will 
be time consuming as well as more expensive. Further the number of agencies to be handled 
by ?>VjD will increase'leading to increased pressure on management.

iii) I he pro-qualification criteria, it was suggested, should be different for die selection of the 
Architects for the Dhecrpur and Rohmi campuses since the Kohini campus is likely to have 
oniv buildirigs and residences whereas the DhecrjMir campus will have more challenging 
design considerations due to its low-lying nature and the presence of the Wetlands in its 
vieiniiy.

iv) Another suggesttori was that about 20 large architectural firms should be identified and 
invitations sent to them in chc expectation that at least Half of. them would be willing 10 
participate in the design competition. ^However others felr that*an open advertisement for 
inviting participation is mo re desirable for the'point of view of the transparency of 
procedures and also adherence to Government norms,

v) On the consultancy fee payable to Architects, om view was that these should be p re-fixed 
based on guidelines of ihc Councii of AfcVutecture. This would* encourage well-esublishut 
Arrhitiers to participate m the design competition. The other view was that the guidelines of 
the Council ot Architect are nor mandatory and as per Go l rules, the fee for consultancy 
scrvUx-v canned be pte-fixed Architects sbuuld be required to submit their financial and 
k-chmcal bids at the time of participation in the design competition.

vi) Siime of the members wondered whether foreign architects could also be invited. However, 
others teh thi^ would lead to eomphciitions and the selection of architect should be 
done only on national basis, with foreign architects collaborating with Indian if they wished 
in compete

'Hie Chairman noted rhar dicre were divergent views about the procedure to be adopted for the 
selection of Architects and the Committee recommended that the practice followed by other Delhi 
Government State umvertatve'S like GSSTPG and UJT, Delhi may be examined before taking a final 
da is ion in the matter.

Agenda Item No.5: Finalisation of the Management Agreement between DDA and AUD for 
Development. Care and Maintenance of chc Wedands at Dheerpur.

»

Director, Campus Development staled that the issue* of demarcation of the Wetlands adjoining the 
ADD campus iit Dhecrpur and the construction of boundary walls around it have already been taken 
up with DDA. A DDA team deputed by tht Vice Chairman, DDA had visited the Dhecrpur site in 
connection with the demarcation of the Wetlands on 25 June 2014 jointly with AUD officials. 
Action on van mis activities in dus connection will be taken by DDA as per its Record Note dated 
W June 20 U, 'already circvdaccd wuh the Agenda bem. Tkie Commirree was informed that the 
HoiThli' Lt. Governor ot Delhi had approved in DDA’s meeting held on 12 March 2012 thar the
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Wet Limb are to \k developed by DDA pimly with '\Un and thereafter their care and maintemma: 
would he eturnstrtl to AUD. 1( had also been dc.'^cc.*hat a Management Agreement would be 
signed befvvccn DDA and AUD for rhi$ purpose.

Director, Campus Development further stated that after the joint sue visit on 2S June 2014, AUD 
was it guested by DDA to send a draft of a Management Agreement to be signed between the DDA 
and AUD for the development, care and maintenance of the Wetlands. Accordingly a draft, 
prepared after discussion with the Senior Management of AUD and faculty members from it< 
School nl I: eulogy, has been placed m the Agenda for the Committee's consideration. Tins draft 
also incorporates the taiggcstions ofPrnfcssor CR Pabu, who he is an authority on ihu sub|ect

‘1 he members discussed the draft agreement and made the following Suggestions:

The Management Agreement should remain in force for perpetuitv instead of 2h years as 
contained in clause 3 of die draft.
'Ihc period of maintenance should he suitably amended in clause No 2.
Clause 7 of the Management Agreement on termination by cither parry is not required 
both the organisations ace Government bodies and die competent authority can dccidi 
on any such issue at an appropriate stage.
It was srated by some members that It could be difficult for AUD to obtain finances 
I rum DDA fur the development of the Wetlands as also for its care and maintenance on 
a regular basis. It was suggested that AUD should not press for funding from DDA and 
should hvstead apply for \ grant from other -agencies in'* a project mode. Director, 
Campus Develop mem pointed out thar DDA had already committed fimmci.il support 
for the development, care and maintenance of the Wetlands in the meeting held on 12 
March 2012. Fie stated that the other aliematives suggested by the Committee should be 
put sued only to supplement the funds ro be provided by the DM Id.

0

u)
u,)

,v)

Agenda Item No.G: Status of construciion/repair of boundary walls at Dheerptir and Rohini

Dheerpur - New Boundary Wall

Director, Campus Development informed the Committee that Dhlli had instructed PWD, Delhi to 
construct the boundary walls at the AUD campus at Dheerpur to prrvdnr encroachment. 
Subsequently PWD had forwarded estimates of approximately Ks.4.66 cm re for the con stoic non of 
a boundary wall of about 2,300 meter in length. These estimates were examined by AUD officials, 
who raking inn> account the site conditions advised PWD to revise the estimates by modifying the 
foundation system which had had been proposed by them based on the assumption of large-scale 
earth tilling. PWD was also advised neither to piaster or paint the boundary wall nor to provide steel 
railings nn top so ihat only a i-metciMiigh boundary wall of brick is constructed at present This can 
later be suitably modified with semi-permanent/ permanent finish based on the final overall design 
ot i he campus. As a consequence, PWD had revised its estimates down to approximately Rs.1.91 
crone. These revised estimates have been subsequently been forwarded to DWh by AUD for 
administrative approval and expend mire sanction.

Members agreed with the action tahen thus far and advised that the brick work in the boundary wall 
should be done in such a manner that in case modiheadons are required at a later 'stage, dismantling

6
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ot the wall can be easily carried out ynd the backs ajused. U\vy?. agreed that tbr> wtwM be 
discussed with PWD tit the «:onstruction stage foe appropriate action.

Rohini - Repair of existing boundary waUs

I he Committee wa? informed that at the ADD campus at Rohjni there is already a bouticbry wall in 
place, which was probably constructed about 10 years ago. However, it is now damaged and broken 
at several places and requires urgent repairs. The entire plot also needs to be cleared, cleaned and the 
"WM dumped thcre'n needs to be removed. PWD, Delhi had submitted an istimatc of 
apprtmrn.ncly Rs-91 lahh tor repair of the boundary wall. This estimate was also examined and i 
visit to the Hob mi sire was undertaken to assess the requirements and condition of the t si'5 ting 
hnund.iry wall. AUD again advised PWD to defer the plaster, painting and steel railing on ilu: 
hijuudary w.hi for the present hut include other items related to site cle-ining, etc. Accordingly. PWD 
ba> revisui the estimatfsclown to Rs.46.78 lakh.

fhc wa> informed that, as m the case of Dhcerpur. AUD had alrc'idy forwarded Rohini
boundary wall estimates to DHB for issuing administrative approval and expenditure sanction. It is 
expected that thr boundary walls const ruction/rep air at Dhcerpur and at •'Rohini will he done during 
the current financial sear

Agenda Item No.7t Seeking Budgetary Estimates, foi powex and water connectitms from 
Tata Power Delhi Distribution Ltd and Delhi Jal Board for Dheerpur and Rohini

'The Committee wj* informed tlut the tentative assessment of power required at the Dhcerpur .vid 
Rohini cumpusiu have been tonvarded.to M/s Tata Power Delhi Distribution Ltd (TPDDL), 'Ihis 
will help I POOL in deciding the source of the power to be supplied and provide budgetary 
csrirwtes ro AUD. Thereafter these costs will be included in the overall project costs <u the time of 
obtaining approval of the com pet cm authorin'.

Similarly, water requirements fot die Dheerpur and Rohini campuses have been forwarded to DJB. 
Budgetary estimates have been sought tor both campuses. These estimates will also be incorporated 
into the overall budget for the project.

Agenda Item No. 8: Issue of preventing sewage water inflow into the AUD plot at Dheerpur 
through an un-authorized open drain from GandhiVihar

Director, Campus Development informed the Committee that sewage water from the nearby 
Ciandhi Vihnfcolonv is flowing into the AUD plot at Dheerpur through some man-nude 
unAuthorised open sewage drain Effort is underway ro stop this sewage water altogether and a letter 
in D|B has already been written tn this regard. Some members suggested that in case it is noi 
possible rg stop die flow of the sewage water, arrangements should be made to treat it and piovklc 
wkqviatc lind for ihv$ ^aurpost* within die campus for this purpose The Chairman stated that since 
the drain is unauthorised, the matter will be taken up strongly with the DjB ro have tills sewage 
drum dismantled. Hus sewage water should be diverted bv DJB into the municipal drain age system 
alrcidy laid m and around Gandhi Vihnr.
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Agenda. Uem No. 9: Status of AUD’b proposal seeking funds from ihe Minisiry of Social 
jus rice and Empowerment, Gol for constructing a Girls Hostel for SC/ST students at the 
Robin i campus.

Hie Oir«'Ctnr, Campus Development explained the prgpgsa] ty the members ol the Ommmc*c*. He 
sured that Agiunst the estunaiv.d amount, of Rs V>% crorc for the Constniction of a lOO-searer girN 
ho* re I on the HoHmu c;urjpus of AUD, the Minis try of Social justice and riinpowcrmenr. Go! has 
mdic.ited “ihat. according to their existing norms, they can ofta support only up ro R5.2 crore. AUD 
has requested the Ministry to consider meeting the enfre expenditure of Rs.S% crote. (■'unhet 
acrion In die nutter wil] he taken .once aTes|X>nsc is received from the Min is try.

i

/ 1

' N K Vcrma
Co-Direcror, Campus Dcveiopmetit
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2^3 Anuendix-15
ilcMl No. nfAl/HOM ri7VQ7.l0.2014

Resolved to note the appointment of the fnllrmirtg
Deans and Deans fUfficiating) of Schocds

As per Statue 7 of AUD, the appointments of Deans of the Schools are as under:

1 Professor Salil Misra )e-appoinled as Dean. School of Liberal Studies w.c.f 14.07.2014 
to 31.07,2014.

2. Professor Denys P. Leighton appointed as Dean, School of> Liberal Studies 
w.c.f. 01 08 2014 lor a period of three years.

3. Professor Shivaji K, Panikkar re-appointed as Dean, School of Culture and Creative 
Expressions w.c.f. 14 07.2014 for a period of three years.

The appointments of Dean (Offlctating), of the Schools are as under:

Dr. Ruchana John appointed as Dean (Officiating). School of Undergraduate 
Studies w.e f05U5.2014 till further orders.

I.

2. Dr. ‘Asmita Kabra appointed as Dean (Officiating). School of Human Ecology 
we.f 05.05.20(4 till fun her orders.

*****
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ar.4 Appendix-lfi
Resol.No. 12CBVB0M (17V07.10.2014

Resufvcd to not^ the auooinrmenf of l)v. Deans of Schools and Division

The appoimmenl of following Dy. Deans of (he Schools and Division for a period of 
three years.

1. Dr. Urfat Anjcm Mir appointed as Dv, Dean. School of Undergraduate Studies 
w.ef 05.05.2014.

*) Dr. Dharitri Chakravarlly appointed as Dy. Dean, School of Undergraduate Studies 
vi.tt.f. 05.05.2014.

3. Dr. Praveen Singh appointed as Dy. Dean 
w.ef. 29.05.2014.

Planning Division

4. Dr. Chirashree Dasgupta appointed as Dy. Dean, School of Liberal Studies 
w.c.f. 01.08.2014

***«*!»
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2^5 Appendix-17
ResoLNV t2(E)/BQM ri7VQ7.10.2014

Resolved to note the_grant of extension of joining ti me to facu J tv mem be rs /
Mon»accep(ancc of offer

1 Dr.Surajit. who was offered appointment as Assistant Professor, School of Design, 
expressed his inability to join in the stipulated time: and his request for extension of 
joining time upto 05.01.2015 was not accepted by the University. Hence] the offer 
letter vs as withdrawn.

Dr Ashokankur (Oatla, declined the offer of appointment for the post of 
Assistant Professor (Economics) in the School of Liberal Studies. 'J he oiler was 
made to waitlisted candidate. Dr. Dcbabrata Pal, who has joined on 28.08.20-14.

2.

Dr. Shad Naved. declined the offer of appointment ior the post of Assistant Pro lessor 
(Gender Studies) in the School oi Human Studies. The offer was made to waitlisted 
candidate, Dr. Hindu K. Covilakam, who i$ yet to join.

j.

4. Dr. Meenakshi Malhotra declined the offer of appointment for the post of 
Associate Professor {Gender Studies) in the School of Human Studies.

*****

i
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Anpendix-18 

RmoI. No. 12(F1/B0M ri7VQ7.10.2Ql4

Resolved to note the joining of faculty members and other Academic Staff

The joining details of faculty members and other Academic Staff is as under:

8 No Name Designation Date of Joining
1 Mr. Mohd. Shariqae Farooqi Associate Professor, SDes. 07.04.2014
2 Dr.NandiniNavak Assistant Professor, SDS 16.07.2014
3 Dr. Krami Kumar Assistant Professor, SLS 21.07.2014

Dr.Pulak Das4 Assistant Professor, SHE 28.07.2014
5. Dr.RinjuRa.sai (v Assistant Professor, SLS 01.08.2014
6. Mr. Surajit Sarkar Coordinator (Programmes) 

(Tenure, 3 Years)
14.08.2014

7, Dr.Debabrata Pal Assistant Professor. SLS 28.08.2014
8. Ms. Alka Rai Assistant Librarian 04.09.2014
9. Dr. Dinesh Kumar Assistant Librarian 10.09.2014

i \
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Re.snt. NOjIZ^O/BOMil 7)/07,UL2014

Resolved to note the re-joining of the following faculty members to their duties after
availing long leave

Dr. Ghazala Shahabuddin. Associate Professor. School of Human Ecology joined 
on 01.05.2014 after availing Extra Ordinary Lca\e.

2. Dr. Rohit Negi, Assistant Professor, School of Human Ecology joined on 
16.06.2014 after availing Extra Ordinary Leave.

3. Dr. K.axwo.1 Ami. Assistant Professor. School of Business, Public Policy and Social 
Entrepreneurship joined on 12.07.2014 after availing Maternity Leave.

***«»

i i



D
O
O
o
o
o
o
o
o
o
©
0
o
Q
o
o
o
o APPENDIX-20O
o
o
o
©
o
o
o
0
o
oo
o
o
o . k

o
o
o

zp



V

2(°8

Anocndix-20
Rcsol. No. OTVO?. 10,2014

Resolved to_ note grant of Child Care Leave/ Studv Leave *10 the follow inc faculty
m^mhers

The deiails itbout ihe gram of Child Care Leave/Sludy Leave to \he faculty members arc as 
under:

Child Care Leave:

Dr. Ramneek Khassa. Assistant Professor, School of Liberal Studies has been 
sanctioned 170 days’ Child Care Leave Leave w.e.f. 16.07.2014 to 10.12.2014, as 
per rules.

Dr. Gunjcei Aurora. Assistant Professor, School cf Liberal Studies has been 
sanctioned !>f>4 days' Child Care Leave Leave w.e.f. 01.08.2014 to 30.06.2015, as 
per rules

2.

Dr. Sumangala Damodamn, Associate Professor, School of pcvelopmcnl Studies has 
been sanctioned 168 days’ Child Care Leave Leave w.e.f, 11.08.2014 to 25.01 2015, 
as per rules.

Dr.Kanwal Anil. Assistant Professor, School of Business, Public Policy and Social 
Lntrepi'cneurship has been sanctioned 208 davs' Cliild Care Leave Leave w.e.f. 
11.08.2014 to 0(1.03.2015, as per rules ’ i

4.

Dr. Ivy Dhat, Assistant Professor, School of Development Studies has been 
sanctioned 145 days' Child Care Leave Leave w.e.f 18 08.2034 to 09.01 2015, as 
per rules.

0.

6. Dt.Radma Chaudhary. Assistant Professor. School of Human Studies has been 
sanctioned 365 days' Child Care Leave Leavcw.e f. 01.09.2014 to 31.08.2015, as per 
rules.

Study Leave:
7. Mr Sayandeb Chowdhury, Assistant Professor, School of Liberal Studies, has been 

granted one year's Study Leave (with pay) with effect from 19.08.2014 for pursuing 
his Ph.D. Research work at Jadavpur University, Kolkata.

«**»*
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AppendK»21

Ucsol.No. (nV07.1(V.m\4

Resolved to note Rcsicn.ltion / Reticvino of (he following Faculty Members

1. 'Dr. Ghazala Shahabuddin. Associate Proiessor School of Human Hcologj. resigned 
vide her letter dated 15 05.2014 from the post of Associate Professor. Her resignation 
was accepted, and she was relieved from her ditties w.c.f. 20th May, 2014 (afternoon).

Dr. Precti Mann, Assistant Professor. School of Development Studio's, resigned vide 
her Idler dated 08.05.2014 from the post of Assistant Professor. Her resignation was 
accepted, and she was relieved from her duties w.e.f. 2I51 May, 2014 (afternoon).

Dr. Radhika Go\inda. Assistant Professor, School of Human Studies, has submitted 
technical resignation with effect from 09 08.2012. Dr. Govinda was on Extra 
Ordinary Leave without pay for two years w.e.f 09.08.2012 to 08.08.2014,

r

2

3.

4. Dr. Milind Wakankar, Associate Professor, School of Culture and Creative 
Expressions, has resigned with effect from 01.00.2014 as he received an offei' of 
appointment from I IT. Delhi, as Associate Professor.

*****

t
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Appcnriix-22

ftcsol l3mOMfnVft7.lft.10U

Resolved to note certain developments related to the res^n adons of posts for
difteceatlv-abUd persons

]fi compliance with an order from che Commissioner for Persons with Disabilities 
dated 01.07.2013, AU!) had through due process notified five academic positions as 
reserved for diVkrevidy-fibkd persems tViroiigh a corrigendum issued on 02.06 2014 to the 
faculty advertisement dated 00.05.2013.

AUD funher received an order dated 20.08.2014 from the Commissioner for Persons 
with Disabilities with the directions to issue another Corrigendum including the post of 
Associate Proiesso)' (School of Education Studies) in the list of academic positions reserved 
for different I y-abled persons, and compliance reported within 15 days. i

To discuss the said order, a meeting was held on 25-8-2014 and it was resolved to 
have the legal opinion in the matter. As per the legal opinion of the Advocate, a was decided 
to challenge the Order of Commissioner (Disabilities) in the court of law, and go ahead with 
the interviews fixed for 27.8-2014 for the two posts of Associate Professor in the School of 
Education Studies.

AeecrdmgW. a writ petition has been filed by the Advocate on behalf of the ADD hi 
the Hon'ble High Court of Delhi.

A brief note on the reservation of posts for PWD candidates is annexed 
(Enclosure- l).

* ****
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(XsrwJAwun.'i.,
«T[T" TT. *t. 3JTXUlu*n«k i no flv 1L>

Anjb^dkm* Universirv, IDelbi

Note for t^e Bgarfl of Management regarding reservation of posts for f>WD candidates:

Trte -Academic Council at Jts meeting held on 4-3*2014 while accepting the report of 
the Committee constituted by the Vice*Chanceilor for reservation policy for differently abled 
persons in direct recruitment for teaching/norvteaching posts, has resolved that AUD should 
initiate a consultative process and identify areas of knowledge where people with disabilities 
are likely to be located and reserve positions accordingly.

The above Resolution of the AC has been ratified in the 16,h Meeting of the Board of 
Management held on 4'4-20l4.

The above decision of tfte 8oM was considered by the Senior Management Team 
fSMT) at its meeting held on 22*5-2014, and a corrigendum dated 2-6*2014 was published 
in the newspapers, including £PW fcopy attached), indicating the posts and the disciplines 
for which the SMT decided to allocate the posts for PWD.

The Office of the Commissioner for Persons with Disabilities Govt, of NCI, Delhi, 
forwarded to AUD a representation submitted by Dr. Ram Kishatvquestioningthe allocation 
of posts for PWD. A hearing was held in the office of the Commissioner (Disabifties) on 28-T- 
2014, and following this the AUD had submitted its observations-to the Commissioner vide 
our letter dated 31*7-2014 (copy attached).

Subseouentfy on 20-8-2014, the AUD received an order dated 20-4-2014 (through 
the petitioner Dr. Ram Kishan, in an open envelope) directing the AUD to issue a 
corrigendum including tne post of Associate Professor (School of Education Studies) and 
compliance reported within 15 days (copy of the order attached).

This was discussed in a meeting held on 25-8*2014 in the presence of the Pro-Vice- 
Chanceilor, Dean (Academic Services), Dean (Students Services), Registrar, and Mr. M.A. 
Sikandar, Director N8T (formerly Dy. Registrar (Legal), DU), and Dr. Naresh Kumar, Asstt. 
Registrar (Colleges) & Liaison Officer of DU, and it was resolved to have the legal opinion m 
the matter.

The legal opinion was sought from Senior Advocate Mr. MJ.S Rupal of tne High Court 
of Delhi, and accordingly it was decided to challenge the Order of Commissioner 
(OisaOiiities) in the court of law, and go ahead vwtft the interviews fixed for 27-8-2014 for the 
two posts of Associate Professor in the School of Education Studies with the express notice 
co the candidates that the interviews are being held subject to outcome of such challenge 
made by the AUD,

i i

Accordingly, a writ petition has been filed by the Advocate on behalf of the AUD in the 
High Court of Delhi on 19-9*2014.

‘jj-tWAX
Dean (Academic Services)19-9-2014.

Room No.7. Lothian Road, Kashmere Gate Campus, Delhi 110006, INDIA. Ph. 011*23862326.
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Resol. No. 14/ BOM (17WMQ.2Q14

Kcsolvcd to note (he letter received from the Government of NCT ot Delhi for signing
of an Mo\) with them

1. Direcloraic of Higher Rducaiinn, GNCTIJ) vide its Jeiter No.9(3VPlg./Ann Report of 
Univ,/2014-15/826-27 dated 30.05 2014 (Cnclosurt - I) has requested AUD to 
submit a draft Moti to be entered by the University with the Government.

2. Ambedkar University Delhi (AUD) was set up by the State Lcgiaiature of NC'l of 
Delhi by the Rhatat Ratna Dr. B R Ambedkai Vlshwavldyalaya Act, 2007 (Delhi Act 
9 of2007). wliich came into force from the 30th day of July, 2008 to facilitate and 
promote studies, research and extension work in higher education with a locus on 
liberal arts, humanities and social sciences and lo achieve excellence in higher 
education and other mailers connected therewith or incidental thereto.

3. The Act clearly spells out the composition, powers and functions of the authorities of 
the University namely die Court, the Board of Management, the Academic. Council. 
the Planning Board, the Schools of Study, the Finance Committee and such other 
authorities as may be declared by the Statutes to be the authorities of the University.

4 The bulk ol the operational budget (both capital and revenue) of the University is 
provided by the Directorate of Higher Education, GNCTD in the form of Grant-in- 
Aid (GIA)

5. 'the Grant-in-Aid is usually released by the Government with a set of conditionalities 
which the University has to adhere to while managing its operations.

6. This request of the Directorate of Higher Education, GNCTD for the University to 
enter into an Moll with the Government seems unprecedented as the University Is set 
up as per an Act which itself has been framed by the State Legislature of KTC1 of 
Delhi aud the University functions as per the provisions of this Act.

7. If an MoU has to be drafted, it may have to keep in perspective the framewoik laid 
down by the Act and Statutes and should also incorporate an assurance lor 
continuing support on the pan of GNCTD for maintenance and development of the 
University.

*«**•
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1 The fteg^sirar.
Ambedkar Urivtirsity C^ih1 
Kashmere Gaxe.Oelh'

2 The fiegistraj,
Navcnsl Lav/ University, 
institutional Area.Sectc^’*1 a O^afi--, 
Nesv Delhi.

Sub: Mernorandum of Understanding between Unjyersitv and the Govt.

i\'.

This is in regard to the proposed MOU to be entered into by the University with 
the Government. The Govt, of NCT of Delhi has been releasing Granc-<n-Aid to the 
University with an objective of delivering qualitative higher end tege/ education This 
requires sorne assessment of services with the tang*b)e outcome m terms of academic 

it is, therefore, felt that a Memorandum of Understanding (MOO)eycehence.
containing detailed yardsticks for measuring delivery of qualitative nigher education 
Orornotion of academic performance, faculty development, reseaich publications, 
undertaking of R&D Projects, sponsored projects from external agencies :tuoem< 
guide/Ph.D scholars graduated, promotion linked specific quahty ana dcanmy 
parameters for facuffv a< may be finsHsect bv the Jnsfiture. emploveuilitv or ;'uden»i 
ui tuairy nnk9$e. etc

In this regard, I am directed to request you to submit draft MOO. at the earliest. 
A copy of the MOU sighed between Delhi jjl Boa'd and the Govt of Delhi ■« enclosed for 
reference/ base document. This may kindly be done within 10 days so that the draft 
MOU may be processed for approval of Planmng and finance Doplt.

i
In view of urgency, I am directed to request you that this may be dealt on TOP

MlQKlTY'
i

fYours faithfully,

fa.K. Sinandr)
Admn.Officer/Higher fducation)Enel: as above.

• f

p<t>
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Anocndix-24

Rc.soL No. 15/BOM 117VQ7.I0.2014

Rc^olvcri to note (he communicalion received from the Government of NCT of l)e?h»
Ttgarding mtro^ucti&n of hioroHric machine for the attendance of staff

A communicalion was received from Directorate of Higher Education, Govt, of NCT of 
Delhi vide letter No. DHE.l(l2y Misc / 2013-U/ 05 dated 02 Apt 14 regarding inMallaiitm 
of Biometric. Attendance System in AUP. The letter had a note dated 26 Mar 2014 
(Enclosure-!), addressed by Chief Secretary to the Principal Secretary (Higher Education), 
instructing the latter to ensure installation of Biometric Attendance System in all 
o ffice s/departmems

*****
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GOVT. OF NOT OF DELHI 
DIRECTORATE OF HIGHER EDUCATION 

B -WING, 2n0 FLOOR, 5 SHAM NATH MARG, DELHL54.

Da ted:02/04/2014F. No. DHE.1(12)/Misc.//2013‘l4/05

To
The Registrar, 3 State Universities,

The Principal, 12 (100%) & 16 (5%) Delhi Govt funded college.

Sub: INSTALATION OF BIOMETRIC ATTENDENCE SYSTEM REGARDING.

Sir,

Please find enclosed a note from Chief'Secreta'yl Delhi dated26/03/20l4 

regarding installation of 8/omethc Attendance System.

You are hereby requested to take immediate action for installation of 

Biometnc Attendance System in this regard and send the status report within 2 

week, enabling this office to apprise the position to Chief Secretary, Delhi.

Youra faithfully,
End' As slated above.

(ATUi
ADWMSTRA TIVE OFFICER (HE)'7.



<

226
i

i

0?? )'':•£ i he - r-v<xr/j

i

my fu$f ine-zmg of Senior Officers held on
have acidised '.h 

It

Biometric Attendance System should be inTroduced 
and centralized monjto'ing needs fo be ta^en up \c t/rw* 
stlendance of the officers / officials

'U.J i

thereafter in subseQueni meetings 
punctuaiitv and discipline m office worHng

r n — l! i >-"i vr '.t 
rcinu^ci^!

in .5 if /he
nr:'

In the Senior Officers meeting held on 20 02 2014 1 nave notice-; 
that many departments have not yet taken this task citing reasons like - 
(a) they have to issue tender or (t>) taking advise of IT Department o; 
(c) PWD has been asked to do the needful.

<2) j
i

-fy
*

The maintenance of discipline is responsibility of the Secretary / 
HOD concerned and any compromise in this matter wifi certainly affect 
the discipline and efficiency of working.

(3)• It

AJf the Secretaries / HODs are requested to ensure punccusJUy 
in their offices f field offices, as well as installation of Biometric 
Attendance System by 20.04.2014 by following local tender process 
etc., as allowed under GFR / Delegation of Financial Power Rules Any 
further delay will be viewed adversely rs it will amount to net rr 
effort to keep track of timely attendance of officers / officials, which is a 
must for good governance.

(4)

CM* iy

i

i

l hove apprised Hon’We U3 this morning of the action to be taken 
by Secretaries / HODs and also that Secretary (H&FW) has been asked 
to introduce Biometric Attendance System in LNJP and GTB Hospitals 
before Hon'bte LG takes up the visrt some hme in month of Apnt 2014, 
besides covering other Health Institutions.

In the next Senior Officers meeting, the statue of steps taken to 
ensure punctuality and installation of Biometric Attendance System m ail 
offices i field offices,wifi be discussed and reviewed.

(5)
f

r

(6)*
i

i

y
1 <

I>

(S.K. Srivastava)
Chief Secretary 

26.03,2014
1

j

Shri R.K. Verma.
Pr. Secretary (Higher Education), 
5, Shamnath Marg 
Delhi-110054.
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Annendix-25

Rcsnl. Nu. 16/KOM n7»07.10.2014

Kesofved to note the status of cum pus development

The Status update on AUD, Campus Development is as under:

Dheerpur CampusA.V

> DDA had handed over 16.24 hectares of land to DUE on 4.11.2013 and the 
remaining land measuring 3.76 hectares is expected to be allotted within the next 2 
mwnhs.
DHL has sanctioned an amount of Rs. 1.91 erores to PWD for the construction of 
boundary wall around AID) land in August 2014. 1 he work is expected to start on 
rl November 2014 and completed by 30.4.2015
M/s Tata Power Delhi Distribution has agreed to shift 33 KV HT line passing over 
AUD 'campus and construct a Grid Station ol* 33/11 KV at AUD plot to provide 
dedicated power supply to 4UD campus. Proposals and estimates from TPDDL are 
expected lu be received shortly
For water supply connection, AUD has requested Delhi .Tal Board to provide 
confirmation and cost estimates.

>

>

r

A. 2 Wetland* at Dheerpur

> DDA earmarked an area of 25.38 hectares as wetlands adjoining to AUD plot at 
Dheerpur. It was decided in the meeting held on 5.9.2014 in the Vice Chairman, 
DDA office tliat DDA will be constructing boundary wall around the wetlands in the 
next 12 months.
As approved by the Hoirble U, Governor of Delhi in a DDA meeting held on 
12.3.2012, DDA and AUD will restore and conserve the wetland*, jointly. A draft 
Management Agreement (MA) has already been forwarded by AUD to DDA for 
developing the wetlands and its care and maintenance in future. The MA is under 
examination in DDA.

>

B.l Rahim

> Govt of Delhi had allotted another plot for AUD campus at Rohini in 20K). 
Initially Scttu Permancsit Smictwcs were proposed Vo be built on it, but in 
November 2013, the DHH decided that Rohini campus should be developed as 
permanent campus
DHE has already sanctioned an amount of Rs 46 lakhs for the repair of the 
existing boundary walls at Rohini and PWD is likely to complete it by 
31.3.2015.
AUD has already requested 'IPDDT and DJB to provide preliminary' estimates 
for the supply of electricity and water in Rohini area. Follow up is in progress.

>

>



2:3
C. Implementation of Dhccrpur and Rohrni Campuses

CM Approval of the initial grant by DHE, Govt oi .NCT of Delhi

> AUD had requested 1)1 lb in June 2014 lo permit the University to gel Dheerpur 
and Rohini campuses constructed through a PSU as PMC and a private Architect 
far designing in place of PWD which generally carries out the Govt of Delhi 
construction works. The DHE has approved in September 2014 the proposal of 
AUD for outsourcing the construction of campuses through PMC and Architect 
and has also sanctioned an initial grant of Rs.1.50 crorcs for'preparation of 
Detailed Project Report, Preliminary Master Plan and Estimates and EFC 
proposal etc.
An Expert Group consisting oi professionals having experience in development of 
educational institutions in the last 10-15 years is proposed to be .set up for 
finalizing space requirements, preparing DPR and Preliminary Estimates etc.

D. Setting up of Campus Development l ean)

AUD proposes to set up a Campus Development Team to handle the overall 
construction nf Dheerpur and Rohini Campuses. This Team will be constituted in 
such a manner so that it takes over the maintenance of both the campuses after 
completion of the construction activities.

>

>

> A senior faculty member has already been appointed as Director, Campus 
Development as Head of the Team. A civil engineer who was earlier working as 
Chief Engineer in a Central Government organization has joined as Co-Director 
('lechnical). Campus Development, AUD in the first week of June 2014.

IM Strengthening of Campus Development Team

In order to strengthen this Campus Development Team, funher Engineers, 
Architect and supporting stall' at various levels are proposed to be appointed in 
two phases. A comprehensive proposal was placed in the Advisory Committee 
meeting held on 26.7.2014 which has recommended the proposal. This proposal 
will be brought to the BoM through the Advisory Committee.
The Campus Development Team will be assisted by the FMC (a PSU) and an 
Architect who will be appointed through open competition. This proposal was 
also placed before the Advisory Committee meeting on 26.7.2014 in which it was 
decided that the practices followed by other Delhi Government educational 
institutions like GGSIPU and OTT Delhi may be studied and followed.
After discussions with GGSIPU and Iff] Delhi it has been decided to appoint a 
PSU as PMC and an Architect through open competition. A detailed proposal in 
this regard will be brought to the BoM through the Advisory Committee.

>

>

>

*****
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